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Introduction

A brief introduction

O ur ministry is to reach out to and serve 
the English speaking community with 
the love of God. We seek to help people 

become followers of Jesus Christ and, in so doing, 
to discover their unique contribution in the Church 
and the world. We are an Invitational church, 
encouraging the congregation to be intentional in 
inviting friends, family and colleagues not only to 
services on Sunday, but also to other events, such 
as Alpha, Marriage and Family Courses, Christmas 
Carol Services etc. Our vision is to equip people 
in their daily lives and to emphasise the value of 
what we each do “this time tomorrow”, Monday to 
Friday, whether that is being a Christian at work, 
at home, or in the neighbourhood.

Above all, our aim is that Jesus stands out for all 
to see.
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Where
we are

Location and surrounding area

V evey, located at the eastern end of Lake 
Geneva, about one  hour’s drive from 
Geneva airport, is known as one of the 

“ pearls on the Swiss Riviera ”. It is a town of approxi-
mately 20,000 inhabitants, situated on the shores 
of the lake, with a magnificent view of the alpine 
panorama. It has an extraordinarily mild climate 
and yet is only 40 minutes from various ski resorts. 
Vevey is the location of the Commonwealth War 
Grave for Switzerland and annual remembrance 
services are held there on 11th November and 25th 
April (Anzac Day). It is also home to the World 
Headquarters of Nestlé and there are other large 
multinationals in the area employing many inter-
national and expatriate staff.

Close to Montreux, with its famous Jazz festival 
and Christmas market, the Vevey region is also 
characterised by its vineyards and there are count-
less nearby destinations for excursions, particu-
larly for those who love outdoor sports. The canton 
of Vaud, in which Vevey is situated, is French-spea-
king and the main religion is Swiss Reformed 
(Protestant).
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Vevey

All Saints church is located in central Vevey, 
whilst the parsonage is a 7-8 minute drive from 
the church in the peaceful neighbouring village 
of Blonay. The chaplain is also responsible for St 
Peter’s in Chateau d’Oex, a typical alpine resort in 
the Gstaad region, one hour’s scenic drive away. 
St Peter’s is an independent chaplaincy with its 
own churchwardens and council. Further details 
can be found in a separate section at the end of 
this profile.
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The Church
History

Our History

A ll Saints church was originally built in 
1882 by an English architect named 
George Street, but prior to this there 

are records of an English speaking congregation 
meeting as early as 1823. Similar English-speaking 
churches in the surrounding areas of Lausanne 
and Montreux were established around the same 
time. 

There have been leaner times when the numbers 
of English-speaking residents declined both 
during the world wars and later with the deva-
luation of the pound in the 1950s. However since 
then numbers have increased. Towards the end 
of the 1960s our Sunday school was established. 
1977 saw the construction of the first church hall, 
which was later expanded in 2001. This doubled 
the space available, which has enabled the growth 

of midweek small groups, social gatherings and 
children’s and youth ministry. Between 2005 and 
2015 an increased number of expatriates at Nestlé 
brought new families to the region, which has 
meant that in the last 20 years many of our minis-
tries have been further developed. 

The church building is owned by the Interconti-
nental Church Society (ICS) and is regarded by 
the Cantonal authorities as being of historic value. 
Substantial restoration work will be required for 
the sandstone in the coming years and plans for 
this are currently being established. The church 
office is located in the vestry. It is well equipped 
(i.e. photocopier, computer, internet/e-mail access, 
scanner, etc) and is currently used by 2-3 staff 
members at a time.



06

The 
Parsonage

The accomodation

T he pleasant single storey detached parso-
nage has a large garden (1600m2) with a 
good view over the lake and mountains. It 

is within walking distance of local shops, schools, 
parks and public transport. Some furniture is 
provided. 

The Ground floor comprises  : 

Sitting/dining room, 4 bedrooms, fitted kitchen 
(fully appointed, i.e. inclusive of dishwasher, 
fridge, cooker, etc.), bathroom, separate wc, 2 patio 
areas. One of the bedrooms is currently being used 
by the chaplain as an office, in addition to the office 
provided in the All Saints church building.

