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1. Introduction 
 

 

Ministry in the Diocese of Blackburn 

In the Diocese of Blackburn we profoundly believe in the difference that the Gospel 

makes to peoples’ lives and so have a deep commitment to building healthy 

churches which can transform the communities in which they are set. We are 

looking for clergy of all backgrounds and traditions who share our passion for 

making a difference in the name of Jesus Christ. 

 ‘Vision 2026’ is a bold and ambitious strategy which presumes that growth is what God wills for his 

church and which seeks to deliver growth through making disciples, being witnesses, growing 

leaders and focusing on young people, children and schools. You can read much more about this on 

other pages.  

Our Diocese serves an area of extraordinary variety, from the stunning countryside of the Trough of 

Bowland to the former mill towns of East Lancashire, from the University cities of Preston and 

Lancaster to the seaside towns of Blackpool and Morecambe, from elegant villages to Presence and 

Engagement Parishes, there is something for everyone. We have Parishes of all traditions and are 

strongly committed to the principle of mutual flourishing. We are also seeking to grow 50 new 

congregations by 2026 so need people who are gifted as pioneers and evangelists.  

If you think that the Church of England is at its eventide and that decline is inevitable, then these 

pages are probably not for you. But if you believe that all things are possible if we trust God, love his 

people, pray fervently, preach the Gospel of salvation in Jesus Christ and work hard, then we would 

love to hear from you. Even if none of the jobs on these pages seem quite right, get in touch anyway. 

And please be assured of our prayers as you seek to discern where God is calling you. 

 

 

 

The Bishop of Blackburn 
The Rt Revd Julian T Henderson 
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2. Diocesan Vision 
Vision 2026 is an agenda for growth and change agreed by the Blackburn Diocesan Synod in 2015. It 

challenges our parishes to be healthy churches that transform their communities as we look ahead 

to our diocesan centenary in 2026. It also lays out four ways in which this over-arching goal can be 

achieved: Making Disciples, Being Witnesses, Growing Leaders and Prioritising Children and Young 

People.  

All that we do as diocese is focussed on the delivery of Vision 2026. To make disciples we are raising 

levels of prayer, helping regular patterns of bible reading to be established and encouraging 

generous giving of time, talents and treasures. To be witnesses, many parishes are setting up new 

local congregations at different times and in different places to reach out to new groups of people as 

well as showing God’s love in action through projects that meet a local human need. New leaders 

are emerging as we seek to enable and equip those God is raising up in our midst for lay and 

ordained ministry. And our focus on children and young people is enabling creative thinking to raise 

up a new generation for Jesus Christ. 

Over 85% of our parishes have a ‘Vision Champion’. 

This is usually a lay appointment and the Champions’ 

role is to encourage and support their parish leaders in 

pursuing the goals of Vision 2026 in a way that is 

appropriate for their local community.  

 

Vision Champions from different parishes meet to 

share ideas and pray together 

 

In the Diocese of Blackburn we are inspired by confidence in the Gospel and are ambitious in our 

desire to make new disciples for Jesus Christ. We are committed to mutual flourishing, to 

maintaining clergy numbers and to investing in training for new curates. 

Through prayer we see the grace and power of God who can alone bring renewal and growth. Our 

Diocesan Vision Prayer is:  

“Heavenly Father, we embrace Your call for us to make disciples, to be witnesses and to grow 

leaders. Give us eyes to see Your vision, ears to hear the prompting of Your Spirit and courage to 

follow in the footsteps of Your Son, our Lord and Saviour Jesus Christ. Amen.” 

You can find out more by visiting the Vision 2026 pages on our website: 

www.blackburn.anglican.org       

                                                                     

                                                                    Carolyn Barton, Diocesan Vision Coordinator 

https://emea01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.blackburn.anglican.org&data=01%7C01%7Cpathwayssupport%40churchofengland.org%7C3bd511b1f62e4292bb1a08d562474e44%7C95e2463b3ab047b49ac1587c77ee84f0%7C0&sdata=psjYh7a7C2oClDGh9jGcc6dDWfUiIFXgGz1IHQrzouU%3D&reserved=0
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3. We Look After You 

If you come to Blackburn Diocese we will look after you… 

• We have a great property department, who will do their best to ensure your house works for 

you and your family and is well maintained. 

 

• We encourage all clergy to take their full annual leave entitlement, and also to use creatively 

the overtime we all put in to take an extra day off once each month, to enable you to have a 

midweek ‘weekend’ away. 

   

We have a beautiful diocesan retreat house 

in the grounds of a ruined Cistercian abbey, 

where clergy are welcome to have personal 

reading days without charge (bring your own 

lunch).  

