
St. Matthew`s Church, Perry Beeches

Parish Profile  - May 2021

Almighty God,
whose blessed Son called Matthew the tax collector

to be an apostle and evangelist:
free us from the selfish pursuit of gain and the possessive love of riches

that we may follow in the steps of your Son Jesus Christ our Lord.

                                                                                      Amen
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Introduction

The parish of St. Matthews Perry Beeches was created just before the Second World War to

serve the newly built Beeches Estate.  Originally meeting in what is now the church hall the

church has continued it’s journey of faith through the years since then.  A new Church was

consecrated alongside the original building in 1964 and is still a source of inspiration to all

who worship there.

At the laying of the foundation stone for the new building in 1963 the then Lord Bishop of

Birmingham, Dr. Leonard Wilson, told parishioners that they were not being provided with `a

cosy little place for themselves` but with `a power house for God` where they would receive

the strength and courage to do God`s work amongst the community they served.

At the consecration service he reminded parishioners of those words and told them that ‘now

the real hard work begins`.

Over the years that followed there have been many successes and the inevitable

disappointments but always there has been the total commitment and devotion of the people

of St Matthews  who, together with the unstinting efforts of those priests who have served in

the parish, have sought to take the Gospel out beyond the brick walls of the church into the

local community.

But we can never relax and think the work is done, particularly as we consider the return to

a new “normal”, and so now we are looking for a priest who by devotion and spiritual

guidance can take us forward and working with us can help us make sure that St Matthews

continues to be a `power house for God`.
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The Parish

The parish is located approximately 5 miles from Birmingham City Centre to the North West

of the City. It lies mainly within the Oscott Ward with a small area, comprising part of the

Beeches Estate, falling within the Perry Barr Ward. Since 2011 another development

consisting of approximately 250 dwellings have been erected in the parish. The following

information relating to the parish is extracted from ONS Census data 2011 but should be

regarded as provisional estimates:-

* Approximately 14,200 people from the 2 wards live within the parish boundary

(13,900 in 2001)

* 64% declared themselves as Christian (78% in 2001)

* Age Profile

 0 - 4 7%
 5 - 15 13%
 16 - 64 64%
 65 +  16%

* 19% of people declared a Minority Ethnic background

* 9% of working age people were in receipt of a key out of work benefit(DWP)

The Church Urban Fund Data indicates that in almost all of their indicators St. Matthews lies

somewhere near the middle of Birmingham Diocese. The parish is mainly residential with

pockets of small commercial units. There are no major industrial units.

The needs of the community for local shopping are met by small clusters of shops at a

number of locations throughout the parish and there is a large retail store located on the

Northern boundary.  There are good public transport bus routes to the City Centre and

connecting services are available to surrounding town centres, for example, Sutton

Coldfield, Walsall and West Bromwich.

The need for schools is met by 3 nursery schools, an infant/junior school, 3 primary schools,

2 secondary schools, a community special school and in the Higher Education sector by the

James Watt Campus of the Birmingham Metropolitan College.  There are 2 premises

providing sheltered accommodation.

The spiritual needs of sections of the community are also met by Baptist and Evangelical

Ministries within the parish with which we have forged good links.

For recreational purposes there are nearby parks and a Leisure Centre, and further afield

there are large open spaces, notably Sutton Park, Barr Beacon, Sandwell Valley and Can-

nock Chase.

A map showing parish boundaries is included in the Appendices.
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The Church Buildings

The Church

The church is an iconic Grade II Listed Building highly visible to any who travel along the

main Aldridge Road which runs through the heart of the parish. It was designed by

architects Robert Maguire and Keith Murray, who at the time were rising architects and had

been widely commended for their design of the church at Bow Common in East London.

The floor plan is an irregular hexagon with the height of each wall rising from the baptistry at

the entrance to the building to its highest point over

the altar, symbolising the spiritual life in its gradual

ascent from Baptism to fulfilment in the celebration of

the Mass.