Basement  :

2 rooms, shower + toilet, utility room equipped 
with washing machine and tumble dryer, storage 
area + boiler room. 

Outside there is a garage and additional parking 
space for 3 further cars. Like the church the 
property is owned by ICS. Servicing and repay-
ment of the remaining very small mortgage is the 
responsibility of All Saints. 
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Our 
congregation

The people of All Saints

A ll Saints Vevey is an Evangelical Anglican 
Church which is conservative in theo-
logy and gently charismatic in practice. 

We are home to a wide spectrum of age, ethni-
cities, cultures, and Christian traditions. This is 
a wonderful gift and a glimpse of the reality of 
the global (and heavenly) Christian community 
composed of “that great multitude that no one 
can number from every tribe and every tongue” 
(Rev. 7:9). 

Our identity and denominational roots are in the 
Church of England, which is part of the Anglican 
Communion. We are also part of the ICS family, a 
pioneering mission agency that has been planting 

churches throughout Europe, North Africa and 
South America over the past two hundred years. 
Today, there are more than 25+ nationalities in 
our church family.

All Saints has historically been made up mostly 
of younger families, working for a multinational 
employer, who have typically established them-
selves in the area for 3-5 years for career reasons, 
before moving on. Whilst this is still a reality for 
some, there are also many of our congregation who 
have made their permanent home here. There is 
also a solid number of more permanent residents 
comprised of retirees, teachers at international 
schools, YWAM, Mercy Ships and Medair staff. 
As companies restructure working practices and 
demographics change we are no longer so exclu-
sively anglophone, nor so transient in nature as we 
once were. The majority of the All Saints’ children 
go to local French-speaking Swiss schools.

As an English speaking church in a French spea-
king country we do not have parish boundaries in 
the traditional sense, and for this reason churches 
in our Diocese are known as chaplaincies, rather 
than parishes. The majority of the church family 
live 10-20 minutes’ drive away but some people 
travel for up to an hour to join each Sunday.
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What
we do

Second Sunday 

09h00 
Holy Communion

10h30 
Holy Communion

First Sunday 

09h00 
Morning Prayer

10h30 
Service of the Word 

Fourth Sunday 

09h00 
Holy Communion

10h30 
Holy Communion

Third Sunday 

09h00 
Morning Prayer

10h30 
Service of the Word 

Fifth Sunday 

09h00 
Morning Prayer

10h30 
Youth-led service

Worship

C hildren and Youth Ministry programmes 
are provided throughout the 10.30 service 
in the hall downstairs in the form of a crèche 

(pre-schoolers), Climbers (age 4-7) Explorers  
(age 7-11), Core Junior (age 11-14) and Core Senior 
(age 14+). 

There are currently around 30 under 18s who join 
the programmes on any given Sunday morning. 
Material is provided by Scripture Union and led 
by a dedicated and passionate team of leaders.
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Chaplaincy Statistics 131
adults on 

the Electoral roll 

< 35
09h00 service 

average congregation

< 10
Baptisms/Blessings 

per year 

254
registered adults 

(GDPR)

< 150
10h30 service 

average congregation

< 5
Weddings 

per year 

57
registered children 

(GDPR)

< 20
Funerals 
per year

1
Confirmation once 

every two/three years 

Sunday Services  

S ince March 2020 we have moved to firstly 
a recorded service and more recently an 
online zoom service as well at 10.30. This 

has been attended by 60-70 households during the 
pandemic, with 75% of these attending live and 
the rest watching the recorded service. At the time 
of writing we are introducing “hybrid” services 
comprising an in-person service in church which 
is shared live by zoom.

Special events

For special events at Christmas or Easter 
numbers are higher with up to 200-220 people  
at the Carol service. This is very popular with 
both anglophones and locals, Christmas refresh-
ments are served afterwards. We also enjoy a dawn 
service on the local beach on Easter Sunday. 

