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Parish Profile  V 2 July 8th   2020 
 

This form is designed to give an overview of a parish to be used in a vacancy for the appointment of a 
new parish priest.  It will be accepted as the "statement describing the conditions, needs and 

traditions of the parish" required by the Patronage (Benefices) Measure 1986.  Additional information 
may be given by way of printed documents or written submissions. 

Please write in black ink 

I. Parish Information 

 

              

    

 

 

 

 

 

 

1(a) Name of parish(es) to which this information 

relates: 

St Marys Allerton Bywater, 

 

 

  (b) Name(s) of parish church(es): St Marys Allerton Bywater, 

2. Name(s) of other C of E church(es)/centres for 

public worship in the parish: 

None 

3. Cluster or group of parishes within which you work 

(formally or) informally: 

United Benefice of  Kippax and Swillington 

4. Deanery: Whitkirk 

5. Population: 

The 2011 census information gives the following 

figures.  Please indicate how this might have 

changed since then. 

Allerton Bywater = 5000 

Great Preston = 2000 

There has been significant building programmes esp 

in AB, approx 500 houses built and approx 250 more 

planned 

6(a) Number on Electoral Roll: 40 

 (b) Date of APM when this number was declared: 2019 



2 
 

 

 
7. Attendance at worship in each church 

 Please provide details of average attendance at Sunday and weekday services  

Church/Service Time No. of 
communicants 

Adult 
attendance 

Under 16 

Sunday morning Sung Parish Eucharist 09:00:00 29 32 1 

Wednesday Evening Said Wednesday 
evening said Eucharist  

19:00:00    

     

     

 

8. Occasional offices 

 Number for last 12 months in each church     

Church Baptisms Confirmees Weddings 

Funerals 

in church 

 Funerals taken 
by clergy 

not in church 

 

 

 13  0 12 6 

 

9. Communications 

 

 Names, Addresses, Telephone Numbers and E-mail addresses for each church 

 

Church Clergy 

 

Readers 

 

Lay staff  
eg Youth worker, 

Administrator 

Churchwardens 

 

 
St Mary's the Less Allerton 

Bywater 

 

   Lynne Tomlinson 07837252689 
lynnetom39@gmail.com 
Lisa Fawcett  07968779260 
lisafawcett20@gmail.com 

 
 

II. Parish/Community Information 

 

1(a) 
 
 
 
 
 
 

Briefly describe the population mix of the(se) 
parish(es) in terms of its employment, cultural, 
ethnic, age and housing mix. 

70% home owners/30% rented  
Age distribution = 15% <16, 10% 20-24, 60%  25-64, 
15% >65 

2011 showed majority white caucasian, but increase 
in last 5 years of BAME groups. (opportunity to serve 
this group) 

(b) Are there any special social problems (eg high 
unemployment)? 

High proportion of zero hours contracts, above 
national average unemployed and below average 
income. 
10% deprivation 

mailto:lynnetom39@gmail.com
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. Please list for each 

 Local Schools: 
 Youth centres: 
 Hospitals: 
 Nursing/elderly persons' homes: 
 Places of worship of other faiths 

 Local Businesses: 
 Neighbourhood initiatives: 
 Associations eg tourist group: 
 Describe any civic responsibilities  

which the clergy have: 

Allerton Bywater Junior School 452 pupils 

Great Preston Church of England Primary school 
245 pupils 

Brigshaw High School 1295 pupils 

Leeds Road Adult and Youth centre not open 
much, approx 1.5 hours per week 

Highfield Care Home.  Some contact with church. 
Sheltered housing throughout the village, Victoria 
Close, Hollinhurst, Highfield, Westfield and Leeds 
Road bungalows. 
Both the Methodist Church and St John's Roman 
Catholic Church have closed. The nearest 
worshipping community is Bower's Row Mission 
hall which is in Great Preston Parish Council 
domain ( not church parish) 
Health centre and Pharmacy 

Post Office, 4 hairdressers, 2 fish shops, 2 Asian 
takaways, Tesco Express and 2 local shops. 2 
Butchers, Delicatessen, 3 pubs and Working 
Men's club, 2 cafes, 2 Sandwich shops, Childrens 
soft play centre, several gardeners and 
groundworkers, 2 children's nurseries and a 
garden centre.  Various small businesses on 
various small industrial estates. 
Local Parish Council and Community Initiatives 
Sub Group. Active Allerton in Bloom group having 
won gold medals. 
Several sports clubs serving all ages from 4 to and 
including adult Cricket, Rugby League, Soccer, 
Zumba, Angling, Clay pigeon shooting, Western 
Front Association. Weightwatchers.  
Bikers Club 

