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Parish Profile 

 

This form is designed to give an overview of a parish to be used in a vacancy for the 
appointment of a new parish priest.  It will be accepted as the "statement describing 

the conditions, needs and traditions of the parish" required by the Patronage 
(Benefices) Measure 1986.  Additional information may be given by way of printed 

documents or written submissions. 

 
Please write in black ink 

 
            

I. Parish Information 

 

1(a) Name of parish(es) to which this information 
relates: 

Swillington 

  (b) Name(s) of parish church(es): St. Mary 

2. Name(s) of other C of E church(es)/centres for 
public worship in the parish: 

None 

3. Cluster or group of parishes within which you 
work (formally or) informally: 

United Benefice with Allerton Bywater, Kippax  
and Swillington 

4. Deanery: Whitkirk 

5. Population: 
 
The 2011 census information gives the 
following figures.  Please indicate how this 
might have changed since then. 

3,381 2011 Census 
 
Very little change likely as no major housing 
changes 
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6(a) Number on Electoral Roll: 
 

59 

 (b) Date of APM when this number was declared: 15th March 2020 

 
 
7. Attendance at worship in each church 
 
 Please provide details of average attendance at Sunday and weekday services 
     

Church/Service Time No. of 
communicants 

Adult 
attendance 

Under 16 

Sunday  10:30am 37 41 2 

Wednesday 9:30am 11 12  

All Age 1st Sunday of month 10.30 am  n/a 35 12 

     

 
 
8. Occasional offices 

 Number for last 12 months in each church 

Church Baptisms Confirmees Weddings 
Funerals 
in church 

 Funerals taken 
by clergy 

not in church 

 

 

Swillington 16 0 1  * 13 2 

    Burial Ashes  6 

 

 

ashes? 

 

      

      

*Weddings: 5 were booked for 2020 but had to cancel, 6 are booked for 2021 
 
9. Communications 
 
 Names, Addresses, Telephone Numbers and E-mail addresses for each church 
 

Church Clergy 
 

Reader
s 
 

Lay staff  
e.g. Youth 

worker, 
Administrat

or 

Churchwardens 
 

St. Mary 
Swillingto
n 
 
 

Rev Diane Flynn 
 

None None Dawn Marshall 
Diana Puxty 
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II. Parish/Community Information 

 

1(a) 
 
 
 
 
 
 

Briefly describe the population mix of the(se) 
parish(es) in terms of its employment, cultural, 
ethnic, age and housing mix. 
 
 
 
 
 
 
 

 Swillington Village is a semi-rural ex mining 
village. Fairly compact but with no ‘centre’, 
divided by A642. There are 2 smaller areas of 
population (Little Preston and Swillington 
Common) and several isolated properties 
including farms. Mainly semis with some 
terrace properties, some detached, a few flats 
and no multi occupancy dwellings . 
 A few families from ethnic backgrounds, 
approx 2% of population. 
There are a greater proportion of older people 
as there are 5 sheltered housing complexes two 
with community rooms. 
There is employment in the village but many 
commute to nearby towns 

 (b) Are there any special social problems (e.g. high 
unemployment)? 

No 

2. Please list for each 
 

 Local Schools: 
 

 

 Youth centres: 
 

 

 Hospitals: 
 

 

 Nursing/elderly persons' homes: 
 
 

 Places of worship of other faiths 
 

 
 

 Local Businesses: 
 

 
 
 
 
      Neighbourhood initiatives: 

 
 
 

 
 
Swillington Primary School 
 
 
No Youth Centres but mobile centre does visit. 
 
Waterloo Manor is a small hospital facility for 
women with mental health problems 
 
 
There is small home providing respite care for 
disabled people 
 
 
No other places of worship. 
 
 
Rocol is the largest employer, there is a small 
industrial unit, several local shops and 
businesses. Two Indian Restaurants, a couple of 
Takeaways, and Swillington Sports and Social 
Club.  
 
Elderberries for people aged 50 plus meets 
once a week in Village Hall.  
Also an Art Club and a Craft Group. 
Luncheon Clubs in two of Sheltered Housing 
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 Associations e.g. tourist group: 
 

 Describe any civic responsibilities which 
the clergy have: 

 
 
 

Community Rooms organised by Garforth NET. 
Swillington has a Parish Council. There is a 
Parish Council for Great and Little Preston. 
Swillington in Bloom are very active in village 
and churchyard. 
Swillington Sports and Social Club support 
various sports teams including football and 
rugby for children and young people. 
 
