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Reading is a historic town in the Berkshire Thames Valley, with excellent connections to London.  It 
is the home of the Reading Festival and the University of Reading, and is a dynamic and vibrant place 
to live. Greyfriars sits in the heart of this busy town, surrounded by shops, businesses and homes. 
  
As part of our Common Vision, the Diocese of Oxford is making an ambitious £5 million investment 
in growing 750 new congregations. This forms part of our response to rapid social and 
environmental changes across this Diocese. A key part of this investment is the development of 
‘resourcing hubs’. These are large churches that want to ‘give themselves away’. They offer 
resources, ideas and a forum for learning where it is needed, where it is wanted and in a way that’s 
right for the local context.  
  
Greyfriars is one of our resourcing hub churches, and this appointment will be key to the team based 
there, to ensure that the congregation remains resourced in order to resource. This is an exciting 
time to join a dynamic team as they begin to plan for growth and new adventures with God. 
  
Reverend Liz Jackson, Associate Archdeacon of Berkshire 
 

 
 
Welcome and thank you for considering the role of Associate Vicar at Greyfriars in Reading. We are 
praying that God will guide you, by His Spirit, as you consider this exciting new opportunity.  
 
Greyfriars is a vibrant, growing church in the centre of Reading that is looking for someone to come 
and join our existing team to support the mission and ministry of the church. The appointment of a 
new Associate Vicar represents a significant transition for Greyfriars, as the church grows in its role 
as a Resourcing Hub in the Diocese of Oxford. This role will allow the Vicar of Greyfriars to dedicate 
more time to our resourcing vision and get support to grow the discipleship and pastoral life of the 
church. 2021 is a year of opportunity and challenge, as we continue to minister in the midst of a 
global pandemic, but see huge potential for mission and outreach. 
 
We are committed to fairness and equality of opportunity. Anyone who feels able to carry out this 
role is welcome to apply. We pray that God leads you and guides you as you discern if this is the 
right post for the next chapter of your life and ministry. 
       
Revd David Walker, Vicar of Greyfriars Reading 
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Our Vision 

‘to see Reading transformed by the love and power of Jesus’ 
 
God has placed us in the heart of Reading – a key population centre in the UK, which is growing in 
its stature as a hub for business, education and transport. Whilst Reading is now home to the largest 
concentration of information and communications technology companies in the UK, it also has some 
of the most deprived neighbourhoods in the whole of the Thames Valley. 
 
Greyfriars has a heritage over the last 700 years of proclaiming the Gospel and serving the poor and 
disadvantaged. The poor includes those living on the streets and those in poverty, but also the poor 
in spirit - those who hide behind the comforts of financial security, who need the Good News of 
Jesus. Our call is to build on that heritage, to step into the purpose God has for us now. 
 

 
Greyfriars & New Hope Parish 

 
 
The vision for Greyfriars is to see Reading changed by the love and power of Jesus – including those 
in business, those studying at university and schools, the lonely, the poor and the needy. We are 
here to take the message of Jesus out to Reading, so that lives are changed and those who hear the 
Gospel come to know and put their trust in Jesus as their Lord and Saviour.  
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Our vision involves us focusing on three things: 
 
 

 

 

 

 

 

 
 

 
 

 
 
 
 
 
 

  

1. Equipping the congregation: equipping our people through teaching, preaching, 
pastoral work, and theological study. All that we do is founded on prayer and worship 
and we will equip our congregation so they are constantly growing in their faith in 
Jesus. 

2. Reaching out in mission: we exist as a church to reach out to those who live and 
work alongside us, to proclaim the Gospel, to serve the poor, to meet the needs of our 
town and to show the love of Jesus to those in Reading and beyond. We can’t do this 
on our own, so we partner with different organisations and churches to fulfil God’s 
purposes in Reading and beyond. 

3. Resourcing the wider church: part of our unique calling, thanks to our location and 
our people, is to resource the wider church through sending teams, sharing expertise, 
church planting and sharing resources. We do this with a spirit of generosity.  
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Our Ministries 
Sundays 
 
Prior to the Covid-19 pandemic, we had three Sunday services at Greyfriars:   
 

- 9.30am family service, with up to 300 people of different ages (over 150 youth and children), 
gathering for worship and teaching.   

- 11.30am service, with more traditional hymns and liturgy with 60-70 adults. 
- 6.30pm informal service, with approximately 250 older teens and young adults, including 

students. 
 
 

 
 
 
The overall membership of Greyfriars is approximately 900 people.  