 

Whalley Abbey Retreat and Conference Centre 

 

• We encourage all parishes in vacancy to consider how they will ‘pastor’ and support their 

new priest. The diocese has an anti-bullying and anti-harassment policy. 

 

• We have a unique pattern of peer-led Ministerial Development Review, designed by the 

clergy for the clergy. 

 

• We are setting up a pilot reflective practice group for clergy new in post, in partnership with 

St Luke’s Healthcare.  

 

• If you are looking for a spiritual director or a mentor we have networks of people with whom 

we can put you in touch. 

 

• We are always looking for ways for clergy to mix apart from work – including reading weeks, 

regular hospitality, and a clergy walking group. Further suggestions are welcome.  
 

 

 

 

 

 

 

Bishop Philip leads a clergy walk 
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Welcome to St Ambrose Leyland   (Executive Summary) 

Our church stands as a beacon in north Leyland, Farington and 

Clayton-le-Woods in South Ribble and parts of the Borough of 

Chorley in Lancashire. St Ambrose aims to welcome everyone by 

providing a sense of belonging and support. Since 1885, committed, 

dedicated church members have provided Christian witness in the 

large parish of almost 12,400 souls. The church serves a mixed socio-

economic community with a variety of housing from traditional ‘mill 

cottages’ and terraces to modern, detached properties. The residential 

areas east of the A49 continue to be extended and there are several 

smaller ‘in-fill’ sites being built across the parish. These provide the 

possibility of ‘growing’ our congregation by offering a welcome to those 

who move into the development dwellings. 

The Vicarage is a large, detached property built in the 1970’s. 

We strive to provide an open, friendly, inclusive and welcoming atmosphere in which people 

can explore Christianity and develop their faith journey. Our decision to become a member of 

the National Inclusive Church Network recognises our determination to reach out to the 

marginalised and disenfranchised members of our community. 

Our beautiful building has been well-maintained over the decades. Recent improvements make 

it ideally equipped to support traditional and alternative styles of worship. 

Halls for All provide excellent facilities which were, until Covid-19, used daily by a wide range of 

local organisations, making it a hub within the community. 

Leyland has a very good transport network. Education and health are well-provided for through 

several very good schools, dental and medical surgeries. It is a good place to live and work.  

We believe that St Ambrose Church will continue to provide Christian witness accessible to all. 

Our church family is eager to promote the message of Jesus, to nurture faith and develop 

fellowship so that everyone can flourish as God intended, travelling together on our own spiritual 

journeys.  

Can you help us achieve this?  
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The Parish and Wider Community 

St Ambrose serves a mixed socio-economic community within north Leyland, Farington and 

Clayton-le-Woods. (see map appendix A) Although part of the Leyland Deanery, the parish 

extends well into the borough of Chorley. It includes large housing estates which continue to be 

extended east of the A49. For the purposes of this profile, information about Leyland is provided. 

Further information about Chorley can be found on their website  https://main.chorley.gov.uk    

 

Leyland lies within the non-metropolitan district and 

borough of South Ribble in Lancashire. (SRBC). The 

majority of those living within the parish boundaries 

(Leyland and Chorley) are of White British heritage. 

Housing is predominantly within the council tax 

bands B & C. In 2017, less than 10% experienced fuel 

poverty. Indices of deprivation (2019) show South 

Ribble to be 210
th

 /317 most deprived area. The 

number of employment and support allowance 

benefit claimants is relatively low and there is a low 

percentage of people reliant on welfare benefits. 

Chorley’s population continues to increase. (118,216 

in 2018). Buckshaw Village, built on the Royal Ordnance site, borders Clayton-le-Woods. It 

provides light industrial units, retail and leisure facilities as well as extensive housing. 

Approximately 95% of Chorley’s population are of White British heritage. 

The South Ribble borough’s total population grows steadily (110,527 in 2018). Housing, light 

industrial and office spaces now occupy former manufacturing sites for which Leyland was 

traditionally known. (Leyland Trucks, Rubber Company, Royal Ordnance Factory etc). There 

has been a noticeable shift from manufacturing to the service sector over the past 20 years. 

Whilst the overall statistics are favourable, Leyland and South Ribble are not without their socio-

economic problems. The Food Bank, initially set up by the St Vincent de Paul Society, is run by 

Churches Together in Leyland (CTL). It is in great demand, supporting an increasing number 

of households through the pandemic. The people of St Ambrose not only contribute foodstuffs, 

but a number of church members are volunteers at the foodbank and furniture store. 

South Ribble is represented in parliament by a conservative MP, Katherine Fletcher who, in the 

last election, took a 55% share of votes polled. Sir Lindsay Hoyle, Speaker of the House of 

Commons was formerly the MP for Chorley. 

Educational and health outcomes for children and young people in Leyland are generally good. 