09h00 service : 
20-35 people 

10h30 service  : 
usually at capacity, 100-150 people
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Ministry 
Team

Chaplain

VACANT

Warden

Vanessa 
Jefferiss-Jones 

Warden

Mike Stead

Deputy Warden

Daniel Onyiego

Youth Pastor

Calen Gayle

Reader

Michael Cotton

Safeguarding Officer

Mark Barneche

Church Administrator 
and Assistant 

Safeguarding Officer
Louise Bowley

All Saints Organisation Chart – Leadership Team

19/03/2021 18:02 Author:  Louise BowleyCalen 
Gayle

Michael 
Cotton

Vanessa 
Jefferiss-Jones 

Mike 
Stead 

Daniel 
Onyiego 

Chaplain 
(Vacant) 

Louise 
Bowley 

Mark 
Barneche
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Staff & 
Volunteers

Chaplain

VACANT

Council 
Member

Clare Camoeira

Council 
Member

Muriel Ijere-Crot

Council 
Member

Jim Ingram

Council 
Member

Ivor Ligertwood

Council 
Member

Louisa Mallett

Council 
Member

Florent Peutot

Council
Member

Emily Plank

Council 
Member

Mark Jones

Council 
Member

Maxine Kibble

Safeguarding Officer

Mark Barneche

Assistant Safeguarding 
Officer and Council 

Secretary
Louise Bowley

Warden

Vanessa JJ

Warden

Mike Stead

Warden

Daniel Onyiego

Treasurer

Sarah Candy

Diocesan Synod 
Rep

Claire Daglish

Diocesan Synod 
Rep
Calen Gayle

All Saints Organisation Chart – Council

19/03/2021 18:02 Author:  Louise Bowley

Churchwardens and council

C hurchwardens are elected each year, for a 
maximum of six consecutive years. Church 
council members and synod representa-

tives are elected every 3 years. In addition, there are 
around 85-90 volunteers involved in the running 
of the church in areas such as finance, children’s 
ministry and music ministry.
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Children & 
Young People

Under 11’s

W e have had a full or part time Youth 
Minister for at least 15 years and have 
been blessed to see the fruits of this 

investment. Our vision is to reach young people 
with God’s truth and love and connect them to a 
community of believers; to equip and encourage 
them to grow in their faith, to identify their God- 
given gifts and abilities to serve God and others, 
and to honour God through their lives.  In addi-
tion to providing teaching and activities every 
Sunday for those between 4 and 18 years, we 
also run the following :

Little Arrows is a parent and baby/toddler group 
which meets in the church hall 2 or 3 times per 
week depending on demand. Each session provi-
des the opportunity for play, a structured activity, 
songs, stories and more. Many of the families 
represented have gone on to do the Parenting, 
Marriage course or Alpha.

Fun Fridays are held after school usually once 
per term, 3 times a year. These sessions are aimed 
at school children up to age 11. Similar to ‘Messy 
Church’ in some ways, these sessions always 
include a snack, crafts, story time and games.

Holiday Bible Club has been held every year 
since 2004 in the church and always welcomes a 
large group of children and volunteers, many of 
whom aren’t regular church attenders. It is a 4-day 
programme run during the Easter Holidays in 
the mornings. There are games, songs and dance, 
snacks, videos, and bible stories. Using creative 
minds and the great resources provided from VBS 
in the USA, the hall is transformed into anything 
from a beach island to the Colosseum, letting the 
children get lost in the full adventure of the week.
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Children & 
Young People

Youth Ministry

Ripple is held on alternate Friday evenings and has 
a similar format to Place to Be existing to provide a 
fun and safe environment for the older teenagers 
(14+) to grow in their faith.

Social activities including walks, skiing, picnics.

Youth Alpha, an Alpha course held specifically for 
the younger members of the congregation

Project Compassion is run by Youth Compass, an 
organisation seeking to meet the needs of inter-
national youth. Every year young people from All 
Saints have joined others from around Europe 
on a service project for a week during which they 
are able to connect with other international teens 
while serving the needy. Trips so far have included 
voluntary work in Romania, Slovakia, Croatia and 
others, as well as more local projects. 