 
 
Chair of Swillington Educational Charity 
Links to Great and Little Preston Parish Council 
and Swillington Parish Council for Parish Events 
e.g. Remembrance Day/Christmas Lighting. 

 

III. Church Information 

 
 Please give details for each church 
 

1(a) What percentage of the congregation lives 
outside the parish? 
 

5% 

 (b) Describe the mix of the congregation in terms 
of age, employment, cultural, ethnicity, age and 
gender. 
 
 
 
 
 
 

Approx 65% over 65 and retired.  
30% approx of working age and employed, 5% 
children. 
Nearly all white British, approx two thirds 
female. 

2(a) How would you describe the churchmanship 
tradition of each church and give details of 
robes and vestments worn by officiants? 
 
 
 

Generally Low church 
Robes: White Alb and Stole 
Chasuble for Easter and Christmas and Special 
Services 
No vestments at All Age Service 

 (b) What is the regular average weekly giving of 
those 16 years & over and what proportion of 
the giving is gift aided? 
 
 

£300, 90% gift aided 

 (c) When did you last have a stewardship 
campaign? 
 
 

2015. One planned for 2020 but currently on 
hold 

3. How does each Church supplement its direct 
giving in order to meets its financial needs? 
 
 

Fees and fund raising events throughout the 
year. These include monthly 200 club, Fairs, 
Afternoon Teas, occasional concerts and 
monthly coffee mornings. 
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4(a) What amount of working expenses were paid to 
the clergy in the last financial year? 
 
 

Each Parish contributes £100 per month to 
Team Council to cover clergy expenses and  
Team expenses; these are paid in full and 
amount reviewed annually. 

  (b) Were these met in full? 
 

Yes 

 (c) Is there an annual discussion about level of 
expenses as part of the PCC’s budgeting 
process? 
 
 
 

Yes, discussed regularly 
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5(a) What amount of Share has (a) been requested; 
and (b) been paid from the parish in: 

 last year?  

 current year?  
 

 next year ?   

Share requested Share Paid 
 
£28,103                                £28,103 
£27,658  paid monthly and currently on course 
to pay in full. 
Unknown for 2021 
 
 

 (b) Will this year’s be met? See above 

6(a) Is there any capital project in hand at the 
moment? 
 
 

Yes, repairs to the roof and organ following the 
storm in February 2020. 
Handrail to outside path and repairs to 
Churchyard wall 

  (b) Please give brief details with costs and state 
how they are to be met. 
 
 
 
 
 
 
 

To the Roof £4320.  Grant applied for from All 
churches Trust.  Should this not be 
forthcoming, it will be paid out of PCC funds. 
The Organ £2345.  This is covered (apart form 
£250) by Ecclesiastical Insurance. 

7. Please attach a copy of the last PCC accounts.  

8(a) What is the general state of repair of: 
the Church(es) - please list 
 
 
 
 
 
 
 
 
 
 

Swillington Church is a twelfth century church, 
and as such requires ongoing care to adapt to 
needs of the current generation, and to the 
fabric of the building. 
We take these cares seriously.  In the last year 
new paving has been laid to the Church as it 
was assessed as being of concern, and asbestos 
removed from the boiler room.  The loft hatch 
in the vestry was enlarged to prevent access 
problems to the water tank above the vestry. 
The Bells and Ropes were maintained and 
replaced 
The state of repair in view of age etc. is good.  

  (b) Please give details of major maintenance 
needed following the last quinquennial. 
 
 
 
 
 
 
 
 
 
 

The last Quinquennial has only just been 
received. 
Nothing urgent is reported.  The architect 
however recommends:  
Minor Roof & Masonry Repairs  
Pipe lagging & Fire Stopping. 
 
In the longer term,  Major Roof works to the 
Nave and masonry works are recommended. 
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IV. Outreach and Mission 

 

1(a) What are the regular mission and outreach 
activities of the parish? 
 
 
 

Coffee mornings, Care and Share Café 
(Bereavement and loss support), Pop In 
(monthly group for activities chat, singing for all 
ages), Open the Book Storytelling and Worship 
in school. 
Social Events: Snowdrop Festival, Open Tower, 
Afternoon Teas (building relationships) 
Singing Café (3 times annually) 
Well attended Memorial Service and Festivals. 
Occasional Offices and follow up 
Using Social Media to connect to the local 
Community  
Praying.  
Open Church. 

(b) What are you doing to help people find out 
about Jesus? 
 
