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English and American Episcopal Church of 

Saint John & Saint Philip 

The Hague, The Netherlands 
 

 

Our Mission 

To witness to Christ’s forgiving, saving, and reconciling love for all people;  

to respond to human need by loving service;  

to build welcoming, celebratory, and transforming communities of faith;  

to promote peace and justice, and challenge oppression;  

to protect, care for, and renew life in our world. 

 

Our Priorities 

As we seek to be a church that is outward-looking, relevant, 

and community-minded, our Priorities for 2020 include: 

Discipleship - Growing in spiritual maturity 

Identity - Discovering our unity in diversity 

Mission - Reaching out in love to the communities around us 

Pastoral Care - Caring for those in need 
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Who We Are 

 

 

 

 

 

  

The English and American Episcopal 

Church of Saint John & Saint Philip is 

located in The Hague - the City of Peace 

and Justice. We are part of the Anglican 

chaplaincy in the Archdeaconry of North 

West Europe, in the Diocese in Europe. 

Our Bishop, the Right Reverend Dr 

Robert Innes, is based in Brussels. Our 

patron is the Intercontinental Church 

Society (ICS - www.ics.org). 

Each Sunday, St. John & St Philip holds 

four varied services which range from 

said and sung Communion to 

contemporary to Fresh Expression 

services. We welcome between 80 and 

200 people most Sundays. 

We are a diverse international, multi-

cultural, and multi-denominational 

community comprised of people 

representing almost 40 countries, 

including many Dutch nationals who 

wish to worship in English. Our 

parishioners also encompass a wide 

range of social, economic, educational, 

and theological, backgrounds. The 

community varies from babies to our 

oldest member of the congregation who 

is 98 years old.   

https://www.ics-uk.org/
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Who We Are 

  

Though there are many international churches in The Hague we are the only one 

offering Anglican services.  

There are currently 180 to 190 people on 

the electoral roll with around 15% being 

transitory each year. In spite of this, the 

number on the electoral roll is fairly 

stable.   

Chaplaincy Tradition(s): We are a broad 

church where people coming from many 

different traditions and denominations 

have found their spiritual home and this 

is reflected in our regular services. 

“A place for peace 

and thoughtful 

intelligent 

discussion.” 

Highlighted quotes are from the two Vision Days, held in late 

2019 and early 2020, where the congregation was able to express 

their views regarding the search for the new Chaplain. 

Many say how important at St John and St Philip has been in 

terms of their encounter with Jesus through clear biblical 

teaching, a strong sense of community within the congregation 

and the value of corporate and individual prayer for each 

other. 

A loyal group within the congregation comes from the Catholic 

Apostolic Church.  Although they use the Church facilities 

once per month for their own services, a growing number from 

this Church attend the regular services of St John and St Philip. 

Resolution Passed: no vote was taken on a resolution regarding women priests.  

Council: The chaplaincy has two churchwardens, a Church Council with nine elected 

members, three synod representatives, and one co-opted member. 
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Where We Are 

  St. John and St. Philip is located in The 

Hague which is the seat of government for 

The Netherlands. The church is situated in 

the International Zone of The Hague near 

the Peace Palace (the seat of the 

International Court of Justice and the 

Permanent Court of Arbitration).  

We are surrounded by an attractive 

residential woodland area and also by 

foreign embassy residences. The city 

centre and the coast can each be reached 

by a short tram ride.  

The Hague is situated at the North Sea and 

has an excellent public transport system 

and many designated bicycle lanes. With 

its many parks and dunes, it is one of the 

greenest cities in The Netherlands. 

Walking and cycling in the green areas are 

popular means of recreation. The climate 

is mild, rather similar to the English 

climate.  

The Hague has good educational facilities 

including a University, excellent local 

schools and several good international 

schools, although the latter tend to be 

expensive.  

“I am thankful for this 

congregation, this community, 

where we worship the Lord in spirit 

and truth.” 
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Where We Are 

  For more information on international schools please see: 

www.iamexpat.nl/education/primary-secondary-education/international-schools-

netherlands/the-hague. 

within an hour’s train ride. Rotterdam and Amsterdam (Schiphol) airports are both less 

than an hour’s journey from The Hague. Schiphol is a hub from where you can reach 

worldwide destinations easily, with both London and Paris being within an hour’s flight. 

High speed trains connect The Netherlands with England, Belgium, France and 

Germany.  

As the third city largest city in the Netherlands, 

there are many possibilities for cultural 

pursuits: museums, theatres, libraries. The 

Hague also has many different sports clubs. 

