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1. Welcome! 
        
Thank you for taking an interest in this key role based in a vibrant group of local churches 
on the eastern side of Darwen. We hope you will find the information in this pack useful 
and inspiring as you prayerfully consider whether God might be calling you to join our team 
as an Urban Evangelist. 
Our new Urban Evangelist will join a nationally significant project at a time of exciting 
change.  We are in a season of unlocking after the pandemic, with new ministries being 
explored, activities that have been on hold for many months restarting as the restrictions 
ease and a record number of trainees entering our training programme. 
We are praying for a new colleague to join our friendly team as we face the future with 
hope-filled faith in all that Jesus is doing in our midst.  If you think that might be you and 
you would welcome an informal conversation with someone then please contact either of 
us by e-mail at the address below. 
 
 
 

 
 
 

Revd Rebecca Roberts     Revd Nick McKee 
 
 
 
 
 

M:Power Project Leader            Chair of the M:Power Board 
revrebecca@hotmail.com     nick.mckee@blackburn.anglican.org 
  

mailto:revrebecca@hotmail.com
mailto:nick.mckee@blackburn.anglican.org
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2. Introduction to the Diocese 

 
Ministry in the Diocese of Blackburn 

In the Diocese of Blackburn we profoundly believe in the difference that the 
Gospel makes to peoples’ lives and so have a deep commitment to building 
healthy churches which can transform the communities in which they are set. 
We are looking for clergy of all backgrounds and traditions who share our 
passion for making a difference in the name of Jesus Christ. 

‘Vision 2026’ is a bold and ambitious strategy which presumes that growth is what God 
wills for his church and which seeks to deliver growth through making disciples, being 
witnesses, growing leaders and focusing on young people, children and schools. You can 
read much more about this on other pages. 
Our Diocese serves an area of extraordinary variety, from the stunning countryside of the 
Trough of Bowland to the former mill towns of East Lancashire, from the University cities of 
Preston and Lancaster to the seaside towns of Blackpool and Morecambe, from elegant 
villages to Presence and Engagement Parishes, there is something for everyone. We have 
Parishes of all traditions and are strongly committed to the principle of mutual flourishing. 
We are also seeking to grow 50 new congregations by 2026 so need people who are 
gifted as pioneers and evangelists. 
If you think that the Church of England is at its eventide and that decline is inevitable, then 
these pages are probably not for you. But if you believe that all things are possible if we 
trust God, love his people, pray fervently, preach the Gospel of salvation in Jesus Christ 
and work hard, then we would love to hear from you. Even if none of the jobs on these 
pages seem quite right, get in touch anyway. And please be assured of our prayers as you 
seek to discern where God is calling you. 
 

The Bishop of Blackburn 
The Rt Revd Julian T Henderson 
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3. Diocesan Vision 
Vision 2026 is an agenda for growth and change agreed by the Blackburn 
Diocesan Synod in 2015. It challenges our parishes to be healthy churches that 
transform their communities as we look ahead to our diocesan centenary in 
2026. It also lays out four ways in which this over-arching goal can be 
achieved: Making Disciples, Being Witnesses, Growing Leaders and Prioritising 

Children and Young People. 
All that we do as diocese is focussed on the delivery of Vision 2026. To make disciples we 
are raising levels of prayer, helping regular patterns 
of bible reading to be established and encouraging 
generous giving of time, talents and treasures. To be 
witnesses, many parishes are setting up new local 
congregations at different times and in different 
places to reach out to new groups of people as well 
as showing God’s love in action through projects that 
meet a local human need. New leaders are 
emerging as we seek to enable and equip those God 
is raising up in our midst for lay and ordained 
ministry. And our focus on children and young 
people is enabling creative thinking to raise up a 
new generation for Jesus Christ.  
Over 85% of our parishes have a ‘Vision Champion’. This is usually a lay appointment and 
the Champions’ role is to encourage and support their parish leaders in pursuing the goals 
of Vision 2026 in a way that is appropriate for their local community. 
In the Diocese of Blackburn, we are inspired by confidence in the Gospel and are 
ambitious in our desire to make new disciples for Jesus Christ. We are committed to 
mutual flourishing, to maintaining clergy numbers and to investing in training for new 
curates. 
Through prayer we see the grace and power of God who can alone bring renewal and 
growth. Our Diocesan Prayer is: 
Heavenly Father, we embrace your call for us to make disciples, to be witnesses, 
to grow leaders and to inspire children and young people.  
Give us eyes to see your vision, ears to hear the prompting of Your Spirit and  
courage to follow in the footsteps of your Son, our Lord and Saviour Jesus Christ. Amen. 
You can find out more by visiting the Vision 2026 pages on our website: 
www.blackburn.anglican.org 