The structure is of grey brick with each ascending

level supported by a concrete beam.  The floor is

entirely brick with the sanctuary and altar each being

set up one step above the general floor level.

All woodwork, altar rails, pews and doors are of

English Ash.  The altar is also of Ash and was constructed by students at the then named

Brooklyn Technical College. The end panels of the altar are carved with the words `The

Lord is here, His spirit is with us` and The peace of the Lord be always with you`.

The Altar with the

Monstrance

The building is open plan in design

and the altar is visible without

obstruction from any part of the

church.
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Two icons are sited on either side at the front of the

sanctuary depicting St Matthew and Mother of God.

The icons were painted by Tatiana Nichita who visited

St Matthews from Romania. Tatiana graduated in the

Faculty of Theology, Cultural Heritage, Bucharest.

The font is cylindrical and is constructed of

blue brick contrasting with the dark brown

bricks of the floor. It is located just inside the

entrance to the building.

The  interior of the building is enhanced by

Stations of the Cross painted by Nicholas Mynheer. Nicholas  studied graphic design at The

Hornsey College of Art in London. He is a practising Christian, who for some twenty years

has been painting and sculpting around biblical themes for churches and religious

institutions all round the world and for many denominations.

Items of brass work around the church are by Benjamin Storch who studied at the School of

Jewellery in Birmingham and has lectured at universities in Birmingham and Bangkok and

has occasionally run master classes for adults in Tuscany, Italy.

A sound system and hearing loop are installed in the building.

A small chapel is situated adjacent to the church

entrance. It is simple in design but the simplicity

adds to the spiritual nature of the services held

there which in the main are mid week celebrations

of the Mass. The chapel is also used for

confessions, for private prayer and some times by

the Sunday School when they leave the

Sunday Mass for a short  period of time for creative activities.
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A small Garden of Remembrance has

been created within the boundary of the

church site which is used for the burial of

cremated remains and is to be

developed as an area for quiet prayer.

A memorial plaque has been carved on black slate by sculptor Gabriel

Hummerstone. The design was inspired by Piero della Francesca’s

‘Resurrection of Christ’.

A statue stands by the front of the Church which represents the Holy

Family.

The Vicarage

The vicarage is located in Beeches Road in the heart of the parish approximately ¼ mile

from the church within easy walking

distance. It was built in the 1960`s. On

the ground floor is a cloakroom, a

shower, fitted kitchen, lounge, dining

room and study. Upstairs there is a

bathroom with shower and 4 bedrooms.

Double glazing is fitted throughout the

property. Heating is by means of gas

central heating.

A door from the lounge leads out to a

small patio and garden area. There is an attached garage with a drive at the front of the

premises.
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The Brooklyn Hall

The church hall was the original 1939 Church, but has now been re-purposed as a versatile

community space.  It is immediately adjacent to and linked to the church. In addition to use for a

number of church functions it is available for

commercial, community and private hire,

including dances, parties and other celebrations.

The hall has a stage and a small kitchen area.

The hall is normally used during the week by

groups and organisations including:-

* Mother and Toddler

* various fitness classes

* indoor bowling

* dancing classes

* Rainbows/Brownies/Guides

It is also used as a polling station.

The hall has recently been redecorated by volunteers and had double glazing and insulation fitted

from grant money,

The Community rooms
The community rooms are adjacent to the hall. They consist of a Servery, which opens out onto

the Lounge, and a meeting room which is linked to the lounge by two sets of Double doors. and

are now used for the following

● Band Practise

● Friday Cafe

● Children’s drama group

● Coffee after Mass

● Sunday School

● Meetings
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Friendly Friday Cafe

The cafe, which is run by Volunteers, has

served the community for the past 4

years serving drinks and light

refreshments mainly for older people and

has been a life line for the people who

use it.

