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Welome

 

Thank you for your interest in what we believe is a truly exciting and challenging post and,
whether or not you put in an application, we ask you to join with us in praying for God’s hand
on this appointment process.

In July 2019, we heard that Truro Diocese’s bid for Strategic Development Funding had
been successful and the second phase of “Transforming Mission Cornwall” could finally get
under way here in Truro, as well as in Liskeard, Camborne and St Austell.

Even to get to this point has been the fruit of a great deal of dreaming, praying, discussion,
consultation and sheer hard work on the part of many people, and now the adventure
continues as we carry the vision to four new locations in Cornwall.

As will become apparent the new Pioneer Minister for Truro will be a passionate individual
who is committed to a Gospel centred understanding of outreach and how creatively
communicating the Good News of Jesus Christ is necessary for reaching the missing
generations. She or he will be someone who can catch, and help to realise, the vision God
has given us for transforming the mission of the Church of England in Cornwall. 

The Church Commissioners and the Diocese of Truro between us are investing £827k along
with much hope, faith and prayer in Transforming Mission for Truro a 6-year project which
you’ll find described in the following pages. In the grace of God and the power of the Spirit,
we long to see the Gospel of Jesus renewing His church and changing lives through what is
started here. We pray that God is calling you to be a part of it.

Much of the content of this pack is adapted from the bid document, but it also includes a
profile of the parish of All Saints where the post will be based, and whose congregation will
form a key part of the ongoing ministry and mission. We invite you to read it and to consider
whether what it describes fires your imagination and inspires you. This document also
includes a summary of our vision, a role and vocational specification which describes the
kind of calling we hope to attract.

If you feel called to this new and exciting role, it would be good to have an informal
discussion with you and to receive your application. If you’d like to explore this opportunity
further, please email me at vicar@asht.org.uk to arrange a phone-conversation.

Revd Jeremy Putnam
Priest in Charge | All Saints Church

Truro Lifehouse



Vision

 

The aim and vision of the Diocese of Truro is to continue to resource and encourage
church communities in Cornwall and the Isles of Scilly to “Discover God’s Kingdom,
Grow the Church”.

Transforming Mission (TM) is a model for the renewal of Anglican Church life across
the Diocese of Truro. This programme seeks to develop a version of Resource
Church that learns and borrows from current practice in other dioceses but is tailored
to fit the Cornish context. The Pioneer Minister will work toward the aims of TM but
also toward the wider vision for the Diocese of Truro. The objectives  of TM Truro are:

to develop a thriving missional community in
the churches across Truro.

to develop an effective ministry to the
'missing generations' in Truro Churches.

to identify, nurture and train future leaders in
ministry, lay and ordained, who can be
deployed in the Deanery, Diocese and the
wider Church;

to develop a Town Resource Church, that
works alongside the other networked
churches in Cornwall.

To develop an interconnected network of
resources to be shared across the town to
best serve the missional community,
including venues, equipment and people.



Role Description

 

At All Saints we believe that discipleship is about dedicating one’s life to the way of Jesus,
and to live the way God had intended. We believe that if we learn about life from the author
of life we will all see the fullness of life (John 10:10). Therefore, the main purpose of this
associate minister role is to introduce people to Jesus, through both new  and existing
ministries of the church. 

Purpose of the Role
We desire to give as much freedom and flexibility to this role as is possible and want to
emphasise that this Role Description is indicative and can be shaped in partnership with
the rest of the Transforming Mission team, as well as in partnership with other Truro
churches as part of the Bishop's Mission Order for Truro. We would expect the person to
bring experience of starting and leading church outreach ministries in a way the engages
the unchurched, dechurched, and churched alike.

To help articulate this role further we have provided a vocational specification to help with
your discernment. The following four objectives underpin the key responsibilities outlined
on the following page

To participate fully in the development of a
thriving missional community in the
churches across Truro, including
resourcing work across denominations
and traditions.

To establish new worshipping
communities and outreach strategies to
engage the unchurched and dechurched
in our local community with the good news
of the gospel of Christ.

To provide organisational and pastoral
leadership to other members of the
Transforming Mission Truro team as we
pursue the goal of reaching the missing
generations together.

To assist the Priest in Charge and the
ministry team with providing pastoral care
and services to the congregation of All
Saints Highertown and other churches in
the Truro area as an ordained priest. 



Role Specification

 

To develop and communicate a vision and strategy for reaching the missing
generations in the Truro area.  
To build a thriving missional environment at the church in way that partners
with other churches in the area, including across denominational lines. 
Plan and coordinate groups and activities that provide bridges from the
church to those in the wider community.
To plan and implement creative outreach to those not currently actively
engaged with church or the Christian faith. 
Work closely with the Lifehouse centre team to partner with community
organisations. 
To provide pastoral care, whilst observing safeguarding best practice at all
times. 
To help coordinate ministry programs and courses including small groups,
Alpha, and the like.         
To oversee, equip, and develop lay ministry leaders at All Saints
Highertown. 
To partner with the Youth and Children’s ministries to develop a Christ-
centred community that engages young people.  
To represent the voice of families and individuals within the wider
community to the church leadership. 
To contribute to services regularly through the accurate teaching and
reading of Scripture, prayers, assisting with Communion and other pastoral
duties. 
To partner with Churches Together Truro to develop faith communities in
new housing developments in the Truro area. 
To work with the local Deanery to provide contributions to local Church of
England ministry initiatives.

