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Parish Profile 

 

This form is designed to give an overview of a parish to be used in a vacancy 
for the appointment of a new parish priest.  It will be accepted as the 

"statement describing the conditions, needs and traditions of the parish" 
required by the Patronage (Benefices) Measure 1986.  Additional information 

may be given by way of printed documents or written submissions. 

 
Please write in black ink 

 
            

I. Parish Information 

 

1(a) Name of parish(es) to which this information 
relates: 

Parish of St John The Divine ,Rastrick 

  (b) Name(s) of parish church(es): St John the Divine Rastrick 

2. Name(s) of other C of E church(es)/centres for 
public worship in the parish: 

 

3. Cluster or group of parishes within which you 
work (formally or) informally: 

Benefice of St john and St Matthews 

4. Deanery: Brighouse and Elland Deanery Synod 
Huddersfield Episcopal area. 
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5. Population: 
 
The 2011 census information gives the following 
figures.  Please indicate how this might have 
changed since then. 

According to a previous parish profile the 
population in 2006 was 3,658, this is now 
around 4000. 
Our congregation is also drawn from 
neighbouring areas. 
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6(a) Number on Electoral Roll: 
 

75 

 (b) Date of APM when this number was declared: 28th April 2019 

 
 
7. Attendance at worship in each church 
 
 Please provide details of average attendance at Sunday and weekday services 
     

Church/Service Time No. of 
communicants 

Adult 
attendance 

Under 16 

Holy communion 9.00am 5 5 0 

Family service  10.15am 40 47 2 

Morning prayer (Friday) 7.30am N/A 6 0 

Tuesday Evening (monthly) 7.30am 25 25 0 

 
 
8. Occasional offices 

 Number for last 12 months in each church 

Church Baptisms Confirmees Weddings 
Funerals 
in church 

 Funerals 
taken by 

clergy 
not in 

church 

 

 

St John’s 4 0 0 4 2 

      

      

      

 
 
9. Communications 
 
 Names, Addresses, Telephone Numbers and E-mail addresses for each church 
 

Church Clergy 
 

Readers 
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StJohn 
the 
Divine                  
St John 
Street 
Rastrick  
Brighouse 
HD6 1HT 
 
 

Clergy:vicar-vacant 
 
Rev Stephen Hannam,(retired priest 
with PTO) 
33 Lyndhurst Road, HD6 3RX 
01484 716053 
stephenr.hannam@btinternet.com 

Lay Reader-Alan Hoggard 
01422 352979 
26 Kell Lane, Shibden 
HX3 7AY 
alan.hoggard@blueyonder.co.uk 
 
Lay reader-Glenn Tatton 
01484 710459 
2 Newbury Road,Brighouse 
HD6 3PG 
gltatton@hotmail.co.uk. 

 Churchwardens 
 
Hilary Cartwright  
120 Clough Lane 
 Brighouse 
HD6 3QJ 
01484735399 
hilarymccarthy54@gmail.com 
 
David Marshall 
62 Bracken Road 
Brighouse 
HD6 2HR 
01484 718182 
mars42@hotmail.co.uk 

Lay Pastoral Minister: 
Mrs Jane Hearson 
118 Healey Wood Road 
Rastrick 
HD6 3RR 
01484 968774 
family.hearson@tiscali.co.uk 
 
Verger: 
Mrs Margaret Ellis 
32 Long Fallas Crescent 
Brighouse 
HD6 3TN 
rogmarg.ellis@gmail.com 
 
 

 
 

II. Parish/Community Information 

 

1(a) 
 
 
 
 
 
 

Briefly describe the population mix of the(se) 
parish(es) in terms of its employment, cultural, 
ethnic, age and housing mix. 
 
