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Bishops Statement 
This post represents an opportunity to help rebuild a church community in its ministry and mission after 
some difficult recent years, not least due to the pandemic. The building blocks are in place for a fruitful 
and impactful ministry with a dedicated and able core of laity, a very good relationship with the Church 
School and many opportunities for pastoral ministry through the occasional offices as well as 
community outreach. The Church Hall is also a considerable asset. St John’s is a delightful church to 
worship in and care is given to offering worship that is reverential but relaxed. 
 
St John’s has a very good relationship with its neighbour church of St Mark’s, Shelfield and is also 
committed to strengthening partnership working within the four churches of the Walsall North Cluster. 
This offers a significant and exciting opportunity going forwards. 
 
It is unusual these days to appoint a full-time minister to a single, fairly small congregation and because 
of uncertainty as to whether this will be a sustainable post it is being offered as a three year interim 
position, potentially renewable for a further three years. The decision re renewal will depend on both 
congregation and minister desiring that to happen and the church being financially healthy enough to 
meet its Common Fund payments for a further term. After six years a decision would need to be made 
as to whether the post would then become permanent. Within the Wolverhampton Episcopal Area 
there has been an example of a parish being able to convert an interim post into a permanent one due 
to the fruitfulness of the ministry and this would be our aspiration for St John’s. 
 
This post would be suitable for a curate seeking a first position of sole responsibility.  Among the key 
requirements sought are an enthusiasm for working closely with the church school, a commitment to 
outward facing, community orientated mission, pastoral sensitivity, and a willingness to help discern, 
develop and use the gifts of the laity within the context of a collaborative approach to ministry. 
 
The person appointed would be well supported within the Deanery which, though large, is close knit, 
with mutually supportive relationships across its breadth of traditions. You would also be supported by 
the Archdeacon of Walsall and by myself as your Area Bishop. 
 
If you would like an informal conversation about this opportunity please contact either myself or my 
colleague, Archdeacon Julian Francis. 
 
+Clive 
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Deanery Statement 
As Rural Dean for Walsall, I would want to begin by saying that the Deanery is genuinely a good place to 

be. While expressing ordained ministry in various ways, colleagues always seek to be supportive of one 

another and willing to work together to proclaim the Gospel to the Borough of Walsall. 

 

Recently, the Deanery has embraced the Diocesan initiative called, ‘Shaping for Mission’. Emerging from 

the process is a desire to work alongside churches and communities to make Walsall a better place for 

all its ethnic and cultural groups. We are looking to growing the Places of Welcome initiative which is 

already found in many churches of the Deanery and elsewhere. We are using the next few years to 

discern where parishes and churches work naturally together in mission and outreach. We are also 

looking at developing a Deanery programme of support for those involved in lay ministry and 

discipleship.  

 

We are seeking, as a Deanery, to assist in the resourcing of our churches and to work together, 

committed to outreach and evangelism. 

 

For any priest seeking to work in a diverse and supportive Deanery, then you will, I am sure, find a home 

and a warm welcome among us. 

 

A copy of the Deanery Profile is at appendix II. 

 

With every prayer and blessing as you discern God’s call on your life. 

 

Fr Mark McIntyre 

Rural Dean 
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Our Context 

We are a Parish in an urban village location within the West Midlands, bordering on the county of 

Staffordshire. 

 

The new interim Minister will hold a full time post, which will initially run for a fixed period of 3 years 

with the intention to extend the position for a suitable candidate for a further 3 years after which is 

hoped the post holder will be made permanent. 

 

St John’s has good links with 3 local parishes situated in Rushall, Shelfield and Pelsall.  The successful 

candidate will be mindful of the Walsall Deanery response to ‘Shaping For Mission’ and our Mission 

Action Plan (see appendix I). 

 

We are a lively worshipping fellowship in the heart of the community of Walsall Wood and believe in the 

ethos of inclusive church - a church that celebrates and affirms every person.  

 

We will continue to challenge discrimination against people on grounds of disability, economic power, 

ethnicity, gender, gender identity, learning disability, mental health, neurodiversity, or sexuality. We 

believe in a church which welcomes and serves all people in the name of Jesus Christ; which is 

scripturally faithful; which seeks to proclaim the Gospel afresh for each generation; and which, in the 

power of the Holy Spirit, allows people to grasp how wide and long and high and deep is the love of 

Jesus Christ.   

 

The Challenge 

 To nurture and “heal” the parish and congregation after the recent pandemic 

 To sustain a happy and welcoming church community wherein everyone is welcome regardless 

of gender, ethnicity, age, sexual orientation, marital status or disability 

 To work co-operatively and in collaboration with the PCC, the Ministry Team and wider 

congregation 

 To provide leadership which builds on, interacts with and encourages the experience and 

abilities of others 

 To nurture existing worship and grow the church whilst responding to changing needs, with 

particular emphasis on families and young people 

 To build on the good links already established between the Parishes of St Michael’s Pelsall, St 

Mark’s Shelfield and St Michael’s Rushall 

 To grow and nurture disciples wherever they are on their spiritual journey 

 To work with the PCC to raise funds 

 To work with the PCC to close the Cemetery 
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The Role Descriptor 

 

This will be agreed with the PCC within the first 6 months and sent to the Archdeacon. 

 

Discipleship 

 To heal and nurture the parish after a time of challenge 

 To work in collaboration with the PCC and Ministry Team and our other local Parishes 

 To help us all to identify what God is calling us to be; to develop and guide us in spiritual growth 

and discipleship 

 To plan, organise and conduct programmes of teaching which support and develop the 

discipleship of our congregation 

 To offer worship and teaching appropriate for people of different ages and stages in faith 

 To be able to develop and have commitment to initiate and promote work with children, young 

people and families in our parish 

 To be an excellent communicator, preacher and teacher of the faith. Specifically reflecting, 

interpreting and preaching the gospel in a way that will encourage faith development, adapting 

content and style for different audiences, occasions and purposes 

 

Vocation 

 To encourage existing lay participation in our services 

 To develop the Lay Ministry Team 

 To be insightful and have a good sense of humour with the passion to make things happen 

 To continue  to ensure that our governance of the PCC is fit for purpose; paying particular 

attention to safeguarding in all our activities 

 To have a passion for sharing in pastoral care, giving support to those in need such as care for 

the sick, dying and bereaved 

 To love and pray for us and the community in which we live 

 To maintain own “self-worth”, giving time for spiritual developments, study and personal 

wellbeing 

 

