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Job Specification    

Role Profile: Associate Vicar (Strategic Development), Christ Church W4 

Church Mission 
A movement of disciple making disciples joining God transforming Chiswick, London and the World.  

Role Background 
Christ Church is an Evangelical, Charismatic Anglican church in a vibrant and attractive part of West 
London. Our two main church buildings are situated on greens in the heart of our community and have 
both been rescued from closing. God is on the move in Chiswick. In the past ten years we have seen 
substantial building work at both sites totaling over £1.5million, and seen the staff team rapidly develop, 
training and releasing many people into further ministry. We have a prophetic vision to be both a ‘beacon 
on the greens’ and the ‘beating heart of the community’. But there is still much further to go. 
 
Key characteristics 
We are looking to appoint a senior strategic leader as Associate Vicar for Strategic Development. They 
will be a key part of the senior leadership team, able to deputise for the Vicar as required and involved in 
developing all aspects of the church as part of the clergy and staff team. They will be responsible for 
completing the development of our St Alban’s site and articulate the God-given vision to make it ‘The 
beating heart of the community’. They will play a key role in the operational side of church, scoping, 
discerning and delivering a business plan that fits with Kingdom principles and has an evangelistic and 
pastoral impact on our community. They will line manage several staff members including our Facilities 
Operations Manager and be skilled at making sure things get done. In addition they will have pastoral 
oversight of one of our (smaller) congregations and be involved throughout church life in ways 
appropriate to their ordained calling, gifting and skill set.  
 
We recognise that this is an unusual post. The sort of person we have in mind will relish this opportunity 
to work in a gifted team of clergy, staff and church members and not have to do everything themselves. 
They will be excited by the unfinished nature of the St Alban’s site and have the vision and spiritual 
ambition to both develop and realise a tangible vision for the development of the south side of the site 
(currently owned by the London Diocesan Fund). They may have prior experience from either their 
ordained or pre-ordained career of developing a business plan, community engagement and/or project 
management for a building project. They will be a person of God-given faith.  
 
Candidates are advised to check our vision and values www.christchurchw4.com/aboutus to see what we 
stand for and why.  
 
-------------------------------------------- 
Job purpose 
To help us develop as a church in all the ways God calls us and so continue to make disciples making 
disciples who join God transforming W4, London and the World.  
 
Core tasks 
To seek the heart of God and follow Him always.  
To be a senior leader in the Christ Church team. 
To be a strategic thinker, who can apply missional principles to our context.  
To teach, pastor and share the good news of Jesus faithfully in accordance with the Scriptures.  
To be an innovator and change agent, able to visualise, communicate and deliver change.  
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To oversee our operational side of church, helping staff to work efficiently and deliver our visions.  
To develop and implement a business plan for St Alban’s church and the south side of the site.  
To release our Vicar to flourish in all aspects of their ministry.  
To help bring sustainability to our church and team through developing finances, resources and 
personnel. 
To be led by Jesus, knowing that you are accepted, secure and significant in his sight and that who you 
are is more important than what you do. 
 
Accountability and management 
The Associate Vicar reports to the Vicar, is licensed by the Bishop of Kensington as a Locally Supported 
Minister and funded by the PCC.  
 

Person Specification:  
We understand that no one candidate may have all the qualifications or experience outlined below, but these give a 
guideline of the range of gifts that we are interested in seeing:   

 Essential  Desirable 

Qualifications   

Degree of equivalent experience In Theology Previous career experience that 
might help with development work. 

Additional qualifications/experience in 
leadership, management or pastoral skills.  

A recognised, authorised and 
trained minister within a 
denomination/network with right to 
work in the UK.*  

Ordained Priest in the Church of 
England, professional qualification. 

Experience   

Working at a senior level in a church as part 
of a senior team 

At least three years experience on 
a local church team.   

Experience engaging with Diocesan 
staff and structures (e.g. DAC/Board 
of Finance). 

Preaching and teaching God’s Word to a high 
standard 

Teaches sound doctrine in a 
personable and applied manner 

Expositional teaching can model to 
others.  

Developing and growing a congregation Has a heart to make disciples who 
make disciples 

Can lead traditional and charismatic 
services   

Mentoring and line-managing staff team 
members 

At least 3 staff  More than 3 years experience 

Writing and delivering a strategic plan Can evidence project management 
ability  

Has developed and delivered 
substantial strategic plans.  