 
 
 
 
 
 

The population of Rastrick is 96.5% white,96% 
born in the UK or Ireland,2% in the EU, 2% 
other countries. 
60% identify as Christian, 30% as no religion, 
1% as Muslim. 
The mix of employment type and qualifications 
is close to the average for England, although 
with 3% fewer graduates.(24% to 27%) 1.5% 
more in Apprenticeships. 
Home ownership/rental is close to the national 
average. 
In the parish there is a broad mix of population, 
two large housing estates are in the parish. 
Both have houses and bungalows and house 
both young families and retired people. There is 
also a mix of ethnicity, but it is predominately 

file:///C:/Users/Cartwright/Documents/church/stephenr.hannam@btinternet.com
mailto:alan.hoggard@blueyonder.co.uk
mailto:gltatton@hotmail.co.uk
mailto:hilarymccarthy54@gmail.com
mailto:hilarymccarthy54@gmail.com
file:///C:/Users/Cartwright/Documents/church/mars42@hotmail.co.uk
file:///C:/Users/Cartwright/Documents/church/family.hearson@tiscali.co.uk
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white British. 
Nearer the church are terrace houses with a 
mix of young families and the elderly.  
Bradley Wood Scout Camp (West Yorkshire 
scouts) takes up a large area in our parish. 
 

 (b) Are there any special social problems (eg high 
unemployment)? 

The levels of deprivation overall are lower than 
average for the borough of Calderdale.  

2. Please list for each 
 

 Local Schools: 
 

 

 Youth centres: 
 

 

 Hospitals: 
 

 

 Nursing/elderly persons' homes: 
 
 

 Places of worship of other faiths 
 

 
 

 Local Businesses: 
 

 

 Neighbourhood initiatives: 
 
 
 

 Associations eg tourist group: 
 
 
 

 Describe any civic responsibilities which 
the clergy have: 

 
 

   
 
Woodhouse J & I School 
 
 
None. 
 
Calderdale Royal and Huddersfield Infirmary 
both within about 3.5 miles. 
 
 
 
 
 
 
 
 
 
Many businesses on the Industrial estate on 
Birds Royd Lane. 
 
Rastrick Big Local,  
 
 
 
 
 
 
None at St John’s. 
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III. Church Information 

 
 Please give details for each church 
 

1(a) What percentage of the congregation lives 
outside the parish? 
 

According to the electoral role, 46.7% of the 
number live outside the parish. 
 

 (b) Describe the mix of the congregation in terms 
of age, employment, cultural, ethnicity, age and 
gender. 
 
 
 
 
 
 

A white British older congregation. 
More females than males. 

2(a) How would you describe the churchmanship 
tradition of each church and give details of robes 
and vestments worn by officiants? 
 
 
 

Broad Church. 
Worship leader will robe, cassock and stole. 
Small choir 2\3 will robe. 
Music group unrobed 
Lay Chalice administrant(s) unrobed. 

 (b) What is the regular average weekly giving of 
those 16 years & over and what proportion of 
the giving is gift aided? 
 
 

£664 – 94% gift aided 

 (c) When did you last have a stewardship campaign? 
 
 

2018 electoral roll 

3. How does each Church supplement its direct 
giving in order to meets its financial needs? 
 
 
 

Over the last nine years we have held a very 
successful beer festival. 
Christmas craft fayre usually annually 
Community lunches monthly 
Concerts and Brighouse Community cinema 
Other events 
Hall and Church Rental 

4(a) What amount of working expenses were paid to 
the clergy in the last financial year? 
 

£576 



 7 

 

  (b) Were these met in full? 
 

Fixed amount paid £48 per month 

 (c) Is there an annual discussion about level of 
expenses as part of the PCC’s budgeting process? 
 
 
 

No 
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5(a) What amount of Share has (a) been requested; 
and (b) been paid from the parish in: 

 last year?  

 current year?  

 next year ?   

Share requested Share Paid 
£33,909 -100% paid 
£32,214 
 
Not known 
 

 (b) Will this year’s be met? yes 

6(a) Is there any capital project in hand now? 
 
 

Church re-ordering-improving church space 
Organ refurbishment 

  (b) Please give brief details with costs and state how 
they are to be met. 
 