There are a number of excellent/good (Ofsted) primary schools in Leyland and Farington. These 

include: Leyland Methodist Schools (Ofsted excellent/good, SIAMS excellent/good), Farington, 

Lever House, St Andrew’s CE Infant School, Clayton-le-Woods CE Primary, Lancaster Lane 

https://main.chorley.gov.uk/


                                                 
 
 

8 
 

Primary, St James CE Primary and St Anne’s Catholic Primary. Balshaw’s CE High School 

(Ofsted and SIAMS excellent) is over 200 years old and has an excellent reputation. Other high 

schools available include St Mary’s Catholic, Worden Academy and Wellfield High School. 

Runshaw College provides excellent post 16 education, being ranked one of the best 6
th

 Form 

colleges in the country. 

The railway station is about 300m from the church. There are regular services to Liverpool, 

Manchester and Preston. Leyland is extremely well-served by the motorway network. The M6, 

M61, M65 are all within very easy reach. This, together with the main arterial road network, puts 

areas of great beauty within easy reach. The Trough of Bowland, Lake District, Morecambe, 

Southport and Chester / North Wales are all within easy reach.  

Cuerden Valley Country 

Park and Yarrow Valley 

Country Park are close by, 

but Leyland’s own great 

jewel is Worden Park.  

 

 

 

 

 

This is extremely well-used by people of all ages. Facilities 

include a play park, football fields, woodland areas and maze. 

The annual Round Table Firework display is held in the park and, at weekends, the local steam 

engineering club operate the miniature railway. 

 

Leyland has a good indoor market, held three times a week, and some small, independent shops. 

All the national supermarkets are well represented, but for larger shops one needs to travel to 

Preston, Southport, Liverpool and Manchester. 

Life in Leyland and Chorley is good. Indeed, two years ago a TV 

programme declared South Ribble to be one of the best places to 

live in England! Sports enthusiasts are well-catered for through 

Leyland Golf Club, Fox Lane Sports & Social Club and numerous 

amateur football and rugby clubs. Lancashire Football Association 

headquarters are in Leyland. Leisure Centres in Leyland and 

Chorley together with subscription gyms provide swimming and gym 

The miniature railway and ‘folly’ in Worden Park. 
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facilities. Several dance and gymnastics schools are available in Leyland and Chorley, providing 

lessons for children and adults. 

PARISH DEMOGRAPHICS 
Population  

12,200                                          (2011 figures) 

Age spread 

0-4 6% 
5-15 12% 

16-64 65% 

65+ 17% 

Ethnic Mix  

British 96% 

Minority Ethnic 4% 

Other Faith Mix 

Christian 74% 

Muslim Less than 5% 

Education background of population  

have no qualification 21% 

degree level or above 24% 

Employment  

lower managerial 22% 

administration professional  9% 

small employers and own 

account 

8% 

  

Major Employer(s) 

Within the South Ribble Borough and wider Lancashire region:  

British Aerospace (Samlesbury) 

Construction firms  

Brewery 

Dr. Oetker and Shazans Foods 

Leyland Trucks 

Deprivation Index  

least deprived Overall Index of Multiple 
Deprivation (2010) score 15.7 
(50% least deprived) 

Child Poverty 

11% (2010) 
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Main Issues  

Housing Conditions N 
Local Amenities N 

Housing Mix 

Owner occupied 81% 

Social rented housing 9% 

 

Church Community 

Our church was built 1882-5 by Aldridge & Deacon. The church is of 

stone construction with a green slate roof. Designed in a mixed Early 

English and Early French Gothic style, the outside consists of a tower 

at the west end, a nave with two aisles, a chancel with separate lowered 

roof, hipped transept and south chapel. The church is Grade 11 listed. 

It was consecrated in 1885. 
 

 

 

 

 

The worshipping community has, throughout the years, acted as responsible custodians, working 

hard to maintain the building, raising funds to ensure that it provides a safe, warm and welcoming 

environment in which to worship and fulfil its role as a beacon of Christian witness within the 

community. We are an accredited Child Friendly church. We are Dementia 

friendly, with a significant number of church leaders having been trained as 

Dementia Friends and Champions.  

 

 

Although the majority of church members are over 60, St Ambrose is a vibrant and purposeful 

church family.  