In Recent years
● We have delivered Cards to all of the parish 3 times a year

● Organised Messy Church sessions every school holiday and half term

● Obtained grants to help towards the up keep of the Church and Centre

● Participated in Christian aid activities

● Held social events for the people in the parish

● Had Bible study groups

● Had house groups.

● Gone on Church holidays

● Taken part in Leading Your Church into Growth Conference

● Forged links with Perry Beeches Baptist Church and Beeches Evangelical Church

● Held regular confirmation groups.

● Created a Web site which is regularly updated, and created a Social media presence

● Have gained The Bronze Eco Church award

● Appointed a Children & Families worker who we share with the benefice of Lozells and

Newtown

Messy Church

Our 2021

Easter

Card

Confirmation on the

green outside the

Church
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Worship

St Matthews worships in the modern Catholic tradition of the Church of

England making full use of vestments, the burning of incense, the ringing

of bells and the lighting of candles.

The neighbouring parishes of St. John’s and St. Paul’s have a close

relationship with St. Matthew’s. The Sunday Solemn Mass is at the centre

of our Christian life and fellowship and on the first Sunday of the month

includes baptisms. The

Sunday School is present

for the majority of the Sunday Mass but

leaves for a short period of time for creative

work based around Bible stories and prayer.

Attendance varies from week to week but

visitors to the church, especially at times of

baptism, add to the numbers.

On occasions the Sunday School takes part in illustrating the Gospel readings and takes

part also in the offertory procession.  This is an important part of the church’s ministry now

and for the future.

There was, until the pandemic, a pattern of weekday services comprising Morning Prayer

on a daily basis, a celebration of the Mass on Tuesday evenings, with a healing service on

the first Tuesday of the month and a Thursday morning celebration of the Mass. The mid

week services are a time for quiet celebration and are attended by a small in number but

devoted congregation. Holy days and Festivals are observed and Holy Week and the

Easter Triduum liturgies are central to our worship at that time of year.
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In 2019 there were 60 Easter communicants and 65 Christmas communicants. Normal

Sunday attendance is 48 adults and 7 children and young people.

During the pandemic we have kept the congregation together by having phone in services.

The Empty Church

During Lockdown

These started as soon as we went into lock down following the pattern of readings, prayers

and reflections with both clergy and laity taking part.  In the beginning they were every week

day at 8pm and Saturday and Sunday at 10.30am.  We continued this pattern until the

Church opened in July.  We then stopped the Monday and Saturday phone in’s and opened

the Church for said mass, socially distanced 5 times a week and open for private prayer on

week days.  The phone in’s have up to 40 connections with Church attendance  in the

region of 20.

The phone in services have continued with laity support under the guidance of our recently

licensed Lay Reader. Further pandemic restrictions meant  services could not be held in

Church which nonetheless remained open for private prayer.

From December we have been open for Private prayer 4 times a week, twice a week for

Said Communion and  4 times a week for phone in services

It is envisaged that the phone in services will continue even after the pandemic as this has

been a life line for people who cannot attend in person at St. Matthew’s.

In normal times the church is used by a number of schools for their Christmas and Easter

Services.

There are normally up to six candidates presented for Confirmation but it remains a

challenge to retain all those confirmed within the Church.

A weekly `news` sheet is produced for the Sunday Mass containing the readings for that

service together with details of the following weeks services and details of any other

upcoming `events`. Since the pandemic this has been distributed by e’mail to about 40

people. The Mass is followed by tea and coffee in the hall which provides the opportunity

for visitors to be welcomed.
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Church Life
The Electoral Roll stands at 78

During the Year 2019 1 marriage, 16 baptisms and 5 funerals took place in the church.

The Parochial Church Council met nine times during 2019 and  appointed a Standing Com-
mittee. There are 3 Deanery Synod members who report back to the PCC on matters
raised at Synod meetings.

The Fabric and Finance Committee and the Growth Committee also meet regularly during
the year.

Laity participation

* We have a licensed Lay Reader who has been part of the Church for many years and
a new Lay reader who was licensed  in January.