 
 
 
 
 
 

In the early stages of getting quotations and 
grants. approx cost £60,000 
 
Organ refurbishment -approx cost £40,000 
Grant funding/legacy 

7. Please attach a copy of the last PCC accounts. See attachment 

8(a) What is the general state of repair of: 
the Church(es) - please list 
 
 
 
 
 
 
 
 
 
 

The church is generally in good repair. 
   
The last quinquennial report from Nov 2018 
gave no urgent work to be carried out. 
 

  (b) Please give details of major maintenance 
needed following the last quinquennial. 
 
 
 
 
 
 
 
 
 
 

There has been no major maintenance since 
the quinquennial. 
 
Various minor works to the church roof have 
been costed but are on hold due to the current  
Coronavirus restrictions. 
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IV. Outreach and Mission 

 

1(a) What are the regular mission and outreach 
activities of the parish? 
 
 
 

Monthly community lunches which are well 
attended with a community cinema. 
Visits and services carried out at 2 residential 
homes and visits at a home for men with 
Psychiatric disorders, although they are in St 
Matthew’s parish 
Open book at our local school. 
Mums and Tots group attended by approx. 20 
children. 
Uniformed organisations and a pantomime 
society and a rucksack club are all well 
attended. 
Occasional services are dedicated to these 
groups and we are looking at strengthening 
those links that lead to people exploring  faith. 
 

(b) What are you doing to help people find out 
about Jesus? 
 
 
 

Open the book in schools 
Online services during the coronavirus 
We hold Christingle and Easteringle all age 
services to attract families. 
We run a Start course every other year. 

(c) What are you doing to help grow people in 
discipleship? 
 
 
 

We have a thriving home group; it has been 
two. 
Study courses are run regularly. 
Lent groups are run across the Rastrick Group 
of Churches yearly. 

(d) What are you doing to grow people in 
leadership? 
 
 
 

Encourage more people to take an active part 
in the services. 
Groups of us attend LYCIG day courses when 
available. 

2(a) Please give details of the support of the Church 
overseas: 
 
 
 

We actively support the Mara diocese in 
Tanzania. 
During 2018/19 we have also sent significant 
donations to. 
Military Aviation fellowship, 
DEC (hurricane Idai) 
Medecins sans Frontieres 
Practical Action (Community projects in the 
developing world) 
Toy box (homeless children) 
 
 

Commented [hm1]:  
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  (b) How much is given annually? £1731 plus special collections (2019) 

3(a) Give details of the support for home missions 
and charities: 
 
 
 
 

We actively support Focus4Hope and Turning 
point counselling service. 
Also significant donations 2018/19 to; 
Shelter 
St Augustine’s community centre, Halifax, 
Acts4:35 
Woman Care centre 
Project Colt (charity shop fundraising for 
mentally disabled) 
The Bible Society 
Happy Days (respite breaks for sick children) 
Plus, from our yearly beer festival  
in 2019 the Alzheimer’s association and MS 
society (local branches) 
Annually both Christian Aid and the Children’s 
society are supported . 

  (b) How much is given annually? 2019- £1,880 plus special collections 
2019 -£2,000 from the Beer festival. 

3(a) Does the parish have an overseas link? Yes  

  (b) If so, please state where/who? 
 
 
 

We are linked with the diocese of Mara in 
Tanzania, specifically the church and village of 
Nyakiswa. 
We have had parishioners visit most years to 
help with community projects. 
 

4(a) Is there an organised system of outreach and 
welcome to new families? 
 

None at present. 

  (b) If so, please describe: 
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5. What part does the church play in community 
care? 

