
LEICESTER DIOCESAN BOARD OF FINANCE 

JOB DESCRIPTION FOR THE ROLE OF: 

GENEROUS GIVING ADVISER 

RESPONSIBLE TO:  Generous Giving Director 

OTHER KEY RELATIONSHIPS: Generous Giving Adviser (2 in team including advertised post) 

Parish Clergy 

PCC Treasurers 

    Other PCC members   

    Director of Finance 

    Archdeacons of Loughborough and Leicester, and Archdeacons Officer 

Mission and ministry team 

       

PURPOSE: 

 

To work as part of a team that is seeking to develop a culture of Generous Giving in individuals and 

churches across the Diocese of Leicester. You will inspire, challenge and equip church communities and 

leaders to recognise God’s generosity at work amongst them, and accompany them as they make a 

response. All this is delivered in reference to, and as part of, the wider Diocesan strategy: Shaped by 

God.  

 

MAIN RESPONSIBILITIES: 

 

- Work in a consultative / coaching role with churches to assist them in developing a culture of 

generosity by:  

• Helping them to explore and understand their current reality in relation to generosity 

and giving, and create a vision with them of how this could be grown and developed. 

• Work with them to form a plan to achieve this vision by addressing discipleship, creating 

and communicating vision and developing best practice.  

• Accompany them through the delivery of the plan: supporting them with resources, 

encouragement and problem solving as necessary.  

• Follow up after a renewal of giving by analysing results, and identifying future areas for 

growth and development of generous culture.  

 

- Work collaboratively with the team to: 

• Promote tools that make giving easier and church income more resilient: moving away 

from cash and towards online and bank giving.  

• Deliver training to key stakeholders.  

• Enable the Parish Contribution offer process. 

 

 



- Undertake speaking engagements in response to requests from parishes, including weekend and 

evening appointments when required and preaching if possible. 

- Other work as reasonably required by the Generous Giving Director. 

 

This is a full-time post (35 hours per week). 
 
 

 
PERSON SPECIFICATION: 
 

Essential: 

- Committed Christian with understanding and experience of stewardship/giving and discipleship 

and how the two fit together.  

- Understands the challenges facing local church communities. 

- Ability to inspire and equip churches to engage positively with challenging topics. 

- Comfortable and confident in a variety of church contexts, with a good knowledge of church 

culture and decision making, and the ability to influence and challenge where appropriate.   

- Ability to balance working with a number of churches at one time without losing track.  

- Willing to work collaboratively with the team: supporting each other and working creatively 

together to problem solve.  

- Willing to work flexible hours, including evenings and weekends. 

- IT literate: including use of Microsoft Word, Outlook, Excel, Zoom. 

 

Desirable: 

- Experience of nurturing regular giving.  

- Experience of assessing training needs and delivering or arranging suitable training to meet 

them. 

- Able to interpret basic church accounts.  

- An engaging, inspiring and persuasive public speaker with experience of preaching.  

- Ability to write engaging, inspiring and persuasive communication materials. 

- Understanding of the different church traditions with the Church of England. 

 

 

 

 

 

 

 



The Diocese of Leicester:  
 

Founded in 1926, Leicester is one of the youngest dioceses in England. The present 

Diocesan Bishop, the Rt Revd Martyn Snow, was welcomed in May 2016, and the 
Suffragan Bishop of Loughborough, the Rt Revd Dr Guli Francis-Dehqani was welcomed in 

December 2017.  
 

The boundary of the Diocese is almost coterminous with the county of Leicestershire which 

has a total population of just over one million people. The city of Leicester lies at the centre 
of the diocese. It was one of the first cities in the country to have a majority of residents who 

are black, Asian or minority ethnic.  

 

The Diocese is divided into two archdeaconries, broadly covering the west and east of  the county. 

244 parishes are served by 110 stipendiary, 25 self-supporting clergy and 97 Readers. In addition, 40 

licensed pioneers are developing fresh expressions of churches. There are also 97 Church of England 

schools and academies. 

 

 

Our Diocesan Vision:  

 
Our vision is the kingdom of God and therefore we seek to be a church which is ‘a sign, 

instrument and foretaste’ of the kingdom of God.  

