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Parish Profile – Spring 2021 
Saint Laurence is a church in Reading with a vision to reach non-churched young people and build new 

forms of church with them. We seek to be a multi-generational community which lives out the good 

news of the kingdom with and among young people of the town. 

 

 

https://www.stlreading.org 
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1. Introduction 

The Vacancy 
Our mission is that we live to see non-churched young people come to faith and that we build new 

forms of church with them.   

We seek a vicar who will inspire and teach us, challenge us and work with us to continue to live out 

our vision to be with the young people in Reading. As a worshipping community, our desire is to show 

the love of Christ through our words and actions. We need a vicar who will help us grow together as 

a community and, together with the congregation, make a tangible difference to our community in 

Reading, and beyond.  

Saint Laurence Community 
Our multi-generational community meets at 2pm each Sunday. From March 2020 we moved this 

service online. Currently we offer a hybrid approach with onsite and online options. We are also busy 

during the week with many activities ranging from small groups meeting in people’s homes to multiple 

activities for young people. Our activities have changed and developed during 2020/21 due to the 

restrictions as a result of the COVID-19 pandemic. During this time, we’ve continued to create new 

spaces to meet, and have found new ways of engaging with young people.  

To see our ‘week in the life of Saint Laurence’, click here. 

Saint Laurence has looked to establish good working relationships with other churches and gains 

permission to access schools within other parishes.  We have also sought good working relationships 

with our closest neighbours, St Mary's and Greyfriars, the two Anglican churches on our doorstep.  We 

also have connections with St James the Catholic church, and Abbey Baptist, with whom Saint 

Laurence has collaborated on projects. 

Saint Laurence have an active relationship with Highdown school, having run lunch clubs there.  In 

response to the Highdown stabbing, support was offered to St. Barnabas church and we met with the 

vicar and curate to provide help.  Due to the national lockdown, our response was limited to 

supporting St Barnabas with their open space for prayer.  Our pastoral and safeguarding lead also 

provided support.  

In response to the tragic Forbury attack, the building was opened for private prayer and hosted a 

service of remembrance for the families and friends of the victims.  In 2021 we are again hosting 

service for the family and friends to mark the anniversary of the attacks. 

Safeguarding  
We frequently manage sensitive, pastoral issues.  We recognise that we need to proactively work 

together to express kindness, in our relationships both inside and outside our church building.  We 

seek to form constructive, respectful relationships with parents, families, foster carers, statutory 

services and other agencies.  The welfare of the young person is our paramount consideration in the 

conversations that we have and the actions that we take. All our community who serve within 

activities directly involving young people have DBS clearance.  All DBS clearances are renewed every 

three years. Safeguarding training is provided to all involved in our work with young people.  It is 

updated regularly, and attendance is mandated. All our work with young people is underpinned by 

robust policies and procedures supported by a designated Safeguarding lead and Safeguarding table. 
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Our location 
Nestled around the Kennet and Thames Rivers, as one of the largest towns in the U.K., Reading is 

major transport hub making it well connected to many other places in Berkshire, and the rest of the 

U.K. The train station is the second busiest interchange outside of London, and has direct trains to 

places as far as Exeter and Manchester. Trains leave every 7 minutes to London and take around 25 

minutes. The M4 curves around the south of Reading and provides easy access to Heathrow Airport, 

Bristol and the South West.  

Saint Laurence is a footprint parish within the Diocese of Oxford. The Grade I listed building is in the 

heart of Reading Town Centre, close by to shops, restaurants, and other facilities. The church building 

is over 900 years old and has continuously hosted a worshipping community up to present day. Behind 

the church building is our closed graveyard, which is used as a main thoroughfare from the town 

centre through to the popular Forbury Gardens. 

In the 1970s, the numbers of the Saint Laurence congregation declined.  As a result, the parish was 

merged with that of Saint Mary's (Reading Minster). As numbers continued to fall, the local churches 

gathered together and decided that Saint Laurence should be a church dedicated to non-churched 

young people. The Diocese affirmed this mandate, and in 2001 the Bishop licensed Saint Laurence to 

see young people come to faith and build new forms of church with them.  Between 2003 and 2004 

the church underwent significant reordering to create a space that would better facilitate engagement 

non-churched young people. In September 2017, we appointed an associate vicar to help us continue 

the growing work of fulfilling our vision as a community that is dedicated to loving and serving the 

young people of Reading. As a result of our outreach to non-churched young people, many of our 

young people attend Saint Laurence without a parent or guardian. 

 

More details about Reading can be found at https://en.wikipedia.org/wiki/Reading,_Berkshire  

 

.

https://en.wikipedia.org/wiki/Reading,_Berkshire
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Forward from the Bishop of Reading 
 

I am delighted that you are reading this profile, and that you may be wondering if you are the right 

person to lead the vibrant multi-generational community of St Laurence into the next stage of its life.  

The following pages will give you an accurate sense of the life and ministry of this unusual church. 

St Laurence Reading is a medieval building with a 21st century mission, to reach, and be with non-

churched young people.  The community which meets at St Laurence is highly relational and 

committed to this shared vision.  Under the previous incumbent, the building was extensively re-

ordered to provide a warm and flexible space, and a remarkable number of activities take place 

weekly, with a large proportion of the church community involved in them.   

St Laurence is a place where newcomers are quickly and warmly embraced and drawn into a shared 

understanding of discipleship and an ethic of service. Trust is high, relationships are deep and 

connections into the community are extensive. 

The community of St. Laurence is  looking for a highly relational incumbent who has skills and passion 

for youth ministry, and a grounded understanding of the issues which young people face;  who is 

innovative and creative in finding ways to engage; who is a leader, encourager and developer of 

others’ gifts;  who will try things out and not be afraid to fail.  You will find here committed, talented, 

inclusive and energetic people with a strong desire to make a difference in Reading.   

If you would like the opportunity of an informal chat about this post, do contact me or the Associate 

Archdeacon, Liz Jackson. 

+Olivia Graham  bishopreading@oxford.anglican.org 

Revd Liz Jackson  liz.jackson@oxford.anglican.org 
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7 

 

Deanery perspective 

The Parish of Saint Laurence is situated within the Reading Deanery. With Its 29 parishes, the Deanery 
has one of the largest Synods in the country, despite covering a relatively small geographical area 
focused on the town itself. We have an active and well-attended Chapter, which meets regularly 
throughout the year (currently via Zoom). We work closely with churches from all denominations, 
particularly through the "Transform Reading" and "Churches Together" networks. 
 
The concentrated nature of Reading provides many opportunities to work together to bring God into 
the day-to-day lives of the town and the 250,000 people for whom it is home. The Deanery’s Mission 
Action Plan (MAP) seeks to enable its parishes to deliver the underlying missional aim of making a 
difference in the world, by improving capacity for confident, collaborative leadership, creating vibrant 
Christian communities, and making disciples. As part of this, St Laurence’s has a cross-Deanery remit 
to engage with unchurched young people, who may be signposted to it by other parish clergy or 
reached through the various activities which it offers either on-site or in locations across Reading. 
“Off-site” projects will be planned in consultation with the relevant parishes to ensure positive 
partnership working. 
 
