
 

 

 

THE ANGLICAN CHURCH OF CHRIST CHURCH AMSTERDAM 

 

POST:  SENIOR CHAPLAIN  

 

PERSON SPECIFICATION 

 

E = essential and D = desirable 

 

1) QUALIFICATIONS / TRAINING 

 

Applicants for the post should be: 

a)  An ordained Priest within the Anglican Communion, or a church in communion with it (E) 

b)  A Priest having fully completed Initial Ministerial Education (E) 

c)  Willing to engage in further training to enhance skills, as necessary (D) 

 

2) EXPERIENCE 

 

Candidates equipped for the role will be able to demonstrate experience and understanding in the 

following areas: 

a)  Considerable previous work and leadership experience (preferably 10 years) – either in or 

outside of church (E) 

b)  Experience working among diverse nationalities and traditions (E) 

 

3) KNOWLEDGE, SKILLS AND COMPETENCIES 

 

Candidates will be able to demonstrate that they possess knowledge, skills and competencies as 

follows: 

 

a) Mature, energetic and adaptive leadership skills able to unite the distinctive parts of the 

chaplaincy (E) 

b) A strong ministry of teaching and preaching the word of God (E) 

c) A developed, informed, inspired and appreciative sense of the role of musical worship in the 

service and an appreciation of different styles of worship – who can draw out musical gifts (E) 

d) Authentic and grounded in prayer (E) 

e) a ministry which is Bible-based, gospel-centred and mission-oriented, while being welcoming to 

people from all shades of Anglicanism and a great variety of backgrounds (E) 

f) Native or near-native English, with an adaptive cultural view (E) 

g) Competent in, or willingness to become competent in, the technology we heavily rely on, so that 

it can be effectively used towards the Chaplaincy’s vision (D) 

 

4) GENERAL ATTRIBUTES 

 

a) Leader with a first among equals attitude that can embrace true local culture, with an eye for new 

opportunities and love of challenges (E) 

b) A good listener, affirming and insightful (D) 

c) Affinity with the diversity of city ministry (D) 

d) Collaborative and empowering work attitude (D) 

e) People oriented, with a social, engaging nature (D) 

f) Reflective, discerning, open-minded with an inclusive approach (D)  