 
Diocesan Vision Coordinator 
Carolyn Barton  

Vision Champions from different parishes 
meet to share ideas and pray together 

https://emea01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.blackburn.anglican.org&data=01%7C01%7Cpathwayssupport%40churchofengland.org%7C3bd511b1f62e4292bb1a08d562474e44%7C95e2463b3ab047b49ac1587c77ee84f0%7C0&sdata=psjYh7a7C2oClDGh9jGcc6dDWfUiIFXgGz1IHQrzouU%3D&reserved=0
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4. We Look After You 
We have a great property department, who will do their best to ensure your house works 
for you and your family and is well maintained.  We also offer good ministerial development 
and pastoral support and all of our team have access to Whalley Abbey, our Diocesan 
Retreat House. 
Whalley Abbey, is situated in the beautiful Ribble Valley.  Dating back to the 14th Century, 
the Abbey has long been a place of Christian pilgrimage and it has recently been 
relaunched as a Centre for Christian Discipleship and Prayer under the leadership of the 
Revd Adam Thomas. 
Adam and his team host many key events within the life of the diocese, 
including our pre-ordination retreats and much of the IME-2 programme.  
They also offer a comprehensive residential retreat programme and 
parish weekends.  Importantly for our ministry team, Whalley Abbey is 
also available free of change to diocesan clergy and lay ministers to 
come for retreat days to be refreshed amidst the demands of ministry. 
Adam says, “I know how important it has been for me to have time and 
space to be renewed in prayer away from the pressures of parish life 
and so it is a joy to be able to offer that to all of our clergy and lay 
ministers here at Whalley Abbey.” 
You can find out more about Whalley at www.whalleyabbey.org or via the main diocesan 
website www.blackburn.anglican.org. 

 

 
 

 
 

http://www.whalleyabbey.org/
http://www.blackburn.anglican.org/
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5. The M:Power Project 
M:Power is an SDF-supported project which aims to bring transformation from within our 
urban communities. The project is led by the Revd Rebecca Roberts, Vicar of St James’ 
Lower Darwen, and Priest in Charge of St James’ Over Darwen and St Paul’s Hoddlesden. 
M:Power has two inter-connected strands: outer estate church planting and urban 
leadership training. 
 
Church Planting 
There are two church plants, one on the Higher Croft (Roman Road) estate in the parish of 
St James’ Lower Darwen and the other in the neighbouring parish of St James’ Over 
Darwen.  
The Higher Croft estate church plant is called ‘Pop Up Church’ 
and is a fresh expression based in the local library and the 
adjacent ‘grow zone’ allotments.  Lay Evangelist Sharon Collins 
moved onto the estate in November 2018 and planted the church 
from scratch with support from St James’ Lower Darwen.  As of 
October 2021, there were 50 people involved in Pop Up Church, 
and a typical Sunday attendance of 25-35 people of all ages.   
The Over Darwen church plant is based in St James’ Over Darwen church building and is 

predominantly a revitalisation of an inherited church.  The 
leadership of the Over Darwen church plant is now in 
vacancy, due to the departure of one Urban Evangelist, 
and is therefore the focus of this recruitment pack. 
Since March 2019 the regular worshiping community has 
grown from around 30 to over 50, despite the impact of the 
pandemic.  In addition to this numerical growth, there has 
been extensive work to build strong links across the Over 

Darwen community including over 500 individual connections.  The relationship with St 
James’ Church of England Primary School (which is part of the Diocesan Multi-Academy 
Trust) is also healthy and working with the school is a strategic priority for St James’ Over 
Darwen.   
 