Leadership

Other

We are thrilled to be offering this role and hope that the details below
give you some idea of the scope and opportunities for ministry.

To help resource the pioneering work of other churches in Truro area and
work ecumenically where appropriate. 
To develop a strategy of communication to engage the missing generations
and to promote the work of TM Truro. 
To assist in the formulation of worship as part of the TM team and to be
involved in all forms of worship. 
To be prepared to speak, teach, and lead at services and events. 
To be involved in baptism/thanksgiving preparation, services, and follow up
for families.



Person Specification

 

You must have a passion to see the whole church including the missing generations
encounter God.
A proven ability to lead new pioneering outreach work within churches and the community is
essential.
It is essential that the candidate be ordained as a priest in the Church of England. 

You must have a desire to see people come to a living faith in Jesus Christ, and feel called to
leadership within the body of Christ. In other words, you should be committed to sharing the

gospel and lead people, young and old, into a relationship with Jesus and also his Church. 

Faith and Vocation

We are looking for an ordained individual, who has a deep faith in Jesus Christ, a
strong sense of vocation, and is an enthusiastic leader, who has a heart for
evangelism and creative outreach.

Other
Willingness to work evenings and weekends is essential.

A proficiency in social media and productivity resources such as MS Office is desirable.

To have a developed understanding of the challenges facing modern families, and the

experience to know that many children and families struggle to sustain the basics for life

such as food, home and social inclusion is essential.

Qualities and Experience
It is essential that you have a desire and proven ability to plan, organise and lead teaching

and outreach that is engaging, enjoyable and centred on the Gospel. Being able to work

within teams, and lead teams yourself is essential. Previous examples of how you have

successfully led teams and encouraged others in their gifts and talents will set you apart

from other candidates. 

A wholehearted commitment to the mission, vision and worship philosophy of Transforming

Mission and, in particular, to growing a worship opportunity that is relevant to all generations

is essential.
Experience of working with other leaders within a Churches Together context, in which a

partnership and a sense of unity with other denominations comes before our differences is

desirable. 
Creativity, and the ability to develop fresh and engaging resources to help enable the church

to better minister to the missing generations is essential.
A developed ability for self-reflection and an openness to personal development is

essential.
Well-developed communication & interpersonal skills (written and verbal) is essential.
Experience of pastoral care and oversight of families within the context of the church, and

an ability to appropriately build relationships with people outside the church is essential.



 

Unchurched, dechurched and nominally church people living in the Truro
area.
Community Outreach organisations
Truro group of Anglican Churches
Church leaders representing Churches Together in Truro
Other Transforming Mission Leaders in Cornwall

TM Truro Resource Minister 
All Saints' Mission Team
All Saints' Ministry Team
Key Interns and Volunteers
All Saints' congregation

The key relationships in the wider community for the post holder are:

The key relationships at All Saints Highertown for the post holder are:

Key Relationships



Conditions and Benefits

 

The post will operate from within the current ministry team of All Saints
Highertown, which sits within the Deanery of Powder. The post is under the
leadership of Jeremy Putnam (the Priest in Charge of All Saints and Resource
Minister for TM Truro). This post is part of the Bishop's Mission Order for Truro,
which designates this role as under 'team two' responsible for pioneering ministry. 

Context

Location
Based at All Saints Highertown, but involvement in ministry at other nearby
churches and venues is expected.

Reporting to
The role sits within the Transforming Mission Team You will be expected to
participate fully in the life of this team and the larger Ministry Team of All Saints.
Your line manager will be the TM Resource Minister/Priest in Charge at All Saints.

Standard Working Hours
35 hours per week
This posting is expected to last 3-4 years dependent on working agreement. 

Key Provisions
This associate minister position comes with a ministry stipend and housing, either
through direct housing provision or through a housing allowance of up to £1k per
month. A pension is available through the C of E Church Workers Pension
Scheme. The role comes with 5 weeks of holiday entitlement.

Requirements
There is an Occupational Requirement that the post-holder is a Christian. An enhanced DBS
disclosure will be required. The Rehabilitation of Offenders Act does not apply in this instance.
It is required that the post-holder be ordained in the Church of England. 

Diversity

Values difference in others and respects the dignity and worth of each individual.
Reflects the diversity of the nation that the Church of England exists to serve.
Fosters a climate of creativity, tolerance and diversity that will help all staff to
develop to their full potential. 

We understand the benefits of employing individuals from a range of backgrounds,
with diverse cultures and talents. We aim to create a workforce that:

We are committed to being an equal opportunities employer and ensuring that all
employees, job applicants, stakeholders and other persons with whom we deal are
treated fairly and are not subjected to discrimination. We want to ensure that we not
only observe the relevant legislation but also do whatever is necessary to provide
genuine equality of opportunity. We expect all of our employees to be treated and to
treat others with respect. Our aim is to provide a working environment free from
harassment, intimidation, or discrimination in any form which may affect the dignity
of the individual.