 
Greyfriars parish also includes New Hope Community Church, which gathers 60-70 people who meet 
at 10.30am on a Sunday. This community is led by Revd Joy Atkins and a small team of staff and 
volunteers. New Hope is a group of those who live in the local area, reaching out to serve and show 
God’s love to the parish and community. 
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Mid-week ministry 
 
As a large congregation we encourage people to be part of small groups meeting during the week 
for fellowship, teaching, prayer and service. We have a long history of home group membership, 
with groups spread across the town, and there is also a strong daytime women’s fellowship. In 
addition we have a growing number of ‘interest groups’ such as cycling, an environmental group 
and a workplace group. The worship team (over 100 volunteers) similarly aim to provide an 
environment for mutual support. 
 

  
 
Toddlers groups run at both Greyfriars and New Hope and there are weekly groups for adults and 
children with learning disabilities. A full outline of the different activities that we are involved in and 
a flavour of our church life can be found on our website (www.greyfriars.org.uk) and through our 
One Family magazines which are online at www.greyfriars.org.uk/onefamily.  
 
 

 
 
Located in the centre of Reading, we serve the parish through our mission and ministries based at 
Greyfriars Church, which is currently being redeveloped. As we look to see Reading transformed 
there has been a growing need for transformation in our buildings to give us a suitable base to reach 
out to Reading. The journey to transform our site is well underway, with new glass-fronted, 
welcoming spaces, opening us up to face the community with a new café and bookshop, prayer 
room and office facilities. Construction is taking place in two phases, as can be seen at 
www.greyfriars.org.uk/redevelopment - phase one will be complete by July 2020 and phase two will 
begin as soon as possible after this phase completes – all the work is due to be completed by 2022.  
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In addition to our presence through the church site, Greyfriars oversees the running of a day 
nursery/pre-school in the old vicarage next door to the church building. The nursery offers an 
opportunity to minister to the staff, children and parents throughout the week.  
 
A lot of people from Greyfriars express their service through different Christian organisations 
operating in the town. Reading has many established groups, from Street Pastors and a food bank 
to work with the homeless, disadvantaged children and those working in prostitution. As a church 
family we have been able to contribute to the work of sharing God’s love in the town, both with 
people and finances. 
 

 

 
 
Over the years Greyfriars has been committed to overseas mission through our mission partners 
who we support through the Greyfriars Missionary Trust. This remains part of our identity and 
mission. 
 
Every year a significant number of people from our church family, up to 250, head to New Wine for 
one of the summer weeks. Other smaller groups head to Spring Harvest, Focus, Keswick, Greenbelt, 
and other Christian festivals and gatherings. 
 
The team  
 
Under the leadership of Revd David Walker, there are a number of PCC-employed staff – some 
people in missionally oriented roles (eg. youth, children, students) and others in supporting roles, 
including the management of the Greyfriars Centre and New Hope Community Centre, both of 
which are used extensively by outside organisations.   
 
We have an Associate Vicar (Revd Joy Atkins) whose focus is leading New Hope Community Church, 
but who is also part of the overall leadership of Greyfriars. New Hope is supported by a part time 
curate; Greyfriars has a full time curate and an ordinand.  
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Ministry Heads team:  
 
 
 

 
 

Top row (left to right): Joy Atkins (Associate Vicar, New Hope), Pete Willmot (Worship Pastor), Dan 
Bright (Youth Pastor), John Freeman (Curate, Greyfriars). 
 
Second row (left to right): Sam Brown (Student Pastor), David Walker (Vicar), Heather Harper 
(Children’s Pastor), Julian Rowlandson (Operations and Finance)  
 
Church Wardens: 
 

 
 

Left to right: Debs Jeffries & Harvey Jessop 
 
In addition to the Ministry Heads team, there is an ordinand, an intern and a small number of 
administrative support staff.  
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Our context as a Resource Church in the Diocese of Oxford  
 
Reading is the largest urban centre in the Diocese of Oxford, by population. Reading Deanery has 
around 260,000 people living within its boundaries, 160,000 of whom are in Reading. The deanery 
has one of the highest populations within the Diocese, whilst also being one of the smallest in terms 
of area, giving it a distinct character. Whilst Reading, Milton Keynes and Slough are the most 
populous deaneries in the Diocese of Oxford, they have the lowest church attendance. 
 
The urban population is 75% white. The main other ethnicities, in order, being Asian or British Asian, 
Black or Black British, Chinese or other. Around 25% of the population was born outside of the UK, 
8% of whom were born in Europe. 
 
One of the three deanery initiatives developed for the Mission Action Plan is resourcing, led by the 
Reading Resource Strategy Group. The Reading Resource Strategy Group has been established with 
the aim of developing, sharing and applying resources within the Deanery, in line with the Diocesan 
Common Vision Programme. Revd David Walker helps lead this resourcing work in his capacity as 
Associate Area Dean for Resourcing. 
 

 
 
Thanks to its geographical location and the size of its congregations, Greyfriars feels called to act 
generously and humbly in resourcing the wider church in Reading and beyond. The first missional 
community sent out from Greyfriars was New Hope, which began in 2002, reaching out to the 
housing estates south of the river Thames.  
 