From The Hague you can easily reach the rest of 

The Netherlands. The main cities of 

Amsterdam, Rotterdam and Utrecht are all 

Our Building: Our Church has a long history, 

going back more than four centuries. The 

present church building and site was 

consecrated in 1952; this replaced a 19th 

century church which was destroyed by 

bombs during World War II.  

The attractive and well-maintained premises 

are owned by the chaplaincy of St. John and 

St. Philip. The Church building which can 

accommodate 270 people and has a very fine 

organ and grand piano.  The Church hall is 

spacious and includes adjoining meeting 

rooms, office, vestry, lounge and kitchen. 

Both buildings are all surrounded by 

gardens. The vicarage is a large five-

bedroom detached house built in the 1950s 

http://www.iamexpat.nl/education/primary-secondary-education/international-schools-netherlands/the-hague
http://www.iamexpat.nl/education/primary-secondary-education/international-schools-netherlands/the-hague
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Where We Are 

  

I thank God for the wide range of people, 

experiences and views that stretch and 

challenge our own perspectives and thus 

strengthen the way we practice our faith 

and show compassion for one another, and 

openness to different ways of walking in 

the path of Christ. 

“You can be 

who you are – 

weirdos 

allowed!” 

with a garage, parking and its own garden. All 

the buildings are on the same site. Our curate 

lives in rented accommodation in a different part 

of the city. As the vicarage is next to the hall our 

chaplain has every opportunity for contact with 

our renters and other groups who use the hall. 

Though church officers may use part of the 

parking space next to the vicarage we try to 

respect our incumbent’s privacy.   

The church is available for hire for weddings, 

funerals, and concerts. Apart from our own 

church choir two choirs use the church for choir 

practice. The hall and kitchen are available for 

hire during the week and are currently regularly 

used by toddler groups, choirs, music school and 

Scottish dancing. They are also occasionally hired for parties and receptions, particularly 

in connection with weddings and funerals. This is an area which we are keen to grow to 

improve the finances of the Church. 

Income reported at the 2019 Annual General Meeting was to Donations of €211,968 with 

Other Income amounting €30,404. At present we are managing to make a modest surplus. 

More information can be found at: www.stjohn-stphilip.org/anbi/. 

http://www.stjohn-stphilip.org/anbi/
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What We Do 

   SUNDAY WORSHIP 

Our four services most Sundays vary in 

worship style from traditional to 

contemporary. Creche and Junior Church 

take place during the 10:30 am services. A 

Catholic Apostolic service is held once per 

month.  

Time Type Music Attendance 

8:30 Holy Communion None (Said) 10-20 

10:30 Traditional Service 

- Holy Communion: 3 times per 

month 

- Choral Matins: 1 time 

Choir 100 

 Contemporary Service 

- Morning Prayer: 2 times 

- Holy Communion: 1 time 

Music Group 25-35 

 Fourth Sunday: joint Holy 

Communion service 

Choir and Music 

Group 

70-80 

 5th Sunday: Anointing mixed recent change, no 

figures yet available 

17:00 Fresh expressions (1x praise & 

prayer, 1 x HC, 1 x anointing) 

Music Group 20-25 

 4th Sunday: Choral Evensong Choir 50-60 

More details are available on our website at stjohn-stphilip.org/our-regular-services. 

WORSHIP DURING THE WEEK 

9:15 Monday to Saturday Morning Prayer Said 1-5 

12:30 Wednesday Holy Communion Said 3-15 

http://www.stjohn-stphilip.org/our-regular-services
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What We Do 

  
SPECIAL SERVICES 

Baptisms: approximately 10 per year;  

Confirmations: around 3-6 candidates per year 

Marriage Blessings: around 3 per year; 

Funerals: around 3-4 per year. 

CHAPLAINCY MUSIC 

The congregation has many talented 

musicians and singers. There is a robed 

choir led by the organist/music director 

and a contemporary music group led by 

volunteers. 
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Chaplaincy Life Plus Special Church Events 

  • Coffee, tea and cakes served after most 

services 

• A monthly Bring and Share Sunday lunch 

once a month and lunch after midweek 

Communion every Wednesday 

• Special services and activities take place at 

Feast days of the Church following the 

Church calendar 

• House Groups: Currently 3 to 4 groups 

meeting weekly 

• Faith and Fellowship for Young Adults held 

monthly 

• Monthly prayer meetings 

• Involvement with children and young 

people: There is room for growth in this 

ministry. As many young people come to 

study in the Hague and the neighbourhood, 

we have an international student ministry 

run by volunteers 

• Twice yearly book (and jumble) fairs and an 

annual Christmas Market 

• Church weekends away once every 2-3 years 
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Chaplaincy Life Plus Special Church Events 

  • Mission and Outreach: Our Mission Support 

Group supports missions in other parts of the 

world often run by people going abroad from St. 