The leadership structure of the Deanery has recently been reconfigured to foster a culture in which 
lay people and clergy work closely together, and to encourage and enable people to connect in more 
locally-focused groups. To this end, we have established a leadership team of 8 people (an Area Dean 
and 3 Associate Area Deans drawn from the clergy, and a Lay Chair and 3 Associate Lay Chairs 
representing the laity), and divided the deanery up into four areas, based on a mix of geography and 
housing type. St Laurence’s is part of the “Central Reading” group of 8 churches, and any day-to-day 
pastoral and operational issues which require Deanery input will be dealt with at that local level. 
 
Broader issues such as Parish Share continue to be discussed and decided at a Reading-wide level. The 
Deanery is served by an effective and enthusiastic Synod, whose meetings are structured to balance 
these administrative duties with opportunities to share good news and good practice, and to engage 
with a range of topics affecting the whole Church. We look forward to welcoming the new incumbent 
of St Laurence’s and working alongside him or her within this forum. 
 
The Rev’d Dr Liz Ratcliffe, 
Associate Area Dean of Reading 
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2. The Mission of Our Church 
Our mission is to see non-churched young people come to faith and to build new forms of church with 

them. Our priorities are: 

Priority 1: Inclusive family 
We commit to be the inclusive family of Jesus Christ where lives are transformed by love. 

Priority 2: Creating spaces 
We commit to create spaces where people meet Jesus Christ and thrive as disciples. 

Priority 3: Loving and serving young people in Reading 
We commit to love and serve young people in Reading and, with them, to love and serve others. 

Priority 4: Sharing learning  
We commit to share what we learn so that the wider church may be effective in mission with young 

people. We are keen to learn from others in their successes and challenges working with non-churched 

young people. 

Survey insights 
The Vacancy Team conducted a survey in February 2021 for the Parish Profile in which we gathered 

views on what people valued about Saint Laurence, and what it is we hope to see for our church family. 

We particularly wanted to gain the insight of our young people and little Saint Laurence attendees. 

They all received a doorstep visits from someone on the Staff team who they know well, a guided 

conversation took place linked to the questions the survey with the staff member transcribing them. 

Survey analytics demonstrate that a good representation from across our community contributed 

views.  

The themes that emerged strongly echoed the first three priorities, reflecting what it is we value about 

how we do community together, and the challenges we experience in seeking to live out our mission. 

This next section is a brief summary of the how survey findings speak to our missional approach.  

What we value about Saint Laurence 
We are an inclusive community - accepting, non- judgemental, we belong, we are welcome, it is an 

approachable, safe space, we have a friendly approach, we spend time together. Saint Laurence is a 

space where everybody has a chance to have a go. We eat together, we give and receive support, 

everyone is made to feel welcome, we are flexible, we are wanted, 'it’s a church for everyone’. 

The essence of community of Saint Laurence - kind, compassionate, safe, supportive, caring, care of 

young people, creative, informal, we spend time together, we learn and serve together, warmth, 

welcome, 'they like youth', always listening. 

Mission - serving young people of Reading, caring for those on the margins, loving the most 

vulnerable, serving others, the Noise, spotting and addressing needs outside of the walls of the 

church, Bed for the Night. 

Being together - we love spending time away together, Soul Survivor, church weekends away, young 

people’s weekends away, food and activities, we eat together, worship, pray. Examples of being 

together highlighted by members of the community include:  

“When the church family gathers to hold one another and bring comfort, care and love to 

one another in Jesus' name.” 
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“There have been many times I've seen this… we have seen children serving children, 

adults and young people serving Jesus together” 

 

 

 Where we want to grow 

This past year has revealed new challenges for us as well as new versions of challenges we have always 

experienced. In speaking with the community, the main areas that we find challenging are: 

Leading a church out of COVID-19 pandemic - how we re-establish a community that has been remote 

for over a year.  

Engaging children - an ongoing challenge of how we grow and integrate children through engagement 

within services and opportunities to grow relationships and faith. 

Reaching more young people - COVID-19 and the move to remote forms of worship has led to 

extensive challenges for maintaining engagement with the young people of Saint Laurence. How do 

we rebuild old relationships and nurture new relationships with young people across Reading post 

COVID-19?  This was also a question we were asking ourselves before the pandemic too – we are 

always looking to deepen our relationships with young people, and to reach more young people. 

Grow together with young people - ensuring a model of 'with' exists within Saint Laurence – 

everything we do seeks to create a space where it can be done with young people. This has always 

been an ongoing challenge of what this looks like and how we integrate the young people we build 

relationships with into our wider community. 

Transitioning young people - how do we as a church enable our young people to transition well from 

intensive Young People provision during the 12-18-year age range to the 18+ 'normality' of church and 

finding an ongoing life long, life changing faith in Jesus 

 

 

 
What we value about Saint Laurence: a word cloud created from survey responses. 
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The Team at Saint Laurence 
To support our new vicar, we have an established team comprising of:  

Associate vicar: Rev Chris Jones (post funded until Sept 2022) 

Churchwardens: Naomi Brown & Lee Smith 

Youth work lead: Out to advert currently. 

Girls worker: Megan Sawyers 

Safeguarding lead: Amy Sykes (Volunteer)  

HR, Admin and Operations: Saskia Parkinson 

Bookings manager: Tamsin Phipps 

 

There is currently a vacancy for a Children’s worker, this role Is not yet advertised. 

 

In support of our services, we have a gifted group of people who lead us in sung worship. With no set 
rota, groups or couples come together on a Sunday, creatively arrange worship with a range of 
instruments (mainly guitar and piano led), often playing home-grown songs from a variety of genres. 
We welcome children, young people and adults to be part of leading our corporate worship and 
encourage creativity.  When meeting in person, we have a small team of worship leads who are 
inclusive and encourage those with a heart for worship. 
 
A warm welcome is foundational to the community of Saint Laurence, and everyone plays a part; 
children/young people and adults form a rota of people on the door to welcome everyone including 
newcomers at all our in-person services. We have a Pastoral Team who are responsible for ensuring 
that all of those who come to Saint Laurence or are associated with Saint Laurence (e.g. extended 
families of young people) are cared for and known. 
 

Looking to the Future 
When asked what we want to see more of in the future, a member of the community said:  

“A continued sense of community, being in it together and doing life together; bearing with and 

encouraging one another in all that we face as individuals and as a Christ-centred, kind and loving 

community.” 

 

It is our shared desire to see all ages – children, teenagers, young adults and older adults - growing in 

faith in order to build a thriving and stable community. This is so we can collectively fulfil our mission 

and be a safe and consistent home for the young people of Reading. We would love to see the gospel 

preached urgently and explicitly, to explore our bibles together, and to always seek to ensure that our 

times together are inclusive and accessible to all.  

 

One of the strategic challenges of having a youth-orientated focus is nurturing the transitions from 

child to youth, and then from older youth into young adults. In recent years, we have realised the 

need to truly understand and live out the “with” aspect of our mission statement in order to build a 

mature, multi-generational church, where everyone has a place to serve and grow in faith.  