Place to Be (P2B) is a fortnightly youth club aimed 
at the 11+ age group. Held on a Friday night, games 
are organised and supper is provided by a team of 
volunteers. There is always a quieter moment at 
the end where a short talk is given. When unable 
to meet together physically, the youth have been 
online at ‘Face to Be’. There are currently 12-15 
regular attendees.
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Safeguarding

Accolades

T he life-changing Christian ministry which 
happens at and through All Saints is 
grounded in the safeguarding process 

established by the Church of England. At a very 
basic level, the process demonstrates our inten-
tion to honour and protect the men, women, and 
children worshipping in our care. Gaining safe-
guarding clearance and completing the necessary 
training is not always simple, especially as many 
of our congregation have lived in several diffe-
rent countries, but we believe that “our family is 
worth it and as a church we are fully committed 
to this”. Our Safeguarding Officer works alongside 
our administrator to ensure that anyone in posi-
tions of leadership, or who works with the young 
and/or vulnerable have completed the necessary 
safeguarding checks as well as the online courses 
in safeguarding basic awareness (C0) and Foun-
dation training (C1). There are approximately 
75 volunteers who are required to have safeguar-
ding training.
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Fellowship & 
Prayer

The groups

I n  more ‘normal’ times we have had 6-7 
fellowship groups being run weekly, these 
have been based loosely on geographical areas 

and have met in people’s homes or in the church 
hall. There are two in Vevey and one in Blonay, 
Leysin, Lausanne and Villars. As an example, one 
of these groups, meeting in Lausanne, caters for 
young professionals; another for the more senior 
members, meets in the church hall on Tuesday 
afternoons. This is known as Tuesday break and 
has now been running for many decades!

Material is often provided by the chaplain usually 
aligned with the current sermon series, although 
leaders are also encouraged to take the initiative 
and source their own bible study material if they 
so wish. More recently most of these groups have 
been moved to zoom. 
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Fellowship & 
Prayer

The prayer sessions

There are two early Prayer sessions held every 
Tuesday and Thursday morning between 7.30-
8.00am. These are faithfully attended by a core 
group. Prayer ministry is also offered by a small 
team at both the 9.00am and 10.30am services. The 
team also responds to prayer requests outside the 
normal service time and we are committed to trai-
ning people and developing this ministry further.

Men and women’s ministry

There is both a Men’s and a Women’s ministry; 
each exists to encourage social interaction and 
faith building. A variety of events for men and 
women of all ages and stages are organised. These 

have included breakfasts and evening meals, 
walks, bible studies, watching sports events, pub 
evenings etc. In 2018 and 2019, 30-40 women 
enjoyed a weekend away together. Currently both 
these ministries have been active on WhatsApp 
and zoom.
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Fellowship & 
Prayer

The courses

Alpha is a key part of the church’s outreach 
program aiming to reach those who have little or 
no contact with the church whilst also refreshing 
the lives of those who have been a Christian for 
some time. It has been run regularly since 1993 and 
more recently a small, dedicated team has sought 
to use the new material prepared by the Alpha 
organisation to breathe some new life into this 
fantastic resource. 5 courses have been run in the 
past 2-3 years with several participants then going 
on to join our church family as a result.

Parenting and Marriage courses have been held for 
the last 17 years. These have included weekend and 
weekly formats of the HTB Marriage course, the 
Family Time course for parents of younger child-

ren and teens, and latterly the HTB material for 
both groups. During Covid-19, these courses have 
been held online, with the realisation that for prac-
tical reasons it would be good to continue offering 
both in-person and online formats. 

We see these courses as bridge events into the 
Kingdom. They are advertised on social media, 
through the Little Arrows group, via schools and 
various contacts in the community. We have been 
privileged to see many parents and couples go on 
to do Alpha after attending one of these courses 
and subsequently coming to faith. 
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Chaplaincy life & 
Special Church Events

Events

O ne of the highlights of our year is our 
annual weekend away, usually held in 
a hotel in the mountains of Leysin at 

the beginning of the autumn. This is attended 
by around 120 people of all ages, a guest spea-
ker is invited who leads us through a structured 
programme and there is also free time for activi-
ties and fellowship in the afternoon. Both our faith 
and our relationships have been deepened through 
these weekends. Unfortunately this was not able 
to happen in either 2020 or 2021.
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Chaplaincy life & 
Special Church Events

Food

A Fellowship lunch is offered after the 
service on a monthly basis. Those who 
want to come simply bring a dish to share. 

