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APPOINTMENT OF AN INTERIM MINISTER FOR  
THE HAMBLEDEN VALLEY GROUP OF PARISHES 

 
 

 
Picture by Henley Property Photography 

 
The Archdeacon of Buckingham and all the congregations of the Hambleden Valley Group are 
seeking a gifted Interim Minister to lead the benefice over the next 18 months (with the potential 
to renew for a further 6 months).  Working alongside an active house-for-duty priest, he or she 
will be an experienced pastor and strategic leader who will walk alongside the Valley Group and 
help it discern the best way to resource the life and mission of the Christian community in the 
Benefice.  He or she will also assist the wardens in participating in a creative and strategic review 
of rural ministry within Wycombe Deanery. 
 
Our prayers are with you as you read this profile.  Please also pray for us.  If you would like a 
further conversation about the post, please contact the Ven Guy Elsmore, on 01865 208266 or 
archdeacon.buckingham@oxford.anglican.org  
 
THE REQUIREMENT.  The Archdeacon and Group Executive are looking for an interim minister for 
a period of about 18 months, who will support the parishes and benefice in offering experienced 
pastoral care and in addressing the future configuration of the HVG and its resourcing for mission.  
We envisage the interim minister living, ideally, in the Rectory for the duration of this ministry. 
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HAMBLEDEN VALLEY LOCATION AND CHURCHES MAP 
 

 
 

 
The Valley and surrounding hills are in the heart of the Chilterns AONB (Area Of Outstanding 
Natural Beauty). 
 
To find out more about the Hambleden Valley Group, its Churches and examples of recent church 
life, please visit: http://www.hambleden-valley-churches.org.uk/ 
 
CHURCH AND COMMUNITY LIFE 
 
Covid 19 
The churches closed for worship on March 24th, and despite the sadness of no longer being able 
to meet together the period of lockdown has brought the strengths of our community to the fore. 
Our church members have continued to show their love of God through our individual actions, 
prayers, Bible study and sharing on-line worship. Each Parish has made provision for caring for 
vulnerable residents during the period of the pandemic, for example there was an organised 
donation to Community Matters Foodbank each week, and both Facebook and WhatsApp groups 
were formed to transmit requests for help. We have learnt that the church is not just a building, it 
is a community of people who can contribute to do the work of God in different and imaginative 
ways, especially during these difficult and trying times. 
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Community.  The Hambleden Valley consists of a series of villages between Marlow and Henley 
rising from the River Thames into the Chiltern Hills.  30 miles west of London, the villages retain 
traditional rural life (reflected in services such as Tractor, Plough and Animal Sundays) with long-
standing residents and families, with an increasing number of commuters and short-term 
tenancies.  This is an area with beautiful conservation areas, attracting a large number of weekend 
visitors and regular media filming. The church community is very keen to engage with this 
changing demographic, one example being the well-developed marriage preparation courses. 
 

                                     
 

 
 
Church.  The Benefice requires both experienced pastoral support and strategic leadership after a 
six year period which has included a prolonged vacancy process followed by a relatively short 
incumbency. This is an exciting opportunity to work alongside a committed group of rural parishes, 
where fresh shoots of life need to be rooted, nurtured and given freedom to flourish.  The 
benefice is looking for an interim minister who will offer pastoral sensitivity and strategic 
leadership in close cooperation with wider deanery initiatives for the resourcing of rural ministry.   
 
 
                     Fawley         Fingest                 Frieth 

                                            
   
          Hambleden    Medmenham    Turville 

                                       
 
A more detailed description of each church, its history and life can be found on the benefice 
website.   Each church reflects its own distinctive village life, with a committed volunteer base.  At 
the same time there is a cohesive group executive of churchwardens willing to think realistically 
and radically in order to meet the pastoral and missional needs of the whole Group.  Our Group 
mission statement holds true: 'To see our lives and communities transformed by the love of God'. 
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Benefice Statistics for 2019 
 

Village Population 
 

Electoral 
Roll 

Average 
attendance 

Baptisms Weddings Funerals (incl 
committals) 

Fawley 250 42 11 1 1 1 (1) 

Fingest 111 39 12 0 1 1 

Frieth with 564 62 17 2 1 1 (2) 

Hambleden 1445 shared 30 7 11 16 (1) 