The Parochial Church Council (PCC) draws members from each of the three ‘service 

congregations’. The current PCC is made up of 8 ex-officio members, 8 elected members and 2 

co-opted members. For the past two years we have elected 3 churchwardens, one of whom acts 

as a deputy. This was felt to be wise given the additional work required for major projects. The 

PCC usually meets six times a year and attendance is generally good. In addition to the main 

council, we have a Standing Committee which comprises the clergy, churchwardens and 

secretary. This meets before each full PCC meeting to set agendas and provide advice. There is 

a Halls Management Committee whose role is to manage the extensive Halls for All facilities. 
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Whenever special projects are established, working groups are set up to manage the work on 

behalf of the PCC. In recent years these have included: Kitchen Renovations, Church Makeover, 

Boiler renewal. All the above-mentioned committees report to the PCC and progress is usually 

featured in the monthly church magazines and special notice boards. The PCC ensures that key 

roles, such as Safeguarding Officer, Health & Safety Officer and Data Protection Officer are 

clearly defined and staffed. A professional Health and Safety Officer is retained to support and 

advise the PCC. Effective use is made of diocesan and other training for safeguarding. A central 

record is kept of DBS checks and courses attended by key officers. There is a Communication 

Officer who endeavours to keep St Ambrose’s profile as high as possible.  

Until the end of September 2020, St Ambrose has been very fortunate to have an Associate 

Priest, Father Graham Ashworth, an SSM. Following his recent retirement, the Vicar is 

supported by 2 Licensed Lay Ministers, one of whom has recently completed his training. There 

are 3 Pastoral Assistants (Pastoral Ministers). The Vision Champion is a senior server. 

 

 

 

St Ambrose choir is well-established. It works 

hard to maintain the traditional 

qualities of a church choir. Although 

there are few male voices, there are approximately 20 members. They support the 

10.30 am Sunday service each week as well as special festival services at Easter, 

Christmas and Harvest. For the past few years, the Musical Director/Organist has 

linked with 2 churches in the Liverpool area. Together, the choirs have performed 

at each other’s festival services, such as Harvest 

Choral Evensong. The choir is affiliated to the 

Royal School of Music and participates in 

events held at Blackburn Cathedral etc. 

 

The 3 churchwardens with the Associate 

SSM priest (+ the donkey’s owner) blessing 

the donkey on Palm Sunday. 

 

The augmented choir: Choral Evensong 
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Although there are currently few young families within our church family, the number has grown 

slowly over the past 3 years. The Sunday School, renamed as Mini Church over 12 months ago, 

meets throughout the school year. They join the 10.30 am communion service at a suitable point 

so that they can talk about what they have been doing and participate in the communion blessing 

etc. Numbers have certainly grown in recent years, so much so that additional volunteers had to 

be recruited to help with their activities. The children present a nativity each year which is very 

much enjoyed by everyone. They also 

participate in special services throughout the 

Christian year such as Mothering Sunday and 

Harvest. 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

The choir with donkey for the Palm Sunday 

procession of witness around the church grounds. 

 

Children’s Nativity 

Service 

Mini Church members with one of the volunteers. 

Working on a project. 
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Scouting and Guiding units are affiliated to St Ambrose. The guiding units (Guides, Brownies 

and Rainbows) meet in the Halls for All. Scouts (Scouts, Cubs and Beavers) have the use of what 

was the Parish Room across the road at the bottom of Lever House Lane. This building belongs 

to the church.  

The uniformed organisations  join us at special times: Mothering Sunday, Harvest etc, presenting 

their flags and often taking part in the service by reading or saying the prayers. The uniformed 

organisations support the church financially when they can, taking part in the annual Christmas 

fair and raising funds for special projects like the recent Makeover Project. 

 

 

 

 

 

The St Ambrose Mothers’ Union is one of the largest in the diocese. Founded in 1937, there is 

a current membership of 50, 2 of whom were enrolled on September 6
th

 2020. The branch is 

active within the deanery and diocese as well as within the parish. Our members currently act as 

the Deanery Literature representative and Indoor 

Members representative. Members are involved 

in the choir, uniformed organisations, as flower 

arrangers and sidesmen. Prayer and worship are 

key features of every MU meeting. The MU 

prayer group established 38 years ago, meets each 

month. Outreach to members includes sick 

visiting and support following bereavement. MU 

members support all forms of fund-raising for our 

church and for wider community services. For 

example, they support the Holiday Caravan 

Scheme which helps less fortunate families enjoy a holiday by the sea. MU members have 

provided 100 emergency admission toilet bags to the medical assessment unit at Chorley 

Hospital. The ‘quiet activity bags’ for children to use in church during services were also made 

and stocked by the MU. No church social function would be organised without the active support 

of MU members in the kitchen! Afternoon teas, coffee mornings, Jacob’s Joins and fairs are all 

staffed by MU members who not only provide baking, prepare sandwiches, bacon rolls etc, but 

do all the clearing up afterwards!  

A Guider presents a cheque to the Makeover 

Fund 
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A number of our parishioners belong to Blackburn Cursillo. A churchwarden is 

currently the Lay Director and, until recently, Father Graham was the Spiritual 

Director. 

