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Our Aim 

The Benefice has two distinct churches who work well together.  The demographics of the 
churches and their neighbourhoods are different, although their worship patterns and 
traditions are very similar. 

The priority for both churches is to grow our congregations and to establish a sustainable 
staff team for the Benefice. 

Challenges and Opportunities 

 To devise innovative strategies for growth suitable for each parish. 

 To bring in families with children and those on the fringes of the church, integrating 
them into our life alongside existing members.  

 To grow a ministry team, including the possibility of training a curate. 

 To work with our committed and supportive laity, listening to them and actively 
engaging with them in identifying and implementing new developments. 

 To assist our congregations to grow in faith and to discover, explore and give of their 
time and talents to God. 

 To help us build on our tradition of community involvement, by developing our work in 
serving particular needs, and by taking an active role in local community groups. 

 To build up the life of our churches following the restrictions of the COVID pandemic.   

What we have to offer 

 A commitment to support and work with our new incumbent to enable the incumbent, 
the parishes and the United Benefice to flourish. 

 An opportunity to lead and take forward collaborative ministry with the laity. 

 Two diverse multicultural congregations. 

 A core group of laity willing to give generously of both their time and talents. 

 Well cared for buildings which are an important resource in both parishes. 

 Two churches with relatively stable finances supported by income from the letting of 
their halls. 

A large South London Benefice in the Diocese of 

Southwark, we can offer two parishes with welcoming 

Christian communities in a liberal, Catholic tradition. 
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 A large and attractive refurbished vicarage in a pleasant part of South West London 
with good transport links. 

 Holy Trinity’s house (a legacy inheritance), which gives an opportunity for the Benefice 
to become a training parish for a curate, or to house or fund other staff. 

 Administrative support in place to allow our new incumbent to focus on developing 
and doing God’s work in the parishes 

Our New Incumbent 
We are looking for a priest: 

General 

 Who will help our churches to grow in numbers and in faith, nurturing people of all ages 
and backgrounds wherever they are on their spiritual journey and playing a key role at 
the heart of our communities. 
 

Spirituality and Worship 

 Who will value our churches’ traditions in worship including promoting and encouraging 
lay involvement, and supporting and developing our musical traditions.   

 Who is a good preacher and a confident and lively teacher of the faith with the passion 
and ability to articulate and communicate the faith to others.  

 Whose own prayer life and spirituality is developing and deepening and who has a desire 
to be alongside and lead others in their spiritual journey, deepening their relationship 
with God.  
 

Leadership 

 Who is a leader with the ability to effectively lead, guide and train a ministry team, 
whether of ordained ministers, lay ministers or other lay people. 

 Who values, recognises and actively promotes lay involvement in all aspects of the work 
of the Benefice.   

 Who is able to inspire, encourage, motivate and draw out the best in others and will 
have the confidence to manage the very rich variety of abilities and resources available 
within our congregations. 

 Who is a consultative and patient leader who couples being a good listener and 
communicator with the ability to judge and lead the appropriate direction and pace of 
growth and development within the parishes.   

 Who is open to change, not driven by it, and will handle sensitively a diversity of views, 
respecting what is already in place but also willing to take us out of our comfort zone. 

 With a calm inner confidence whose leadership skills will enable them to build 
productive relationships within and between the parishes.   
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Pastoral 

 Who is a warm and approachable person whose interpersonal skills enable them to 
engage easily with people of all ages and from a wide variety of backgrounds and 
cultures. They will seek to promote a sense of welcome and value to all, including both 
regulars and occasional attendees. 

 With experience and enjoyment of working with diverse multicultural communities, in 
sustaining our churches’ tradition of engagement. 

 Who will lead in pastoral care, bringing an enthusiasm to minister to the needs of our 
congregations including visiting at home, in hospital and other care settings.  They will 
lead by example in providing and promoting pastoral care and support within the 
parishes. 

 Who is keen to draw in and minister to young families and children while embracing the 
needs of the older members of the two congregations, and who seeks to integrate fully 
and engage all age groups in the life of the parishes. 

