TEAM VICAR,
CHRIST CHURCH WATERSIDE
& ST GEORGE'S TYLERS HILL,
CHESHAM, BUCKINGHAMSHIRE
We are two churches out of seven in the Parish of Great
Chesham looking for someone to develop our mission and
ministry in our particular local contexts and help increase
our community engagement across the parish. We'd love
you to think about taking this opportunity to join us here
in the beautiful Chilterns and within easy reach of London.
This is a full time stipendiary post.

www.stgeorgesandchrist.church

WHAT DOES THE ROLE INVOLVE?
Here are some of the characteristics we are looking for:
a person of Christ-like character with a love for God and evident reliance on his grace,
faithful in personal bible-study, able to nurture their own walk with Christ.
a leader with experience of growing a church family and developing the gifts and
ministries of the whole people of God
an evangelist with the ability to relate to all ages and to people from all sorts of
backgrounds with the heart of an evangelist and experience of community engagement
someone who enjoys church worship which has a communion focus, based on the
lectionary and the flow of the church year
a team player with a flexible approach to areas of responsibility
a person of prayer who is hardworking, gracious under pressure, with the ability to be
creative and the desire to keep learning in ministry
a communicator who is approachable, flexible, outward looking and confident
a person who is willing to embrace technology and social media in order to serve the
church family and reach out into the community in new ways
Here are the key areas of responsibility:
serve as a devoted pastor and faithful teacher to these two district churches
be a Christian witness in the two communities of Waterside and Tylers Hill/Ley Hill.
strengthen (and reestablish where needed) community links with a view to seeing more
people becoming followers of Jesus Christ
Play a full part both in the wider Parish Team, working with the team rector to strengthen
the parish's community engagement and help develop the parish's outreach to schools,
funeral families, and care homes.
encourage both Christ Church and St.George's to grow numerically
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ABOUT CHESHAM

Chesham is an historic market town
which lies 30 miles north-west of London.
Nestled in the Chiltern Hills, it is home to
about 27,000 people and there is a draft
local plan for an additional 500 homes. It
was known for its four ‘B’s - beer, boots,
brushes and Baptists – which gives a
good indication of its industrial and
Christian heritage. The town is less
affluent than its neighbours but retains
the independent spirit which made it a
powerhouse of non-conformity from the
16th to early 20th centuries. That is
tempered by the fact that Thomas
Harding was held at the parish church of
St Mary’s in 1532 before his trial and
death sentence for reading the Bible in
English.
Chesham was the first Fair Trade Town in
Britain. It has a busy Foodbank supported
by several churches, a Community Fridge,
and a Christians Against Poverty centre.
There are two supermarkets and the High
Street features independent stores,
charity shops and restaurants. The twice
weekly market is a great focal point.
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The high standards of its 13 schools have
helped Chesham become a favoured
location for families. There is a mix of
state and independent schools, including
Chesham Grammar School and the
Chiltern Hills Church of England Academy.
Access to London via the Metropolitan
Line is good; larger shopping centres of
Hemel Hempstead and High Wycombe
are not far away, and we are close to the
M25, M1 & M40 motorways.
The Chesham community is diverse, with
some wealthy areas and two of the most
deprived wards in Buckinghamshire, and
has been blessed for many decades by
the arrival of people from all over the
world. Church leaders have established
good relationships with the town’s
mosque leaders.
Chesham is a vibrant, challenging
and surprisingly real place where
compassion, tolerance and
community are cherished.

WHERE WE ARE

Chesham could be described as
a country town, or maybe a
semi rural suburban area
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ABOUT CHRIST CHURCH
Christ Church is a welcoming church community
of all ages which has served the Waterside area
of Chesham for more than 150 years.

