
 

 

 

Diocese of York ~ Living Christ’s Story 

 

 

 

 

 

 

 Director of Mission and Ministry 
  

 
With its network of parishes covering the country, the Church of England plays an active role 
in national life, bringing an important Christian dimension to the nation, as well as 
strengthening community life.  The Church of England is arranged geographically into 41 
Dioceses, each under the care of a Bishop, and covers every part of England.  
 
The Diocese of York takes in much of North and East Yorkshire, an area which includes the 
cities of York and Hull, as well as Middlesbrough and Selby, two National Parks, and the 
incomparable Yorkshire coast.  We are led and guided in our faith and work by the 

Archbishop of York, Stephen Cottrell.  York Minster is our principal church.  
 

We are bringing fresh energy to our vision to Living Christ’s Story and becoming more like 
Christ.  We are committed to reaching people we currently don't; growing churches of 
missionary disciples; and transforming our finances and structures.  We are developing and 

delivering strategic work focused on this vision.  
 
The Diocesan Office is located at Clifton Moor in York.  Led by Canon Peter Warry, Diocesan 
Secretary and Chief Executive, our teams provide services in support of our clergy, churches, 
parishes and schools.  Alongside our mission and ministry work, this includes our Pastoral 
team, working closely with our parishes; our Education team, working closely with our 
schools; and our support functions such as Safeguarding, Property, Finance, Communications 

and Human Resources. 

 
The Opportunity 

 

This is a new and significant role within the Diocese of York.  We seek to appoint an 
imaginative and confident leader who will be committed to shaping the future of mission and 

ministry in the Diocese.  We envisage that the successful applicant will help to shape and 
develop the role during the first year in post. 
 
There is a genuine occupational requirement that the appointee must be a communicant 
member of the Church of England or of a church in full communion with it, and eligible to 

hold the Archbishop’s authorisation to preach and to lead public worship. 
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Background 

 
The appointment of a new Archbishop of York has encouraged the reshaping of the Diocesan 
vision and examination of our priorities.  We are determined to become a simpler, bolder, 

humbler and more diverse church of missionary disciples which is Christ centred and Jesus 
shaped, ensuring in partnership with other churches that there is a Christian witness in every 
community.  We wish to be a people who are ‘Living Christ’s Story.’ 
 
Our approach is focused through the lens of our strategic goals, Reach, Grow and Transform, 
alongside our commitment to the best of our parochial inheritance and to the poorest 
communities.  This approach will seek to be aligned to the financial realities so that we can 
achieve long-term sustainability and transformation.  The Director of Mission and Ministry 

(DMM) will be a member of the York Diocesan Leadership Team (YDLT) and the operational 
group led by the Diocesan Secretary and Chief Executive, with specific responsibility for 
helping us to grow lay and ordained ministers who are outward facing, confident in 
discipleship, well-resourced and well-supported.   
 
This new role coincides with the impending retirement of our Director of Training, and the 
moving to a new role of our Director of Making and Nurturing Disciples.  The DMM will draw 
together the two teams that these people currently oversee and also the Vocations team, 
(not currently included in either of the existing teams).  It also occurs at a point in time when 

a number of the existing Training Team have recently moved to new posts or are due to 
retire during 2021. 
 

Accordingly, a substantial element of this task will involve making new appointments to the 
Department of Mission and Ministry, helping existing staff to adjust to new priorities and 

ways of working, and developing a team of voluntary lay and ordained ministers who can 
offer their own gifts and skills to the task of resourcing local communities.  It is envisaged 

that creating a team of this breadth, under the leadership of one person, will be able to serve 
the Diocese in a more creative and co-ordinated way than our present structures allow. 
 
Our diocese is very diverse and this creates a multitude of needs and opportunities when it 
comes to the delivery of training and encouraging mission.  There is a recognised need for the 
new team to ensure that an increasing amount of its delivery occurs in local contexts and is 
appropriate for them.  This may involve team members travelling out to offer training, but will 
also require the team to produce resources that can be delivered (digitally where appropriate) 

in and by deaneries or groups of deaneries. 
 
The new role is being established as we come out of the COVID pandemic that has inspired 
many creative expressions of ministry and a desire amongst many not to simply return to how 
things were before.  There are also fresh financial pressures.  Our new DMM will bring a 

creative and faith-filled approach to embracing both the opportunities and challenges of the 
future, contributing significantly to the change management that is required across the 

Diocese.  
 