 

The church community has supported all the recent projects. As a result of careful planning and 

stewardship, we have achieved substantial improvements to both the church and the Halls for 

All. The Planned Giving Team (vicar, PCC secretary, 2 members of the PCC, a church member 

and the Gift Aid Officer) organise planned renewals, normally every two years. 

Patterns of worship 

Our worship has a Eucharistic focus. Until the beginning of lockdown in March 2020, there were 

3 weekly services held in church, two on Sunday and one on Thursday. 

The 8.30 am Sunday service and Thursday 10 am are said BCP services. 

The Sunday 10.30 am services are sung Common Worship 

Communion services supported and enhanced by the organ and choir. 

Family services are usually held on the 2
nd

 Sunday of each month. These 

are generally accompanied by a small music group (guitar, flute, violin 

etc). These services are less formal in character with children and young 

people being encouraged to become actively involved. As previously 

mentioned, festival services such as Harvest and Mothering Sunday 

MU members at the African Fabrics evening 

January 2020. 

One of the many events catered by the MU 

and others. 
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usually take a family communion service format, but for these services, the organ and choir are 

used.  

See appendix C for Covid-19 response 

There have usually been 2 Choral Evensong services arranged during the year.  

At Christmas there is a Nativity service, a traditional Service of 9 Lessons and Carols, a Christmas 

Eve midnight service, and Christmas Day Communion. On Christmas Eve afternoon, a 

Christingle service is held. This is extremely well-attended by families. Average attendances are 

above 200.  

Lenten devotions are made, and on Easter Day, the stark wooden cross is adorned by spring 

flowers. Services are held throughout Holy Week. These include the washing of feet and 

stripping of the altar etc on Maundy Thursday and devotions on Good Friday. On Palm Sunday, 

a donkey leads us on a walk of witness around the church grounds. 

(Window dressed with donations for the food bank at Harvest.) 

 

 

 

 

                                                          

 

 

 

 

In addition to the routine weekly services, we have, in the past, gathered members of our church 

family to perform special dramas. These have engaged a wide group, including some members 

of the St Ambrose Players, in presenting thoughtful dramas related to 

the events of Holy Week.  

 

Monthly Open Table events are held, giving an open invitation to all 

sections of society to share fellowship and explore faith. Initially held at 

the vicarage, these gatherings are now held in the Halls for All.  

 

A window dressed with donations for the Harvest thanksgiving service. 

Organisations take responsibility for these. 

A scene from the Passion Play 



                                                 
 
 

16 
 

By offering occasional offices and celebrations to a wide audience, we believe that we are reaching 

out to those within our parish who may not yet feel the need to worship regularly. The celebration 

of baptism and marriage illustrate our inclusive nature. 

 

 

 

As can be seen from the photographs and documentary, the liturgical 

year is marked and kept by the wearing of appropriate robes and 

dressing of the altar. Lectionary readings are used systematically 

(Years A, B, C) together with the set BCP readings for the Epistle and 

Gospel. Our services are ‘middle of the road’, using traditional 

Anglican practices. Neither high nor low church, we believe that we 

‘bridge the gap’ and provide a fully inclusive, easily accessible, warm 

and friendly form of worship which sits comfortably within middle of 

the road Anglican practice. This is succinctly expressed in our website 

statement: 

  

St Ambrose is a truly inclusive church. A place where our differences in 

theology both catholic and evangelical are reflected and celebrated within 'the 

bridge church ethos' of The Church of England. It is here we hope each person, 

regardless of ethnicity, belief, religion and sexual orientation will feel valued. 

We will try to welcome the honest seeker after truth and the curious, into a 

greater understanding of discipleship. Will you help us to achieve this? 

 The current team of 3 Pastoral Assistants support the clergy in worship. They prepare families 

for baptism and, together with the Lay Ministers, lead in preparing people for confirmation. They 

visit the housebound and sick. A small team of Parish Visitors also support the visiting of the 

elderly and housebound across the parish. They visit both church and non-church members 

when asked.    

Clergy and Lay Ministers have, together with the help of Pastoral Assistants and others, organised 

and held a variety of meditative events in 

church and at the vicarage. Although not 

always well-attended, they provide 

meaningful discussion and a safe space in 

which to explore spiritual and temporal 

matters. (See the MAP)                                    

Farewell to our SSM associate Rev Pat. 
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Our beautiful church is always adorned with flowers (other than during Lent). A dedicated team 

of Flower Arrangers provide displays and dress the church for all special events and festivals. In 

2010, a Flower Festival was held to celebrate St Ambrose 125 year anniversary.  

 

 

 

 

At various times small, informal groups have been set up by and for members of the church. 

