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Please note: 
 

Ministry and Mission during COVID-19 
 
Following the lockdown announcement St Andrew’s closed its doors for worship on March 24th. However, 
church life did not stop. Through individual prayer and action members have tried to reflect God’s love to 
each other and our community. 
 

• Zoom has been used to continue Bible Study and Night Prayer led by our LLM 
 

• We have kept in touch with elderly and vulnerable members of our congregation by telephone and 
socially distanced meetings 
 

• Our weekly pew sheet has been sent electronically to families as well as being hand delivered to those 
not online 
 

• Our website has been updated weekly ensuring that people are aware of the other forms of worship 
available within the Oxford Diocese, more locally and via the media of radio and television 
 

• We have continued to host Slough Foodbank. Some members of the congregation assist with this 
service while many donate to it 
 

• Our Ministry Team has met regularly, and we have also worked closely with our Roman Catholic 
brothers and sisters especially to manage re-opening for private prayer and then for public worship 
 

On reflection: 
 
We have understood the importance of community and the simple act of gathering as a worshipping 
people. We have missed the buzz of conversation and the sound of laughter until our churchwarden ask for 
a time of quiet reflection before the service starts. Many people have mentioned their sadness at the 
absence of the Eucharist during closure. One comment being ‘’I had not thought that I would miss it so 
much.  Perhaps we are indeed the Eucharist centred church we claim to be.” 
 
In usual times we’re a busy ‘doing’ church – lockdown has made us remember that we should not neglect 
our need to develop as a ‘being’ church. 
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1. OUR VISION  
 

‘’To bring knowledge of Jesus and the Christian faith to the people of Cippenham by 
reaching out and welcoming in. To reflect the love of God by practical service to the 

community.’’ 
 

 
 

Throughout the vacancy the whole church has been praying for God to guide us in our search for a new 
vicar.  Thank you for your interest in our Church. We hope that from this profile you will gain a flavour of 
our Parish life and mission. And we hope God will guide you and us to find the person God is calling to be 
our new vicar. 
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The Bishop of Buckingham would welcome a phone conversation with any potential candidates who would 
like to discuss the post further as they consider making an application. Please contact the Bishop directly 
on 07525 655756 or email bishopbucks@oxford.anglican.org. 
 

2. INTRODUCING ST ANDREW’S 

 
Who we are: 
We are liberal catholic community Eucharistically-centred. While firmly and faithfully Anglican we are in 
the almost unique position of sharing our church building with the local Roman Catholic congregation.    

 

When asked what St. Andrew’s meant to them, members of our congregation said:  

 

 

 

 

 
 

 

  

 

 

 

 

 

 

 

  

 ‘’ It is my life, my second family and a place 
where I feel safe and accepted for who I am.’’ 

‘’It has been a place of 
worship and refuge for me 

and my family.’’ 
 

 

‘’ It is a place of community of 
support without judgemental 
bias.’’ 

 

‘’It is central to my 
Christian life.’’ 

 ‘’ I walked through the door and I felt like I’d 
come home.” 

“Coming to Eucharist on 
Sunday prepares me for 
the week ahead both 
spiritually and from the 
fellowship I find in the 
congregation.’’ 

‘’Such diversity, and everyone 
gets along so well focusing on 
growing their faith together’’ 
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Our Mission Action Plan: 

We have a clear Mission Action Plan (MAP) with three key areas of mission for the next couple of years. 
Our building project is an objective for the future which we hope our new Vicar will help us to develop. 

 
 
Our MAP has been kept under review and we acknowledge that it needs leadership and expansion. We 
hope that our new Vicar will help us to develop our vision as we go into the future. 
 
Prayer - To encourage more collaborative prayer within the congregation and wider community. At present 
we are unsure of how this will be realised but we would like to see our Church become a hub for the local 
community where they can find local services as well as place of worship. 
 
Children’s Ministry - At present we have two Sundays a month during which younger children hear bible 

stories and demonstrate what they have learnt through arts and crafts.  

We would like to develop our children’s ministry by including older primary aged children perhaps by 

encouraging them to be involved in the main services.  

Building Project – There is a wonderful opportunity to redevelop the entire site on which our church stands 
with the intention of making better use of it. Discussions have taken place with the Diocese and the Local 
Authority and are in their very early stages. The present intention is that this project will be self-funded. 
These ideas may include the possible sale of some land to provide much needed housing.  The Roman 
Catholic Diocese of Northampton is aware and supportive of the proposals.  
 
