
 

 

 

 

 

Job Description and Person Specification: Head of Learning  

Deadline for Applications: Friday 12 March 2021 

Shortlisted candidates will be invited for interview on: Wednesday 24 March 2021 

For further information please contact Canon Andy Delmege on 0121 2621840 or Anna Pitt 
on 0121 2621847 

 

Job Title Head of Learning 
Reporting to Canon Missioner  

This post is line managed by the CEO 
Hours of Work 30 hours (flexibility essential to include daytime, evening & 

weekend working). 
Location Birmingham Cathedral, Birmingham City Centre 
Line Management Responsibility Volunteer Team of Education Guides  

Volunteer Team of Children’s Church Leaders 
Salary £26,923 FTE (£21,829 Actual)  

 

Pension 8% Employer’s Contributory Pension subject to meeting auto 
enrolment criteria  

Office Accommodation Cathedral 
Holidays 23 days plus bank holidays 
Expenses Reasonable expenses incurred in the course of executing duties 

will be reimbursed.  
Disclosure and Barring 
(DBS)Service check 

This role will be subject to an enhanced DBS check 

Probationary period Role subject to a 6 month probationary period 
 

 

 

 

 



 

 

Overall purpose of the post 

Birmingham Cathedral offers a space for prayer, worship and spiritual contemplation in the heart 
of the city. We wish to employ a confident, dynamic and experienced individual to take on the 
exciting new role of Head of Learning. 
 
In this role you will seek to harness all the opportunities presented by working in Europe’s youngest 
city, to engage with children, their families, and all engaged in their education, both within the 
Cathedral and Cathedral Square, and in their own schools and communities.  
 
You will work with colleagues to develop the work of the cathedral in learning and in the education 
of children and young people, aligning this with the cathedral’s Pray, Serve, Grow Strategic Plan. 
 
You will build upon and strengthen the cathedral’s existing work with children and young people, 
particularly in facilitating visits to the cathedral by schools.  There is a need to start this afresh after 
the pause caused by the Covid Pandemic. 
 
The Head of Learning will seek to build relationships with schools, colleges, and other educational 
organisations in the diocese and the city region to deliver excellent and innovative examples of 
partnership working. 
 
The cathedral has a holistic view of education and learning.  You will work closely with the Canon 
Missioner, supporting the expansion of work in adult education in the congregation and beyond to 
the needs of children, young people and families. 
 
It is a working requirement of this role that you are a baptised Christian and a member of a Church 
in communion with Churches Together in Britain and Ireland. 
 
 

 

1 Responsible for building on and expanding the work of our existing team of Education 
Guides who provide excellent opportunities for children of all faiths and none to visit 
Birmingham Cathedral, and experience engaging and memorable teaching of the 
principles of Christianity and Christian worship. The new Head of Learning will have 
responsibility for recruiting, managing, training and resourcing the team of voluntary 
guides. 

2 Work creatively to design, develop, promote and deliver a variety of age-appropriate 
learning opportunities for children and families visiting the cathedral and Cathedral 
Square. This will involve working with other members of the cathedral team and the 
diocesan education team to deliver creatively against our strategic aims.  
 
 

3 Build and support a team of volunteers to offer opportunities for children within the 
congregation to experience a holistic Christian education. Engage with the Cathedral’s 
boy and girl choristers (and their families) to encourage their Christian education and 
spiritual growth. 
 
Build and support a team of volunteers to grow and resource our existing Children’s 
Church. This will involve relaunching Children’s Church which has paused during the 
pandemic.  
 



 

 

 
 

4 Engage with educational establishments and their staff in the diocese and city region to 
deliver excellent educational opportunities and innovative examples of partnership 
working. This will include:  

 responding pro-actively and creatively to the needs of each school or college 
and the requirements of its particular curriculum; 

 the preparation of materials and schemes of work for use by schools and 
colleges including web-based resources; 

 the need to organise timetables, activities and guides for school visits to meet 
the learning objectives of children and young people and to take a leading role in 
teaching. 

 

 

5 Collaborate with the cathedral’s Music Department in their outreach programme.  
 

6 Work with the wider Cathedral team (staff, volunteers and congregation) to ensure the 
fulfilment of Chapter’s strategy and vision and to undertake any other reasonable duties 
and responsibilities as may be required by Chapter.  

 
 

Person Specification 

We are looking for a person with vision and ambition to lead our work with schools, 
children and young people to the next stage. 
  
The person appointed will be able to demonstrate they meet the following criteria: 
 
Criteria Essential Desirable How 

Evidenced 
A baptised Christian and a member of a 
church in communion with CTBI with a strong 
sense of empathy with the mission and vision 
of the cathedral, including its faith and spiritual 
values 
 

X  A/I 

Good educational background, including a 
minimum first degree, ideally in a relevant 
discipline 
 

 X A 

Teaching qualification at Primary, Senior or 
Further Education level or equivalent 
qualification 
 

X  A 



 

 

Ability to work flexibly (including evenings 
with choirs / Sunday worship / Christian 
holidays); to be agreed by your line manager 
 

X  I 

An excellent team leader, motivating and 
guiding staff, committed to collaborative 
working and able to develop the potential of 
team members 
 

X  I 

An excellent team player across a range of 
disciplines 
 

X  I 

A robust understanding of safeguarding and 
evidence of leading a culture that prioritizes 
safeguarding 
 

X  A/I 

Capable of working strategically and 
collaboratively  
 
 

X  A/I 

Ability to inspire and teach children and adults 
within an educational context and be able to 
demonstrate good subject/curriculum 
knowledge  
 

X  A/I 

Administrative competency and ability to 
demonstrate sound organisational skills and 
use of IT 
 

X  A/I 

Strong communication skills 
 

X  A/I 

Experience of working with volunteers 
 

 X A 

Evidence of ability to network and develop 
new partnerships to extend the reach and 
diversity of the education programme 
 

 X A/I 

 

Please note, this role is subject to an enhanced DBS check.  

We are an equal opportunities employer. We welcome applications from all suitably qualified 
persons. However, as those from minority ethnic groups are currently under-represented in 
our staff team, we would particularly welcome applications from those groups. 



 

 

 