 Evangelism

 To grow the Kingdom of God in the wider community and to continue to grow community links 

 To lead our outreach in the parish by using whatever multimedia is required 

 To be able to integrate and develop rapport with the wider community and external 

organisations and the congregation to promote positive links with the church 

 To enjoy working with our Church School as a partner in mission by taking the lead in school 

worship, religious education and governance roles, and to make links with other local schools 

spreading the love of Jesus Christ 
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 The Person Specification

 

I. Qualification/Training 

Satisfactory completion of assessment at the end of initial ministerial education 

 

 

II. Experience 

Experience of ministry in a Parish is essential 

Evidence of running an organisation is desirable 

Evidence of working collaboratively is desirable 

Experience of management of time and resources is desirable 

 

 

III. Knowledge, skills and competencies 

A developed prayer life which is shared with the church community 

To communicate effectively with a range of ages and abilities 

To deliver teaching in a variety of different ways (e.g. effective sermons, multimedia, 

workshops and courses) 

An ability to use new technology and various forms of multimedia 

To listen to others and work with a variety of people 

To build the Kingdom of God in every situation 

To work on one’s own initiative and manage time effectively and efficiently 

An ability to work with local schools, delivering acts of collective worship and contributing 

to religious education 

A desire to be part of the Governing Body of St John’s School 

 

 

IV. General Attributes 

Good interpersonal skills that develop and maintain effective working relationships whilst 

showing the love of Jesus Christ 

The ability to share their own personal ‘faith journey’ with others 

To be compassionate and caring and to lead and be part of the pastoral team 

To be humble enough to ask for help and advice when needed 

To work as a the leader of a supportive team 
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What we have to offer 

 

 A welcoming inclusive church which opens wide it doors to all 

 An Eco Church with bronze level 

 A willingness to work collaboratively as part of a team 

 A church set at the heart of an urban village 

 Support for ongoing training and annual retreat 

 Respect for day off and holiday entitlement 

 Full reimbursement of expenses 

 Prayer Support 

 Administrative Support (see Page 22 for more information) 

 

 

Church Leadership 

 

 St John’s has a ministry team, which currently consists of 2 Church Wardens, one of whom holds 

a license for pastoral care, and one Reader 

 During our current vacancy, planning for services rests with the ministry team who liaise with 

local priests to cover Holy Communion services 

 

             
 Non-Eucharistic services are led by members of the ministry team who are happy and have 

experiences to share roles; leading, preaching and responsibility for prayers 
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 Members of the congregation are on a rota system with regards to liturgical readings and 

prayers at all our services 

 At present, we are without a Musical Director, (see page 19) so choice of worship music rests 

with the ministry team 

 We do not currently have any youth or family workers but would like to investigate ways of 
improving our youth and family work.  With our existing strong links with the schools and 
through community and social events with children and families our Messy Church has been 
extremely successful and we have links with Brownies and Guides.  Members of our ministry 
team are already involved in children’s work and we would like to extend and improve the 
services we offer 

 Covid restrictions permitting, the Reader and Lay Minister are amongst those who offer Home 

Communion 

 

Parish 

 

 

St Johns is at the heart of an urban village situated on the High 

Street and known as a local landmark.  Walsall Wood was once 

a mining community and retains much of the spirit and pride of 

Black Country village.  It is situated 4 miles from Walsall town 

centre and 6 miles from Lichfield and is close to links with 

Birmingham, Wolverhampton and the motorway network. 
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In 2022, Lichfield Diocese is modifying the Parish Share formula from the current apportionment system, 

and replaces property categories with the IMD (Indices of Multiple Deprivation) that takes into account 

lots of factors in our area such as health, crime, education and social issues.  The new Common Fund as 

it will be known has 12 bands with band 1 being the poorest areas to band 12 being the most affluent 

ones. The diocesan analysis for the Common Fund has put Walsall Wood in Category 5, which highlights 

its current social status. 

 

The Parish is urban but lies close to green spaces.  Housing is a mixture of private and social housing.  

The Parish retains many of its original houses back to the heyday of its industrial heritage. However, 

there have been more recent building projects with small estates, which are mostly owned by upwardly 

mobile or retired families or couples.   

 

Two new small housing developments are planned close to the church.  The Parish has occupied High 

Street shops, fast food outlets and pubs/restaurants nearby.  A small co-op supermarket is within easy 

walking distance.  

  There is a Post Office, Doctor 

Surgeries, a dentist and a large 

leisure centre with swimming pool 

and gym in Walsall Wood. 

 

There are public open green 

spaces within the Parish and the 

High Street has access to the local 

canal system, which is a joy for 

dog walkers, cyclists and joggers 

alike, as well as those interested in 

wildlife or fishing.   

 

Chasewater, Cannock Chase and Sutton Park are all within a short car ride away for those wanting 

peace, tranquillity and fresh air. Lichfield Cathedral can be seen from the Parish, highlighting its 

proximity. 

 

Walsall Wood’s roads and public transport links are good, providing access to Walsall, Wolverhampton 

and Birmingham. 

 

The Parish has 3 local primary schools.  St John’s CE Primary with which we have strong links has been 

rated ‘outstanding’ by OFTED and SIAMS.  Our other primary Schools; Walsall Wood Junior, Mixed, 

Infant, and Castlefort Schools are both rated ‘Good’. 

 

Shire Oak Academy caters for secondary students and is also within the parish.    
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Oakwood Special School caters for students with Profound Multiple Learning Difficulties (PMLD).  Blue 

Coat Academy is a C of E secondary and Blue Coat Junior Mixed and Infant School are within a bus ride 

away and are situated in the centre of Walsall. 

 

Walsall has 2 selective schools, a boys’ grammar and a girls’ high school.  A private and a prep school 

also lie within the Walsall area. 

 

The Cathedral School in Lichfield in only 6 miles from the parish. 

 

Walsall has a general hospital with an accident and emergency unit. 

 

Walsall Wood is a typically mixed community with a working class heritage and with all of the challenges 

that brings during a time of poverty and unemployment.  The church needs to reach out at this troubled 

time and once again to be seen as the beacon of light in the parish. 

 

St John’s has links with our 3 local parishes and also with the local Methodist church. 