Attendance varies from 12-50. Sometimes this is a 
purely social occasion, at other times we have had 
some structure, with a presentation from one of 
the ministries, a barbecue or a special welcome for 
newcomers, normally twice a year in January and 
August / September.

In pre-Covid times, monthly weekday lunches 
were held in the church hall, particularly for 
retired members of the wider community who 
don’t necessarily come to the services. Affectio-
nately known as Sandra’s lunches (named for the 
organiser), these also take the form of a garden 
party once per year.
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Chaplaincy Music 

The music

T he worship team at All Saints is led by a 
team of volunteers who offer their skills 
to lead us in singing the best of the old 

and new. The 10.30 service is more contemporary 
in style with a modern Worship band, whilst the 
9am is generally more traditional, with the organ 
being played by a paid Organist, twice per month.
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Working with  
other churches 
& Synod

The Churches

W o rking with Other Churches and 
Synod, All Saints is part of the Swiss 
Archdeaconry, which in turn is part 

of the Diocese in Europe, and we are following 
the Diocesan Strategy “Walking Together in 
Faith”. Along with other Swiss chaplaincies All 
Saints is part of the pilot project in the Diocese 
‘Setting God’s people free / Everyday Faith 
initiative’.

Within Switzerland there are 9 full time Chaplain-
cies. The Swiss Archdeaconry Synod meets for a 
day twice a year, and clergy meet in chapter twice a 
year for a 2-day (lunch-time to lunch-time) session. 

We are under ICS patronage and there is a large 
network of churches which also come under this 
umbrella, both in Switzerland and surrounding 
countries. In addition there are  some seasonal 
Chaplaincies in the larger Swiss mountain resorts. 

All Saints also has an active relationship with the 
local French and German speaking congregations 
of Vevey. As well as  the ongoing contact between 
the respective Chaplains/Ministers/Priests, there 
have been joint bi- and tri-lingual services with 
the congregations of both the Swiss Reformed and 
Evangelical Alliance churches.
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Mission 
& Outreach

Our mission

A ll Saints is committed to mission, both in 
practical support and in a commitment 
to give at least 10% of the annual income 

to their mission partners. There is a mission 
committee which meets regularly to ensure conti-
nuity of our support and updating the church 
family with news from our partners. 

Current partners include: L’Abri Fellows-
hip, Medair, Sethule Trust, ICS and A Rocha.
Partnerships have for the most part come out of 
a personal contact with the particular organisa-
tion, through members being part of the church 
family. This is currently the case with all partners 
other than ICS. 

Compassion team : 

We regularly have amongst our congregation on 
a Sunday, people who are refugees or who have 
come to Switzerland looking for work. Ways in 
which we try to offer help to them are: by giving 
out vouchers for a local shelter in Vevey that offers 
board and lodging to the homeless, by giving bags 
of food and other essential supplies, by offering 
prayer support and by encouraging them to join us 
for the service and for coffee or any meals taking 
place afterwards. 

For the past 15 years, practical help has been orga-
nised geographically through the volunteers of 
the Care and Support team (CAST). Each region 
where All Saints has members is led by a coordina-
tor and help is given by volunteers in that region. 
This includes: meals for those who are sick or have 
recently given birth, transport to appointments, 
shopping etc. During Covid this ministry has been 
key for providing for those who have been unwell, 
vulnerable or shielding and unable to shop.
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Publications & 
Communication

Social Media

C ommunication with the church family is 
principally via email. A weekly bulletin is 
sent out (GDPR conforming) with paper 

copies available in the Church for those who prefer 
this. This is circulated to some 220 households 
weekly. 

The website was renewed in 2015 and is used 
widely for communicating about events, courses, 
the church diary and general information about 
the life of All Saints.

