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Independent Chair – Safe Spaces England and Wales (SSEW) 
 
Remuneration: The role of Independent Chair will be voluntary, though 

reasonable expenses will be paid (NCI expenses policy). 

 

Location: Church House, Great Smith Street, Westminster (although 

meetings may take place at other locations and remotely) 

 

Time commitment: Approximately 6 Board meetings per year. Note that in the first 

6 months, the board may meet every 4 – 6 weeks, thereafter 

meetings are expected to be quarterly.  Meetings are expected 

to take place during usual business hours and take no more 

than half a day. The Independent Chair may on occasions be 

asked to represent the SSEW at other key stakeholder 

meetings.  

 

Key relationships:  Archbishops Council (AC) 

Catholic Trust of England and Wales (CaTEW)   

Survivors of Church-related abuse 

Senior employees of the AC and CaTEW 

Other directors and trustees 

Key personnel of service provider 

Job Description 

Objectives: 
• To act as Independent Chair of Safe Spaces England and Wales (“SSEW”)a body to 

be established by the Archbishops Council and the Catholic Trust for England and 

Wales (“CaTEW”) to contract the supplier of the new Safe Spaces service.   SSEW 

will be a charitable company and is expected to register as a charity in due course. 

• To act as a director and trustee of Safe Spaces England and Wales. 

• To provide leadership to the SSEW board comprised of two directors from the 

Church of England, and two from the Catholic Church in England and Wales 

(“CCEW”) to fulfil their duties and responsibilities for the effective governance of 

SSEW. 

 

The Safe Spaces Advisory Committee will report to the Board.  The context to the 

development of the Safe Spaces service and SSEW is set out in the attached Safe Spaces 

service specification. 

 
Principal responsibilities 

 

• Provides a level of independent challenge and scrutiny to the directors of SSEW 

• Ensure that the directors and trustees act in accordance with their legal obligations 

including their duties as company directors 

• Provides a clear strategic direction for the Board of SSEW. 

• Ensures that the Board regularly reviews its major risks, and satisfies itself that 

systems are in place to manage and mitigate the risks 
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• Takes responsibility for ensuring that the Board operates efficiently and is mindful of 

both its legal responsibilities its development needs 

• Chairs all Board meetings and meetings of the Safe Spaces Advisory Committee 

• Ensure that the Board receives accurate, timely and clear information  

• Ensures that all directors of are involved in the Board’s decision making  

• Engages the Board in assessing and improving its performance 

• Ensures the Board communicates effectively with key stakeholders and 

shareholders for the Safe Spaces service 

• Ensures that the Board fulfils its duties to ensure sound financial health of the 

company with systems in place to ensure financial accountability 

• Where appropriate addresses and resolves any conflicts within the Board or external 

stakeholders 

• Chairs meetings of the Board of directors and Advisory Committee effectively, 

sensitively, and efficiently, bringing impartiality and objectivity to the decision-making 

process (it is anticipated that these meetings will be held back to back for 

convenience) 

• Ensure that directors are fully engaged and that the Board takes collective 

ownership for all decisions 

• Ensure constructive relationships exist with key stakeholders and between the 

members of the Board  

• Ensures that all decisions taken at meetings are implemented in a timely way 

 

Person Specification 
 

Essential 
 
We are looking for an Independent Chair who: 
 
• Demonstrates a commitment to the objectives of SSEW, and the aspirations of the 

Archbishops’ Council and CaTEW in contracting an independent provider to deliver Safe 

Spaces, namely better provision for support for victims and survivors of Christian church-

related abuse 

• Is sympathetic to the aims of the Archbishops’ Council and CCEW 

• Understands the core aspects of safeguarding in respect of children/adults who have 

been abused  

• Has some understanding of the statutory and charity safeguarding sectors  

• Is an emotionally intelligent, discrete, and reflective leader with strong analytical skills  

• Has strong inter-personal skills, an ability to listen, engage effectively and work 

collaboratively   

• Can commit sufficient time to conduct the role well 

• Has significant experience of operating at a senior strategic leadership level within an 

organisation 

• Has experience of board governance in the charitable or third sector 

• Has significant experience of chairing meetings and events 

• Has a relevant academic or professional qualification  
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Desirable 

Has some understanding of the Church of England and Church in Wales and the Catholic 

Church in England and Wales and the dynamic that faith plays in the context of 

safeguarding. 

 

Other requirements: 

The chair shall not be, or have been, an employee, trustee, office holder, or holder of any 

significant role in the Church of England, Church in Wales, or the Catholic Church in 

England and Wales, or be or have been a person connected to such a person. 

 

Terms 

Safe Spaces will run for a two-year pilot in the first instance and the Independent Chair is 

expected to serve for that period and will be eligible for re-appointment for one additional 

term if the project is extended beyond its pilot. 

 

Appointment  

The post will be subject to the safer recruitment processes  


