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Our Church Ethos 
The parish spans a mix of social groups so there is wide range of opportunities to reach into people’s 
lives with the good news of God’s love.  We live with this variety  and it has informed our ‘ethos’ as we 
approach ministry and mission.  Our mission statement is ‘Becoming Jesus Shaped People’ expressing 
our desire to become more Christ like individually and as a body of people while at the same time wel-
coming  and encouraging others to join us in that journey.  Jesus Shaped People is a ‘whole church dis-
cipleship adventure’ for churches that want to make Jesus’ ministry the key model for their mission vi-
sion and development. It offers both a VISION and a METHOD to churches that enables them to do this.   
Further information can be found at https://www.jesusshapedpeople.net/ 
 
The theology which underpins our way of working is expressed in our PCC opening prayer 
God of Mission, 
Who alone brings growth to your Church, 
Send your Holy Spirit to give 
Vision to our planning, 
Wisdom to our actions, 
And power to our witness. 
Help our church to grow in numbers, 
In spiritual commitment to you, 
And in service to our local community, 
Through Jesus Christ our Lord. 
Amen.  
 
 We want to warmly welcome people to our caring and friendly congregations which worship in two 
well cared for church buildings - one new and one traditional. 

 We meet people where they are and seek to help them to journey with us closer to God, at their 
own pace, all of us learning and growing more Jesus shaped in the process. 
 We seek to support people in their daily walk with Christ and their service for Him at work, at 
home, at leisure and in the community. 
 We are an inclusive church which seeks to allow people to find how God is calling them to serve 
Him and we expect transformation and growth in our lives by the power of the Holy Spirit. 
 We aim to be a church which serves the community in the name of Christ both by what we do in 
our churches and how we engage with the wider community. 
 
More information on who we are and what we do is on our parish website   
https://www.shelfwithbuttershaw.net/ 

https://www.jesusshapedpeople.net/
https://www.shelfwithbuttershaw.net/
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The new Pioneer Minister 
 
The Team Rector has recently retired and we are looking to reorganise the pastoral care 
within the parish by appointing a pioneer minister, either Clergy or Lay to work on the  
social housing estates within the parish.  

 
We look forward to meeting the one whom God calls here. The Pioneer Minister will be 
given the freedom to use their gifts and talents, and with the Spirit’s guiding to take a lead 
in developing a Christian presence  on the Social Housing Estates within the parish.  Work-
ing in such an environment will be a demanding task, and therefore will be supported by 
the Team Vicar and lay teams attached to the church. We are looking for a team player 
with a sense of adventure and a mission heart to join with us in sharing the love of God in 
Jesus Christ in this varied and challenging parish.   
 
We are looking for someone who: 
 Has some training and / or expertise in estate ministry and community work beyond 

the immediate life of the church. 
 Has a passion for pioneer ministry among some of the most deprived and vulnerable 

people in society.  
 Can demonstrate an ongoing commitment to Continuing Ministerial Development. 
 Has a priority for evangelism, mission and outreach and building Christian communi-

ties.  
 Is a good team player keen to develop lay leadership and maximise talents.  
 Is loving and caring to the people of the parish and the wider community. 
 Is hardworking.  
 Is able to relate to families and will foster realistic relationships with the estate com-

munity . 
 Has a willingness to experiment and try new things. 
 Has a willingness to work within the Jesus Shaped People mission structure. 
 Have a heart for growing new Christians disciples. 
 Has good listening and communication skills.  
 Will bring their own gifts, interests, skills and experience to our parish. 
 
Could God be calling you to join us make a difference among the people of Buttershaw 
and Woodside? 
 
 
 
A house can be provided on a housing develop-
ment to the north of the parish, on Westwood 
Park, and is where the Team Rector lived whilst in 
post. The countryside is easily accessible with good 
walking within ‘God’s own county’. "The Diocese is 
open to exploring whether alternative housing  
options may be more appropriate."  
. 
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About the Parish 
Shelf and Buttershaw are districts on the south western edge of the city of Bradford. At the 
2011 census the population of team parish of St Michael and St Aidan was 20,600 and it has 
grown since then.  This is a large parish with a varied mix of income, housing and popula-
tion.  Whilst the population is predominantly white there are small groups of ethnic minori-
ties particularly in the north of the parish. All age groups are fully represented in the parish. 
 
