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From the Dean 

 

I’m delighted that you are exploring whether you may 

be called to be the Canon Missioner for Bristol.  

 

We are entering a new season of life in the Cathedral 

and Diocese. I have been in post for less than six 

months and our Bishop, Viv Faull, has been in her role 

for just two years. Together with our colleagues we 

are embarking on an engagement process Transforming 

Church and Transforming Cathedral that will inform our 

vision for the next season.  

 

For the Cathedral, building on strong financial 

foundations and local partnerships, particularly with 

Bristol Cathedral Choir School – a thriving academy – there is potential to grow, to 
grow younger and to make a bigger impact in the city and Diocese. 

 

We seek to align our vision closely with that of the Diocese and to serve as a place 

of hospitality, of gathering for lament and celebration, and as a learning community. 

We aspire to be genuinely inclusive and to ensure that people from a wide range of 

backgrounds and life experiences feel welcome in the Cathedral and represented in 

our common life. 

 

We are seeking a colleague who can help us in particular to grow our work with 

children and young people, and who can develop evangelism and discipleship within 

the congregation and beyond.  

 

Cathedrals are challenging contexts in which to work and to enjoy this setting you 

will need to be flexible, committed to team working and resilient. The scope is wide 

ranging and you will have the opportunity to be creative, to work with a wide range 

of partners and to be stretched and stimulated in your ministry. 

 

With prayers for your ongoing discernment.  
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The Role of Canon Missioner 

 

We seek someone with energy and a passion for the gospel who can build up our 

relationships with children and young people; who will be responsible for evangelistic 

outreach to complement our strong history of social outreach; and who will deepen 

the discipleship of those in the Cathedral congregation. 

 

This role would suit someone who is looking for a challenge and who enjoys a 

variety of relationships and tasks in their ministry. You are likely to be an extravert 

with a track record in bringing others to faith and in finding ways to proclaim the 

gospel afresh. You will be doing this within the complex context of a cathedral, with 

all its civic, liturgical and teaching dimensions so you will need to be open to a wide 

range of church traditions and willing to contribute to our corporate life of prayer 

and worship. 

 

As a member of Chapter you will also have significant governance and leadership 

responsibilities. You will play your part in shaping the vision and strategy for the 

Cathedral and in managing its resources to deliver that strategy. 
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The Cathedral within its Context 

 

The Diocese of Bristol covers Bristol, South Gloucestershire, North Wiltshire and 

Swindon. The area is one of contrasts: cities, towns and villages, coastland and 

farmland. Within the Diocese, there are 30,000 people worshipping regularly in 

more than 200 churches. Around 15,000 children and young people attend our 72 

church schools. We aspire for everyone who lives or works in Bristol and the wider 

Diocese to say that Bristol Cathedral is “their cathedral”.  

The Cathedral stands in the civic heart of a city that has frequently been voted the 

best place to live in the UK. The city is home to a diverse community of nearly half a 

million people, including well-established African-Caribbean, Pakistani and Indian 

communities, as well as growing Somali and Polish communities, amongst others. . 

There are very affluent parts of the city, but also significant pockets of deprivation, 

with high levels of intergenerational unemployment. Other areas are more 

bohemian, diverse and edgy – and many are engaged in social, political or 

environmental activism.  

The Cathedral reflects centuries of history, founded on a 12th century Augustinian 

Abbey dissolved in 1539 and its buildings raised to cathedral status by Henry VIII. 

Major additions in the 17th and 19th centuries created the building we enjoy today, 

However, some of this history brings with it challenges, as like other historical 

institutions in Bristol we live with the legacy of the slave trade and have benefited 

from the generosity of traders and philanthropists in the city over hundreds of years. 
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The Cathedral is boundaried by College Green, a large open space leased to the 

Council, which provides a recreational space for those who live and work in the City 

on one side, and by Bristol Cathedral Choir School and Cathedral Primary School on 

the other. In 2011 College Green and the Cathedral were the focus for the largest 

Occupy protest in England outside London, and in 2020 for an appearance by Greta 

Thunberg supporting students and protesters against the Climate Emergency. The 

Cathedral, led in this area by the Diocesan Canon (who is also the Bishop’s 

Chaplain), seeks to engage with a range of social justice issues, in particular 

homelessness, modern slavery and aspirations for Carbon Zero. The Dean leads on 

work relating to BAME, inclusion and memorialisation. The Cathedral is a focus for 

major events and for music and is the congregation house of the University of the 

West of England, used for Degree Ceremonies twice a year. 

The choir school, formerly an independent boys’ school, is now a co-educational 

Academy educating 1,500 young people on the site including a new Church Primary 

School. 
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The Cathedral 

The current Dean, the Very Revd Mandy Ford was installed in October 2020.  