We are excited about this opportunity and hope that our new priest will support our enthusiasm and take 
the lead to carry the project forward. We believe it would enable us to: - 
 

• Reach out in new ways to make St Andrews better known in the local community 

• Continue to develop closer links with our local schools and chosen charities, for example Slough 
Homeless our Concern (SHOC), Christian Aid, Children Society and MacMillan Cancer 

• Attract more people of all ages to experience the love of God and join us in worship  

Building Project 

The possible 
redevelopment of  our 

shared 1970 church 
building and  the whole 
site on which it stands

Prayer

To encourage more 
collaborative prayer 

within the congregation 
and the wider 
community.

Children’s Ministry

To educate our younger 
children to understand the 

key bible stories.

To ensure our older 
children learn about our 
services and the bible. 
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• Establish connections with other faith groups in order to deepen our understanding and respect for 
one another 

• To be a hub providing space for community organisations and services 
 
The Vicar we are looking for will: 
• Be a person of prayer who will provide positive, collaborative leadership and encourage and develop 

the ministry team 
• Encourage us to build relationships with young and old across the wider community 
• Be as enthusiastic as we are about reaching out to our neighbours and, by building relationships, 

introducing them to the joys and challenges of being part of the family at St. Andrew’s 
• Work with us to help and inspire us to discover new ways of taking the message of Jesus and God’s love 

out to those who live in our Parish 
• Understand that we value the worship we have at St. Andrew’s whilst, at the same time being open to 

new initiatives 
• Encourage and guide us on our individual journeys of faith by leading us in bible and other study groups 
• Laugh with us as we experience the joy of being a church community 
 

3. THE DETAIL  

 

We are a church that: 

• Is welcoming to our community particularly people who are not regular church goers  

• Is faithful with many members of the church giving loyal service 

• Is predominantly missional in our worship and is eucharist centred   

• Reaches out in new ways to embrace the community. It is our fervent desire to make St. Andrew’s 
better known  

• Continues to develop closer links with our local schools and chosen charities  

• Attracts people of all ages to experience the love of God and join us in worship  

• Ensures every person feels a valued part of the congregation  

• Establishes connections with other faith groups in order to deepen our understanding and respect for 
one another 

• Encourages our people to use their gifts and talents 

• Is diverse in age, ability and ethnicity and of deep faith and faithfulness which we would like to grow   

• Has within the congregation several disabled people and their carers 
 
We have this to offer:  

• A newly Licensed Lay Minister (Lay Reader) who is highly active and committed to the church  

• An active and committed ministry team which coordinates and leads some of the services and offers 
support to the Vicar  

• A Lay team to provide Home Communion and monthly communion services in Applegarth and Eltham 
Avenue Care Homes 

• Residents of the Reach Care Home, who are vulnerable adults, join us regularly at our Sunday services    

• A committed team of Lay Leaders who manage and organise various events 

• A safeguarding officer who implements the PCC’s Safeguarding Policy as we recognise the importance 
of keeping everyone, particularly children and vulnerable adults, safe  

• A Church website regularly updated and maintained by a fringe member of the church 

• A dedicated choir which enhances the worship of the Church  

• Service to the local community, for example we host the Cippenham Foodbank supported by members 
of both congregations  
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• We will continue to provide, together with Cippenham Shared Church Trust (CSCT), support in all 
aspects of the day to day running of the church so enabling our new incumbent to get out into the 
community 

• A building well-managed by a part-time caretaker employed by the CSCT 
 
 
Worship at St. Andrew’s 
St. Andrew’s has the advantage of being a relatively small building. This creates a feeling of togetherness, 
which is especially important both to the current congregation and to the wider community.  We have a 
full lay team covering welcoming, serving, reading lessons, intercessions and hospitality.  
 
As a Christian community we share a belief that we are all on a spiritual journey, on which the God who 
created the universe is drawing us closer to him, through the life, death and resurrection of Jesus of 
Nazareth. Our journeys are different, the ways in which we are all called are varied and our views on the 
controversial issues of the day are many. We are united, however, by our sense of wonder that, with all 
our faults, God loves each one of us. No-one is beyond his love, no one can earn his love, no-one can lose 
his love. This is the good news, which we believe, Jesus Christ lived and died to proclaim, and it is the 
message we wish to communicate.  
 