 

There are no places of worship of other faith groups found in the parish. 

 

 

Parish Activities and Programmes 

 

Our church community reflects the great diversity 

of our local neighbourhood. We offer a range of 

worship activities, which reflects a breadth of 

spirituality from our family-friendly Sunday 

morning Holy Communion, to a monthly All Age 

Service or Morning Worship, and on to a modern 

version of Evening Prayer (not currently 

celebrated due to clergy vacancy), standing firmly 

in the Anglican liturgical and choral tradition.  We 

also offer "Messy Church" that we plan to restart 

which will be held monthly on a Saturday 

morning. 

 

Many activities have not been happening due to the COVID 

pandemic. These include the following - a Communion 

Service on Wednesday mornings, where most weeks we are 

delighted to welcome around 30 children from St John's CE 

Primary School.  
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At mid-day each Wednesday we hold a short act of worship where we pray for all for whom our prayers 

have been  requested.   We also held a Holy Communion Service on Thursdays at 12.30.  

 

Other activities that have not been happening due to the COVID pandemic include having regular 

contact with our local primary schools (and an excellent close partnership with St John's Primary School) 

and having a lively Baby & Toddler Group, and a popular weekly drop-in Coffee Morning.   Members of 

St John's are actively encouraged to take a full part in the life of the church, through involvement in 

worship, organising social and outreach activities such as: 

 

 

Christmas Fayres 

Summer Fayres 

Quiz Nights 

Coffee Mornings 

Fish and Chip Suppers 

Harvest Meals 

Harvest Auctions 

Lent and Advent Light Lunches 

  

 

Parish Away Days 

World Aids Day  

All Souls Remembrance Service 

Remembrance Services and Parade with Scouts 

and Guides joined by Local MPs, other local 

dignitaries. 

Concerts by the Staffordshire Band 

 

 

 

 

                 
Christmas Fayre 2021 
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Harvest Festival 2021                    Remembrance Sunday 2021    

 

 
Remembrance Parade 2021 

 

 
South Staffordshire Band 
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Outreach 

 

Compassion 

 

Compassion is a charity that raises funds to support local children in the poorest countries in the world 

via local Christian Churches. 
 

A member of the congregation sponsored a child in India for some time and they wanted to share the 

joy of this experience with our church community. A talk was given about their work in 2008, which 

resulted in six children from different countries being sponsored by individual members from the 

congregation.  We also started a group sponsorship for around 20 people who would not be able to pay 

for a child themselves. 

 

Initially, we sponsored 2 children but over time this grew to 7 children in countries around the world. At 

the same time individual sponsorship increased to 10 children.   Some children sponsored by the group 

left the programme because their families moved away, others reached the age where their sponsorship 

ended, such as Alice from Uganda who trained to be a nurse. 

 

To support the 4 children currently sponsored by the group we have annually raised between £1300 and 

£1400. The sponsorship fee for one child has gradually increased from £18 per month in 2008 to £28 in 

2019. We also send them additional money for birthdays and Christmas. 

 

We regularly write letters to our children and read out their letters at the end of services. We also 

encourage our congregation to pray for them, just as they pray for us. 

 

 

Walsall North Foodbank 

 

Walsall North Foodbank is situated  at Pelsall Methodist Church, in Pelsall.  It first opened its doors in 

September 2014, and since then has helped local families and individuals in and around the WS3 

postcode area. 

 

The foodbank is a Trussell Trust project founded by local churches (in Shelfield, Pelsall, and Walsall 

Wood) and community groups, working together towards stopping hunger in their local areas. 

 

The church supports the Walsall North Foodbank regularly, with a donation box being located within the 

church and harvest festival gifts of any dried goods being given to support the work of the Foodbank. 
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Children’s Society 

 

We collect for Children society by the distribution of collection boxes and donations of the collection 

from our Christingle Service. 

 

 

 .  

 

We support Aven House (a 

refuge for victims of domestic 

violence) by raising funds 

through Advent and Lent 

lunches.   

 

We provide toiletries at 

Christmas alongside 

children’s presents, gathered 

at our Christmas Birthday 

Service.  In 2020 we recieved 

over 500 presents.

 

 

Additional charities and good causes are supported on an informal basis.  We have recently joined the 

OneLottery to both raise funds for the church and charities. 

https://www.onelottery.co.uk/support/st-johns-church-walsall-wood 

 

 

Children and Youth Work 

 

This is area highlighted for development in our Mission Action Plan, however pre-Covid we offered: 

 

 Monthly Messy Church – a very successful venture with numbers of children often in excess of 

60 

 A Sunday School during our 10 am Communion and Morning Worship services 

 Christingle Services – attend by over 200 people 

 Mid-week Communion services for years 5-6 of St John’s School 

 Access to the church for rehearsal and performances by our 3 local primary schools 

 Links with local Rainbows, Brownies and Guides groups led by our Reader 

https://www.onelottery.co.uk/support/st-johns-church-walsall-wood
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Messy Church on Good Friday with free donkey rides 

Schools Work 

 

 The Church has very close and strong links with St John’s CE Primary School (see attached 

Appendix III – for a report from the school). 

 Links with Walsall Wood and Castlefort schools needs to be re-established as soon as Covid 

restriction allow. 

 Links with our local secondary and special schools need to be forged. 

 

 Communication

 

The church currently has a fortnightly newsletter and a bimonthly church magazine, which is distributed 

by volunteers to members of the community as well as to church members. It is produced by two 

members of our congregation and gives us a modest profit thanks to co-operation between St John's 

church and St John's church school. It consists of general and thought provoking articles plus jokes and a 

couple of puzzles. 

 

 
 

Our Facebook and Website are not as up to date as we would like due to resourcing issues, but are still 

available for an insight into what we used to do.   Services were available on-line during the height of 

the pandemic and these can still be accessed via YouTube. 

https://www.youtube.com/c/StJohnsChurchWalsallWood/videos 

 

https://www.youtube.com/c/StJohnsChurchWalsallWood/videos
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Occasional Offices 

 

At the heart of Walsall Wood since 1837, our church has undergone many changes over the years but 

we are still pleased to welcome many families as they bring their children to be baptised or to celebrate 

the joy of marriage. We also seek to offer pastoral support at the painful times of life, such as sickness 

or bereavement.  