The challenges of her role were identified as  

 Leading the Cathedral Community in fostering a strategic vision for Bristol 

Cathedral to play a key role at the heart of the life of the City;  

 Developing the role of the Cathedral as the seat of the Bishop’s ministry by 

contributing to mission, evangelism and discipleship across the whole diocese;  

 Ensuring the Cathedral has the capacity and energy to resource its vision; 

facilitating collegial working and maximising the gifts and skills of members of 

Chapter, staff and volunteers; and 

 Enabling the Cathedral to reach and grow diverse congregations by 

developing alternative, accessible expressions of worship, whilst being 

sensitive to its choral and sacramental tradition.  

In order to respond to the further challenges, practical and financial, created by the 

pandemic, the Cathedral is embarking on a process of engagement and vision 

renewal in parallel with the Diocese. It is recognised that the current planning 

document Come and See does not reflect the ambition of the Cathedral community 

to offer a welcome to all and to become a place that truly reflects the diverse life of 

the city of Bristol. Transforming Cathedral will take us through the next twelve 

months as we discern God’s preferred plan and shape a more ambitious vision for 

the Cathedral. 
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Resources, Routines and Rhythm  

There will be much to do in order to realise a more ambitious vision. The Cathedral 

has relatively small clergy team: a Dean and two residentiary Canons, supported by a 

part time Diocesan Canon and two part time self-supporting clergy; there is a staff 

team equating to a full-time equivalent of 15 staff, and a willing band of volunteers. 

The Anglican choral tradition has been a priority in the life of the Cathedral for many 

years and the choir, consisting of lay clerks, choral scholars and both boys and girls 

recruited from local schools and then offered places at Bristol Cathedral Choir 

School, is widely respected.  

 

Perhaps unusually, the sung offices are led by the choir so that clergy are not 

required or expected to sing as part of their liturgical duties. 

 

We do not have a formal system of “residency” but in the past few months we have 

found it helpful for one member of the clergy to take all the services on a single day 

of the week, to be available on that day for pastoral conversation, or to deal with 

pastoral concerns arising on the floor of the cathedral. The pandemic has inevitably 

disrupted the prayer life of the Cathedral clergy but we value our collegiate life of 

prayer and would expect that as circumstances allow residentiary canons will be 

present at Morning and Evening prayer or Evensong each day and at the Sung 

Eucharist and Evensong on Sundays. 
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Stipend, housing and office space  

The current stipend for Residentiary Canons is £29,342 per annum. The role will be 

offered under Common Tenure.  

Clergy are housed within a short walk of the Cathedral, but not on the Cathedral 

site. Residentiary Canons each have an office in the Gatehouse, on the Cathedral 

site, from which they are normally expected to work. 

 

Governance 

 

The life of the Cathedral, its vision and strategy, are governed by the Dean and 

Chapter, consisting of the Dean and Residentiary Canons together with five Lay 

Canons. We are blessed with active Chapter members who take a lively interest in 

the life of the Cathedral and who bring with them significant experience of the City 

of Bristol, its heritage and business life. 
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Job Description and Person Specification 

Canon Missioner 
 

Accountable to: The Dean of Bristol 

Responsible for: Lead for Visitor Engagement, Education Officer 

Key Relationships: Chapter colleagues, Clergy colleagues, Cathedral staff, Bristol 

Cathedral Choir School, Bristol Cathedral Primary School 

 

Key Tasks 

 

1. Building up our relationship with the students at Bristol Cathedral Choir School 

(either in partnership with the School Chaplain or as School Chaplain).  

2. Building up our relationship with Bristol Cathedral Primary School and working 

with our Education Officer to develop opportunities for children and families to 

encounter the good news in the Cathedral. 

3. Supporting the Education Officer and volunteers working with children and 

families developing their participation in worship and their growth in faith as part 

of the Cathedral community. 

4. Seeking out opportunities to draw students and young adults into the life of the 

cathedral and supporting them as they explore faith and life decisions. 

5. In partnership with colleagues and volunteers, developing discipleship through 

programmes for baptism, confirmation and congregational growth. 

6. Developing a contextually appropriate approach to sharing the faith so that the 

people of Bristol can find it. 

7. Overseeing the work of the Lead for Visitor Engagement to ensure that visitors 

to the cathedral have a high quality experience. 

8. Encouraging volunteers across many areas of cathedral life and ensuring that they 

are safely recruited, well trained, and properly supported in their roles. 

9. Taking a full part in the worshipping life of the cathedral including daily prayer, 

Sunday worship and a wide variety of occasional, seasonal and civic services. 

10. In partnership with the Dean and other members of Chapter, discerning the 

vision and strategy for the Cathedral. 

11. In partnership with the Dean and other members of Chapter, ensuring that the 

resources of the Cathedral are well managed. 

12. Ensuring the Safeguarding of all in the cathedral community and in particular 

children and young people. 
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Person Specification: Experience 

 

1. An ordained person who has been in orders for at least six years. 

2. Leadership experience that will inform participation in the strategic leadership 

and governance of the Cathedral. 