These include a Book Club and a Knit and Natter group. Both are organised by a church 

member but include people who do not necessarily worship with us regularly. The Knit and 

Natter group have contributed a substantial amount to the Makeover fund over the past 2 years 

by selling their creations at fairs and special events. 

 

CHURCH AND SERVICE 

Patron 

St Andrew’s Church, Leyland 

Electoral Roll 

Year 2019-2024 
Number 133 (at 17.10.19) 

 
Age Profile of the Church (approximate figures) 

Under 16 5% 

16-59 10% 
60+ 35% 

70+ 50% 

Occasional Offices, Celebrations etc. 

Baptisms  2019: 62 

Weddings  2019: 8 

Confirmation 
(not held as planned 2020) 
Last held 28.10.18 

Adult candidates 4 

Under 16 candidates 4 
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Funerals in church  (2019) 22 

at Crematorium Not 
known 

Normal weekly attendance  

(2019 averages) 
Average Sunday attendances 
May-December 2019 (2 services) 

adult  126 

under 16  
 
adult  

15  
 
88 

Festivals 

Easter Sunday (2019) 

 

Communicants 125 

Attendance  142 

Christmas (2019) 

 

Communicants 107 

Attendance  135 

Our Services 

2 services on Sunday: 8.30 am (BCP: Said) 
                                       10.30 am (Sung Holy Communion-Common  
                                                           Worship) 
                     Thursday: 10 am (BCP: Said) 

 

 

The Church Buildings 

 

 St Ambrose church is of a traditional style. The large nave has a 

central aisle and 2 side aisles. The chancel and baptistery spaces 

are large and well-proportioned. 
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The church has been very 

well-maintained across the 

years.  

 

 

The recent Makeover Project, 

costing £100,000 has brought 

about a new lighting system, 

complete redecoration and a 

state-of-the-art AV and sound system. We are extremely 

thankful that the project has been achieved despite the 

challenges brought about by the Covid19 pandemic.  

The roof is in need of urgent major repair work on the north and south faces. The faculty was 

granted in October and work will commence at the beginning of January 2021.The cost of this 

(approx. £105,000) will be met by investments carefully husbanded across the years by the church 

leaders. New boilers were fitted in 2014. We consider the church to be a beautiful, warm and 

comfortable space well-suited to our preferred styles of worship. Chairs can be moved if required 

and disabled access and facilities are good. There is a children’s corner with soft toys, books etc 

(not available during Covid restrictions) and ‘quiet activity bags’ are available for children to use 

in the pew places. 

There is a vicar’s vestry, choir vestry, church office and toilets in the corridor which connects the 

church to the Halls for All building. 

The church architect completed  a quinquennial inspection in autumn 2020. 

Health & safety is prioritised. There is an annual H & S check carried out by the churchwardens, 

H & S adviser and H & S officer. Policies are updated as necessary. Fire safety wardens have 

been trained and all church buildings are cleaned to a high standard by the caretaker/cleaner. 
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The church gardens are maintained by volunteers. The memorial 

garden was extended about 10 years ago to facilitate greater space for 

those who wish the ashes of their loved ones to be interred.  

 

 

 

 

 

 

The extensive, well-maintained Halls for All buildings are connected to the church by a corridor. 

Comprising a main hall with stage, an annexe hall, a conference room, fully fitted kitchen 

(renewed in 2016), toilets and storerooms, the facility is well-used by the wider community as 

well as the church. The Halls Management Committee administer and run the Halls. A Halls 

Booking Officer controls the use of the Halls by hirers. St Ambrose Players have used the stage 

and main hall for their productions since its establishment in the 1940’s. A wide range of 

community organisations use the various spaces: Junior Dance, Dog training, Uniformed 

organisations, Cancer support groups, NHS organisations and Music groups. Private parties are 

also held in the Halls. Church groups: MU, Knit & Natter, Book Club etc also meet in the Halls. 

Fairs, other fund-raising events and church social events all take place in the Halls.  

The church owns a building across the road in Lever House Lane. This was called the Parish 

Rooms. It is insured by the church but maintained by the Scouts, Cubs and Beavers.  

The Vicarage was built in the 1970’s. It is a large, 4 bedroomed 

detached house on Moss Lane, about 100m from the church. There 

is a study and 2 reception rooms. The kitchen and bathroom were 

renewed last year. There is a large garage and garden. 

 

 

 

 

 

 

Church Finances 
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Accounts prepared by the treasurer and audited annually are presented at the APCM. The 

PCC retains the services of a professional who maintains accounts and provides regular updates 

and advice.  

As with many other church communities, maintaining a solid financial situation is a challenge. 

