The Parish of
St. Helen’s, Waddington &
St. Catherine’s, West Bradford

St. Helen’s

St. Catherine’s

From whom the whole body, joined & held tog ether with every joint with
which it is equipped, when each party is working properly, makes the
body grow so that it builds itself up in love (Ephesians 4:16)

St. Helen’s Church, Edisford Road, Waddington, BB7 3HU
St. Catherine’s Church, Grindleton Road, WeSt. Bradford, BB7 4TD

1. Vision Statement & Letter to Potential Applicant

OUR VISION STATEM EN T
“W e wan t ou r churc hes to be th e ce n tres in o ur
co mmu n ities fr o m wh ich pray er , sh ar ing & ca ri ng
r ad ia te , s hin in g a l igh t o n the teach in gs o f th e
L ord & o ffer in g ho pe & l ove ”

❖
➢

Encourage the wider community to see the light &
follow the way

➢

Enthuse our congregation to reach out to others &
share the vision

➢

Enable our congregation through the Holy Spirit to
go forward together for a better life in Christ

➢

Enjoy the journey

Ministry in the Diocese of Blackburn
In the Diocese of Blackburn we profoundly believe in the difference that
the Gospel makes to peoples’ lives and so have a deep commitment to
building healthy churches which can transform the communities in which
they are set. W e are looking for clergy of all backgrounds and traditions
who share our passion for making a difference in the name of Jesus
Christ.
‘Vision 2026’ is a bold and ambitious strategy which presumes that growth i s what
God wills for his church and which seeks to deliver growth through making disciples,
being witnesses and growing leaders. You can read much more about this on other
pages.
Our Diocese serves an area of extraordinary variety, from the stunning count ryside
of the Trough of Bowland to the former mill towns of East Lancashire, from the
University cities of Preston and Lancaster to the seaside towns of Blackpool and
Morecambe, from elegant villages to Presence and Engagement Parishes, there is
something for everyone. W e have Parishes of all traditions and are strongly
committed to the principle of mutual flourishing. W e are also seeking to grow 50
new congregations by 2026 so need people who are gifted as pioneers and
evangelists.
If you think that the C hurch of England is at its eventide and that decline is
inevitable, then these pages are probably not for you. But if you believe that all
things are possible if we trust God, love his people, pray fervently, preach the
Gospel of salvation in Jesus Christ and work hard, then we would love to hear from
you. Even if none of the jobs on these pages seem quite right, get in touch anyway.
And please be assured of our prayers as you seek to discern where God is calling
you.

The Bishop o f Blackburn
T h e Rt Revd Julian T Henderson

2. Diocesan Vision & Clergy Wellbeing Information

The year 2026 marks the centenary of the formation of the Diocese of Blackburn.
Vision 2026 is our strategy to turn around the long-term trend of gradually declining
church attendance. Our vision is to develop healthy church es which transform their
communities, a vision in which making disciples for Jesus Christ and pursuing social
justice sit side by side.
In 2015 we spent time in prayer with Vision 2026 as the focus. 2016 saw over 80%
of parishes appoint lay Vision Champions whose role is to gently nudge /encourage
parish leaders and congregations to plan and deliver activities that make
disciples of Jesus Christ, be witnesses to Jesus Christ, grow leaders for Jesus
Christ and prioritise work among children, young people an d schools. W e also
hosted the Crossroads Mission, with visiting northern province bishops and their
teams leading over 400 mission events over an autumn weekend. In 2017 we held a
series of study days providing an opportunity for clergy to think about how they
engage contextually with Vision 2026 and actively supported Thy Kingdom Come and
promoted opening our churches as a place of welcome (and not just on a Sunday).
For 2018, we are encouraging parishes to transform their communities through
words and deeds, and are holding a diocesan conference focussing on apologetics
in late November. 2019 will be a year focussed on encouraging all of us to be
effective disciples.
As a diocese, we are willing to face the cost of change; and in prayer we see the
grace and power of God which can alone bring renewal and growth. W e are
committed to work together (clergy, laity, church schools, diocesan staff and the
cathedral) to deliver Vision 2026.
Our Diocesan Vision Prayer is: Heavenly Father, we embrace Your call for u s to
make disciples, to be witnesses and to grow leaders. Give us the eyes to see Your
vision, ears to hear the prompting of Your Spirit and courage to follow in the
footsteps of Your Son, our Lord and Saviour Jesus Christ. Amen.
You can find out more by visiting the Vision 2026 pages on our website:
www.blackburn.anglican.org

If you come to Blackburn Diocese we will look after you…
•

W e have a great property department, who will do their best to ensure your
house works for you and your family and is well maintained.

