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From the Vicar…
From Revd Canon Mark Brown and Churchwardens

Thank you for your interest in this post.

As you read through all the documentation and look at our
church website: https://www.allsaintsecclesall.org.uk,
we hope you’ll take a few moments to read this
introduction  where we set out the context for the post
from our joint perspectives.

The post of Associate Vicar at All Saints Church, Ecclesall offers a very exciting opportunity for
the person God is calling to join us at this time. We believe the right person will flourish
within their Christian ministry as a result of all there is on offer.

You will be joining an existing experienced team, made up of ordained and lay staff, paid and
volunteers. Therefore, we are looking for someone who is a committed team player and is
enthusiastic about working together to ensure that this next new phase of the life of All
Saints is marked by innovation, and dependency upon God through His word and spirit.

We are seeking to serve our local community and to use every opportunity to invite them to
meet Jesus for themselves, showing them He can be trusted and can give meaning to our
lives in this rapidly changing world. Also, we have a varied and wider focus: working with
many mission partners in the UK and overseas.

Our team life is busy but fun. It is prayerful, and we are careful to ensure that everything is
done to a high standard. We are eager to hear from each member in our team and to share
ideas and suggestions.



The congregational members are keen to be led and are very supportive. To this end you will
need to be confident and willing to occupy a role as a leader who can model a commitment
to collaborative ministry amongst a staff team, both lay and ordained, and be comfortable to
work alongside many highly professional lay
people. We are always looking for ways to
encourage all in our church family to have a
deeper relationship with Jesus and for many to
take on leadership roles themselves. We commit
to supporting the new Associate Vicar with our
prayers.

There will be times within the church business life
when you will be required to take on the role of
‘chair’ at various meetings allowing the Priest in
Charge to focus on wider issues of strategy and
community work in his role as Area Dean. You
will have the necessary support on these
occasions that will give you the opportunity to
understand some of the ongoing ‘behind the
scenes’ governance issues in greater depth.

We are excited that God is calling someone to join
us at this significant time in the life of All Saints,
someone who will bring their gifts and insights
from their own personal spiritual journey, so that
together we are made new again in the Lord’s
grace.

We look forward to receiving your application if you feel God may be calling you to join us.



Church & Vision
Service
During a typical week there are six services in church. All are distinctive
and whilst some of the church family regularly attend their favourite,
others go to different ones as they choose.
Four services are on a Sunday: 8am spoken Holy Communion service, a
9.15am traditional Holy Communion, 11am with children’s groups and a
crèche, and a 6pm service. A midweek daytime communion service
takes place on a wednesday morning and online Night Prayer on a
Thursday evening.

Inside Out

We are always
looking for ways to
serve and bless our
community and to

use our large
churchyard to share messages of hope and

encouragement.

Prayer
We have been running the 24/7 Prayer Course and, after the pandemic
restrictions, we are seeking to build up the monthly prayer meeting. Small
groups meet regularly to pray for each other and prayer ministry is offered
at each service.

PCC
Members of the PCC have recently been focussing on three specific areas over and above their
other responsibilities: prayer, increasing volunteering, and looking for more opportunities to
serve the community.



Church Halls
We are working hard to bring groups back to the halls. Many local groups use the facilities
including music and drama groups, pre school, scouts, etc.

Children & Youth
We have recently completed a very successful youth Alpha course and 32 young people have
just returned from the residential time away. Opportunities for the children, youth and young
people to meet in person are returning following restrictions from Covid-19. In August 2021 we
resumed a face to face summer children’s Holiday Club. A very successful Light Party took place
on Sunday 31st October. This was attended by children from within the church family and
community.
We will be advertising for a Minister for Youth and Young Adults  in late autumn 2021.



