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Role Description 

Team Vicar and Schools Chaplain, Dereham Team Ministry, with pastoral responsibility for All Saints, 

Shipdham and St Andrew’s, Bradenham  

Please note:  this role description covers the Schools Chaplain element of this post; information on the team vicar element is 

contained in the parish profile 

 

Diocese of Norwich 

Role description signed off by: The Archdeacon of Lynn Date: 29th October 2021 

To be reviewed: six months after commencement of appointment 

 

1 Details of post 

Role title (as on licence): Team Vicar and Schools Chaplain in the Dereham Team Ministry 

Name of benefice: Dereham Team Ministry (All Saints, Shipdham and St Andrew’s, Bradenham) 

Deanery: Dereham in Mitford 

Archdeaconry: Lynn 

Episcopal area: Lynn (Norwich operates an informal area system) 

Initial point of contact on terms of service: the Archdeacon of Lynn 

 

2 Role purpose 

General 

➢ To share the gospel of Christ with young people in context-sensitive ways, particularly in and through the 

thirteen schools in the benefice 

➢ To be the public face of the Church in the eight schools in which no other member of the team clergy is 

involved 

➢ To collaborate with other Christian youth organisations, notably Youth For Christ (whose office is in 

Church House) and Fountain of Life Church (CofE) which works in Dereham and its schools 

➢ To help other clergy and laity in the Team Ministry improve their delivery of Collective and All Age 

Worship.  

 

Note:  the Team Vicar is also a governor of the Thomas Bullock CofE Primary Academy and a Trustee of the Thomas 

Bullock Trust (grants to the Academy and young people in Shipdham).  Much of the work with this school will 

therefore be done as Team Vicar rather than as Schools Chaplain. 

Specific  

1. To establish safe and welcoming environments in which young people can hear the gospel.   

Examples could include Soul Space, involvement in or with school Christian Unions where these exist, 

holiday activities for younger and older children; parish youth groups and enabling young people to 

experience, for example, Taize, Soul Survivor, Greenbelt or Chemin Neuf. 

 

2. To develop worship appropriate for young people in the life of the benefice.   

This could include, for example, occasional youth-led services, the introduction of different musical and 

liturgical styles from time to time and the use of drama in worship 

 

3. To encourage and develop links with other Christian ministry to young people, perhaps in joint trips or in 

establishing new youth ventures in the archdeaconry (for example, a youth pilgrimage to Norwich); 
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4. To develop ministry to and among young people and children in the benefice and its schools, and provide 

pastoral care and support to them and to the school staff where asked and in ways which are both 

expressive of the gospel and appropriate to the context 

 

5. To run specific learning on All Age and Collective worship in order to develop a team of clergy and laity able 

to offer this in our schools and churches. 

 

6. To be the lead member among the clergy team ensuring that young people come to faith, deepen their 

discipleship and are welcomed into the household of faith through baptism and confirmation. Ways in which 

this might be done include youth group ministry and work with parents and carers as well as with the young 

people. 

 

Key characteristics  

This is a new post which will require pioneering skills to develop ministry with schools and the parishes which 

reaches young people. In addition, this requires: 

• Maturity in faith to be an ambassador for Christ while avoiding proselytising inappropriate in a school 

context 

• Excellence in building trust and developing relationships with headteachers and their staff and students 

• Genuine enthusiasm for children and young people both in and beyond the educational context 

• Authenticity which communicates a love of the church and the gospel in attractive ways. 

 

3 Key contacts 

Key contacts/relationships for the Schools Chaplain include: 

Headteachers: 

Shannan O’Sullivan:   Thomas Bullock Church of England Primary Academy    

Diocese of Norwich Education and Academies Trust (DNEAT) 

 

Sarah Charman:  Grove House Infant and Nursery School & King’s Park Infant School    

Unity Education Trust  

 

Joanna Pedlow:   Toftwood Infant and Junior School Federation 

 

Jane Hayman:   Fred Nicholson School 

 

Chris Smith:   Dereham Neatherd High School  

    Enrich Learning Trust  

 

Zoe Galley:    Northgate High School  

Unity Education Trust  

 

Dr. Duncan Hone:   Dereham Sixth Form College  

Unity Education Trust  

 

Nick King:   Scarning VC Primary School  
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Academy Trust leads (non-church) 

Glyn Hambling, CEO, Unity Education Trust   

Russell Boulton, CEO, Enrich Learning Trust 

Board of Education 

Mark Allbrook (Chair) 

DNEAT  

Oliver Burwood, CEO. 

Diocesan Children and Families team 

Jonathan Richardson 

 

4 Role context  

Due to the pandemic, very little preliminary work has been done to pave the way for the Schools Chaplain with 

headteachers.  The Chaplain will wish to take enough, but not too much, time to meet headteachers and other staff 

members to explore what might be possible.   

The Diocese of Norwich has created this post at a time of financial challenge, underlining diocesan support for 

ministry to children and young people.  The pandemic has impacted many children and teenagers disproportionately, 

both educationally and psychologically.  The Chaplain will want to be part of the healing process for young people.  

However, care must be taken to ensure that the Chaplain’s distinctive Christian ministry is not lost in the schools’ 

well-being work.  If the demands of pastoral care threaten to overwhelm other aspects of the ministry, the Chaplain 

should refer to the Team Rector and to the Archdeacon and Bishop of Lynn to discern a way forward. 


