
We are a thriving conservative evangelical church with a heart for church planting and
reaching our diverse community with the good news of Jesus Christ. 

This is a full-time stipendiary post.

www.emmanuelchesham.org

To know Jesus and make Him known
in Chesham and the world.
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We are praying for a godly, gospel-hearted
and enthusiastic individual who will lead and
envision us for the next era of gospel growth.

If, having read and prayerfully considered this profile,
you would like to talk further or make an application,
please contact the Team Rector, Reverend Canon Edward
Bowes-Smith.
E: rector@cheshamparish.org
T: 01494 794258



The role will include...
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Ensuring Emmanuel retains and renews its outward-looking
focus by seeking creative ways to reach people of all
generations and backgrounds with the gospel, supported by
the Minister of Evangelism.

Ministering to an increasingly diverse congregation (including
those of different ages, ethnicity, and socio-economic
backgrounds) which reflects our district and community.

Sending believers out from Emmanuel to serve the gospel
(including through church-planting and mission links).

Leading, pastoring and enabling the staff team and other key
leaders, helping them grow towards their potential.

Encouraging and facilitating the discipling and maturing of
every member of the congregation.

Equipping the church for works of service through faithful,
expository-led preaching.

Working with the staff team and DCC to implement and
develop the vision for Emmanuel Church.

Identifying and developing new leaders, working towards an
every-member ministry by enabling the members of the
congregation to recognise and use their gifts in Christ’s service.

Ensuring, through personal involvement, training and
oversight, that all members of the congregation receive
appropriate pastoral care, both in times of crisis and in the
normal seasons of life.

Joining the staff team of the Parish of Great Chesham, thereby
working in a supportive environment and contributing to the
life of the parish.



The person we are looking for will...
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… have teaching and communication gifts and a passion for
preaching God’s Word creatively to both newcomers and mature
Christians.

… have a gospel heart and energy for reaching the next
generation inside and outside the church.

… acknowledge their dependence on the grace and power of God
in all things, and is consequently a person of prayer and the Word
in private and in public.

… be passionate about evangelism, demonstrated in their own life,
and in the enabling of others.

… demonstrate the following Christ-like qualities: integrity;
compassion; courage; patience; servant-heartedness; humour;
resilience; generosity; humble confidence; enthusiasm and
organisation.

… be committed to maintaining Biblical and orthodox views on
human sexuality while having pastoral sensitivity and generosity in
giving a genuine welcome to all.

… seek the flourishing of men and women in appropriate
ministries in the local church, while holding a complementarian
understanding of gender in the family and church.

… be a team player, who is keen to work well with others across
the parish, even where differences are held on secondary issues.



Welcome to Chesham
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Chesham is an historic Buckinghamshire market town which lies 30
miles north-west of London and is a 50-minute journey from Baker
Street station. Nestled in the Chiltern Hills, it is home to about
27,000 people and there is a draft local plan for an additional
500 homes. It was known for its four ‘B’s – beer, boots, brushes
and Baptists – which gives a good indication of its industrial and 
Christian heritage.

The town is less affluent than its neighbours but retains the
independent spirit which made it a powerhouse of non-conformity
from the 16th to early 20th centuries. That is tempered by the fact
that Thomas Harding was martyred here in 1532 for reading the
Bible in English.

The high standards of its 13 schools have helped Chesham become
a favoured location for families. There is a mix of state and
independent schools, including Chesham Grammar School and the
Chiltern Hills Academy (a Church of England Academy). Parish
staff enjoy a close relationship with many of the schools.

Chesham was the first Fair Trade Town in Britain. There is a CAP -
Christians Against Poverty - centre, based at Emmanuel. There is
also a Community Fridge, and a busy Foodbank, which is
supported by several of the churches in Chesham.

There are three supermarkets and the high street features a
‘shabby-chic’ collection of independent stores, charity shops and
restaurants. The twice weekly market is a great focal point.

The Chesham community is diverse, with some wealthy areas and
two of the most deprived wards in Buckinghamshire. It has been
blessed for many decades with people from all over the world.
Church leaders have established good relationships with the town’s
mosque leaders.