Leadership Training 
A quarter of both Urban Evangelists time is committed to the M:Power training programme. 
The  fourth cohort of trainees is about to start the 
2021/22 programme.  The training programme takes 
people who have often been overlooked and failed by 
conventional education from a wide range of parishes 
across the diocese and beyond through a three-term 
formation for ministry programme. The programme has 
three strands: discipleship, mission and leadership and 
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trainees are supported by mentors throughout the programme. A notable number  of 
M:Power participants go on to explore licensed and ordained ministries. At the mid-project 
review in January 2021, 48 new disciples were directly attributed to the 19 participants 
who had completed the training programme since September 2018. 
Participants from the Diocese of Blackburn who complete the M:Power training 
programme have the possibility of becoming Urban Mission Authorised Lay Ministers 
(ALM) within the wider diocesan ALM programme. 
In 2021/22 M:Power will offer training based in Burnley, Blackpool and Lower Darwen.  A 
total of 24 participants are expected to enter training in November 2021, of which half are 
from neighbouring dioceses. 
In addition to the 25% of the two Urban Evangelists committed to the training programme, 
the Blackpool training Hub is led by a Church Army Evangelist, Pete Tomkinson on a 0.5 
FTE basis.  All training hubs make extensive use of a wide range of volunteer tutors and 
mentors (around 25-30 people).  
 
Support and Oversight 
The project is supported by a 0.43 FTE Administrator, who is also employed separately on 
a further 0.43 FTE basis to provide administrative support the wider work of the parishes.  
This comprises a total of 30 hours per week of administrative support.  This post has 
recently been in vacancy but a new appointment has been made and is expected to join 
the team in November 2021. 
The Revd Rebecca Roberts is the Project Leader and M:Power is delivered in partnership 
with the two St James’ PCCs.  In addition to a large number of volunteers, the parish 
ministry team includes a part time Associate Priest (Revd Dr Alice Cole) and a context-
based full-time ordinand (Tom Swallow). 
There is a Local Project Board which is  chaired by the Revd Nick McKee, the Diocesan 
Director of Vocations and the Local Board are in turn accountable to the Outer Estates 
Programme Board, which is chaired by the Rt Revd Philip North, Bishop of Burnley, who 
leads on the Growing Leaders stand of Vision 2026. 
You can find out more about M:Power here:  
M:Power (Lay) leadership training in urban contexts | The Diocese of Blackburn 
(anglican.org) 
  

https://blackburn.anglican.org/m-power-lay-leadership-training-in-urban
https://blackburn.anglican.org/m-power-lay-leadership-training-in-urban
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6. The Parishes and Wider Community 
St James’ Lower Darwen and St James’ Over Darwen share ministry with a third parish, St 
Paul’s Hoddleston. The three parishes are located adjacent to each other on the east side 
of Darwen with good road and transport links. The overall area offers a diverse range of 
urban communities and rural settings all within a three-mile radius. 
Blackburn with Darwen was traditionally two independent towns which were amalgamated 
in the 1970s to form a single borough which has been a unitary authority since 1998. The 
area has a proud history in weaving and manufacturing and still retains much of its 
traditional ‘mill town’ character. The town sits on the branch line connection between 
Blackburn and Manchester and the journey from Darwen station to Manchester Victoria 
takes approximately 40 minutes and also has easy access to the M65. 
Locally, there is a broad range of employment, predominantly manufacturing in Darwen, 
with local companies including Crown Paints, Herbert Parkinson (part of the John Lewis 
Partnership), WEC, Lucite (known globally as Perspex), Kaman Aerospace and Capita. 
Darwen still retains its traditional market hall; the town benefits from a high occupancy of 
high street shops and there are a number of supermarkets in the town. 
Within the three parishes, there are five primary schools, three of which are C of E 

