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Welcome to the Profile for the Benefice of Awsworth, 

Cossall and Trowell Villages 

¢ƘŜ /ƘǳǊŎƘǿŀǊŘŜƴǎ ƻŦ {ǘ tŜǘŜǊΩǎΣ {ǘ /ŀǘƘŜǊƛƴŜΩǎ ŀƴŘ {ǘ IŜƭŜƴΩǎ ǿƻǳƭŘ ƭƛƪŜ ǘƻ ƛƴǾƛǘŜ ȅƻǳ ǘƻ ǊŜŀŘ ƻǳǊ 

Benefice Profile.  We hope you find it informative and that it gives you an insight into the life of our 

three churches and the communities we serve.  We appreciate your interest in our benefice and 

warmly welcome the opportunity to show you around our churches and parishes and to answer any 

questions you may have. We prayerfully ask that you receive DƻŘΩǎ ƎǳƛŘŀƴŎŜ ƛƴ ƪƴƻǿƛƴƎ ǿƘŜǊŜ ƘŜ ƛǎ 

calling you to serve. 

 

{ǘ tŜǘŜǊΩǎ /ƘǳǊŎƘ   Awsworth:   David Morley 

{ǘ /ŀǘƘŜǊƛƴŜΩǎ /ƘǳǊŎƘ  Cossall:   Gillian Thornhill 

{ǘ IŜƭŜƴΩǎ /ƘǳǊŎƘ  Trowell: Ken Elmer and Julian Ennis 
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THE DIOCESE OF SOUTHWELL & NOTTINGHAM 

GROWING DISCIPLES WIDER, YOUNGER AND DEEPER 
A statement from 

the Bishop of Southwell & Nottingham, the Rt Revd Paul 
Williams  

and Archdeacon of Nottingham, the Ven Phil Williams 
 

The Diocese of Southwell and Nottingham incorporates the City of Nottingham, the whole County of 
Nottinghamshire and five parishes in South Yorkshire.  The population is 1.15 million ς 51% live in the 
greater Nottingham conurbation, 31% in ex-mining areas and 18% in rural.  There are 305 churches 
(252 parishes), served by 142 stipendiary clergy and licensed lay workers. 
 
In 2016 a refreshed diocesan vision was embraced across the diocese, recognising the imperative for 

ΨDǊƻǿƛƴƎ 5ƛǎŎƛǇƭŜǎΥ ǿƛŘŜǊΣ ȅƻǳƴƎŜǊΣ ŘŜŜǇŜǊΩΦ όǎŜŜ ƘǘǘǇǎΥκκǿǿǿΦƎǊƻǿƛƴƎŘƛǎŎƛǇƭŜǎΦŎƻΦǳƪκύ 

 

¶ Ψ²ƛŘŜǊΩ in that we will seek to grow disciples in every part of the diocese, with no retreat from 
any community: urban centre; outer estates; rural villages; or market towns. 

 

¶ Ψ¸ƻǳƴƎŜǊΩ in that we will seek fresh ways to harness the boldness and creativity of children, 
students and young people across the diocese, not least in Nottingham which is the 4th 
youngest city outside London. 

 

¶ Ψ5ŜŜǇŜǊΩ as we grow in knowing Christ, so that as his disciples we can be an increasing blessing 
to the people among whom we live and serve in the workplace, family and community. 
 

 Compelled by the love of Christ by 2023 we are seeking to: 
o Welcome 7000 new disciples into the fellowship of Christ and his church. 
o Commission 1000 younger leaders (especially 15-30 year olds) equipped and inspired to serve 

the purposes of God in the Church and society.  
o Plant or graft 75 New Worshipping Communities (NWCs) across the diocese to increase our 

reach in telling the story of Jesus to all.  
o Grow 25 larger Resource Churches with clear commitment to develop leaders, plant New 

Worshipping Communities, and disciple the young.  
o Serve and pray together as 1 Church contending for the gospel in every community and sphere 

of public life in our city, county and region. 
 
If you would like to understand our approach to new worshipping communities, please visit 
https://southwell.anglican.org/new-worshipping-communities-a-vision-for-growth/ where we share 
some of our stories). It is possible to apply for a grant to assist the costs of setting up a new 
worshipping community. 
 