Surrounded by nature reserves Allerton Bywater 
wetlands, Letchmire Ings. Numerous walking, 
cycle and bridleways therefore popularly visited 
by ramblers, Birdwatchers  and bargees. (local 
staithes) 
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III. Church Information 

 Please give details for each church 

 

1(a) What percentage of the congregation lives 
outside the parish?  

from Parish Stats 15% ( but live in the Benefice) 

 (b) Describe the mix of the congregation in terms 
of age, employment, cultural, ethnicity, age and 
gender. 

Mostly older retired female caucasian 

 

(a) How would you describe the churchmanship 
tradition of each church and give details of robes 
and vestments worn by officiants? 

Moderate.  
Full vestments at Sunday Eucaharist and special 
services, others at ministers discretion 

 (b) What is the regular average weekly giving of 
those 16 years & over and what proportion of 
the giving is gift aided? 

Average giving £7.70 per week with 86.4% gift 
aided 

 (c) When did you last have a stewardship campaign? 2008 ? 

3. How does each Church supplement its direct 
giving in order to meets its financial needs? 

 
 
 

Occasional offices fees and free will collections 
(weddings, funerals and baptisms) Annex or 
church rentals. (Funeral teas, training courses, 
social services meetings and regular groups. 
Fund raising events, monthly coffee mornings, 
council surgeries 

4(a) What amount of working expenses were paid to 
the clergy in the last financial year? 

100.00% 

  (b) Were these met in full? Yes 

 (c) Is there an annual discussion about level of 
expenses as part of the PCC’s budgeting process? 

Yes,  
Finance committee relating to PCC and  
relating back to Team Council 
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5(a) What amount of Share has (a) been requested; 
and (b) been paid from the parish in: 

 last year?  

 current year?  

 next year ?   

 

Share requested Share Paid 

2019    £24,420                    in full 
2020     £26k 

 

 (b) Will this year’s be met? We would have but for Covid.  We always aim 
to pay in full 

6(a) Is there any capital project in hand at the 
moment? 

 
 

Yes. New extension to build dedicated Robing 
room and administrative area. Will also provide 
storage and a dedicated pastoral area 

  (b) Please give brief details with costs and state how 
they are to be met. 
 
 
 
 
 

New build is watertight but requires finishing 
(decoration and flooring) and equipping. 
Budget was approx £70,000 of which £55,000 
has been paid to builder and associated costs. 
Building is functional, applications for grants 
have been made and balance will be by 
fundraising   

7. Please attach a copy of the last PCC accounts. Jean 

8(a) What is the general state of repair of: 
the Church(es) - please list 
 
 
 
 
 
 

Good 

New roof 2000 

Reordered 2010  
Annex built with toilets and kitchen.  Paid for 
without subsidy 

Air source underfloor heating. 
Most lights replaced with LED 

Stonework repairs 2008 to 2014 

  (b) Please give details of major maintenance 
needed following the last quinquennial. 
 
 
 
 
 
 

2015 

Some flaking paint in main doorway into nave 

Chancel needs painting or deep clean 

Urgent: 
Recommended replace polycarbonate window 
protection.  Not done yet 
PAT testing. Done but now working within 
Government legislation (Competent Person) 
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IV. Outreach and Mission 

 

1(a) What are the regular mission and outreach 
activities of the parish? 

 
 
 

Vicar into Church School weekly, circulate 
weekly newsletter. Primary schools visit 4 times 
a year for special services. Free monthly craft 
services for children.  
Links to uniformed organisations, support for 
badge work eg Faith Badge.  Special services eg 
Remembrance day, Shrove Tuesday, Mothering 
sunday. 

(b) What are you doing to help people find out 
about Jesus? 

 
 
 

LLL plan  
PCC set up an away day programme to plan 
work with Congregation on a dialogue sunday.  
Rector suggested leaving it to new Incumbent 

(c) What are you doing to help grow people in 
discipleship? 

 

Twice monthly special services eg Cafe Church, 
Iona etc 

Lent and Advent  lunches 

(d) What are you doing to grow people in 
leadership? 