Our vision is: ‘Christ Church is here to share
the love of God in Jesus Christ with the
people of Waterside and to see them come
to love and worship him.’
We are:
a church that observes a liturgical and
sacramental shape to our services
in good spirits and feel that the
church is making an increasing
difference in the community
blessed with several local young
families who have made Christ
Church their home
a church with a core of committed
and active members

blessed with a number of gifted
musicians - organists, keyboard players
and some instrumentalists.
enjoying using our reordered church
building in creative ways to engage with
our community
united in our desire to 'love' the people
of Waterside, to include all in the
community whatever their background,
viewpoint or stage of faith

The next pages give a snapshot of our
ministry and activities.
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We are a vibrant group of mixed ages and
there is a great feeling of family and
commitment to one another and to the life
of Waterside throughout the week.
Our electoral roll is 50 and the average (pre
Covid) weekly attendance on a Sunday
morning was 43. During the Covid pandemic
the average has been 25.
We currently have one service every Sunday.
This a service of Holy Communion. On the
first Sunday of the month we have All Age
Communion. We hold our Sunday School
during our 9.30am service with two groups
of children.
All our services follow the liturgical calendar.
On days like Ash Wednesday and Maundy
Thursday, Christ Church hosts services
attended by people from across the parish.
We also mark Advent Sunday (Service of
Light), Epiphany, Candlemas, Pentecost, and
All Souls.
We recently reordered the church and this
has given us excellent space for both church
and community events. We run a toddler
group every Monday morning during term
time which regularly attracts 14 to 20
families. Community events and connections
have included a popular annual art
exhibition, February Saturday pancake
event, and community breakfasts.
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Challenges and Opportunities
There are a good number of committed
and active church members. There are
some able and committed lay people who
can preach and lead services - some need
further encouragement in this area. We
are also keen to further develop the gifts
and leadership potential of those in their
30's and 40's.
The presence of a few families with young
children also provides an opportunity for
Christ Church to grow a younger
demographic as a church community.
Home groups and prayer groups have
been a regular feature of Christ Church.
During the Covid 19 pandemic, members
of Christ Church worked closely with St
George’s and another church in the
parish to produce recorded weekly
services uploaded to YouTube. There
have also been combined Lent and
‘Pilgrim Course’ online learning groups
throughout 2020-21 and combined online
Night Prayer in Advent and Epiphany. This
has helped to deepen relationships
between Christ Church and St. George's
and the parish generally. There is a
hunger to continue growing as disciples
of Christ.
A well presented stewardship campaign
to envision people and renew planned
giving would help to meet ongoing
financial challenges.
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Christ Church has supported Waterside
Primary Academy for many years in
different ways, including an ‘Open the
Book’ team regularly visiting assemblies
and hosting an annual ‘thank you’ dinner
in church for staff. The current young and
energetic head Daniel Atherton has
expressed a desire to work closely in
partnership with Christ Church.
We are working towards relaunching a
community youth group for school years
6-11. This and the popular Waterside
Community Christmas Choir are
opportunities awaiting development.

ABOUT ST GEORGE'S
St George's is a little 'church by the woods'
with a big heart, serving the communities
of Tylers Hill, Botley and Ley Hill.

Our Church Mission is 'Sharing the love of
God in our Community'
Our vision which is to become more
mature in Christ, more other person
centred, and stronger numerically
Our aims are to know Jesus, to be a place
of haven and to share the love of God
with our village.
We are…
a friendly, can-do bunch, working well
together to serve our church and
community
a relatively informal community that
gathers together every week at 11.15
am with a simple worship pattern
which we want to be invitingly
attractive to newcomers
growing in our faith through mid
week courses like the 'Pilgrim' course