•

We encourage all clergy to take their full annual leave entitlement, and also to
use creatively the overtime we all put in to take an extra day off once each
month, to enable you to have a midweek ‘weekend’ away.

We have a beautiful diocesan retreat house
in the grounds of a ruined Cistercian abbey,
where clergy are welcome to have personal
reading days without charge (bring your own
lunch).

Whalley Abbey Retreat
and Conference Centre
•

We encourage all parishes in vacancy to consider how they will ‘pastor’ and
support their new priest.

•

We have a unique pattern of peer-led Ministerial Development Review,
designed by the clergy for the clergy.

•

We are setting up a pilot reflective
practice group for clergy new in post,
in partnership with St Luke’s
Healthcare.

•

If you are looking for a spiritual
director or a mentor we have
networks of people with whom we can
put you in touch.

•

W e are always looking for ways for
clergy to mix apart from work –
including reading weeks, regular
hospitality, and a clergy walking
group.
Further suggestions are welcome.

Bishop Philip leads a clergy walk
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4. Welcome to our Parish
Waddington & West Bradford are both small rural
villages which are 2 and 2.5 miles respectively north of
Clitheroe & are within the Ribble Valley district of
Lancashire. W est Bradford village hall is utilised by the
church for various fundraising events. It is central to
the activities in the village. The Parish c omprises of the
2 villages & surrounding scattered farms & dwellings.
The population comprises of retired, middle -aged &
young families. W addington has a population of 1,028 &
West
Bradford
788.
Unemployment
is
low.
The
population is 95% owner-occupied, 2% local authority
owned & 3% privately rented. There is sheltered
accommodation
for
elderly
ladies
at
W addington
Hospital.
Map of the area

We are a resolution parish. The Parish has sent a Letter
of Request under the House of Bishop's Declaration
which asks that priestly ministry be restricted to a male
priest and the Bishop has accepted this request .
Neither village is religiously diverse; the other Church
in W addington is a Methodist Church. St Catherine’s is
the only Church in West Bradford.
Both Churches are very welcoming. Both congregations
are predominately made up of retired villagers. St
Helen’s has a well-deserved reputation as a wedding
venue and has a formal air on account of the grand &
large building. St Catherine’s, in contrast, is smaller &
less formal but with equal charm.

Village of W addington

Both villages are situated in the Ribble Valley. Part of
the village of Waddington lies within the Forest of
Bowland, which is an area known for its unspoilt beauty.
The centre of the Ribble Valley is the near -by market
town of Clitheroe. There is a regular bus service into
Clitheroe, but many residents enjoy the 2 -mile walk into
town. Clitheroe is a vibrant and expanding town with a
population of 14,765. The town’s landmark is Clitheroe
Castle built in the 12th century. Clitheroe has the usual
supermarkets together with a regular market & many
independent traders. Each year, the Council hosts a
Food Festival, which attracts thousands of visitors.
The Parish is served by excellent schools both public
and private.

Waddington Alms
Houses

Waddington & West Bradford both enjoy excellent
transport links & are within easy reach of the A59 to
North Yorkshire & the M6. The market town of Skipton,
The Lake District & the Yorkshire Dales are within easy
reach. The Parish is within a stone’s throw of the centre
of the kingdom at Dunsop Bridge.

