
 

 

 

THE ANGLICAN CHURCH OF ALL SAINTS, VEVEY, & ST. PETER’s CHATEAU D’OEX 

 

POST: CHAPLAIN, ALL SAINTS, VEVEY (90%) & ST. PETER’S CHATEAU D’OEX (10%) 

 

PERSON SPECIFICATION 

 

E = essential and D = desirable 

 

1) QUALIFICATIONS / TRAINING 

 

Applicants for the post should: 

a) be a committed and confessing Christian, holding to the central teaching of the Apostles' Creed 

and to the Bible as inspired by God (E) 

b) ordained within the Church of England, or a Church in communion with it, or a church whose 

orders it recognizes (E)  

c) have received leadership and team building training (E)  

d) have satisfactorily completed Initial Ministerial Education (E)  

e) be able to demonstrate a willingness to engage in ongoing continuing ministerial development 

appropriate for this post (E)  

f) fluent written and spoken English; written French at Basic level (A2) and spoken French at 

Intermediate level (B1). (E) 

g) safeguarding training at C2 level (E)  

h) hold a driving license (D) 

 

 

2) EXPERIENCE 

 

Candidates equipped for the role will be able to demonstrate experience and understanding in the 

following areas 

 

a) a strong ability to communicate inspirational & challenging sermons (E) 

b) experienced in pastoral care and visitation (E) 

c) working with and leading a diverse multi-denominational church (E)  

d) ability to adapt to a different culture and work with a diverse international community (E) 

e) have a good intention of living a balanced work and personal life (E) 

f) working as a team leader, team member and able to delegate and empower others (E)  

g) presiding over services across a variety of worship styles, including both traditional and 

contemporary (E)  

h) effective planner of church services and events during the week (D). 

 

 

3) KNOWLEDGE, SKILLS AND COMPETENCIES 

 

Candidates will be able to demonstrate that they possess knowledge, skills and competencies as 

follows: 

 

a) strong biblical and theological understanding (E)  

b) gifted in preaching and teaching of the Gospel (E)  

c) ability to encourage members to discover and use their gifts in service of the church (E) 

d) pastoral and listening skills (E)  

e) leading, managing and developing people (E)  



 

 

f) ability to use digital media to further the work of the church online (D)  

 

 

4) GENERAL ATTRIBUTES 

 

a) prayerful (E) 

b) evangelist and with a gift for reaching non-believers with the gospel (E) 

c) good communicator (E)  

d) open to be led by the Holy Spirit (E) 

e) with vision for the church (E)  

f) someone with the gift of wisdom and discernment (E)  

g) motivator (E)  

h) ability to adapt (E) 

i) kind and welcoming (E)  

j) ability to inspire and energize others (E)  

k) team player (E)  

 

 

5) OTHER 

 

a) someone who demonstrates their love for Jesus through their gifts, talents, and experiences (E)  

b) an ability to see clearly in which direction the church should go to increase its influence locally 

and further afield (E) 

c) heart for ministry and outreach to young people/children and an appreciation of ministry to all 

ages (E)  

d) ability to work with other local church leaders and charities/missions to cooperate on joint 

ventures e.g. local outreach projects/events and encourage involvement in missionary ventures 

further afield (D) 

e) a highly creative person with enthusiasm for finding new and different ways to communicate the 

gospel (E) 

f) a heart for, and not afraid to tackle current issues facing Christians to ensure our church remains 

highly relevant in today's culture. (E) 

g) someone who embraces the evangelical tradition, while being welcoming to people from all 

walks of Anglicanism and a wide range of other denominations (E)  