9ǾŜǊȅ ǇŀǊƛǎƘ ƛǎ ŜƴŎƻǳǊŀƎŜŘ ǘƻ ŎǊŜŀǘŜ ƛǘǎ ƻǿƴ ΨDǊƻǿƛƴƎ 5ƛǎŎƛǇƭŜǎ tƭŀƴΩ ǎƻ ǘƘŀǘ ƛǘ Ŏŀƴ Ǉƭŀȅ ŀ ǎƛƎƴƛŦƛŎŀƴǘ 
part in the strategic commitment to ΨDǊƻǿƛƴƎ 5ƛǎŎƛǇƭŜǎ ǿƛŘŜǊΣ ȅƻǳnger and deeper.Ω  ¢Ƙƛǎ Ƴŀȅ 
include identifying the opportunities to reach new people within the parish through a new 
ǿƻǊǎƘƛǇǇƛƴƎ ŎƻƳƳǳƴƛǘȅΦ ¢ƘŜ ŘƛƻŎŜǎŜ Ƙŀǎ ŀ ΨDǊƻǿƛƴƎ 5ƛǎŎƛǇƭŜǎ CǳƴŘΩ ǎƻ ǘƘŀǘ ŜŀŎƘ ǇŀǊƛǎƘ Ŏŀƴ ŀǇǇƭȅ 
for up to £2000 per year to support its Growing Disciples Plan. 
 
As a diocese we are seeking to invest in the post at the benefice of Awsworth Cossall and Trowell 

with the expectation that the following three objectives set around three core values will be met. 
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Grace (local ministry team equipped and inspired, not dependent on stipendiary leadership) 

Growth (clear numerical growth) 

Generosity (financial sustainability, at least meeting full ministry costs) 

 
¢ƘŜ !ǊŎƘŘŜŀŎƻƴ ǿǊƛǘŜǎΣ ά¢ƘŜ ōŜƴŜŦƛŎŜ ƻŦ !ǿǎǿƻǊǘƘΣ /ƻǎǎŀƭƭ ŀƴŘ ¢ǊƻǿŜƭƭ ƻŦŦŜǊǎ ǎƻ Ƴŀƴȅ 
opportunities, where the next Priest in Charge can draw on all that is good and valued, while leading 
the church into a renewed focus on growth reaching out to younger families. This will include the 
potential for a new worshipping community based at Trowell CofE PriƳŀǊȅ {ŎƘƻƻƭΦέ 
 
.ƛǎƘƻǇ tŀǳƭ Ƙŀǎ ǎŀƛŘΥ άLǘ ƛǎ Ƴȅ ƘƻǇŜ ǘƘŀǘ ŜŀŎƘ ǿƻǊǎƘƛǇǇƛƴƎ ŎƻƳƳǳƴƛǘȅ ǿƛƭƭ ŘŜǾŜƭƻǇ ŀ ŎƻƳǇŜƭƭƛƴƎ 
ǇƛŎǘǳǊŜ ƻŦ ƛǘǎ ƻǿƴ ŦǳǘǳǊŜ ƛƴ DƻŘΩǎ ǇǳǊǇƻǎŜǎ ǿƛǘƘ ŀƴ ŜȄǇŜŎǘŀǘƛƻƴ ƻŦ ƎǊƻǿƛƴƎ ƴǳƳŜǊƛŎŀƭƭȅ ŀƴŘ ƛƴ ǘƘŜ 
scope of its mission.  It is my prayer that the new vicar will have the creative leadership and 
imagination to develop discipleship, plan for growth and reach out to the unchurched of all ages in its 
ƭƻŎŀƭƛǘȅΦέ            
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Person Specification for the Transformational Change Appointment as the Priest-in-charge 

(time limited interim) 

ƻŦ {ǘ tŜǘŜǊΩǎ !ǿǎǿƻǊǘƘΣ {ǘ /ŀǘƘŜǊƛƴŜΩǎ /ƻǎǎŀƭƭΣ ŀƴŘ {ǘ IŜƭŜƴΩǎ ¢ǊƻǿŜƭƭ 

The parishes, deanery and diocese are looking to appoint a person who has 

¶ A personal devotion to the Lord reflected and rooted in prayer 

¶ A vision for, commitment to, and experience, of evangelism and church growth (leading to a 

church community that welcomes and includes all people regardless of their gender, race, 

age, sexuality, disability, mental well-being or income level). 

¶ An aptitude, experience and gifts in exercising strategic leadership, especially towards vision 

and implementing plans for growth 

¶ Excellent relational gifts, emotional intelligence, tenacity and resilience,  

¶ The ability to discern, develop and deploy the gifts of others in mission and ministry 

¶ The capacity for building and sustaining life-giving teams, 

¶ The ability to lead and enjoy a variety of worship and musical styles, including contemporary 

expressions. 