 

Skills Needed 

Who has a proven capacity to exercise appropriate leadership and management and has an 

understanding of: 

 Team leadership 

 Working co-operatively with other clergy and the laity 

 Working in and with diverse communities  

 The role and use of social media in growing a modern parish 

 

Personal 

Members of our two congregations have said that they would like someone who is: 

 Warm and approachable  

 Enthusiastic and energetic 

 A good communicator 

 Non-judgmental and understanding of others 

 And has a sense of humour 
 

Namely, someone who will love and cherish our congregations and all who live and work in the 

benefice. 
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Our Benefice 

The Area 
General Description 

The United Benefice is situated in Tooting in the Borough of Wandsworth. This is a vibrant inner London 

area, about six miles south of Central London.  It has a diverse population and a strong local economy.  It 

is home to a large population which includes white, African, Asian, Caribbean and Eastern European 

communities.  There are many long-standing residents, some with family roots in the area, but house 

prices have risen sharply in recent decades and newer residents are largely young professionals.  The 

majority of housing is owner-occupied or privately rented, with some social housing. 

 

The parish of Holy Trinity Upper Tooting broadly covers Tooting 

Bec, the northern half of Tooting (hence the name ‘Upper 

Tooting’). At the 2011 census, it had a population of 7,332 (50% 

Christian, 38% no religion, 12% other faiths*).  Housing is largely 

Victorian, Edwardian and inter-war terraces, including some roads 

of very large houses with prices up to £2.5 million.  There are also 

two small council estates and some private blocks of flats. Its 

population includes a mix of longstanding Tooting residents, social 

housing, young professionals, often transient, and affluent families 

with small children.   

 

St Augustine’s parish extends southwards 

to Tooting Broadway, the commercial and 

retail hub of Tooting.  At the 2011 census, 

it had a population of 5,513 (35% 

Christian, 26% Muslim, 26% no religion, 

13% other faiths*).  Both shops and 

residential areas are predominantly Asian.  

The Asian population is strongly 

entrepreneurial, reflecting the East African 

heritage of many, and includes Hindus, 

Muslims and Sikhs. Housing is largely 

modest terraced houses, which are mostly 

privately let or owner occupied, with some social housing.  Overall, the parish faces significantly more 

economic and social disadvantage than Holy Trinity. 

 

*  The Census question on religion was optional, so percentages are of those who answered it only. 

 

There are three primary schools within the Benefice, including Gatton School (a Muslim voluntary aided 

primary school).  Two large hospitals on the boundaries of the Benefice are major local employers:  St 

George’s Hospital, a major teaching hospital shared with St George’s, University of London medical 

school;  and Springfield Hospital, the main site of the South West London and St George’s Mental Health 

Trust.  The large Springfield site is undergoing redevelopment, with a substantial amount of new housing 

being built.   
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Links with the Community & Other Churches 

Both parishes have strong links with the community, both formal and informal.   

 

St Augustine’s has forged bonds with the Muslim 

community through the annual Fun Day it organises 

jointly with Gatton School and the Balham and Tooting 

Community Association (BATCA); Holy Trinity is also 

heavily involved in this.  Both Holy Trinity and St 

Augustine’s members are active in BATCA, which 

networks a wide range of local faith based and secular 

bodies.   

 

The Fun Day, held in Broadwater Road, attracts several 

hundred people from all Tooting’s communities and 

raises large sums for local charities. It is usually attended 

by the MP, Mayor of Wandsworth, and either the Bishop or the Archdeacon.   

 

Educational visits by local schools, both state and Muslim, are made to St Augustine’s during the school 

year.  At Holy Trinity, public engagement with our architectural heritage (Grade ll listed) is being 

encouraged following the restoration of the tower in 2019/20.   

 

The halls of both churches provide links with the many organisations that use them.  They provide valued 

community facilities in an area where there is a shortage of meeting space at reasonable cost.   St 

Augustine’s church is used weekly by two black majority congregations. 

 

Both churches are active in Churches Together in Balham and Upper Tooting, which draws together 14 

churches from 8 denominations.    

