
 
 

Estates Pioneer Minister (part-time) for Shelf with Buttershaw, and 
Wibsey  

 
ROLE DESCRIPTION 

 
 

 
 
 
 
 
 
1 Details of post 
 
Role title (as on licence):    Estates Pioneer Minister 

 

Name of benefices: Shelf with Buttershaw 

 Wibsey 

    
Episcopal area:    The Episcopal Area of Bradford   
 
Archdeaconry: Archdeaconry of Bradford 
 
Deanery: Outer Bradford 
 
Initial point of contact on terms of service: Archdeacon of Bradford 
 
2 Role Purpose 
 
General 
 

 To build up the Kingdom of God in Shelf with Buttershaw, and Wibsey 

 To encourage Christian stewardship of people's time, money and abilities so that the ministry 
of the church is strengthened and enabled; 

 To undertake any other reasonable duties as appropriate.  
 
Specific  
 
The person appointed will work under the overall leadership of the Team Vicar of Shelf with 
Buttershaw, meet regularly with the ministry team for staff meeting and work collaboratively 
with the clergy and ministry teams of the parishes of Shelf with Buttershaw and Wibsey.   
 

Role description signed off by Ven Andy Jolley, Archdeacon of Bradford 
 

Date:  March 2018 
 

To be reviewed 6 months from appointment and 3 yearly thereafter 



(S)he will have three particular challenges: 
 

1. To pioneer and develop appropriate new forms of mission, evangelism, ministry and 
church for the outer estate communities of Buttershaw, Woodside and Odsal, seeking to 
grow Christian communities in the heart of these estates and leading these Christian 
communities into growth in depth of discipleship, numbers and service to their local 
communities; 
 

2. To draw others into mission, evangelism and ministry alongside themselves, sharing a 
compassionate heart for ministry with those living on the estates. 
 

3. To engage strategically with the local communities, helping to develop a vision both for 
the estates and for the place of the church in the estates. 

 
The Parish of Shelf with Buttershaw has been profoundly influenced by Jesus Shaped People 
(JSP).  It is therefore important that the postholder can encourage people to be ‘Jesus Shaped’ 
and to live out their ministry as an example of being Jesus Shaped.  The successful candidate 
should therefore embody the five principles of JSP: 
 
People 
 
Leading in ministry and mission to the estates, developing outreach strategies to create 
opportunities for individuals and families to discover God’s love for them and choose to become 
followers of Jesus Christ; 
 
Discovering opportunities to work with the people of Shelf, Buttershaw and Wibsey, of any faith 
and none for the ‘common good’ of the local neighbourhood as a whole and the estates in 
particular. 
 
Working with, and having a heart for, people who are often on the edge of what is considered to 
be ‘normal’ society. 
 
Encouraging lay discipleship and ministry, looking to see others flourish in their vocations and 
ministries; 
 
Teaching 
 
For ministry on the estates, leading in pastoral care, teaching, nurturing faith and the planning 
and leading of worship and preaching and ensuring that appropriate worship, preaching and 
pastoral care is provided.  
 
Leading in ministry to all on the estates, from young families and children to the elderly.  
 
Team Building 
 
Encouraging new and experienced Christians alike to develop their faith and spiritual growth in 
the context of estate ministry. 
 



Creatively developing links with local communities so that the churches become increasingly 
signs of God’s love to all those who live on the estates in the parishes, working particularly to 
develop partnerships with Sandale, Buttershaw Baptist Church, and Royds 
 
Continuing and developing productive partnerships with the local schools serving the estates; 
 
Prayer 
 
To soak everything they do in regular prayer. 
 
To encourage others to pray. 
 
To pray regularly with the clergy in the parishes 
 
Prophetic Challenge 
 
To be ‘on the side’ of the people of the social housing estates and helping to be a voice with 
them and for them whenever possible. 
 
Being unafraid of ‘speaking truth to power’ on behalf of communities that are often overlooked 
or looked down upon. 

 
If ordained, the post-holder will also: 

 share with the Bishop both in the cure of souls and in responsibility, under God, for “building 
confident Christians, growing churches and transforming communities”; 

 have regard to the calling and responsibilities of the clergy as described in the Canons, the 
Ordinal, the Code of Professional Conduct for the Clergy and other relevant legislation 
including safeguarding; 

 undertake parish priest duties including conducting funerals, weddings, baptisms and other 
occasional offices.  

 
3 Key Working Relationships 
 
Generic 

Team Vicar of Shelf with Buttershaw 
Vicar of Wibsey 
Other lay colleagues, including Readers 
Churchwardens 
PCCs of Shelf with Buttershaw and Wibsey 

 
Specific 
 Ministers of other churches in the area 
  
Future 
 Local councillors and other civic leaders 

Head teachers of schools 
Leaders of other religious communities 
 

Supportive: 



 The Area Dean 

 The Archdeacon of Bradford  

 The Bishop of Bradford 

 The Area Clergy Development Officer 

 Leading your Church into Growth (the course and mentoring) 

 Human Resources Manager, Diocesan Office 

 Clergy Counselling Support 
 
 
4 Archdeacon’s Comment 
 
Our vision as the Diocese is about confident clergy equipping confident Christians to live and tell 
the good news of Jesus Christ.  For all of our appointments we are seeking ministers who have a 
joyful and confident faith which has inspired a track record of church growth.  
 
Shelf with Buttershaw is one of the largest parishes within the Bradford Episcopal Area and the 
Diocese of Leeds.  Discussions are progressing well about bringing the parish together with the 
neighbouring parish of Wibsey to create a “super-parish” with a ministry team.  Much of the 
population of both parishes live within the social housing estates of Buttershaw, Woodside and 
Odsal, where the expected joys and challenges of estate life can be found.   
 
The estates are experiencing some transition, with some increased diversity, but remain largely 
white communities of people experiencing a range of forms of deprivation.  The parish of Shelf 
with Buttershaw is among the top 10% most deprived nationally.  Wibsey is among the top 17% 
most deprived. 
 
It is expected that the estate of Buttershaw would be the main initial focus of this role.  St 
Aidan’s Church is located at the heart of the Buttershaw estate, and therefore a key potential 
asset in ministry there.  St Michael’s Church, located in the neighbouring area of Shelf, is the 
stronger of the two churches, has the benefit of good relationship with St Michael’s Church of 
England Primary School, and has grown a good Messy Church alongside the usual Sunday 
morning worship.  Jesus-Shaped People has had an important role in shaping the life and identity 
of the congregations.  St Paul’s Wibsey is located on the edge of Buttershaw, adjacent to St 
Paul’s Church of England Primary School. 
 
For an ordained appointment, the post comes with a half-stipend and housing, for which (s)he is 
expected to work Sundays and three other days a week.  Should a lay person be appointed, a 
part-time package is available including membership of the Church Worker’s pension scheme.  
Given the part-time nature of this post, the post-holder will need to focus their available time 
strategically to work with others.  Priority should therefore be given to enabling and developing 
lay ministry and leadership in developing evangelism, mission and worship for these outer estate 
communities.   
 
Leading your Church into Growth (LYCiG) and Jesus Shaped People (JSP) are two excellent 
initiatives born in the Bradford Episcopal Area and now adopted in other Dioceses.  They have 
enabled church growth and developed confidence in congregations.  Newly appointed clergy are 
required to book onto a LYCiG conference within 12 months of their appointment, and ideally to 
attend with some people from their parish.  Experienced mentors and training are available to 
new incumbents to make the most of LYCiG and JSP. 


