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Flackwell Heath is an attractive and rewarding place to 

minister for anyone who wants to lead a thriving church into 

the next stage of its life. The benefice is unusual in that it 

remains a single church parish.

Located on the edge of High Wycombe, there is nevertheless 

a very ‘village-y’ feel to Flackwell Heath, and the church is 

central to that. There is high community engagement with an 

open and welcoming church centre including a coffee shop 

opposite two of the village primary schools. Many community 

organisations use the centre facilities too.

The church has had excellent long-term leadership and its 

lay leadership and ministry structures are well established 

and committed. Its sound financial position and governance 

structures provide a good foundation for the next stage of the 

church’s mission and ministry. 

A key task for the new incumbent will be to deepen relationships of trust within the church 

and community and support the church as it develops its vision for the future. A shared and 

collaborative approach to leadership will be essential. There is currently a curate-in-training in 

the 2nd year of his curacy, so the new incumbent may be responsible for supervision and the 

successful completion of this curacy post.

The deanery is very mission-focussed and there is a supportive chapter, making this a positive 

context in which to minister. This post would be suited to a first-time incumbent with the right 

attitude and gifts.

The new Vicar will be committed to the diocesan vision of becoming a more Christ-like Church 

for the sake of God’s World – contemplative, compassionate and courageous – and to model and 

enable a flourishing ministry for all, in line with the diocesan work in this area. 

I commend this profile to you and I would welcome conversations about the role with interested 

candidates. If you’d like a conversation, please contact me on 07525 655756.

Rt Revd Alan Wilson, 

Bishop of Buckingham

Foreword
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Welcome to Christ Church, 
Flackwell Heath

Christ Church enthusiastically serves the large 

village of Flackwell Heath on the edge of High 

Wycombe, just off the M40 motorway between 

London and Oxford. We are a growing church 

and have a reputation for being very warm and 

welcoming. We are looking forward to working 

in new and exciting ways with the person God 

is preparing as our new Vicar. We hope you 

like what you see in this profile.

During the vacancy we have consulted the 

congregation and community about the type 

of Vicar we seek. The responses we received 

are incorporated into this profile. We wrote 

and circulated our own prayer for the vacancy 

and our Leadership Team and Churchwardens 

have led regular prayer meetings.

Heavenly Father, we thank you for the 

ministry of Chris, and we pray for your 

presence and blessing for him and Wendy. 

We ask now that you will help us all to 

share responsibility, grow in faith, love one 

another, care for those in need, reach out 

to others and welcome newcomers. Lord 

Jesus, guard and grow Christ Church, as 

we serve you through this season. Pour out 

your Holy Spirit at this time of change; fill 

us with vision, energy and faithfulness in 

prayer. Guide with your Heavenly wisdom, 

those who are to choose a new Vicar for 

us. Please bring the right person to minister 

here, that we may continue to see your 

Kingdom come and your will be done here 

in Flackwell Heath. Amen



5

Vision and Mission

Our current Mission Action Plan brought us to the end of 2020. 

We have progressed well towards our vision to be: 

‘A welcoming community where everyone flourishes 
in life and grows in faith, equipped to show and share 

the goodness of God to all’

Moving forward, we want to reconsider God’s vision for our future 

and have identified three areas to focus on, with three priorities 

in each area.
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Growing Deeper 

Making and growing disciples, with everyone able to 

find their place and use their time, talents and gifts. 

1.  Encouraging more people to engage in small 

groups

2.  Enabling everyone to discover their SHAPE and 

find their part to play in the mission of God

3.  Helping people resource their own spiritual journey

Growing Bigger

Showing the goodness of God, with a confidence and 

willingness to invite and share our faith. 

1.  A measurable growth in Sunday worship 

attendances

2.  A growing confidence in sharing our faith story and 

a willingness to invite others into it

3.  Encouraging the journey from ‘belonging’ to 

‘believing’

Growing Up

Ministry to children, families, parents 

and carers and young people. 

