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Parish Profile 
 

This form is designed to give an overview of a parish to be used in a vacancy for the 
appointment of a new parish priest.  It will be accepted as the "statement describing 

the conditions, needs and traditions of the parish" required by the Patronage 
(Benefices) Measure 1986.  Additional information may be given by way of printed 

documents or written submissions. 
 

Please write in black ink 
 
            
I. Parish Information 
 
1(a) Name of parish(es) to which this information 

relates: 
Burneston 

  (b) Name(s) of parish church(es): St. Lambert’s 

2. Name(s) of other C of E church(es)/centres for 
public worship in the parish: 

N/A 

3. Cluster or group of parishes within which you 
work (formally or) informally: 

Burneston, Kirklington, Pickhill & Wath Benefice 

4. Deanery: Wensleydale 

5. Population: 
 
The 2011 census information gives the 
following figures.  Please indicate how this 
might have changed since then. 

Similar to 2011 

  



 2 

6(a) Number on Electoral Roll: 
 

25 

 (b) Date of APM when this number was declared: September 2020 

 
 
7. Attendance at worship in each church 
 
 Please provide details of average attendance at Sunday and weekday services 
     

Church/Service Time No. of 
communicants 

Adult 
attendance 

Under 16 

Sunday  9:15 Average 16 Average 18 None 

     

     

     

 
 
8. Occasional offices 

 Number for last 12 months in each church 

Church Baptisms Confirmees Weddings Funerals 
in church 

 Funerals taken 
by clergy 

not in church 

 

 

Burneston 1 0 1 3 0 

      

      

      

 
 
9. Communications 
 
 Names, Addresses, Telephone Numbers and E-mail addresses for each church 
 

Church Clergy 
 

Readers 
 

Lay staff  
eg Youth worker, 

Administrator 

Churchwardens 
 

St. Lambert’s 
Burneston 
 
 

 Sheila Woolhouse 
Church Wynd 
Burneston 

 Arthur Barker 
The Hollins 
Burneston 
07770 865239 
 
Gina Curtis 
Manor House Walk 
Burneston 
07749 231607 
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II. Parish/Community Information 
 
1(a) 

 
 
 
 
 
 

Briefly describe the population mix of the(se) 
parish(es) in terms of its employment, cultural, 
ethnic, age and housing mix. 
 
 
 
 
 
 
 

Parish comprises of two primary villages 
(Burneston & Carthorpe), some housing at RAF 
Leeming and isolated farms. 
 
Mix of employed and retired residents, many 
with Armed Forces connections, 
unemployment being low.  Mainly privately-
owned housing, a small number of community 
housing. 
 
Ethnicity overwhelmingly white British. 
 
 

 (b) Are there any special social problems (eg high 
unemployment)? 

Some evidence of rural isolation, particularly 
amongst older parishioners.  Public transport 
extremely limited. 

2. Please list for each 
 
• Local Schools: 
 

 
• Youth centres: 
 

 
• Hospitals: 
 

 
• Nursing/elderly persons' homes: 

 
 
• Places of worship of other faiths 
 

 
 
• Local Businesses: 
 

 
• Neighbourhood initiatives: 

 
• Associations eg tourist group: 

 
 
• Describe any civic responsibilities which 

the clergy have: 
 
 

 
 
Burneston CofE Primary School 
 
 
None 
 
 
None 
 
 
None 
 
 
Carthorpe Methodist Chapel 
 
 
 
Many farms and a number of small 
independent businesses 
 
None 
 
None 
 
 
 
None 
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III. Church Information 
 
 Please give details for each church 
 
1(a) What percentage of the congregation lives 

outside the parish? 
 

Less than 10% 

 (b) Describe the mix of the congregation in terms 
of age, employment, cultural, ethnicity, age and 
gender. 
 

Congregation is aged over 50, mostly retired 
and all white British.  Approximately 70% 
Women, 30% Men.  

2(a) How would you describe the churchmanship 
tradition of each church and give details of 
robes and vestments worn by officiants? 
 
 
 

Middle of the road with no robes or vestments, 
apart from alb and stole for the priest, or 
cassock and surplice. 
 

 (b) What is the regular average weekly giving of 
those 16 years & over and what proportion of 
the giving is gift aided? 
 
 

Using 2019 figures: £129 of which 87% was gift 
aided.  However, figures for this year are much 
lower due to reduced numbers of regular givers 
and COVID.  (Approximately £7/person/week) 
 

 (c) When did you last have a stewardship 
campaign? 
 
 

None in the last twenty years. 

3. How does each Church supplement its direct 
giving in order to meets its financial needs? 
 
 
 

Annual rent of £375 from Northern Powergrid 
for the use of an outhouse and Fund raising 
activities such as Coffee Mornings, Quiz Nights 
and Carboot Sales, but none have taken place 
since 2018.  Planned events for 2020 cancelled 
due to Covid. 

4(a) What amount of working expenses were paid to 
the clergy in the last financial year? 
 
 

£1,500 

  (b) Were these met in full? 
 

Yes 

 (c) Is there an annual discussion about level of 
expenses as part of the PCC’s budgeting 
process? 
 
 
 

Yes at PCC Meetings, but we only pay what we 
can afford. 
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5(a) What amount of Share has (a) been requested; 
and (b) been paid from the parish in: 

• last year?  
• current year?  
• next year ?   

Share requested Share Paid 
 
£11,135                                 £4,500 
£12,249                                 £2,000    
£12,249 
 

 (b) Will this year’s be met? No 

6(a) Is there any capital project in hand at the 
moment? 
 
