
 

 

 

 

 

 

APPOINTMENT OF PRINCIPAL 
Statement of Needs 

 



Letter from the Chair of Trinity’s Council 
 

Many thanks for your interest in the post of Principal at Trinity. 

The College is at an exciting time in its development as I hope you will pick up from the papers and our 
website (www.trinitycollegebristol.ac.uk). We are looking for someone with a deep and mature faith 
who can lead us into the next stage of our life together. We have tried to set out the range of qualities 
that we are looking for. We appreciate that not everyone can possibly have all of them in full measure, 
so we are seeking to be guided by the Spirit to the right mix of qualities in someone who can be an   
ambassador and community leader. 

It may be that you would like to have an informal conversation as you prayerfully consider whether it is 
right for you to apply. 

The Executive Director, Canon Andrew Lucas, is available during working hours on 0117 968 0233 in 
most weeks, except for the two weeks from 7 August. I would also be very happy to have an informal 
conversation. Please ring 07540 330409 to leave a message, and I will get back to you. 

We very much look forward to hearing from you; this comes with every prayerful good wish. 

 

Yours sincerely, 

 

 

Rt. Rev. Richard Jackson                                                                                                                                              
Bishop of Lewes                                                                                                                                                             
Chair of Trinity College Council 



Introduction 
The college is seeking to appoint 
a new principal on the departure 
of Revd Dr Emma Ineson to       
become the Bishop of Penrith in 
the Diocese of Carlisle. Emma 
was on the faculty here for six 
years before becoming principal 
in 2014. She will be moving to her 
new post next spring, 2019. We 
are hoping that the new principal 
will be able to join us by then and 
so make the transition for the   
college as seamless as possible. 

 

Vision and Ethos 
The new principal will join a vibrant learning and worshipping community. Our vision is 'to live like the 
Kingdom is near' and our mission is to play our part in 'shaping leaders of Christ-like character in com-
munity for a missional church'. Each year, at the beginning of the new academic session, the college 
community commits together to our Kingdom vision by seeking God's help in affirming our common  
desire to live by a set of values based on the Beatitudes.  

We currently have some 200 students in total, with more than 100 ordinands, many of whom come 
from charismatic evangelical churches. Those training for ordained ministry form groups of between 
three and six students attached to a context parish alongside their academic studies. Our desire is to 
form practical theologians, those who have a thorough understanding of the Bible and the Christian  
tradition, and can integrate it with lives lived in the world. The college is committed to its evangelical 
foundation, as expressed in our Basis of Faith, which all members of faculty are required to assent to, 
and so living under the authority of Scripture and engagement in mission and evangelism are central to 
our ethos.  

An important part of the principal's role is to encourage the flourishing of Christian community. We  
have found that the majority of students who choose to come to Trinity do so because of our strong  
community ethos and our commitment to evangelism and missional leadership. In seeking to form 
good theologians, we are also committed to growth in Christian character and to personal spiritual    
formation. The principal is in a key position to influence and contribute to our learning as a community 
of disciples. 

 

       “This college knows how to laugh.” 
                                                                                 —Recent QAA inspector 

 



Academic Programmes 
The college has a teaching faculty of nine full-time staff and one part-time member, covering all the 
major disciplines, together with a number of associates. We work in close partnership with Bristol 
Baptist College, whose full-time teaching staff of three add to our teaching complement. The taught 
programmes, from Certificate to MA, come under Common Awards and are validated by Durham    
University; our research programmes, leading to MTh and PhD, are validated by the University of     
Aberdeen. The two colleges, which form one Theological Education Institution (TEI), received the 
highest rating at our most recent review by the Quality Assurance Agency. 

Curriculum Creed 

All the courses at Trinity College Bristol and Bristol Baptist College can be taken profitably by anyone. 
Nevertheless, the curriculum is specifically designed for people who are preparing for authorised      
Christian ministry. Its goal is that when an approved programme is supplemented by the unaccredited 
aspects of college life, those preparing for ministry are formed as disciples of Jesus Christ who so love 
God, and so love, comprehend, and inhabit the Scriptures, beliefs, story, practices, and virtues of the 
Christian faith, that they are able to live in a way that authentically expresses those things, able to com-
municate them effectively within and beyond the church, able to oversee the discipleship of others, and 
able to participate in and oversee the tasks of mission. 

 

1.  We believe in the education and formation of Christ-like, mature, prayerful, collaborative,                      
 theologically equipped Christians for the work of ministry. 

2.   We believe that we are transformed by engagement with the living word of God in the Bible,                    
 and we recognise its authority in the lives of Christians and the Church. We seek a curriculum 
 that has this kind of engagement at its heart. 

