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Role  Description 

Reading St Luke with St Bartholomew, Incumbent 

 

SECTION ONE: DETAILS OF POST 
 
Role title:                   Vicar of St Luke with St Bartholomew, Reading 
Type of Role: Full Time Stipendiary 

Name of benefice: Diocese of Oxford, Benefice of Reading St Luke with St Bartholomew 

Episcopal area: Reading Episcopal Area 

Deanery:   Reading 

Archdeaconry: Berkshire 

Conditions of  
Service: Please refer to Statements of Particulars document issued in conjunction 

with this role description 
Key contact for Archdeacon of Berkshire 
Clergy Terms of   
Service: This role falls within the Clergy Terms of Service formally known as 

Common Tenure. The Archdeacon of Berkshire is the designated person 
by the Bishop of Oxford to issue the Statement of Particulars for the post 
holder. 

Accountability: Priests share with the Bishop in the oversight of the Church. 
 Whilst, as an office holder, the individual is expected to lead and 

prioritise work in line with the purpose of the role, they are encouraged 
to inform the Archdeacon and Churchwardens about any issues 
exceptional or otherwise that have the potential to affect ongoing 
delivery of ministry 

Additional 
Responsibility: N/A 
 

SECTION TWO: CONTEXT 
 
Wider Context 
 
With the appointment of the new Bishop of Oxford the Rt Revd Dr Steven Croft a new 
Common Vision is emerging for the Diocese of Oxford. 
The vision addresses what kind of church we are called to be – A Christ-like Church. 
What are the marks of a Christ-like Church? To be the Church of the Beatitudes: 

• Contemplative 
• Compassionate 
• Courageous  

It also asks what we are therefore called to do together. This is currently a work in progress, 
but is likely to cover some of the following strategic priorities: 

• Make a difference in the world 
• Support and grow the local church 
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• Establish new churches and congregations 
• Serve our schools 
• Renew discipleship and ministry 

These priorities will be supported centrally by resources, training, conferences, workshops, 
and much more.  The diocese is inviting benefices and their priests to share a vision rather 
than demanding a response. It wants all its priests to flourish in ministry and to deepen their 
enjoyment of God. 
 
Local Context 
In the Parish, under the last incumbent, a vision of “Creating Space for Life” inspired the 
setting up of our Community Garden, craft groups and new opportunities for prayer, as well 
as providing a home for Read College. While these activities are extremely successful, our 
overriding vision needs to be re-energised 

 
The mission action plan for Reading Deanery uses the Living Faith framework and proposes 
how we can better enable our parishes to deliver the missional aim making a difference in the 
world;   
by improving our capacity for:  

• confident, collaborative leadership;  

• creating vibrant Christian communities;  

• and, making disciples.  
In turn,  we recognise that these are dependent on the extent to which we are acting in faith 
and are rooted in Christ. Hence the foundation is our worshipping life in God who is our sacred 
centre.  
In the light of our mission as mutually accountable communities of faith we will: 

• improve the quality of leadership development and accountability; 

• offer engaging pathways to participation;  

• and, implement best-practice ways of resourcing mission. 
 

SECTION THREE: ROLE PURPOSE AND KEY RESPONSIBILITIES 
 
General: 
A. To exercise the cure of souls shared with the bishop in the benefice of St Luke with St 

Bartholomew (Redlands Parish) in Reading in collaboration with colleagues, including the 
praying of the Daily Office, the administration of the sacraments and preaching 

 
B. To have regard to the calling and responsibilities of the clergy (as described in the Canons, 

the Ordinal, the Code of Professional Conduct for the Clergy) and other relevant legislation 
including 
• bringing the grace and truth of Christ to this generation and making him known to 

those in your care 
• instructing the parishioners in the Christian faith 
• preparing candidates for baptism and confirmation 
• diligently visiting the parishioners of the benefice, particularly those who are sick and 

infirm 
• providing spiritual counsel and advice 
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• consulting with the Parochial Church Council (as its Chair) on matters of general 
concern and importance to the benefice 

• bringing the needs of the world before God in intercession 
• calling your hearers to repentance and declaring in Christ's name the absolution and 

forgiveness of their sins 
• blessing people in God’s name 
• send people out into the world, as apostles, prepared and enthused to share God’s 

word 
• preparing people for their death 
• discerning and fostering the gifts of all God’s people 
• being faithful in prayer, expectant and watchful for the signs of God’s presence, as he 

reveals his kingdom among us 
 

C. To share in the wider work of the deanery and diocese as appropriate, for the building up 
of the whole Body of Christ 
 

Key responsibilities specific to the local situation 
 

Mission and Outreach  

• Work with the church to explore and develop ways of ‘creating space for life’ in the 
Parish and Community 

