The Parish of Rishton
St Peter and St Paul

PARISH PROFILE

Welcome

Welcome to our Parish Profile, through this document we hope
to share with you as many aspects of our parish family life as
possible. But words on a page can only convey so much, so please
do arrange a visit to see us in person, a warm welcome awaits
you. Our Facebook page is also a source to see more of our
work.

Rishton is a small town in the Borough of Hyndburn. The nearby
towns of Blackburn, Accrington and Burnley, once home to a
thriving weaving industry, are today places of business and
commerce, as well as providing many shopping and leisure needs.
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Equally nearby are the countryside towns of Whalley and Clitheroe
and the Ribble Valley, an area of great natural beauty.
Rishton was founded in the 19th century, unlike its nearby
neighbours, not on weaving, but the production of linoleum and
coal mining. The township steadily grew with St Peter and St Paul’s,
then a daughter church to nearby Great Harwood, being
consecrated in 1877. Still today, Rishton has a strong community
feel, many referring to it as ‘the village’. Rishon people are proud of
their town and their working class heritage.
At the heart of our town is a small, but busy main street offering a
variety of food and other essential shops. Housing is very mixed,
from long streets of terraced housing to a number of housing
estates with semi and detached dwellings. Some areas of the town
are marked by poverty and deprivation whilst others are far more
affluent. Our parish church has always striven to bridge that and
be, as we hope you will sense, a place of welcome, love and
fellowship for all. That is encapsulated in our Parish Prayer,
Father in Heaven, your Kingdom is justice, peace and joy in the Holy
Spirit. May that Kingdom of love grow, in our hearts, in our church and
throughout our community. Amen.
Alongside the Parish Church, there are two other Christian
communities in the town, like us, with a faith a school, the
Methodist Church and Roman Catholic Church (though this
church is currently closed for mass) and also an independent
Mission.
As the people of Rishton are proud of their town, so too they are
of their places of worship, and St Peter and St Paul’s is held in high
regard, and a focus for many community events and gatherings.
The PCC has passed a Letter of Request and is under the pastoral
and sacramental care of the Bishop of Burnley.
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WORSHIP

Worship here at St Peter and St Paul’s is firmly Eucharistic, and in
recent years reflected the liturgical practices of the catholic
tradition of the Church of England. Alongside the Sunday
celebration, there are a number of midweek Eucharists. Major
Feasts and the Easter Triduum are observed with due solemnity.
Eucharistic vestments are always worn, inscense used regularly
and the Blessed Sacrament reserved in the Tabernacle.
The current regular weekly pattern is
Sunday
Solemn Eucharist
10am
Monday and Wednesday
Eucharist
7pm
Thursday
Eucharist

10am
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St Peter and St Paul’s
Rishton
Under the guidance of our new priest we are
looking forward to implementing

Our Vision and Goals
•

We will continue to put the reverent and dignified
celebration of the Eucharist at the heart of our church
community.

•

We will maintain and further develop our strong, seamless
relationships with our ‘excellent’ church primary school and
church based preschool.

•

We will show God’s love through an incarnational ministry
with a focus on pastoral care and support and events and
projects that meet the needs of our diverse local
community, especially the poor and marginalised.

•

Alongside and supplementing our strongly Eucharistic
tradition, we will continue to explore Fresh Expressions and
innovative and creative approaches to prayer, study and
worship, that deepen our faith and encourage others to a
pilgrimage with Jesus Christ.

•

We will develop lay involvement across all aspects of parish
life to enable our church to blossom, flourish and bear rich
fruits for the growth of God’s Kingdom.

•

We will encourage and develop regular, planned giving to
fully support our ministry and mission now and in the years
to come.
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Scenes from Worship
through the liturgical year
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CHURCH GROUPS
AND ACTIVITIES
Community Cafe
Launched in 2018 the Community
Cafe is enjoyed by a wide range of
people across our community,
which is represented too in the
volunteers who help run it. Open
every Friday morning 9am to
11am, serving a range of hot and
cold snacks and drinks, the Cafe is
a lifeline for those who are lonely
and vulnerable. It's a place that our
local councillors and community
police support officers call in for a
chat, and is always a hub of fun and
fellowship. The Cafe, in partnership
with Fareshare and Tesco offers
free food to take and use.
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In response the the Covid-19 epidemic, our church community,
supported by our local councillors set up Rishton Foodbank,
which is based and run by volunteers from church and across the
community. Generously supported by local people, it serves the
physical needs of many, week by week, and has also given us an
opportunity to build up pastoral relationships.