 

Our Statistics are for the last 3 years: 

 

FUNERALS 

 

2021  Church service then burial 12 

  Church service then crematorium 6 

  Crematorium service only 14 

  Total  = 32 

 

2020  Church service then burial 7 

  Church service then crematorium 1 

  Crematorium service only 61 

  Total = 69 

 

2019  Church service with burial 16 

  Church service then crematorium 12 

  Crematorium service only 14 

  Total = 42 

 

 

WEDDINGS 

 

Couples who have links with the Parish are welcome to marry at St John’s and are prepared for marriage 

by a series of meetings with the minister in charge. 

 

Couples from outside the Parish or who do not have links are also very welcome but that will be at the 

discretion of the minister in charge.  Recent practice concerning re-marriages after divorce is that they 

have been undertaken when the correct administration is completed and the couple have been 

interviewed by the minister in charge.  Administration is carried out by the parish administrator. 

 

2021 – 1 

2020 – 0 

2019 – 2 



18 

 

 

BAPTISMS 

 

We have numerous Baptisms each year. Each family has an individual service which makes it more 

personal although there is the option for a Baptism during a morning service which is usually favoured 

by Church families.  We hold two Baptism Services on Sunday afternoons. 

 

The majority of the Baptisms are currently led by a Priest with a PTO licence, with a Lay Minister and a 

member of the congregation there to give a warm welcome to the families.   It helps to overcome the 

nervousness of people who do not know our church to have someone explaining the service and 

showing them to their seats.  Books and toys were always available prior to the shutdown and we pride 

ourselves on having a service which parents can enjoy knowing that we are happy for their small 

children to move around the church with someone keeping an eye on them.  Parents usually attend a 

pre-baptism meeting and at the beginning of each service there is an explanation of what Baptism 

means, how the Service will continue and the Godparents’ responsibility. 

 

Children in the congregation are encouraged to participate by assisting the Clergy with the water and 

handing out candles and certificates. 

 

An appropriate Gospel reading and prayers are read by the two members of the church which include 

personal prayers relevant to the family and a personalised lighted candle is given to parents with an 

encouragement to celebrate with them on each anniversary of the child’s baptism. 

 

2021 - 30 

2020 – 1 

2019 - 23 

 

The Church 

 

Styles and Traditions of Worship 

 

St John’s is a very much “middle of road”, liberal in character.  We used Common Worship for our 

Communion Services. Use of Vestments (in all colours) very much depends on the type of service being 

held. 

 

9 am  Said Holy Communion (Every Sunday) 

10 am  Holy Communion (1st, 3rd and 5th Sunday) 

10 am  All Age Service ( 2nd Sunday) 

10 am  Morning Worship (4th Sunday) 

6 pm  Evening Worship, with a minimum of one Sunday being Holy Communion  –  suspended at  

  present due to current circumstances 
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11 am Communion Service for St Johns School, years 5 & 6 (Every Wednesday) 

12.30 Said Holy Communion (Every Thursday) 

 

We have recently introduced “cooking up worship” as a basis for All Age and Morning Worships services. 

Our All Age services are very informal by nature. 

 

The church quite recently started to use a computerised service projected onto a large screen but this 

has been temporarily suspended due to technical and manpower issues. 

 

The church is proud to support members of the congregation taking part in services.  Lay members of 

the Ministry Team are happy to share the load and delivery and preaching. 

 

 

Music 

We have recently said farewell to our musical director as she pursues her spiritual journey. 

 

We have made the positive decision not to advertise and re-appoint this post until a new Minister in 

Charge has been appointed.  This will allow the successful candidate to decide in discussion with the 

ministry team and PCC whether they wish to appoint a new musical director or would be content with 

the appointment of an organist. 

 

The church has a traditional organ, an upright piano and a new digital organ/keyboard.  At present we 

are using CD’s to lead our singing at most services. 

 

We have a choir who robe for Communion services but not for our more informal services. We have an 

organist who played for our evening services and special occasions but is not available for morning 

services and we have a very small team of Altar Servers. 
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We are the home to the Staffordshire Brass Band who rehearse twice weekly in the church and give 

regular performances to help us raise funds for the church. 

 

The Congregation 

The congregation fits with the demographic in terms of ethnicity and social dynamic.  It is mostly white 

with some African/Caribbean and Asian family members worshipping at present.  We have some 

younger members but most of the congregation is ageing. 

 

The Electoral Roll Statistics are: 

      2021  70 

  2020  100 

2019  97 

 

 

 
 

Service average attendance Statistics (including Children) 

 

2018 –   Holy Communion 8 am    6 

      Holy Communion 9.30 am  65 

  Morning Worship 9.30 am  60 

  Family Services 9.30 am  70 

  Evening Service 6.30 pm  23   

 

2019 –   Holy Communion 8 am    8 

      Holy Communion 9.30 am  51 

  Morning Worship 9.30 am  40 

  Family Services 9.30 am  35 

  Evening Service 6.30 pm  22 
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2020 –   Online Services only 

 

2021 –    Holy Communion 9 am   10 

      Holy Communion 10 am  35 

  Morning Worship 10 am  25 

  All Age service  10 am   20 

   

The Church Building 

 

Our need to pay the Parish Share (see financial report) has meant that we have not been able to focus 

on the church repairs, although general maintenance has continued.  See Appendix IV for a potted 

history tour of our Church 

 

We are due a Quinquennial Inspection in 2022.    

 

The Churchyard & Brookland Road Cemetery 

 

The area surrounding the Church is maintained on a regular basis by volunteers and has many mature 

trees and 5 beautiful cherry blossom trees, perfect for that wedding photograph. 

 

We also have a 5-acre Cemetery in Brooklands Road within 2 minutes walking distance from the Church 

which is maintained by a very small team of volunteers. There are 17 war memorial graves within the 

Cemetery. During the grass-growing season it is mowed weekly by petrol mowers and once a month we 

hire a ride on mower to deal with the larger areas of the old part of the cemetery.  Inevitability we have 

had our fair share of complaints from the public when the grass grew and our team of volunteers was 

reduced to 2. We explained our plight to the Community via social media on how the Cemetery is 

funded and this resulted in several one-day working parties to do a mass general tidying and 

maintenance of the whole area.  This cemetery maintenance however remains one of our biggest 

challenges. 