 

Members of our community serve the church faithfully in many ways, often unseen. We know that we 

are all building the foundations and safe spaces for our young people to flourish. We all share this 

vision, including those not directly delivering face to face activities.   

 

Reading has a rich heritage of churches working together. There are many excellent charities which 

we partner with directly and indirectly within our community. We share the desire to reach out 

beyond the walls of our building to continue to serve the people of Reading and to see whole families 

changed forever by the love of Christ. 
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What are we looking for in our new Vicar? 
Having given you a flavour of the role and responsibilities of the post, what are we looking for from 

you? We are looking for a leader who will bring a clear vision for a Saint Laurence future that delivers 

our mission effectively, innovatively and passionately. We are therefore looking for a person who will 

bring a wide range of skills and experience to the role. 

Whilst a full person specification can be found in Appendix 2 or clicking here, this section provides an 

overview of the key things we are looking for in the successful candidate. We hope this helps you to 

discern your fit for the role. 

You will currently be an ordained priest in the Church of England who has completed initial ministerial 

training, preferably with experience of leadership in the Church of England, and who is able to 

demonstrate resilience in a high-pressure environment. You will also have the right to live and work 

in the United Kingdom. 

You will have experience of growing disciples and leading pastoral support across all age groups with 

specific experience with youth and young people. To this extent you will be able to demonstrate an 

understanding of the development of young people and be able to adapt accordingly to their needs 

in nurturing their faith – particularly those with limited involvement with the church. 

A strong communicator across a variety of styles and formats, you will be able to engage individuals 

with a range of outlooks, ages and levels of understanding. Ideally you will also have experience of 

delivering new forms of church in creative, engaging and imaginative ways. You will also be able to 

demonstrate the ability to discuss big questions of faith and ethics in an engaging and respectful way. 

Experienced in managing staff and volunteers, and with a proven ability to motivate and lead, you will 

also be able to demonstrate experience of team development and an ability to inspire, support and 

empower others. With experience of vision setting, you will also be able to demonstrate your ability 

to work strategically and collaboratively with others in leading Saint Laurence in its mission. 
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3. Support our community will give you 
 
As our vicar, Saint Laurence will offer you: 
 

• Support from the Churchwardens and PCC who are an experienced, multi-talented group 
who are committed to the mission of Saint Laurence and support its vicar flourish in their 
vocation.   

 

• Freedom to be creative in your ministry, to try out new ways to reach the young people of 
Reading, and to nurture the congregation. 
 

• An understanding and relaxed church community which is far more interested in Jesus’ love 
than how a vicar wants to stack the bibles. 
 

• A diverse and multi-generational family – some of whom are just starting to think about 
getting to know Jesus, some in the beginning of their walk with Him, and some old faithful’s.  
 

• A loving and supportive church who will want you to be you. We will give you time and 
resources (including administrative support, days off, and financial support) to enable you to 
continually learn and develop, as well as time and space to ensure a happy and thriving home 
life and wellbeing. 

 
 

Click on the links to jump to Appendix 1 the Role Description and Appendix 2 the 

 Personal Specification for our new vicar. 

 

How our community support each other 
The best arrangements for such pastoral care and support, whether current arrangements or 

alternatives, will be determined by the incumbent vicar. We currently have a dedicated 'pastoral 

team' who meet regularly to consider pastoral issues across our community; identify difficulties 

individuals are facing, and; ensure every person is offered support.  The pastoral team link with the 

services team to develop creative activities to further Increase engagement and explore issues 

common across the community for consideration within developing sermon series.  Saint Laurence 

also has a thriving set of small groups, available to all adults across the community.  Small groups give 

all in our community an opportunity to build supportive and accountable relationships, meeting 

together regularly to pray for each other and gain greater bible knowledge.   Since the start of the 

pandemic we have also held a 30 minute online, daily morning prayer, which has offered a further 

opportunity to share and pray together.   This is in addition to all the informal support instigated 

between families and individuals in what is a closely-knit worshipping community. 

 

In addition to this provision of support, Saint Laurence runs a termly 'Wednesday Workshop', which is 

an open invite, centrally led drawing together of those involved in our work with young 

people.  Wednesday Workshops provide an opportunity to explore issues, share experiences, resource 

and learn together in supporting and encouraging our volunteers in our shared mission with young 

people.  Finally, organisation of all of our young person focused activities build on a centrally led, 

team-based model, whereby strategic and session planning draws together input from volunteers 

across the community to share and support in the planning and delivery of our activities.  Further 

details for many of these activities can be found in the 'week in the life of' section of this document.  
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4. The Vicarage/Rectory: 
 

 

 

A large Victorian detached house with garage and off-road parking, the Vicarage is a 15-minute walk 
from the Church and the centre of Reading. The Vicarage was home to the previous incumbent and 
his family for almost 20 years, and so now requires some decoration and remedial work. This will have 
taken place whilst we await a new incumbent.  The house consists of a fitted kitchen (apart from white 
goods and oven), three reception rooms, two toilets/bathroom/shower room, five bedrooms, and a 
reasonably sized rear garden for a town centre house. The house is situated on a hill in a quiet road in 
the centre of Reading, with beautiful views over the rest of Reading. 
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5. Detailed description of the Benefice / Parish 

 

General Description of the Parish/Benefice  
Saint Laurence is right in the centre of Reading, just off the High Street, and is close to the town’s main 

gardens and squares, as well as being just a few hundred yards from the main train station and the 

River Thames. As a footprint Parish, there is no wider geographical Parish area. 

Given its location, Reading is home to many commuters, particularly into London, but is also a 

significant business and industry hub in its own right. In fact, more people travel into Reading to work 

than commute from Reading. Large tech companies including Oracle and Microsoft, as well as the 

energy company SSE, and other large financial services and accountancy firms, like Deloitte and PWC, 

have main offices in Reading. 

With population of about 160,000, Reading has a large district general hospital, a red-brick university, 

museums, cinemas, theatres, leisure centres and swimming pools – including a recently refurbished 

Victorian lido and spa – and many shops and restaurants. It is also home to perennial Premier League 

contender Reading FC and its 25,000-capacity stadium, and the famous Reading music festival every 

summer. 

 

The Worshipping Community 
Saint Laurence is part of a vibrant faith community. There are several Anglican churches within a 

stones-throw of our church building, as well as worshipping communities of other Christians and many 

other faith groups – including a Jewish community, three mosques, a Buddhist centre, a Hindu temple, 

and a Sikh gurdwara. 

There are currently 69 members on the church’s electoral roll. We also have a small staff team, led by 

an Associate Vicar, which includes a Pastoral and Safeguarding Lead and Girls Worker who are vital to 

our mission as church for non-churched young people. 

We have one Sunday service at 2pm, which is currently hosted online. This is so that the whole church 

comes together each Sunday and was deemed to be the most accessible time for the whole 

community – particularly bearing in mind our young people. Whilst our service structure regularly 

differs week to week, we always have time for worship through music (led by members of the 

congregation), prayer, a sermon, and fellowship together. Typical attendance is around 60 adults, 20 

young people (13-18), and 20 children. 