3.   We believe that theological study should be ecclesiologically rooted. Our study has the purpose 
 of building up the people of God in the church. 

4.   We believe that the study of theology should have a missional focus and aim, whose goal is   
 recognising and participating in the work of God in the world. 

5.   We believe that the different disciplines of theology are not discrete but are interrelated. We 
 do not believe in silos, but seek the mutual collaboration of the different fields of theological 
 study. We don’t recognise a division between theory and practice. 

6.   We believe in the discipline of theological reflection; bringing together the study of God’s words 
 and deeds with lived experience in order to glimpse new, creative thinking and praxis, with the 
 help of the Holy Spirit. 

7.   We believe that learning should be contextually located, and is not divorced from the concerns 
 and practices of public life. We seek the transformation of society and its systems. 

8.   We believe that theological learning is not a minority concern and should be appropriately and 
 widely accessible. 

9.   We believe that learning is not an individual enterprise but should be inherently collaborative, 
 leading to a building up of relationships and communities. 

10.  We believe that theological study is often hard work but should also be joyful, playful, and fun. 



Business and Strategy 
Whilst being a place of learning and spiritual and ministerial formation, the college is also a charity and 
business. The college's executive director leads in this aspect. Canon Andrew Lucas brings more than 
25 years' experience at Trinity to his role. His presence releases the principal to do those things that a  
principal is best placed to do. A commitment on the part of the principal to partner with those who 
share leadership responsibility, including senior staff and trustees, to engage with them, to add insight, 
and share in prayer is fundamental to the college's ethos and the way the college is led.  

Strategy is constantly evolving according to the changes going on around us. Central to our strategy 
over the last few years has been attention to the recruitment of students and to sustaining healthy 
numbers. That is why we have emphasised the principal's ambassadorial role in the job details. At the 
core is the college's commitment to residential training, but we have also more recently embarked on 
delivering dispersed forms of training, part-time and full-time. Our commitment to the residential   
community as playing a central role is shown by the College Council's decision to plan for the renewal 
of on-site residential accommodation. This project is at a very early stage and will be an important    
feature of our development over the next few years as we lay foundations for the generations to come. 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Student Numbers (2017) 
 

Ordinands (FT)*..................................101  

Ordinands (PT).......................................4  

Independent (FT)................................13  

Independent (PT)...............................45  

Research (FT).......................................10  

Research (PT).......................................23   

                                                    
                 TOTAL  196              

* Includes 3 research students  

Wider Church 
Trinity has had a history of involvement in  
training for ordained and lay ministries in the 
Church of England since 1971 and through its 
parent colleges reaching back to the first half of 
the twentieth century. Its core activities revolve 
around this. But the college has also always  
had a heart for the wider church. Independent 
students (those who do not have diocesan 
sponsorship) are important to the college's  
mission. Some come from Anglican churches; 
others from other denominations or independ-
ent churches. Some are training for ministry; 
some are studying theology as an academic  
discipline, though from a committed faith     
perspective. We have seen growth in recent 
years in the numbers of research students,    
often relating to us from a distance, including 
many from overseas. We see opportunities for 
growth in our work with independent students 
and independent church leaders.  



Headline Finances 
 

2016/17 Income and Expenditure 

 

Fee income.......................................................................................1,483,807 

Rental income....................................................................................330,892 

Nursery and conference income...........................................261,306 

Donations and other income....................................................184,820 

                                                       
       2,260,825

            

Staff costs..........................................................................................1,143,712 

Property and accommodation costs..................................513,549 

Other costs..........................................................................................544,409
               

         2,201,675  

 

Surplus.....................................................................................................59,150 

 

 

2017 Balance Sheet 

 

Total assets..................................................................................14,533,946 

Total liabilities...............................................................................1,974,577 

               

                                                              Total funds: 12,559,369 
                  

 

 

 

 

 



Job Description and Person Specification 

 

 

Lead roles Primary responsibilities Personal characteristics 

Leader of the college 
community. 

Lead the college in its spiritual,      
pastoral and academic life. 

Mature spirituality, evidenced by wise and         
discerning leadership. 

 Be responsible for sustaining and 
strengthening the college's theologi-
cal ethos and relational character. 

Be committed to the college's Kingdom values.    
A person of humility. A people person prepared to 
engage in the life of the community. 

 Participate fully in college worship. Excellent preacher and communicator. 

 Lead main celebrations and other 
events. 

Confident public presence. 

 Oversee welfare and safety of         
students. 