Website: www.allsaints.ch

‘Contact’ magazine is produced quarterly and 
contains articles in more depth about the various 
ministries with contributions from the church 
family. This can also be found on the website. 

During Covid the format for this changed to video 
interviews as part of the Sunday services.

Link : http://www.allsaints.ch/wp-content/

We also have a FaceBook page which is used to 
advertise upcoming events. There are What-
sapp groups for the youth and the Men’s and the 
Women’s ministry groups. A newsletter is sent out 
to the youth via email. 



24

Finances 

Current finances

A s  a fully self-financed church, All Saints 
is totally dependent on the donations 
of its members to pursue its ministry. 

Income is received via a Planned Giving scheme, 
Sunday collections (when meeting in person) and 
donations.

Current bank balances (01.01.21) : 

General fund : 
CHF 473’042

Endowment fund : 
CHF 57’867 Year 2018 2019 2020

Income (CHF) 362‘239 387’836 350’426

Expenditure (CHF) 345’692 360’398 325’572
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Finances 

Financial Outlook

Looking ahead. We are anticipating that for the 
next year or two our income will remain level 
or show a slight dip. However, the Council has 
decided to maintain the same level of expen-
diture, using some reserves if necessary. After 
that we hope to grow our planned giving year on 
year. Ideally we will get to the point where we 
can have confidence in our income to  :

• Continue to employ a youth and children's 
worker on a longer-term basis

• Increase our staff team to relieve the chaplain 
of some of the facilities/operational manage-
ment activities

• Invest in technology required for live strea-
ming 

• Invest more in mission 

• Develop new areas of ministry

• Make some maintenance/upgrades to the 
parsonage, depending on the needs of the 
new chaplain.

• Carry out essential repairs to the church, a 
longer-term project that will require a signifi-
cant amount of fundraising.
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Environment 

The environment

A ll Saints started actively addressing the 
issues of Creation Care in 2017, which is 
in line with the Diocesan strategy. Since 

then we have had an environment officer and seve-
ral steps have already been taken to bring change 
in areas which were identified as needing to be 
made more environmentally “friendly”.

These have so far included:

•  Replacing plastic cups by china ones 
for refreshments 

• Recycling 

•  Encouraging the congregation to join Lent 
initiatives on sustainable habits and diet

• Bike stands

• A zero waste workshop

•  Dedicating some family services to crea-
tion care and car free Sundays

•  Adding A Rocha to our list of mission 
partners.

All Saints received their Eco Church bronze award 
in 2019. Following the general synod’s challenge 
to the whole Church to meet the Carbon Net Zero 
Target by 2030, we still need to address issues such 
as electrical tariffs, use of paper, and rainwater 
collection, in order to work towards the silver 
award. 

Ideas to this end are: 

• Getting the congregation involved in biodiver-
sity and organising clean ups in which they can 
participate.

• More creation care activities and discussions 
with the children and youth
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Our Vision for 
the future of 
the chaplaincy 

Our Vision

F irst and foremost we desire to seek God and 
go where he leads us. To this end we are 
praying and looking for a Chaplain with 

Biblical vision and a clear sense of purpose for our 
church who can lead us in becoming more like 
Jesus and pointing more people to Jesus.

We want to encourage the maintenance and growth 
of what is essentially a multi-national, multi- 
generational and multi-denominational church. 
We will need a chaplain sensitive to the various 
languages, practices and backgrounds represented 
in our community who will be a prophetic voice 
that reminds us of the grace and love of the Chris-
tian gospel that binds us all together.

We want to recruit a chaplain who is able - post 
Covid-19 - to reunite our community, many of 
whom may have developed new habits or learnt to 

worship differently. We need wisdom and discern-
ment in knowing how to navigate this new normal, 
to recognise which ministries we may need to let 
go of and which ones to re-establish.

We want to continue serving our English speaking 
neighbours with existing evangelical outreach 
ministries, such as Alpha. We want to be a church 
that is welcoming to all, a family of believers who 
are creative and enthusiastic in intentionally invi-
ting new people, colleagues and friends to events, 
courses and services. 