 

To see what our weekly church life looks like click here. 
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Organisation and Finance 
Saint Laurence is a registered Charity and is governed by the PCC and Church Representation rules. 

The PCC are elected annually at the AGM and meet 6 times per year. The standing committee and 

fabric committee meet when required. We also have representation at the Deanery Synod.  

The PCC annually reviews a range of policies and procedures related to safeguarding. We take safe 

guarding very seriously and see it as a central part of enabling us to fulfil our calling to be a loving 

community. All members of the congregation who have any form of contact with young people 

complete a DBS check which is updated every three years. The Staff, Churchwardens and PCC undergo 

regular safeguarding training and updates provided by the Diocese. We have a ‘Safeguarding Table’, a 

small team that has delegated responsibility from the PCC for safeguarding policy and practice.  It 

also provides group supervision for safeguarding cases.   Awareness of our individual and collective 

responsibilities for safeguarding is actively promoted. We follow the House of Bishops ‘Promoting a 

Safer Church’ principles and guidance. 

 

Giving and money 
We encourage people to give if they feel that this is their church. We do not prescribe how much 
people should give, nor do we see giving as something that is solely financial. Whilst we do not take 
up offerings or collections during church services, we distribute giving forms or encourage the use of 
the collection boxes by the church door and giving by standing order. 

 
The total income for 2020 was £129,235 and total Expenditure was £136,620. The differences in these 
figures can in some way be attributed to the lack of income from Building Hire in 2020 due to the 
COVID-19 pandemic. For comparison, building hire in 2019 was £14,170, and there is scope to expand 
this offering in the coming years.   
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Local Trusts 
The successful applicant will become a trustee of the following: 

St Laurence Ecclesiastical Charities (203336). The net yearly income is paid to the Parochial Church 

Council of St. Laurence, Reading for the maintenance and repair of the fabric, the bells and seats of 

the church of St. Laurence. For the financial year ending 31 December 2019 the income was £72,694. 

St Laurence Relief in Need Trust (205043). The net yearly income is applied in relieving persons 

resident in the area of the Ancient Parish of St. Laurence, Reading, who are in conditions of need, 

hardship or distress. For the financial year ending 31 December 2019 the income was £59,572. 

Churchland’s and John Johnson’s Estate Charities (272566) Income consists of Investment 

Income and Property Income which is distributed to the St. Laurence Ecclesiastical Charities and St. 

Laurence Relief in Need Trust. For the financial year ending 31 December 2019 the income was 

£172,735. 
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6. A week in the life of Saint Laurence  
Including activities pre COVID-19 and during COVID-19.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Service Zero  
Our Sunday whole church gathering at 2pm is a time of prayer, worship, teaching, learning, reflecting, 

and fellowship.  Service Zero got its name following the merging of Service 1 (adults) and Service 2 

(youth). Service Zero was created for being an all #inclusivefamily. The community describes Service 

Zero as: 

“a friendly, relaxed, informal, accepting community” which is a “warm, welcoming, relaxed and 

friendly atmosphere”. 

 

Refreshments are served after Service Zero to provide an informal opportunity for people to chat. 

There is also an opportunity for further prayer, either individually or with members of the community. 
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Children’s Work 
Formal children’s groups happen on a Sunday during our time of worship together. During the COVID-

19 pandemic, our primary school age children receive weekly emails and regular care packages, 

including recent Lent books. They also have their own weekly Zoom meeting space where they play 

games and study the bible together.  

We particularly enjoy the times when we gather together as an entire church family - the children of 

the church are a significant and valued part of this. They sometimes help lead us in our times of 

worship and prayer and will also help bring some of the sermon in our all-age services. Sometimes we 

even set group challenges or dance offs for all ages to join in with.  

Other activities throughout the year include bonfires and fireworks together, games evenings, 

children’s weekends away, light parties, an all-age nativity service, and Easter activities for the 

children.  

We have a committed and talented team of church members who facilitate the children’s work and 

encourage them to grow in their faith.  

 

Morning prayer  

Daily Online Morning Prayer was introduced in March 2020 during the first Covid-19 lockdown and 

has become a daily anchor for those who attend.  Morning prayers attract an average of 16 people 

daily. People value this space as it is:  

“when the church family gathers to hold one another and bring comfort, care and love to 

one another in Jesus' name”.  

We meet on Zoom Monday-Saturday at 8.30am for 30 minutes. We read the bible together, share a 

thought and bring prayer requests for each other. We take turns bringing a thought for the day, we 

laugh and cry together, and as a result have built a stronger more supportive community. When we 

asked the church what they want to give thanks to God for about Saint Laurence, morning prayer 

featured highly with people saying:  

“the people there are supportive and encouraging” and ”so united and helpless, yet so 

dependent on Jesus”. 

 

Screenshot of us meeting for morning prayer 
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Fuel  
Our building was transformed into a new gathering space, 

adhering to COVID-19 related guidance, on Sundays at 5pm 

so that our young people could meet. 

With a riot of fun, chat, and games, this was much needed in 

a time when young people felt so isolated and struggled to 

connect remotely with Saint Laurence. The game Kahoot! has 

been a consistent favourite, especially when prize deliveries 

in the week are involved!  

This time of meeting together always includes reflecting upon 

the Word, either through watching a pre-recorded talk, or 

having one of our community come and share something. 

This space allows young people to share their faith and 

thoughts with each other and learn from others in our 

community. It is also a precious space, and an example of 

other types of activities we have held over the years, where 

other members of our community serve and learn from our 

young people. Our community say that this is the sort of 

space where:  

” We see young people connecting with God and 

being brought to faith in a caring and loving setting”. 

  

Youth Small groups  
Saint Laurence exists to provide spaces where young people can explore together what it means to 

follow Jesus. Over the years, we have tried all kinds of things to create such spaces for young people. 

A mainstay has been small groups for young people. These are open spaces where young people come 

together, explore the Bible, be real with each other, and pray together. These have recently moved 

online but have often been the forerunner to Monday Club with girls and boys coming straight from 

school for small groups. These groups have also been hosted in all sorts of different spaces, with some 

more practical and others involving activities, but all of them involving sharing God stories.  

 

Monday Club  
Saint Laurence has always sought to be an open and welcoming place for young people between the 

ages of 12 and 18 years old. Our focal point has been in hosting open youth clubs, which have mainly 

taken place on a Monday evening in the church building. These evenings often begin with a time of 

welcome and a meal together with around 20 young people. The building is then transformed to 

facilitate lots of activities like table tennis, pool, PlayStation, volleyball, craft, cooking, and the all-time 

Saint Laurence favourite, four square. All this takes place to the backing track of loud music. A couple 

of times a year, we hire inflatables for a spectacular Monday Club party. Sometimes, we swap all the 

smaller activities for big collective games like sardines or something equally as competitive and 

hilarious.  
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What makes our club significant is the interaction with loving and welcoming adults, with high ratios 

providing a safe space where all the young people are known. Monday club provides an opportunity 

for adult volunteers in Saint Laurence to begin building healthy relationships with young people. 