 
The Benefice 
Background 

In the 1990s the Diocesan Pastoral Committee recommended that one stipendiary post in Tooting 

Deanery should be abolished.  After the death in 1998 of the then vicar of St Augustine’s consultations 

were held as how this could be best achieved.  In July 2004 the United Benefice of Holy Trinity with St 

Augustine’s, Upper Tooting was formed.  The two churches essentially work separately while enjoying an 

amicable relationship that sees a small number of joint activities such as Bible study and prayer groups 

and social gatherings.  Members of both churches have also taken part in a number of enjoyable 

pilgrimages both within the UK and abroad.  Neither church is looking for radical change in the way they 

operate; we respect each other’s space. However, the Vacancy has provided each with the opportunity 

to discuss with their congregations how they see future development within the Benefice. The four 

Churchwardens have used the time to have regular joint meetings and to look at what has emerged from 

the discussions together. 
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Resources 
Staff Team 

 Clergy:  Since the formation of the united benefice in 2004 there had always been at least one 

and normally two NSMs in the team, until 2020 when both NSMs retired.   

From 2015 to 2018 we also had a curate. From June to November 2021 the Revd David Nyirongo 

has been attached to the Benefice on a half-time basis as Interim Support Minister. 

 Readers:  We have one licensed Reader in the Benefice, Jane Milligan, based primarily at Holy 

Trinity.  Until 2020 we also had a second Reader, based primarily at St Augustine’s.  

 Southwark Pastoral Auxiliaries:  We currently have one licensed SPA, Claudette Dey, serving at 

St Augustine’s.  In June 2021 the SPA based at Holy Trinity retired, but is still an active member.   

 Administrator:  We have a part-time benefice administrator, Zorah Baig, supervised by the 

incumbent (see also Benefice Office). 

Following the retirement of our NSMs the previous incumbent was pressing the Diocese for additional 

clergy support, with the full support of both parishes.  We continue to actively explore this possibility. 

 

Vicarage 

The vicarage is a large, bright and airy building, built in the 

1950s, which underwent comprehensive renovation and 

refurbishment in 2010, so that it now complies with the 

standards for a modern vicarage. It provides a comfortable 

family residence with five bedrooms and two bathrooms. 

There is a separate public area consisting of a study, 

cloakroom and waiting area. A new alarm system and a 

ramp for disabled access have been installed.  There are 

front and back gardens, with a small drive with parking 

space to the rear of the property. The Vicarage is located about 5 minutes walk from Holy Trinity, 15 – 20 

minutes from St Augustine’s. 

 

Taylor Legacy (house) 

A very generous legacy to Holy Trinity in 2009 from a member of the congregation (the Taylor legacy) 

included a three-bedroom semi-detached house situated at the gates of Springfield Hospital, close to the 

boundary between the two parishes.  Holy Trinity PCC agreed to keep and refurbish the house, and let it 

out.  In 2015 a curate was allocated to the benefice and accommodated in the house, and St Augustine’s 

agreed to make an appropriate contribution to the costs. After the curate left, the property was again 

commercially let in 2019 and the income from this makes a significant contribution to the finances of 

Holy Trinity. 

 

Benefice Office  

The Benefice Office is based in a converted section of the Holy Trinity halls, with its own separate 

entrance.  The benefice employs a part-time administrator, Zorah Baig, who is contracted to work 22.5 

hours per week, spread over three days.  These hours are split between general administration for the 

benefice, including support for the Vicar; Holy Trinity hall bookings and administration; and acting as 

manager of the Homeless Café. 
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Our Churches 

Holy Trinity  

The Church with the Open Doors 

 
 

 

St Augustine’s 

A Welcoming Church  
with an Extended Congregation  
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Introduction and Vision 

Holy Trinity has a prominent position on Trinity Road, the A214, and its open doors are distinctive and 

visible. The doors and church are seldom closed and are a sign of our welcome and a statement of our 

openness to all.  St Augustine’s is a large, roomy church just off the main road (A24) to Balham near 

Tooting Broadway underground station.  Both churches are liberal and inclusive with their congregations 

committed to one another and to their local community. Our Vision Statements are included in this pack; 

we share a vision for a congregation that is 

 Growing Up into God in deepening faith 

 Growing Together as a caring community 

 Growing Out taking God’s love into the community around us. 

 

Background & History 

Holy Trinity was built in 1855 as the rural area 

around it began to be developed. The architect was 

Anthony Salvin and the building is now Grade II 

listed. Built in Kent ragstone it is very much 

traditional Victorian in its aspect. The original 

building consisted of the nave, sanctuary and narrow 

side aisles, the tower being added a few years later.  