We also want to equip those increasingly living and 
working in a bilingual environment, especially our 
children and youth, breaking down the barriers 
between ‘real life’ and ‘church life’. We want our 
church to be embedded in and relevant to our local 
community. We would like to see our existing rela-
tionships with the French and German speaking 
churches strengthened.

We want to be practical in the support we provide 
to people in their workplaces and daily lives; to 
youth, to parents, married couples, those divorced 
or single. We want to encourage, train, equip and 
empower volunteers to develop and grow our 
varied ministries. We want to continue to create 
an environment which allows the Holy Spirit to 
move and gives us the opportunity to explore the 
gifts of the Spirit. We want to be a church that is 
a loving community and values connection. We 
want to get excited about growth - growing in our 
personal faith, growing in membership, growing 
in workers - both staff and voluntary. 

We want to encourage and strengthen our youth 
and children’s ministry, building on the founda-
tions established by the previous and current youth 
ministers. We want to ensure that we provide a 
loving, safe, relevant and thriving program for 
them. We want to seek to understand the millen-
nials and be a church that equips them, so that 
we can hand on the faith and the church for the 
next generation. We want to continue investing 
in our mission partners through financial giving 
and prayer.

We need to empower a team who can ensure  
the building is restored and maintained for future 
generations.
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How will 
we do it  ?

Our strategy

•     We will firstly accept that it is not us, but the 
Lord who will do it  ! By working in us and 
through us and with us.

•     To this end we will be a praying church, revi-
talising our small groups and building up our 
prayer groups. 

•     We will continue to serve the English spea-
king community around us, but also learn to 
better incorporate the language of our child-
ren, youth and French speaking neighbour. 

•     We will ensure that safeguarding is integral.

•     We will develop clarity of purpose, ensuring 
that our Mission and Vision is embraced by 
the whole congregation so we are all heading 
in the same direction.

•     We will lead by example.

•     We will maintain and consider growing a 
bigger staff team.

•     We will develop our welcome ministry and 
commit to being outward looking.

•     We will be a church known for honouring 
the marginalised. 

•     We will mobilise and empower our 
volunteers to use their natural and spiritual 
gifts, training and equipping lay members for 
new ministries.

•     We will value and maintain our church buil-
dings so that our space can be used in serving 
our community.

28
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How will 
we do it  ?

Unique challenges

•     Covid-19. As for Church families the world 
over, Covid-19 has had a significant impact in 
terms of loosening our “connectedness”. We 
want to be able to not only reconnect with 
those who may have become less connected 
since pre-Covid times, but also to respond to 
the huge change the world has undergone in 
new ways of sharing the hope of the certain 
truth of the gospel. We want our Sunday 
morning gatherings in person to become a 
priority again.

•     Multinational, Multi-denominational. How 
do we ensure unity and a fresh sense of family 
amongst such a diverse congregation?

•     Refugees : What is our correct response to 
marginalised groups of refugees who often 
seek help on Sundays?

•     Affluence : This area of the Swiss Riviera is 
mostly made up of those who live in rela-
tive comfort and security. How do we gently 
challenge this community and reach those 
who have material wealth and who rely on 
that more than they care to admit?

•     Young adults : How do we ensure the gospel 
is shared in a relevant and meaningful way to 
those beyond their teenage years, especially 
when their daily language is often French?

•     Active members : How do we encourage 
faithful giving and volunteering amongst 
everyone, so that the majority of work is not 
done by the minority? How do we help those 
who are ‘fringe’ members or in transit to see 
our church as their spiritual home and engage 
them in active service?

•     Single, divorced, widowed : How do we ensure 
that everyone feels they belong and that they 
are loved?

•     Building : Substantial expensive restoration 
work needs to be done on the sandstone and 
some windows.

•     Geography : How do we continue to be inclu-
sive when our church family is geographically 
spread out?
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St Peter’s
– Château-d’Oex –
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The church

S aint Peter’s is a Church of England church 
under the patronage of The Interconti-
nental Church Society (ICS) serving the 

Château-d’Oex and Gstaad region of the Swiss 
Alps.  We are home to a multinational Christian 
family from a variety of denominations. 