Attendees at Monday club have said how they:  

“love that young people from different ethnic groups, sexualities, feel safe at Monday 

Club” 

“St L is kind and accepting, not harsh, prescriptive and judgemental.” 

“I love the warmth, welcome and safe place that Monday Club”. 

 

Monday Night Extra  
In seeking to reach the young people with the Gospel message, Monday Club has also had an open 

space held after the club time had ended called Monday Night Extra (MNE). During non-pandemic 

times in MNE, there would be worship, prayer, testimony, and the opportunity to explore what the 

Bible says about a relevant theme to young people. Monday Club and MNE have also been a space for 

encouraging our young adults to grow, with many cutting their teeth in leadership in a safe space. They 

would often lead worship, or bring the thoughts and prayers for that evening, with the support and 

advice of our adult leaders.  

Saint Laurence has been most exciting in trying to live out its mission on these Mondays through the 

spaces that flow into one another: Small Groups > Monday Club > Monday Night Extra. Offering these 

in sequence best sums up what we are about, and the leadership opportunities and flexibility around 

forming Monday Night Extra was really exciting to see. 

When the young people were asked what they value most about Saint Laurence, our Monday activities 

received a positive response. A selection of comments is included below: 

“We want more bible studies, not just one day a week” 

 

“I think things like Monday Club, where it's a place for young people who aren't Christians 

and haven't come to faith yet, instead of being forced into one thing, but that they, you can come 

and chill out, but you guys can spread the word of the gospel to young people and something and 

it's good for young people and they understand it's not just boring and old people, but it's fun and 

you can have relationship with God.” 

 

“Monday club - standing alongside our young people and giving them the space to speak 

and share. And again, this is seen in the young people gathering in church on Sundays - to hang 

out in a safe space - to catch up with friends - to join in the worship and to ask questions and 

explore faith with each other and with the adults!” 

 

“How it looks? When we do invite our friends, they always feel welcome, and they always 

feel inclined to stay. Like when I think of XXX and XXX, they just came and stayed with us. So, when 

youth invite other youth, the church are good at making them feel part of the community.” 
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“I don't have the same relationship with the people I have at church, with my school 

friends. And it's their families, and you get aspects you don't normally get with class mates. I enjoy 

it more because of the family aspect, because everyone is together. It forces you in a good way to 

get together communicate. It's the best part of the week - they also share their struggles and 

positives.” 

 

Homework club  
On Tuesdays we open the church for young people to come and bring their homework and/or to talk 

about any school struggles they may be experiencing.  Church adults with specialisms come and tutor 

them, and the young people find it a safe and supportive environment. This space is valued by many 

of our young people who struggle to find the focus to study at home, or who need the space to ask 

the questions they feel they can’t in class, or for someone to just explain something a different way 

and to encourage them.  We also help young people and adults develop their CVs and apply for jobs. 

As we come out of the Pandemic and resume meeting again, we plan to facilitate our homework club 

in partnership with local mentoring charities so that Saint Laurence becomes a space where adults 

and young people can meet, and vulnerable young people can find peer, as well as adult support, in a 

welcoming and safe environment.  

 

Little Saint Laurence  
Little Saint Laurence came into life as a result of the 

council using our church building for the support of young 

mums of Reading. A few members of our congregation 

came to know these young women well, and the idea of 

creating space for them, together with parents of the 

church, was born.  

We started meeting on Wednesday mornings but 

eventually changed to the afternoons so that school 

children and young people can be part of it too. Little Saint 

Laurence is a place where everyone feels welcomed and 

valued, and where there is an opportunity to “bond with 

all ages” and feels “like a second home”.  

We know that when we come through the 

church door, “our backgrounds or what we’ve 

done’ doesn’t matter. We listen to each other, we can find 

help (mental health, social care, etc.) but also have an 

opportunity to serve each other. This sometimes looks like 

utter chaos as children run around, mums laugh and cry, 

and there’s loud music playing. But through each meeting, 

we sense God’s work among us. It all becomes calm when 

the dinner is served, and we tuck in together around a big 

table.  
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The love of Jesus is shared through getting to know each other and being interested in each other. We 

build friendships and find opportunities to share our faith. We’ve learned to cook together. There 

have been baptism classes, and we’ve seen a few children baptized: 

 “I love how they teach the mums and children their religious beliefs. It’s amazing.” 

Through the pandemic, we have had to stop in-person meetings. We keep in touch with each other 

through social media and the occasional delivery of care packages but are deeply looking forward to 

meeting in person again.   

 

Small groups  
These take place on a Wednesday or Thursday evening, traditionally in people’s homes, but as with all 

things in 2020, have moved online. Involvement in small groups was another area rated highly by the 

community as being an important part of Saint Laurence life. 

Each small group works differently. Some often involve cheese, others copious amounts of ginger 

cake, but all have the other ingredients of bible study and prayer and most importantly, support and 

encouragement with people who care.  

 

Wednesday Workshops  
Our termly Wednesday Workshops provides space where engaged adults of our community are given 

an opportunity for reflection on our youth work practice, as well as for them to be specifically 

equipped with training, local community updates and/or research.  During the latest workshop, we 

heard from each other and discussed the difference in our young people’s experiences of 

lockdown.  Although they are currently hosted online, a key element to these sessions is that they 

should be valuing and supportive of our hard-working adult volunteers.  Therefore, pre-Covid19, we 

met at church and made them special evenings, providing cheese and wine. 

 

Park life  
Park Life is an excellent example of a short-term project showing how, as a church, we responded to 

the challenges of COVID-19:  

“Park life yesterday was so great! Eve & Jules loving and serving young people PANCAKES AND 

HOT CHOCOLATE out of their van! It’s such an exciting opportunity to connect - every Wednesday 

(term time) after school in Prospect Park, catching the Wren, Blessed Hugh and Prospect young 

people. Every week we learn and imagine something new.” 
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Soak  
Whilst Soak has been on pause in 2020 due to the pandemic, it 

has been a precious and gently held space of reflection and 

worship. Held once a month on a Thursday evening, we gather 

for an extended time of worship, prayer and ministry. People 

love the opportunity to:  

“Worship and wait on God during Soak”. 
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Saint Laurence Arms  
Started during Lockdown, the Saint Laurence Arms opens its virtual doors on alternate Friday evenings. 

This is an opportunity to get to know members of our community by hearing about their lives in an 

informal interview format over zoom. The interviewees and interviewers change each time, giving us 

all an opportunity to hear our community’s stories and experiences. We’ve found out that there’s a 

large West Wing fandom, several talented musicians and athletes, and we all have a rather unexpected 

story as to how we ended up in our beloved Reading.  

 

   

 

That’s a glimpse of our standard week. Our other activities include: 
 

Weekends away 
A key part of Saint Laurence’s ministry with young people has been our weekends away.  Twice a year, 

for many years, Saint Laurence has taken large groups of young people and adult leaders from our 

community away for two nights to deepen relationships with each other and with Jesus.  These times 

of gathering away from both our church building and the distractions of our everyday lives have been 

highly significant for our community.  