5. Our History – St. Helen’s

Waddington was founded by the Anglo -Saxon chieftain, Wadda in or around 794 A.D.
Waddington was originally in the Parish of Mitton together with the townships of
Bashall, W est Bradford and Grindleton. The first mention by name of a Chaplain at
Waddington was in 1324. By 1438 the village had grown sufficiently for a s eparate
Parish to be created. In the 16th century the Tempest family acquired the patronage
following the dissolution of Cockersand Abbey. Richard Tempest sold the right to
his nephew, John Bannester, who lived at W addington Old Hall, in 1601. When the
Bannester family left the Old Hall in the 17 th century, the advowson was sold to the
Parkers of Browsholme Hall and it has remained in the Parker family to the present
day.
The first Church was built on its present site in the 13 th or 14th century. The Tower
of the present Church was built in 1501. Very little alteration was made unti l 1824;
from 1511 to 1824 the Church consisted of a chancel, nave & aisles and the Tower
was open to the body of the Church. Three old bells, which had hung in the Tower
since 1501 were taken to York in 1774 & recast as 6 bells. These bells were again
rec-cast in 1972.The oldest graveyard inscription is of W illiam Calverley, Vicar, who
died in 1690.
In 1824, the Church was in a dangerous state & it was pulled down, except for the
Tower & the chancel. A barn-like structure was erected in 1828 but by 1898 the
Church had again deteriorated. The main structure was pulled down and the present
structure was built between 1899 & 1901.The Church today is Grade 2 listed.
The font is medieval and bears upon it the symbols of the Passion.
The Chapel on the north side of the chancel is known as the Browsholme Chapel.
The Chapel on the south side of the chancel is known as The Lady Chapel. It was
formerly known at the W addow Chapel because of t he connection with the Lords of
the Manor whom resided at W addow Hall. W addow Hall was purchased by the Girl
Guide Movement in 1928 and remains a training centre for Girl Guides from all over
the world.
One of the greatest treasures is the medieval glass panel depicting a picture of a
16th century figure. It is considered to contain glass dating to the early 14 th
century. The glass is placed in one of the lights in the window of the North Aisle,
near the Browsholme Chapel.

5. Our History – St. Catherine’s

Although W est Bradford is recorded as a settlement in the Domesday Book as par t
of a royal hunting forest on the banks of the River Ribble there is no record of it
having its own church of any denomination. It was not until 1797, that a chapel was
built at the bottom of Moor Lane. John W esley is thought to have visited the village
a few years earlier. However, there was no Anglican church in the village, the
nearest church being W addington.
When Reverend Francis Parker was the vicar of St Helens at W addington in 1896 he
began a Home Mission in W est Bradford. He took a room above th e stables opposite
the Three Millstones Inn & services were held on Sundays & mid-week. An outside
stairway provided access. The venture was a success and the Mission room became
too small. Plans were drawn up to build a church -cum-social room near the centre of
the village. The vicar had appointed his cousin the Reverend Ernest Parker to take
oversight of the new Mission, and he acted as unpaid curate. He left the area in
1897 and his place was given to the Reverend James Burton, one of the sons of
Edward Burton of Eaves Hall. James & Edward (along with other members of the
Burton family) were to prove generous benefactors to the parish.
The plans were drawn up in early 1898 and the church
used for public worship on September 6th 1899. It was
social/ concert venue when agreed that it had exceeded
be used solely as a church. Yet another Burton, Edward
land & the cost of the construction of a Parish room or
church & this was opened in June 1900.

of St Catharine’s was first
decided not to use if for a
their expectations & should
of Li nton Croft provided the
Sunday school opposite the

Eventually the benches from the church, designed with a moveable backrest to
facilitate east facing for worship & west for social occasions, were moved to the
Sunday school & replaced by oak pews. The Burton famil y also provided these pews
& carvings in the sanctuary. The wood coming largely from their estate at Eaves
Hall. The font, made from Sicilian marble, was given in memory of Emily, wife of
Edward Burton who gave the land for the church & the churchyard. The east window
is from a design by Edward Burne Jones. It was given by the Reverend James
Burton as a memorial to his father Edward Burton & is of the Nativity of our Lord.

