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From the Bishop of Sheffield  
 

The next Dean of Sheffield will face considerable challenges but will 

also enjoy the rare opportunity of renewing the worship and mission, 

the confidence and reputation of the Mother Church of our Diocese, 

its governance and culture.  The events of 2020 have created as near to 

a blank page for the future as our beloved Cathedral has known since 

its creation in 1914 (with the possible exception of 1945).   

 

Two related but separate experiences have combined to create this 

situation.  First and foremost, of course, there has been the COVID-19 

pandemic.  This has affected Sheffield Cathedral much as it has affected 

most organisations: it has interrupted every pre-existing routine 

(patterns of worship, visitor welcome, enterprise activity, staff working 
rhythms), presenting new challenges (not least financial) and generating 

new opportunities (not least in relation to online worship and mission).  Secondly, however, 

there was the decision of the Cathedral Chapter last July to disband the choir, followed by the 

unexpected resignation of the Dean and then an Episcopal Visitation.  I am acutely aware of the 

extent to which my Determination, published recently, has impacted on this appointment 

process as well as on stakeholders in and around the Cathedral community.  It is my earnest 

prayer that the Determination will prove a positive help to the Chapter addressing the 

distressing events of 2020 and so will to clear the way for the appointment of the next Dean.   

 

Meanwhile, the Diocese of Sheffield has embarked upon a radical transformation programme.  

For at least 30 years, every obvious measure in the Diocese (number of stipendiary clergy, 

numbers in attendance at worship, parish share/common fund receipts etc) has been in decline.  

The time has come to address these trends urgently, by doing things differently to mobilise the 

whole people of God for the whole mission of God, releasing every baptised person to shine as 

a light for Christ in the world by the power of the Spirit and to the glory of God the Father.  

The personal engagement of the Dean will be necessary in this process and so will the visible 

participation of the Cathedral Church.   

 

The Diocese of Sheffield is comprised, not only of former steel-making communities (not least 

in Sheffield and Rotherham) and former coal-mining communities (not least in the villages 

around Doncaster), but also is far greener than people imagine, with Peak District communities 

(west and north of Sheffield) and farming communities (north and east of Doncaster).  It boasts 

some of the finest hospitals in the country and an inspiring Advanced Manufacturing Park, a 

noble tradition of horse racing (the St Leger) and other centres of sporting excellence.  There 

are prosperous suburbs and sprawling housing estates, areas of multi-cultural vitality and of 

stark socio-economic deprivation.  These are the communities we seek to serve with the Good 

News of what God has done for the world in the life, death and resurrection of our Lord Jesus 

Christ.   

 

In the past twelve months, the composition of the Bishop’s Senior Staff Team has changed 
significantly, through the appointment of a new Bishop of Doncaster, a new Archdeacon of 

Doncaster and a new Diocesan Secretary.  In addition, we have brought into the team our 

Director of Strategic Programmes and our Director of Human Resources.  It is now, already, 

an exceptionally strong team, but with this appointment comes the opportunity to strengthen it 

further.  In all these recent senior appointments, we have sought people who will relish the 

responsibilities of their role — people with a strong sense of vocation to this shared task at this 



 

4 

 

time; people of faith and hope and love in God; people who laugh easily and have a zest for life 

in Christ; people with a sense of adventure, unafraid of failure, joyfully reliant on the grace of 

the Holy Spirit.  We need just such a person in the next Dean of Sheffield and a warm welcome 

awaits the one who is called to this role.   

 
 

The Rt Revd Dr Pete Wilcox,  

Bishop of Sheffield, 

Passiontide, 2021 
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Role profile 

Purpose of the role 
 

To lead the life and work of the Cathedral Church of St Peter and St Paul Sheffield, and to 
share with the Diocesan Bishop and other senior colleagues in the oversight of the Diocese of 

Sheffield. 
 

Main responsibilities 
 

These main responsibilities are common to all Deans in the Church of England: 

• As Dean and senior priest in the Diocese, to share with the Diocesan Bishop and other 

senior colleagues in the oversight of the Church’s mission, and to be a member of the 

Bishop’s Council, the Bishop’s Staff Team and the Diocesan Synod 

• As head of the whole of the body corporate and its principal dignitary after the Bishop, 

to preside over the Cathedral Chapter, with it to direct the life and work of the 

Cathedral, and to take emergency decisions on behalf of the Chapter when 

circumstances require; 

• To represent the Church in public life across the whole Diocese, to grow partnerships 

with faith and secular institutions, and to contribute to their intellectual, social and 

theological capital; 