The team parish was formed in March 1994 from two adjoining parishes and now has a 
Team Vicar and a single P.C.C. serving both churches equally and members are encouraged 
to worship at  either church - in practice most people are attached to one or other church-
es.  
 

Five Distinctive areas in the Parish  
1.  The historic village of Shelf (mentioned in the Domesday Book as Scelf, which means ‘a 
shelf of flat land’) in the south west corner of the parish lies halfway along the road from 
Bradford to Halifax. The population is about 4,500 (2001 Census) and the village has seen 
coal mining, iron smelting and textile mills in its industrial past. Shelf became part of Cald-
erdale local authority in 1974 but the Bradford links continue, not least in being part of the 
Diocese of Bradford. Shelf has a Village Hall, successful cricket club, Lidl Supermarket, a 
lovely recreation park which hosts the annual Shelf Gala, numerous old pubs, some farms 
and some imposing 17th Century houses. The parish includes St Michael’s Church and CofE 
Voluntary Aided School, Shelf Primary School and the Bethel Chapel. 
 
2. Woodside 
A 1950s social housing development in the south east corner of the parish which has com-
pleted a major physical and community regeneration programme and now includes a pro-
portion of private as well as social housing.  There is also the Woodside Academy, Spring-
field Care Home for the elderly, a commu-
nity space run by Sandale Charity Trust 
and the village centre owned by Royds 
Community Association.   
 
3. Buttershaw 
A large, tough 1950s social housing estate 
(the setting for the gritty controversial 
film  Rita, Sue and Bob Too [1986]) has 
had extensive new rebuilding as part 
Bradford’s biggest and most innovative 
regeneration programme.  The new St 
Aidan’s Church in the heart of the estate 
was opened in August 2001 adjoining a 
doctor’s surgery and is now surrounded 
by another private housing development.  This part of the parish includes the main cafe, 
charity shop and offices of Sandale Charity Trust, Reevy Hill and Farfield Primary Schools 
and the Buttershaw Business and Enterprise College (BBEC) and Buttershaw Baptist Church. 
New Hope Congregational Church is on the edge of the estate close to Buttershaw Tesco’s.  
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In the past there were problems which included unemployment, substance abuse and oth-
er negative aspects of life, which characterised some parts of outer estate areas, but the  
regeneration programme has gone some way to addressing these problems and improving 
the quality of life in the parish.   
 
Our main focus in this part of the parish is to address the underlying spiritual and material 
causes of these problems in collaboration with the many other agencies on the estates.  
Our hope for the role of Pioneer Minister is to work primarily in these areas. 
 
4. Cooperville, Horton Bank Top and Clayton Heights 
The highest and hilliest region along the northern boundary of the parish is an older estab-
lished  housing area. The new Royds Enterprise Park is tucked away in this area and forms 
the base for the Royds Community Association and a number of small businesses. The area 
includes the Roman Catholic Church and School.  
 
5. Westwood Park 
This is an estate of over 1,000 homes (mostly privately owned) built in the first few years of 
this century in the north east corner of the parish.  The houses were built on the site of the 
old Westwood Park Hospital and parts of it remain with small communities of people living 
in them. The Pioneer Minister’s house is planned to be here. There is also an 18 bed conva-
lescent hospital, an outpatients’ clinic and a complex for residents with physical and learn-
ing disabilities on Westwood Park.   Stocks Lane Primary School, near by, takes children 
from the estate and has a Methodist Chapel next door. 
 

About the Church 
The tradition of the parish is central evangelical.  However, we seek to use the best of all 
traditions in our worship and we seek to appoint the person whom God is calling to minis-
ter amongst us whatever their tradition might be.   
 