1.  Youth: To have a resourced and 

flourishing youth ministry

2.  Children: To have a resourced and 

flourishing children’s ministry

 3.  Families: To have a resourced and 

flourishing ministry to families

https://arthurrankcentre.org.uk/church-life/your-shape-for-gods-service-2/


Where We Are Now

Things we Celebrate
•  Our key ministries underpin all we do: worship, discipleship, prayer, fellowship, ministry, and 

outreach and evangelism

•  We hold 2 main morning services and an evening service every Sunday with various styles of 

worship and a warm and friendly welcome

•  We have a coffee drop-in every morning which is a main area of outreach, drawing in those 

dropping off children at the schools opposite and many others from the community

•  We have a Curate, an Associate Minister plus a generous number of lay leaders

•  Lay members of our lively and active congregation give generously of their time and talents 

to take responsibility for all we do

•  The regular Sunday church attendance across all 3 services is circa 150 including children and 

youth

 •  We have a large number of musicians to call on

•  Our financial position is strong; the congregation is generous with time and money

•  The church is well respected within the village

•  We have attractive, relatively low-maintenance church and centre facilities, car park and 

grounds. These are used every day of the week by members of the church and community 

Opportunities
• Attendance is steadily growing

• We have a committed membership greatly involved in the community

•  Outreach through Coffee Stop, Oasis self-help bereavement groups and parenting support 

groups 

• Engagement online as we continue to stream services

• Good relationships with village Primary schools 

• We have plans for a new church lighting system 

Challenges
• Children, youth and families are areas which need developing

• Church-held weddings and funerals have declined

• Local housing is expensive and forces young people out of the area

• Some active parishioners have recently moved out of the area

• Encouraging new people engaging online to become more involved

6



7

Continuing in Faith 
during COVID-19

Worship
•  Weekly worship on Facebook has led to a 

growing online congregation

•  Special online services at festivals

•  People without internet have had pre-

recorded services delivered

•  Between lockdowns small in-person 

communion services were held

•  A new contemporary evening service called 

‘Dwell’ launched in person in September

•  Recording of services plus worship group 

practices have taken place inside the church 

building when possible

•   Regular prayer meetings have continued 

online

Pastoral
•  Our Pastoral Visiting Team identified 

vulnerable church members and arranged 

regular phone calls  and practical help

•  Most homegroups have continued to meet 

via Zoom or by phone

•  We appointed a volunteer Family Support 

Worker. We hope to develop this role during 

2021

•   We joined with St Peter’s, Loudwater to 

provide meals to disadvantaged families 

over Christmas and New Year

Fabric
•  The day to day running of the church 

and its building have continued without 

interruption

The COVID-19 pandemic hit when our Vicar was returning 

to work part-time after surgery. In this major challenge the 

ministry and mission of Christ Church continued.
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The Vicar We Seek

We have thought and prayed long and hard about the Vicar we seek, following twenty-five 
successful years with our previous Vicar. Above all is the need for a Vicar who is committed 
to discipleship and is dependent on the Holy Spirit. This should be evident in the way they 
lead their public, professional and personal life. We are looking for a well-rounded teacher and 
preacher who references both Old and New Testaments. We are a broadly evangelical church 
and have some members whose needs are met by a traditional, shorter Eucharistic service and 
others who prefer a contemporary more informal service. By having two distinctly different 
morning services our congregations have grown over the past 40 years, buoyed by a strong 

sense of unity developed over time.

We seek a Vicar who will:
•  Help us to see God’s vision and know God’s 

direction for the future

•   Enable and communicate a clear, effective 
strategic plan rooted in that vision

•  Be a collaborative team-builder and 
manager, capable of delegating to others, 
whilst encouraging and affirming our 
existing leadership team

•   Be a person who challenges us with new 
ideas, and who empowers and inspires us in 
our giftings

•  Make Jesus Christ relevant to the wider 
community of Flackwell Heath

•  Be open to work with other local churches

Our new Vicar will be:
•  Passionate about prayer and worship

•   A person who gives a warm welcome to all, 
with a desire to take time to get to know 
the congregation 

•  Collaborative

•  Someone with a heart and vision for 
reaching young people and families 

•  Servant hearted

•   Honest and open when things go wrong
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How we will support you 

•  A warm and friendly congregation, who will work in partnership with you, 
seeking to support the vision for the future

•  Encourage you to have a proper balance between life and work, with days 
off, holidays, retreats and opportunities for continued learning

•  A supportive PCC and Churchwardens

•  Paid administrator who works 22 hours per week

•  Enthusiastic lay involvement in the life of the Church, including key leadership 
in many areas of ministry

•  Provision of prayer support, and a commitment to support you, in all that 
God has called you to achieve at Christ Church

• A modern bright Church and Centre 

• The support of Wycombe Deanery
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Leadership Team

Our Staff and Volunteers
Our Ministry Team comprises: Ordained and Lay Ministers, Authorised 
Preachers, Part-time administrator and Key Leaders. We greatly enjoy 
working together and look forward to welcoming you to our team.