schools, and two academy/community schools. Each of the 
three C of E schools has close links with their respective 
churches and the community schools (Lower Darwen Primary 
School and Belthorn Primary Academy) also have good 
working relationships with St James Lower Darwen. Whilst 
there are no secondary schools within the three parishes, the 
wider Darwen area has two, both of which benefited from the 
Building Schools for the Future project, one with a brand-new 
site and the other with a full renovation. Both schools are 

within three miles of the parishes. Nearby in Blackburn there is a C of E secondary school 
along with six others. 
As can be seen from the demographics, the three parishes have varying degrees of 
deprivation with St James Over Darwen being particularly 
deprived, which is why it is the focal point for one of the two 
M:Power church plants. There are very few local amenities in this 
parish and much of the community lives in poverty. There are 
similar areas of deprivation in the Lower Darwen Parish, albeit 
not as extreme as Over Darwen. However, the parishes have  
worked closely together over the last few years to initially bring 
relief and assistance to those worst affected and subsequently 
start to bring Jesus into people’s lives.  
The town of Darwen benefits from a modern health centre, two leisure/sports activity 
centres, a golf club, tennis club, bowling clubs, cricket and football club, parks and 
woodland and easy access on to the local moors to visit the Jubilee Tower (better known 
as Darwen Tower).  Blackburn Rovers Football club is within walking distance of St James’ 
Lower Darwen Church and virtually the entire town is surrounded by countryside. 
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7. The Church  

A focus on St James Over Darwen 
St James Over Darwen was originally joined by St Paul’s Hoddlesden as a shared 

benefice in 2004 but each church reverted to having their own 
PCCs in 2017 and now run day-to-day operations separately 
but cooperatively. The church building is located within an 
area of high deprivation on the edge of an estate populated 
primarily with social housing provided by a housing 
association (Together Housing), a small area of private homes 
and traditional terraced properties. There  are approved plans 
to build an additional 400 homes within the parish boundary. 

The building is Grade 2 Listed and is the oldest surviving place of worship in Darwen. 
Unfortunately, it is suffering from dry rot in the roof and other 
issues. Part of the building is unusable, and, with diocesan 
support, the PCC is currently looking at options to develop a 
building that is a resource for the current and future needs of this 
deprived community. Options being considered range from repair 
and renovation through to leaving the property and building a 
new purpose built facility in conjunction with the St James 
Church of England Primary School.  The school is on the edge of 
the estate and is a key strategic priority for the work of the Urban Evangelist. 
The building did benefit from a small renovation 15 years ago which included removing the 
traditional pews, installing a kitchen/toilets and creating an office space. These renovations 
have allowed flexible use of the spaces and to be used by local groups such as ‘Parents & 
Toddlers’ and school events. 
There is a small churchyard surrounding the property which has been closed for burials for 
many years and upkeep is now provided by the local authority. 
Despite this situation, prior to Covid-19, there was a noticeable growth of the congregation 
and local community connections, supported by the previous Urban Evangelist deployed to 
the estate by the M:Power Project. This has continued through the pandemic with the 
church family bringing help, food, assistance and the grace of the Lord into people’s lives. 
In addition to the St James’ Over Darwen church building, M:Power has rented three 
former shop units together with an upstairs office space in the heart of the community. 

 
The congregation is a beautiful blend of people who have been part 
of St James’ Over Darwen for several decades, people whose 
families have lived on the estate for several generations, people 
who have more recently made their home in the UK, and a few 
people who came from St James’ Lower Darwen to support ministry 
in Over Darwen. 

Prior to the pandemic, the church community was providing meals and a short service 
(Friday Special) on alternate Friday afternoons from around 3.30pm to coincide with the 
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end of the school day. This was often attended by upwards of 20 families and typically, 
would include Christian related games, activities and craft projects. It would then be 
followed by a Bible story and a two-course hot dinner. The church community began 
restarting some activities in the summer of 2021 including Sunday worship which is all 
age, with an embryonic children’s work on alternate Sundays.  A midweek communion 
service takes place each Tuesday.  The Rainbows and Brownies have also reopened.  
Friday Special, Mothers’ Union and Toddle Tots have so far not restarted.  
The PCC has a total of eight members and currently has one warden. There is a Licensed 
Lay Minister (Reader) and good prayerful support from a small but very committed lay 
team.  
Despite the challenges of the building and of the locality, this is a parish with a wonderful 
potential for spiritual growth and is crying out for more of God’s love and His Word to be 
shared among the local people. 
More information on all three churches is available here St James Church | 
(stjameschurchlowerdarwen.co.uk)