We believe people worship God in different ways and at different times.  We provide a 
number of different services at both churches to cater for the differing needs and work 
patterns of our members.  However, the recent vacancy has meant that the majority of ser-
vices are currently held at St Michael’s.  We consider each service to be a congregation in 
its own right and there is no hierarchy of services or an expectation that people from one 
service will “graduate” to another.  Members are encouraged to mix and match between 
services if that helps their life pattern.  A typical week in the parish looks like this:- 
 
Sundays 
10.15am at St Michael’s, traditional Sung Eucharist with sermon or Morning Worship on the 
1st Sunday of the month led by our retired Lay Reader.  During this service there is also a 
Sunday Club for children with stories and craft activities. 
 
10.15 am at St. Aidan’s on the 1st Sunday of the month, traditional Sung Eucharist with ser-
mon. 
 
Church Live, 6.30pm at St. Michael’s, a different form of service with sung worship, interac-
tive teaching, craft, discussion, role play etc. 
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Tuesdays 
10.00am at St Michael’s Drop-In. An opportunity for a chat over a cuppa and biscuits run by a ded-
icated lay team that attracts people for a social interaction.   This is a focal point of support and 
contact for many  local people. 
 
4.00 p.m. at St Michael’s Messy Church attracts families for craft, informal, 
interactive worship and a simple meal. 

 
Wednesdays  
9.30 a.m. at St Michael’s we have Small Beginnings which is 
a service for under 5s and their carers followed by refreshments, play and chat.   
This congregation celebrated their 10 year anniversary this year. 
 
7.00 p.m. at St Michael’s a brief Eucharist.  Following the service is the weekly 

team meeting of Clergy and Churchwardens  or the P.C.C. meeting on the 1st week of the month. 
 
Thursdays  10.00 a.m. at St Michael’s we have a very informal Eucharist. 
 
All these services attract people who only come to that particular service although a sizeable num-
ber come to more than one service in the week. 
 
As is to be expected Christmas, Easter, Mothering Sunday, Harvest and Remembrance Day attract 
a larger number of people than usual.  Some of these services are used as parade services for the 
Scout Group and are offered as all age worship services.  We also have a service of memories for 
the families and friends of those for whom the clergy have taken funerals during the year. 
 

Our Church in the community 
Collaborative working   
We believe strongly in collaborative working which is particularly apparent in the large numbers of 
lay people who minister in some way in the church and the fact that most of the services have 
some lay involvement with some having sizeable lay teams involved.  We have one retired Lay 
Reader who has Permission to Officiate. There is a weekly team meeting between clergy and war-
dens where the day to day running of the Church is discussed as well as wider issues which are 
then taken to P.C.C.   The P.C.C. has a pattern of monthly meetings 10 or 11 times a year and also a 
Fund Raising committee which meets intermittently throughout the year. 
 
We are also looking at ways to work with other churches and community organisations, such as 
Sandale Trust, across the parish.  The new pioneer minister will be expected to take a lead in main-
taining and developing such relationships. 
 
Schools  
We have contacts with 6 of the schools in the parish with a particularly close relationship with the 
church school (there are 2 foundation governors  - one of our wardens being the Chair) where cler-
gy regularly lead assemblies. School classes visit the church building and  some school services and 
lessons are held in Church.   
 
Uniformed Organisations.  
There is a very popular and active Scout Group linked to the church where the Team Vicar is Chair. 
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Mothers’ Union  
We have a small but enthusiastic Mothers’ Union group who provide refreshments at Small Begin-
nings, give support at the Care Home services and are involved in many other practical ways in the 
church as well as providing prayer backing for all we do.  
 
Mens’ Group 
Every couple of months the mens’ group meets at either St Michael’s or the Bottomley’s Arms for 
some time together. It often includes a good and amusing spiritual talk by a guest speaker. 
 
Care Homes 
We have monthly services in 2 Care Homes and 1 nursing home in the parish. 
 
Christian Courses  
We use the 6 week CPAS “Start” course to introduce Christian faith, which sometimes leads to peo-
ple being confirmed. We usually have Lent Groups (and occasionally Advent groups too). 
 
Visits 
Visits are made to people in their homes and at hospital by the clergy and a number of lay people.  
Home communion is taken to housebound members of the congregation.   
 
Cursillo  
There is a weekly Cursillo group meeting in the parish.  
 