Committed to students’ character and spiritual 
formation. 

 Inspire college members to walk 
closely with Christ. 

Disciple of Jesus, faithful to God’s Word and    
guided by the Spirit. 

Principal ambassador 
for the college. 

Seek opportunities to recruit students 
and prioritise prospective student  
interviews. 

Personable, engaging and empathetic.  

 Participate in networking                  
opportunities. 

Be well connected in the church with good        
interpersonal skills.  

 Maintain and enhance Trinity’s    
standing in the Church of England   
and beyond. 

Possess a good profile in the church. Winsome 
and articulate spokesperson for the college. 

Leader in discerning 
and communicating 
vision. 

Enable the shaping and refreshing of 
vision. 

Passionate about the future of theological          
education in a residential setting for the church's 
health and flourishing. 

Leader of the faculty. Lead, encourage and build faculty 
team. 

Be a team builder with a heart for collaborative 
working. Appreciative. 

 Lead and articulate a vision for        
theological education. 

Good experience of theological education and 
academic research in a theological discipline    
ideally at PhD level. 

 Lead and articulate a vision for       
ministerial formation. 

Deep engagement in Anglican ministry in the 
Church of England most likely as an ordained 
priest. Personally committed to the ministry of 
ordained women at all levels of the church. 

Leader in strategic 
and organisational 
development. 

Work with the executive director and 
trustees in developing appropriate 
strategies in relation to the college's 
vision and overall growth and health. 

Able to share leadership and work well with close 
colleagues in agreeing and developing strategic 
priorities. Able to represent the TEI to the national 
church. Able to deal with complexity. 



Terms and Conditions  

 

 Salary/Stipend: £35,497 

 Pension: The college participates in the Church of England Funded Pensions Scheme for Anglican 
clergy and the Church Workers’ Pension Fund for lay people or clergy of other denominations. 

 College Accommodation is provided free of rent and Council Tax. Lighting and heating bills are the 
responsibility of the staff member. Full-time faculty members are normally required, for the better 
performance of their duties, to live in a College house (usually four bedrooms), though an agree-
ment to live out can be made. In this event, Council Tax is normally paid together with an allowance 
in lieu of accommodation. 

 Holiday Entitlement: six weeks to be taken at the times when responsibilities permit. 

 There is entitlement to sabbatical leave on completion of every five years of service. Such leave is 
normally taken between the end of the spring term and the beginning of the new academic year.  

 Meals may be taken free of charge in College during term-time and at other times when available. 

 A termly Hospitality Allowance of £396 is available to faculty members with pastoral responsibilities. 

 There is a small annual grant towards Membership of a Learned or Professional Society plus        
provision for In-service Training. 

 An Annual Book Grant of £738 is available. 

 A mileage/car allowance is paid for the use of a private car on college business, currently £1,590 per 
annum plus 14p per mile. 

 Resettlement grant: Where staff move to take up a post, a removal grant of £2,436 is available togeth-
er with removal expenses for costs within Great Britain (three independent tenders will be required). 

 A probationary period applies of two complete academic terms. 

 Appointment is subject to a satisfactory Medical Report and Enhanced Disclosure from the Disclo-
sure & Barring Service 

 Working Hours: This is a full-time appointment. Normal working hours are 8.30 am to 5.30 pm,     
Monday to Friday, though the appointment will entail some evening and weekend responsibilities. 
Attendance at residential conferences for professional development purposes or ministry to the 
wider church will be required from time to time.   

 Annual review: All salary and allowance figures are reviewed in April each year, the next review taking 
place in April 2019. 

 

 

 

 

 



 

Application Process 
If you would like to apply for the post of Principal, please submit the following documentation: 

 

 A completed application form (attached) 

 A signed copy of the College's Basis of Faith, which is required under one of the College's trust 
deeds to be signed annually by all members of faculty (attached) 

 

The deadline for applications is noon on 31 August 2018. All applicants will be sent confirmation of     
receipt of application by return. You will be notified as to whether you have been shortlisted for          
interview on 10 September 2018. References will be taken up at this time unless you have specifically 
requested otherwise. Interviews are due to be held on Thursday 27 and Friday 28 September. Further 
details about the interview programme will be sent to candidates on notification of shortlisting. 

Your application should be posted to Canon Andrew Lucas, Executive Director, Trinity College, Stoke 
Hill, Bristol, BS9 1JP, or emailed to execdirector@trinitycollegebristol.ac.uk. 

If you have any questions about the application process, please feel free to contact Andrew Lucas in his 
capacity as Executive Director and Secretary to the College Council. 

 

 