 
Ministry Team 
The Ministry team comprises of a Churchwarden, a Lay PCC Chair, LLM and PCC Secretary. They meet 
regularly to forward plan the activities of the church to ensure continuity.  
 
In addition, there are 6 further members of the PCC who also make valuable contributions to the life and 
ministry of the church. We meet 6 times a year, excluding the APCM which is held in March. 
 
During this vacancy we have been able to call upon a local retired priest most weeks to preside at us 
9.30am Eucharist service and our LLM is happy to preach and take additional services when required. 
 
Utilising all these resources we have been able to maintain our regular and occasional services as well as 
our fund-raising activities. 
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St. Andrew’s Groups:  
 
Children’s Ministry  
The children’s ministry takes place during our 9.30 am Sunday Eucharist service. We have two leaders, 
Hannah and Kimberley, who are committed to working with young children. All ages, including babies and 
toddlers, are welcome. They are generally accompanied by their parents who attend the Eucharist. Most 
families are regular church goers, but we do have occasional visitors. The children have lots of fun with 
storytelling, arts and crafts and games to teach them about the Bible and that God loves them. At the 
Eucharist they receive a blessing or take communion. Towards the end of the service they share with the 
congregation what they have been learning. 
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Poppets 
 
Poppets is a community group which is run by St Andrew’s church. We care about families and believe that 
the purpose of our church is to serve in the name of Jesus Christ and welcome into his family beloved 
children of God. We are committed to serving our community and we believe the best way to achieve this 
is in partnership. We have a weekly session that runs every Friday during term time. Poppets is open to all 
pre-school children within the community and June, whose main ministry this is, with a team of volunteers, 
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welcomes up to about 30 toddlers a session. We provide a safe environment for children and their 
parents/carers within the church and our garden. During the summer we hire a coach to take Poppets’ 
families, members of the church and community for a day at the seaside. Also, during the summer, we 
have a messy day open to the whole community. 
 
The Poppets team recognises that they have the means to act as a significant missional opportunity and as 
part of that outreach hold an annual Macmillan Cancer Coffee Morning.  
 

 
 
 

 
Coffee Shop  
The Coffee Shop, a safe and welcoming space inside the church doors, opens once a week on a Saturday 
morning. It is run by a group of volunteers from the congregation. Along with affordably priced 
refreshments it provides a place for people to come and chat. Clergy also attend to provide pastoral care if 
required and to meet with people from the community in a sociable atmosphere. Angeline, our LLM, has 
recently begun a short prayer session, once a month, during opening time in the main body of the church, 
which is being well received. 
 
The number of people attending the Coffee Shop has slipped but we earnestly believe it is an area which 
warrants review as it offers a valuable opportunity to connect with vulnerable people in the community. 
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Choir  
We have a dedicated choir, with a core 
membership of 8-10 people, led by Leiola, which 
meet every Friday evening to practice. It 
participates in all services, greatly enhancing the 
worship. 
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Outreach and Fundraising  

• We organise an annual Christmas Fair in the church to raise funds. This is our main fundraiser and 
the support from the community demonstrates the goodwill which exists towards the church 
 

• Loaves & Fishes lunches are held every six weeks on Sundays in a local pub for those who would like 
to share a meal in the company of other members of our church family 
 

• Each year we have a day pilgrimage to a different cathedral enabling us to journey together in faith 
and enjoy each other’s company 
 

• The Art Group meets on Wednesday mornings and has members from both St Andrew’s 
congregations. This enables us to build relationships between the church communities 

 

• We keep people informed about what is happening in the church with our weekly newsletter and 
an up-to-date website (with a map of the local area) both maintained by volunteers. 
http://www.standrerwcippenham.org.uk 
 

• There is also a prominent noticeboard outside our church 
 

• We support the annual Cippenham Summer Carnival, the organizers of which use the church for 
fundraising activities 

 

http://www.standrerwcippenham.org.uk/
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Schools  
We do not have any church schools within our Parish but led by the previous incumbent, good 
relationships were being achieved with local primary schools. Members of our congregation assist our 
neighbours at the Baptist Church in their schools’ weeks at Christmas and Easter where children from local 
primary schools come to learn about the Christian message. We would like our relationships with our 
schools to continue to grow. 
 