Chesham is a vibrant, challenging and surprisingly real place
where compassion, tolerance and community are cherished. Its
very diversity presents a challenge to the churches, calling for
creativity and sensitivity in evangelism and disciple-making.
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Our Vision and Identity

A united church that feels like a family and loves to spend time
together.
A sending church that plants and equips people for ministry.
A church that has many committed and sacrificial givers and
volunteers.
A church that God has blessed with many gifts including those
who teach and preach God’s word, musicians who support our
gathered worship on a Sunday and those gifted with
technology and administration.
A church that is becoming more diverse and increasingly
reflects our community.
A church that wants to engage more with younger families and
our Muslim neighbours.
A church that benefits from being part of a wider team of
churches whilst retaining a high degree of local autonomy.

Our Identity
Emmanuel is an active and vibrant Anglican Evangelical Church.
Informal and welcoming, our church family is made up of all ages
and backgrounds, where everyone has a part to play. We are an
outward-looking church, encouraging each person to encounter
Christ and to live for Him in every area of life.

Our Vision
Our vision is to know Jesus and to make Him known in Chesham
and the world.

We are:

Adopted the basis of faith and declarations from the Church of
England Evangelical Council.
Adopted the ReNew Agenda, as a commitment to pioneer,
establish and secure gospel churches.

We have: 

http://www.ceec.info/basis-of-faith.html
https://www.renewconference.org.uk/renewagenda/
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Our Values

We are a church committed to the worship of God.
Our worship of God is expressed by a passionate
commitment to…
 
… the Bible as the word of God  
The Bible and its preaching and teaching are fundamental to
everything we do. Our Sunday services are shaped around the
preaching of God’s Word and is largely expository in style.
 
… personal and corporate prayer  
We reflect our dependence on God through praying together when
we gather on Sundays and during the week. Homegroups, prayer
triplets and our monthly Emmanuel Prayer Meeting (Emmanuel
Evening) are regular ways we express our commitment to prayer.
 
… local and global mission 
We long to make Jesus known by encouraging personal and
church-based evangelism, seeking opportunities to do this through
loving and practical serving of our community. We want to
continue to make our church services accessible and welcoming to
all kinds of people. We are also committed to supporting the work
of our mission partners across the world. 

… living as the family of God
Empowered by the Holy Spirit, we seek to nurture people of all
ages, backgrounds and life situations, equipping them for
godliness and holy living. We aim to support one another and
share in each other’s joys and sorrows.

… wise stewardship of God’s world
Knowing that everything belongs to God, we encourage cheerful
and generous giving and wise use of His resources for His
purposes.



There are light refreshments after both services, so regular
members of the congregation and visitors can mix and chat.  

Preaching is led by the vicar and the Minister for Evangelism, with
regular support from gifted members of the congregation and
occasional visiting preachers. Expository Bible teaching is central
to our Sunday services. Worship through music and prayer are
also key elements, as we seek to be welcoming to those who are
unfamiliar with church while enriching to all.

We encourage every-member ministry and our Sunday gatherings
provide multiple opportunities for serving through Bible reading,
prayer, welcome, children’s ministry, music, AV, streaming,
refreshments etc.
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Every Sunday there are services at 10am and 6pm, centering on
Bible teaching, prayer and praise. Holy Communion is celebrated
both morning and evening once a month.

The morning service is well attended by families with young
children. There is a crèche for under-3s, three Sunday School
groups for 3-11 year olds, and Pathfinders for 11-14s.
Approximately once a month, the morning service is all-age and
children stay in for the whole service which includes an engaging
message that aims to connect with all ages. The average
attendance at the morning service is 120 adults and 60 children.
The informal evening service is smaller and slightly more reflective
while the teaching remains expository. This has an average
attendance of 50 adults including several of our teens.  

Our sung worship is supported by a band which includes guitars,
keyboard, drums and singers, along with AV. Since 2020 we have
been livestreaming our services.

Worship Services
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Prayer, Home Groups and Special Events

Prayer

Prayer is at the heart of Emmanuel's corporate life. Besides prayer
in services and home groups, there is an annual week of prayer
and our Emmanuel Evening prayer meeting on the first Tuesday of
every month, with a meal beforehand. Many members of the
congregation meet regularly in prayer triplets.