John & St. Philip as missionaries. We also join 

other churches here in The Hague in feeding the 

homeless each month and collecting for the 

Food Bank. 

• Pastoral Care: ad hoc hospital visits and visits to 

house bound members are carried out.  

• Publications and Communication: We have a 

regularly updated website listing services, 

recorded sermons, upcoming events and items 

of note (www.stjohn-stphilip.org); the weekly 

newsletter called Newsweek and the quarterly 

Link magazine are emailed to all Church 

members as well as being handed out to those 

who want a paper copy. 

• Volunteers also lead or are involved in many 

other things such as prayer ministry, 

welcoming, the altar guild, office 

administration, gardening, flower arranging, the 

bookstall, etc. 

“I am thankful for the diversity 

in this congregation. It is as it 

will be in Heaven. Therefore, I 

enjoy it. Young and old work 

together. Love is something 

you can experience.” 

http://www.stjohn-stphilip.org/
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What We Want to Do 

 

 

 

  

This Church is recovering from a difficult period 

so there is a lot to be done to heal relationships 

within our congregation. Looking outward, there 

are many people in The Hague who are far from 

home who have English as their first or second 

language. Thus, we have great potential for 

growing the church. There are about 60,000 

people who are not Dutch living and working in 

and around The Hague. This creates an 

opportunity to make the church their home in The 

Netherlands. We are also able to welcome Dutch 

families who have spent much of their working 

life outside The Netherlands and who therefore 

welcome the possibility to remain part of an 

international church family.  

Major opportunities include pastoral care, 

ministering to the sick, bereaved and elderly as 

well as welcoming newcomers, young families 

and international students who may be far from 

home and lonely.  

In previous times, there were many homegroups 

with quite a few people attending them. As these 

are an important part of the Church community, 

we need to encourage this ministry. Also, in these 

times with many distractions, keeping the youth 

interested is a major challenge. It is also not 

always easy to find those prepared to teach them. 

We have volunteer outreach programmes such as Café Connect (a coffee hour which is 

open to all that is run by volunteers) and joining with a local mission to prepare and 

serve food for the homeless each month.  

We have many willing volunteers in the Church, but they would benefit from a clearly 

defined vision and plan as to how to make the most of the many opportunities that 

present themselves. 

“Bible equipping: 

applying the bible 

to daily life.” 

“Recognise, equip and 

encourage congregation 

for full-life discipleship.” 
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Role Description 

 

  

Are you called to serve the Lord in this interesting place? 

We are looking for an experienced priest 

who works well with others and is a good communicator. 

DETAILS AND CONDITIONS 

This full-time post comes with a full stipend and pension provision for priests who are 

in the Church of England pension scheme. For priests in other pension schemes, other 

arrangements can be made. 

The vicarage is on the church property and its exterior is maintained by the 

chaplaincy. The chaplaincy pays for the utilities, communication costs and reasonable 

expenses including transport. The chaplain is entitled to have one weekday per week 

off duty. There is an entitlement to six working weeks (thirty-six days) annual leave 

and a typical pattern might be a week’s leave after Christmas and Easter (including 

where possible a Sunday) and the remaining entitlement at other times of the year. 

There is a Diocesan Policy of Continuing Ministerial Education.  

DETAILS OF POST 

 Role title: Chaplain 

 Name of Chaplaincy: English and American Episcopal Church of 

Saint John & Saint Philip, The Hague 

 Archdeaconry: North West Europe  

The Archdeacon is in regular contact with the chaplaincies. The Bishop and the 

Archdeacon live in Brussels. St John & St Philip is part of the Deanery of the 

Netherlands. The present Area Dean is based in Voorschoten, 20 kilometres from The 

Hague. The Area Dean supports and advises the clergy and the clergy meet regularly. 

Church, Hall & Vicarage Church Garden 
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Role Description 

  RESPONSIBILITIES 

General to role: To fulfil the calling and responsibilities of the clergy as described in 

the Canons, the Ordinal, the Code of Professional Conduct for the Clergy, and other 

relevant legislation. To collaborate with the Bishops, Archdeacon, Area Dean and any 

ordained and lay colleagues in any initiative within the Diocese, Archdeaconry and 

Deanery. To develop the local chaplaincy’s mission. To ensure the provision of a high 

standard of worship, preaching and pastoral care. 