keen to welcome children and young
people back into our church family and
strengthen our links with our local
school
those who like a mixture of
communion and non communion
services
thankful for the recent experience of a
team vicar from a minority ethnic
background and for the men and
women who have served in this role in
the past
welcoming of people from all
backgrounds, viewpoints and stages of
faith
strengthened by partnership with other
district churches (members of whom
help lead our services) and through
mission partnerships both in the UK
and abroad
The next page gives a snapshot of our
ministry and activities.
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St. George’s was built in 1871 as a mission
church from Christ Church, Waterside, and
is at the top of a narrow lane. It serves the
community of Tyler’s Hill and is sometimes
called the Church by the Woods. St
George’s enjoys around a third of the team
vicar's energy and time.
Our electoral roll is 41 and average weekly
attendance (pre-Covid) of 28. We have
family-centred morning worship on the
second, fourth and fifth Sundays of the
month, with Holy Communion on the first
and third Sundays.
We meet to pray on Wednesday mornings
at 7am and have a monthly Saturday
prayer breakfast with our friends from Ley
Hill Methodists, with whom we also cohost a service once a term. Once a month
we have a midweek Sharing and Learning
Lunch followed by a short service. We also
have Bible and study groups which have
been shared with Christ Church during the
pandemic.
Every other month, we hold dog-walker
friendly coffee mornings. We have an
annual Fun Day and a lively women’s
fellowship.
Children’s uniformed organisation
meetings take place weekly in the church.
We participate in Open the Book at our
local primary school.
For those who are no longer able to attend
church, the Pastoral Care team provides
support and friendship.
At Christmas we hold a candle-lit carol
service, participate in the village carol
service and host Carols in the Pub.
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Challenges and Opportunities
In terms of challenges, our location out of
the centre of Ley Hill and down a country
lane with limited parking, does mean that
we lack visibility as a church community.
We hope that a new team vicar will help
to raise St.George's public visibility
through engagement with village events
and use of social media.
We have thought long and hard about
why we’re here and we believe the
answer is: to know Jesus, to be a place of
heaven on earth and to share the love of
God with our village.
The strength of St.George's location is
that it is such a peaceful place in a busy
modern world. More could be made of its
value as a place of 'spiritual retreat' in the
future.
We are keen to keep looking outwards in
mission. To that end we hold a termly
Sharing and Learning dinner with an
evangelistic speaker for about 30 people.
At the moment we have few children and
no current children's Sunday school. This
reflects that fact that few families can
afford to live in the immediate area. We
would love to re-engage the families that
are present and strengthen our
relationship with the uniformed groups
(Brownies and Guides) that meet in our
building (and the Scouts that meet
elsewhere in the village).
We have recently bought quarter of an
acre of woodland next to the church
which has enabled us to host some
outdoor services. We would like to
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explore the idea of a 'Forest Church'
service as a way of reaching village
families.
The church is in excellent condition, with
good facilities: a small hall and two
adjoining rooms, a well-fitted kitchen and
toilets. There is a churchyard, which is
managed by Latimer Parish Council.
Finances remain tight but we have
continued to pay our district share and
make ends meet.

In addition to the Team Vicar,
the following play key roles in the
life of Christ Church & St George's

Christ Church
Wardens

OUR TEAM
Stephen Taylor

Christine Clarke

St George's
Wardens

Hazel Rymer

Gill Glenister

Pioneer Minister in
training
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Dan Godwin offers
his support in a lay
capacity at both Christ
Church and St.
George's. He manages
the joint website and
is passionate about
finding new ways to
engage those outside
the church

ABOUT THE PARISH
Christ Church & St George's are part of the Parish of Great Chesham.
7 churches working together in and around Chesham are divided
into five Districts, under the oversight of the Team Rector,
who is based at St Mary’s Church.

As a team ministry, the seven churches in
the parish (working in five districts) aim to
work together to reach all of Chesham
and the surrounding villages with the
good news of Jesus Christ. Each of our
churches has a distinctive worship style
and emphasis, but the team, which is
committed to clear Bible-based ministry,
has a common desire to see God’s
kingdom grow.
Overseeing the whole Parish is the Team
Rector, the two Parish Churchwardens
and the PCC. Relationships within the
parish staff team are very strong. The
clergy and full-time staff meet twice
weekly for prayer, Bible study, catching
up, diary planning, parish business and
even the odd quiz. We have an annual
Christmas lunch for staff and their
families.
Across the parish there are those who
hold both complementarian and
egalitarian perspectives on men and
women's ministry. Both perspectives are
welcome on the parish staff team.
The staff team is evangelical* in flavour
and works within a biblical framework
regarding matters of human sexuality (as
expressed in the attached PCC
Resolution), while seeking to demonstrate
deep pastoral sensitivity and the creation
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of communities of grace, in which all are
welcomed, listened to and loved.
The Parochial Church Council (PCC) meets
six times a year and includes clergy and
representatives from each of the districts.
Much of the finance, buildings, and
safeguarding work is discussed, planned
and resourced at parish level.
Our Parish Safeguarding Officer is
supported by District Safeguarding
Officers and we keep safeguarding needs
under regular review.
Each of the five districts has its own
District Church Council (DCC). The DCCs
meet six times a year and are responsible
for giving direction to, and oversight of,
their worshipping communities.
Each District administers its own work,
but the Parish Office where the Rector's
PA & Parish Administrator is based
provides an invaluable central point for
contact, information and communication
and for administering Parish-wide
activities. Wedding, funeral and baptism
arrangements, and administration of
appropriate fees, are dealt with in the
Parish Office. There are also facilities for
bulk printing and copying.
* http://www.ceec.info/basis-of-faith.html