* Licensed lay assistants, female and male representing all age groups, administer the
chalice at the Mass.

* Lay pastors who are trained to pay home visits and take Holy Communion to those
parishioners unable to attend services.

* A choir which is made up of the older people from
the congregation. The choir is robed. The hymnal
commonly used is the new version of ‘Hymns
Ancient and Modern’. A balance is maintained to
meet the needs of both those favouring a traditional
style of music and those favouring a more forward
looking style. A new priest will also need to pursue
the appointment of a new organist and Choir
master. Attracting new choristers is an ongoing
challenge to be met.

Re-Licensing Lay

Pastors in a Socially

Distanced Service
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* A parish administrator who provides support to the vicar with matters not requiring

their personal attention and generally responds to any day to day needs associated

with the church and its buildings. The administrator is also the church treasurer.

* A Shared Children and Families worker who

works part time at St. Matthew’s and part time at

the Benefice of Lozells and Newtown.  This is a

new appointment and she is endeavouring to

support the Children and families in both

parishes during difficult times.

* Sunday school leaders who care for and provide

activities for children and young persons in the church.

* Welcomers and sidespersons at the entrance to the church to greet and provide

support to visitors and ensure they have the necessary books to follow and take part

in the service.

* Flower arrangers who, on a weekly basis, place flower arrangements around the

church and in the chapel which add to the beauty of our services .

* The Church is usually cleaned by volunteers about 4 times a year

* Tea and coffee makers who provide us with the opportunity to mingle and `meet and

greet` visitors after Sunday Mass.

* A Parish Clerk for Baptism & Funerals.

*   The Parish has appointed a safeguarding Officer and have formally adopted the

   Promoting a safer Church policy. We ensure that all the relevant people have taken

   part in safe guarding training and have a current DBS

Walsingham

There is an annual pilgrimage to the Shrine of Our Lady of Walsingham in which up to 12

adults take part for a time of prayer and quiet meditation away from the everyday pressures

of living as part of a big city.

Julian Group
There is a small Julian Group which holds monthly house meetings for readings and

contemplative prayer. Visits have been made by the group to pray and celebrate

the Mass at the Church of St Julian in Norwich.
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Christmas Fair

A Christmas Fair is normally held towards the end

of November/ beginning of December in the hall

and is the major fund raising event by the church.

Preparations for the fair take place throughout the

year. It is very well supported by the congregation

and the surrounding community.

Finances
Although there is no room for complacency with regard to the church`s finances the Parish

Giving scheme has proved very good especially in this time of the pandemic. It is an area of

church life that requires ongoing scrutiny and in general there is little room for manoeuvre

with regard to major expenditure on new `wish list` initiatives. The church does not have

significant reserves to draw on and so every effort is made to be prudent.

Our main source of income is from the parish giving scheme, open plate collections with a

once a year contribution from the Christmas Fair which is used to a great extent for day to

day running expenses of the church and church buildings. Gift Aid is encouraged and the

Parish Giving scheme is kept under annual review.

Payment of the Common Fund has always been seen as a priority and that remains the

PCC`s position.

Despite these challenging times St Matthews remains always aware of the needs of those

less fortunate than ourselves. The parish supports St Luke’s Hospital in Malawi through a

specific collection taken at services on the first Sunday of each month, Members of the

congregation also support what was our sponsored Child but is now Embrace the Middle

East charity. On line donation facilities have been implemented for both of these charities.

We also support the Children’s Society by having boxes in homes. in addition the church

attempts to respond to `one off` appeals by fund raising/donations.

An extract of the latest audited accounts for the church is attached as an appendix.

The Future
The Birmingham Diocese People and Places’ initiative set out a number of ‘goals’ relating to

the issue of church attendance and although St Matthews Church has a faithful

and committed congregation we are keen to explore what actions we can take to
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attract more people to join us in church. We are anxious to ensure that St Matthews is

positioned at the heart of the community it serves and is seen as a place where all people

feel able to come in the good times, the not so good times and the sad times.  A place

where they know they will be made to feel welcome to talk or simply to take time for quiet

reflection away from the rigours of daily life. We want to physically “open” and improve

access to the church and will be seeking funding to help us achieve that aim.