 

Regular visits to Cygnet Lodge and Rastrick Hall 
Links with focus for Hope although in St 
Matthew’s parish. 
Community Lunches 
Community Cinema 
Turning Point Counselling service although it is 
in St Martin’s parish. 
We assist at and support the Brighouse food 
bank which is run by Central Methodist Church 
Brighouse. 
We are involved with Focus4 Hope, a local 
initiative to reach out to the elderly and the 
disabled. They also support a scheme to 
provide meals for the homeless in Leeds town 
centre. 
Several members of our MU also visit a nearby 
woman’s prison where they help run a café, 
creche and cooking lessons. 
The Wednesday Nighters, Knit and Natter 
provide companionship for ladies, with Beer 
and Banter for the men. 
The rucksack club is open to all. 
The Beer festival weekend is a community 
highlight that also raises money for both local 
charities and our community hall. 

 

6(a) Are there any Lay Eucharistic Assistants who take 
communion to the sick? 

yes 

  (b) If so, who are they? 
 
 
 
 

Mrs Jane Hearson- lay pastoral minister. 
Mrs Shirley Stow. 
- 

7. What work does the church undertake with 
young people, other than in church-based 
organisations (eg open youth work)? 
 
 
 
 
 
 
 

None at present. 

 
 

V. Ecumenical Relations 
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1(a) State involvement in local Council of Churches: 
 
 
 
 
 
 
 

St John’s has been an active member Brighouse 
and Rastrick Churches Together for many years. 
At the moment the group is rather fragmented 
And it is not clear if it will continue in its 
present form. 

(b) Is there a formal covenant with any other 
denomination? 
 
 
 
 

no 

2. What informal ecumenical contacts are there? 
 
 
 
 
 
 
 

In Rastrick there is an informal contact with the 
other churches, known as Growing Together in 
Rastrick. 
It is made up of the four churches in the area, 
St John’s; St Matthew’s; Upper Edge Baptist 
Church; New Road Family Church. 
The group was set up in the 80’s as part of the 
‘Bread not Stones’ initiative. 
We organise Lent groups, joint Holy week 
services, Advent. Occasions and Christmas 
cards for all houses in Rastrick. 

 
 

VI. Church Education and Social Provision 

 

1(a) Name of Church School(s) if applicable: 
 
 
 
 

N/A 

  (b)  Aided? 

 Controlled? 

 Foundation? 
 

 

  (c) Number of pupils on roll (approx)?  

  (d) If aided, does the PCC support the school?  
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VII. Lay Education and Participation 

 

1. What education and training work takes place in 
the Church for the following (give approx 
numbers): 
 

 Children 

 Young People 

 Adults 

 
The uniformed organisations have their own 
education and training programmes. We have 
no specific education or training for other 
young people. 
The Bible Course (2019/20)-about 15 
participants 
Start Course run annually from 2016 -24 people 
Moving on course (2018) 10 people 
Lent groups about 24 people. 
Food Safety  
First aid  
Safeguarding – a course is to run this autumn 

2(a) Give details of house/prayer groups: 
 

Monday evenings 
Occasional courses-Start Course 
Pilgrim Course 
Bible Course 

  (b) Are the leaders clergy or lay? Lay  

3(a) How do you rate the strength of lay leadership? 
 
 
 
 
 

Good, there is much to give thanks for. 
Lay leaders are organising our weekly services 
during the Interregnum whilst in lockdown. 
The intercessions are written and recorded by a 
lay team. 
Articles for our website and newsletter are 
being written by both lay and ordained 
members. 
Our musical director, a lay member, is planning 
our hymns and worship songs. 
The MU and various outreach and mission 
activities are lay led. 
We have a diversity of skills and knowledge that 
forms a basis for good practice. 
We have a core of bible readers for services 
and a group who lead intercessions, our 
musical director leads the St John’s voices and 
the Rastrick voices and a music group who 
compliment the organists. 
Our monthly church magazine is produced by a 
lay member who also organises its printing. 
 

  (b) To what do you credit this strength, or lack of it? 
 