Home Groups

We greatly value our Home Groups which are intended to be
Biblical communities of change and transformation. There are eight
home groups, with more than one hundred members in total.
Home groups meet on Monday, Tuesday or Wednesday evening
(with one daytime group), except in school holiday times and the
week of Emmanuel Evening. Home groups meet formally for Bible
study and prayer and are an important pastoral support network. 

Special Events

Special events in the life of the church include an annual awayday
for the whole church, visiting speakers from Christian
organisations, training and discipleship courses, and outreach
events.
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Children and Young People Ministries

We are blessed with a large number of families at Emmanuel and
many willing leaders and helpers.

Emmanuel Toddler Groups meet on Thursday and Friday mornings
during term time and are an important outreach to the community.

For 3-11 year olds there are Sunday School groups with dedicated
volunteer teachers, and occasional special events led by volunteers.
Our children’s work is overseen by our full-time Families' and
Women's Worker at Emmanuel and supported by a full-time Parish
staff Children's Worker, based at St Mary’s Church.

Pathfinders, for 11-14 year olds, meets on Sunday mornings
during our 10am service.

A Messy Church event is held every month on a Saturday
afternoon, again aiming to reach out to families with primary-age
children who live within our district. We also host an annual
Holiday Bible Club and Light Party.

For young people aged 14 and over, 'Ignite' is a parish-wide
group, which meets on Tuesday evenings in term time and includes
Bible study and prayer. Friday Night Youth is an informal parish-
wide meeting for 11-18 year olds and aims to be easily accessible
to non-church youth. Weekends away and other special events
which take place throughout the year deepen relationships among
the young people. These events are backed by a dedicated team of
volunteer youth leaders and one full-time Parish staff youth worker
who is based at St Mary’s Church. A large number of young
people take part in Christian summer youth camps.
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Adult Ministries

Our women's ministry includes two weekly daytime Bible studies,
occasional Saturday breakfasts with either a church-focussed or
outreach-focussed speaker, a 'Lydia' group for working women as
well as evangelistic events such as craft evenings and shared
meals.

Our men's ministry includes occasional Saturday breakfasts, a
weekly Saturday morning online Bible study group, a termly
discipleship gathering called 'Men Behaving Godly', outdoor
activities and away days, and outreach events.

The Open Gate Club meets monthly and is primarily for adults with
learning disabilities.

There is an active seniors' programme known as ACE (Afternoon
Club at Emmanuel) which meets once a month and has occasional
special events. We also run an evangelistic Bible study in local
sheltered accommodation and conduct services in care homes
within the district.

Each adult ministry is well supported by teams of volunteers,
overseen by the church leadership.
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Mission Partners
Mission is central to the life of Emmanuel, and we are privileged to 
support individual mission partners and their families in Europe,
the Middle East and Africa, as well as individuals working for SIM
and OM’s ship ministry. In addition, we partner with organisations
seeking to share the love of Jesus in different contexts, including
Fountain of Peace Children’s Foundation (working with orphans in
Uganda), Open Doors and Wycliffe Bible Translators.

We are committed to giving 20% of our general fund to support
our mission partners.

Pictured below from left to right are some of our mission partners
who are serving the Lord around the world: Claire Gingell, Jason
and Sarah, some of the children from Fountain of Peace, Julie
Knox, and Junior, Mirjam and Annika Faisbanchs.

Outreach and Mission

Evangelism and Courses
We run evangelistic courses throughout the year, including
Christianity Explored and Life Explored. Increasingly, we are
developing our own course materials to be able to connect with a
greater diversity of non-church people.

We have also run informal training courses for helping people
share their faith with others and develop gospel conversations.

Schools
We have enjoyed a long history of engagement with local schools
through regular assemblies, Bible clubs and support of Christian
Unions. 
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Challenges and Opportunities

Through ministries like Christians Against Poverty and our efforts to
reach local families, we are increasingly drawing people from a
wide range of backgrounds, which is reflected in our gatherings.
We have areas of significant deprivation alongside more affluent
areas. We want to become better at communicating God’s word in
a way that encompasses our growing diversity and to see that
reflected in our leadership, our preaching/teaching/discipleship
and our outreach ministries.