This role description should be read alongside our strategy document (attached). 
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Job Description 
 
Purpose 
 

The Director of Mission and Ministry’s post will enable the following: 

 The creation of a Diocesan Mission and Ministry Team that has clarity of purpose 

 Delivery of ministry that is informed by our Diocesan vision and supports its fulfilment 

 Delivery of ministry that is appropriately shaped in response to the needs of the Diocese 
and the agenda and direction of the national Church 

 Delivery of ministry that listens to the missional needs of our parishes and enables an 

appropriate contextual response 
 
Principal Duties 
 
The Director of Mission and Ministry should expect to divide their time between strategic 
work / team leadership, and delivery of an aspect of the Team’s work and responsibility, 
depending on their own gifts and the need within the team. 
 

They will draw together (making appointments where necessary) and build up a team leaders, 
who will in turn build and manage their own teams, looking at the following areas of work: 

 Vocations.  Encouraging and discerning lay and ordained vocations, ensuring adequate 
numbers of Vocations Advisors and enabling the support and development of all types of 
vocation at parish, Deanery and Diocesan levels. 

 Formation.  Shaping a Diocesan approach to ordination and Reader training 
(encompassing YSOM (York School of Ministry), IME1, IME2 and early years CMD) that is 
responsive to need, financially prudent, deliverable locally as well as centrally, and fit for 
the needs of the future.   

 Ministerial development.  This embraces the development of both lay and ordained 
ministries as they help parishes to grow creatively in mission and imaginatively in ministry.  
This will involve responding to fresh opportunities as they arise and initially supports the 
establishment of Focal Ministry, the development of our RPA (Recognised Parish 

Assistant) scheme, ensuring that MDR outcomes are supported and a programme of CMD 
is in place.  

 ‘Reaching those we currently don’t.’  This is particularly expressed in two areas of 
ministry: ‘Multiply’ which seeks to reach younger adults and encourages the creation of 
New Worshipping Communities, and ‘Mustard Seed’ which, focussed on deprived 
parishes, seeks to build up lay leadership and create Community Hubs.  Currently these 
are primarily resourced by SDF funding, but it is expected that they will continue when 
this funding comes to an end. 

 Parish and Deanery Development.  The DMM will have a brief to be alert to the wider 
issues of parish life and what is needed to encourage parishes in their own mission and 
ministry. This includes further development of online ministry in our parishes. 

 Safeguarding.  The DMM will be a member of the Diocesan Safeguarding Operational 

Group, representing the Department of Mission and Ministry and ensuring that the 
National Safeguarding Learning and Development Framework is embedded in all 
ministerial training and development programmes.   
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 Administrative and secretarial support will be provided for the DMM and the wider team. 
 
The DMM will be expected to work collaboratively beyond the Mission and Ministry Team, 

including: 

 Keeping abreast of national developments in ministry and missional strategy, ensuring 
good working relationships with training providers both locally and nationally 

 Being an active member of the Management Committee which oversees Wydale Hall (the 
Diocesan Retreat and Conference Centre), contributing towards its overall direction and 
effectiveness as a diocesan resource 

 Offering their own particular gifts, skills and interests in the service of the Diocese as a 
full member of the York Diocesan Leadership Team 

 Contributing to the life and oversight of the Diocesan Office team by being a member of 
the Heads of Department team 

 
If ordained, the DMM might wish to exercise a sacramental ministry across the Diocese or to 
become an Assistant Priest within a local parish.  The DMM will be encouraged to exercise a 
preaching ministry and to visit deaneries and benefices in order to build up networks based 
upon confidence and friendship with clergy and laity.  It is important that the DMM finds time 
for prayer and reflection in order to manage what will be a demanding task and a significant 
work-load.   
 
The DMM will be expected to attend meetings of YDLT and to lead meetings of the 

Department of Mission and Ministry.  There may be a requirement to attend some meetings 
of Diocesan Synod and other diocesan committees when agenda items involve matters 
impacting on the work of the Department of Mission and Ministry.  
 
Other Duties 
 

In common with all diocesan staff, the post-holder will be expected to: 

 

 Attend relevant meetings and have involvement in other projects and diocesan initiatives, 
drawing on the skills and gifts of the post-holder.  

 Participate in an annual review and appropriate continuing professional development, 
including participation in professional networks extending beyond the diocese.  

 Model a collaborative and professional approach to their work. 

 Encourage good relationships with immediate colleagues, other staff and external 
contacts. 