 

There has been a need to ‘step up’ during 
interregnum and to cover the long illness of a 
previous vicar. 
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We are all committed to our ‘church family’ and 
complement each other’s strengths and 
weaknesses. 
Our challenges now are to look afresh at our 
priorities and to be prepared to learn new ways 
of ‘being church’, especially in engaging with 
our community and its families. 

 
 

VIII. Mission 

 

1. List areas of Church life which you 
consider in need of development. 
 
 
 
 
 
 
 
 

School Contact 
Making confident Christians 
Encouraging the involvement of many 
people who are associated with St 
Johns but don’t regularly attend.  
We need to invest in the youth to 
sustain the growth of the church. 
We also need to put more effort into 
pastoral care, the online services we 
have been having are a way of 
maintaining connection with the elderly 
and the infirm. 

2. What are the main areas of mission that 
you think the new priest should prioritise 
in their ministry? 
 
 
 
 
 
 

Considering the Coronavirus, to find 
new ways to allow people to worship. 
Invest time and encouragement with 
young people. 
Take the church to the community. 
Be visible. 
Engaging with the congregation 

3. In summary, what are the top three 
challenges with which you and the new 
priest need to engage? 
 
 
 
 
 
 
 
 
 
 
 

To update our worship space to make it 
relevant for 2020 so we can build a 
strong Christian community of people 
confident in their faith. 
 
To strengthen our Christian presence in 
the community with Christians 
empowered to share God’s love and the 
good news of Jesus. 
 
To increase our commitment to young 
people. 
 
 Engagement with the congregation 
before decisions affecting our 
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congregation and its worship patterns 
are taken. 
 
 The pastoral care of both congregation 
and others in our community who may 
not attend but need support. 
 To increase the weekly attendance. 

 
 
 
 
 

IX. Additional Information 

 

Please add here, or on another sheet, anything else which you would like the Patron and the Bishop to 
know about the conditions, needs and traditions of the parish. 
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X. The New Priest 

 

List the qualities and skills you would like to see in the new priest.  
 
 
 
What we are looking for in a Priest 

An Inspiring Leader 

An enthusiastic family-oriented person who will inspire and work with us to engage with children, young 

people, and families to help us draw them into the church community 

Has an ecumenical outlook to inspire us, through the direction of the Holy Spirit, to develop our personal 

relationship with God, with our church families, and with our local community. 

A priest who is visible, approachable, who respects and enjoys people, who can share, listen and 

delegate. 

A Pastoral Minister 

One who has a caring heart and will work with us to care pastorally for both church members and those 

in our community. Who will encourage us to love one another. A priest who reinforces the pastoral 

structures we have in place and encourages the existing involvement of the lay members of our churches, 

enabling them to fulfil their ministry. 

A Catalyst for Growth 
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Someone with the energy to lead by example and work alongside us to encourage the culture of growth 

within the St John’s and St Matthew’s communities. One who challenges us to mature in faith and to 

embrace change, whilst understanding our churches’ individuality and traditions. 

A Creative Thinker 

A priest who will foster the spirit of mutual belonging between both our churches, remembering that St 

Matthews is an integrated and long- established LEP with the Methodist church. Someone who brings a 

flexible approach to different styles of worship and encourages lay and community participation. One 

who helps us make the Gospel relevant to our ever-changing world. 
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Agreed by the PCC of  
 
 

St John the Divine.................................................................................... 
 
 

on July 21st 2020................................................................................  
 
 
 
 
 

 
Signed: ................................................................................. 
 
 
Print Name: Hilary Cartwright 
 
 
Office Held:  Churchwarden. 

 
 
 

 

This form, duly completed, should be sent to: 
 

The Administrator for the Designated Officer 
Deborah Thorley 

Diocese of Leeds, Church House 
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17-19 York Place, Leeds, LS1 2EX 
deborah.thorley@leeds.anglican.org 

 
 

She will circulate copies to the Patron and Bishop 
 

Please also send a copy directly to the Archdeacon’s office 
 

Please keep copies of this form 
and ensure that all PCC members have a signed copy. 

 

 
 
 
 