YOUR WIDER PARISH ROLE
The PCC is currently overseeing a parish wide ministry review which involves
encouraging our two team vicars to take on wider roles across the parish. For the
team vicar of Christ Church and St. George's this would involve working with the
team rector to strengthen the parish's community engagement and help develop
the parish's outreach to schools, funeral families, and care homes.

Schools
Each district has its own primary schools and
Chesham has two secondary schools as well. Our
children's minister and youth minister as well as other
members of the staff team are all regularly involved in
taking assemblies and running after school clubs or
supporting Christian Unions. It is hoped that as team
vicar you would help develop this outreach both
within your own district and by supporting what is
being done across the parish.

Funerals
Each district seeks to cover the funerals arising from
its own patch. Clergy and Licensed Lay Readers often
also help take funerals across the parish (there were
44 funerals in 2019). Like schools this is an area in
which we would like to deepen our expertise and what
is offered in terms of follow up and bereavement care.

Care Homes
Most districts have care homes where services are
offered to residents. We would like to strengthen this
ministry and make more use of our online services in
providing for the spiritual care of those coming
towards the end of their lives.

13

OTHER CHURCHES
IN THE PARISH

St Mary's
Chesham

St Mary’s is the historic Parish church and is
home to a friendly broadly evangelical
church of all ages next to Lowndes Park in
Chesham. USA : 275

St John's
Bellingdon

St John's in Bellingdon is a small, friendly
country fellowship meeting in a "tin
tabernacle". Sunday service 10am weekly
(Communion monthly). USA : 15-20

Emmanuel
Chesham

Emmanuel is an active and vibrant Anglican
Evangelical Church in the Renew network
made up of all ages. Sunday services 10am &
6pm weekly. USA : 180

Hope
Chesham
St John's
Ashley Green

Hope Church is a new evangelical church
serving the community in the Hivings and
Pond Park area of Chesham. Sunday service
10.30am weekly. USA : 56
St John's Church serves the small village of
Ashley Green on the north east edge of
Chesham. The 9.30 am Sunday service is
central in style. USA : 27

*Usual Sunday Attendance (USA) pre Covid
figures
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ABOUT THE VICARAGE
The Vicarage is a detached four
bedroomed property

HOUSING

ALLOWANCES

The vicarage is a large, detached house,
with peaceful garden at the front and
back. There are 4 bedrooms, a living
room, a dining room, kitchen, bathroom,
a separate study and cloakroom and a
spacious garage. It is about a mile from
Christ Church Waterside, and about 2-3
miles to St. George’s Tylers Hill. There is
parking for about 4 cars on the drive.

In addition to expenses, an annual book
allowance and the cost of an annual
conference is given.

COMMON TENURE
This is a common tenure post. The
Diocese of Oxford stipend is paid and
includes pension contributions.

EXPENSES
All your working expenses will be paid in
full by the Parish. You will be required to
submit claims regularly and in the form
required by the Parish Treasurer.
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TIME OFF
The norm in the ministry team is to work 6
days, with a continuous period of 24 hours
rest taken on a day to be agreed with the
team rector.

The Diocese of Oxford

A LARGE DIOCESE

SIX THEMES

The Diocese of Oxford serves the
mission of the Church in
Buckinghamshire, Berkshire and
Oxfordshire. The Diocese comprises
more than 600 parishes, with over 800
churches, serving a diverse population of
more than 2 million people located in all
types of settings.