 Revd Isaac Knight
Curate

 Revd Martin Courtney
Associate Minister

Debbie Fox and Sue Simpson
 Licensed Lay Ministers

  Sylvia Bourhill  
Authorised Preacher  

  Phil Bellamy 
Authorised Preacher

   Debbie Woods
   Administrator

   Phil Simpson and 
Paul Churchouse                                                                         
Churchwardens     

The PCC meets bi-monthly and consists  
of 7 elected members in addition to the  
ex-officio members.  

There are 3 sub committees of our PCC:  
Standing Committee, Fabric Committee  
and the Missions Committee.
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Christ Church in Action

Our key ministry areas are: worship, discipleship, prayer, fellowship, ministry,  
and outreach and evangelism:

Worship
We offer high quality worship in a variety of services and styles, both traditional and modern, 
from Common Worship Communion and Compline to more informal and all-age services. We 
have grown consistently over many years and moved to 2 main Sunday morning services to 
accommodate the growth, whilst maintaining a small evening service each week.

•  9am – Traditional Common Worship, Order One, Holy Communion with robes and on  
3rd Sundays including anointing and prayer for healing. Coffee served between services  
on 1st Sundays

• 10.30am – Contemporary services without robes 

  1st Sundays ‘Worship for Everyone’ all age service 

  2nd Sundays  Common Worship Holy Communion 

  3rd Sundays  Morning Worship with extended worship  
and ‘This Time Tomorrow’ interview slot

  4th Sundays  Common Worship Holy Communion

  5th Sundays  Common Worship Holy Communion for all ages

  Youth and Junior Church meet on 2nd, 3rd and 4th Sundays 

  Prayer ministry and coffee served after all 10.30am services

•  6.30pm – Evening Services vary, with a monthly prayer meeting, Compline and our  
newly-launched service of ‘Dwell’. We share services on 5th Sunday evenings with the 
Methodist Church.

•  10.30am 1st Thursday of the month  Said service of Holy Communion

We have a talented team of musicians, singers and AV support, organised into 5 worship teams 
for our 10.30am services, with additional pianists for our 9am and 6.30pm services. Our Sunday 
services are enhanced by teams of Bible readers, intercessors, servers, chalice assistants, flower 

arrangers and puppets. 
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Discipleship 

Our discipleship happens through both preaching and small groups. We are 
used to following preaching series in our morning services, with the same title 
for both services but usually presented in different styles. On the first Sunday 
of each month our 10.30am service is all-age and has been following the Junior 
Church teaching themes.

•  Junior Church meets in the Church Centre during the 10.30am services (apart 
from 1st and 5th Sundays) and comes into church for communion, final song 
and flag waving. A crèche is run in the Rotunda

•  Our Youth Group meets in the Upper Room for breakfast and teaching during 
the 10.30am services (apart from 1st  and 5th Sundays) and members are 
actively involved in the Worship Groups and AV teams, the Prayer Ministry 
Team, ‘No Strings Attached’ puppet team and serving refreshments after the 
10.30am services. There is presently a homegroup for girls and we hope to 
start one for boys soon

•  Regular ‘This Time Tomorrow’ interviews – encouraging faith on our frontlines

• We have 14 homegroups 

•  Many church members attend New Wine and Soul Survivor for teaching, 
spiritual refreshment, fellowship and fun

•  Baptism, preparation to receive communion before  
confirmation, and confirmation courses are held  
as required
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Prayer 
Christ Church holds prayer as a core value and members are involved in many 
ways.

Sunday prayer ministry is offered every week after 10.30am services by one 
of our 5 teams. Prayer for Healing with anointing of oil is well received by the 
9.00am congregation on 3rd Sundays.

During the rest of the week:

•  Rotunda prayers – Monday to Friday 9.30am, praying through entries in the 
prayer diary

• Prayer in homegroups

• Prayer partnerships 

• Monthly ‘Prayer for Everyone’  

•  Prayer sheets for our local area and for our Mission Partners are circulated 
monthly

• 24/7 Prayer Room, outdoor prayer spaces and Quiet Mornings

• Urgent prayer needs circulated on email

• Small group of confidential intercessors

•  We join together with local churches for days of prayer and support the 
national ‘Thy Kingdom Come’ initiative

•  We have taken part in the ‘200 for 20,000’ Night of Prayer for the Muslim 
community in High Wycombe
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Fellowship 
We really enjoy meeting together, especially when there’s food 
involved! We host lunches, walks and social events to better our 
community life, with a variety of activities throughout the year, 
including quiz nights, bring and share lunches, BBQ, Sunday 
lunches and Dinner Parties.

•  ‘ New members’ occasions are held, where new and returning 
members are invited to make Christ Church their committed 
place of belonging and worship.