Each weekend away has provided times to worship together, to explore Jesus and the Christian faith 

together, to eat together, and to simply spend time together.  These times in the Oxfordshire 

countryside (come rain or shine) have been hugely important in getting to know our young people on 

a deeper level, with space to have fun, serve together, share faith and lives, and hear each other's 

stories.  With workshops, discussion times, and worship services interspersed with all-together games, 

food and activities, there’s plenty of time to grow together and invest time in each other in ways not 

possible during the usual week.  Watching the young people’s relationships grow with each other, and 

across age groups, with others within the Saint Laurence community, and with Jesus, has ensured that 

these weekends are a priority in our church calendar. 
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In recent years, the Sundays at our weekends away have been a time for the whole community to join 

with those who’ve gathered over the weekend for a relaxed time of games, worship and food.  Seeing 

the young people welcome the arriving families from the rest of the church has been a time of joy for 

all within our community.  

 

 

In addition to these young people’s weekends away, Saint Laurence has also embraced a tradition of 

a further annual weekend away for the ‘whole church’.  Adopting similar themes of food, friendship, 

faith and time away, these weekends have equally provided a highly prized time for the community 

to be re-invigorated, inspired, and encouraged in our lives together.  

 

“Whenever the whole church has gone away together… That’s when I’ve seen love and inclusion 

most apparent across generations, backgrounds and friendship groups.” 
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Youth Weekend Away at Home  
A weekend away, but at home during a pandemic. Instagram Live 

hosted our daily conversation with a member of the church 

community sharing their take on different aspects of faith for our 

young people to watch and get involved in discussion. During this 

weekend, we also had morning devotionals written by different 

people for the young people to read, a virtual Compline on Zoom, 

and a virtual movie afternoon.  

Afterwards, upon discovering Instagram Live wasn’t as scary as 

we first thought, we ran a conversation series over about 12 

weeks with twice weekly broadcasts. These were conversations 

with a wide range of church members talking about things that 

they were passionate about, things they felt God was speaking to 

them about, or things they wanted to share to encourage our 

young people. We also ran a short series near to Christmas 

interviewing some of our older young people about what life 

looks like for them in lockdown, what's helping them to stay 

positive, and what they're filling their time with. 

 

 

 

Soul Survivor  
Historically, each year we took a group of around 30 young 

people plus an adult support team to the Soul Survivor 

Festival. This always was such a special and hugely valuable 

time for young people and adults alike.  

Throughout the week, we attend the main sessions and 

seminars together, spend time in small groups, pray together, 

eat and relax together. We also ensure that each of the young 

people who are with us have some 1-1 time with one of the 

team as these are important times of processing and 

reflection, aiming to make sure young people get the most out 

of the week away. Our young people so clearly benefit from 

extended time with each other and with God. We see 

relationships formed and develop, fun and laughter in bucket 

loads, and big breakthroughs happen. 

With the ending of this festival, we are looking for alternatives 

to engage with in future. 
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The Noise  
Each summer, we have enjoyed a week of social action with the young people and adults at Saint 

Laurence. In advance of this week, we have gone in to assemblies in local schools and had members 

of our youth club inviting their friends to volunteer for the week. Activities include working alongside 

park wardens to paint fences in a local park, litter picking, minor building and gardening work, creating 

a holiday for young people with special needs, and hosting a café for young families at Saint Laurence.   

The Noise is a brilliant opportunity for young people and adults in the church to serve together and to 

get to know each other better. Many young people over the years have joined our church community 

via the Noise Project. Young people love to work hard and give back in order to make Reading a better 

place. The sight of up to 75 young people making packed lunches in the church and then joyfully going 

out in matching Noise T-shirts to serve their local community is always one of our summer highlights. 
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When we asked the community when Saint Laurence felt most alive and like Jesus, the Noise 

frequently featured in the responses:  

“I have loved the Noise - a space where 

everyone has the opportunity to have a go, it 

doesn't matter how old, or young you are “ 

 

“There have been many times I've seen this, but 

particularly the Noise, we have seen children 

serving children, adults and young people 

serving Jesus together.” 

 

“Probably in projects like the Noise project 

where we were out at Prospect School with lots 

of the Youth working alongside them, and 

bonding and engaging with them in such a 

natural way.” 

 

“Again, with projects like the Noise project, - 

standing alongside our young people and giving 

them the space to speak and share.” 

 

 

 

Social activities   
As well as all the regular things we usually have running, we also make the most of evenings and school 

holidays to do some fun stuff together! Here's a selection of the sort of things we get up to: 

• Winchester Christmas Market Trip 

• Board Games and Pizza Night 

• Nurture Series - A lovely couple from the Saint Laurence community hosted a small group of 

young people at their house over the course of 10 weeks to do cooking and craft together and 

have a safe space to talk. 

• Pamper Nights - We've had pamper products donated to us by companies like Boots and LUSH 

which have enabled us to run evenings talking to young people about self-care and making 

them feel looked after. 

• Apple Workshops - We've taken groups of young people to free half term workshops run by 

Apple and learnt how to do all sorts from photography to music arranging to coding. 

• Ice Skating Trips 

• Cinema Trips 

• Bowling Trips 

• Zorbing 

• Twilight Trail - We took a group of young people to a light trail in the Forbury Gardens last 

year just before Christmas. 

• London/Oxford Trips 



 
29 

 

Bed for the night  
During the winter months, our building is rearranged again into a night shelter for the homeless. We 

work alongside other churches in Reading to provide a hot meal, TV, Wi-Fi, toilets and washing 

facilities, as well as camp beds, duvets and pillows. 

 

 

 

Christmas wreath making  
In the lead up to Christmas, we have an early evening session 

straight after the church services to have some festive fun. 

Everyone comes together to make a wreath for their front door, 

using the foliage gathered from whatever is in our gardens. 

Everything is available for free, and we reuse wreath bases and 

decorations from previous years, contributing and swapping with 

each other. The result is lots of beautiful handmade wreaths that 

can adorn the doors of our community, with left over foliage being 

used to decorate the church. There’s something rather special 

about having contributions from your community adorning your 

door. And if wreath making isn’t your thing, there’s the tree to 

decorate, print making, mince pie eating, and an abundance of 

Christmas jokes and loudly sung Christmas hits.  
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Coffee workshops 
Saint Laurence likes good coffee. Call us whatever you like, but we never serve instant coffee! These 

workshops have shared caffeinated expertise and educated the palates of the community, as well as 

filling the building with the aroma of freshly ground beans and brewing coffee. We took the chance in 

lockdown to learn about cold brew which might be added to the menu when we return to the building.  

 

 

Churches in Reading Drop in Centre 
Saint Laurence serves alongside other churches in Reading to 

provide a hot breakfast to those in need. The vision of CIRDIC is to 

welcome as Christ welcomed those who are in need; to offer love, 

hope and compassion within a Christians ethos in order to restore 

human dignity, self-respect and wellbeing. This time also offers the 

opportunity to work within our community to increase awareness of 

our shared responsibility towards marginalised people in our 

society.  