Managing a building project Focus and drive to see a project 
through.  

Understanding of CoE and local 
authority planning requirements. 
Personal experience of completing a 
substantial project.   

Fundraising for a major capital project Has a theological understanding 
and personal experience of God as 
provider.  

Knows how to access diverse pots of 
finance, including grants, developing 
trading income and partnerships.  
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Successfully leading missional activities Involved in Alpha/ outreach 
ministry/personal evangelism  

Developed or led a ministry and 
helped others lead more.  

Ability to support and encourage our church 
family in whole life discipleship so that 
Monday-Sunday they can make a difference 
in the many amazing places God has called 
them to.  

Has mentored individuals and 
groups 

Can motivate, equip, encourage and 
release others to run a ministry.   

Skills   

Exceptional people skills, ability to build 
relationships with a wide variety of people 

Embeds well into church life and 
relates winsomely with local 
community 

Relates well to external agencies, 
planning boards, contractors, 
architects, London Diocesan Fund.  

Self-starter, self-motivated and able to get 
things done.  

Flourishes when given autonomy 
and opportunity within the wider 
vision of the church.  

Helps create a ‘can do’ culture  

Team player, able to play an effective part in 
a team, aware of own strengths and 
weaknesses 

Willingness to lead graciously and 
effectively from the second chair, 
supporting, encouraging and 
cherishing the gifts of the existing 
team and Vicar.  

Able to help team and congregations 
flourish and grow in their gifts 

Team leader, able to draw in a wider variety 
of team members and see them flourish 

Able to lead a congregation, our 
Development Group and other 
teams as required.  

Ability to grow others to lead 
alongside you and release energy 
within congregation and community 

Ability to give pastoral support that helps 
people encounter Jesus 

Trustworthy, approachable, 
confidential 

Know your limitations and when to 
point people on to others.  

Ability to create structures that help the 
church flourish and impact the community.  

Experience from another 
church/work setting of healthy 
structures  

Proven ability to implement 
structures and create positive 
culture.  

Able to use IT and technology well.  Competent with IT processes and 
using AV technology 

Familiar with google-suite, 
ChurchSuite, livestreaming, website 
and able to implement effective 
technological and online systems for 
the church.  

 
* The post holder will most likely be an ordained Anglican minister, but we are open to applications from exceptional 
candidates outside of the Church of England, who have the relevant rights to work in the UK, and feel called and equipped 
for this task.  
 

We welcome a variety of applicants, but especially would like to encourage those with considerable 
experience in ministry (e.g. having been an incumbent) who would be keen to offer at least five years in 
this brilliant part of a global city alongside a dynamic, largely young team. We would also particularly 
encourage applications from candidates with a track record of helping men grow as followers of Jesus.  
 
There is some flexibility to consider this as a part-time role (e.g. alongside other ministry 
commitments/study) assuming the candidate could still offer a full number of Sundays. If you would like to 
consider this as a part-time role please state it clearly in your application.  
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Renumeration 
£45,000pa & pension contribution. 
 
This is a non-stipendiary position. 
 
Enhanced DBS clearance is required for this post, and the approval and license of the Area Bishop of 
Kensington.   
 
The Parish, Team and Development Work 
 
Christ Church W4              A quick guide for future clergy  
 
The Area:  
We are a church in the heart of Chiswick in West London. At first glance it is an affluent area, full of life, 
with scenic walks along the river and over a hundred places to eat along the High Road. Yet dig a little 
deeper and like most of London there is plenty of diversity. The parish contains social housing, hostels, 
refuges and refugees, as well as several celebrities and a top-notch business park including a brand-new 
University campus. 20% of the parish are young adults in their 20s. The diversity is reflected in our 
gatherings. For a great recent introduction see this video from YouTuber Evan Edinger which features 
Christ Church W4.  
 
Our Values and Vision 
We have ten values from Mark 1-3 that have helped shape culture here for the past 10 years: Party 
People, Bible People, Spirit-Filled People, Humble People, Realistic People, Loved by the Father, Called 
by the Son, Headed for Wholeness, In a Spiritual Battle but on the Winning Side, Dangerously Radical.  
 