•   Fellaship – our ministry to men - holds breakfasts with 
speakers and other events such as film nights and socials.  
Some members attend CVM’s ‘The Gathering’ and have 
embarked on trips together. 

•  Sister Act – our ministry to women - enjoys termly breakfasts 
with speakers, monthly walks, theatre trips, film nights and 
coffee mornings.
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Ministry 
Pastoral care is at our core and involves 
ministries of Welcoming, Pastoral Visiting 
Team, Bereavement Visiting Team, Oasis (self-
help bereavement groups), Helping Hands 
and Meals on Wheels, Baptism Welcomers, 
Transport to services and Pastoral Prayer 
Ministry. The teams meet regularly for support 
and training.

Oasis: Our ministry to those bereaved in our 
church and community began over 20 years 
ago and our self-help groups now meet 
three times each month: two Wednesday 
afternoons when we offer ‘tea and chat’, often 
with a speaker or activity; one Wednesday 
evening when we have a 2 course meal with 
entertainment. Outings and an annual holiday 
are very popular.
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Outreach and Evangelism 
•  Coffee Stop offers a friendly welcome to all; run by a team of 

volunteers who serve good coffee and biscuits every week 
day morning, offering activities alongside including weekly 
keep fit and a monthly soup lunch

•  Alpha courses are run regularly

•    ‘Care for the Family’ parenting courses are run by trained 
facilitators, and You-Nique, a support group for parents of 
children with additional needs, is held each month

•    CU@thePub discusses Christian perspectives on 
contemporary issues in a local pub

•   Occasional family and children events are held during  
the year

•  CAP Money Courses are offered in partnership with other 
local churches and the CAP Money Centre in High Wycombe

•  We support local Christian initiatives such as: One Can Trust 
(foodbank), Wycombe Youth for Christ, Wycombe Homeless 
Connection and ‘Love Wycombe’ – a worship event for all 
Christians in the Wycombe area

•   Each May we hold a hugely popular plant sale, car wash and 
coffee morning in aid of Christian Aid

•  Church members are involved in Lighthouse, the summer 
children’s activity week.

•  Girl Guiding Carol Service

•  Girls’ Brigade Parade service

•  Baptisms, weddings and funerals

•  A community Memorial Service for those bereaved, held in 
conjunction with Rennie Grove Hospice Care

•  A Christmas Charity Fayre for local and national charities

•  Church members are encouraged to serve in many village 
groups and activities

•  We are aware of the potential in the new housing 
developments on the edges of our parish
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Community involvement
Village Schools 

There are three community primary schools that have good 
links with Christ Church. Two of these schools are opposite the 
church site.

We have built up good links with all 3 schools and are regularly 
involved in assemblies, classroom teaching and Church visits. 
Carrington Infant School holds its Harvest Festival in church.  
Several church members are school governors.

www.carrington-inf.bucks.sch.uk 
www.carringtonjs.co.uk     
www.juniperhill.bucks.sch.uk

Flackwell Heath Residents’ Association and Flackwell Heath 
Community Association

Each month we have a column in the village publication 
“Grapevine” and we lead the annual Christmas Tree lighting 
ceremony.

Royal British Legion

We lead the village Remembrance Sunday Service at the War 
Memorial and other national commemorations. 

Church Centre 

The Church Centre is hired for birthday parties and funeral 
gatherings; Keep Fit and Kumon Maths and English Tuition; 
hosting local community groups, training events and AGMs; 
concerts and exhibitions; and various local Church, Deanery 
and Diocesan events.

Flackwell Heath Methodist Church



18

Our Mission Partners

We are committed to our 5 Mission Partners through a monthly 
prayer sheet, Mission Noticeboard and a monthly sum from a 
tithe of 10% of our income. Each year we have a Sunday focus 
on one Mission, when they come to speak.

Wycombe Youth for Christ is passionate about making a real 
difference to the lives of children and young people. Their 
mission is to take and be good news, in relevant ways, to 
children and young people in the wider Wycombe area. 

www.wycombeyfc.org.uk

London City Mission  We support missioner Jean-Louis Kassis 
in his work at the Webber Street Centre for the homeless. 

www.lcm.org.uk

The Jubilee Society serves the poorest of the poor in Mongolia, 
helping to improve their health, education and food security. 
Jubilee was founded by Liz Hart, a wife of a former Vicar of 
Christ Church, Flackwell Heath.  

www.jubileesocietyofmongolia.org.uk

Albanian Christian Mission is led by Paulin and Luli who work 
across Albania through the Albanian Christian Centre. We also 
support the ‘New Beginnings Children’s Home’ in Tirana. Paulin 
came to faith after a ‘chance’ meeting with Mike Deegan of our 
church.

www.vilajetichristianministries.org.uk

East Africa - We support a family working in East Africa.