 
 

Publicise services on social media and website, 
school services in church attended by parents, 
Lent Lunches, House Groups, close links with 
Uniformed Groups, being a welcoming and 
supportive community.  
Free resources Bibles, Books, pamphlets, 
booklets available at the back of Church and 
given out after services and events to children 
and adults to encourage awareness of Christ. 
Praying on Social Media. 
 

(c) What are you doing to help grow people in 
discipleship? 
 
 
 

House Groups, Lent lunches, nurture courses. 
Invite to lead intercessions, join Eucharistic 
Ministry, Worship and Nurture Sub- Group of 
PCC. 
Encouraging of Prayer and discipleship with 
free Prayer/Bible/discipleship resources 

(d) What are you doing to grow people in 
leadership? 
 
 
 

Encourage attendance on Diocesan Courses. 
Lay Leaders at All Age Service and planning 
group. 
Lay led House Group 
Lead Intercessions, Lent lunch talks 
Lay involvement in Monthly Team Worship. 
Lay Development in setting up of Share and 
Care Team and Open the Book Storyteller Team  

2(a) Please give details of the support of the Church 
overseas: 
 
 
 

No direct links but very close ties with Christian 
Aid, Leprosy Mission and the Children’s Society. 
 
Also support Samaritan’s Purse Christmas Box 
Appeal 
 
One off Appeals  

  (b) How much is given annually? In 2019 £751 to Christian Aid and £433 to 
Leprosy Mission. 
 In 2019 £558 to Children’s Society via boxes 
and Christingle Service 
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3(a) Give details of the support for home missions 
and charities: 
 
 
 
 

5% of our annual income is donated to various 
charities.  
 
(In addition to this we support Christian Aid, 
The Children’s Society, and The Leprosy 
Mission). 
 
One off Appeal Responses 
 

  (b) How much is given annually? £1,000 (5% 0f income) given to local charities in 
2019 
Over £200 to Mother’s Union charitable causes 

3(a) Does the parish have an overseas link? No 

  (b) If so, please state where/who? 
 
 
 

 

4(a) Is there an organised system of outreach and 
welcome to new families? 
 

No, informally done at present by a number of 
people 

  (b) If so, please describe: 
 
 
 

Baptism preparation and follow up gives good 
links with young families. 

5. What part does the church play in community 
care? 

 

Some members volunteer at Elderberries 
(elderly Group). 
We collect for the local foodbank. 
Bereavement Group monthly. 
Informal Pastoral visiting. 
Invites to church activities as listed above. 
Some members volunteer for Swillington in 
Bloom 
Connecting with Community by general 
relationship building in the community. 
Praying for our community. 
 

 

6(a) Are there any Lay Eucharistic Assistants who 
take communion to the sick? 

Yes 

  (b) If so, who are they? 
 
 
 
 

Diana Puxty 
Margaret Forth 

7. What work does the church undertake with 
young people, other than in church based 
organisations (e.g. open youth work)? 

Monthly Pop In for people of all ages including 
children , with singing and storytelling. 
Open the Book to local school. 
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Close links with Uniformed Organisations – 
Scouts, Cubs, Beavers and Brownies 
Tower /Bell Ringing Open Days 

 
 

V. Ecumenical Relations 

 

1(a) State involvement in local Council of Churches: 
 
 
 
 
 
 
 

None 

(b) Is there a formal covenant with any other 
denomination? 
 
 
 
 

No 

2. What informal ecumenical contacts are there? 
 
 
 
 
 
 
 

No other denominations in Swillington 

 
 

VI. Church Education and Social Provision 

 

1(a) Name of Church School(s) if applicable: 
 
 
 
 

None 

  (b)  Aided? 

 Controlled? 

 Foundation? 
 

 

  (c) Number of pupils on roll (approx)?  

  (d) If aided, does the PCC support the school?  
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VII. Lay Education and Participation 

 

1. What education and training work takes place 
in the Church for the following (give approx 
numbers): 
 

 Children 

 Young People 

 Adults 

Training given to Eucharistic Assistants, Servers 
and support given to new Intercessors. 
A six week course with follow ups was run for 
those staffing the Share and Care Café. 
Training and support for Open the Book 
volunteers 
Training given to Bell Ringers 
Encourage attendance on Diocesan Courses. 
People have attended courses on Social Media, 
Stewardship, Safeguarding,  Leading 
Intercessions. 

2(a) Give details of house/prayer groups: 
 

Two, one evening Clergy lead, one afternoon, 
Lay lead, both monthly. 
Morning Prayer Wednesday 8.30. 
Informal Prayer Ministry.   
 