http://www.stjameschurchlowerdarwen.co.uk/
http://www.stjameschurchlowerdarwen.co.uk/
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8. Urban Evangelist Role Description 
The Diocesan Board of Finance of the Diocese of Blackburn is seeking to appoint a 
second lay or ordained Urban Evangelist who will be both tutor and practitioner in an 
innovative approach to urban mission, M:Power, a School of Urban Leadership. They will 
be responsible for training lay and ordained leaders in ministry and evangelism and will do 
so contextually by assisting in the renewal of church life in estates parishes in Blackburn. 
The postholder will be based in the Parish of St James’ Over Darwen but will work 
cooperatively with other parishes in the team and beyond. 
 
Job Title: Urban Evangelist  
Job Location: Over Darwen 
Line Management: Vicar of Lower Darwen 
Accountability: The postholder will be accountable to the Incumbent of St James’ Lower 
Darwen or his/her delegate for all aspects of his/her work. 
 
Renumeration: 
Housing plus: 
• For clergy, DBF employee £27,240 pa salary plus non-contributory pension(Into clergy 

pension scheme). 
• For laity, £28,611 pa salary plus a contributory pension will apply. 
 
Term of Office 
Due to the nature of the grant funding from the Strategic Development Fund which 
supports the M:Power project, this role is being offered as a fixed-term three year post.  
Work is underway to seek and secure additional funding for the project which it is hoped 
will enable the term of office to be extended. 
 
Purpose:  

• To play a key role in the delivery of the project objectives, specifically 
o Church Planting (approximately 75% of available time) 

 80 new disciples by 2023 through their direct church-planting ministry  
 support the work of the other urban evangelist who also has a target 

of 80 new disciples by 2023 through their direct church-planting 
ministry 

o Training (approximately 25% of available time) 
 be part of the core team training of 24 Urban Leaders per year who 

will in turn develop 180 new disciples by 2023  
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• As part of these two key objectives, the post holder will also 
o place the Church at the centre of the community through effective 

engagement  
o make Christ known to the residents of urban estates 
o make new disciples and support new congregations beyond the expression 

of church which they lead 
o be part of a team that pioneers new methods in discerning, forming and 

supporting lay leaders from and for urban parishes across the Diocese 
o train and support ordinands in urban ministry share lessons learned and 

good practice with the wider church 
o support the development of other M:Power training hubs 

 
Duties include: 
 
Within the Parish of Over Darwen: 

1. Relating theology and the person and teaching of Jesus to modern life and 
communicating the good news to urban people in a real and authentic way. 

2. Working under the supervision of their line manager and with others to devise plans 
and strategies for mission and growth across the Parishes and in particular leading 
the development and implementation of an Outer Estate Ministry action plan that 
places the Church at the centre of the community  

3. Making new disciples for Jesus Christ and working with clergy and lay leaders to 
grow congregations and regenerate Christian life across the parishes 

4. Developing relevant community-based programmes and activities which may 
include outreach work, youth ministry and evangelistic activities  

5. Working with the clergy and lay leadership team to build and maintain effective links 
to local schools  

6. Sharing in teaching, preaching and worship leading 
7. Contributing to a close-knit and mutually supportive team and being part of the 

praying and worshipping life of the three parishes and project 
8. Meeting targets set out by the Local and Outer Estates Programme Board including 

the production of progress reports within pre-agreed timescales 
9. Required to reside in the Over Darwen estate area to enable relationships to build 

and become accessible to residents. 
10. To hold meetings, groups and training sessions in the property that is provided, 

which is a location that is central to urban residents.  
 