Developing gifts and ministries

All Saints has had a long, privileged and blessed history of enabling God’s people to contribute
their gifts, not just in the church context, but in the world of work, communities,
neighbourhood and diocese. We want this to continue; ensuring that the ministry of ordained
leaders flourish and that the gifts and ministries of others are fully utilised. We are keen to
appoint someone whose leadership capacities can be developed but, as a leader of leaders, has
a confident personality that can facilitate others to do things, rather than being seen to be
doing everything themselves. The appointment of a senior ordained colleague in a large staff
team with many competencies and gifts will require boldness in how other leaders are
developed. We have had a history of running intern programmes and giving people freedom as
lay leaders to lead ministries. There is a sense in which this post will require someone who
desires to have a specialist and focussed freedom away from the day to day running of Church
matters, so that appropriate supervision and encouragement can be given to lay staff and lay
volunteers. Whilst second chair leadership at times will be required there is an ambition about
this post to seek lay leaders from within the congregation, who will themselves release the gifts
of congregational members. If you are excited about developing your own skills and would like
the joy of seeing a new generation of lay leaders emerge then this post could well be for you
and we would love to hear from you.

Church life is also enriched by our close working partnerships with Whirlow Spirituality Centre,
Clifford All Saints School, and St.Gabriel’s church, Greystones.

For further information, please see our website:
https://www.allsaintsecclesall.org.uk/
https://www.whirlowspiritualitycentre.org/

https://www.allsaintsecclesall.org.uk/
https://www.whirlowspiritualitycentre.org/


Associate Vicar Housing
The role of Associate Vicar comes with housing. A four-bedroom detached property on Knowle
Lane with a lounge, kitchen with an adjoining dining room, downstairs study and downstairs
toilet.



The City of Sheffield and our Suburb

‘February 2020 'Escaping the madness': steep rise in Londoners moving to
northern England

Sheffield

The steel city has a flourishing alternative cultural and independent scene, with quirky quarters
and significant regeneration under way since the financial crash. With the upgrading of the
Moor Quarter and the gentrification of the city’s west side, trendy new businesses and cafes
have thrived in Sheffield. The old manufacturing site of Kelham Island, which 15 years ago was
derelict and problem-ridden, is now the cool place to be, boasting food halls and
microbreweries, indie shopping, galleries and shipping containers.

Young Lee, a Londoner who moved to Sheffield after going through rehab, said the Yorkshire
city had “thawed my frostiness”. He had a stereotyped vision of the north as “an area of the
country where it snows in summer, stuck in some sort of 1960s Ken Loach nightmare”, but he is
a convert.

“People in Sheffield don’t appear to be as stressed or in such a rush,” he said. “When I pass
people on the street they’re missing that manic, anxious wide-eyed stare I got so used to. In my
new neighbourhood, people often say ‘good morning’ right out of the blue. Complete strangers
have approached me in the park and started a conversation, which was strange at first.

“If Sheffield were an online media platform, I’d share, like and retweet it. I’d stick a huge heart
icon where everyone could see.”

The ‘Steel City’ was a grimy furnace dominated centre throughout the industrial revolution, but
like many industrial cities, Sheffield has undergone major changes; emerging as a truly fantastic
place to live, offering us an excellent lifestyle.
Sheffield is South Yorkshire’s largest city; including all it’s outlying areas to be a home to over
half a million residents, it’s diversity ensures the city is a vibrant and exciting place to live.

The city’s location also plays a huge role in its appeal. Situated on the river Don and lying in the
foothills of the Pennines. It’s our well-kept secret that 2/3rds of the city borders the gorgeous
Peak District (so.. shhh). In fact, Sheffield is one of the greenest cities in the whole of Europe;
home to in-excess of 250 parks, woodlands and gardens for residents to enjoy!’

(The Guardian, February 2020)





What about Ecclesall…?

Located between Dore and Fulwood, Ecclesall has emerged as one of the best areas to live in
Sheffield. Centred around Ecclesall Road, the area is a lively and quirky place to live. However,
the area’s popularity amongst students gives the area a real buzz.

Ecclesall Road is home to a range of busy cafes, independent shops, lively bars and excellent
restaurants. This trendy area is also particularly popular with families. Life in the area is made
easy, everything is within walking distance! This provides an excellent environment for families
to enjoy the area.



Want to find out more about our city…?