We have seen most of our church family staying engaged over the
pandemic and regathering. We have also connected with new
people virtually over the past 18 months. We want to continue to
re-engage those who have drifted in recent months and to draw in
those who joined us online. 

Following the church graft to reinvigorate Hope Church within a
needy and strategic part of our district, we were able to combine
our 9 and 11am Sunday services. We need to think about how we
accommodate the church family if we are to keep growing,
recognising that space has started to become a limiting factor.

There's an opportunity to recast the vision for the church going
forwards so we can be ambitious with the gospel. 

There are some connections with the Pakistani Muslim community,
which represents around 15-20% of the population in our area. 
 However, we have had only limited effectiveness in getting
alongside and building relationships with this significant minority.

We have had a long history of serving our local schools through
regular assemblies and Bible clubs. More recently, some of those
connections have cooled, and we would like to think of ways,
where possible, to strengthen those relationships again.

We are keen to find ways to support parents as they disciple their
children. Additionally, we need to think creatively about helping
young people stay engaged and grow in their faith.



Minister for Evangelism: Andrew Patterson

Our Staff Team
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Andrew is our Minister for Evangelism and is leading the church during the vacancy. Andrew has been in Chesham
and working at Emmanuel since 2007 after studying at Oak Hill College. He preaches regularly, enjoys schools’
ministry and runs courses for seekers at Emmanuel. Andrew has a heart for evangelism and reaching the local
community with the gospel. 

Families' and Women's Worker: Jen Carter
Jen joined the staff team at Emmanuel in 2018 and is our Families’ and Women’s Worker. She has a heart for people
and the gospel and works alongside a fantastic, dedicated volunteer team in coordinating these ministries.

Church Administrator: Linda McNamara
Linda works alongside the Vicar, providing secretarial support and taking care of some church administration. She is
also Emmanuel’s Safeguarding Officer and has served faithfully in this role for many years. Linda is the fount of all
knowledge for all things Emmanuel and has been part of the church family for more than 40 years.

Church Wardens: Sarah Tasker and Gareth Williams
The church wardens are enthusiastic and passionate in their desire to serve Emmanuel well, being
actively involved in many areas of church life. 
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Our Finances

General Fund - covering the cost of parish staff, mission, youth
work, outreach, building and general running costs and a
share of diocesan costs. 

Eternity Matters - covering the costs of employing our Minister
for Evangelism and our Families' and Women’s Worker.

Emmanuel has two main funds:  

The forecast income and costs for 2021 and the prior years are
shown below:

At least 20% of General Fund income is set aside to support our
mission partners. Staff related and parish/diocesan costs (our
‘District Share’) represent about 78% of Emmanuel’s total costs
across our two main funds.

We had been facing a significant deficit for 2021 due to some key
donors moving their giving to Hope Church where they are now
worshipping. However, after an appeal in November 2020, we
were blessed to see a number of people come forward to either
increase their giving or start giving – so much so that an expected
large deficit has turned into a significant surplus. We are grateful
to God for His continuing goodness and the generosity of our
congregation.

Despite some significant expenditure in 2020 to improve our AV
and IT which allowed us to livestream services, we currently have
reserves of over 4 months costs at Emmanuel (in addition to the full
reserves held at Parish level).

Hope Church’s finances are handled separately from Emmanuel’s.



Your Wider Parish Role
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The PCC is currently overseeing a parish wide ministry review
which involves encouraging our two team vicars to take on wider
roles across the parish. For the Team Vicar of Emmanuel this could
involve working with the Team Rector to develop the parish's
church planting and revitalisation strategy.

Recent Church Revitalisation History

Hope Church (formerly Hivings Free Baptist Church) is in an area
of relative social and economic deprivation and had sought to
have a faithful gospel witness over many decades. For various
reasons, by 2017 the church was facing a bleak future, and a
gospel partnership was formed with Emmanuel Church.

Over the next two years this partnership bore fruit and developed
to the point where it was agreed to form a new church within the
Parish of Great Chesham. The "Light on the Hill" project attracted
funding from the members of Emmanuel Church, enabling the next
steps to be taken.

A Pastor was appointed, 25 members from Emmanuel transferred,
and Hope Church was launched. The congregation has grown to
50-60, with as many as 20 children on occasions.

Where next?