 

 

 

Schools work 
Historically, we have run lunchtime clubs in local schools and many of our young people came to 
Monday club due to contact that Saint Laurence initially made with them in their school.  We are 
developing our relationships again with local schools (most notably, running the Noise project from 
Prospect school), and there is a mutual appetite for lunchtime clubs to be resumed post-pandemic 
when we can re-connect, and at a time we have an adequate adult team to facilitate it. Megan, our 
girl’s worker, is currently undergoing training for pastoral work in schools.  
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Appendix 1 - Role description 
 

Section One: Details of Post 
Role title: 
 

Vicar 
 

Type of Role: Full Time Stipendiary 
 

Name of benefice:  
 

Saint Laurence  
 

Episcopal area:  
 

Reading 

Deanery: Reading 
 

Archdeaconry: Berkshire 
 

Conditions of Service: Please refer to Statements of Particulars document issued in 
conjunction with this role description  
 

Key contact for Clergy 
Terms of Service: 
(use only for those on 
Common Tenure) 
 

Rev Liz Jackson Associate Archdeacon of Berkshire. This role falls 
within the Clergy Terms of Service formally known as Common 
Tenure. The Associate Archdeacon of Berkshire is the designated 
person by the Bishop of Oxford to issue the Statement of Particulars 
for the post holder. 
 

Accountability: Priests share with the Bishop in the oversight of the Church.  Whilst, 
as an office holder, the individual is expected to lead and prioritise 
work in line with the purpose of the role, they are encouraged to 
inform the incumbent (in case of assistant priests) and Associate 
Archdeacon, Rev Liz Jackson and Church Wardens, Dr Naomi Brown 
& Mrs Ruth Pearse about any issues exceptional or otherwise that 
have the potential to affect ongoing delivery of ministry 
 

Additional Responsibility: Trustee of St Laurence Ecclesiastical Charities 203336 
Trustee of St Laurence Relief in Need Trust 205043 
Trustee of Churchland’s and John Johnson’s Estate Charities 272566 
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Section Two: Context 

Wider Context 

The Diocese of Oxford and the Archdeaconry of Berkshire 
  
The Diocese of Oxford serves the mission of the Church in Buckinghamshire, Berkshire and 
Oxfordshire. The Diocese comprises more than 600 parishes, with over 800 churches, serving a 
diverse population of more than 2 million people located in all types of settings. 
Working alongside the Bishop of Oxford we have three Area Bishops who exercise considerable 
strategic and pastoral oversight for their areas. The Bishop of Reading is the Rt Revd Olivia Graham 
who has been the Area Bishop since 2019. 
  
Through prayer, listening and discernment a common vision has emerged for the Diocese of Oxford. 
The vision is based on the qualities described in The Beatitudes and addresses what kind of church we 
are called to be: 

  
a more Christ-like Church for the sake of God’s world: 

contemplative, compassionate, courageous. 
  

Together we have identified six focus areas: 
  

• Christian formation and discipleship 
• Growing new congregations 
• Serving our schools, children and young people: 
A major commitment of the Diocese. Coming from a working group chaired by Bishop 
Steven, Disciples Together is a vision and strategy document which frames a direction of travel, a 
series of  proposed shifts, and supporting resources. Each archdeaconry has a Discipleship Enabler 
for Children, Young People and Families. For Berkshire this is Ian Macdonald who also carries the 
youth work specialism for the Diocese. 
• Environmental Action 
• Addressing poverty and inequality 
• Celebrating and blessing the city of Milton Keynes 

  
These are not a description of everything that we do and will not all be reflected in the vision for each 
church, but these priorities are being supported centrally by resources and training. The diocese is 
inviting benefices and their clergy to share a vision rather than demanding a response, motivated by 
hope not driven by anxiety, and thereby to flourish in their ministry. It is hoped that clergy appointed 
into the Archdeaconry of Berkshire will want to commit to this vision and encourage their benefice to 
share in becoming a more Christ-like church for the sake of God’s world 
 
 
 
 
 
 
 
 
 
 
 

https://www.oxford.anglican.org/mission-ministry/our-common-vision/resources/parish-planning-tool/
https://www.oxford.anglican.org/mission-ministry/youthandchildren/disciples-together/
mailto:ian.macdonald@oxford.anglican.org?subject=Diocese%20of%20Oxford%20engagement%20with%20young%20people
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Section Three: Role purpose and key responsibilities 
 

General: 
A. To exercise the cure of souls shared with the bishop in this benefice in collaboration with 
Colleagues including the praying of the Daily Office, the administration of the sacraments and 
preaching. 
 
B. To have regard to the calling and responsibilities of the clergy (as described in the Canons, the 
Ordinal, the Code of Professional Conduct for the Clergy) and other relevant legislation including. 
 

• bringing the grace and truth of Christ to this generation and making him known to those in 
your care. 

• instructing the community in the Christian faith 

• preparing candidates for confirmation 

• diligently engaging the community of the benefice, particularly those who are sick and infirm 

• providing spiritual counsel and advice. 

• discipleship of the community 

• consulting with the parochial church council on matters of general concern and importance 
to the benefice 

• bringing the needs of the world before God in intercession 

• preparing people for their death 

• discerning and fostering the gifts of all God’s people 

• being faithful in prayer, expectant and watchful for the signs of God’s presence, as he reveals 
his kingdom among us 

 
C. To share in the wider work of the deanery and diocese as appropriate, for the building up of the 
whole body of Christ. 
 
 

Key responsibilities specific to the local situation 
Mission and Outreach  

• Working to reach, love, serve, and share the good news of Jesus with the non-churched young 
people of Reading. 

• Supporting the multi-generational community of Saint Laurence, prioritising inclusivity as a 
family of Jesus Christ. 

 

Leadership and working collaboratively  

• To encourage and raise up a dedicated congregation for leadership, with opportunities to 
preach, disciple, and lead in the various activities of the church. 

• To be a servant leader, ensuring a collaborative, loving team atmosphere amongst the staff, 
the PCC, and the wider church. 

• To line manage the staff team (3.2 WTE) 
 

Worship and preaching  

• To lead the congregation in regular, inclusive services of worship.  
 
 

Pastoral Care  

• To prioritise creating safe spaces where people meet Jesus Christ and thrive as disciples. 
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• To ensure the church does everything it can to safeguard its young people’s wider wellbeing, 
supporting the dedicated safeguarding officer. 

 

Stewardship and benefice organization  

• To work closely with the PCC to use the church’s resources with urgency for its mission today, 
but mindful of being a responsible steward. 

• Management of the building 
 

Personal development and spirituality 

• To support your ministry with a balanced working life, taking time to sustain your own 
personal faith and personal or family life. 

 

The key responsibilities listed above may be supported by long- and short-term objectives to be agreed 
between the post holder and the Archdeacon and Church Wardens. 
 