 

 

There are currently only two burial plots and 

there are no cremated remains plots available in 

the cemetery.  During the next 12 months, we 

hope to be able to seek permission to close the 

cemetery. 
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Community Hall and other Facilities 

 

The Community Hall 

 

 

St John's is blessed with a 

wonderful modern Community 

Hall. 

 

 

 

 

 

 

 

The Community Hall is a modern building with a fully fitted kitchen that was built with funds from Vigo 

Utopia Trust (Landfill monies). 

 

It is used by Church for social activities such as coffee mornings and the Baby and Toddler group. 

 

It is also used regularly by community groups such as Rainbows, Brownies and Guides.  

 

The hall is hired for Children’s’ birthday parties and family celebrations.  The hall is available at 

commercial rates for groups like “weight watchers”. 

 

Other facilities 

 

We have a small meeting room with a small kitchen attached at the rear of the church and a church 

office. 

 

The Church office is staffed by a very experienced paid administrator who works Monday to Thursday 

9.30 am to 12.30 pm.  At the moment the she works from home due to Covid restrictions but will 

organise face to face meetings in church when required.  She is responsible amongst other things for 

organising baptisms, weddings, funerals and community hall bookings. 
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We have a small team of volunteers (some are 

missing from the photograph) who clean the 

Church and maintain the grounds around it 

 

 

 

 

 

 

The Vicarage 

 

The vicarage is situated in St John’s Close and joins the church grounds by a private gate. Built in 1970’s 

the vicarage is a substantial detached brick built, 4 bedroomed property.  The property has a large 

attached garage and there is ample car parking space to the front, to fit 4 or 5 cars. 

 

 
 

It has an office and cloakroom, which are accessible through the front door.  The remainder of the 

house can be made secure from this more public area. 
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The kitchen has been recently modernised and is attached to a very generous utility area, which gives 

access to the large garden. 

 

  

 

 

There are two generous reception rooms one of which has access to the 1st floor by open plan stairs. 

 

The first floor has 4 large double bedrooms, 2 of which have built in wardrobes. 

 

The recently re-furbished bathroom is situated beside a small storeroom.  The vicarage was decorated 3 

years ago and new carpet was fitted to the upstairs rooms. It has gas central heating and a burglar alarm 

fitted. 

 

 
 

 

 

 

 

Generous gardens surround the vicarage with a 

glass greenhouse to the rear.  It is mainly  lawn 

with fruit trees, bushes and wildlife pond.   

 

The garden is secure making it child and dog 

friendly but needs maintenance and some 

tender love and care. 
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Church Finances 

 

The Treasury Team consists of: 

 

• The Minister in Charge and Church Wardens 

• The Treasurer 

• An additional person to help with weekly banking and cheque payments 

• The Gift Aid Secretary 

    

The Book Keeping and Accounts preparation functions are undertaken on our behalf by Lichfield 

Diocesan Board of Finance. 

 

The Treasurer ensures LDBF have all relevant documents to undertake the book keeping on a weekly or 

monthly basis. The Annual Accounts are audited and independently examined by LDBF and are 

presented to the Annual Meeting for approval. 

 

The 2020 accounts showed that St John’s recorded only a small deficit of £347 in operating activities. 

This followed a surplus in 2019 of £9 and a deficit in 2018 of £12,500. 

 

This, we believed, was a considerable achievement to be thankful for, considering the pressures church 

finances have been under throughout the country in the last few years. 

 

Our 2021 accounts should see the church once again return a surplus on operating activities. 

 

The Church has Assets of approximately £100,000, virtually all held in Restricted and Designated Funds. 

Of this £30,000 is held in investments and nearly £4000 in deposit funds held at the Church of England 

Central Board of Finance. 

 

Liquid assets are nearly £70,000. 

 

In 2019 the church entered into a four-year agreement with LDBF to write off Parish Share arrears of 

over £50,000. Our Share was adjusted down from £53,000 to £38,000 rising £2000 each subsequent 

year. On payment in full each year 25% of the arrears would be written off. 

 

We are pleased to confirm that, as we enter the fourth and final year of the agreement, we have 

achieved our goals each year and hope and pray that 2022 will see us write off our debts entirely. 

 

From 2023 our new Common Fund share will be £43,500 and will steadily rise to £55,000 in 2028. This 

will be a challenge for our church and the new incumbent. 
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Gift Aid – the church participates in the Gift Aid scheme and the rebates received are an invaluable part 

of our income giving us additional funds of between £7-10,000 each year. 

 

Statutory Fees Income – another very important aspect of church life, which we hope will continue, as 

the church avails itself to the local community in times of bereavement and joy. During the pandemic, 

our fees have reduced even though funerals have continued, but sadly weddings did not!  

 

Fee income potentially can add £15,000 to the overall income. 

 

Community Hall – We are very fortunate to have a lovely Hall on the church premises which is open to 

all the Community. Funds raised by Hall hire are again invaluable to our finances and with proper 

management we believe proceeds could reach approximately £10,000 or more per year. 

 

Church running costs – financially this has been kept well under control during the last few years, with a 

major aim being to ensure the Parish Share is met. However, we are very aware that significant repair 

works need to be undertaken on the building and this important aspect, as indicated by Quinquennial 

Reports, should not be taken lightly, and is long overdue. How we raise finances is a question for serious 

discussion. 

 

We do have a Churchyard to maintain, but over the years an annual Churchyard Appeal has raised 

sufficient funds for maintenance to be continued for the foreseeable future.  

 

Charitable Donations – The church supports the work of Compassion and we also support the Bible 

Society, Krasif (a local aid relief charity for Bulgaria), Aven House (a local women’s refuge) and The Royal 

British Legion. 

 

A brief summary of the finances for 2019/2020 are at Appendix V.  

 

A full copy of the accounts is available to look at in more detail. The 2021 accounts should be available 

to us shortly for up to date information. 
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In Conclusion 

 

 We want the Minister who God wishes to send to us. 

 

 We need someone who will help to consolidate the church after the recent 

challenges we have faced. 

 

 We need someone who will lead us in growing the Kingdom of God. 

 

 In return, we will offer our support, help and love; you will not be on your own. 

 

 We have a comfortable friendly and warm (boilers permitting) building with a 

community hall ripe for growth. 

 

 We are a welcoming church with an inclusive ethos and friendly congregation. 

 

 We offer a large and comfortable detached vicarage and a parish which offers all 

necessary amenities including a choice of excellent schools. 