 
 
 

Send reps on conferences eg LLL (Lisa, Steven, 
Charlotterose.  
Churchyard.   
Intercessions, homily, delegation of events 
management  

2(a) Please give details of the support of the Church 
overseas: 

Guest preachers and special collections 

 Christian Aid plus special ad hoc NEC appeals 

  (b) How much is given annually? approx £500 

3(a) Give details of the support for home missions 
and charities: 
 
 
 
 

Regularly support St Georges Crypt 

Ad hoc support 
Joanna Project      Mission to Seamen 

Christian Aid          Shepherds Purse (shoeboxes) 
Save the Children    Martin House 

US                               Prince of Wales 

St Gemmas 

church chosen charity Brian Tumour 

  (b) How much is given annually? £3,500.00 

3(a) Does the parish have an overseas link? lapsed 

  (b) If so, please state where/who? 

 
 
 

Antsirinana,  
Sri Lanka 

4(a) Is there an organised system of outreach and 
welcome to new families? 

 

Church Facebook page links to local village 
pages 

  (b) If so, please describe: 
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5. What part does the church play in community 
care? 

Open for private prayer 

Visits to Nursing Home 

Bring nursing home residents to events 

Police and Community Together 

Council Surgeries 

Liaise with MP RT Hon Alec Shelbrooke re 
flooding 

 

6(a) Are there any Lay Eucharistic Assistants who take 
communion to the sick? 

Yes 

  (b) If so, who are they? 

 

All chalice assistants are licensed 

7. What work does the church undertake with 
young people, other than in church based 
organisations (eg open youth work)? 

 

Opportunity 

 

V. Ecumenical Relations 

 

1(a) State involvement in local Council of Churches: 
 
 
 
 
 
 
 

World day of prayer with Kippax. 
Other local churches closed except Mission Hall 
 

(b) Is there a formal covenant with any other 
denomination? 

 

No 

2 What informal ecumenical contacts are there?  

 
 

VI. Church Education and Social Provision 

 

1(a) Name of Church School(s) if applicable: Great Preston C of E Primary 

(b)  Aided? 

 Controlled? 

 
 

Controlled 
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 Foundation? 

  (c) Number of pupils on roll (approx)? 245 

  (d) If aided, does the PCC support the school? Not financial for revenue, but did for capital. 
The Church School was transferred to LCC 
Education Department so the sale could  
finance the school's development 

 
 

VII. Lay Education and Participation 

 

1. What education and training work takes place in 
the Church for the following (give approx 
numbers): 
 

 Children 

 Young People 

 Adults 

Weekly at GP Cof E school 
 

Quarterly for term end , Harvest and Christmas.  
Invite to Christingle and Nativity 

 
 
 

Roles in services.  Advent & lent lunches 

2(a) Give details of house/prayer groups: Include Pilgrim Course 

 (b) Are the leaders clergy or lay? Mixed 

3(a) How do you rate the strength of lay leadership? 

 
 
 

Moderate 

Living Learning programme 

 

Division of labour 

  (b) To what do you credit this strength, or lack of it? 

 
 

Personal development 
Use existing talents 

 

need more encouragement and mentoring 

VIII. Mission 

1. List areas of Church life which you consider in 
need of development. 
 
 

Young families and children 

 

Less formal family services 

 

Lay led? 

. What are the main areas of mission that you 
think the new priest should prioritise in their 
ministry? 

Outreach to incomers 

Engage young people and children 

Pastoral care to the community 

 In summary, what are the top three challenges 
with which you and the new priest need to 
engage? 

Outreach to new residents 

Engage youngsters and children 
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IX. Additional Information 

 

St Mary's the less Allerton Bywater is affectionately known as St Mary's with St Aidan's, although this is 
not the legal title.   
 

St Aidan's church was located in the adjoining village, Great Preston and served by the priest of St Mary's 
Allerton Bywater.  St Aidan's flooded about 40 years ago, and  closed in 1992 when the congregation 
sadly but enthusiastically embraced St Mary's.  A few of St Aidan's treasures also relocated such as the 
western stained glass window, processional cross, warden's wands and some silverware. 
 

The congregation's key strength is being a welcoming, loving and church family. As part of the United 
Benefice of St Mary's, the parish of Allerton Bywater (and Great Preston) enjoys a strong relationship with 
Kippax and Swillington: sharing regular worship, study (such as the Pilgrim course) and social events.  
 