The rapid growth in population around Tooting at 

the end of the 19th century saw the church being 

substantially enlarged and a separate parish hall was 

built in Glenburnie Road. Most of the church 

furnishings date from this time, including the alabaster and stone pulpit, the brass lectern, the choir 

stalls and murals of some distinction. Since then changes in the nature of the area as well as within 

society have seen further changes. In the 70s the South Aisle was converted to become the Church Hall. 

Since then further facilities have been added without compromising the original appearance and 

presence of the church building itself. 

 

What is now the parish of St Augustine’s was originally part of the parish 

of Holy Trinity.  After the First World War there was a rapid growth in 

population in South London.  The underground came to Tooting in 1926.  

Because of the population increase the Bishop of Southwark set up the 

Twenty five Churches Fund.  St Augustine’s was built as part of this 

scheme.   In 1914 Broadwater Hall and the adjoining land was bought.  

Services were held in Broadwater Hall until the church was built.  The 

church was dedicated on 10 March 1931. In February 1966 vandals broke 

into the church by a side door and set fire to the choir robes in the vestry.  

The church was saved, just suffering some smoke damage.  The organ in 

the loft immediately above the robes was badly damaged.  The organ was 

repaired as well as possible.  It struggled on for the next 30 years.  In 1994 

the church was offered a redundant but excellent T.C. Lewis organ.  The offer was accepted.  The organ 

was dedicated on 28 April 1996.  The church has recently been enhanced by the installation of three 

icons painted by Peter Murphy – a large crucifixion over the main altar, and two smaller images of the 

Visitation and St Augustine in the Lady Chapel. 
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Who We Are 

Holy Trinity has a current membership of 84 adults on the 

electoral roll and 8 children under 16. Overall numbers at 

Sunday services average around 50 adults.  Most of the 

children who are members have sports activities on 

Sunday mornings so attend only occasionally.  There are 

large numbers of families in the area, and we have a good 

number of baptisms, but drawing families in is a challenge.  

In the nature of small urban parishes, only 40% of those on the electoral roll live in the parish, but we are 

at heart a local rather than a gathered church.  About half our members live within 10 minutes’ walk of 

the church, and many of those coming from outside the area formerly lived nearby.  

It is a very mixed congregation, reflecting the nature of the parish – mixed by class, ethnicity, nationality, 

and churchmanship, with about 60% white and 40% from other ethnic groups.  However, the age profile 

is much older than that of the area, and increasingly so.  Our membership also includes people with 

enduring mental health problems, living in the community or as in-patients at Springfield Hospital.  

 

St Augustine’s has 72 members on the electoral roll and 

average congregational attendance is around 50 each Sunday. 

Most of the congregation lives outside the parish and we 

estimate that around 90% are BME – mainly Caribbean with a 

good number of African origins and some Asian. Most of the 

congregation is aging and very few children presently attend.   

 

 

The numbers and age profiles of our congregations are significant issues we need to address with the 

new incumbent. 

 

COVID 

In accordance with Church of England instructions both churches were closed during the lockdowns.   

An online service was provided using pre-recorded material from the Vicar, staff, choir and congregation, 

plus a selection of pictures for reflection.  A weekly newsletter, including prayers, readings and a short 

sermon was circulated by email or post, and this has been maintained after opening up. Other activities 

were transferred to Zoom, including morning prayer three times a week, monthly Bible study and prayer 

groups, and a fortnightly social gathering for Holy Trinity.  This has expanded the number of participants 

for all activities.   

Once it was permitted, Holy Trinity re-opened for private prayer and St Augustine’s resumed morning 

prayer, and both churches reopened for a weekly Sunday Eucharist (in one kind).  The Eucharist from one 

of the churches was broadcast on Facebook via the church websites (using equipment in part funded by 

the Diocese), and this continues. As restrictions ease both churches are considering how much of their 

electronic communications should continue and possibly be expanded to increase their witness and 

mission.  

 

The following descriptions of our worship and activities refer largely to our pre-pandemic situation.  At 

time of writing, we are gradually resuming a more normal pattern of life.   
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Worship 

In both churches our main Sunday service is a sung Parish Communion (Common Worship).  Lay people 

play an active part in worship, as servers and chalice administrators, readers and intercessors, and are 

involved in hymn choosing.  Children may be admitted to communion from the age of 8.   