6. Our Buildings & Facilities

In 2003, a Refectory was added to the Church of
St Helen’s. This is equipped with a small kitchen
area. It is used after each service to provide
refreshments to the congregation and visitors. It
is also used for all PCC & St Helen’s DCC
meetings. Regular social events are also held in
the Refectory. It is also available to rent for
specific purposes. It is used as a Polling Station
by the local Council and County Councils.
The Vicarage is situated on Slaidburn Road in
Waddington. It is a large detached, comfortable
& warm four bedroomed house which was built in
the 1950’s. It has been updated since. Heating
costs are under £100 per month. There are
gardens to the front and rear. The rear garden is
child-friendly & pet-friendly. The property looks
onto farm-land at the rear. There is ample
parking. It is a very short 5 minute walk from the
Vicarage to St Helen’s Church & a 5 minute car
ride to St Catherine’s Church.

St. Helen’s

The Church of St Catherine remains largely
unchanged except for updating to comply with
current law. The patina on the woodwork bears
testament to how it has been maintained over
the years. It is a beautiful example of the Arts
and Crafts era & the talent of the time.
The Sunday school building has been identified
by the PCC as a realisable asset. It is hoped
that any funds realised could be used to provide
facilities for the church as it currently does not
have a toilet or kitchen. In spite of no kitchen
facilities refreshments are provided after the
family service on the Second Sunday of the
month.

The Vicarage

Both churches have disabled access.

St. Catherine’s

7. Services and Liturgy

St Helen’s Church, Waddington
Sunday-(attendee’s approx. 30 -50)
08.00 Eucharist
10.45 First Sunday in the Month: Family Eucharist
Second Sunday in the Month: Matins
Third Sunday in the Month: Eucharist & Sunday
school
Fourth Sunday in the Month: Eucharist
Fifth Sunday in the Month: Matins
The

numbers

boosted

by

for
the

St

Helen’s

number

of

10.45

service

prospective

can

be

St. Helen’s

wedding

couples who attend for a period of 6 months before
their date of marriage

The Refectory at St. Helen’s

Family Service at St.
Catherine’s

St Catherine’s Church, West Bradford
Sunday- (attendees approx. 18-20)
09.15 First Sunday in the Month: Eucharist
10.30 Second Sunday in the Month: Family Service
09.15 Third Sunday in the Month: Eucharist
09.15 Fourth Sunday in the Month: Eucharist
09.15 Fifth Sunday in the Month: Eucharist
Prior to the interregnum –Thursday
09.30 Eucharist Service took place alternatively
between St Helen’s and St Catherine’s Church
St. Catherine’s

Other

regular

services

are

annual

ones-

the

School

Leavers’

Service;

School

Christmas Play and concert; Dedication Sunday; Remembrance Day Service (a joint
service with the local Methodist Church); Christmas Family Service and Good Friday
‘W alk of W itness’ Ecumenical Service
Prayer Books used for Eucharist at both Churches is Common W orship (Order One –
Traditional Language).
There are no longer choirs at either Church but both Churches h ave organists.

Robes
Cassock albs and chasuble are worn for Eucharist. Choir robes with h ood & scarf
are worn for Matins.

Other Related Points
Members of the congregation lead intercessions & read lessons at St Catherine’s
Church

&

also

administer

the

chalice

at

both

churches:

congregation at St Helens appreciate a more catholic style.

a

number

of

the

8. Our School Waddington & West Bradford, CE Primary School
Our local school Waddington and West Bradford CE Primary school is situated between
the villages of Waddington & West Bradford. It is a voluntary aided school with a current
roll of 166 children providing education to pupils between the ages of 3 & 11. The
mission statement is: ‘Learning together with enjoyment, challenge and Christian values
we enable everyone to succeed’.

At the last Ofsted inspection (June 2017) the school was rated ‘Good’ and the latest
SIAMS inspection (July 2016) rated the school to be ‘Outstanding’.
The school is growing in both size and popularity with children joining it from a wide
area.
The school & the parish churches have an excellent relationship. Children from school
lead the school’s Harvest, Christmas & Easter services in St Helen’s church. The Year 6
leavers service is held in St Catherine’s church& the children regularly visit both
churches to enhance both their religious education and spiritual needs.

