
 

 

 
POST: Chaplain (Lisbon) 
 
PERSON SPECIFICATION 
 
E = essential and D = desirable 
 
1) QUALIFICATIONS / TRAINING 

 
Applicants for the post should: 
a) be a priest ordained in the Church of England or in a Church in Communion with it with at least 

5 years’ experience at incumbent level (E); 
b) hold a valid driving licence for a manual car and be willing to drive (E); 
c) have basic IT skills (Word; e-mails; internet browsing) (E) (Excel) (D). 

 
2) EXPERIENCE 

 
Candidates should be able to demonstrate experience and understanding in the following areas: 
a) working with congregations from different ethnic backgrounds and Anglican traditions (E); 
b) leading worship flexibly, respecting a broad spectrum of churchmanship (E); 
c) working with children and young people (E); 
d) management of change (D); 
e) pastoral training and ministerial support (D); 
f) sustaining and developing ecumenical relations (D); 
g) fostering teamwork as well as working independently (D); 
h) bringing people together (D).  

 
3) KNOWLEDGE, SKILLS AND COMPETENCIES  

Candidates will be able to demonstrate that they possess knowledge, skills and competencies as 
follows: 
a) ability to maintain and develop a prayerful but also dynamic spiritual life through worship and 

church-related activities (E);  
b) ability to preach simply but in depth (E)  
c) skill in dialoguing with people of varied ages, cultures and backgrounds (E); 
d) ability to show firm yet flexible leadership, in collaboration with  the Church officers, Council and 

congregation (E);  
e) ability to develop a sense of corporate direction and an openness to engage with outreach projects 

(E); 
f) ability to demonstrate a compassionate and caring approach in pastoral work in a broad variety of 

contexts, including bereavement (E); 
g) the commitment and ability to develop the marriage blessing ministry (D); 
h) ability to maintain and develop links with the English-speaking community and its institutions 

(D);  
i) openness to developing the musical life of the Chaplaincy (D). 

 
4) GENERAL ATTRIBUTES  
 

a) Ability to work on own initiative (E). 
b) Good interpersonal skills that develop and maintain effective working relationships (E);  
c) Energy to provide leadership in a busy Chaplaincy (E); 
d) Ability to encourage others in the use of their talents (E); 
e) Ability to empathise through an awareness of the everyday lives of members of the congregation 

and the wider community (E);  
 

5) OTHER  
 

a) Being receptive to living in new surroundings – a new community and a new culture beyond the 
Chaplaincy buildings (E). 

b) A willingness to learn some Portuguese (D). 