 Undertake such other duties as reasonably requested. 
 

The post will involve some travel within the Diocese, and occasional attendance outside 
normal office hours. 

 
The job description provides an outline of the key responsibilities of the post and is not 
intended to be an exhaustive list.  The post holder may be asked to undertake any other 

relevant duties appropriate to the post.  The job description may be amended over time, in 
consultation with the post holder to meet the needs of the Diocese. 
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Person Specification  
 
This post is subject to an occupational requirement that the holder be a practicing Christian 
under Part 1 of schedule 9 to the Equality Act 2010.  Candidates must be communicant 
members of the Church of England, or of a church in full communion with it, and eligible to 
hold the Archbishop’s authorisation to preach and to lead public worship.  

 
To be successful, you will be a lay or ordained person with the following gifts and skills: 
   

Personal Qualities 
 

Essential 

 Well-resourced and robust spirituality 

 High levels of emotional intelligence 

 Commitment to the development and formation of ministers, both lay and ordained 

 Proven ability as an effective leader who can enable change in a variety of contexts 

 Able to form effective working relationships with a range of people 

 Able to teach and facilitate learning with a range of learning styles and across differing 
theological understandings 

 

Desirable: 

 Experience of working and / or worshipping across a range of church traditions 

 

Theological and Professional 
 

Essential: 

 A personal commitment to the ministry and mission of the whole Church 

 A developed theology and personal commitment to sharing in God’s mission 

 A reflective practitioner of Christian ministry and education; able to embrace all Church 
traditions 

 Understanding of missional practice in reaching those beyond the Church 

 An understanding of the principles of adult education, and the ability to deliver adult 
learning and development 
 

Desirable: 

 Degree in theology or a related discipline 

 Awareness of the background to training and development within the Church of England 

 Experience of leading mission to those the Church doesn’t currently reach 

 Experience of ministry in places of deprivation and a non-book culture 
 

Working Style 

 

Essential: 

 Proven ability to hold management-level responsibility; able to work on own initiative 

 Able to develop and deliver strategy 
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 Commitment to working collaboratively, with a proven ability to contribute effectively as 
part of a team 

 Good written and verbal communication and presentation skills 

 A working knowledge of IT and MS Office suite 

 Willingness to work flexible hours, including weekends and evenings, whilst maintaining a 

healthy work / life balance 

 

Desirable: 

 Ability to monitor and manage budgets 

 
Recruitment Process 
 
Application is online via the Church of England’s Pathways recruitment portal. 

 
See: bit.ly/dmmyork 
 
For an informal discussion about the role, contact Andy Richardson, Human Resources 
Manager in the first instance.  Call 01904 699 502 or email hr@yorkdiocese.org 
 
The deadline for applications is midnight on Monday 22 March 2021. 
 
Interviews will be held over 29 and 30 April (applicants should aim to keep both days free). 
 
The nature of the process will reflect the public health guidance applicable at the time. 
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Summary of Terms and Conditions 
 
Employer The York Diocesan Board of Finance (YDBF) 

Line Manager Diocesan Secretary and Chief Executive 

DBS Disclosure A DBS check is required for this post 

Probationary Period Appointments are subject to a 6 month probationary period 

Location Diocesan Office, Clifton Moor, York 

Hours The post is full-time, 35 hours per week.   

The post holder will be required from time to time to attend 
meetings outside normal working hours, subject to time in lieu.  

Salary  The post is grade 1 with a Salary of £58,000.   

Pension The YDBF offers a contributory pension scheme (“the Scheme”) 
organised by the Church of England (the “Church”) Pensions Board.  
For each 1% of contribution paid by the employee, up to a 

maximum of 7%, the employer will pay a contribution equivalent to 
double the amount 

Holidays In addition to the eight Bank and Public Holidays, DBF employees 
are entitled to 5 weeks annual leave in any year   

Mileage A mileage allowance will be paid in respect of journeys undertaken 
in connection with the duties of the post (currently 45p per mile 

for the first 10,000 miles) 

Non-contractual Benefits 
 
Employee Benefits Non-contractual benefits currently offered to include childcare 

vouchers, eye care vouchers, a cycle to work scheme, and a 
scheme offering discounts with a range of high street and online 
retailers, supermarkets, restaurants and leisure providers. 

Pastoral Care Our Diocesan Adviser and Coordinator of Pastoral Care offers the 
space to talk through pastoral, professional or personal matters and 
can provide or arrange counselling and / or mediation if required. 

 

 