 
 

Our Diocesan Values:  
 

Among the many values of God’s kingdom, we are seeking to be shaped by Three Key 

Values:  

• Value 1: attentiveness to God and our local communities, so that we can pray for 

and witness to the coming of God’s Kingdom. (As part of this, the diocesan 

leadership is committed to being attentive to the wellbeing of all ministers and staff).  

• Value 2: creativity as we serve our local communities and invite people to explore 

faith in Jesus Christ.  

• Value 3: generosity in giving and receiving - reflecting God’s generosity to us.  

 
 

Our Diocesan Strategy:  

 
Our strategy is focussed on ‘Everyday Faith’ (another way of describing discipleship) and 

this is worked out through ‘local decision making within a diocesan-wide framework’ 

(which includes safeguarding as a statutory responsibility). The bishops are asking all 
ministers and churches to frame their ministry in response to Three Key Questions:  

• Question 1: How are you growing, and enabling others to grow in the depth of their 

discipleship?  

• Question 2: How are you enabling growth in the numbers of disciples of Jesus?  



• Question 3: How are you serving your community, and enabling others to serve 
those around them?  

 

The Generous Giving Team: 

We are a team of three (including the advertised post) who work collaboratively to support the wider 

diocesan vision and values by developing a growing culture of generosity in all parts of the diocese.  

The main focus of our team is to support churches as they seek to grow their generous culture by 

working alongside them in a coaching and consultancy role to address giving. In this way we help to 

broach the topic of money (which may be a little taboo), open eyes to what might be possible, work 

together to produce a plan and resources, and then assist with evaluation and planning for the future. 

Renewing giving is not just a one-off event, but a continuing journey of deepening the generous culture 

of that place of worship.  

Addressing giving with our team is never just a case of trying to bring in more money. We always seek to 

address: the discipleship and spiritual aspects of generous giving, the effective communication of the 

vision that the money will resource, and establishing good practice in all aspects  (from how we ask, to 

saying thank you, to using the right tools, to transparency and accountability, to keeping good reserves 

etc). By looking at discipleship, vision and good practice holistically churches can begin to make real and 

lasting changes towards growing a generous culture. 

During Covid and lockdown many churches have been, and continue to be, affected financially by drops 

in major income streams. As a result there are more churches than usual who are needing the support 

of the team to assist them in looking at generosity, giving and financial resilience. Part of this will include 

making sure that churches are embracing tools and methods of giving that draw them away from cash 

and towards more resilient methods. The team continues to do what it has done before, but with more 

churches and with a sharper focus. 

In seeking to grow a generous culture in the diocese it is also important to make sure that our leaders, 

lay and ordained, feel confident to lead in a way that nurtures generosity. To do this  we run various 

training sessions which all the team are involved in planning and delivering. These are on a variety of 

topics from ‘Preaching and Teaching on Generosity’ to ‘Planning a successful renewal of giving’. In 

addition to this we visit new incumbents when they arrive to discuss giving and generosity with them. 

As a diocese we run an offer system for contributions to the central purse, rather than a Share system. 

This means Parishes are not told what they should give to the diocese each year, they must try and 

discern what a generous offer would look like. The Generous Giving Team leads the offer process which 

is responsible for over £4m of annual diocesan income. This involves: creation of resources, collection 

and analysis of data, and working with churches after they have made their offers. 

Other work is involved, and continuingly evolves as the diocesan strategy and objectives develop. In all 

our work as a team we seek to work collaboratively, rather than in silos, and try where possible to work 

to the strengths and interests of the current team members.  

The team meets for a more formal meeting once a month, but discusses many issues as they arise, 

working together to find ideas and create solutions. While the office building has been closed the team 



has been working from home and adapted very successfully to working in a different way. A very short 

catch up meeting is held on Zoom each morning at 8:45 to help everyone feel connected, and quick 

questions or comments are communicated throughout the day on our team Whatsapp group. All 

meetings with churches are currently being held on Zoom rather than in person. It is likely that after 

lockdown we will divide our time between working in the office and at home, alongside resuming our 

face to face field work where that remains beneficial.   

 