¶ A commitment to, and expertise for, engaging biblical teaching and whole-life discipleship 

¶ The ability to relate to, and inspire, children, young people and young families 

¶ The capacity to see new missional opportunities and implement them 

The post holder will be 

¶ A visionary leader able to motivate and foster a pattern of shared leadership 

¶ Humble and hopeful, 

¶ Eager to learn and grow in faith and ministry, naturally welcome coaching and mentoring 

¶ At ease relating to all people in the community including those with significant 

responsibilities in the city and county 

The priorities of the role will be. 

¶ To develop the Growing Disciples Plan for the benefice that sets out further ambitious 

objectives to shape ministry and mission [By Summer 2022] 

¶ To create a strategy to develop the stages from first enquiry through Alpha/START courses 

to full participation and integration in the church. [Two Alpha/START groups per year, two 

new discipleship groups per year] 

¶ To grow the church numerically so that it reflects the age profile of the parish populations 

[Usual Sunday attendance for Awsworth, Cossall and Trowell to increase from 112 in 2020 to 

125 in 2022, 150 in 2023, 175 in 2024] 

¶ To instigate and develop two new worshipping communities across the benefice [One in 

Trowell C of E school to reach young families and possibly one at Awsworth school] 

¶ To raise the profile and engagement of the churches with each village including its online 

communication 

¶ To grow a leadership team that reflects a younger demographic [4 people under 45 on PCC 

by 2023, 4 people under 45 in other aspects of lay leadership] 

¶ Increase parish share payments [£45,000 in 2022, £50,000 in 2023, £53,000 in 2024] 

¶ Increase number of regular givers (80 in 2021 to 90 in 2022, 105 in 2023, 120 in 2024] 

¶ Increase average giving per regular giver [By 2024 - Awsworth - £8, Cossall, £8, Trowell £20] 
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As a diocese we are seeking to invest in a full-time post at Awsworth, Cossall and Trowell with the 

expectation that the following three objectives set around three core values will be met. 

Grace (local ministry team equipped and inspired, not dependent on stipendiary leadership) 

Growth (clear numerical growth) 

Generosity (financial sustainability, meeting direct ministry costs by 2024)  

This post is an interim Priest-in-charge post offered under section 29 (1) (j) and (7D) of the 

Ecclesiastical Offices (Terms of service) Regulations 2009 as amended. As a result, before the end of 

the first three years there would be a review involving the postholder, PCC and diocese to assess 

progress against the priorities outlined in the person specification section of the profile. This review 

could lead to a further extension of up to three years. This post could be made permanent after the 

maximum six-year period. 
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ω Nottingham North Deanery 
 

This is an exciting and challenging time to be joiƴƛƴƎ ƛƴ DƻŘΩǎ Ƴƛǎǎƛƻƴ ƛƴ bƻǘǘƛƴƎƘŀƳ bƻǊǘƘ 5ŜŀƴŜǊȅΦ 

The Deanery, which has a population of some 180,000, includes parishes which are located in an 

area running from the south-west of the city centre, up the M1 corridor to Kimberley, and around 

the north of the city to Sherwood.  

The churches serve many of the most socially deprived areas of the City of Nottingham and 

surrounding boroughs, including several large outer estates on the western and northern side of the 

city. Over 50% of churches are in the bottom 15% of the CUF deprivation figures; and 30% in the 

bottom 4%. The area presents significant challenges, as well as offering some great opportunities, 

for mission.  

Around the Deanery a good range of initiatives have emerged in recent years and some exciting 

missional developments have been established, including the creation of a grouping of 7 churches in 

ǘƘŜ ƘŜŀǊǘ ƻŦ ǘƘŜ 5ŜŀƴŜǊȅΣ ƪƴƻǿƴ ŀǎ ά²ƻǾŜƴέ. A number of other initiatives are being progressed in 

other parts of Nottingham North and there is a genuine sense of hope and expectation shared across 

the Deanery.  

 

As a Deanery we aim 

¶ to encourage larger churches to act as resource churches for others 

¶ to see curates trained and released to plant or graft new worshipping communities 

¶ to equip church members for a range of ministries to serve our wider communities 

¶ to train younger leaders to contribute to enabling the church to grow younger 

 

Despite the significant deprivation in many parts of the Deanery there is a strong commitment to 

generous giving, and we have made good progress in contributing to mission and ministry through 

the deanery share.  As a Deanery we are also committed to keeping prayer central and to seeking 

DƻŘΩǎ ǿƛƭƭ ŀǎ ǿŜ ƳƻǾŜ ŦƻǊǿŀǊŘ ŀƴŘ Ǉƭŀȅ ƻǳǊ ǇŀǊǘ ƛƴ ǊŜŀƭƛǎƛƴƎ ǘƘŜ 5ƛƻŎŜǎŀƴ ǾƛǎƛƻƴΣ άDǊƻǿƛng Disciples: 

²ƛŘŜǊΣ ¸ƻǳƴƎŜǊΣ 5ŜŜǇŜǊέΦ 
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Awsworth, Cossall and Trowell 

In the benefice profile statement, you will see the desire we have to see the appointment of a 

person who will lead the three church communities into growth: refreshing vision, releasing others 

into ministry and renewing the engagement of each church with its wider community.  