We also support Karuna Action, Christian Aid, Toilet Twinning 
and the One Can Trust food bank.
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Our Church Site

Church Site - The main Church was built in 1959 and in 2002 the Church Centre was added and 
has become a much used building ever since. 

Church site video tour 

Christ Church - Is a very well illuminated church with many large clear glass windows. There 
is one stained glass window overlooking the front. There are 150 chairs in the main body of 
the church, with a further 30 seats available on the balcony.  The church has often been used 
for village events as well as regular worship. A modern AV system is fitted and we are currently 
exploring a new lighting system.

Church Centre -There are various meeting 
rooms, a small commercial kitchen, a 
kitchenette, the church office and toilets. 
Outside is a patio area, a quiet garden and on-
site parking for 23 cars.

https://youtu.be/gey4lon6H5g
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The Vicarage

The Vicarage –  Is set in approximately 1.2 
acres adjacent to the church. There is a 
spacious driveway that will accommodate at 
least 5 cars. The front garden has several large 
specimen trees and a pond and is currently 
being made into a low maintenance garden. To 
the rear, there are mature beech trees, a large 
level lawn that has often been used for church 
events, a small greenhouse, some raised beds 
and a vegetable plot. 

Vicarage video tour

The house is a 4 bedroom detached property and the kitchen, utility room, bathroom and en-
suite have recently been renovated by the Diocese. The PCC has also replaced the carpets in 
the past 2 years. The heating is from radiators and a brand new gas-fired condensing boiler. The 
windows are double glazed (1990s) and the walls are cavity-filled. 

The property is fitted with a burglar  
alarm and security lighting.

The PCC provides a phone line and  
there is fibre broadband speed  
available at approx 75mbps.

Ground Floor

First Floor

https://youtu.be/4VrCxHov8eg
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Flackwell Heath

Flackwell Heath is situated 30 miles West of 
London. It is a large village in the civil parish of 
Chepping Wycombe. It is situated on the edge 
of the Chiltern Hills close to the Thames Valley, 
four miles south-east of High Wycombe, at a 
height of about 110 metres. 

At the time of the 2011 census, the population 
of Flackwell Heath comprised 5,966 persons 
(48.5% male / 51.5% female) living in 2,390 
households. The population density is 13.7 
(5,966 people over 435 hectares). 

© OpenStreetMap contributors

The age profile of our residents per the 2011 
census was: 

Age Range % of population

0-15 19%

16-24 9%

25-49 30%

50-64(M) 50-59 (W) 17%

65 & Over 25%
  

Approximately 30% of households have 
dependent children and the average household 
size across the village is 2.5 persons. 

https://www.openstreetmap.org/copyright
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Flackwell Heath sits astride an escarpment, 
which accounts for the elongated look of 
the village. At one time, Flackwell Heath was 
primarily an area famed for its cherry orchards. 
In the 1960s, there was a rapid expansion of 
the village.

There are various small businesses in and 
around the village, with High Wycombe nearby 
a principal source of jobs in many varied 
light industries. Many of the residents work in 
businesses in the valleys below, and some will 
commute to London to work.

Flackwell Heath contains various small shops 
including a Sainsbury’s Local, a post office, 
several pubs, restaurant, take-aways, 2 coffee 
shops, estate agents, hairdressers, a thriving 
football club, cricket club, bowls club and a 
golf course in the village. There is a recreation 
park with children’s activities and the village is 
surrounded with woods and farmland.

Village website

www.flackwellheath.net/2018
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High Wycombe
The town of High Wycombe is 4 miles away with department stores and High Street shops, a 
theatre, two cinema complexes and a newly rebuilt sports centre. There are excellent bus and 
train links with London and the Midlands, and the M40 passes very close by, making travel onto 
the M25, M3 and M4 easy. All the major supermarkets are within easy driving distance.

Education
Buckinghamshire has a selective secondary education system. There are high-attaining grammar 
schools and secondary schools in High Wycombe and the surrounding area. Comprehensive 
secondary education is available in Maidenhead, Berkshire. Public transport runs across county 
boundaries.