St Johns Ambulance 
St. Johns has been in partnership with St. Andrews since 2000, they have sessions during term time and 
have a steady membership of about 28 cadets and 8 badgers. 
 
The partnership works well, and we would like it to continue.  
 
Slough Foodbank 
St Andrew's is a one of 4 Food Distribution Centres for Foodbank within the Slough area, it is part of the 
Trussell Trust, which runs Foodbanks throughout the UK, for people needing emergency food and practical 
support. 
St Andrew's Foodbank opened its doors to the people of Slough and surrounding area in 2014. 
In 2018 it gave out 570 Food Parcels 
In 2019 it gave out 629 Food Parcels - a 10% increase  
 
The Foodbank is supported by both the Roman Catholic and Church of England congregation. It is run by   

6-8 volunteers from the Church and other members of the community.  

Cippenham Shared Church Trust (CSCT) 
 
Cippenham Shared Church Trust is a not for profit limited company. Each of the two congregations - 
Anglican and Roman Catholic - are equally represented on the board of management by trustees drawn 
from two communities. Their main purpose, among others, is to oversee and manage the building. 
 
The shared church is the result of the collaboration in the late 1960s between the then clergy of the 
parishes of St. Andrews Cippenham and our Lady of Peace in nearby Burnham. When the Roman Catholics 
were unable to find a place to worship locally, they were invited to use the existing Anglican Church. From 
that, grew a desire for greater Christian unity which is maintained to this day, and reflected in the warm 
personal relationships which exists between us. The purpose-built church, the first officially designated 
shared church in the country, opened in its (possibly unique) building in 1970 and was also intended for 
community use. 
 
We worship separately, each denomination being strong and secure in its own tradition. But where we can 
find the opportunity to worship and work together, we do so. Good Friday and St Andrews Day services are 
joint occasions and are well attended, as are social and fundraising events for both congregations. We look 
forward to celebrating our 50th anniversary together in November 2021. 
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4. STATISTICS WORSHIP AT ST ANDREW’S  
 
Brief overview of services 
 
Sunday 
8.30 am Morning Prayer 
9.30 am Parish Eucharist 
Thursday 
10.45 am Holy Communion 
 
Throughout the year: - 

• A healing service with Holy Communion, anointing and laying on of hands, followed by tea 

• A loved ones departed service to which we invite the families of those who have been bereaved during 
the year 

• A shared service is held on Good Friday with the clergy and congregations of the Roman Catholic and 
Baptist churches 

• Harvest with Harvest Supper in the afternoon 

• A Remembrance service for the British Legion, led by the vicar, is held in the open air around the war 
memorial in the village. This has always been greatly valued by the community and has an attendance 
of several hundred 

• A joint St Andrew’s Day service with the Catholic Congregation 

 
Year Funerals Weddings Blessings Baptisms 

2015 14 0 1 15 
2016 13 0 0 16 

2017 16 0 0 16 

2018 11 1 1 7 
2019 8 1 0 12 
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5. POLICIES  

 

Safeguarding  

St Andrew’s Cippenham is committed to the safeguarding, care and nurture of everyone within our church 
community. We follow legislation, guidance and recognized good practice. The role of the parish in 
safeguarding is a vital one. Our PCC adopts a safeguarding policy which is displayed in the Church every 
year and a copy sent to the Diocese. A safeguarding poster is also displayed in the church.  Almost all our 
church officers have completed the required Core and Specialist Safeguarding training modules 
appropriate to their role.  We have a record of all safeguarding training completed.  

For Disclosure and Barring Services we use the umbrella body of the Diocese (Access Personal Checking 
Services Ltd. (APCS). 

Data Protection  

With the introduction of GDPR in 2019, the church has ensured all members of the church have completed 
and given their consent for their personal details to be held safely both online and offline. Sandi and 
Rachelle who are part of ministry team oversee this responsibility. 

 

6. INCOME AND EXPENDITURE  

 

Schedule of Income & Expense 2017 - 2019 

 

 

2019 Financial Update 

We have paid our parish share in full in 2019 (and in prior years). The 2019 parish share was £20,261 and 
the 2020 parish share is also £20,261. 