The three churches in the benefice have been an important part of the life of the Deanery over the 

years and we are looking forward with hope and expectation to see what God will do under the 

prayerful leadership of the person appointed as incumbent. 

The Area Dean and the Deanery Leadership Team will seek to offer support and encouragement to 

the new incumbent in fulfilling the objectives set out in the Benefice Profile Statement, and we hope 

the person appointed to this exciting Transformation Change Post will be committed to the wider life 

of the Deanery, including attendance at the Deanery Synod, Chapter and monthly prayer meeting.  

 

 

 

  

Nottingham  

City Centre 
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ω hǳǊ aƛƴƛǎǘǊȅ ¢ŜŀƳ  
Apologies, many of us have lockdown hairstyles!   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 Canon Dr 

Christina Baxter 

CBE  

Reader - retired 

Revd Billy Nelson 

Retired  

Trowell - across 

benefice 

Revd Brenda 

Brown  

Retired 

Awsworth - 

across Benefice 

Dr Kirsten 
Whitehead 

Reader In training 

Trowell 

Mrs Dora 

Attenborough 

Trowell Verger 

Mr Dave Dennis 

Reader in 

Training  

Trowell 

 

Revd Paul 
Whitehead 

Asst Minister in 
extra-parochial 
employment 

Trowell - across 
Benefice 

Mr John 

Hemstock 

Reader ς retired 

Awsworth 

Revd Canon Joan 

Whysall  

Retired  

Permission to 
officiate 
(Wednesday 
Church) 

Mrs Cherry Wilde 

 

Reader ς retired 

Cossall 
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ω hǳǊ [ƻŎŀƭƛǘȅ  
 

The three villages are separated by just a few miles of country road, but it is worth noting that there 

is no public transport between Trowell and the other two villages.  A limited bus service operates 

between Awsworth and Cossall with none on Sundays. There are miles of footpaths and bridleways 

surrounding the villages that make for pleasant cycling, riding or walking.    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ñMap data É2021 Googleò 
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ω ¢ƘŜ .ŜƴŜŦƛŎŜ  
 

Is spread across the western boundary of the deanery with Trowell Church at the southern end of a 

15-to-20-minute drive which takes you to Awsworth in the north passing through Cossall in the 

middle: - 

St HelenΩs in Trowell stands on the corner of a right-hand bend opposite the Festival Inn, 1100yds 

north of the church is the Church Hall (not to be confused with the parish hall), travelling north takes 

you over an old canal bridge past the Rectory hidden on the left behind tall trees and hedging. 

Within seconds you turn left onto Cossall Road, during advent you will be blinded by the array of 

Christmas lights that adorn the next 200yds. A long straight road takes you out into the countryside 

and the Erewash Valley canal can soon be seen on your left a couple of times before you cross over it 

at a nasty left-hand bend. In the wet season watch out for floods, a right turn takes you up an incline 

to more sharp bends and speed humps, watch out for horses setting out or coming home to the 

stables. Confronted by some very colourful gardens you turn sharp left and then right. Keep 

ǿŀǘŎƘƛƴƎ ǘƘŜ ǊƻŀŘΗ {ǘ /ŀǘƘŜǊƛƴŜΩǎ ƛǎ ƘƛŘŘŜƴ ŀǘ ǘƘŜ ƴŜȄǘ left-hand bend on the right and once round 

the bend the Old School Room/Cossall Community Hall is again on the right. Keep your eyes on the 

road, it narrows past the Alms housesΧΧΦ and the last bend takes you right past some more stables 

and down a hill towards Awsworth, at the junction (note location of speed cameras) turn right, left 

would take you towards Ilkeston and up to Cossall Industrial Estate. As you weave into Awsworth 

you will pass the Nursery on the right, followed by the Gardeners Pub, a few more hundred yards 

and the Primary school is on the left. Then the parish hall is on the right. As you reach the top of the 

hill and start to bear left and downhill there is a very tight turning into St PeterΩs Church car park on 

open land. If in doubt drive by and come back to it (most do).  

St PeterΩs St CatherineΩs 

St HelenΩs 
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Awsworth 
 

.   