As our Common Vision continues to
emerge, we have identified together six
themes for our common life. These are not
a description of everything the Church
does, but they do represent the areas God
is currently calling us to:

Due to the size and complexity of the
Diocese, we have three Area Bishops
who exercise considerable strategic and
pastoral oversight for their Areas. The
Bishop of Buckingham is the Rt Rev’d
Alan Wilson who has been the Area
Bishop since 2003. The Archdeacon of
Buckingham is Ven Guy Elsmore who has
been in post since 2016. In September
2020, Revd Canon Chris Bull was
appointed Associate Archdeacon of
Buckingham.

A COMMON VISION
Since the appointment in 2017 of the Rt
Revd Dr Steven Croft as Bishop of
Oxford, a new Common Vision has
emerged for the Diocese of Oxford. The
vision is based on the qualities described
in The Beatitudes and addresses what
kind of church we are called to be:
a more Christ-like Church for the sake of
God’s world: contemplative,
compassionate, courageous.
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Environmental action
Christian formation and discipleship
Growing new congregations
Schools, children and young people
Addressing poverty and inequality
Celebrate and bless Milton Keynes
These priorities are being supported
centrally by resources, training,
conferences, workshops, and much more.
The diocese is inviting benefices and their
priests to share a vision rather than
demanding a response. It wants all its
clergy and people to flourish in ministry
and to deepen their enjoyment of God.
More information about the diocesan work
on Flourishing in Ministry can be found on
the diocesan website.
It is hoped that all clergy appointed into the
Archdeaconry of Buckingham will want to
commit to the Diocesan Common Vision, to
encouraging their benefices to share in
becoming a more Christ-like church for the
sake of God’s world and to enabling all to
flourish in ministry.

Amersham Deanery

A LARGE DEANERY
Oxford Diocese is one of the largest in
England, and is made up of the counties
of Berkshire, Buckinghamshire and
Oxfordshire. Each of these is run as a
separate Area and if Buckinghamshire
alone were snipped off and made into its
own diocese, it would still be the fifth
biggest in the country! Deaneries of
varying sizes provide the context for the
day-to-day working of the Church of
England parishes locally.
Amersham Deanery, of which Chesham
is part, is one of the largest and almost
certainly the wealthiest in the diocese.
There are 16 parishes and 31 churches
in the deanery.

However, while many households could be
described as ‘comfortable’, there are
significant patches of far less prosperous
housing, notably in Chesham. Great
Chesham is an important parish with a
broad demographic and a vibrant gospel
ministry to which other churches in the
deanery look for inspiration and
encouragement.
There is an excellent spirit of cooperation
between all parishes in the deanery, and
the clergy chapter is strong. Two co-area
deans aim to provide pastoral care and
supervision for incumbents, and can be
relied on to provide a listening ear, help
and advice whenever needed.

Map of Oxford Diocese
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WHAT HAPPENS NEXT?
To apply for this post please use the Church of England pathways website:
https://pathways.churchofengland.org
The closing date for applications is Wednesday October 13th
Interviews 15th November
If you would like an informal conversation
please call the team rector Edward Bowes-Smith on 01494 794258

SUMMARY
What this post offers
You will have your own areas of responsibility as team vicar for
Christ Church and St.George's and the benefit of being part of a
large evangelical staff team with plenty of opportunities to serve
and develop your gifts. You will be joining a newly established
team with a vision for mission and a ‘learning’ ethos.
What you would bring
A passion for and experience of growing the church and leading
people to faith in Jesus Christ, a love for ministering to young and
old alike, and a heart for corporate worship done really well
centred upon the cross of Christ. You would bring both a love of
biblical teaching and warmth in the use of your pastoral gifts.
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www.stgeorgesandchrist.church

Role Description & Key Responsibilities
INTRODUCTION
Role title: Team Vicar of Christ Church,
Waterside and St.George's, Tylers Hill
Type of Role: Full time stipendiary post
Name of Benefice: Parish of Great Chesham
Episcopal Area: Buckingham
Deanery: Amersham
Key Contact: Team Rector
Clergy terms of Service: This role falls within
the Clergy Terms of Service formally known as
Common Tenure. The Archdeacon of
Buckingham is the designated person by the
Bishop of Oxford to issue the Statement of
Particulars for the post holder.
Accountability: As an office holder the post
holder is expected to lead and prioritise work in
line with the purpose of the role. They are
encouraged to inform the Parish wardens, Team
Rector and Archdeacon about any issues
exceptional or otherwise that have the potential
to affect ongoing delivery of ministry.