The PCC is keen to keep looking outwards to new opportunities for
church revitalisation and reaching out to new areas of the parish.

It would be a real asset if the new Emmanuel Team Vicar brought
with them a passion for, and experience of, evangelism and
outreach.

Hope Church, Chesham



About the Parish
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Emmanuel Church is part of the Parish of Great Chesham. The
Parish comprises seven churches, under the oversight of the Team
Rector who is based at St Mary’s. 

As a team ministry, the seven churches (covering five districts) work
together with the common aim of reaching all people in Chesham
and the surrounding villages with the good news of Jesus Christ.
Each church has a distinctive flavour, but all are committed to
Bible-based ministry and a common desire to see God’s kingdom
grow.

Overseeing the whole parish are the Team Rector, the two parish
churchwardens and the PCC. The clergy and full-time staff meet
twice weekly for prayer, Bible study, planning and to enjoy times
of encouragement and sharing together.

Within the wider parish, people hold both complementarian and
egalitarian views. 

The staff team is evangelical* and works within a biblical
framework regarding matters of human sexuality (as expressed in
the attached PCC Resolution) whilst seeking to demonstrate deep
pastoral sensitivity and to encourage the creation of communities of
grace, in which all are welcomed, listened to and loved.

*http://www.ceec.info/basis-of-faith.html

The PCC meets six times a year and includes clergy and
representatives from each of the districts. Each of the five districts
has its own DCC, which also meets six times a year. Each DCC is
responsible for oversight of, and giving direction to, the church or
churches within its district.

Parish staff members, based at St Mary’s, include a full-time Youth
Minister and a full-time Children’s Minister as well as a Parish
Administrator. The Parish Administrator is the contact point for
parish wide activities and makes arrangements for weddings,
funerals and baptisms as well as assisting with administrative tasks
for the churches where needed.

There is a Parish Safeguarding Officer who works alongside the
safeguarding officers for each district. 



The Other Churches in our Parish
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St Mary’s, Chesham

Led by the Parish Rector, Revd Canon Edward Bowes-Smith, St
Mary’s is the historic parish church. St Mary’s is a gospel-focussed,
evangelical church and the Rector has oversight of all the churches
in the parish. Sunday congregations meet at 9am, 11am and 6pm
and the usual Sunday attendance (USA) of around 275 people.

St John’s, Bellingdon

Affectionately known as the "Tin Tabernacle", St John’s Bellingdon
is a small, friendly, country church, led by Rev Tim Yates. There is
a weekly service at 10am on a Sunday with a USA of 15-20
people.

Hope, Chesham

Hope, Chesham is a relatively new evangelical church, known as
"The Light on the Hill" and serving the community in the Hivings
and Pond Park areas of Chesham. It is a graft from Emmanuel
Church. The Sunday service is at 10.30am and the USA is 56
people. Emmanuel Church and Hope enjoy a close relationship
because many from Emmanuel moved to Hope when it was
launched in 2019. A new minister has been appointed and will
begin ministry in January 2022.

Christ Church, Waterside

Christ Church, Waterside has recently recruited a Team Vicar (to
cover Christ Church, Waterside and St George’s, Tylers Hill). The
Christ Church vision is to "Share the love of God in Jesus Christ
with the people of Waterside and to see them come to love and
worship him". The services at Christ Church are based on the
Church of England liturgy and the USA is 50 people. The Sunday
service is at 9.30am.

St George’s, Tylers Hill

Together with Christ Church, St George’s Tyler’s Hill has recently
recruited a Team Vicar. Known as the little 'Church by the
Woods", St George’s serves the communities of Tyler’s Hill, Botley
and Ley Hill, with the mission of ‘sharing God in this community’.
A relatively informal service takes place each week at 11.15am
with a USA of 41 people.

St John’s, Ashley Green

St John’s serves the small village of Ashley Green on the north east
side of Chesham. The Church is currently in a period of
interregnum and has a weekly service on a Sunday. The services
are central in style and the USA is 27 people. 



The Diocese of Oxford and the Archdeaconry of Buckingham
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The Diocese of Oxford serves the mission of the Church in
Buckinghamshire, Berkshire and Oxfordshire. The Diocese
comprises more than 600 parishes, with over 800 churches,
serving a diverse population of more than 2 million people located
in all types of settings. 