Why not check out some of these sites…

https://www.welcometosheffield.co.uk/

https://www.ourfaveplaces.co.uk/

https://www.thisissheffield.com/hipster-guide-to-sheffield/

https://www.welcometosheffield.co.uk/
https://www.ourfaveplaces.co.uk/
https://www.thisissheffield.com/hipster-guide-to-sheffield/


A bit about the diocese

Download this pack here:

https://www.sheffield.anglican.org/UserFiles/File/Vacancies/Sheffield-Diocese-Recruitment.pdf

https://www.sheffield.anglican.org/UserFiles/File/Vacancies/Sheffield-Diocese-Recruitment.pdf


A

ASSOCIATE VICAR
PERSON SPECIFICATION

We are keen for the post holder to flourish and to bring their own particular skills to this role. 

The successful candidate is likely to be/have:

Essential Desirable

Qualifications Ordained priest in the Church of England with 
post-ordination experience - at least some of 
which should be in a parish church setting.

A graduate in Theology or Biblical Studies or 
equivalent.

A post graduate qualification in Theology, 
Biblical Studies, Counselling or another 
relevant subject.

*

*

*

Theological 
position 

Someone comfortable within the charismatic 
tradition and broadly open evangelical. 

Someone who is orthodox on matters of life 
and faith but able to relate to others holding 
different positions in a gracious way, both 
those within the church family and outside.

Someone well versed with the content 
contained within Living in Love & Faith and 
with experience in engaging the subject areas 
in dialogue amongst the church family and set 
within the wider landscape of the Church of 
England.

*

*

*

Experience A person of spiritual maturity and resilience, 
with a desire to be led by the Holy Spirit and 
proven skills in leading a variety of styles of 
church worship services and other occasional 
services sensitively and effectively.

*
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Experienced in preaching and teaching high 
quality sermons within a variety of church 
service styles, faithfully based on the authority
of the Bible, its normative role in Christian 
theology and its relevance to a wide range of 
contemporary issues and human conditions.

Experience of shared leadership and working 
flexibly within teams, both paid staff and 
volunteers, to encourage personal 
development and shared responsibility.

Experience of using a wide range of modern 
electronic means of communication including 
Zoom and the technology to live-stream 
services.

The ability to lead contemporary worship 
services by taking an active part musically.

Experience in innovative approaches to build 
and encourage a multi-generational church in 
a post-Covid world.

*

*

*

*

*

Personal 
attributes 

Excellent interpersonal and communication 
skills.

Excellent problem solving skills and the ability 
to resolve conflict in a sensitive manner.

Excellent listening skills and the ability to 
display empathy as necessary within a multi 
generational and highly gifted church family.

Experience of working confidentially within a 
wide range of pastoral situations.

Sets an example displaying a desire to grow in 
his/her faith by embracing personal 
development opportunities.

Ability to think creatively and clearly articulate
new ideas or direction to a variety of 
audiences.

Ability to work on his/her own initiative 
displaying good administration and time 
management skills.

*

*

*

*

*

*

*
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ASSOCIATE VICAR

ROLE DESCRIPTION

Context

All Saints Church Ecclesall is set within the Mission Area of Ecclesall, the Deanery of Ecclesall, 
the Archdeaconary of Sheffield and Rotherham and is part of the Diocese of Sheffield.

Overall Purpose

The role of the Associate Vicar is to work alongside the Priest in Charge/Oversight Minister and 
other members of the Ministry Team, Operations Team, lay leaders and volunteers at All Saints, 
Ecclesall to contribute to the overall Diocesan strategy to be a flourishing and generous Diocese 
- Renewed, Released and Rejuvenated.

Aims
 To contribute to the growth and nurturing of the whole church family through inspirational
and faithful preaching and teaching from the Bible.
 To  encourage  and  support  the  whole  church  family  on  their  personal  spiritual  journeys,
equipping them to serve the community of Ecclesall and the places where God has placed them
at home, work and leisure.