• Develop our understanding of what it means to be an ‘Inclusive Church’ and lead the 
implementation of activities that demonstrate our commitment to this inclusivity 

• Engage and attract families and young adults (including University students in our 
area) to become part of the church community 

• Develop our work with local schools in order to create stronger links and opportunities 
for sharing the gospel 

• Embody the presence of Christ both within and outside the church, representing the 
church to those in the wider community by being ‘salt and light’ 

• Grow our community engagement, both setting up new activities and making links 
with existing groups 

• Engage and attract people into the church community, including building upon the 
opportunities that the occasional offices provide 

• Lead the church community into a deeper understanding and more radical expression 
of their faith 

• Continue to explore the opportunities that our links with Read College provides 
 
Leadership and working collaboratively 

• Actively work to discern God’s will for the Parish, leading any necessary changes with 
courage and conviction, while being sensitive to those for whom they may be difficult 

• Work closely with the administrator, church wardens, PCC and other priests to ensure 
delivery of all activities and the development of the church community 

• Identify, develop and motivate individual talent to grow the ministry and mission of 
the church within the area placing a particular focus on the growth and development 
of leadership 
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• Identify, shape and communicate priorities ensuring they are aligned to the Church’s 
vision 

• Build a culture of collaboration by role-modelling positive and constructive 
relationships, particularly when problem solving and decision-making 

 
Worship and preaching 

• Lead worship prayerfully and joyfully, expressing confidence in the redeeming love of 
God 

• Use their understanding of liturgy and choral music both traditional and modern, to 
reach different age groups to draw people to God.  

This will include leading: 
▪ formal, traditional worship in the Catholic tradition 
▪ innovative worship 
▪ “messy” mass, accessible to all ages 
▪ simple worship within our Toddler Group 

• Communicate the gospel in a way which people can relate to their daily life, 
understanding the demands of a busy urban environment and modern working life. 
This may include topics such as: 

▪ Explaining and applying the Bible 
▪ Helping people live as Christians in the modern world 
▪ Drawing people new to faith to a deeper understanding 
▪ Encouraging faith in children 

• Introduce and lead activities to encourage congregations to grow in their discipleship 
e.g. lent courses, enquirers groups, theological study programmes, visiting speakers 
etc 

• Explore and implement new forms of worship to encourage the unchurched to engage 
with faith 

• Develop faith in children and young people so they deepen their spiritual walk  
• To work with the Parish to understand its Catholic and Eucharistic tradition, to honour 

the past, to have confidence in that identity and hope for the future. 
 

Pastoral Care 
• Lead all safeguarding activities in the Parish, working with the Parish and Diocese 

Safeguarding officers, to ensure safe practice and the protection of children and 
vulnerable adults 

• To care for the entire congregation, making time for those in particular need, whether 
through age, illness or circumstance 

• Ensure people facing very difficult life circumstances can access a listening ear, a 
supportive environment and constructive challenge  

• Minister to the students and faculty of Read College, respecting that all of them will 
be at different places in their faith journey 

 
Stewardship and benefice organisation 

• Chair the PCC, encouraging open dialogue and debate, guiding key decisions for the 
Parish (or if necessary delegating the Chairing to an appropriate person) 

• Provide line management and support to the Parish Administrator 
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• Work with the PCC, Deanery, Diocese and other stakeholders to discern God’s will for 
St Bartholomew’s church and seize the opportunity it presents 

• Understand, commit to, and progress the Deanery plan for Sustainability 
• Work with the Parish administrator, Parish Treasurer,  Church Wardens, and PCC to 

diligently carry out the required administration of the Parish, as required by the 
Deanery, Diocese, Church of England and Charities Commission, and take a lead in 
promoting health of the community and safety of the buildings. 

• Work with the Treasurer to ensure healthy finances and stewardship of resources 
which ensure sustainability and growth? 

 
Personal development and spirituality 

• To say the Daily Office, and regularly celebrate the Eucharist  
• Role-model a courageous, contemplative and compassionate ministry inspiring others 

to deepen their own spiritual walk 

• Draw on a wide range of spiritual and theological resources in their search for deeper 
faith, continually updating and refreshing their thinking in order to equip themselves 
and others 

• Root their ministry in a rich, personal prayer life which underpins their thinking and 
decision-making  

 
The key responsibilities listed above may be supported by long and short term objectives to 
be agreed between the post holder and the Archdeacon and Church Wardens. 
 
Other responsibilities 
• Participate in the Bishop’s Ministerial Development Review scheme and engage in 

Continuing Ministerial Development 
• Carry out any other duties and responsibilities as required in line with the benefice needs. 
• Take care for their wellbeing including health and safety and building a good repertoire 

of spiritual and psychological strategies 
 