Currently there are 115 members who contribute to the Planned Giving Scheme. Renewals are 
usually planned every 2 years. In 2018 we instituted the Makeover Pledge scheme in place of the 

normal Planned giving drive. This raised over £27,000 towards the cost of the project. Gift aid is 

encouraged for all forms of giving, whether through standing orders, weekly envelopes, donations 

to the flower fund or special events.  

As a result of careful stewardship over many decades, the church is in a position to meet the 

substantial costs of repairing the north and south roofs in full. However, the challenge will be to 

replace the money taken from long-standing investments and continue to run and maintain the 

church effectively and efficiently so that future generations can be similarly placed. 

The church meets its obligations to pay the Parish Share in full and has done so for decades.   

The incumbent’s reasonable expenses are met. The organist receives an annual fee in line with 

RSCM guidelines and the cleaner is paid according to living wage legislation. 

 

 CHURCH FINANCES 
Finance Returns 

Year 2019 

Description  Amount £ 

Total income from all sources £154,265 

Total expenditure £132,391 

Planned giving, collections, 
donations income. 
Other income (legacies/appeals) 
Income from Halls lettings. fees 
etc 
Income from operating activities 

 
£66,975 
£24,701 
 
£48,498 
£5,961 

Church-related operational  
Expenditure 
Church management, 
depreciation etc. 
Staff costs 

 
£104,718 
 
£27,023 
£17,639 

Parish Share Assessed Yes 

Parish Share Paid £5,300 per month  
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Links with Schools 

St Ambrose does not have a church school within the parish. However, the church provides 

foundation governors for Balshaw’s CE High School and Clayton-le-Woods CE Primary School. 

Currently, 3 PCC members are governors: the Chair of Governors at Balshaw’s and 2 governors 

at Clayton-le-Woods. The present incumbent is not a governor at any of these schools, but there 

is certainly the opportunity for involvement in the future. 

Relationships with community schools within the parish are generally good. Farington, Lever 

House and Lancaster Lane primary schools have used the church for dramas and events at 

Christmas and harvest events. In December 2019, the Farington School choir entertained the 

elderly of the parish at an afternoon concert and tea. Leyland Methodist Schools have also used 

the church as part of their Religious Education curriculum. 

 

Our Links into the Wider Community 

Members of our church family are or have been local parish and county councillors. We have 

links with Leyland Round Table and Leyland Lions. Clayton-le-Woods Ladies’ Choir also hold 

their annual concert in church. We strive to connect with our neighbours in local nursing homes, 

care homes and sheltered accommodation. In December 2019, funds to provide an external 

defibrillator on Halls for All were raised with the help of Farington Parish Council, Leyland 

Round Table and Leyland Lions. Although no formal civic duties are expected of the incumbent, 

their presence and involvement at the annual Armistice Day event in Farington is appreciated. 
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Churchwardens, Councillors and 

members of donor organisations with 

the new defibrillator. 

 

Civic dignitaries, the Vicar, members of the parish and community at Bashalls Grove Garden, 

Farington on Remembrance Day. 
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Our Vision 

Mission Statement 

“In the power of the Spirit, 

God’s people at St Ambrose 

Are committed: - 

To Worship God 

To be nurtured in the faith 

To develop fellowship that cares for all” 

Our vision is closely linked to the Diocesan Vision 2026 goals in that we desire to make the good 

news about Jesus Christ more widely known within our community. We aim to be a beacon of 

Christian witness within north Leyland, Farington and Clayton-le-Woods. 

We believe that, as Christians on our own spiritual journeys, we should see ourselves as being 

companions; with God, with each other and with those we meet along the way. The Mission 

Action Plan (MAP) identifies 3 main areas: 

• Prayer and worship 

• The fabric of our church 

• Outreach 

We consider our church members to be highly responsible custodians of the church building. 

We are blessed with practical, experienced and skilled lay people who are willing and able to 

express their love of God and church through giving their time and talents to maintain it. We are 

therefore looking for an incumbent who will fully support and encourage all our efforts in the 

ministry of the church. Someone who will love and cherish our church and people and help us 

to move forward together. 

We wish our strong Eucharistic focus to be maintained, whilst at the same time looking for 

opportunities to innovate and refresh our patterns of worship. We recognise that attracting more 

younger families with school-age children and teenagers is essential. We need someone who will 

lead the development of our Mini Church, develop further links with the young peoples’ 

organisations and hopefully establish new groups to ‘grow’ our church family and diversify 

worship.  

We recognise that all Christians need spiritual guidance and support on their personal journey. 

The engagement of the intellect in sermons, courses, house groups, biblical study and reading is 

therefore important, alongside meditative and other events. 

St Ambrose is active within the CTL and we expect this to be maintained. As part of our outreach, 

we wish to extend dialogue with other faith-based communities, sharing ideas and beliefs to 

broaden experience and support community cohesion. 