Accountable to:    Priest in Charge/ Oversight Minister

Key Working     Priest in Charge/ Oversight Minister, Ministry Team, Operations Manager, PCC, 
Relationships:   Churchwardens, Church Treasurer, All Saints Safeguarding Officer, Small Group 

 Leaders

Specific responsibilities

1.To build and actively support teams to lead and inspire musical worship in creative and spirit-dis-
cerning ways across a broad range of worship styles - choral, contemporary and contemplative.

2.To take responsibility for the oversight of a variety of existing small groups by equipping and sup-
porting the leaders, so that all members are encouraged to become more like Jesus and develop in
their prayer life.

3. To promote new small groups across the church family as necessary and encourage participation in
them  - The Prayer Course, discipleship groups, life issues discussion groups.

Registered Charity Number 1128859 Loving God. Living Life. Sharing Faith



4. To develop ways to promote confidence in order to bring the whole church family “back together”
in a variety of creative ways following the necessary disruption caused by the pandemic.

5. To take an active role in creating opportunities to engage in the local community and welcome all
into the life of the church.

General Responsibilities

1. To deputise for the Priest in Charge/Oversight Minister as necessary by chairing or attending vari-
ous meetings within the life of the church or community or Diocese.

2. To support the specific work of the other members of the Ministry team through prayer and en-
couragement.

3. To contribute fully to the life of All Saints and offer personal support as required to members of the
church family.

4. To make use of all available resources to manage the church in an effective, efficient and
honourable way.

5. To have an awareness of the broad financial position of church life and liaise closely with the
Treasurer as necessary.

6. To ensure adherence to the church’s governance policy and actively support the work of the PCC
and churchwardens.

7. To ensure excellence in safeguarding and care for all God’s people, and full compliance with
Diocesan and national safeguarding guidelines, policy and procedures.

8. To commit to undertaking all necessary safeguarding training and working closely with the parish
and Diocesan safeguarding officers as necessary.

The post holder will be required to:
 undertake regular safeguarding training commensurate with their role
 participate in morning staff prayers
 attend the staff annual retreat
 undertake other tasks commensurate with the role

Self Care
The Bishops are committed to the health and well-being of all lay and ordained leaders in the Diocese.
This is a demanding role and the post holder is encouraged to work within the pastoral guidelines is -
sued by the Bishops on holiday entitlement and time off, working with the Oversight Minister to en-
sure appropriate levels of cover and visibility.

Registered Charity Number 1128859 Loving God. Living Life. Sharing Faith



ASSOCIATE VICAR

TERMS & CONDITIONS OF SERVICE

Appointment: This post has been designated as a Locally Supported Ministry post 
under Regulation 29 (7) (A) of the Ecclesiastical Offices (Terms of Service)
Regulations 2009.  The ordained appointee will hold office under 
common tenure.  

Contract: The postholder will be licensed for a period of five years, which is 
renewable by agreement.

Working Days: As described in Sheffield Diocesan Clergy Guidelines.

Base: All Saints Church Centre

Stipend/Salary: Sheffield Diocese stipend at Incumbent level: £26,866

Pension: Church of England Clergy Pension Scheme

Housing: All Saints PCC will provide a house in line with Sheffield Diocesan 
guidelines

Probationary Period:   Six months

Holiday: 36 days annual leave including 6 Sundays (based on working hours being 
spread over 6 days) plus 8 Bank Holidays.
Planned absences to be agreed with the Priest in Charge/ Oversight 
Minister. 

Notice period: One month’s notice in the first year of service; three months thereafter. 

Conduct: The post-holder is expected to maintain high standards of personal and 
professional conduct. S/he will need to keep up to date with policies and
procedures for the safeguarding of children and vulnerable adults, and 
the transparent handling of monies within the life of the church.  

Personal The post-holder will be expected to participate in regular developmental
Development: supervision sessions within the parish, and in the Diocesan Ministerial 

Development Review (MDR) process, and to undertake continuous 
professional development activities as agreed with the Priest in Charge/ 
Oversight Minister. 

Morning Prayer: The post-holder will normally attend Morning Prayer on working days. 

Any offer will be subject to a successful enhanced Disclosure and Barring Service (DBS) check.
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