• To preside over the College of Canons, working with the Cathedral Council and other 

statutory bodies, and in collaboration with the Chapter to ensure sound governance 

across the Cathedral; 

• To exercise leadership in the Cathedral’s liturgy, preaching and pastoral care, to develop 

healthy team working, and to be personally committed to its pattern of daily prayer; 

• To lead the mission and outreach of the Cathedral, including the presentation and 

interpretation of its heritage; 

• With the Chapter, to have oversight of the Cathedral’s development and to lead in 

securing funds for its long term future; 

• To ensure that the Cathedral’s operations are properly managed, including staff, finance, 

compliance and the care of the fabric;  

• To ensure that the constitution and statutes are faithfully observed; 

• To exercise responsibility for safeguarding of children and vulnerable adults, the 

provision of pastoral care of survivors, and creating a culture in which all will flourish 

and which is coherent with the safeguarding policies of the Church of England. 

 
 

Opportunities and challenges for the next Dean of Sheffield  

 
The panel has identified the following opportunities and challenges for the next Dean:  

 

• Renewing the life of the body corporate by refreshing the culture, revitalising 

governance structures and renewing corporate prayer and spiritual life; 

• Leading Chapter in concluding any outstanding matters relating to the Determination 

issued by the Bishop of Sheffield (March 2021); 

• Restoring a sustainable and accessible pattern of choral worship, with a re-formed music 

department and developing music making as a form of outreach; 
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• Developing the congregation in their discipleship and their ministry and encouraging 

others to join the regular worshipping community;  

• Leading the discernment of the future journey for the Cathedral in the context of 

significant financial challenges and the development of a strategy to deliver this, including 

the generation of fresh income streams;  

• Deepening the connections between Diocese and the Cathedral in the service of sharing 

and living the good news across Sheffield, South Yorkshire and parts of the East Riding 

of Yorkshire; 

• Contributing to community partnerships across the Diocese and to enhancing quality of 

life for all its citizens; and 

• Ensuring that safeguarding of children and vulnerable adults is embedded in every aspect 

of Cathedral life. 

 
 

Key criteria 
 

The panel is seeking to appoint someone who demonstrates these qualities and characteristics: 

 

• A gospel leader – energised by the mission possibilities in this cathedral setting, 

especially music, liturgy and worship and who will be spiritually nourished by these; 

• An open and hospitable presence – warm, empathetic and emotionally intelligent, an 

embracing spirituality, church tradition and welcome; reconciling yet able to focus on 

the future; 

• An adaptive and strategic leader – creative and resilient leadership in unpredictable 

circumstances, committed to making a difference and to delivery of plans; 

• A generous theologian who will enrich the lives of others with the gospel from the 

pulpit and in the challenges of organisational life; and  

• A confident financial and organisational manager - attentive to the health of culture and 

structures of the body corporate, leading with an entrepreneurial spirit and as a team 

builder.  

 

  

We would be delighted to receive applications from candidates representing a diverse range of 

backgrounds. If the ministry of a cathedral dean is something which interests you but is a role 

with which might be unfamiliar, we can arrange a conversation with an existing dean to assist 

your own discernment about this ministry.  
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Background information 

Sheffield Cathedral is the Mother Church of the Diocese of Sheffield. The Diocese has a 

population of 1.4m, covering most of South Yorkshire and parts of the East Riding of Yorkshire, 

but centred around the commercial and industrial districts of Sheffield, Rotherham, Barnsley 

and Doncaster. The Cathedral sits at the southern-most point of the Diocese.  

 

Sheffield Cathedral was first built in the 12th century and is the oldest building in the City in 

continuous use. The building tells the history of Christianity in Sheffield and of the stories of the 

people living and worshipping there. Formerly the parish church of Sheffield, it was granted 

cathedral status in 1914 and is proud that it retains its parish status.  
 

This briefing pack is produced by the appointment panel to provide further information about 

the key themes, opportunities and challenges which the panel have identified for the ministry of 

the next Dean.  These are clearly set within the additional complexity of a COVID-19 world. 

The implications of this continue to amaze (for example the unforeseen impact of online 

worship, the visible commitment of churches to their local communities) and depress (for 

example, suggestions that the Church has been absent, the implications for future planning).  