GENERAL
A. To exercise the cure of souls shared with the
bishop in collaboration with colleagues including
the praying of the Daily Office, the
administration of the sacraments and preaching.
B. To have regard to the calling and
responsibilities of the clergy (as described in the
Canons, the Ordinal, the Code of Professional
Conduct for the Clergy) and other relevant
legislation including
bringing the grace and truth of Christ to this
generation and making him known to those
in your care
instructing parishioners in the Christian faith
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preparing candidates for confirmation
diligently visiting the parishioners of the
benefice, including the sick and infirm
providing spiritual counsel and advice
consulting with the parochial church council on
matters of general concern and importance to
the benefice
calling your hearers to repentance and declaring
in Christ's name the absolution and forgiveness
of their sins
blessing people in God’s name
preparing people for their death
discerning and fostering the gifts of all God’s
people
being faithful in prayer, expectant and watchful
for the signs of God’s presence, as he reveals his
kingdom among us
C. To share one's time between Christ Church and
St.George's in consultation with the wardens and
DCC's. Recently, the team vicar has spent 2/3 of
their time at Christ Church and 1/3 at St. George's.
D. To share in the wider work of the Team (up to
10% of your time), Deanery and Diocese as
appropriate, for the building up of the whole Body
of Christ.

KEY RESPONSIBILITIES
as set out on pages 2 and 13 of this profile
planning and working with the PCC & DCC's
attending twice weekly staff team meetings
meeting regularly with the team rector
providing service cover for team colleagues in
event of holidays, sickness and vacancies

OTHER RESPONSIBILITIES
participate in the Bishop’s Ministerial
Development Review scheme and engage in
Continuing Ministerial Developments
additional Team responsibilities to be agreed
with the Team Rector to reflect the particular
experience and gifts of the Team Vicar and the
developing needs of Christ Church and
St.George's and the parish as a whole
take care for their wellbeing including health
and safety, and the maintenance of a good
work/life balance

Personal Specification
QUALIFICATION, TRAINING
& ETHOS
Essential
ordained Anglican priest
have satisfactorily completed Initial
Ministerial Education or equivalent
willingness to fulfil the role of team vicar as
set out in this profile
understanding of the Church of England's
Safeguarding policies
willingness to adopt a learning ethos towards
ministry

EXPERIENCE
Essential
a person of Christ-like character with a love
for God and evident reliance on his grace,
faithful in personal bible-study, able to
nurture their own walk with Christ
an evangelist with the ability to relate to all
ages and all sorts of backgrounds and
experience of community engagement
someone who enjoys church worship which
has a communion focus, based on the
lectionary and the flow of the church year
a team player with a flexible approach to
areas of responsibility
a person of prayer who is hardworking,
gracious under pressure, with the ability to
be creative and the desire to keep learning in
ministry
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KNOWLEDGE, SKILLS &
COMPETENCIES
Essential
a clear communicator of the Christian faith who
is approachable, flexible, outward looking and
confident
a leader with experience of growing a church
family and developing the gifts and ministries of
the whole people of God
someone who has experience of leading people
to faith in Christ
evidence of community engagement in existing
ministry position
evidence of working with schools, funeral
families and retirement homes
willingness to play a full part both across the
wider Parish Staff Team, working with the team
rector to strengthen the parish's community
engagement and help develop the parish's
outreach to schools, funeral families, and care
homes
Desirable
a person who is willing to embrace technology
and create an active online presence in order to
serve the church family and reach out into the
community in new ways
experience of creating facebook pages,
mailchimp ebulletins, ChurchBuilder (our parish
software system) or equivalent, website design