A second church plant was sent out in 2011 to St Matthew’s Southcote, under the leadership of 
Revd Pads Dolphin and a team from Greyfriars.  
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Most recently, in 2018, a church graft was formed in partnership between The Parish of Caversham 
Thameside and Mapledurham and Greyfriars – two churches of different traditions. This partnership 
saw a number of people from Greyfriars joining with the existing congregation of St John’s 
Caversham, led by Revd Penny Cuthbert. Greyfriars has recently worked with the Diocese to appoint 
a new Vicar to the Whitley Parish in the south of Reading and is partnering with them to resource 
this strategically important area of the town. 
 
In each case, Greyfriars has sought to grow the missional life of the wider church by resourcing 
church plants with people, financial assistance and support for children and youth ministry, seeking  
to grow the kingdom of God beyond the walls of Greyfriars itself. This vision for resourcing sits firmly 
within the wider vision for Greyfriars Church. 
 
 

Unity in Reading  
 
 
For over twenty years, churches in Reading have gathered every week to pray for the town and the 
UK. This amazing unity movement (www.transformreading.org.uk) began at Greyfriars and now 
includes churches of many different denominations. Transform Reading provides a hugely valuable 
place for resourcing the wider church, beyond the Church of England. Through this network, we 
engage in prayer and mission initiatives and seek to resource the wider church in Reading.  
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Our Response to Covid-19 
 
The year 2020 was an unprecedented year of change for us all. We have lost much that we valued, 
especially being able to worship and grow in fellowship together. At the same time, we are aware 
that the Lord has led us to love our neighbours and share the Good News of Jesus in new and exciting 
ways. Our vision to see Reading transformed by Jesus has come into greater focus during this time. 
 

 
 
Some of the ways in which we have responded to the pandemic are: 
 
Church Online – since March 2020 we have streamed services each week to our community, offered 
kids groups online, run student and youth groups through Zoom, produced daily devotional material 
through our social media platforms and celebrated Easter and Christmas with up to 1000 views for 
our services. We have also run Alpha, Bereavement Journey, Prophesy Course and Marriage 
Preparation online. During this time we have welcomed newcomers to Greyfriars from Reading, the 
UK and overseas. 
 
Love Your Neighbour - at the start of spring 2020, we joined churches around Reading and the UK 
to reach out to the most vulnerable members of our communities. In partnership with Reading 
Borough Council, the Mustard Tree, ReadiFood and other charities to provide food to the hungry, 
support to the lonely and medicine to the sick. In addition we have supported Street Pastors in 
Reading (with money and people) as they provide a Christian presence on our streets.  
 

 
 
Pastoral Care - a team of clergy, staff and volunteers are on hand for those in need. We have shared 
Communion and prayed online and over the phone. There is an acute sense that we have much 
more to do in this area and this will be a key focus for the beginning of 2021.   
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Associate Vicar Role 
 
We are looking for someone who is passionate about walking with God, pursuing His presence 
relentlessly, whose devotion to God and His kingdom will encourage and inspire our own. We are 
looking for a person with a heart deeply rooted in scripture, in prayer, and in the work of God’s 
Spirit, and with the maturity to take people of all ages and all life stages with them on a journey of 
faith and discipleship. 
 

 
 
We have valued strong orthodox evangelical Bible teaching over many years, and are looking for 
someone who can work to continue this rooting in scripture and its application to our lives. We 
envisage that you will have preaching and pastoral gifts yourself, but also be someone who knows 
how to grow others in these giftings. 
 
You will be someone who knows when you need others to come alongside you, the situations where 
others will lead, and the times when it is your work at the forefront. There are various groups 
involved in running our church and its outreach, so there is likely to be a fair amount of pressure for 
you to be involved with a lot of things: you will need the resilience and self-awareness to decide 
when and where to be involved, where to delegate and release, and how to preserve yourself for 
the tasks most important as our Associate Vicar. 
 
The Person we are looking for: 
 
First and foremost, we are seeking someone who loves Jesus, loves people and who is called to this 
role. This means someone who: 
 

- Has a mature Christian faith and Godly character 
- Is a team player and brings cohesion in a team environment 
- Has a desire to make disciples and pastor the flock 
- Is an experienced Line Manager 
- Is a gifted preacher and teacher 
- Is able to lead from the second chair 
- Is able to build links with and develop our key lay leaders 
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The Role they will play: 
 
This is a role of significant responsibility as one of the most senior leaders of the church. The main 
elements of the role are: 
 
Discipleship 
•  Taking our church on a journey from a welcoming church to a disciple-making church 
•  Developing a holistic vision for discipleship 
• Leading and overseeing discipleship initiatives, including small groups, mentoring, online 
discipleship resources and some discipleship courses.  
 