Junior Church
Our Junior Church meets weekly in the attached church hall/
preschool room, during the main Sunday celebration, joining the
church worship at the distribution of Holy Communion. Through
story, games and crafts they focus on the Gospel of that Sunday
or, from time to time, complete a longer themed project. Covid
has meant that Junior Church has not met now for many months,
and given the small leadership of the group, it will be a good
opportunity to restart this important work that can attract large
numbers of children and their families.

Worship on Wednesday
Held on the first Wednesday evening of the
month, WoW is based on the Messy Church
model. Starting with a simple meal and time of
fellowship it is followed by informal worship,
activities and teaching. This project is run in
partnership with our primary school, a different class preparing
the activities based on themes drawn up by the priest and school
worship co-ordinator. Numbers attending vary month by month,
on average it attracts 30-40 children and their parents, for many
of whom this is their sole connection with church worship and an
ideal opportunity to build on that to bring them into the full
community of the church.
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Ladies Fellowship
Meeting monthly, the Ladies Fellowship is primarily just that, a
gathering of friends for care and support. Monthly meetings range
from quizzes and socials, to invited guest speakers and trips out
for meals and shopping. Though membership is not limited to
church members, the Fellowship is run by our church community.

Study Groups
Recently and over the years a range
of opportunities for study have been
used and explored, including formal
and informal bible study and Lectio
Divina. Lent Courses are a regular
focus during that penitential season
and have taken various formats
exploring the scriptures and/or
specific Gospels/Books and the
teaching and traditions of the Church.
Alpha has also been used.

Craft Club
Meeting twice a month on a Monday evening, the Craft Club
attracts all ages and a wide range of interest from across the
community. As some of the older members enjoy a chat and some
knitting, others gather around a project for church or community.
We are often joined too by younger folk eager to learn a new
skill or offer help to others with their expertise. All in all its an
evening of fun, friendship and good home made cake!
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Social Events
The new church kitchen, situated to the rear of the building, has
been a real boost in many ways, including times of fellowship
together. The kitchen has allowed us to host celebratory three
course lunches at Christmas and Easter, for example, and simpler
‘Soup Sundays’. All of them are a ‘sell out’ and greatly appreciated
by all. We have also held musical social evenings, music offered by
the choir, with a tasty, home cooked meal, and a glass or two of
wine. Other social events have been coach trips to Christmas
Markets and to Bury Market, coming back laden with goodies. The
kitchen being a relatively new addition, we are looking forward to
developing opportunities for our church family to gather for food
and fellowship.
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Preschool
Attached to the church, in what was once the church hall, is our
church run preschool. Over recent years this has seen much
organisational change and redevelopment. It is now a thriving
Early Years setting, providing up to 24 places per session for
children of the town. Currently oversubscribed, the preschool is
founded on a clear christian foundation, and run as a charity
which also assists families in need. Though the preschool has had
in the past faced its challenges, the current Ofsted report,
financial stability and excellent management and staff team means
it has a promising and bright future. Please visit the preschool
Facebook page to see some of the amazing work the staff team
do.