 

 
 

The ministry of the Dean within the Cathedral 
 

The Bishop of Sheffield produced his Determination in the light of the Report of the 

Commissaries following a Visitation at Sheffield Cathedral on the 19th March 2021 and this will 

provide the framework for the early ministry of the next Dean. It is hoped by all that the 

recommendations will assist Chapter in addressing the difficult events of 20201and in paving the 

 
1 In July 2020 the Cathedral Chapter announced that a significant change was required in the music department 

and closed the Cathedral Choir. Their hope was for a new model of choral life with a particular ambition for 

engagement and inclusion. This caused considerable upset in the Cathedral and wider Church. In October the 

Dean announced his retirement and the Bishop announced the Visitation.  

https://churchofengland.box.com/s/4qz1cgw1u2si4hz0chvuhseeoquts2vw
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way for building a fresh relationship with the Diocese of Sheffield. The recommendations cover 

issues of culture and governance (candidates will also be aware of the Cathedrals Measure 2020 

revised recommendations on governance) . Yet, these are inextricably linked to a flourishing 

and healthy spiritual and worshipping life across the whole of the body corporate; a praying 

Cathedral at the heart of the City and embracing the whole Diocese.  
 

Restoring a sustainable and accessible pattern of choral worship, with a re-formed music 

department, committed to excellence, to all the riches of the English Cathedral choral tradition 

and to music making as a form of outreach, will be an urgent priority. Following the completion 

of the Gateway Project, the interior space of the Cathedral is well designed for creative liturgy. 

We seek a Dean who is committed to the mission potential of cathedral worship, especially 

given the post-COVID-19 online possibilities, who will shape a new music and liturgy team and 

who will inhabit this holy space with a liturgical presence. The urgent appointment of a 

Residentiary Canon is critical to achieving these goals. 

 

As a Parish Church Cathedral, the life and witness of the regular congregations is significant. 

The vocation to worship in a parish church Cathedral is a distinctive one; a call both to inhabit 

the role of the Cathedral as a sacred space for all people in the communities the Diocese 

serves, and also to grow in faith, discipleship and witness as a congregation. Inevitably there is a 

need for healing following the events surrounding the disbanding of the Choir, but the new 

Dean will also wish to encourage exploration of the future in the light of congregational hopes 

for their own life.  

 

 
 

For many years, the Cathedral Chapter and congregations have understood that their vocation 

is to be “a place for all people,” echoing the words of Christ (Matthew 21.13, Mark 11.17) and 

they emphasise inclusion and hospitality in all their work. To echo the words of the Prophet 

Jeremiah (29.7) – the Cathedral is called ‘to seek the prosperity of the city’– they also own the 

https://www.churchofengland.org/sites/default/files/2020-11/GS%202136B%20Cathedrals%20-%20Final%20Drafting%20-%20Nov%202020.pdf
https://www.churchofengland.org/sites/default/files/2020-11/GS%202136B%20Cathedrals%20-%20Final%20Drafting%20-%20Nov%202020.pdf
https://churchofengland.box.com/s/oj1qmxjqlrf9ol86yi5c3oqss9wm48z5
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particular vocation of an urban cathedral is to look outwards.  However, there is currently no 

strategic plan in place and no articulation of what the realisation of that vision might look like. 

This will be another priority for the next Dean. For example, how might Sheffield Cathedral be 

more fully “a church for all people” in 2025, say, than it is in 2021?  

 
The Cathedral’s financial situation is challenging and a detailed briefing will be provided to short 

listed candidates. The 2019 Accounts are the most recent published set of accounts. The 

Cathedral has struggled to break even over recent years. It has outstanding loans from the 

Church Commissioners and the Diocese, although it has benefitted from a significant grant 

from the Cathedrals Sustainability Fund for a Development Manager and Events Co-ordinator 

to support its strategy to grow income from events, fundraising and visitor engagement. The 

impact of the closure of the Cathedral in March 2020, as with other cathedrals, was 

considerable, although by taking advantage of the various schemes on offer there was a small 

surplus at the end of the year. 2021 will be a critical year.  

 

The Cathedral is substantially funded by the Sheffield Church Burgesses Trust (about 50% of its 

income) and this is an important partnership. Regular meetings are held with representatives of 

the Trustees. It is hoped that the current annual financial planning process might move towards 

a three- year budget plan.  

 

However, generating income generation from fresh sources will be vital to support any fresh 

initiatives and indeed to sustain the Cathedral in the longer term. The panel found itself 

reflecting on the need for a “start-up business” energy - an entrepreneurial spirit alongside 

confidence in financial and organisational matters.  

 

 

The Chapter currently has eight members and is chaired by the Acting Dean. An interim 

organisation structure is in place and the 14 staff support the day-to-day running of the 

Cathedral. 150 volunteers are also very active in Cathedral life and bring a range of expertise to 

support Cathedral life and mission.  