 

 

 

 

 

 

 

 

 

 

The local council is active and supportive of St 

tŜǘŜǊΩǎΣ ƘŜƭǇƛƴƎ ǳǎ ŦƛƴŀƴŎƛŀƭƭȅ ŀƴŘ ǇǊŀŎǘƛŎŀƭƭȅ ǘƻ 

keep the churchyard in good order. At the 

northwestern end of the village, between 

Awsworth and Ilkeston you will find the Grade II 

listed Bennerley Viaduct which is a disused railway 

viaduct crossing the Erewash valley.   Built in 1877, 

it ceased to be a railway line 1968, as a result of 

the Beeching cuts. It was sold to a conservation 

group Railway Paths Ltd in 2001 and is currently 

being restored so it can become a public walkway.  

It is 1452 feet long standing some 60 feet above the Erewash River, and unusually for railway 

viaducts it is not brickwork but wrought iron (there used to be iron works locally).  Access to the 

viaduct will be from the canal which runs parallel to the Awsworth bypass; it is a popular area for 

walking and cycling and is run by the local fishing club. 

 

 

 

 

 

 

 

 

Awsworth is a suburban village on the western edge of 

Nottinghamshire, a former brick making and coal mining village in 

Ψ5ΦI [ŀǿǊŜƴŎŜ ŎƻǳƴǘǊȅΩΣ ǇŀǊǘ ƻŦ ǘƘŜ 9ǊŜǿŀǎƘ ±ŀƭƭŜȅΦ ¢ƘŜǊŜ ŀǊŜ ŀ 

few shops and two public houses. There is a good, modern and 

spacious village hall with a youth centre, which is well used by a 

range of groups and for personal parties. There are playing fields 

behind.  There are about 1,000 households, and most people 

commute to Nottingham, Derby, Ilkeston or further afield for 

work. People are mostly owner-occupiers; there is little social 

housing, and all types of housing are more affordable than local or 

ƴŀǘƛƻƴŀƭ ŀǾŜǊŀƎŜǎΦ  aŀƴȅ ƻŦ !ǿǎǿƻǊǘƘΩǎ ǎƻŎƛŀƭ ƛƴŘƛŎŀǘƻǊǎ ŀǊŜ 

average for England nationally and pre-pandemic there was little 

unemployment 
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Cossall 
 

Cossall is a small, friendly village with 

a good quality of life, a strong sense 

ƻŦ ŎƻƳƳǳƴƛǘȅ ǿƛǘƘ {ǘ /ŀǘƘŜǊƛƴŜΩǎ 

Church at the physical and spiritual 

core of village life. It is situated in a 

semi-rural location on the edge of 

the Nottingham North Deanery of 

the Diocese of Southwell and 

Nottingham. The village overlooks 

the Erewash Valley ς the border 

between Nottinghamshire and 

Derbyshire. Nottingham ς six miles to the east, Derby nine miles to the west and Ilkeston one mile 

away over the county border in Derbyshire. The village is surrounded by beautiful open countryside 

but is only ten minutes away from the M1 

motorway, making it an ideal location for 

commuters. The historical core of the village 

was designated a conservation area in 1972.  

Cossall is situated between the two larger 

parishes of Awsworth and Trowell. There are 

approximately 245 houses in Cossall, but this 

could increase by 45% in the next few years as 

there are two significant housing 

developments proposed. At the north end of the village is a nursery with farm shop and cafe and 

one public houǎŜΣ ǘƘŜ DŀǊŘŜƴŜǊΩǎ LƴƴΦ ¢ƘŜǊŜ ŀǊe two large riding stables and several farms. Despite 

its size there are approaching 50 businesses in Cossall, with 33 located on Cossall Industrial Estate. 

The disused Nottingham Canal runs through Cossall and is a Nature Reserve with many wildflower 

species, butterflies, dragonflies and waterfowl. It is extremely popular with walkers, cyclists and 

horse riders. 

There has always been a good community spirit in Cossall which has been enhanced by the Cossall 

Get-Togethers (more of this in Mission and Ministry) and once a year an Open Gardens Day is held 

when everyone works together to raise money, part of which goes to the church. In recent years, a 

group called the Cossall Community Chest has 

been formed. It seeks to enhance the quality of 

village life by organising interesting events in the 

Old School Room/Cossall Community Hall. The 

proceeds from the events go to aid charities, 

contribute to maintenance of the old School 

Room and the church, improve facilities and 

provide a taxi to enable villagers to attend events 

for whom it would otherwise be impossible. In 

the last few years many of the elderly population 

have passed away so more younger people are 

moving into the village. We are looking forward to receiving guidance on new ways to reach out to 

grow disciples. 