 
Within the Diocese (Working with partners): 
To play a key role in enabling the School of Urban Leadership: M:Power by: 

1. Forming and calling cohorts of potential lay leaders from around the Diocese and 
beyond 
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2. Developing and delivering the contextually appropriate lay leadership formation 
programme 

3. Training and supporting networks of volunteer mentors  
4. Supporting participants in discerning future ministries after participation in the 

programme 
5. Supervising ordinands on long, short, full time and part time placements 
6. Supporting and advising clergy from the 20% most deprived parishes in discerning 

lay vocations and potential lay leaders 
7. Maintaining records and statistics as agreed to support the stewardship of the 

project 
 
General: 

1. Attending to their personal growth as a disciple of Jesus Christ 
2. Networking with others involved in estates evangelism and pioneering 
3. Engaging in continued personal professional development 

 
Person Specification: 

1. A contagious Christian faith and commitment to the ministry and mission of the 
Church of England 

2. The ability to reflect theologically and relate faith to contemporary urban issues  
3. Experience of leading project teams in mission and evangelism, including a 

minimum of two years demonstrable experience of outreach/community work or 
ordained ministry in a relevant urban setting and up to date knowledge of the issues 
affecting urban communities 

4. Experience of working or volunteering with hard to reach people 
5. The ability to work in a compassionate and supportive way alongside people who 

have had negative life experiences 
6. Ability to work both independently using own initiative, as part of a team and 

building a high performing team 
7. Experience of managing volunteers  
8. Experience of developing and delivering adult training 
9. Professional qualification either in  

a. Community Work or a related field (e.g. youth work, counselling, DANOS 
qualification, etc) 

b. Education (children or adults) 
c. Theology (e.g. Lay or Ordained Ministry Training)  

10. An energetic person who can foster enthusiasm for urban ministry 
11. A solution focused and resilient practitioner 
12. An understanding of safeguarding responsibilities A good standard of numeracy 

and literacy with the ability to produce timely project update reports 
13. A good level of IT literacy with the ability to use Microsoft 365 
14. Driving licence and access to own vehicle 
15. Required to reside in property provided in the ministry area to build relationships 

and be accessible to residents 
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Note 
In accordance with the equality act 2010 it is a genuine occupational requirement that the 
post holder is a practicing Christian 
The post is subject to an enhanced DBS check. 
 
Timeline: 
Applications to be made via Pathways and will close at midnight on Tuesday November 
30th. 
Interviews are currently scheduled for Tuesday December 14th. 
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9. Appendix: Community and Church Statistics 
 

Community Data 
ST JAMES LOWER DARWEN PARISH DEMOGRAPHICS 

Population 

LD – 7,110 

Age spread 

0-4 7% 

5-15 16% 

16-64 69% 

65+ 8% 

Ethnic Mix 

British 89% 

Minority Ethnic 8% 

Other Faith Mix 

Christian 69% 

Muslim 8% 

Education background of population 

have no qualification 22% 

degree level or above 23% 

Employment 

lower managerial 18% 

administration professional 12% 

small employers 4% 

own account workers 4% 

Deprivation Index 

 1492/12382 

Child Poverty 

21.1% 

Main Issues 

Housing Conditions  

Local Amenities  

Housing Mix 

Owner occupied 83% 

Social rented housing 17% 



 
  

16 
 

 

ST JAMES OVER DARWEN PARISH DEMOGRAPHICS 

Population 

LD – 4,900 

Age spread 

0-4 7% 

5-15 15% 

16-64 63% 

65+ 15% 

Ethnic Mix 

British 87% 

Minority Ethnic 9% 

Other Faith Mix 

Christian 63% 

Muslim 7% 

Education background of population 

have no qualification 35% 

degree level or above 14% 

Employment 

lower managerial 6% 

administration professional 5% 

small employers 4% 

own account workers 4% 

Deprivation Index 

 175/12382 

Child Poverty 

37.1% 

Main Issues 

Housing Conditions Y 

Local Amenities Y 

Housing Mix 

Owner occupied 79% 

Social rented housing 21% 
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ST PAULS HODDLESDEN PARISH DEMOGRAPHICS 