 

None at present, though the PCC has ambitions 
to re-order part of the Church to give usable 
community space, coffee facilities and a toilet. 

  (b) Please give brief details with costs and state 
how they are to be met. 
 
 

Costing of approximately £40,000 anticipated, 
no fundraising plan exists at present. 

7. Please attach a copy of the last PCC accounts. Financial Statement for 2019 attached. 

8(a) What is the general state of repair of: 
the Church(es) - please list 
 
 
 
 
 
 
 
 
 
 

Quinquennial report has identified a number of 
upcoming repairs that will be required, though 
nothing is considered urgent at present. 
 
Oil tank (for heating) is old and requires 
relocating / renewing along with improvements 
to the boiler-house roof. 
 
Upkeep of churchyard, including making safe 
old headstones, is an ongoing process. 
 
 

  (b) Please give details of major maintenance 
needed following the last quinquennial. 
 
 
 
 
 
 
 
 
 
 
 
 

See above.  Costs are likely to be in the range of 
£100,000 - £150,000 over the coming five 
years. 
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IV. Outreach and Mission 
 
1(a) What are the regular mission and outreach 

activities of the parish? 
 
 

None – The parish has been without an 
incumbent priest for over 18 months. 

(b) What are you doing to help people find out 
about Jesus? 
 
 

No active mission within the parish, see above. 

(c) What are you doing to help grow people in 
discipleship? 
 

See above 

(d) What are you doing to grow people in 
leadership? 
 

See above 

2(a) Please give details of the support of the Church 
overseas: 
 
 

We would welcome support from the Church 
overseas. 

  (b) How much is given annually? Zero 

3(a) Give details of the support for home missions 
and charities: 
 
 

Donations at Harvest and other special services 
are made to homeless and refugee charities. 

  (b) How much is given annually? Varies 

3(a) Does the parish have an overseas link? No 

  (b) If so, please state where/who? 
 
 

N/A 

4(a) Is there an organised system of outreach and 
welcome to new families? 
 

Not formally 

  (b) If so, please describe: 
 

N/A 

5. What part does the church play in community 
care? 

We have no formal community care linked to 
the church but some of the congregation are in 
involved in caring for the local community, 
especially at present. 
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6(a) Are there any Lay Eucharistic Assistants who 

take communion to the sick? 
One 

  (b) If so, who are they? 
 

Gina Curtis 

7. What work does the church undertake with 
young people, other than in church based 
organisations (eg open youth work)? 
 

A strong link is maintained with Burneston 
primary school 

 
 
V. Ecumenical Relations 
 
1(a) State involvement in local Council of Churches: 

 
None 

(b) Is there a formal covenant with any other 
denomination? 
 

No 

2. What informal ecumenical contacts are there? 
 
 
 
 

Good relations with Carthorpe Methodist 
Chapel, including occasional joint services, a 
Palm Sunday procession between the two 
villages and annual carol singing in Carthorpe. 

 
 
VI. Church Education and Social Provision 
 
1(a) Name of Church School(s) if applicable: Burneston CofE Primary School 

  (b) • Aided? 

• Controlled? 

• Foundation? 
 

Aided 

  (c) Number of pupils on roll (approx)? 60 

  (d) If aided, does the PCC support the school? Not at present, though historically donations 
have been made. 

 
 
VII. Lay Education and Participation 
 
1. What education and training work takes place 

in the Church for the following (give approx 
numbers): 
• Children 

• Young People 

 
 
 
Maintaining good relations with Burneston 
School, including pastoral support, hosting 
carol services and Harvest Festival. 
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• Adults None 

2(a) Give details of house/prayer groups: None at parish level, see Benefice Profile for 
wider availability. 

  (b) Are the leaders clergy or lay? N/A 

3(a) How do you rate the strength of lay leadership? 
 

Very good retired priest in the Parish who has 
helped enormously through the long 
interregnum.  We also have a very good reader, 
two committed Church Wardens and an 
engaged and supportive PCC. 

  (b) To what do you credit this strength, or lack of 
it? 
 
 

A combination of Yorkshire spirit and South 
African good humour. 

 
 
VIII. Mission 
 
1. List areas of Church life which you consider in 

need of development. 
 
 

The amount of mission undertaken in the 
Parish could be significantly improved.  

2. What are the main areas of mission that you 
think the new priest should prioritise in their 
ministry? 
 
 

Lowering the age profile of the congregation. 

3. In summary, what are the top three challenges 
with which you and the new priest need to 
engage? 
 
 
 
 
 
 

Engage with existing congregation and 
parishioners. 
 
Lower the age profile of the congregation and 
expand the attendance. 
 
Improve mission within the parish and 
beyond. 

 
 
IX. Additional Information 
 

Please add here, or on another sheet, anything else which you would like the Patron and the Bishop to 
know about the conditions, needs and traditions of the parish. 
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X. The New Priest 
 

List the qualities and skills you would like to see in the new priest.  
 
SEE BENEFICE PROFILE (PAGE 10) 
 
 

 
 

Agreed by the PCC of St. Lambert’s Burneston 
 
 

on 4th November 2020 
 
 

Signed:    
 
 
Print Name: David Foulds 
 
 
Office Held:  PCC Secretary 

 
 
 

 
This form, duly completed, should be sent to: 

 
The Administrator for the Designated Officer 

Deborah Thorley 
Diocese of Leeds, Church House 
17-19 York Place, Leeds, LS1 2EX 

deborah.thorley@leeds.anglican.org 
 

 
She will circulate copies to the Patron and Bishop 

 
Please also send a copy directly to the Archdeacon’s office 

 
Please keep copies of this form 

and ensure that all PCC members have a signed copy. 
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