We want to consider ways of encouraging people of all ages and backgrounds to join us in

our worship to give them the opportunity to explore their own feelings towards the church

and provide them with an experience which will encourage them to return on future

occasions to gain a greater understanding of our Christian faith.

In this context the Church Council met with Damian Herbert on 2 occasions under the

“Transforming Churches” initiative.  A number of aspirations were identified to help us to

develop a vision and strategy for mission in the Parish. The transforming Church goals are

set out in appendix 1 together with our aspirations.

This is our  ongoing challenge to be shared with our new vicar.

The Person

The Parochial Church Council has considered Resolutions A and B under the Priests

(Ordination of Women) Measure 1993 and determined to take no action in the matter. In

reaching its decision, however, the PCC recognised that there was a diversity of views on

the matter amongst the congregation.

We are looking for a priest who:-

* will continue the Catholic traditions observed at St Matthews and place the Solemn

Mass at the heart of their ministry.

* is a person of prayer with excellent pastoral skills and a commitment to parish

visiting.

* can inspire people to seek a greater understanding of the Gospel message by their

own prayerful example.

* is keen to continue lay involvement in ministry at the church and is able to help

others recognise their potential for lay participation.

* is hard working and energetic and will work with the PCC and the congregation to

develop further the church’s ministry in the local community and attract

additional church attendance.
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* will recognise the need to attract young persons to the church and subsequently

strive to retain their involvement in church life

* will work to establish robust links with schools in the parish using the Children and

Families Worker and existing talent within the congregation to nurture the young in

the early years of their Christian life.

* is a good communicator and can empathise with people of all ages, especially the

young, with differing backgrounds and at different stages of their Christian journey

through life.

* is able to provide strong leadership with the ability to delegate where appropriate and

is able also to accept challenges and make difficult decisions through clear thinking

and a determination to do what is right.

* will be proactive in identifying sources of funding to improve the physical and spiritual

fabric of the church and ensure that new initiatives are followed through to a

conclusion.

* has an understanding of basic management skills and financial matters.

* has a sense of humour.

In return for what our new priest brings to St

Matthews, the congregation will offer its full

support to their ministry through prayer,

friendship and faithful attendance at the Mass

and other services.
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A year at St. Matthews in Pictures

Spring Flowers Easter Garden Easter frieze around the Font

Spring Sunshine Brownies 60th Anniversary

A WeddingA Christening

Harvest Remembrance

All Souls Christmas



10 Transforming Church Goals

Goal 1
To grow the number of adults, young people and children within the worshipping
community year on year,

Goal 2
To make the most of opportunities presented by the occasional offices. The Church
calendar and individual events such as Back to Church Sunday

Goal 3
To develop an understanding of communications in every parish, promoting a church that
is visible, welcoming an accessible.

Goal 4
To develop a spiritually-enriching children’s and youth ministry in every parish and Church
school, encouraging clustering where appropriate.

Goal 5
To ensure that a Christian Basics course of some  kind is offered in every parish at least
once a year.

Goal 6
To implement in every parish an appropriate strategy for making confident, prayerful
disciples in their daily lives.

Goal 7
To encourage an increasing number of worshipping Christians to take tithing seriously,
and to give at least 5% of their income to the local Church.

Goal 8
To increase the number, range and spiritual fruitfulness of partnerships and initiatives for
social and environmental justice and community building across the Diocese and the
world.

Goal 9
To increase the number of leaders  of all ages, and drawn from every ethnic group, who
are trained and deployed in the Church and wider community.

Goal 10
To encourage every parish community to think through the challenges of relating
constructively to those of other faiths.

App 1.1

Appendix 1



Our aspiration identity- Who do we want to be?