                                                 
 
 

25 
 

Our vision is to continue to be an open, warm and welcoming worshipping community. 

Sustaining and developing our National Inclusive Church status is important. Our desire to reach 

out to the marginalised and disenfranchised includes working with the local women’s refuge, ex-

offenders and the homeless. We hope that our incumbent will offer pastoral offices openly so 

that our outreach can be maintained. 

 

What We Offer 

• A friendly and welcoming church family open to new 

ideas. 

• A beautiful church maintained extremely well so that 

no further major expenditure is anticipated within the 

next 5 years.  

• A flexible worship space in which traditional Anglican 

practices and innovative worship styles can be 

presented.    

              

• An experienced, committed PCC ready and able to support the new incumbent. 

• Enthusiastic and practical volunteers who willingly give of their time and talents to support 

the work of the church. 

• A large, well-maintained vicarage with easy access to motorways, shops and good schools. 

• Halls for All to provide opportunities for extending the church’s impact on the local 

community through social and other events. 

• Highly committed and experienced Lay Ministers and Pastoral Assistants to assist the 

incumbent delivering worship and preparing people for confirmation, baptism etc and 

support the church’s worship life. 

• A dedicated, experienced organist and 

traditional choir who together support and 

contribute to the church’s worship and 

spiritual life. 

 

 

 

 

 

A social event in the annexe 

The crucifixion scene: 

Lenten Passion Play 
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 Who We Need 

Will you help us to achieve this? 

     

We need a person who: 

✓ Can inspire and encourage us all to achieve (and hopefully exceed) our vision.  

✓ Has the energy and drive to achieve our vision with the support of a committed, but 

ageing congregation.   

✓ Understands and respects our inclusive church status and can use it to energise and grow  

our church family. 

✓ Is enthusiastic and friendly and able to communicate effectively with young and old.  

✓ Is able to relate positively to younger families, encouraging them to participate actively in 

the life of the church. 

✓ Respects the importance of the Eucharist in our worship whilst helping us to develop our 

faith and diversify our practice. 

✓ Has a fresh and flexible approach to Christian leadership. 

 

 

 

 

 

Useful weblinks 

www.achurchnearyou.com/church/11508/  

www.inclusive-church.org/location/st-ambrose-leyland  

www.facebook.com/stambroseleyland 

www.southribble.gov.uk 

www.churchestogetherinleyland.org 

https://main.chorley.gov.uk  

http://www.achurchnearyou.com/church/11508/
http://www.inclusive-church.org/location/st-ambrose-leyland
http://www.facebook.com/stambroseleyland
http://www.southribble.gov.uk/
http://www.churchestogetherinleyland.org/
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Appendix A: Parish Boundary Map 
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Appendix B: Map showing Leyland, Chorley road network. 

 

 

 

 

 

Our Response to Covid-19 Restrictions 

During the first national lockdown we provided information about the situation as quickly as 

possible. Weekly newsletters were sent out to those with digital access. The service weekly notices 

continued to be emailed, as did the monthly magazine. We informed people of the diocesan 

provision through these newsletters and updated our website and Facebook pages and the  A 

Church Near You website regularly.  

After the first few weeks, the vicar, with the help of our organist and senior server, provided a 

weekly recorded service which was streamed on Sundays at 10.30 am. Time was given for people 

to chat and exchange greetings prior to the recording being made live. 
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As soon as attendance in church was permitted and a risk assessment had been undertaken, the 

services were live streamed. This continued during the November lockdown and throughout the 

Advent and Christmas seasons. Even the Midnight and Christmas Day services were live 

streamed. 

During the third national lockdown the church was once again closed. Without a vicar, one of 

the Licensed Readers has taken responsibility for providing a Morning Prayer service (either 

BCP or Common Worship) every Sunday. We are blessed with a dedicated, strong team of three 

Sunday worship enablers, the Licensed Reader being supported by the Church organist and the 

Church Webmaster and Vision Champion who between them, prepare Sunday morning 

worship via Google meet for all those who are at home.  These services continue to be live 

streamed with an average attendance of between 25 and 30 people. This equates to between 35 

and 40 attendees as some are couples. 

  

The monthly magazine continues to be produced and, when possible, 20 copies were printed for 

collection by those who were able to attend church services. The newsletters (now numbering 

35, and magazines are received by 73 people who are either on the electoral roll or are regular 

church attenders/infrequent attenders, who have an email address. We realis that it is difficult to 

reach many of our older members of the congregation. A choir WhatsApp group has been set 

up and, together with people being willing and able to contact the elderly and housebound by 

telephone, we feel that we have been able to keep people informed and maintain our church 

family. 
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