 

Unaudited

2019 2018 2017

£ £ £

Incoming Resources

Incoming resources from donors 19,821.71  20,501.05  19,933.22  

Other voluntary income resources 1,369.23    1,001.64    4,817.82    

Income from charitable trading 8,771.34    8,867.24    8,624.41    

Other ordinary income resources 1,858.80    2,698.62    8,684.39    

Investment income -            34.34         19.38         

Total Incoming resources 31,821.08 33,102.89 42,079.22 

Resources used

Grants/Loans 1,163.80    2,170.01    1,124.93    

The Work of the Church 29,376.30  29,056.52  41,559.06  

Management and Administration 1,697.00    2,298.48    1,873.19    

Cost of Charitable Trading -            -            -            

Total resources used 32,237.10 33,525.01 44,557.18 

Net Incoming/Outgoing resources 416.02-       422.12-       2,477.96-    

Audited 
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Our income from both regular giving and fundraising events continues to cover the parish share and our 
day-to-day expenses. Social events are also held to raise funds. We reclaim tax by Gift Aid, and we are 
encouraging the congregation to adopt the Parish Giving Scheme. We have been able to meet clergy 
expenses. 

Our financial situation continues to be challenging as we rely on a relatively small number of regular givers 
to cover our expenses, but we are managing to pay our way. 

7. THE BUILDINGS 

 
The church was built in 1970 by the Cippenham Shared Church Trust Ltd, to be shared by the C of E and R C 
congregations. The interior has moveable screens to divide the building into 4 sections, plus a kitchen, 
toilets, Clergy vestry, Sacristy, church office and storage cupboards. 
 
It is fitted with a pipe organ, has a piano, hearing loop and sound system. It has disabled access ramps to 
all four entrances, a car park and a large enclosed garden, maintained by volunteers. 
 
The church is open during daylight hours, and has a caretaker employed by the Trust. A votive candle stand 
placed in the Church facilitates prayer during the day. It is well used - a further indication that the 
community values its church. 
 
The original C of E church was used as a second-hand furniture mart for many years raising funds for 
church maintenance. It is still held within a 99-year lease to the Cippenham Shared Church Trust. It has 
now fallen into disrepair, is unusable and will form part of the proposed redevelopment of our site. 
 
There is no churchyard. No Faculties are required for work to the church, because the CSCT has 
responsibility for its upkeep. The last Quinquennial was conducted in 2018 and there were very few areas 
requiring attention. 
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Parish Office 

There is an external Church of England Parish Office erected in 2011, and a Log Cabin in the church garden.  
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Vicarage 

There is a large detached 4-bedroom vicarage with an integral garage, car parking and private garden. The 
house is adjacent to the church. 
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8. SLOUGH AND CIPPENHAM COMMUNITY 

 
The Parish of St. Andrews, Cippenham lies to the west of Slough, which is the second most densely 
populated unitary authority - after Portsmouth - in South East England. Most of the Parish falls within the 
two Slough Borough Council (SBC) electoral wards of Cippenham Green and Cippenham Meadows. These 
are, respectively, the second and fifth least deprived wards of 15 in the borough (SBC ward profiles 2018) 
data taken from 2011 national census and SBC ward profile 2017/8. A small area of the Parish is in South 
Buckinghamshire.  

There are pockets of  deprivation in parts of the parish. You could also add a link to the Church of England  
national map of parishes where they can get more statistica data - 

https://www.arcgis.com/apps/View/index.html?appid=9bf3f48d7e014ec7a6e22b7e42632582 

 

Population 

2011 19,300 

2018 22,159 

Increase  2,859 

 

Cippenham Meadows:  Age Range 
2016/7 

Males 6,006 50% 

Females  6,015 50% 

Children 0-15 3,440 28.6% 

Working Age 16-64 7,732 64.3% 

65+ 849 7.1% 

Total 12,021  

 

 

Cippenham Green:  Age Range 2016/7 

Males 5,092 50.2% 

Population Summary of Cippenham Meadows 

Population increase has been at lower level 2015/18 

than in Slough as a whole. The working age population is 

lower than the Slough average. The ward has a 

proportionately larger younger and smaller older 

population than the Slough average. 

