
Keighley Parish Youth Work Job Specification 

 

 
Attributes 

Essential Desirable 

Personal 
Qualities 

- Committed to the spiritual and personal development of young people  
- Have a sense of fun and creativity  
- Be able to engage young people from different backgrounds and a sensitivity 

towards young people who may have low self-esteem and confidence 
- Self-motivated and able to think creatively, generate ideas and act on own 

initiative  
- Competency with ICT  
- Knowledge of key legislations affecting work with youth and young people  
- Confidence to work independently  
- Ability to lead and inspire others  
- Clear and confident communicator  
- Friendly and approachable and an ability to appropriately build relationships  
- Excellent organisational skills and attention to detail  
- Sensitivity to working with young people and staff from all faiths and cultural 

backgrounds  
- Willing to work flexible hours  
- Ability to work efficiently and accurately under pressure and prioritise tasks  
- Commitment to continuing professional development  
- An ability to reflect theologically on youth/ young person's work  

- Confidence with dealing 

with a variety of 

stakeholders and 

community partners  
- - Good sense of humour 

Qualifications 
 
 
 
 

- Training in Children's, Youth or Community Work - Theological training  
- Educated to Degree or 

Diploma level in youth 
work 

Experience - Minimum of two years experience leading youth and young people  
- Experience of delivering relevant and accessible community youth work  
- Awareness of youth and culture and issues facing young people 
- Proven experience of working with secondary aged young people. 

- Experience of paid 

youth work  

- Experience of working in 

a school or other 
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- Proven experience of work in an educational context. 
- Ability to work effectively as part of a team 
- Experience of organising events 
- Experience of developing new initiatives. 
- Experience in leading and developing teams 
- Ability to produce reports, and to present at parish church council meetings 
- To have an oversight of the young people’s groups across the parish 

educational context  

- Experience in strategically 

developing new youth 

activities and the means 

of assessing their 

fruitfulness  

 

General 
knowledge 

- Demonstrable pastoral skills 
- Ability to plan, organise and prioritise effectively 
- Ability to be creative in forms of worship 
- Ability to be a champion of diversity 
- Use of multi-media equipment for presentations 

- Ability to build teams of 
volunteers 

 

Circumstances  
- Enhanced DBS clearance (A DBS check will be carried out after the appointment 

is made)  

- A committed Christian with a lively faith and active member of a church  

 

- Full driving licence and 

access to a car  

 