In Flackwell Heath, there are three community primary schools

www.carrington-inf.bucks.sch.uk   

www.carringtonjs.co.uk    

www.juniperhill.bucks.sch.uk

The Wycombe Campus of Buckinghamshire College Group is located on the edge of the village. 
https://www.buckscollegegroup.ac.uk/wycombe
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The Wycombe Deanery

The Wycombe Deanery is a family of 35 Anglican churches who - 
together with our ecumenical friends - serve the 150,000 people 
living in and around High Wycombe. Together the Deanery 
Churches comprise over 3,000 Christians living, working and 
playing our part in the growth of God’s Kingdom here. Our vision is to see all the churches in the 
Deanery flourishing individually, working effectively together and contributing to the renewal of 
the wider church. Our 4 core principles are: 

Serving our Fellowships 
By which we mean: 
Always seeking the good of each parish; 
Focussing on people and right relationships, not buildings or structures; 
Acting in a collaborative and mutually supportive way. 

Shaping our Future 
By which we mean: 
Taking responsibility for the future of the Deanery, which is in our own hands under God; 
Proactive long-term planning for growth; 
Bold and realistic plans for short and medium-term sustainability. 

Spurring on our Friends 
By which we mean: 
Exploring new ways to grow in love and in our calling; 
Enabling parishes to work better together;
Learning from each other and identifying partnerships; 
Supporting, encouraging, unifying and inspiring.

Sharing the Fire 
By which we mean: 
Growing our vision;
Growing our Deanery partner network;
Invigorating the Deanery Synod and Chapter.
To enable this, our key groups are the: 

 •  Deanery Chapter - a bimonthly gathering of clergy, modelled on the Upper Room of the 
book of Acts, where we gather together to pray, to encourage each other and to seek the 
leading of the Holy Spirit together; 

 •  Deanery Synod - a quarterly gathering of elected leaders from our 35 churches, where we 
devote at least 50% of our time to focusing on what is inspirational or missional, or both; 

 •  Deanery Leadership Teams - our Mission & Pastoral Committee and Standing Committee 
provide a lead on strategic, operational and financial aspects of Deanery life and consist of 
gifted lay and clergy representatives from the churches. 

This feels like a time of new beginnings in the Wycombe Deanery. In October 2019 we held 
‘Sharing the Fire’, a Deanery-wide worship celebration attended by 475 people who left with a 
renewed sense that the fire of God’s Spirit is spreading across our churches. 

We are currently preparing our new Deanery Plan for 2021-25, key elements of which will include: 
training young leaders for children’s ministry, a resource church in High Wycombe and a strategy 
for rural churches. 

Lay Chair: Graeme Slocombe
Area Dean: Dave Bull 
Assistant Area Dean: Keith Johnson.

www.wycombedeanery.com

http://www.wycombedeanery.com
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The Diocese of Oxford serves the mission of the Church in Buckinghamshire, Berkshire and 
Oxfordshire. The Diocese comprises more than 600 parishes, with over 800 churches, serving a 
diverse population of more than 2 million people located in all types of settings. 

Due to the size and complexity of the Diocese, we have three Area Bishops who exercise 
considerable strategic and pastoral oversight for their Areas. The Bishop of Buckingham is the Rt 
Rev’d Alan Wilson who has been the Area Bishop since 2003. The Archdeacon of Buckingham 
is Ven Guy Elsmore who has been in post since 2016. In September 2020, Revd Canon Chris Bull 
was appointed Associate Archdeacon of Buckingham.

Since the appointment in 2017 of the Rt Revd Dr Steven Croft as Bishop of Oxford, a new 
Common Vision has emerged for the Diocese of Oxford. The vision is based on the qualities 
described in The Beatitudes and addresses what kind of church we are called to be:

a more Christ-like Church for the sake of God’s world: 
contemplative, compassionate, courageous.

As our Common Vision continues to emerge, we have identified together six themes for our 
common life. These are not a description of everything the Church does, but they do represent 
the areas God is currently calling us to: 

 • Environmental action

 • Christian formation and discipleship

 • Growing new congregations

 • Schools, children and young people

 • Addressing poverty and inequality

 • Celebrate and bless Milton Keynes

These priorities are being supported centrally by resources, training, conferences, workshops, 
and much more.  The diocese is inviting benefices and their priests to share a vision rather than 
demanding a response. It wants all its clergy and people to flourish in ministry and to deepen 
their enjoyment of God. More information about the diocesan work on Flourishing in Ministry can 
be found on the diocesan website. 

It is hoped that all clergy appointed into the Archdeaconry of Buckingham will want to commit 
to the Diocesan Common Vision, to encouraging their benefices to share in becoming a more 
Christ-like church for the sake of God’s world and to enabling all to flourish in ministry. 

https://www.oxford.anglican.org/mission-ministry/flourishing-in-ministry/
https://www.oxford.anglican.org/mission-ministry/our-common-vision/
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Our Church Finances

Summary
Our church finances are strong, established on the basis of the Biblical teaching on the 
importance of giving, with the church modelling the principle of tithing at least 10% of its 
donations received to mission outside of the parish. Income over the last four years plus the 
forecast for 2020 is shown in the graph.