 

Once a month, prayer for healing with laying on of hands is offered within Parish Communion; a small 

team, clergy and laity, share in this ministry.   

 

Holy Trinity 

On Sundays, as well as Parish Communion at 

10.00am, we have an 8.00am service of Holy 

Communion (BCP - traditional language), held 

in the chapel, with a small but regular 

attendance.  On the third Sunday of the 

month Parish Communion has a more informal 

feel, with no choir or servers and a nave altar, 

and can be an opportunity to explore different 

ways of participating in worship.   

 

We have a long choral tradition, with a small robed choir leading worship, a good electronic organ and an 

excellent organist (though on a long-term casual arrangement rather than a permanent contract).  

During Covid the choir has contributed to our worship both online and in church, as permitted, but we 

need to nurture and develop our music as we go forward.   

 

Formerly, Junior Church and crèche met in the halls during the service, with all ages in church together at 

the beginning and end of worship.  At present all are in church throughout; parents with young children 

can use a play area in the north aisle.   

 

Once a month we have had a short 

early afternoon act of worship for 

people living with dementia, in 

conjunction with the Clover Café (see 

Outreach, below).  We do not have 

regular Sunday evening worship, but 

occasional seasonal services are held.   

 

Our regular weekday worship is held in 

the chapel, with Holy Communion at 

7.30am on Thursdays, and Morning 

Prayer (lay led) at 8.30am on Tuesdays 

and Wednesdays.  We also offer a 

service of Holy Communion on Tuesday mornings in Rosedene Nursing Home, which caters for a varied 

mix of people who have combined physical and mental health problems.   
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St Augustine’s 

We hold Parish Communion every Sunday at 11.00 am.  

 

Holy Communion with prayer for healing is 

celebrated every Thursday at 10.00am followed by 

Bible study.  Morning prayer is said at 8.30am on 

Mondays, Tuesdays, Thursdays and Fridays. 

 

On the Sunday closest to All Saints we hold a 

memorial service in the evening.  As the names of 

the departed are read out, members of the 

congregation place a candle in memory before the 

altar. The priest officiating will inform the family of 

anyone buried from our church during the year of 

the memorial service and they are encouraged to 

attend to remember their departed. This is a very popular and moving service. 

 

The church has a strong relationship with the West Indian Family and Friends Association (WIFFA), many 

of whose members worship regularly with us. Once a year WIFFA hold their annual Thanksgiving Service 

on Sunday evening in the church. This is always well attended with a congregation of around 200+. The 

church choir attends and one of our clergy will officiate. 

 

In the Caribbean the abolition of slavery is celebrated on Emancipation Day, 1 August. Ten years ago we 

instituted an Emancipation Day Eucharist on the Sunday closest to 1 August both as a celebration of 

abolition and as a means of reaching out to a wider potential congregation. The service is followed by a 

free parish lunch. It has proved to be a great success with a good congregation.  

 

Joint worship 

In general the two parishes wish to maintain regular weekly services in both churches, but they do join in 

united worship for some seasonal services, including 

two very special occasions for both worship and 

fellowship.  On the Wednesday of Holy Week, St 

Augustine’s hosts a Passover supper, which re-

enacts the sort of Passover supper Jesus would have 

led on Maundy Thursday, complete with a meal and 

ending with Eucharist.  On Easter Day Holy Trinity 

hosts a Dawn Service (starting 45 minutes before 

sunrise), which is followed by a full cooked breakfast 

for all.  We also join together for evening services on 

Ash Wednesday and Advent Sunday (at Holy Trinity) 

and Ascension Day (at St Augustine’s).   
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Prayer & Discussion 

Together the two churches offer a range of opportunities and groups to deepen faith.  All groups are 

open to members of both churches, wherever they are based.  As well as the regular groups below, 

occasional one-off events are offered, including speakers, discussions and films.   

 

Meeting at Holy Trinity are the Exploring Prayer and 

Exploring Scripture groups, both monthly.  Exploring 

Prayer meets in the chapel for an hour of meditative 

prayer and intercession.  Exploring Scripture meets in the 

halls, for enquiring and open-minded Bible study 

exploring the history and context of the Bible.  During 

Lent both are replaced by a weekly Lent study and 

discussion group, with supper beforehand.   