Medmenham 876 24 12 1 2 1 (1) 

Turville 340 14 12 4 6 3 (2) 

TOTAL 3586 181 94 15 22 23 (7) 

 
 
STRENGTHS 
 
Pastoral Reach. Each church within the Benefice is embedded deeply in the distinctive life of its 
community. The Valley manages to retain a sense of corporate memory and identity, partly 
through the relationships of long-standing members but also through the role of the churches 
working in harmony. There is a parish magazine with a circulation exceeding 500 that is produced 
every month. This is a full colour 32 page publication first established in the 19th century and with 
support from many local businesses that advertise with us year after year. Distribution is largely 
through volunteers in each of our villages. 
 
Range of Liturgical provision: from choral, candlelit evensongs and contemporary 'Oasis' services 
to services for seasonal Sundays i.e. Tractor, Plough, Animal Blessing. Covid 19 has brought the 
introduction, on a group basis, of Zoom church twice a week. This is well liked and has a stable and 
good congregation and may become a routine part of the service provision. We have a long 
standing Director of music and an active worship band that plays on a regular basis. 
 
A very committed House for Duty priest, living in Turville. 
 
Ground-level commitment of congregation members, with strong support of volunteer, 
officiating clergy and an LLM to sustain liturgical and pastoral provision and community outreach. 
 
THE CHALLENGES 
 
Pastoral Stability.  A prolonged vacancy followed by a relatively short incumbency has left a desire 
for an interim priest who will bring wise and experienced pastoral care and leadership across the 
Benefice, both within the churches and in the wider Valley community. 
 
Governance.  Governance is important for any PCC and is something which is well managed across 
the HVG. However, with 5 parishes and 6 churches the effort involved tends to detract from our 
capability and intent to use our riches to the benefit of others. We have an ambition to streamline 
our governance to free the necessary capacity while still maintaining appropriate standards. The 
benefice has recently appointed a part-time administrator to co-ordinate the management of 
processes and communication within the group. 
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Resources.  There are resource challenges, both in terms of personnel and financial sustainability.  
The current liturgical rotas rely heavily on the House for Duty priest and the goodwill of retired 
clergy and may require revision.  There is a refreshing willingness of lay members to self-resource 
where necessary, although this core base is reducing over time.  The responsibility to pay the 
Parish Share is taken seriously, with each parish contributing to a wider Group budget for shared 
ministry.   
 
Expectations.  Each parish values its church enormously and works hard to provide as many 
services as possible. We are looking for this period of consolidation to lead to renewed growth and 
commitment across the generations and for the potential that exists in each parish to be realised. 
We approach this appointment with enthusiasm and excitement for what the future holds. 
 
Reaching across generations. Presently we have few children attending our churches and yet the 
changing demographics within the Valley, towards a younger and more mobile population, mean 
that to maintain the relevance of our churches we must engage better with the families. In pursuit 
of our aims we intend to build on the established links between churches and schools through 
school assemblies, visits, special services and outreach projects. 
 
MISSION OPPORTUNITIES 
 
Weddings and Baptisms.  Drawing on the attraction of these quintessential Chiltern villages, these 
offer potential for nurturing faith at significant events in family life.   Marriage preparation is one 
of our enduring successes of which we are very proud. All day courses are offered to every couple 
and these are followed up with an annual Valentines service in Hambleden. 
 
Community life in the villages.  There is considerable community engagement within the 
benefice.  This can be observed in the spike in church attendance for 'festival' and seasonal 
services, such as Harvest Festivals and the Railway Nativity in Fawley, as well as in pastoral 
initiatives such as the Tea Club for senior citizens and in educational support for the two schools. 
 
Children and young families.  There are two primary schools within the group, Frieth C of E, and 
Danesfield at Medmenham, both of which welcome church engagement.  In support of 
community engagement an interim minister would be expected to serve as an ex officio governor 
of Frieth School.  In addition there are children's groups in two churches, such as Barney’s Bumps, 
Babies and Toddler Group in Frieth. These offer both pastoral support and Christian nurture. 
 