Welcome and Pastoral Care 
• Helping us to grow as a loving and welcoming church, from first visit to end of life 
• Managing our welcome teams, events and processes 
• Leading and working closely with the Pastoral Care team 
• Overseeing home visiting and home communions 
• Overseeing other pastoral care initiatives 
• Review and lead forward the Bereavement team 
 
Line Management 
• Helping lead our staff team to become a close knit, cohesive and effective team 
• Line management of direct reports from our paid staff team 
• Motivating and aligning with vision 
• Managing priorities and workload 
• Performance management processes, including annual reviews 
• Ensuring links with key lay leaders, including churchwardens and treasurer 
 
Team membership 
• Greyfriars and New Hope PCC 
• Greyfriars and New Hope PCC Standing Committee 
• Ministry Heads 
• Staff Team 
• Pastoral Care team 
 
 

 
  



greyfriars.org.uk 

14 

 

 
 
 
 
Role Details 
• Reporting to the Vicar 
• Full-time stipendiary post under Common Tenure 
• Employed by the Diocese of Oxford, financed by the Church Commissioners and Greyfriars PCC (as 
part of Greyfriars role as a Resourcing Hub) 
• Known locally as “Greyfriars Associate Vicar” 
• Initially for a fixed term of 5 years 
• Working from the church office at Friar Street (once it opens again) 
• Weekly team meeting (Tuesday morning) 
• Weekly Ministry Heads meeting (Tuesday morning) 
• Bi-weekly meetings with the Vicar 
• 6 weeks’ holiday per annum, to include 6 Sundays 
• 1 week of paid retreat per annum (can be taken as one week or spread across the year) 
• Enhanced DBS required 
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Working alongside the Vicar 
 

A key question for any Associate role is how it will function alongside the Vicar’s role. This section 
aims to outline the way we see the partnership being set up to flourish. 
 
The Vicar’s role 
• Vision casting and resourcing strategy within the Diocese of Oxford 
• Oversight of mission and evangelism 
• Leadership development 
• Marriage and Weddings 
• Oversight of teaching series 
• Line management of clergy and staff team 
• Associate Area Dean for resourcing 
 
The Associate Vicar’s role 
• Pastoral care 
• Welcome 
• Oversight of discipleship  
• Line management of some staff 
 
We envisage that the Associate Vicar will play a full part in all the main leadership teams at 
Greyfriars, being called upon to chair meetings from time to time. 
 
What are we looking for? 
 
• someone who is a great team-player and can shoulder a substantial workload. 
• a discipler who is passionate about seeing both new and long-term Christians grow deeper in their 
faith. 
• someone who can develop and deliver a vision for Discipleship, Welcome and Pastoral Care, which 
will lead us as a church to the next level. 
• an inspiring and proactive line manager for our talented and hard-working staff team. 
 
Therefore, we are looking for someone who can work within our whole-church vision; who can lead 
collaboratively and in harmony with the rest of the team; and someone who is able to take on some 
incumbent-level responsibility. 
 
What are we not looking for? 
 
This post is probably not for you if you are: 
 
•  wanting to reshape a whole-church vision. 
• a leader who is looking to have the final say in all decisions – this is a leadership role with 
substantial autonomy within its specified areas, but the role will only work if that leadership is 
exercised in harmony with the rest of the team. 
• looking for a training post (perhaps akin to a second curacy) – this is a substantial role with 
significantly higher levels of responsibility than a curacy.  
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Housing 

 
Because this is a new post, there is no pre-existing vicarage house. We therefore intend to arrange 
housing appropriate for the person appointed to the role as part of the acceptance process. This 
means she or he will have a say in the house that is chosen. Both renting and purchase will be 
considered. Alternatively, a housing allowance could be made available to allow living in a self-
owned home.  

 
The future 

 
This post is fully funded for the first five years. The end of that period will allow a review on both 
sides, but our hope is that this post will become a permanent fixture. Our highest value is being 
Spirit-led, so we look to the Holy Spirit to guide the longer-term vision for our church and the future 
for all those who serve on the staff team. The person appointed to this role would play a key part in 
discerning this future together with the rest of the church family. 
 
 

 
 

Summary  
 

The role of Associate Vicar of Greyfriars comes at an exciting time in the life of the church, as we 
grow in our ministry and mission in Reading. We are looking for someone who can lead us further 
in the adventure of discipleship, welcome and pastoral care. Reading is a exciting place to live and 
minister and our church community is waiting to welcome our newest staff team member.  
 
If you believe this might be where God is calling you then we would love to hear from you. We are 
praying for you.  
 
The deadline for applications is 5th March 2021. 
 

If you would like to know more before making a formal application please contact: 
Revd David Walker at david.walker@greyfriars.org.uk 