 

Much attention has been paid to the 

Cathedral building over the years which has 

resulted in a beautiful worshipping space as 

well as conference and events facilities. In 
2007, the Community Resources Centre 

(CRC) was opened. In addition, the Gateway 

Project (2013/14) included the building of a 

new entrance, the renewal of the Cathedral 

heating and lighting systems, new flooring and 

redecoration, replacing the pews with 

movable benches and the implementation of a 

scheme of heritage interpretation. The 

Project brings the material heritage of the 

Cathedral alive for heritage visitors and 

pilgrims alike (the Cathedral received 

c.250,000 visitors in 2019), of whom many 

come to use the retail outlets, the gift shop and the coffee shop. An art programme is aimed at 

bringing a wider demographic to the Cathedral - the Christmas light show brought in 11,000 in 

one week and even during COVID-19 an online Christmas tree festival brought the City to the 

Cathedral. The challenge is, however, how these people might be brought to faith in Christ.  

https://churchofengland.box.com/s/7j408uafob70j6dcep12ybfkl0jz7xmk
http://www.sheffieldchurchburgesses.org.uk/
https://churchofengland.box.com/s/m6nfjlyi0gj57d2g3cqykawhrbf3xa4s
https://churchofengland.box.com/s/m6nfjlyi0gj57d2g3cqykawhrbf3xa4s
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The ministry of the Dean within the Diocese 
 

Bishop Pete has reflected on this in his opening letter, but here is some more information for 

candidates.  

The new Dean will be expected to play visible and integral part in the Bishop’s Staff team and 

the Bishop’s Council, as well as in Diocesan Synod. The Dean will contribute fully to discussion 

and decision making and share in the responsibility for the implementation of the Diocesan 

Strategy.  The Cathedral has a significant ministry in being a beacon for the diocesan strategy 

for transformation - renewed, released, rejuvenated. To this end it will be necessary to set the 

Cathedral afresh at the heart of the life of the Diocese and there is real scope to reach out, for 

example the Cathedral College of Canons is an under- developed resource.  

 

Sheffield Diocese embraces the wealth of Church Traditions. It has an unusually large 

proportion of communities under extended episcopal oversight, including both traditional 

catholic and conservative evangelical parishes; there are many large and vibrant evangelical 

churches of one kind or another, as well as flourishing parishes of liberal catholic and other 

traditions.  The Cathedral needs to be open to all and to develop its offering across the breadth 

of the Diocese; a place which is open to all.  

 

The Cathedral is at the south-west corner of the Diocese which embraces much of South 

Yorkshire, with some parishes in Lincolnshire and the East Riding of Yorkshire, as well as 

Sheffield itself. Rotherham, Doncaster and Barnsley (partly in the Diocese of Leeds) are also 

significant towns with their own civic and community focuses as well as significant churches. 
How the Cathedral might develop its ministry as a Mother Church in this context is an issue to 

be explored.  

 

The community facing ministry of the Dean within Sheffield The Cathedral, with its underused 

precinct, is located at the heart of Sheffield. Its parish is a growing residential area, which 

combined with the 65,000 students across the two Sheffield Universities, represent substantial 

mission opportunities that are currently untapped. 

https://www.sheffield.anglican.org/diocesan-strategy
https://www.sheffield.anglican.org/diocesan-strategy
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The Cathedral’s civic and community profile has been an area of strength over recent years. 

The Dean will be a welcome participant in the various partnerships seeking to challenge 

inequalities, in revitalising city life and in developing its standing as the first City of Sanctuary.  

 

The Cathedral Archer Project is an impressive and independent project based in the Cathedral 

basement. It seeks to help homeless and vulnerable adults to achieve a better life. One 

particular opportunity will be to refresh this partnership.  

 
 

  

https://www.archerproject.org.uk/
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Useful resources 
 

The following websites may be of interest to people exploring a call to this role: 

 

• Sheffield Cathedral 

• Diocese of Sheffield 

• Sheffield City Council 

• Welcome to Sheffield 

• The Company of Cutlers 

• University of Sheffield 

• Sheffield Hallam University 

• Sheffield Theatres 

• Sheffield Museums 

 

 

Additional details 

Stipend, housing and office space  
The current stipend for Deans is £37,670 per annum. The Chapter is currently purchasing a 

new house for the next Dean. The role will be offered under Common Tenure.  
 

Eligibility & pre-employment enquiries  
To be appointed as Dean you need to have been ordained for at least six years. Applicants 

should have the right to live and work in the United Kingdom. The appointed candidate will 

need to satisfactorily complete an Enhanced DBS check and pre-appointment occupational 

health clearance.  
 