Pupils at the Chapel at the Alms Houses

Parishioners are always welcome in school & have been invited to school development
planning days, school worship & social events.
The vicar leads worship in school weekly & has regularly taught RE lessons & shown the
children around both churches. The school is a part of a Ribble Valley church schools
cluster whereby pupils from Year 4 take part in a conference at Whalley Abbey. The vicar
has accompanied the children both times.
School & community links are every good. Examples include: the s chool choir singing at
community events, children working with the residents of Waddington hospital creating a
textile wall hanging of the local area, pupils working with residents on an exhibition to
commemorate World War 1 & Maypole dancing at the village festival.

Pupils maypole dancing at
Waddington Village Fete

More information can be found on the school website:
www.wwb.lancs.sch.uk

9. Our Organisations

Parish Groups
➢

Lent

prayer

groups

at

St.

Catherine’s
➢

Thursday

afternoon

Eucharist

for

the infirm
➢

Ecumenical joint youth group ‘Rock
Solid’

➢

Sunday School at St. Helen’s

➢

Bell ringers at St. Helen’s

➢

Fund

raising

carol

singers

at

St.

Helen’s
➢

Parish monthly magazine

Rock Solid Ecumenical Youth Group
Other groups and activities
➢

‘Cutting it Fine’ – a group of villagers who are responsible for the maintenance
and upkeep of the churchyard at St. Hele n’s

➢

Good Friday Ecumenical W alk of W itness

➢

West Bradford Village Hall Ecumenical Carol Service

➢

Beer and Hymns

10. Our Finances

Parish Share:
W e have always paid our Parish Share in full to date.

Financial Organisation:
Each church has its own independent financial acc ounts.
St Helen’s Church
The Parish Share for St Helen’s cannot be paid from planned giving & weekly giving
alone. St Helen’s is very much reliant upon fees generated from weddings & those
can number up to 35 per year. A hard working and dedicated band f orm the Social
Committee

which raises

between

£5,000

-

£6,000 annually.

This

sum

represents

about one eighth of the Parish Share. It is acknowledged that St Helen’s needs to
launch a Stewardship campaign and rely much less on weddings fees. The Diocese
is assisting St Helen’s in this process.
St Catherine’s
Again, the Parish Share cannot be paid from planned giving and weekly giving. St
Catherine’s has an amazing ability to fund raise and this annual sum is usually in
the region of

£6,000 which represents

about one third of

its Parish Share. The

above applies to St Catherine’s in respect of Stewardship.

Giving in Grace:
A ‘Giving in Grace’ programme is currently being planned.

Our financial future will substantially improve with a Priest in place.

11. Our Strengths

➢

Friendly, welcoming and suppo rtive church

➢

Committed and dedicated congregation & volunteers

➢

Beautiful well-maintained churches set in award winning
villages

➢

Church community showing an openness to change

➢

Lack of leadership in the past has led to some stagnation but the PCC are looking
forward and excited to embrace change.

Small steps are being taken during the

interregnum

12. Our Challenges
➢

To build a vibrant, prayerful community with the church at its centre

➢

The number of regular attendees offers opportunity for growth

➢

More involvem ent of children and young people in our services

➢

To engage more with local schools and community

➢

An open mindedness towards change to achieve our vision

➢

We relish working with the new incumbent

➢

Opportunity for a strong leader with a vision and drive to take the parish forward

➢

Create regular bible groups

➢

Expand Sunday school

➢

Though we always pay our parish share, our financial position is quite tight and
further encouragement is needed to increase giving levels

1 3 . T h e P r i e s t we s e e k
➢

An enthusiastic leader who will encourage and guide us on our spiritual journey and
who will take us forward

➢

A person who has a desire to involve children and young people in the life of the
Church whilst connecting with all members of the congregation

➢

An incumbent who appreciates the value of weddings to the Parish and the
opportunities they bring

1 4 . T h e S u p p o r t we c a n o f f e r

➢

Committed to working with our Priest to deliver a bright future for the Parish

➢

Implementation of the Giving in Grace Programme

➢

Social committee working hard to reach out to local villages by organising regular
social events e.g. wine tasting, chees e and wine evenings, open gardens, safari
suppers and quizzes

➢

Developing a social media presence

➢

Wedding Co-ordinator