12

Primary School

The relationship between our church and primary school is often
referred to as ‘seamless’. We work together as a strong
partnership, united under the title of our patrons, St Peter and St
Paul. The parish priest is a regular visitor to the school, as are the
staff and children to church, and the priest is regarded as much a
part of the staff team as anyone else. Recently graded ‘Excellent’
in the SIAMS inspection, our school and church work together in
a number of ways on a weekly basis, from summer BBQs and
Christmas events, to classes attending church for the Thursday
Eucharist weekly, and the priest leading collective worship, weekly,
to members of the teaching staff being members of the preschool
committee. The continuation and development of the relationship
and partnership, built up by past incumbents and Head Teachers, is
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a priority for this appointment. The SIAMS inspection report,
available via the schools website, says ‘Leaders at all levels, under
the inspirational guidance of the headteacher, ensure that the
community is a living testimony to its biblically founded vision of
being ‘rooted and grounded in love’ (Eph 3:17).’ and ‘The approach
to collective worship is visionary. Inextricably linked with the
worship life of the local parish, it forms the central, unifying
heartbeat of the school.’ All school worship held at church is
Eucharistic, reflecting the centrality of the sacrament in the life of
the parish.

Parish Finance
The parish is in a strong financial position thanks to two
significant bequests in recent years. The first was utilised to
finance a number of large renovation projects to the church
building, including a new and improved heating system throughout
church and preschool and a complete rewiring of the site and
installation of new lighting.
The second bequest was received in March 2019, from the estate
of Michael Shearman, who, as an anglo catholic, left his significant
estate to a number of parishes, including ours. Under the terms of
his Will, the bequest has a clear focus on its use.
Under the direction of the Executors of the Last Will and Testament of
the late Michael Shearman, the bequest of Four Hundred Thousand
Pounds, from the estate of the late Michael Shearman is given for sole
the purposes of a) the maintenance of the Parish Church of St Peter
and St Paul, Rishton b) the enhancement of the liturgy within the
catholic tradition of the Church of England and the spiritual growth of
the people and c) the engagement of the said Parish Church with the
wider community though community focussed projects and social
action.The use of this bequest under these conditions is administered
by the Incumbent and the members of the Parochial Church Council.
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Though a significant amount of the
bequest has been utilised to pay
for the new kitchen, restoration of
the bells and improvements to the
front of church, there is still a large
sum held in accounts and
investments. Part of the parish bid
from the Shearman estate was to
finance a part time Youth and
Community worker, this exciting
part of the project would be led
by the new priest. It was also
envisaged that part of the fund
would be used to provided a new
organ or renovation of the current
instrument. The churches statue of the Sacred Heart, at the
request of the Executors, was purchased, restored and installed in
memory of Michael Shearman’s generosity. Though financially
secure, a priority for the new Incumbent will be to help us launch
a major Stewardship Campaign, to ensure we are able to meet
our annual commitments, including the Parish Share. The Share is
paid in full.

The Vicarage
The brick-built detached Vicarage dates from the 1960s and is
situated a few minutes walk from the church on Somerset Road.
The house comprises of a large living room, dining room, kitchen
with attached utility, study and downstairs toilet and 5 bedrooms
and bathroom. It also has an attached garage, double drive and
gardens to the front and rear.
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THE QUALITIES WE ARE
LOOKING FOR IN OUR NEW PRIEST
To lead us forward in our lives of prayer, Eucharist and
mission we are looking for a priest who is,
Committed to a life of prayer and who sees the Eucharist as
the centre of personal and parish life.
A male priest of the Catholic tradition of the Church of
England, ideally a priest of the Society and/or the Society of
the Holy Cross.
A good listener, teacher, pastor and friend who has strength of
character, yet is sufficiently humble to combine this with tact
and discernment.
Has a vision for building up the Kingdom of God in our parish
community and will work with and alongside us to make our
Vision and Goals a reality.
Is excited to work in our parish community and will strive to
bring the light of God’s love to all, especially though
engagement with the wider community through our social
action projects.
Is enthused by the opportunities our work with our
‘excellent’ SIAMS assessed local C of E Primary School and
wonderful, blossoming, church based Preschool .
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The Diocese of Blackburn
Introduction
Ministry in the Diocese of Blackburn