Key things to note from these is that we believe that the Bible is where we turn for our foundations and 
guidance, and we want to allow it to shape our beliefs and behaviours. We want to make space for the 
Holy Spirit to minister life to us and our community. We want people to come to know themselves as 
loved, accepted and valued by God in and through Jesus most of all, hence the first tab on our website 
says ‘about Jesus’ before we say anything about ourselves.  
 
Our ‘UP/IN/OUT’ vision ‘to be a prophetic movement joining God transforming Chiswick, London and the 
World,’ encompasses worship, whole life discipleship, children and youth, use of our buildings as 
‘beacons on the green’ and the church as the ‘beating heart of the community’ and more besides. Do 
check out the link on our website to explore vision and values more: www.christchurchw4.com/aboutus 
 
Our history and our team 
All three of our church buildings have been under threat of closure in their recent past and it is a miracle 
of God’s grace (and some great people) that they now form part of a growing and vibrant multisite church.  
 
Christ Church Turnham Green survived a threat of closure in the 1980s, was radically reordered in 2000 
and Nicola and Richard Moy have been ministering there since January 2012. The Mission Hall became 
part of our ‘campus’ when members of Acton Green Church decided to join in with Christ Church in 2014 
and then St Alban’s has gradually revived from 2014 as we were led by God to bring it back to life. It 
became part of the parish in 2016 and we have been developing that site ever since. This has meant 
three building project phases so far (incorporating: roof, heating, prayer chapel, stage, flooring, AV refit) 
with more to come on the South-side of the site.  
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Our staff team has developed substantially since 2012 with around 40 people serving on team in a variety 
of roles. This has included several who have gone for ordination, 2 ordinands, 4 curates and 3 associate 
vicars. Our current team includes several younger staff members who have decided to make Christ 
Church W4 their home, some now in their 6th year with us. We also have an amazing older minister who 
will be deaconed in 2022 under the ‘Caleb Stream’.  
 
Our ministry  
Covers everything from youth work to the Shelter Project we helped found in 2011. There’s something 
here for everyone.  
 
Development work: 
There are two sides to the development work needed:  
 
Firstly, an entrepreneurial role helping us make good use of the recently renovated space in St Alban’s 
church.  
 
This will help make this the beating heart of the community, with our prayer chapel key to making sure 
that there is always prayer and worship at the heart of the building whatever community building activities  
/ hire arrangements happen in the nave of the church. There is similar scope to make better use of space 
at the Mission Hall, and some opportunities at Christ Church Turnham Green as well.  
 
Secondly, the rebuild of the south side of the site at St Alban’s.  
 
This is a major development opportunity which we believe God is leading us to, but one which we want to 
be careful to get right. We are in the process of clarifying a way forward with the London Diocese Fund 
(LDF) who have owned the south side of the site since purchasing off the Parish of South Acton in 2000 
when the decision was made to close St Alban’s. The LDF are keen to work with us to redevelop that part 
of the site as the existing temporary buildings, which are used by a nursery Monday-Friday, are in urgent 
need of replacing. We have appointed architects to come up with designs to develop the whole site and 
there is much in there that ‘excites and scares’ in equal measure.  
 
One of the reasons that we are keen for an Associate Vicar to lead this rebuild is because we want the 
whole thing to be clearly for God as well as for the community and for the church family. We want the final 
plans to be financially viable, sustainable, and funded, but we also want to make a genuine Kingdom 
impact by doing this work. One of our values is to be ‘dangerously radical’ and so much of the 
architectural design is about taking the church out of the building and embracing the key play area in the 
local community. We want to develop partnerships with all sorts of people and organisations who might 
use our space, and yet at the heart of it all have a living, active and vibrant Christian presence that means 
transformation is likely to happen.  
 
There is much about our vision that still needs to be developed and the Associate Vicar will have a key 
and we think exciting role in developing, communicating and implementing that vision. If that excites you 
too, then you could be just the right person for this role.  
 
 
 
Closing Date:   end February 2022 
Interviews: March 2022      
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For an informal conversation about the role please contact Revd Nicola Moy 
nicola.moy@christchurchw4.com  
 
Applications by CV and covering letter explaining  
1) what you understand the values of the church to be   
2) why you are applying  
3) what you think you can bring to the role.  
 
Send to Jan Tellick, HR Manager by email to jan.tellick@christchurchw4.com or by post to Christ Church 
Turnham Green, Town Hall Avenue, Chiswick, London W4 5DT. 