Due to the size and complexity of the Diocese, we have three Area
Bishops who exercise considerable strategic and pastoral oversight
for their Areas. The Bishop of Buckingham is the Rt Rev’d Alan
Wilson who has been the Area Bishop since 2003. The
Archdeacon of Buckingham is Ven Guy Elsmore who has been in
post since 2016. In September 2020, Revd Canon Chris Bull was
appointed Associate Archdeacon of Buckingham.

Through prayer, listening and discernment a common vision has
emerged for the Diocese of Oxford. The vision is based on the
qualities described in The Beatitudes and addresses what kind of
church we are called to be:

a more Christ-like Church for the sake of God’s
world: contemplative, compassionate, courageous.

 

Our Common Vision continues to emerge as we identify together
areas of our common life where we believe God is calling to focus.
The diocesan focal areas are not a description of everything we
do, but these priorities are being supported centrally by resources,
training, conferences, workshops, and much more. The diocese is
inviting benefices and their clergy to share a vision rather than
demanding a response, motivated by hope not driven by anxiety,
and thereby to flourish in their ministry. It is hoped that clergy
appointed into the Archdeaconry of Buckingham will want to
commit to this vision and encourage their benefice to share in
becoming a more Christ-like church for the sake of God’s world.

https://www.oxford.anglican.org/mission-ministry/our-common-vision/resources/parish-planning-tool/
https://www.oxford.anglican.org/mission-ministry/our-common-vision/resources/parish-planning-tool/
https://www.oxford.anglican.org/mission-ministry/our-common-vision/
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Amersham Deanery

A Large Deanery

Oxford Diocese is one of the largest in England and is made up of
the counties of Berkshire, Buckinghamshire and Oxfordshire. Each
of these is run as a separate Area, and if Buckinghamshire alone
were snipped off and made into its own diocese, it would still be
the fifth biggest in the country! Deaneries of varying sizes provide
the context for the day-to-day working of the Church of England
parishes locally. 

Amersham Deanery, of which Chesham is part, is one of the
largest and almost certainly the wealthiest in the diocese. There are
16 parishes and 31 churches in the deanery. 

However, while many households could be described as
‘comfortable’, there are significant patches of far less prosperous
housing, notably in Chesham. Great Chesham is an important
parish with a broad demographic and a vibrant gospel ministry to
which other churches in the deanery look for inspiration and
encouragement. 

There is an excellent spirit of cooperation between all parishes in
the deanery, and the clergy chapter is strong. Our area dean aims
to provide pastoral care and supervision for incumbents and can
be relied on to provide a listening ear, help and advice whenever
needed. Our location in the Diocese of Oxford



Role Description and Key Responsibilities
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Role title: Team Vicar of Emmanuel Church, Chesham

Type of Role: Full-time stipendiary post

Name of Benefice: Parish of Great Chesham

Episcopal Area: Buckingham

Deanery: Amersham

Key Contact: Team Rector

Clergy Terms of Service: This role falls within the Clergy Terms of Service
formally known as Common Tenure. The Archdeacon of Buckingham is
the designated person by the Bishop of Oxford to issue the Statement of
Particulars for the post holder.

Accountability: As an office holder, the post holder is expected to lead
and prioritise work in line with the purpose of the role. They are
encouraged to inform the Parish wardens, Team Rector and Archdeacon
about any issues exceptional or otherwise that have the potential to affect
ongoing delivery of ministry.

bringing the grace and truth of Christ to this generation and making
him known to those in your care.
instructing parishioners in the Christian faith.
preparing candidates for confirmation.
diligently visiting the parishioners of the benefice, including the sick
and infirm.
providing spiritual counsel and advice.
consulting with the parochial church council on matters of general
concern and important to the benefice.
calling your hearers to repentance and declaring in Christ's name
the absolution and forgiveness of their sins.
blessing people in God's name.
preparing people for their death.
discerning and fostering the gifts of all God's people.
being faithful in prayer, expectant and watchful for the signs of
God's presence, as he reveals his kingdom among us.

General

A. To exercise the cure of souls shared with the bishop in collaboration
with colleagues including the praying of the Daily Office, the
administration of the sacraments and preaching.