Regular standing orders account for c.80-90% of donations, with additional giving via planned 
giving envelopes and loose plate collections. Large bequests account for the large amount of 
‘other income’ for 2017 and 2020 and these sums have been set aside into a Development fund 
for future anticipated improvement projects. Our contribution to deanery parish share is the 
largest single item of expenditure for the PCC and is consistently paid in full using the diocesan 
direct debit scheme.

The PCC is expected to have effective control over c.£65k of free cash reserves, plus designated 
funds of £129k at 31 December 2020. The deficit budget agreed for 2020 is comfortably covered 
by these reserves.

Diocese Parish Dashboard  

https://www.oxford.anglican.org/content/parish_dashboards/2019/Parishes/SfM_
WYCOMBE_270816_Flackwell%20Heath.pdf
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https://www.oxford.anglican.org/content/parish_dashboards/2019/Parishes/SfM_WYCOMBE_270816_Flackwell%20Heath.pdf
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Appendix

The following provisional role description will apply from the date of licensing. It will be 
reviewed by the postholder and the Archdeacon of Buckingham approximately six months 
after the date of licensing. Amendments will be made where necessary, by agreement.

PROVISIONAL ROLE DESCRIPTION

SECTION ONE: DETAILS OF POST

Role title: Vicar

Type of Role: Full time stipendiary

Name of benefice: Christ Church, Flackwell Heath

Episcopal area: Buckingham

Deanery: Wycombe

Archdeaconry: Buckingham

Conditions of Service:  Please refer to Statements of Particulars document issued in 
conjunction with this role description

Key contact for Clergy  
Terms of Service:

Archdeacon of Buckingham 
This role falls within the Clergy Terms of Service formally 
known as Common Tenure. The Archdeacon of Buckingham 
is the person designated by the Bishop of Oxford to issue the 
Statement of Particulars for the post holder.

Accountability: Priests share with the Bishop in the oversight of the Church.
Whilst, as an office holder, the individual is expected to lead 
and prioritise work in line with the purpose of the role, they are 
encouraged to inform the Archdeacon and Churchwardens about 
any issues exceptional or otherwise that have the potential to 
affect ongoing delivery of ministry

Additional Responsibility: None

SECTION TWO: CONTEXT

Wider Context

The Diocese of Oxford serves the mission of the Church in Buckinghamshire, Berkshire and 
Oxfordshire. The Diocese comprises more than 600 parishes, with over 800 churches, serving a 
diverse population of more than 2 million people located in all types of settings. 

Due to the size and complexity of the Diocese, we have three Area Bishops who exercise 
considerable strategic and pastoral oversight for their Areas. The Bishop of Buckingham is the Rt 
Rev’d Alan Wilson who has been the Area Bishop since 2003. The Archdeacon of Buckingham 
is Ven Guy Elsmore who has been in post since 2016. In September 2020, Revd Canon Chris Bull 
was appointed Associate Archdeacon of Buckingham.
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Since the appointment in 2017 of the Rt Revd Dr Steven Croft as Bishop of Oxford, a new 
Common Vision has emerged for the Diocese of Oxford. The vision is based on the qualities 
described in The Beatitudes and addresses what kind of church we are called to be:

a more Christ-like Church for the sake of God’s world: 
contemplative, compassionate, courageous.

As our Common Vision continues to emerge, we have identified together six themes for our 
common life. These are not a description of everything the Church does, but they do represent 
the areas God is currently calling us to: 

 • Environmental action

 • Christian formation and discipleship

 • Growing new congregations

 • Schools, children and young people

 • Addressing poverty and inequality

 • Celebrate and bless Milton Keynes

These priorities are being supported centrally by resources, training, conferences, workshops, 
and much more.  The diocese is inviting benefices and their priests to share a vision rather than 
demanding a response. It wants all its clergy and people to flourish in ministry and to deepen 
their enjoyment of God. More information about the diocesan work on Flourishing in Ministry can 
be found on the diocesan website. 

It is hoped that all clergy appointed into the Archdeaconry of Buckingham will want to commit 
to the Diocesan Common Vision, to encouraging their benefices to share in becoming a more 
Christ-like church for the sake of God’s world and to enabling all to flourish in ministry.

Local Context

Flackwell Heath is a large village (approx. 6000), on the edge of High Wycombe, just off the 
M40 motorway between London and Oxford. It is a single church parish and Christ Church is 
well integrated into the wider community, welcoming in and hosting many of the community and 
groups in its attractive church centre, which is attached to the church building itself.