  (b) Are the leaders clergy or lay?  

3(a) How do you rate the strength of lay leadership? 
 
 
 
 
 

We have many people who are willing and able 
to take a leading role both in Worship, House 
Groups, Share and Care Café, Open the Book, 
and the many day to day tasks of church admin 
etc.  

  (b) To what do you credit this strength, or lack of 
it? 
 
 
 
 
 
 
 

A core of very committed people who have 
utilised their vast experience from their work 
life, encourage each other and welcome 
newcomers  
Encouragement from the Team Vicar and 
previous Rector. 
Commitment to prayer and developing their 
discipleship. 

 
 

VIII. Mission 

 

1. List areas of Church life which you consider in 
need of development. 
 
 
 
 
 
 
 
 

Our Mission Strategy emphasises our main 
priorities are: Local community involvement, 
Welcome and Worship 
  
A need to expand work with children, young 
people and families building on the work done 
by All Age Service, Open the Book,  and with 
Uniformed Groups. 
Encourage more members of our 
congregation to take an active role in church 



 11 

life and activities, join house groups and 
attend nurture courses. 
Expand Lay Leadership. 
Pastoral Group to be set up – Pastoral care 
currently works well on informal basis but 
chance people can be missed out and no 
formal support of those doing any visiting. 
Expand outreach to wider community. 
Stewardship Campaign in 2020 – money, time 
and talents. 
 
 

2. What are the main areas of mission that you 
think the new priest should prioritise in their 
ministry? 
 
 
 
 
 
 
 
 

Outreach to families, children and young 
people. 
Encourage development of discipleship and 
lay leadership in current congregation. 
Pastoral Care for older people – Swillington 
has an above average of elderly people. 

3. In summary, what are the top three challenges 
with which you and the new priest need to 
engage? 
 
 
 
 
 
 
 
 
 
 
 

Encourage and attract younger people, 
children, young people and families. 
 
Encourage existing congregation to take an 
active part in church life and become 
‘involved’. 
 
Expand Lay Leadership 

 
 
 
 
 

IX. Additional Information 

 

Please add here, or on another sheet, anything else which you would like the Patron and the Bishop to 
know about the conditions, needs and traditions of the parish. 

 
Swillington is a standalone village with a high elderly population. Our church is the only Christian church 
in the village and is seen by many of the population as ‘their’ church even though they rarely attend 
regular services.  
We value our links with our sister churches in our Benefice but there are few direct public transport links 
between the areas making joint services and activities difficult without private transport. 
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A recent archaeological survey has revealed that the church dates back to the 12th century with the 
Chancel and tower being added at later dates. The age of the building does require a lot of time and 
effort in maintenance and general care. 
 
The PCC have developed a Mission Focus and Strategy and its aim in the coming year following the APCM 
was to look at how this ties in with the Diocesan Mission Strategy and the best way forward (This will 
need to now be reviewed again due to the Covid 19 hold up of things). A copy of our Mission Focus as 
presented at out APCM in March 2020 is attached. 
 
 

 
 

 
 

X. The New Priest 

 

List the qualities and skills you would like to see in the new priest.  
 
A person who relates well to all age groups, is positive and encouraging. A ‘people person’. 
Someone who is spiritual and prayerful. 
A strong leader with a collaborative approach – clergy and lay working together. 
 A good communicator who will strengthen our ties with our sister churches in the Benefice and broaden 
our outreach in our communities. 
Flexible and accepting of our differences as well as appreciating our similarities 
Cater for varying worship styles. 
An ability to relate to new technologies and their use in widening our Christian experience and outreach – 
particularly highlighted by the Corona Virus experience. 
Able to give good pastoral support to all people in our Parish. 
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Agreed by the PCC of  
 

St. Mary’s Swillington 
............................................................................................. 

 
 

                          on ... Thursday 20th September 2020 
 
 
 
 
 
 

Signed: ................................................................................. 
 
 
Print Name: ........................................................................... 
 
 
Office Held:  .......................................................................... 

 
 
 

 

This form, duly completed, should be sent to: 
 

The Administrator for the Designated Officer 
Deborah Thorley 

Diocese of Leeds, Church House 
17-19 York Place, Leeds, LS1 2EX 

deborah.thorley@leeds.anglican.org 
 

 
She will circulate copies to the Patron and Bishop 

 
Please also send a copy directly to the Archdeacon’s office 

 
Please keep copies of this form 

and ensure that all PCC members have a signed copy. 
 

 
 
 