In 5 years time,,,,,

Growing inside

We will have grown in number with healthy attendance across all our services.
(TCG 1)

We will have a thriving ministry among children, youth and families (TCG 1,4)

We will have a strong choir supported by a choir master and organist.
(Transforming Worship)

We will have modernised our service and music , offering alternative worship services and
encouraged greater lay participation . (Transforming Worship,TCG 8)

We will be financially sustainable with the resources to do the things we feel God is calling
us to do. (TCG 7)

We will be supporting faith journeys with cell/house groups and annual confirmation courses.
(TCG 6)

We will strive to make concerted efforts towards environmental sustainability (TCG 8) and
intentional inclusively (Transforming relationships)

Growing Outside

We will have a greater presence out in the community. (Transforming Presence)

We will have increased our engagement with Children, youth and families in the parish, with
a Children and families Worker/Youth worker. (TCG 1)

We will have strong links and regular contact with the schools and colleges in the Parish.
(TCG 4,8)

We will be supporting the needs of the community more effectively, with new community
services and increased  church hall use. (TCG 1, Transforming Presence, Transforming
Outreach)

We will open our cafe more often and our customer base will have increased. (TCG !, Trans-
forming presence)

We will be organising a greater number of fund raising events for the community. (TCG 1,2
Transforming Outreach)

App 1.2

Appendix 1



Parish Consultation 2020.

As part of the process of finding a new vicar we carried out a consultation with
members of the community and the congregation.  We asked two questions.
Question 1 What is your vision for the future of St. Matthew’s?
Question 2  What are your priorities for a new Vicar and what qualities
would you like a new vicar to bring to St. Matthew’s?
As might be expected the responses expressed a wide variety of opinions and
suggestions, and were in some cases contradictory.
We have taken a number of representative quotes from the responses and
grouped   them into a number of headings
Churchmanship

“We need to continue to be an inclusive church where we welcome people
of all races, genders, sexual orientations etc. and to be a prayerful
church.”

“To continue the Phone in services and continue to explore new ways of
reaching our congregation, the housebound and those who don’t normally
engage with us using new technologies.”

“Have afternoon services as well as evening as some elderly people do
not like going out in evening”

“Have lent courses & pre Confirmation courses”
“Lead us into new experiences”
“Go back to more Anglo Catholic services, straightforward Mass with no
deviation from Normal Mass.”

Congregation and Community
“To continue to try and get younger people into the Church especially now
we have a Children and families worker.”

“Maintain our work in Growth in spiritual commitment, numbers and in
service to our local community”

“To increase the size of the congregation.”
“Build up a congregation of wider ages.”
“Take the faith out into the community and be there for all.”
“Cherish and nurture, Schools, Sheltered accommodation and those who
use the premises.”

“A place where we are known to be a friendly welcoming place by all the
community in Perry Beeches, both in church and the church premises”

App 2.1

Appendix 2



App 2.2

The Person
“Not be too young, be experienced, active and energetic”
“Be a Good listener and have a good sense of humour and be willing to
listen when suggestions are put forward.”

“Be a good communicator who will work on new ways to reach out to the
whole community and forge links with them.”

“A person who will do more pastoral visiting, with the help of lay pastors.”
“Be able to communicate effectively with children and young people.”
“Be able to manage their time well.”
“Have some musical expertise and build on a Musical Tradition”
“Willingness to join in activities and work parties when needed.”
“Someone who can give a strong lead from a “business” perspective and
help improve our financial position through new ways of fund-raising as
part of our parish plan for growth”

“To help people along their spiritual journey with Christ and inspire people
to be good Christians”

“A person who is prepared to embrace new means of worship (including
using technology).”

“Have an understanding of all the age group in the parish.”
The Future

“To get an Organist and Choir leader and to get a broader age range in the
Choir.

“That we will still be here in the future”
“Have more social events and activities”
“A place where everyone is willing to help with the running of the church
life including the social side too.”

Appendix 2
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