Population 

LD – 1,459 

Age spread 

0-4 5% 

5-15 10% 

16-64 67% 

65+ 19% 

Ethnic Mix 

British 98% 

Minority Ethnic 2% 

Other Faith Mix 

Christian 79% 

Muslim 7% 

Education background of population 

have no qualification 20% 

degree level or above 29% 

Employment 

lower managerial 10% 

administration professional 15% 

small employers 7% 

own account workers 6% 

Deprivation Index 

least deprived 8075/12382 

Child Poverty 

13.4% 

Main Issues 

Housing Conditions N 

Local Amenities Y 

Housing Mix 

Owner occupied 99% 

Social rented housing <1% 
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Church Data 
ST JAMES LOWER DARWEN CHURCH AND SERVICE 

Patron Dean Peter Howell-Jones 
 

Electoral Roll 
Year 2019 

Number 109 

Age Profile of the Church 
0-17 Approx 15 

18-69 Approx 80 

70+ Approx 29 

Occasional Offices, Celebrations etc. 
Baptisms 20 

Weddings 1 

Confirmation Adult candidates 5 

Under 16 candidates 7 

Funerals in church 5 

at Crematorium 12 

Normal weekly attendance adult 60 

under 16 12 

Festivals 
Easter Communicants 81 

Attendance 90 

Christmas eve and day services Communicants 35 

Attendance 275 

Our Services 
Sunday 10.00am – Communion service alternates with All Age Worship 
Service 
Thursday 6pm Contemplative Communion Service 
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ST JAMES OVER DARWEN CHURCH AND SERVICE 
Patron Dean Peter Howell-Jones 
 

Electoral Roll 
Year 2019 

Number 15 

Age Profile of the Church (Friday Special numbers) 
0-17 10 (52) 

18-69 15 (35) 

70+ 2 (10) 

Occasional Offices, Celebrations etc. 
Baptisms 2 

Weddings  

Confirmation Adult candidates  

Under 16 candidates  

Funerals in church 6 

at Crematorium 3 

Normal weekly attendance adult 23 

under 16 13 

Festivals 
Easter Communicants 40 

Attendance 40 

Christmas Communicants 8 

Attendance 10 

Our Services 
11.15am Sunday family, 3.30pm Friday Special (pre-covid),  
11.30am Tuesday Communion 
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ST PAULS HODDLESDEN CHURCH AND SERVICE 
Patron Dean Peter Howell-Jones 
 

Electoral Roll 
Year 2019 

Number 20 

Age Profile of the Church 
0-17 59 

18-69 68 

70+ 11 

Occasional Offices, Celebrations etc. 
Baptisms 5 

Weddings  

Confirmation Adult candidates 1 

Under 16 candidates 3 

Funerals in church  

at Crematorium 2 

Normal weekly attendance adult 35 

under 16 25 

Festivals 
Easter Communicants 55 

Attendance 72 

Christmas Communicants  

Attendance 128 

Our Services 
Church in the School 10am Sunday 
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Church Finances 
 

CHURCH FINANCES ST JAMES LOWER DARWEN 

Finance Returns 

Year 2020 

Description Amount £ 

Parish Income 80,671.03 

Tax Efficient Planned Giving 20,660 

Amount per person per week 17 

Parish Expenditure 73,274.78 

Parish Share Assessed 34,749 

Parish Share Paid 34,749 

 

CHURCH FINANCES ST JAMES OVER DARWEN 

Finance Returns 

Year 2020 

Description Amount £ 

Parish Income 18,500 

Tax Efficient Planned Giving 9,800 

Amount per person per week 19 

Parish Expenditure 21,600 

Parish Share Assessed 7850 

Parish Share Paid 7850 

 

CHURCH FINANCES ST PAULS HODDLESDEN 

Finance Returns 

Year 2020 

Description Amount £ 

Parish Income 15722.81 

Tax Efficient Planned Giving 6360.00 

Amount per person per week 2.47 

Parish Expenditure 0.00 

Parish Share Assessed 15,233 

Parish Share Paid 15,233 
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Still got questions? 
Contact Revd Rebecca Roberts revrebecca@hotmail.com
  

mailto:revrebecca@hotmail.com
mailto:revrebecca@hotmail.com
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