In the Diocese of Blackburn we profoundly believe
in the difference that the Gospel makes to peoples’
lives and so have a deep commitment to building healthy churches
which can transform the communities in which they are set. We
are looking for clergy of all backgrounds and traditions who share
our passion for making a difference in the name of Jesus Christ.
‘Vision 2026’ is a bold and ambitious strategy which presumes
that growth is what God wills for his church and which seeks to
deliver growth through making disciples, being witnesses and
growing leaders.You can read much more about this on other
pages.
Our Diocese serves an area of extraordinary variety, from the
stunning countryside of the Trough of Bowland to the former mill
towns of East Lancashire, from the University cities of Preston
and Lancaster to the seaside towns of Blackpool and Morecambe,
from elegant villages to Presence and Engagement Parishes, there
is something for everyone. We have Parishes of all traditions and
are strongly committed to the principle of mutual flourishing. We
are also seeking to grow 50 new congregations by 2026 so need
people who are gifted as pioneers and evangelists.
If you think that the Church of England is at its eventide and that
decline is inevitable, then these pages are probably not for you.
But if you believe that all things are possible if we trust God, love
his people, pray fervently, preach the Gospel of salvation in Jesus
Christ and work hard, then we would love to hear from you. Even
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if none of the jobs on these pages seem quite right, get in touch
anyway. And please be assured of our prayers as you seek to
discern where God is calling you.

The Bishop of Blackburn
The Rt Revd Julian T Henderson

Diocesan Vision
The year 2026 marks the centenary of the formation of the
Diocese of Blackburn.Vision 2026 is our strategy to turn around
the long-term trend of gradually declining church attendance. Our
vision is to develop healthy churches which transform their
communities, a vision in which making disciples for Jesus Christ
and pursuing social justice sit side by side.
In 2015 we spent time in prayer with Vision 2026 as the focus.
2016 saw over 80% of parishes appoint lay Vision Champions
whose role is to gently nudge /encourage parish leaders and
congregations to plan and deliver activities that make disciples of
Jesus Christ, be witnesses to Jesus Christ, grow leaders for Jesus
Christ and prioritise work among children, young people and
schools. We also hosted the Crossroads Mission, with visiting
northern province bishops and their teams leading over 400
mission events over an autumn weekend. In 2017 we held a series
of study days providing an opportunity for clergy to think about
how they engage contextually with Vision 2026 and actively
supported Thy Kingdom Come and promoted opening our
churches as a place of welcome (and not just on a Sunday).
For 2018, we are encouraging parishes to transform their
communities through words and deeds, and are holding a
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diocesan conference focussing on apologetics in late November.
2019 will be a year focussed on encouraging all of us to be
effective disciples.
As a diocese, we are willing to face the cost of change; and in
prayer we see the grace and power of God which can alone bring
renewal and growth. We are committed to work together (clergy,
laity, church schools, diocesan staff and the cathedral) to deliver
Vision 2026.
Our Diocesan Vision Prayer is: Heavenly Father, we embrace Your
call for us to make disciples, to be witnesses and to grow leaders.
Give us the eyes to see Your vision, ears to hear the prompting of
Your Spirit and courage to follow in the footsteps of Your Son,
our Lord and Saviour Jesus Christ. Amen.
You can find out more by visiting the Vision 2026 pages on our
website: www.blackburn.anglican.org

We Look After You

If you come to Blackburn Diocese we will look after you…
• We have a great property department, who will do their best
to ensure your house works for you and your family and is
well maintained.
• We encourage all clergy to take their full annual leave
entitlement, and also to use creatively the overtime we all
put in to take an extra day off once each month, to enable
you to have a midweek ‘weekend’ away.
We have a beautiful diocesan retreat house in the grounds of
a ruined Cistercian abbey, where clergy are welcome to have
personal reading days without charge (bring your own lunch).
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• We encourage all parishes in vacancy to consider how they
will ‘pastor’ and support their new priest. The diocese has an
anti-bullying and anti-harassment policy.
• We have a unique pattern of peer-led Ministerial
Development Review, designed by the clergy for the clergy.
• We are setting up a pilot reflective practice group for clergy
new in post, in partnership with St Luke’s Healthcare.
• If you are looking for a spiritual director or a mentor we
have networks of people with whom we can put you in
touch.
• We are always looking for ways for clergy to mix apart from
work – including reading weeks, regular hospitality, and a
clergy walking group. Further suggestions are welcome.
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