 

 What Walsall Wood cannot offer you will find at the end of short car or bus 

journey.  Green spaces, wildlife and all the entertainment available in Walsall, 

Lichfield, Tamworth, Wolverhampton or Birmingham such as cinemas, theatres 

and even winter sports. 

 

 Links to destinations further afield are accessible by the close proximity to the 

motorway network. 
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Who’s Who at St John’s 

Incumbent / Minister in Charge 
Vacant 
 
Rural Dean 
Preb. Mark McIntyre  01922 622583  
 

Parish Administrator 
Mrs Debbie Aggett  01543 372284  
 

Local Ministers 
St John’s Ministry Team: 

Miss Doreen Sears – Reader 
Miss Sharon Hodgetts – Authorised Lay Minister 
  
Churchwardens   Miss Sharon Hodgetts 
     Miss Jane Lavender 
 

PCC Lay Chair   Mr Robert Grainger  
 

Musical Director  Vacant  
    

PCC Secretary   Mrs Valerie Benford       
  

For enquiries regarding Baptisms, Confirmation, Marriage, the Community 
Hall or St John’s Churchyard, Brookland Road contact the Church Office on 
01543 372284 or stjohnswalsallwood@btinternet.com 
 

St John’s CE Primary School 
Brook Lane, Walsall Wood, WS9 9NA – 01543 452197 
 

Head Teacher   Mr Andrew Mills 
 

The Parish Church of St John 
High Street, Walsall Wood, Walsall, WS9 9LP 

01543 372284.email: stjohnswalsallwood@btinternet.com 

www.achurchnearyou.com/walsall-wood-st-john 

 

 

mailto:stjohnswalsallwood@btinternet.com
mailto:stjohnswalsallwood@btinternet.com
http://www.achurchnearyou.com/walsall-wood-st-john
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A P P E N D I C E S 

I.   Appendix

 

MISSION ACTION PLAN 2021 AND BEYOND … 
St John’s Church, Walsall Wood 

 
This Mission Action Plan replaces the one drawn up in 2018 and has been devised and written with the 

new guidelines set out by the Lichfield Diocese and is structured under the headings of Discipleship, 

Vocation and Evangelism. 

The new plan has to be considered and read within the context of the changes and challenges facing St 

John’s Church as we engage in the process of appointing a new Minister and embrace the challenge of 

reduced clergy numbers and the need to work more closely with our parish partners. 

The Mission Action Plan is a working, evolving document which will need to be regularly reviewed and 

monitored and possibly adapted to embrace additional changes and challenges which may occur. 

 

------------ 

 

Whilst celebrating our achievements and successes we will continue to develop and 

grow in the following areas: 

 

Discipleship 
 We are becoming a more prayerful church by organising Advent and Lent reflections, open 

church days, quiet away days. 

 Providing opportunities to grow in faith through study groups e.g. Living Faith, Pilgrim courses 

and encouraging people to pursue diocesan training such as Pathways. 

 Preaching on discipleship through sermons and engaging in conversations with people exploring 

particular calls to ministry. 

 

Vocation 
 We have encouraged people to explore their own calling to ministry, both formal and informal 

and have directed people towards the Pathways course and other diocesan study routes. 

 We encourage people to attend diocesan exploration days to reflect on their particular gifts and 

what God might be calling them to do and be. 

 Members of the congregation have been encouraged to explore leadership opportunities and 

have been given opportunities to co-lead study groups along with members of the ministry team.  

This diversity of input and leadership styles has been welcomed by course participants. 
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Evangelism 
 The church promotes its services, events and reaches out to the local community through social 

media; the ‘church-near-you’ website, the weekly newsletter and the church magazine, 

‘Outreach’. 

 We reach out to adults and children through the monthly Messy Church, and our monthly All Age 

Service.  In addition we have a successful baby and toddler group.  

 We have close links to our church school, St John’s engaging through the Governing Body, 

collective worship in schools and years 5 and 6 come down to church for worship and Holy 

Communion (Wednesdays). 

 We also have links with other primary schools in the area. 

 The congregation displays love, service and outreach by actively supporting the work of Aven 

House, The Glebe Centre, the local Foodbank, local charity appeals, the Children’s Society and 

further afield sponsoring children worldwide through the Compassion charity. 

 Various social and fundraising events are held throughout the year and are open to all. 

 During Advent there is a memorial Christmas tree; and Lent and Advent lunches are held to raise 

funds for Aven House. 

 Clergy engage with a range of people, sharing the Good News through the offices of weddings, 

baptisms and funerals. 

 

  2022 - Provisional 1 Year Plan

 
 To work closely with our local churches/colleagues implementing new ways of working together. 
 To identify common themes/vision in collective MAP’s and discern ways of sharing 

resources/expertise/working together. 
 To celebrate our successes, build on successful outcomes and explore what God is calling us to 

be and do as a Church. 
 
 

Discipleship 
 Growing in our prayer life, explore ways of developing the community of St Chad and re-visit 

prayer provision during services. 

 Lent Course – Lay Led.   

 Away Day reflections. 

 Study Morning – Road to Emmaus. 

 Possible Alpha Course. 

 Explore following another Pilgrim Course title. 

 Explore ways of developing worship, music provision, one-off services e.g. Taize 
 
 

Vocation 
 To continue to encourage people to explore individual vocation, calling to servanthood, and 

greater involvement in church life and ministry. 

 ‘My Story’ testaments, sharing with others – ‘My Calling’; ‘My Faith Journey’ etc during services 
or part of small groups (possible contribution from within cluster). 

 To further develop leaders for small groups study courses/worship leaders etc. 
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Evangelism 
 To maintain strong links with St John’s Church School and have a conversation with relevant staff 

regarding developing links. 

 To maintain some links with other schools in the parish during the vacancy. 

 Re-visit the All Age Service and explore ways of encouraging growth, relevance and involvement. 

 Re-visit remit of Welcome Team and explore ways of developing their success. 

 To explore ways of making the church more accessible to the local community, to take the 
church out into the community. 

 

Our hopes and aspirations for the future.  In four years’ time we hope to … 

 

 Have a new Permanent incumbent in post. 

 To have embedded the new local arrangements for greater co-operation and working together. 

 To be sharing vision and resources with our local parishes 

 To have grown and developed in our mission and outreach and to be both light and salt as a 

worshipping community to the parish and wider community. 

