
The Parish of St Paul’s Wibsey 
 
 

The historical village of Wibsey is located on the top and north side of a hill, at the outskirts of 
Bradford. It is divided between the parishes of St Paul’s Wibsey (in the Outer Bradford Deanery), 
for the top of the hill, and St Matthew Bankfoot (in the Inner Bradford Deanery) for most of the 
north side and foot of the hill. Odsal estate is also divided between the two parishes, only a small 
part being located in our parish but with the top of the estate being only 10 minutes’ walk from 
the church. St Paul’s Parish population is about 9,000. Wibsey has kept a High Street with the 
usual shops. The main businesses are: the COOP, a Santander Bank branch. Note: because of our 
social activities, our church has established a good relationship with these businesses. 
 
Demographic: The average age of people in Wibsey is around 40, and most of people living here 
were born in England and have English as their first language. Less than 20% are elderly. Ethnic 
diversity is still low (around 15%) but growing quickly in the recent years.  
   Around 40% of people are married, and 15% cohabit with a member of the opposite sex. Around 
a quarter are single and have never married or been in a registered same sex partnership, and a 
tenth are separated or divorced. 
 

The religious make up of Wibsey is: about half are Christians, a quarter without religion, and more 
than 15% are Muslims; the second and third groups are growing at the expense of the first one.  
 

The ‘poverty map’ of the parish is very mixed, with some parts well affluent, most with an average 
index of deprivation, and one (Odsal Estate) more deprived than average, or among the most 
deprived in the country. On the whole, the parish can be considered as more deprived than 
average, with 20% of children, 13% of working age adults, and 17% of pensioners, living in poverty.  
 

The main social problems are: loneliness (a third of people living in Wibsey are on their own) and 
single parenthood (a quarter of the parents are single parents). Most people of working age are 
employed, but a third does not have any qualifications. A third of people looking for a job are long 
term unemployed; for the age range: a third in under 25 year old, and 15% above 50.  

 
The tradition of our church is central. 3 Sundays a month, we have a HC (more family oriented the 
last Sunday), with an organist and a very small robed choir, but we use also video-worships and 
sound tracks for modern songs as the services are a mix of traditional and modern, using also lots 
of seasonal variations. Our hymn books are the 2009 edition of Mission Praise, and the words are 
put directly on the screen for more recent songs (we use to learn lots of new songs, up to 1 a 
month last year). The third Sunday, we have an All-Age Worship to which the Uniformed 
Organisations are invited (with more or less success according to the month), with a guitarist-
singer, and a more modern style of worship. 
 
We run regularly nurture courses. In the last 4 years, we have run with the whole congregation 
during the main Sunday morning service (instead of the address): Jesus Shapes People, Welcome 
and Leading Your Church Into Growth; with a group of people, in the evening: Discipleship 
Explored, parts of Pilgrim, the Bible Course (Bible Society), ‘Faith Picture’ (Church Army) and 
different in-depth Bible Studies (we are presently running a course about Abraham’s journey of 
faith). A ‘Mission Shape Course’ and a CPAS ‘Growing Leaders’ were planned last year but had to 
be postponed; however, the minister followed a full MSM course. A Personal Growth and 
Leadership course will be also proposed for all leaders of our church, this year. 
 



We have good links with our church school, located next to the church, with the children coming 
every week for an assembly in church, years 1-4 having a monthly Service of the Word, and Years 
5-6 joining the parish midweek HC once a month, with the possibility for those who want it to 
receive communion before confirmation. 
 
There is no formal Churches Together group in Wibsey, but a more informal system of relationship 
between our churches. The other Christian Churches in Wibsey are: Catholic Church (next door our 
church), Methodist, Salvation Army, Beacon Community (Free Church). We are in the process of 
starting a closer relationship with the Methodist Church. 
 
Our church has changed a lot in the last five years, with new kind of services, a new style for the 
services (generally more modern), and the start of lots of new activities which have completely 
changed our relationship with the wider community, as well as our Councillors and MP, putting 
more deeply our church on the map of Wibsey: weekly Toddlers’ Group and After School Christian 
Club, monthly Messy Church, monthly Craft Activities (painting, knitting) for adults, we have been 
the first parish in Bradford to open a Place of Welcome (free coffee morning), twice a week, with a 
Food Bank operated in partnership with the Metropolitan Bradford Food Bank (here again, we are 
the only parish having such partnership with the MBFB), monthly Lunch Club, and we are going to 
run a weekly Holiday Brunch Club, for 3 weeks this summer, to fight Holiday Hunger in our area. 
Every year, our Family Fun Day and Christmas Fayre are also popular, as well as our new Parish 
Day Trip to seaside resort. Until last Autumn, we were also running a Job Club and Money 
Management Course in partnership with Christians Against Poverty; they are presently put on hold 
waiting to find a new manager (2 coaches are already trained). A new project will start also in 
June: our church will be used one morning, fortnightly, as a drop in centre for people living in 
Wibsey, with the presence of a social adviser from CHAS (a branch of the Society of St Vincent of 
Paul, in charge of giving advices in South Bradford), a manager of InCommunity, and a Police 
Officer. 
 
Time of transition: But although every year a few new people have joined the regular Sunday 
congregation (much more for those coming on an irregular basis), their number has not been able 
to invert the declining curve of the Sunday attendance, mainly due to the elderly part of the 
congregation becoming sick, homebound or dying, or other members moving away. It will take 
time to see a change in this general orientation. The passage of a system of leadership with 3 
priests (1 vicar, I assistant and I curate) and a reader to just 1 priest (with a very sick reader) has 
not been without challenges at a time of such changes, and with a big increase of some occasional 
services.  
 
However there is nothing here which cannot be said of the vast majority of the churches today; 
but with good news: as already indicated, every year new members join our congregation and 
permit us to start new activities, keeping alive the sparkle of hope for the future. 
 
Challenges and Hope: We are then at a challenging time of transition, with the usual tensions due 
to change, some people preferring what existed before, and others moaning we don’t change 
quick enough… It is too early to know if our church will be able to sustain the difficulties she faces 
for her future, similar to those of most churches around the country. But many signs exist to see 
God’s Hand at work among us, and the power of his Spirit deployed in our human weakness, to 
keep our hope well alive and look toward the future with faith. 