Cippenham Green: The ward has a proportionately 

smaller population than Slough as a whole, and a larger 

older population.  

https://www.arcgis.com/apps/View/index.html?appid=9bf3f48d7e014ec7a6e22b7e42632582
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Females  5,046 49.8% 

Children 0-15 2,475 24.4% 

Working Age 16-64 6,454 63.7% 

65+ 1,209 11.9% 

Total 10,138  

 

Religion 2011 Census 
Cippenham Meadows and Green 

 % 

Christian 41.2 

Buddhist 0.5 

Hindu 6.2 

Muslim 23.3 

Sikh 10.6 

Any Other 0.3 

No Religion 12.1 

Not Stated 5.7 

NB: There is no more recent data 
for comparison purposes. 

 

Schools  

There are no church schools within the parish, but church primaries and a Church of England secondary 

school are in the adjoining parishes within easy reach. A primary academy, separate nursery, infant and 

junior school and an 11 – 18 secondary academy located in the Parish are all judged ‘’good’’ or ‘’better’’ by 

Ofsted. Slough and neighbouring South Bucks LEAs operate a selective secondary education system via 11+ 

examination. 

Free School Meals 2017 

 % 

Meadows 10.7% 

Green 7.4 

Slough Avg. 11.7 

 

Links to local schools 

https://www.goldrosemat.co.uk/ 

https://www.westgate.slough.sch.uk/ 

https://www.westernhouse.academy/ 

 
 
 
 
  
 
 

https://www.goldrosemat.co.uk/
https://www.westgate.slough.sch.uk/
https://www.westernhouse.academy/
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9. DIOCESAN INFORMATION  
 
The Diocese of Oxford serves the mission of the Church in Buckinghamshire, Berkshire and Oxfordshire. 
The Diocese comprises more than 600 parishes, with over 800 churches, serving a diverse population of 
more than 2 million people located in all types of settings.  

Due to the size and complexity of the Diocese, we have three Area Bishops who exercise considerable 
strategic and pastoral oversight for their Areas. The Bishop of Buckingham is the Rt Revd. Alan Wilson who 
has been the Area Bishop since 2003. The Archdeacon of Buckingham is Ven Guy Elsmore who has been in 
post since 2016. 

Since the appointment in 2017 of the Rt Revd Dr Steven Croft as Bishop of Oxford, a new common vision 

has emerged for the Diocese of Oxford. The vision is based on the qualities described in The Beatitudes and 

addresses what kind of church we are called to be: 

a more Christ-like Church for the sake of God’s world: 

contemplative, compassionate, courageous. 

Together we have identified five themes for our common life. These are not a description of everything the 

Church does, but they do represent the areas God is currently calling us to:  

• Making a bigger difference in the world 

• Catechesis and discipleship 

• Growing new congregations 

• Serving schools, children and young people 

• Celebrate and Bless Cippenham, Slough 

These priorities are being supported centrally by resources, training, conferences, workshops, and much 

more.  The diocese is inviting benefices and their priests to share a vision rather than demanding a 

response. It wants all its clergy to flourish in ministry and to deepen their enjoyment of God. 

It is hoped that all clergy appointed into the Archdeaconry of Buckingham will want to commit to the 
Diocesan vision and to encouraging their benefices to share in becoming a more Christ-like church for the 
sake of God’s world.  

 
10. BURNHAM AND SLOUGH DEANERY 
The Deanery includes Slough and the surrounding rural areas and is in the Buckingham Archdeaconry of 
the Oxford Diocese. It is a lively deanery with a range of churchmanship and about 25 parish clergy with a 
full time Area Dean. It includes several Team Ministries. In recent years it has been divided into four 
‘groupings’ to foster collaborative working and resource sharing. St Paul’s is a part of the northern group.  
Deanery Synod meets four times per year and St Paul’s currently has five elected representatives who 
report to PCC on Deanery issues. The Deanery struggles to meet its total Diocesan share contribution, and 
this is the subject of regular discussions as to how this should be managed. St Paul’s has, to date, met its 
obligations in this regard. 

Our elected representatives for St. Andrews Church are Sandi and Christine. 
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APPENDIX I 

PROVISIONAL ROLE DESCRIPTION 

SECTION ONE: DETAILS OF POST 

Role title: Vicar 

Type of Role: Full time stipendiary 

Name of benefice: Cippenham 

Episcopal area: Buckingham  

Deanery:   Burnham and Slough 

Archdeaconry: Buckingham 

Conditions: Please refer to Statements of Particulars document issued in conjunction with  

of Service  this role description 

Key contact for Archdeacon of Buckingham 

Clergy Terms of  This role falls within the Clergy Terms of Service formally known as  

Service: Common Tenure. The Archdeacon of Buckingham is the designated person by  

 the Bishop of Oxford to issue the Statement of Particulars for the post holder. 