 

Discipleship 
 To explore further growing in faith, understanding and witness through Bible study groups, study 

courses, discussion groups and encouraging people to undertake more formal training 

opportunities. 

 To have established house groups which meet for specific periods of time and to provide 

appropriate training for their leaders. 

 To encourage all members of the congregation to reflect upon what it truly means to be disciple 

of Christ. 

 

Vocation 
 To have an extended ministry team, possibly with new Readers or ordained ministers and to 

encourage all people to be more involved in ministry in its many forms. 

 To have a Youth Leader and to look at initiatives like the diocesan “Wing” project, 'Walsall 

Investing in its next Generation - elevating the prospects of young people in Walsall'. 

 To encourage members of the congregation to consider working with children and young people. 

 

Evangelism 
 To offer a wide range of services including opportunities to worship other than on a Sunday and 

explore other worship styles e.g. Taize 

 To develop strategies and ways of providing follow-up for funerals , baptisms and weddings, 

possibly by setting up dedicated teams to provide preparation and follow-up. 

 To be more visible, relevant and engaged with the local community, including our local schools in 

order for the Gospel to be shared and lived out. 

 To explore ways of developing links with other local church denominations and with other faith 

communities. 
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 II. Appendix  

 
 

WALSALL DEANERY PROFILE 
 

 

The Walsall Deanery is interesting because of its many expressions of worship and spirituality.   

 

 Urban Priority Areas 

 Parishes which seem to have much and parishes which seem to have little 

 Evangelical 

 Modern Catholic 

 Parishes of the Society of St Wilfred and St Hilda 

 

They all add to the active and vibrant life of this community and, numerically, Walsall forms the largest 

single Deanery in the Diocese of Lichfield.   

 

Parishes are at present divided into six Clusters with the idea of each group working closer together and 

sharing each other’s strengths and weaknesses. 

 

Synod meets up to five times a year to discuss local, national and, sometimes, international issues.  We 

make a point of meeting for prayer twice each year at a Deanery Eucharist and Social in July and an 

evening of Spiritual Reflection in Advent.   Both events are always well attended. 

 

There are excellent Church of England Primary and Secondary Schools in the Deanery and a Cathedral 

School at Lichfield Cathedral. 

 

Clergy Chapter meets every month and is generally well supported.  Meetings vary from having invited 

speakers to informal sharing of each other’s ministry, and to pray together for both the joys and sorrows 

of ministry 

 

As required by Canon Law each church receives a triennial Visitation from the Rural Dean/Assistant 

Rural Dean and Lay Chair.  This provides the opportunity to meet each Parochial and/or District Church 

Council to discuss their vision under the Diocesan direction of Discipleship, Vocation and Evangelism. 

 

The two full time Anglican Chaplains based at the Manor Hospital in Walsall work within an All Faiths 

Hospital Team, and there is a part time Anglican Palliative Care Chaplain, all of whom take an active part 

in the life of the Deanery. 
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Within the Deanery is a thriving Asian Christian Community and the Black Country Industrial Urban 

Mission Ministry is active in the Wolverhampton Episcopal area.  The Deanery is also one of two in the 

Lichfield Diocese exploring the Greenhouse opportunities for starting and developing new Christian 

communities and congregations.   

 

The Deanery is well ahead with the Shaping for Mission Diocesan initiative and proposals for a 

programme implementing SfM have been finalised. 

  

As a Deanery we endeavour to listen to each other and celebrate the fact that we serve in different 

places with diverse communities, traditions and cultures. 
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 III. Appendix 

 

St John’s CE Primary School 

 

St John’s is situated in Brook Lane, Walsall Wood and provides an education to children from 

the age of three through to age eleven. As a Church of England School we have strong links 

with our local church and school life is based around Christian values. These values are 

interwoven into everything that we do from acts of worship and lessons to conversations 

with pupils. They are not an add on but an integral part of school life. Each half term the 

whole school focuses on a different value that is supported by our PSHE curriculum. 

 

As children move through school 

the values begin to underpin their 

social and moral development, 

helping them to make the right 

choices when they face 

challenges. Our pupils 

demonstrate a strong sense of 

right and wrong. By the time they 

leave us in Year 6 they are socially 

and emotionally prepared for their 

move to secondary school.  

 

We pride ourselves in helping all our pupils by being an inclusive 

school. As an outstanding school we have had a large intake of 

‘looked after’ children – many with emotional, behavioural and 

attachment 

issues.  As a 

staff we have 

undertaken 

attachment 

and emotion 

coaching 

training, which is aimed at identifying the issues 

early and intervening in a way that has a long 

lasting impact.  As a result of our work we were 

nominated for an award from the Attachment 

Research Community. Getting the best out of our 

children is our primary aim but this can only be achieved by regular investment in our staff.  

Values certificates 

are  

awarded regularly 
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Our staff feel valued and listened to at all times, whether they are teachers, support staff, or 

administrators and they take responsibility for their conduct and work, understanding how their actions 

have an impact upon the children. We are very proud of our family ethos and work hard to ensure our 

Christian values shine through in everything we do. We work in close partnership with St John’s Church 

and see ourselves as part of the same family with bonds extending back over 150 years. We have been 

fortunate to hold many of our Christian festivals in church and perform before a wider audience. Our 

Year 5 and Year 6 pupils have attended a midweek Eucharist service regularly and we look forward to 

strengthening our bonds once more. 

 

 

St John’s CE Primary School 

Brook Lane 

Walsall Wood 

Walsall 

WS9 9NA 

Tel: 01543 452197 

Email: office@st-johns.walsall.sch.uk 

 

Head teacher: Mr Andrew Mills 

Chair of Governors: Mrs Jane Clark 

Number of pupils: 350 

Website: www.stjohnscewalsallwood.co.uk 

 

 

 

  

mailto:office@st-johns.walsall.sch.uk
http://www.stjohnscewalsallwood.co.uk/
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 IV. Appendix 

Some history of the Church …. 
An Act of Parliament was passed in 1818 specifically to promote the building of churches in the highly 
populated parishes.  Powers in the Act were vested in the Governors of Queen Mary’s Grammar School 
with respect to the Parish of Walsall. 
 