Finance & Buildings 
The financial situation in the parish is challenging., partly 
due to the economic situation within the parish, we are 
in the top 10% of deprived areas  in the UK.  Despite this 
we have recently had a new kitchen fitted at St. 
Michael’s and contribute as much as is possible towards 
our share allocation each year. 

 
 
 
St Michael’s was built in 1850 and is a traditional building 
prominently sited next to the main road from Halifax to 
Bradford. Conveniently, the Lidl supermarket is opposite it.  
The attractive church yard overlooks beautiful countryside 
and is still open for burials.    
 
Occasional Offices 
This is often the church of choice for people from the par-
ish when turning to us for life events.  We concentrate on 
welcome and quality in our baptisms, weddings and funer-
als believing that it is more important to welcome people 
so that we can build relationships rather than putting ob-
stacles in their way.   We seek to show that God cares 
about them in the important times of their lives.   
 
 
 

Messy Church Christmas dinner—making 
the most of the new kitchen 
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We have had some success in encourag-
ing people to our services from these 
occasional offices, especially since we 
now have more opportunities for infor-
mal, family friendly worship.  Rachael 
(below) got married at St. Michael’s in 
2008 and is currently one of the 
Churchwardens and the PCC Secretary.      
 

 
Many of the people that request services of Bap-
tisms and weddings are resident on Buttershaw 
and Woodside so these services provide a point of 
contact for families on the estates. 
 

The new St Aidan’s Church (below) was opened in 
2001 as part of a major regeneration programme 
within the Buttershaw estate. The previous St Ai-
dan’s Church had structural problems and was 
demolished and so the church links on Buttershaw 
go back decades.   

The building is ideally situated for Christian 
mission on the Buttershaw estate.  The Bish-
op has declared  it  ‘a key potential asset’ for 
Christian mission in the parish.  It is a flexible 
space which can be opened up into the com-
munity hall which is located between the 
church building and the doctor’s surgery.  
There is a small kitchen and accessible toilet 
in the building and it could easily be used for 
a variety of uses. 
 
Messy Church, pictured here, did meet in 
this building until it’s relocation to St. 
Michael’s (nearer to the school)  in Septem-
ber 2016. 
 
Unfortunately the building has been vandal-
ised on several occasions but we wish to  
persevere in utilising the building for wor-
ship and mission on Buttershaw. 
 

St Michael’s Decorated for  
Pentecost May 2017 
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Additional Information 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
St Paul’s Wibsey Proposed Merger 
The PCC is currently exploring merging the parish with St Paul’s Wibsey. St Paul’s lies to the east of 
Shelf with Buttershaw sharing some of the Buttershaw and Woodside estates. It also includes part of 
another, smaller, social housing estate.  
 
It is proposed that if and when the merger is completed there will be two and a half stipendiary clergy 
or two clergy and a part time Lay Worker that will make up a team which will develop ministry within 
the new “super-parish”.  
 
At the time of writing the Bishop has recommended that the Shelf with Buttershaw benefice be sus-
pended in order that the pastoral reorganisation can take place  and to allow time for the exploration 
of the possible merger with Wibsey parish.   The PCCs of both parishes, along with the Archdeacon are 
continuing to explore bringing this merger about.  
 
 
 

St Aidan’s Church 

St Michael’s Church 

Minister’s House 
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Terms of Appointment and Accommodation  
 
The Post is a half-stipend role (3 days plus Sundays).  A clergy appointee would be under 
Common Tenure. A lay appointee would become an employee of the Diocesan Board of 
Finance and a member of the Church Workers Pension Scheme.  Provision of the house in-
cludes water rates and Council Tax. All expenses are paid. Removal costs and a resettle-
ment grant are available.  There are six weeks holiday per annum plus Bank Holidays (or 
time in lieu) and a full day off each week. 
 
Participation in annual Ministerial Development Review and in-service training is required 
and an annual retreat is strongly encouraged.  
 
Is God calling you to this post?   
 