Traditionally, St Mary's Allerton Bywater is a hub of the community seeking to nurture the residents. A 
caring culture has evolved, focusing on the churches, making the villages very popular to live in.  AB 
became depressed with the 1984 miners' strike and subsequent closure of the coal mine and other 
industrial losses in the area (tailoring, glass works, coking ovens and Mackintoshes confectionery) until 
John Prescott appointed Allerton Bywater as the second Millennium Village development based on the 
old colliery site. 
In parallel, Allerton Bywater started a Regeneration group to represent the interests of the community, 
which eventually was voted to form a Parish Council. Now ABPC has close links with the church and works 
closely with Great Preston Parish Council. 
 

Geographically, Allerton Bywater and Great Preston are rural linear villages with a long mining and 
agricultural history. Being ideally located on the outskirts of the west Yorkshire conurbation, its excellent 
road and public transport links to Leeds, Wakefield, Castleford and York brings good employment 
opportunities.   
 

To the south of the villages runs the 1704 Aire Calder navigation, with its associated canals, fishing lakes 
and wetlands. The twentieth century St Aidan's opencast mine  morphed into St Aidan's RSPB country 
park offering rural pastimes for residents. There is a widespread network of footpaths, cycle and 
bridleways including the East Pennine Trail attracting ramblers and birdwatchers from Yorkshire and 
further afield. Attached is a montage (1) showing some of the many beautiful places in the vicinity of 
Allerton Bywater and Great Preston. 
 

The villages have a strong community basis with several sports clubs:  all ages and gender football, rugby, 
angling, clay pigeon shooting, martial arts, yoga and the Bikers club are all based in the villages. Attached 
is a display of some of the events the church has staged in recent years.(2) 
 

The present congregation has faced many challenges, the only certainty being that things will change. It 
has vision and the will to make things happen (new roof, 2010 annex, 2020 extension, Angel Festival etc) 
These meet the material needs of the church building, but the parish has always been receptive to new 
ideas, committed to serving the wider community, families and next generations. The members also seek 
to encourage new people to join and feel the comfort of the Allerton Bywater and Great Preston church 
community.    
 

To serve God and the community, we aim to be the best church we can possibly be. 
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X. The New Priest 

 

In the early 1990s the churches were involved in the debate surrounding the ordination of women, and 
was unanimous in welcoming women into the priesthood. The congregation have expressed a view that 
gender is not important but having the right qualities and experience is. 
 

We seek the standard personality characteristics that are always asked for, enthusiasm, sense of humour, 
good leadership skills, empathy and common sense. We hope for someone who is spiritual, a good 
communicator and approachable. 
 

In 2019 the PCC committed to the Loving Living Learning project, which has been put on hold due to the 
vacancy and Covid19 lockdown. We hope the new Priest will wish to take the opportunity to revitalise 
this and take the Parish forward. We have people who are keen participants in services as readers, prayer 
leaders, communion assistants and so on.  We would wish the new priest to be an effective navigator 
working in collaboration with the congregation to use the many different talents and skills we share.  
 

There are many challenges in the villages, arising from the opportunities of a growing community.  This 
may involve doing things in new ways, but we hope the new priest will agree that not everything that has 
gone before is bad or outdated. There is room for new things while keeping the best of the old. We would 
value a priest who will treasure our traditions. Ideally the new priest will inspire and nurture the 
members and enable us to move forward in collaboration and partnership. As such, the congregation will 
respect the new priest, but will ask for respect in return. 
 

As said the the additional information, we want to serve God and the community, and to be the best 
church we can possibly be. 
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Agreed by the PCC of  
 
 

St Mary's Allerton Bywater 

 
 

on Wednesday   July............................................... 2020 

 
 
 
 
 
 

Signed:    AL Tomlinson 

 
 

Print Name:   Amielia Lynne Tomlinson 

 
 

Office Held:  Churchwarden/   PCCSecretary 

 
 
 

 

This form, duly completed, should be sent to: 
 

The Administrator for the Designated Officer 

Deborah Thorley 

Diocese of Leeds, Church House 

17-19 York Place, Leeds, LS1 2EX 

deborah.thorley@leeds.anglican.org 

 
 

She will circulate copies to the Patron and Bishop 

 

Please also send a copy directly to the Archdeacon’s office 

 

Please keep copies of this form 

and ensure that all PCC members have a signed copy. 

 