Roles, tasks, challenges, committees specific to this post: The congregation 

encompasses a wide range of social, economic, educational, theological, cultural, and 

national backgrounds. The Chaplain needs to be comfortable working with people 

who range from CEOs and diplomats to refugees and homeless people.  

With four diverse services each Sunday ranging from said and sung Communion to 

contemporary and Fresh Expressions services, the incumbent will need to be 

committed to lead and develop each of these services and their varied communities. 

At present there is limited pastoral care organised. The sick, bereaved and elderly 

would benefit from a more structural set up. The newcomers to the chaplaincy, 

especially those young and alone such as students, also need more attention. As the 

congregation changes each year when people accept new postings and new students 

arrive, welcoming and saying goodbye to these people is an integral part of the life of 

this Chaplaincy. 

This chaplaincy has many opportunities that require a good plan to make the most of 

these opportunities. Part of the task of our new chaplain will be to lead the 

development and implementation of such a plan together with the Wardens and 

Council. 
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Role Description 

  
KEY WORKING RELATIONSHIPS 

Team 

• One Assistant Curate who started his curacy in 2017 

• Two Readers in Training, hoping to be licensed in the summer of 2020 

• Five Congregational Worship Leaders 

• Youth Leader(s):  none 

• Parish Administrator: paid, 16 hours a week 

Music 

• Organist/choir director (paid, part time) with choir (volunteers some of whom are 

professional musicians) 

• Contemporary musicians and music leaders (volunteers) 

• Other Musicians: volunteer 

Cleaning 

• Cleaner/Caretaker: none 

• Church:  cleaned by the Holy Hoovers (a group of volunteers) 

• Church Hall: cleaned by a professional firm 

• Office areas, vestries and meeting rooms: dependent upon the location 

Also of note 

• Many volunteers who run all aspects of Church life. 

• The clergy of the various international churches in The Hague have regular 

meetings. 

• The clergy of the various chaplaincies in the Deanery can help each other to provide 

cover. There are several retired priests with PTO living in the country. 

• ICS conference organises and annual conference for its clergy and families. 
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Role Description 

  KEY CONTACTS  

(e.g. ecumenical, local government, diplomatic etc.) 

Key contacts include the international embassies and ambassadors. Other key 

organisations represented by members of the congregation include the UN and other 

international institutions such as the International Courts, Europol, the European 

Medicines Agency, the Organisation for the Prohibition of Chemical Weapons (OPCW), 

NATO, the European Patent Office, and large multinational corporations such as Shell. 

The Chaplain participates in meetings with other international Churches in The Hague. 

There is also some involvement with the British School of The Netherlands. 

OTHER RELEVANT INFORMATION SPECIFIC TO THE CHAPLAINCY 

The Chaplain works closely with the British Embassy in The Hague, working with the 

military attaché in preparing and conducting the annual Commonwealth Remembrance 

Sunday service. 

Every year our church participates in a service with the other churches that lost their 

buildings in the same bombardment that destroyed our former building. We share a 

Cross of Nails with these churches. 
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Person Specification: Chaplain 

 Essential Requirements Desirable Requirements 

Qualifications 

• Ordained priest (recognised by 
the Church of England) 

• Has completed Initial Ministerial 
Education 

 

Experience 

• Experience of leading different 
styles of services with 
enthusiasm, in a range from 
contemporary worship services to 
choral evensong, genuinely 
loving and nurturing the 
diversity 

• Working with and inspiring 
children and young people 

• International experience (living, 
working and/or studying outside 
home country) or in a multi-
cultural environment  

• Proven leadership and 
managerial skills 

• Leading a congregation of our size 
and diversity 

• Comfortable with use of email and 
social media  

• Experience trusting and listening 
to the Holy Spirit 

•  

Knowledge, 
Skills, 

Competencies 

• Team leadership and team 
building  

• Conflict management/bridge 
building 

• Good handling of liturgy 

• Good preacher 

• Knowledgeable about scripture, 
tradition and sound theology 

• Skilled in pastoral care (able to 
reach out to the multi-ethnic 
congregation) 

• Language skills, willing to learn 
basic Dutch 

• Broad education 

• Delegation to staff and volunteers 

General 
Attributes 

• A pastoral heart: a ministry of 
healing and reconciliation is 
needed 

• Broad churchmanship  

• Personal experience of faith 

• Prayerful and Holy Spirit-
centred, serving God foremost 

• A good listener and with good 
communication skills 

• Ability to handle confidential 
matters with diplomacy and tact  

• Shepherd: people person, kind 

• Able to lead us in wisdom and 
humility 

• Comfortable interacting with 
people of various levels of 
education, different ages and a 
variety of cultural and theological 
backgrounds 

 
 