Safeguarding 
Experience of your competence in managing safeguarding forms a key part of the discernment 
process, as well as enquiries to reassure the appointing panel that you are not a safeguarding 

risk.  

 

Shortlisted candidates will be asked to complete a confidential declaration and your bishop will 

provide a Clergy Current Status Letter (CCSL), prior to interview, having examined your blue 

file. We will also ask your referees to comment on your approach to managing safeguarding. 

 

In the event of safeguarding concerns being raised, the Archbishops’ Secretary for 

Appointments will liaise with your bishop, the Chair of the panel and the National Safeguarding 

Team (NST) for advice and direction on how to proceed. If any issues raised cannot be 

resolved within the timescales for the appointment process, you may be asked to withdraw. 
 

The appointment process 
The Sheffield Church Burgesses Trust is the patron of Sheffield Cathedral by alternate turns 

with Simeon’s Trustees and is the voting patron in this appointment process. Following the 

review of Church of England Senior Appointments Processes in 2006 (Talent and Calling 

GS1650) both patrons agreed to operate within standard appointments processes agreed by 

the House of Bishops. Andrew Coombe has been invited by the Archbishop of York to chair 

https://www.sheffieldcathedral.org/
https://www.sheffield.anglican.org/
https://www.sheffield.gov.uk/
https://www.welcometosheffield.co.uk/
https://cutlers-hallamshire.org.uk/
https://www.sheffield.ac.uk/
https://www.shu.ac.uk/
https://www.sheffieldtheatres.co.uk/
https://www.museums-sheffield.org.uk/
https://www.churchofengland.org/sites/default/files/2018-10/gs1650-talent%20and%20calling%3A%20a%20review%20of%20the%20law%20and%20practice%20regarding%20.pdf
https://www.churchofengland.org/sites/default/files/2018-10/gs1650-talent%20and%20calling%3A%20a%20review%20of%20the%20law%20and%20practice%20regarding%20.pdf
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the panel which has the responsibility to nominate the next Dean of Sheffield. The other 

members of the selection panel are: 

 

Voting members  

David Booker    Church Burgesses’ Representative 

Jackie Butcher    Bishop’s Council Representative 

Andrew Coombe   HM Lord-Lieutenant of South Yorkshire 

Jack Cooper    Chapter Representative  

Javaid Iqbal Archdeacon of Doncaster, College of Canons 

Representative 

Catherine Ogle Dean of Winchester, Cathedral Representative, nominated 

by the Archbishop of York  

Angela Rees    Chapter Representative 

Pete Wilcox    Bishop of Sheffield 

 

Non-voting members  

David Bailey    Simeon’s Trustees Representative 

Caroline Boddington   Archbishops’ Secretary for Appointments 

 

Induction and Development  
A transition coach will be available to support the next Dean as s/he takes up this new ministry. 

Some learning events are provided nationally (for example a mini-MBA is currently being run 

for Deans and Bishops and learning events will be arranged to support the implementation of 

the Cathedrals Measure) and other bodies such as the Association of English Cathedrals 

provide Chapter training. The new Dean will also be invited to attend safeguarding training 

alongside a series of other induction meetings to help them flourish in their new role.  

 

Next steps 
This briefing pack has been prepared by the appointment panel to help you discern whether 

you are being called by God to be the next Dean of Sheffield. If you are intrigued by what you 

have read, and would like to discuss the role further, you can arrange a conversation with 

Caroline Boddington, Archbishops’ Secretary for Appointments by emailing 

aaad.office@churchofengland.org. 

 

To apply, please complete the online application form via Pathways. You are advised to read the 
guidance notes before starting your application. The closing date for applications is Tuesday 20 

April. Please be aware that the online application system will close at midnight on this day.  

 

As part of the interview process, we make use of psychometric profiling to support 

appointment and discernment work. Candidates will be invited to complete psychometric 

questionnaires and discuss the themes from these with an external consultant.  

 

If you have any questions about the application process, please contact Liz Dore, Recruitment 

Co-ordinator, on 020 7898 1768 or email aaad.office@churchofengland.org. 

 

The interviews will take place on 27th and 28th May and, subject to Coronavirus restrictions, we 

hope these will be able to take place in person in Sheffield. We will also set up some briefing 

meetings for shortlisted candidates prior to interviews.  

mailto:aaad.office@churchofengland.org
https://churchofengland.box.com/s/ynhyk7fov34f6lrec0dgo1tdlo2dtjqt
mailto:aaad.office@churchofengland.org