To arrange a visit or conversation, contact: 

Archdeacon of Bradford, Ven Dr Andy Jolley, andy.jolley@leeds.anglican.org , 01274 
405720; 07973 458403  or Carmel Dylak: carmel.dylak@leeds.anglican.org (0113 353 0290) 

 
Parish Contact: Team Vicar, Rev’d Andy Greiff 01274 676335 
Application packs are available from Carmel Dylak: carmel.dylak@leeds.anglican.org (0113 
353 0290) or http://leeds.anglican.org/vacancies-bradford  

Closing Date: Send completed application forms to carmel.dylak@leeds.anglican.org  by 
18th June 

Interviews will be held on   ????????????     followed by a further meeting with the Dioce-
san Bishop prior to a final offer of the post.  Any appointment is subject to a satisfactory 
Enhanced Disclosure from the DBS.  

The Diocese of Leeds 
 

In this new diocese, now nearly four years old, we are 
working with three core objectives:  

Confident Christians: Encouraging personal spiritual renewal with the aim of producing 
clergy and laity who are confident in God and in the Gospel.  

Growing Churches: Numerically, spiritually and in their mission to the wider world.  

Changing communities: For the better, through our partnership with other churches and 
faith communities, as well as government and third sector agencies.  

The Diocese came into being at Easter 2014 following the dissolution of the historic dioces-
es of Bradford, Ripon & Leeds and Wakefield. This followed a three-year process of debate 
and consultation driven by the Diocese's Commission. It covers a region whose economy is 
greater than that of Wales. Background papers to the reorganisation process can be read 
at www.wyadtransformation.org. 

mailto:carmel.dylak@leeds.anglican.org
mailto:carmel.dylak@leeds.anglican.org
http://leeds.anglican.org/vacancies-bradford
mailto:carmel.dylak@leeds.anglican.org
http://www.wyadtransformation.org
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The Diocese comprises five Episcopal Areas, each coterminous with an Archdeaconry. This 
is now one of the largest dioceses in the country and its creation is unprecedented in the 
history of the Church of England. It covers an area of around 2,425 square miles, and a pop-
ulation of around 2,642,400 people.  
 
The three former dioceses were created in the nineteenth and early twentieth centuries to 
cater for massive population changes brought about by industrialisation and, later, mass 
immigration. The diocese comprises major cities (Bradford, Leeds, Wakefield), large indus-
trial and post-industrial towns (Halifax, Huddersfield, Dewsbury), market towns (Harrogate, 
Skipton, Ripon, Richmond and Wetherby), and deeply rural areas (the Dales). The whole of 
life is here, along with all the richness, diversity and complexities of a changing world.  
 
The diocese is dissected by major motorways (M1, A1M, M62) and major trunk roads (such 
as the A650, A59), making road and rail communications good. Access to airports is also 
good, with Leeds-Bradford in easy reach and Manchester only an hour away.  
 
The Diocesan Bishop is assisted by five Area Bishops (Bradford, Huddersfield, Kirkstall, Rip-
on and Wakefield) and five archdeacons (Bradford, Halifax, Leeds, Pontefract, Richmond & 
Craven).  In addition, the dormant See of Richmond has been revived and the new Suffra-
gan Bishop is now taking responsibility for the Leeds Episcopal Area on behalf of the Dioce-
san Bishop who remains the Area Bishop for Leeds.  
 
There are 323 stipendiary clergy, 165 self-supporting clergy and 398 clergy with PTO along 
with 408 Readers, 125 lay pastoral ministers and 52 chaplains in 656 churches with 256 
church schools. In the Bradford Episcopal Area there are 53.6 stipendiary posts serving 68 
parishes with an average weekly attendance of 5,949 from a population of over half a mil-
lion.  
 
The Diocese is unique in having three cathedrals: Bradford, Ripon and Wakefield and over 
the past year the cathedrals have begun to work together on the key Diocesan services as 
well as developing three strands that they will offer to the diocese – pilgrimage, civic en-
gagement and apologetics. This new diocese, led by the bishops, is working out how best to 
create a diocese with more than one cathedral, and to develop the ministry and outreach 
of these cathedrals in a way that secures their future and recognises their distinctiveness.  
 
The diocese has inherited strong partnership links with Sudan, Sri Lanka, Tanzania, South-
west Virginia, Skara (Sweden) and Erfurt (Germany).  
 