 

St Augustine’s hosts a communion service with prayer for healing, 

followed by Bible study, on every Thursday morning.   

 

We have also developed an active and well-supported programme of 

pilgrimages led by the staff team.  These have included overseas trips, 

such as the Holy Land, Rome and Ethiopia; pilgrimages within this 

country, of 3 days to a week, such as Lindisfarne or Salisbury;  and day or 

half day outings to places around London or museum exhibitions.   

 

 

 

 

Pastoral Care 

Both parishes take a systematic approach to pastoral care, to ensure that we keep in touch with all 

members, some of whom attend infrequently.    

 

At Holy Trinity our Growing Together Group, working with the Vicar, is responsible for both pastoral 

support and social events. The group meets regularly and members are responsible for ensuring the 

wellbeing of those in the congregation allocated to them. This has been particularly worthwhile during 

the lockdown, when worship and social mixing has been impossible. 

 

We would hope that in the future training will be provided to enable lay people to take home 

communion to those who are unable to come to church. 

 

At St Augustine’s the Pastoral Auxiliary co-ordinates the pastoral care response, in liaison with the 

incumbent.   
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Social Activities 

Coffee is always available after the main Sunday service in both churches, and this was greatly missed 

during the pandemic.  It is a great opportunity for friends to get together and for newcomers to be 

welcomed into our midst. Parish lunches are held at both churches during the year.   

 

At Holy Trinity our general pattern has been to have a 

Pub Evening once every two months and a Social 

Lunch the other months. This has proved popular and 

has catered for different members of the 

congregation. We have a number of fundraising 

activities during the year in aid of the charities we 

support, such as plant sales and the Christmas Fair.  

These are very popular, as are the Barn Dances which 

have been bi-yearly. Our two working days in the 

church generate a community spirit and help maintain 

our church buildings and the garden.   

 

 

The St Augustine’s harvest supper is always well attended. People 

are encouraged to bring a dish and share to supplement the food 

available. We organise a parish outing to the seaside once a year 

which is well attended and popular.  We see this as another 

opportunity for outreach, particularly as many children come to the 

outing. 

 

Communications 

For communication with our members and a wider network of friends, both churches have weekly 

prayer/notice sheets, now also distributed via the weekly mailings begun during lockdown.  Both also 

have a monthly publication – a lively church magazine for Holy Trinity, with most of the content written 

by members of the congregation, and a newsletter for St Augustine’s which includes daily prayers and 

readings.   

 

For the wider community, we display banners and posters 

outside the churches, and every house in the benefice 

receives a high quality card/flyer three times a year, 

publicising Christmas, Holy Week and Harvest services and 

giving basic information about the churches.  Each church 

has its own website; Holy Trinity’s has recently been 

updated and redesigned to ensure that it offers clear 

information to the user.  We are also beginning to develop 

our use of a variety of social media.   
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Outreach and Mission 

Holy Trinity’s approach to mission has several facets. The church is open every day for those passing by 

to drop in for stillness, prayer and reflection.  Those ‘open doors’ send a clear message that Holy Trinity 

welcomes everyone.  In keeping with its inclusive ethos, Holy Trinity has an open policy for baptisms and 

baptises children from any family living in the parish, and there are regular enquiries.   

 

Wherever possible, our social and fundraising events are 

open occasions, and some have an established following 

outside the congregation.  Holy Trinity has a strong 

tradition of charitable giving, and is committed to giving 

10% of its income to a mix of local, national and 

international charities, with the focus on helping the most 

vulnerable.  We support three charities on a rolling 

programme and invite representatives to talk about their 

work while a contact from the congregation supplies 

regular updates. 

 

The church is also active in community service.  We 

have a close relationship with Western Lodge, the 

sheltered accommodation for homeless men across 

the road, providing items for their store when 

needed, and working with them to offer a weekly 

drop-in café for advice for the homeless.  From 

2012 we hosted and provided volunteers for a 

monthly Dementia Café (run by the Alzheimer’s 

Society); for more than five years we have run a 

very successful carer and toddler group in church one morning a week; and another group of volunteers 

now run a weekly social club for those with long-term mental health problems.   