B. To have regard to the calling and responsibilities of the clergy (as
described in the Canons, the Ordinal, the Code of Professional Conduct
for the Clergy) and other relevant legislation including

C. To share in the wider work of the Team (up to 10% of your time),
Deanery and Diocese as appropriate, for the building up of the whole
Body of Christ.



Role Description and Key Responsibilities
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As set out on pages 3 and 4 in this profile.
Planning and working with the PCC and DCC.
Attending weekly staff team meetings with the parish and district teams.
Meeting regularly with the Team Rector.
Providing service cover for team colleagues in event of holidays, sickness
and vacancies.

Participate in the Bishop's Ministerial Development Review scheme and
engage in Continuing Ministerial Developments.
Additional Team responsibilities to be agreed with the Team Rector to
reflect the particular experience and gifts of the Team Vicar and the
development needs of Emmanuel and the parish as a whole.
Take care of their wellbeing including health and safety, and the
maintenance of a good work/life balance.

Key Responsibilities

Other Responsibilities
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Personal Specification

Ordained Anglican Minister.
Have satisfactorily completed initial Ministerial Education or
equivalent.
Willingness to fulfil the role of Team Vicar as set out in this profile.
Understanding of the Church of England's Safeguarding policies.
Willingness to adopt a learning ethos towards ministry.

A person of Christ-like character with a love for God and evident
reliance on His grace, faithful in personal Bible study, able to nurture
their own walk with Christ.
An evangelist with the ability to relate to all ages and all sorts of
backgrounds.
Someone who loves God's Word and has a passion for teaching it
faithfully and applying it for personal transformation.
A team player with a flexible approach to areas of responsibility.
A person of prayer who is hardworking, gracious under pressure,
with the ability to be creative and the desire to keep learning in
ministry.

Qualification, Training and Ethos

Essential

Experience

Essential

A clear communicator of the Christian faith who is approachable,
flexible, outward-looking and confident.
A leader with experience of growing a church family and developing
the gifts and ministries of the whole people of God.
Someone who has experience of leading people to faith in Christ.
A desire to engage with young families and the unchurched from
across our diverse district.
Willingness to play a full part in the wider Parish Staff Team.

Some experience of planting or revitalising churches.
A willingness to embrace technology as a tool for sharing the gospel
creatively.

Knowledge, Skills and Competencies

Essential

Desirable
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About the Vicarage

The Vicarage is at 14A Manor Way, Chesham, HP5
3BG, approximately 0.6 miles from Emmanuel. The
house is on an attractive, residential street and has off-
street parking for two cars.

The living space is generous with a large sitting room
and a separate dining room and kitchen. There is also a
study and a cloakroom on the ground floor. Upstairs,
there are four double bedrooms, including one en suite,
a family bathroom and a large landing.

The drive to the front of the property slopes down to the
front door which can also be accessed via steps. The
rear garden is approximately half an acre, and includes
a small terraced area with a lawned area sloping away
to trees at the rear of the property.  

Chesham town centre is a 15 minute walk, while
Berkhamsted and Amersham are both a 10 minute
drive.
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Summary and Next Steps

What this post offers

You will have your own areas of responsibility as Team Vicar for
Emmanuel and the benefit of being part of a larger evangelical
parish staff team with plenty of opportunities to serve and develop
your gifts. You will be joining a committed and welcoming parish
team with a vision for mission and growth.

What you would bring

You will have a passion for people, growing the church and
leading others to faith. You will love teaching the Bible and bring a
warmth in the use of your pastoral gifts. 

To apply for this post please visit the Church of England
pathways website: pathways.churchofengland.org

The closing date for applications is Monday 17th January
2022.

Interviews will be held on Sunday 6th and Monday 7th
February 2022.

If you would like an informal conversation, please contact our
Team Rector, Edward Bowes-Smith.

Team Rector: Edward Bowes-Smith
E: rector@cheshamparish.org
T: 01494 794258

If you have any questions on the Diocese of Oxford, do get in
touch with Revd Canon Christopher Bull, Associate Archdeacon of
Buckingham.
E: christopher.bull@oxford.anglican.org
T: 07481 343440

http://pathways.churchofengland.org/