Accountability: Priests share with the Bishop in the oversight of the Church. 

Whilst, as an office holder, the individual is expected to lead and prioritise work in line 

with the purpose of the role, they are encouraged to inform the Archdeacon and 

Churchwardens about any issues exceptional or otherwise that have the potential to 

affect ongoing delivery of ministry 

Additional 

Responsibility: N/A  

SECTION TWO: CONTEXT 

Wider Context 

The Diocese of Oxford serves the mission of the Church in Buckinghamshire, Berkshire and Oxfordshire. 
The Diocese comprises more than 600 parishes, with over 800 churches, serving a diverse population of 
more than 2 million people located in all types of settings.  

Due to the size and complexity of the Diocese, we have three Area Bishops who exercise considerable 
strategic and pastoral oversight for their Areas. The Bishop of Buckingham is the Rt Revd. Alan Wilson who 
has been the Area Bishop since 2003. The Archdeacon of Buckingham is Ven Guy Elsmore who has been in 
post since 2016. 

Since the appointment in 2017 of the Rt Revd Dr Steven Croft as Bishop of Oxford, a new common vision 

has emerged for the Diocese of Oxford. The vision is based on the qualities described in The Beatitudes and 

addresses what kind of church we are called to be: 

a more Christ-like Church for the sake of God’s world: 

contemplative, compassionate, courageous. 

Together we have identified five themes for our common life. These are not a description of everything the 

Church does, but they do represent the areas God is currently calling us to:  
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• Making a bigger difference in the world 

• Catechesis and discipleship 

• Growing new congregations 

• Serving schools, children and young people 

• Celebrate and Bless Cippenham, Slough 

These priorities are being supported centrally by resources, training, conferences, workshops, and much 

more.  The diocese is inviting benefices and their priests to share a vision rather than demanding a 

response. It wants all its clergy to flourish in ministry and to deepen their enjoyment of God. 

It is hoped that all clergy appointed into the Archdeaconry of Buckingham will want to commit to the 
Diocesan vision and to encouraging their benefices to share in becoming a more Christ-like church for the 
sake of God’s world.  

 

Local Context 

Cippenham is a large parish on the western fringe of Slough. St Andrew’s Church is a liberal catholic 
Eucharistically-centred worshipping community which, unusually, shares a building with the local Roman 
Catholic congregation. The relationship continues to be fruitful and positive for both congregations. The 
parish encompasses some areas of deprivation and social dysfunction and the church is viewed locally as a 
supportive space to come for those who are in difficulty. 

There are ongoing discussions between the church, deanery, diocese and local authority on redeveloping 
the entire site on which our church stands.  This is an exciting opportunity which will enable us to:  

• Reach out in new ways to make St Andrews better known in the local community 

• Continue to develop closer links with local schools 

• Attract more people of all ages to experience the love of God and grow the church  

• Establish connections with other faith groups in order to deepen our understanding and respect for 
one another 

For more information, see the parish profile. 

 

SECTION THREE: ROLE PURPOSE AND KEY RESPONSIBILITIES 

General: 

A. To exercise the cure of souls shared with the bishop in this benefice in collaboration with colleagues, 
including the praying of the Daily Office, the administration of the sacraments and preaching 

B. To have regard to the calling and responsibilities of the clergy (as described in the Canons, the Ordinal, 
the Code of Professional Conduct for the Clergy) and other relevant legislation including 

• bringing the grace and truth of Christ to this generation and making him known to those in your 
care 

• instructing the parishioners in the Christian faith 

• preparing candidates for baptism and confirmation 

• diligently visiting the parishioners of the benefice, particularly those who are sick and infirm 

• providing spiritual counsel and advice 
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• consulting with the Parochial Church Council on matters of general concern and importance to the 
benefice 

• bringing the needs of the world before God in intercession 

• calling your hearers to repentance and declaring in Christ's name the absolution and forgiveness of 
their sins 

• blessing people in God’s name 

• preparing people for their death 

• discerning and fostering the gifts of all God’s people 

• being faithful in prayer, expectant and watchful for the signs of God’s presence, as he reveals his 
kingdom among us 