St Peter’s has a long-standing relationship with 
All Saints, Vevey, the two churches working in 
partnership under the leadership of the Chaplain, 
who dedicates 10 % of their time to St Peter’s.

This relationship is the subject of a memoran-
dum of understanding between the two churches, 
which will be reviewed with the new Chaplain. 

A brief 
introduction
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The English in 
Château-d’Oex

Saint Peter’s

S aint Peter’s was one of thirty or so Angli-
can churches built in Switzerland during 
the last quarter of the 19th century, when 

thousands of British people began to discover 
the beauty of the country. The desire for familiar 
English services amidst familiar church architec-
ture grew.

During the Great War, Château-d’Oex welcomed 
as internees between 500 and 700 British soldiers 
who were sick and wounded prisoners of war. 
Between 1916 and 1918, the number of interned 
fluctuated and helped to maintain the Anglophile 
connection. The British soldiers were remembe-
red by a centenary event attended by the British 
Ambassador in 2016.

Restoration since 2017

Extensive restoration of St. Peter’s has been 
undertaken since 2017. The electrical wiring has 
now been completely replaced, and new heating 
elements have been installed. The pews in the 
north aisle have been removed to provide good 
usable space. The stained glass windows have 
been restored and the inside of the church has 
been completely repainted. In 2020 the organ 
was restored and this year kitchen facilities will 
be added in the rear lobby of the church.

Location

St Peter’s is located in Grande Rue, Château-
d’Oex, a prime site in the main thoroughfare of 
the village. There is disabled access and a covered 
public car park. The scenic Golden Pass railway 
line passes through the village and the train station 
is a five minute walk from the church with an 
hourly service to Montreux and to Zweisimmen 
via Gstaad. 
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Prayer & 
Nurturing

The community

Weekly Bible studies and prayer meetings have 
been held. Recently these have been conducted 
over zoom.

Pastoral care

The Chaplain leads a caring church family in visi-
ting and understanding the spiritual and pasto-
ral needs of the English speaking community in 
the area. There are opportunities for outreach and 
to have conversations with people who are not 
church members but who still regard St Peter’s 
as a valuable centre of fellowship and comfort. 
A network of support is maintained throughout 
the year. There is an occasional requirement for 
baptisms, weddings and funerals.

Activities

St Peter’s plays an active part in the Ecumenical 
Week of Prayer for Christian Unity every January, 
hosting one event. Other important times in the 
calendar are the International Balloon Festival 
(January) and Children’s Week in July during 
which St Peter’s arranges events. 

Busy times of the year for visitors are the February 
half-term holiday (popular with skiers), Easter, 
Summer and Christmas holiday periods.

A Petertide festival is celebrated in June with 
hospitality in the street outside for passers-by 
to enjoy.  Monthly suppers have been held in the 
north aisle of the church after the Sunday service 
and have been well attended. 

Since the interior of the church has been restored, 
concerts, organ recitals and village music events 
have been held in the nave giving the opportunity 
to welcome non-church members to the premises. 
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Finances 

S aint Peter’s is financially self-supporting 
with strong committed membership. An 
effort was made in 2010 to encourage regu-

lar planned giving which has given added stability 
to church finances.  This has been vital in main-
taining income during the covid lockdown when 
there have been no collection offerings at services. 

Significant investment in the building has been 
made in the last four years enabling it to be used 
more fully, and comfortably, by the church and 
wider community.

St Peter’s makes a contribution to All Saints of 10% 
of the chaplain’s stipend and employment-related 
costs. 
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Communications

S aint Peter’s believes that good communi-
cation is essential for the growth of the 
church. St Peter’s website and Facebook 

page are constantly updated and a recording of 
each Sunday service is uploaded every week.  A 
monthly newsletter is sent by e-mail to all Friends 
and members. 

Vision

St Peter’s vision is to continue as the hub for Chris-
tian witness, worship and pastoral care among 
English speakers in the village and valley, using its 
central position to good effect, and strengthening 
its ties and cooperation with other local churches 
and All Saints, Vevey.