In August 1821 and June 1822 the inhabitants of Walsall Wood presented a petition to build a church in 
Walsall Wood, but these were turned down due to lack of funding.  By the early 1830’s the fund money 
was steadily growing and the possibility of church in the village was becoming a reality. 
 
The site, given by the Earl of Bradford (Lord of the Manor of Walsall) in consideration of the sum of 
£45.00 comprised the land on which the Church Vicarage and houses in what is now St John’s Close 
stand.  The Original conveyance, dated 5th May 1836, specifies that the land shall “be devoted when 
consecrated to Ecclesiastical purposes for ever”. 
 
The Foundation stone was laid in the south east corner on the 3rd June 1836 and in August 1837 the 
church was consecrated as a “Chapel at Ease” in the Parish of Walsall.  The original building was simple 
hall church – a rectangle without chancel or vestries but with a square tower and a small gallery at the 
west end. 
 
1836  Population of Walsall Wood recorded at 800. 
 
1837  St John’s Church was opened at the cost of £1,200.00. 
 
 

1845  Original Vicarage built at a cost of £585. 
 
1884  Population of Walsall Wood recorded at 4,766. 

 
The London Gazette of 19th August 1884 announced the fact that the Parish of Walsall Wood was 
established with St John’s Church as the Parish Church.  The new parish absorbed Shire Oak, 
formerly part of the Parish of Stonnall. 
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1885 Plans were prepared to enlarge the building, which would be lengthened by the addition of 
chancel with vestries on either side and widened with the addition of aisles on both sides.  The 
South extension memorial stone was laid on 24th May 1885. The rest of the work was carried out 
between 1885 and 1900. 

 
1895 The North extension memorial stone was laid on the 7th October 1895. 
 
1896 The music at church services had always been provided by a harmonium. The introduction of an 

organ was dedicated by the then Bishop of Lichfield in December of 1896 and greatly enhances 
the services. 

 
1903 The need for a bell was met by the generosity of the family of the late Dr W H Cooke who 

donated a tenor bell which was heard for the first time on Maundy Thursday this year. 
 
Sadly there is no longer a working bell at St Johns. 
Also in 1903 a clock was installed in the Tower for the sum of £66.00 
 

1914 Church Gallery was removed. 
 
1924 Electricity was installed in the church at a cost of £39. 

 
1930 Grove Pit Disaster, when many families of church were affected.  The Parish gave assistance and 

comfort to the survivors. 
 
1964 Links between the church and Walsall Wood Colliery established in 1873 came to an end when 

the colliery closed.  Displayed in the church is a much treasured miner’s lamp on which are the 
engraved the names of those who died in the mine.  The memorial tablet over the west door is 
dedicated to Henry Copson Peake, General Manager of Walsall Wood Collier.  One of the stained 
glass windows is also dedicated to the memory of a former miner. 
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1967/1974 During this period a well-constructed modern Vicarage was built at the rear of the 
church.  An extension, housing toilet facilities and kitchenette was built on to the west end of the 
church with the access from the porch. 

 
1975 All the windows were replaced. With the exception of the stained glass ones. 
 
1976 Exterior and interior repairs to the church were undertaken. 
 
1985 The elaborate wooden reredos screen was removed from the altar, together with the altar rail 

and the two small pulpits either side of the sanctuary.  The organ was turned around so that it 
faced the side aisle of the church and the choir stalls were removed. 

 
 

 
 
 
1986 Population of Walsall Wood recorded as 16,500. 
 
 
1987   South entrance and west extension to the church completed.  Opened by Mrs Rosalind Runcie, 

wife of the then Archbishop of Canterbury, on Sunday 31st May 1987.  This event formed part of 
the celebration of the 150th anniversary of St John’s Church Walsall Wood. 
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1997 During the next decade the reordering was completed.  
The pews in the nave and side aisles were taken out and 
the whole floor carpeted to match the carpet on the 
floor in the chancel.  The pews were replaced with 
upholstered chairs paid for by donations and most have 
been dedicated in memory of a loved one. 

 
 
 
 
 
 
 
 
 
2000 A decade of steady worship with no major work on the church building as the Community Hall 

Project took precedent. 
 
2011  Population of Walsall Wood recorded as 13,207 
 
2012 Celebration of the 175th Anniversary of St John’s Church Walsall Wood. 
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 V. Appendix 

 

Church Finances 
 

The 2021 accounts should be available to us shortly for up to date information, however below is 

2019/2020 data. 

 
INCOME          2020     2019 

Collections and Planned Giving    32,142            39,066 

Other Giving/Donations                 6,085              9,855 

Just Giving Donations       6,637                     NIL 

Gift Aid Rebates                10,400    9,689 

Fund Raising Activities          297    6,865 

Income from Investments          868                        878 

Statutory Fees         9,105            14,294 

Hall Hire         1,563                     8,499 

Compassion Donations                 1,624       1,373 

Other              102                        956 

Insurance Claim           NIL              5,150 

         68,823             96,625 

 

 

EXPENDITURE        2020     2019 

Parish Share      35,000   38,000 

Salaries/Wages/Expenses    11,773   13,382 

Other Fees for funerals etc                     NIL     1,050 

Utility Bills        5,655     9,391 

Churchyard Maintenance         912             12,226 

Building Maintenance         260     1,117  

Equipment Maintenance/Repair                 2,206               9,675 

Insurance        3,311     3,101 

Mission Giving & Donations     6,123     2,308 

Other running costs                 3,930                       6,366 

       69,170             96,616 
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SUMMARY          2020       2019 
Income                   68,823    96,625 
 
Expenditure       69,170              96,616 
 
 
Operating Surplus/(Deficit)       (347)                      9 
 
 
Parish Share Write Off                               13,365    13,365 
Gain/(Loss) on Investments                1,841      4,220 
 
TOTAL SURPLUS/(DEFICIT)    14,860                      17,594 
 
 
 
 

BALANCE SHEET 
  

    Fixed Assets 2020 2019 

 
Investments 28,620 26,799 

    Current Assets 
  

 
Cash at bank and in hand 69,086 70,125 

 
Debtors - due within one year 2,308 3,420 

  
71,394 73,545 

Liabilities 
  

 
Creditors - due within one year  792 3,821 

 

Diocesan Parish Share Arrears   
due within one year 26,728 40,093 

  
27,520 43,914 

    Current Assets less Current Liabilities 43,874 29,631 

    Total Net Assets  71,270 56,410 

 