To share in the wider work of the deanery and diocese as appropriate, for the building up of the whole 
Body of Christ 

Key responsibilities specific to the local situation 

• Provide positive, collaborative leadership and encourage and develop the ministry team 

• Encourage the church to build relationships with young and old across the wider community 

• Be enthusiastic about reaching out and building local relationships in order to grow the church 

• help and inspire the church to discover new ways of taking the message of Jesus and God’s love out 

to the local community  

• value existing worship patterns and support the church in being open to new initiatives 

• Encourage and guide individuals in their journeys of faith  

• Laugh with the church and share the joy of being a church community 

 

Other responsibilities 

• Participate in the Bishop’s Ministerial Development Review scheme and engage in Continuing 
Ministerial Development 

• Carry out any other duties and responsibilities as required in line with the benefice needs. 

• Take care for their wellbeing including health and safety and building a good repertoire of spiritual 
and psychological strategies 

 

SECTION FOUR: BENEFICE SUMMARY 

The Benefice of 

Benefice: Cippenham 

Patron(s): Eton College 

PCCs: 1 

Churchwardens: 1 

Benefice paid staff: 0 

Benefice unpaid staff/ volunteers: 1 LLM; 15 chalice assistants; 8 intercessors; 5 servers; 15 readers 
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Buildings: St. Andrews Shared Church is owned by Cippenham Shared Church Trust Ltd. The former St. 

Andrews Church is leased to the Trust. On site there is also the Vicarage, a Log Cabin and Parish Office. 

Churchyard(s): none 

Church Tradition: Liberal Catholic 

Pastoral Reorganisation proposals: None 

 

For more detailed information, please refer to the Parish Profile. 

 

SECTION FIVE: KEY CONTACTS FOR THE ROLE 

Generic and specific to the role 

Groups & committees 

• The PCC(s) 
• Deanery Chapter 
• Deanery Synod 
• Deanery Pastoral Committee 

In the benefice 

• Churchwarden 
• Ministerial Colleagues 
• Head teacher(s) of local school(s) 

Support structures 

• Area Dean 
• Area Bishop 
• Area Archdeacon 
• Spiritual director, work consultant, etc 
• Staff at The Diocesan Office with key responsibilities for various aspects of supporting 

 

SECTION SIX: OTHER 

This role description is issued alongside and should be read in conjunction with the following documents: 

The Ordinal 

The Canons of the Church of England 

Guidance for the Professional Conduct of Clergy 

Bishop’s Licence 

Statement of Particulars issued to the officeholder on successful appointment 

Diocesan Clergy Handbook 

Parish Profile 

Ministry Action Plans (MAPs) 
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Any objectives discussed and agreed between the post holder and the supervising minister       

 

Role description signed off by: The Venerable Guy Elsmore, Archdeacon of Buckingham  

 

________________________________________________ 

 

Date: TBA 

To be reviewed next on: TBA 
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APPENDIX II 

 

Person Specification  

Qualifications/Training  

Essential 

• Ordained priest within the Church of England, or a Church in communion with it, or a Church whose 

orders it recognises 

• Have satisfactorily completed Initial Ministerial Education 

• Willingness to engage in further training 

Experience 

Essential  

• Collaborative leadership and team development  

• Pastoral engagement and support for people of all ages 

• Valuing existing worship traditions and embracing new and creative initiatives in liturgy and 

preaching 

• Encouraging and guiding individuals on their faith journeys 

Desirable  

• A developed understanding of mission in an urban context 

• Comfortable in an ecumenical environment. Although St. Andrews is a shared Church, we do not 

expect applicants to have direct experience of sharing a building with Roman Catholics 

 

Knowledge/Skills and Competencies 

Essential  

• Well-developed leadership and pastoral skills 

• Good communication and preaching skills, making time for listening and encouragement 

• Relational ministry which encourages others to build relationships in the local community 

• Ability to identify and respond to missional opportunities, especially with individuals and 

community organisations whose involvement with the Church is limited 

• Ability to drive and have own transport. The parish is large and public transport is limited 

 

General Attributes 

 

Essential  

• Be friendly and approachable with a good sense of humour  

• Share the vision and values of the Diocese and those of the Benefice  
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Thank you. 