3. A track record in growing a church or in bringing others to faith (e.g. in a 

chaplaincy role or children, families or youth work). 

4. Significant experience in shaping and creating worship and resources that can 

appeal to children and families, and/or students and young adults. 

5. Experience of managing staff and volunteers. 

6. Experience of school or college environments as a teacher, governor or chaplain. 

(D) 

7. Skills in music or performance. (D) 

 

Knowledge and Skills 

 

1. Outstanding communication skills across a range of contexts and for diverse 

audiences. 

2. Strong theological grounding with the ability to discuss the big questions of faith 

and ethics in an engaging and respectful way. 

3. Understanding of young people’s development and ability to pitch a message 

appropriately. 

4. Ability and administrative capacity to plan projects, marshal resources and manage 

volunteers effectively to deliver events in a timely and well organised way. 

5. Ability to initiate and innovate while having a view to the wider implications of 

execution in a setting where there are many pressures on the building and staff 

colleagues. 

6. A realistic understanding of Cathedral life and the role of a Cathedral Canon, 

willing to embrace them and not fight against them. 

7. Awareness of, and sympathy with, the choral tradition and formal Anglican liturgy. 

8. Solid IT skills including use of social media. 

9. Creativity and technical skills in using media to enhance and support events and 

worship. (D) 

 

Personal Qualities 

 

1. A person of mature, attractive and infectious spirituality. 

2. A team player who is open and collaborative. 

3. Self-aware and able to learn from experience. 

4. Self-confidence to work with senior leaders across diverse environments. 

5. Open to new ideas and willing to be challenged. 

6. Someone who has the maturity and resilience to work in an environment that 

may sometimes be highly pressured. 

7. A people person who can build alliances across diversity. 
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The Application Process 

Eligibility  

To be appointed as a Residentiary Canon you need to have been ordained for at 

least six years. Applicants should have the right to live and work in the United 

Kingdom. The appointed candidate will need to satisfactorily complete an Enhanced 

DBS check.  

Support in Discernment and Applying 

We are keen to encourage candidates from diverse backgrounds and those who 

might not immediately consider work in a Cathedral as the next step in their 

ministry. With this in mind, any potential candidate is invited to join a Zoom 

workshop to explore the post and to receive some coaching on the completion of 

the application form and preparing for interview. This workshop will take place on 

Friday 29 January between 10.00am and 12 noon and will be facilitated by the Dean 

and by the Ecclesiastical Secretary to the Lord Chancellor. For further details please 

contact sarah.morris@bristol-cathedral.co.uk   

Safeguarding  

Experience of your competence in managing safeguarding forms a key part of the 

discernment process, as well as enquiries to reassure the appointing panel that you 

are not a safeguarding risk. There will be a safeguarding scenario exercise as part of 

the interview process. 

If you are shortlisted, you will be asked to complete a confidential declaration and 

your bishop will provide a Clergy Current Status Letter (CCSL), prior to interview, 

having examined your blue file. We will also ask your referees to comment on your 

approach to managing safeguarding.  

Applying for the Post 

To apply, please complete the online application form via Pathways, 

https://pathways.churchofengland.org. You are advised to read the guidance notes 

before starting your application and to complete your personal statement in a 

separate word document and cut and paste it when you are ready. Your personal 

statement should show how your experience gives you a vision for this 

role and should be fewer than 2,000 words in length. The closing date for 

applications is 14 February 2021. Please be aware that the online system will close 

at midnight on this day.  

  

mailto:sarah.morris@bristol-cathedral.co.uk
https://pathways.churchofengland.org/
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Interview Process 

Interviews and pre-interview conversations will take place on Thursday 4 March 

and Friday 5 March 2021 by Zoom. 

In addition to the formal interview, shortlisted candidates will be asked to: 

 Lead a discussion on an ethical dilemma with a small group of sixth formers; 

 Give a short presentation on their vision for the role to key staff colleagues 

and have a discussion following their presentation; 

 Respond to a Safeguarding case study; 

 Preach to the Interview Panel as though to the Cathedral Congregation on 

the Revised Common Lectionary Readings for the Eucharist (Genesis 37:3-4, 

12-13, 17-28, and Matthew 21:33-43 and 45). 

The post of Canon Missioner is a Lord Chancellor’s appointment. The Bishop and 

Dean will be guided in making the appointment by a panel consisting of  

The Rt Revd Vivienne Faull, Bishop of Bristol 

The Very Revd Mandy Ford, Dean of Bristol 

Mrs Peaches Golding OBE CstJ, Her Majesty’s Lord-Lieutenant for Bristol 

Canon Stephen Parsons, Lay Member of Chapter 

The Revd Canon Simon Jones, Rector of St Michael’s, Stoke Gifford 

Ms Helen Dimmock, Ecclesiastical Secretary to the Crown and Lord Chancellor 

 

 

 

 