 

Other responsibilities 

• Participate in the Bishop’s Ministerial Development Review scheme and engage in Continuing 
Ministerial Development. 

• Carry out any other duties and responsibilities as required in line with the benefice needs. 

• Take care for their own wellbeing including health and safety and building a good repertoire 
of spiritual and psychological strategies. 
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Section Four: Benefice Summary 
 

Benefice: Saint Laurence  
Patron(s): The Bishop of Oxford 
PCCs: 2 Churchwardens, 1 Deanery Synod, 6 elected members 

 
Churchwardens: Dr Naomi Brown and Mr Lee Smith 
Ministers: 1 Vicar (the incumbent) and 1 Associate Vicar 
Benefice paid staff: Girls Worker (1 WTE) 

Boys Worker (Zero hours contract) 
Safeguarding and Pastoral Lead (0.6 WTE) 
HR Admin and Operations Coordinator (0.4 WTE) 
Youth work specialist (1 WTE) VACANT 
Children’s Worker (0.1 WTE) VACANT 
 

Benefice unpaid staff/ 
volunteers (numbers) 

20+ regular volunteers in most aspects of church life  

Buildings: Church, vicarage, two commercial properties held on trust 
Churchyard(s): 1 closed. Managed and maintained by the local authority 
Resolution A, B, C: None 
Church Tradition: Contemporary Anglican 
Pastoral Reorganisation 
proposals: 

None 
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Section Five: Key Contacts for the role 
 

Generic and specific to the role 
 
Groups & committees 

The PCC 
Deanery Chapter 
Deanery Synod 
Deanery Pastoral Committee 

In the benefice 
Churchwardens 
Ministerial Colleagues 
Head teacher(s) of local school(s) 

Support structures 
Area Dean and Associate Area Dean 
Archdeacon and Assistant Archdeacon  
Staff at The Diocesan Office with key responsibilities for various aspects of supporting parochial 
ministry 
Area Bishop 
 

Relevant Documentation 

This role description is issued alongside and should be read in conjunction with the following 
documents: 

• The Ordinal 

• The Canons of the Church of England 

• Guidance for the Professional Conduct of Clergy 

• Bishop’s Licence 

• Statement of Particulars issued to the office‐holder on successful appointment 

• Diocesan Clergy Handbook 

• Parish Profile 

• Ministry Action Plans (MAPs) 

• Any objectives discussed and agreed between the post holder and the supervising 
minister 

• Role description signed off by: The Venerable Rev Canon Stephen Pullin Archdeacon of 
Berkshire 
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Appendix 2 - Person Specification 
 

 Essential Desirable 
Assessed 

by: 

 
Qualifications, Education and Training 

 

An ordained priest in the Church of England ✓  A 

Completed initial ministerial training  ✓  A 

Educated to degree level  ✓ A 

Theological qualification   ✓ A 

Willing to further training to enhance skills  ✓  I 

Commitment to undertake continued professional 
development  

✓   I 

Completed or undertaking a recognised leadership course  ✓ I 

The right to live and work in the United Kingdom ✓  A 

 
Experience 

 

Evidenced experience of delivering significant change  ✓ I / P 

Experience of leadership in the Church of England ✓  A / I 

Demonstrate ability to inspire, support and empower others ✓  I / P 

Growing disciples across all ages, particular experience with 
young people  

✓  I / P 

Pastoral support for all ages, especially young people ✓  I /P 

Vision setting ✓  I 

Team development ✓  I 

Ability to manage sustainable resources (building) ✓  I 

Doing new forms of church in creative, engaging and 
imaginative ways. 

✓  I /P 

Ability to preach well in a variety of styles and formats to a 
broad range of listeners with 
varying outlooks, agers and understanding. 

✓  P 

An ability to make and build on links with individuals and 
community organisations 
whose involvement with the Church is limited. 

✓   I / P 
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 Essential Desirable 
Assessed 

by: 

Managing staff and volunteers ✓  A / I 

Nurturing the faith of young adults ✓   I / P 

 
Knowledge and skills of: 

 

The range of traditions in the Church of England ✓  A / I 

Demonstrating self-awareness ✓  A / I 

Reflection ✓  A / I 

Ability to work strategically and collaborate with strong 
characters 

✓  A / I 

Application of biblical theology  ✓  A / I 

Attentive to detail, ensuring that deadlines are achieved ✓  A / I 

Attentive to manage budgets effectively ✓  A / I  

Critical appraisal of idea and suggestions  ✓  A / I  

Confident oral communication ✓  I / P 

Confident written communication  ✓  A 

Ability to motivate and lead ✓  A / I / P 

Ability to educate, train and mentor  ✓ A / I / P 

Church of England Structure  ✓ A / I  

Safeguarding ✓  A / I / P 

GDPR  ✓  A / I 

Technical skills to enhance and support events and worship  ✓ I / P 

IT skills including social media  ✓ A / P 

Understand of the development of young people and be able 
to adapt accordingly  

✓  I / P 

Ability to be able to discuss big questions of faith and ethics in 
an engaging and respectful way 
 
 
 

✓  I / P 
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 Essential Desirable 
Assessed 

by: 

 
Personal attributes 

 

To be a practising Christian * ✓  A / I 

A commitment to growing the church ✓  I / P 

Reflect the values of St Laurence, the Oxford Diocese and 
Church of England in terms of personal and professional 
conduct  

✓  A / I / P 

Reflect the values of St Laurence, the Oxford Diocese and 
Church of England in terms of communication with colleagues, 
diocese and external stakeholders 

✓  A / I / P 

Ability to work weekends and evenings ✓  A / I 

Ability to work flexibly  ✓  A / I 

To have full driving licence and own car ** ✓  A / I 

Prayerful – faith to expect great things of God and ability to 
draw on a wide range of spiritual resources 

✓  A / I 

A desire to learn from others and grow personally  ✓  A / I 

Collaborative and consultative, working with those in 
authority, other leaders, other churches 

✓  A / I 

Ability to manage conflict in a kind and constructive manner ✓  A / I 

Maintain and model a good work /life balance ✓  A / I 

An appreciation of the opportunities provided by the Church’s 
place within the existing 
secular structures for developing links with those not actively 
involved 
 

 ✓ I /P 

An ecumenical outlook and willingness to work with local 
churches and faith groups 
 

 ✓  I 

A team player who is open and collaborative ✓  A / I 

Ability to learn from experience  ✓  I / P 

Provide new ideas and willingness to be challenged ✓  I 

Resilience to work in high pressure environment  ✓  I / P 
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A -Application form 

I – Interview  

P – presentation (if we have one as part of application process) 

*There is an Occupational Requirement for the post holder to be a practising Christian in 

accordance with Schedule 9 of the Equality Act 2010 

** Where an applicant is unable to drive due to a disability, reasonable adjustments to the role 

can be discussed   

The appointment will be subject to an enhanced Disclosure and Barring Service check. 

The application should include a personal statement detailing how your experience meets the 

requirements of the role, this should be fewer than 2500 words in length. 

If you are shortlisted, you will need to provide suitable references 

 

 

 

 

 