The church’s vision is to be ‘a welcoming community where everyone flourishes in life and grows 
in faith, equipped to show and share the goodness of God to all.’ Within this they seek to be:

 •  Growing Deeper - making and growing disciples, with everyone able to find their place and 
use their time, talents and gifts. 

 •  Growing Bigger - showing the goodness of God, with a confidence and willingness to invite 
and share our faith.

 •  Growing Up – with ministry to children, families, parents and carers and young people.

For more information, see the parish profile.

https://www.oxford.anglican.org/mission-ministry/flourishing-in-ministry/
https://www.oxford.anglican.org/mission-ministry/our-common-vision/
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SECTION THREE: ROLE PURPOSE AND KEY RESPONSIBILITIES

General:

A.  To exercise the cure of souls shared with the bishop in this benefice in collaboration with 
colleagues, including the praying of the Daily Office, the administration of the sacraments and 
preaching.

B.  To have regard to the calling and responsibilities of the clergy (as described in the Canons, 
the Ordinal, the Code of Professional Conduct for the Clergy) and other relevant legislation 
including

 •  bringing the grace and truth of Christ to this generation and making him known to those in 
your care

 •  instructing the parishioners in the Christian faith

 •  preparing candidates for baptism and confirmation

 •  diligently visiting the parishioners of the benefice, particularly those who are sick and 
infirm

 •  providing spiritual counsel and advice

 •  consulting with the Parochial Church Council on matters of general concern and 
importance to the benefice

 •  bringing the needs of the world before God in intercession

 •  calling your hearers to repentance and declaring in Christ’s name the absolution and 
forgiveness of their sins

 •  blessing people in God’s name

 •  preparing people for their death

 •  discerning and fostering the gifts of all God’s people

 •  being faithful in prayer, expectant and watchful for the signs of God’s presence, as he 
reveals his kingdom among us

C.  To share in the wider work of the deanery and diocese as appropriate, for the building up of 
the whole Body of Christ

Key responsibilities specific to the local situation

 •  Help the parish to see God’s vision and know God’s direction for the future

 •  Enable and communicate a clear, effective strategic plan rooted in that vision

 •  Be a collaborative team-builder and manager, capable of delegating to others, whilst 
encouraging and affirming our existing leadership team

 •  Be a person who challenges us with new ideas, and who empowers and inspires us in our 
giftings

 •  Make Jesus Christ relevant to the wider community of Flackwell Heath

 •  Be open to work with other local churches

Other responsibilities

 •  Participate in the Bishop’s Ministerial Development Review scheme and engage in 
Continuing Ministerial Development

 •  Carry out any other duties and responsibilities as required in line with the benefice needs.

 •  Take care for their wellbeing including health and safety and building a good repertoire of 
spiritual and psychological strategies
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SECTION FOUR: BENEFICE SUMMARY

The Benefice of

Benefice:  Flackwell Heath

Patron(s):  Bishop of Oxford 

PCCs:  1

Churchwardens:  2

Benefice paid staff:  1 (part-time)

Benefice unpaid staff/volunteers:   2 LLMs; 2 authorised preachers; lay leaders for each  
key area of ministry

Buildings:  1

Churchyard(s):  0

Church Tradition:  Open evangelical

Pastoral Reorganisation proposals:  None

For more detailed information, see the parish profile.

SECTION FIVE: KEY CONTACTS FOR THE ROLE

Generic and specific to the role

Groups & committees

 •  The PCC(s)

 •  Deanery Chapter

 •  Deanery Synod

 •  Deanery Pastoral Committee

In the benefice

 •  Churchwardens

 •  Ministerial Colleagues

 •  Head teacher(s) of local school(s)

Support structures

 •  Area Dean

 •  Area Bishop

 •  Area Archdeacon

 •  Spiritual director, work consultant, etc

 •  Staff at The Diocesan Office with key responsibilities for various aspects of supporting
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SECTION SIX: OTHER

This role description is issued alongside and should be read in conjunction with the following 
documents:

 •  The Ordinal

 •  The Canons of the Church of England

 •  Guidance for the Professional Conduct of Clergy

 •  Bishop’s Licence

 •  Statement of Particulars issued to the office‐holder on successful appointment

 • Diocesan Clergy Handbook

 • Parish Profile

 • Ministry Action Plans (MAPs)

 • Any objectives discussed and agreed between the post holder and the supervising minister      

Role description signed off by:  The Venerable Guy Elsmore, Archdeacon of Buckingham 

________________________________________________

Date:  tba ________________________________________________

To be reviewed next on: tba ________________________________________________