Visitors.  The Hambleden Valley is a popular destination for visitors, and this has increased 
markedly in recent years. The combination of proximity to heavily populated areas and 
extraordinarily unspoiled countryside attracts all sorts – from walkers and cyclists in their droves, 
to people visiting our excellent pubs, and, of course, our beautiful churches. The valley has 
featured in many films and TV series and in particular the village of Turville, with St Mary’s at its 
heart, is where the Vicar of Dibley was filmed. 
We welcome our visitors and love sharing our churches with them. Our prayer request books are 
full and in ‘normal’ times we often meet people who have travelled from all over the world as well 
as from only a few miles away. We long to find better ways to connect with all our visitors and 
encourage them to feel part of our worshipping community either as passing visitors or long term 
friends. 
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Facilities.  Perhaps unusually for village benefices, there are currently no major works concerns for 
the church buildings.  The churches offer valued facilities for community life, with scope for 
internal re-ordering that could nourish spiritual development.  There is a generosity amongst 
parishioners to open their homes for occasional and midweek groups. 
 
 
THE ROLE   
 
We envisage the role of the interim minister as offering leadership and stability after some years 
of uncertainty while together we explore the best way of resourcing ministry and mission within 
the Benefice. We are open to fresh ways of working across parishes and within the deanery. The 
hope is for someone who is not just friendly and compassionate but also has the ambition and 
energy to set in motion a period of sustained growth. This is a truly exciting opportunity for 
someone to act as a catalyst in creating a new, outward looking way forward for our Benefice.  
 
 
 
PERSON SPECIFICATION  
 
We are looking particularly for someone who is: 

• clear about  the interim role as a means of preparing the way for the future 

• experienced and skilled at team building and leadership  by  employing the gifts of all 
those in the Hambleden Valley; 

• able to diagnose a situation quickly, to develop actions and communicate them clearly;  

• able to challenge certain patterns of thinking when appropriate but remain open to new 
ideas from wherever they arise; 

• able to care for and nurture our communities.  

• is self-aware with a healthy work-life balance;  
 
 
 
 
 

ACCOMMODATION 
 
The Rectory, situated in Hambleden, is a large and spacious home with 6 bedrooms, 2 reception 
rooms, a large kitchen with oil-fired Aga, 2 reception rooms, study, bathroom, shower room, utility 
and lovely gardens offering views across the Valley. 
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THE WYCOMBE DEANERY 
 

The Wycombe Deanery is a family of 35 Anglican churches who - together with our ecumenical 
friends - serve the 150,000 people living in and around High Wycombe. Together the Deanery 
Churches comprise over 3,000 Christians living, working and playing our part in the growth of 
God's Kingdom here. 
 
Our 3 core principles are: 
 
1. Serving our fellowships 
By which we mean: 
Always seeking the good of each parish 
Focusing on people and right relationships, not buildings or structures 
Acting in a collaborative and mutually supportive way 
 
2. Shaping our future 
By which we mean: 
Taking responsibility for the future of the Deanery, which is in our own hands under God 
Proactive long-term planning for growth 
Bold and realistic plans for short / medium-term sustainability 
 
3. Spurring on our friends 
By which we mean: 
Exploring new ways to grow in love and in our calling 
Enabling parishes to work better together 
Learning from each other and identifying partnerships 
Supporting, encouraging, unifying and inspiring: 
 
To enable this, our key groups are the: 
Deanery Chapter-a bimonthly gathering of clergy, modelled on the Upper Room of the book of 
Acts, where we gather together to pray, to encourage each other and to seek the leading of the 
Holy Spirit together 
 
Deanery Synod- a quarterly gathering of elected leaders from our 35 churches, where we devote 
at least 50% of our time to focusing on what is inspirational or missional, or both. 
 
Deanery Leadership Teams- our Mission & Pastoral Committee and Standing Committee provide a 
lead on strategic, operational and financial aspects of Deanery life. We focus on achieving and 
growing a sustainable pattern of stipendiary ministry, and the wellbeing of our clergy and lay 
members. In October 2019 we held 'Sharing the Fire', a Deanery-wide worship celebration 
attended by 475 people who left with a renewed sense that the fire of God's Spirit is spreading 
across our churches. We are currently preparing our new Deanery Plan for 2021-25, key elements 
of which will include: training young leaders for children's ministry, a resource church in High 
Wycombe, a strategy for rural churches and continuing to connect with our local charities.  Visit 
www.wycombedeanery.com for more information. 

http://www.wycombedeanery.com/