 

Our church halls bring us into contact with a range of local organizations.  These include the Crescent 

Kindergarten, Alcoholics Anonymous and leisure groups such as yoga, drama, tai chi and the WI, as well 

as many one-off users.   

 

Most of the ways St Augustine’s do outreach have already been mentioned above – our close relations 

with WIFFA, the Emancipation Day Eucharist, the Fun Day, the Harvest Supper, the outing. We hire the 

church out to Glorylands (on Sundays), South London Seventh Day Adventists (on Saturdays) both 

Ghanaian organisations. Our previous incumbent was invited to preach to both organisations. Our hall 

brings us into contact with the nursery who hires it during the week, and with a Tae Kwan Do class.   

 

The church donates to five charities each year, most recently to St Nicholas School Ghana, Delhi 

Brotherhood Society, Jeel-al-Amal Boys Home and School Bethany, St Georges Hospital Trust, and 

Prostate Cancer UK.  The congregation also collects for the local Food Bank. 

 

Both congregations make ad hoc donations whenever there is a DEC Appeal. 
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Buildings 

The original parish hall of Holy Trinity was sold in 

the 1970s, and new facilities created from the 

south aisle and former vestry.  A generous legacy 

has, since then, allowed us to add to these. Holy 

Trinity currently has three halls, a large hall with a 

stage, two smaller halls, and a well-appointed 

kitchen. There is also an office for the Church 

administrator.  The Crescent II Kindergarten has a 

licence to use the large and small halls every 

weekday morning in term-time. This has recently 

been extended to include three afternoons. The halls provide a well-appointed venue and attract a range 

of regular users (see also Outreach above). They are also a popular choice for social functions including 

children’s parties.  

 

The worship space has also been regularly refurbished and adapted to 

meet changing needs, and the buildings as a whole are well maintained.  

During 2019-2020 the Tower underwent major renovation, including the 

restoration of the clock face and repairing the mechanism. At the same 

time a small kitchenette with a water point has been created at the rear 

of the carpeted North Aisle resulting in a warm and welcoming 

atmosphere.  Looking forward we are planning the conservation and 

restoration of our Edwardian wall paintings. 

 

 

Holy Trinity’s buildings are valued by ourselves and the community as a very visible landmark and part of 

the local heritage.  We continue to work to improve and develop it as a community asset.    

 

A new hall was built at St Augustine’s during the mid-

1970s.  The money was raised by selling the adjoining land 

where Broadwater Hall stood.  St Augustine’s House, a 

block of sheltered flats, was built on this land. Both church 

and hall are in good repair and are well maintained (one 

churchwarden was a self-employed builder).  The church 

has its own large car park with spaces rented out during 

the week.  
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Organisation & Finances 

At Holy Trinity, three ‘Growing’ groups, composed of PCC members and others, were set up to take 

responsibility for leading and coordinating important areas of church life – mission (currently managed 

differently), pastoral care, and learning and worship.  There is effective, proactive management of the 

buildings, which are maintained to a good standard, and of the extensive church garden.  Work is in 

progress towards achieving Bronze level in the A Rocha Eco Church awards scheme.   

 

We have a robust Stewardship scheme, that has held up through Covid, as well as rental income from 

the house and a good income from the use of our halls (see details above). Because of the extensive 

work carried out on the tower, which was a major expense, our reserves are currently lower than usual, 

but not a cause for concern. The current Honorary Treasurer is a Chartered Accountant. 

 

St Augustine’s PCC meets about once every six weeks. This is supplemented by meetings between the 

clergy and churchwardens on about the same frequency. We have a well operated stewardship scheme. 

Over the coming year this should be refreshed to encourage more giving. Our income is secure with the 

proceeds from the nursery and other users of the church hall and those from Glorylands and the Seventh 

Day Adventists.  We normally make a small profit.  

 

 

 

Appendices 
 

Additional information included as appendices to this profile: 

 

1. Mission Statement – Holy Trinity  

2. Mission Statement – St Augustine’s 

3. OS maps with boundaries of the two parishes 

4. Census data on population and deprivation (2011 census, processed by CUF) 

5. Census data on faith affiliation in our parishes (ditto) 
 


