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St Agnes with St Paul and St Barnabas Parish Profile 

 

We really appreciate your interest in this exciting opportunity to work with us in our Parish and in partnership 

with Greyfriars, our resource church: Thank you! 

There is so much that is good to build on here in our communities and so much potential for you to make a 

difference here for the future. 

Our Mission is for the transformation of individuals, the community and beyond, through the experience of 

the love, presence and power of God, whilst our Vision for the parish is simply that “Every household sees 

and hears the Good News of Jesus” and we would love you to consider being a part of this with us. Please 

contact us if you would like to visit or discuss further. 

We look forward to receiving your application. 

 

 

Foreword from Archdeacon 

Our world is changing in new and unprecedented ways, we must think afresh about inequality, our 

communities, and what it means to be human. We need to be the best Church we can be in such a time as 

this: a more Christ-like Church for the sake of God’s world. We know that: 

• in our larger conurbations, less than 1 person in 100 attends a Church of England Sunday service; 

and  

• areas of our towns and cities are experiencing high levels of poverty and inequality, and have been 

under-resourced.  

As part of our Common Vision, the Diocese of Oxford is making an ambitious £5 million investment in 

growing 750 new congregations. This forms part of our response to rapid social and environmental 

changes across this diocese. A key part of this investment is the development of ‘resourcing hubs’. These 

are large churches that want to ‘give themselves away’. They offer resources, ideas and a forum for 

learning where it is needed, where it is wanted and in a way that’s right for the local context. The successful 

candidate for this post will begin their ministry as part of our first resourcing hub – Greyfriars church in 

Reading. You will be invited to put down roots in the deanery and gather a team around you from the 

Greyfriars congregation ahead of grafting into the Benefice of St Agnes with St Paul and Barnabas (SAPB). 

The relationship between SAPB and Greyfriars has developed over time and is based on mutual respect 

and partnership. We are looking for someone to gather people in common cause to serve the largest 

benefice in Reading deanery.
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Appointment 

Initially the appointment will be as an Associate Minister at Greyfriars church. Following a transition period 

(expected to be at most 1 year), the minister will be appointed as Vicar of the parish of St Agnes with 

St Paul and St Barnabas. It is hoped that some members of Greyfriars will join the minister on this journey 

of transition to our parish, thereby strengthening our missional outreach. 

Although the initial appointment will be primarily based at Greyfriars to develop relationships, it is expected 

that the successful candidate will have some involvement with the parish of St Agnes with St Paul and 

St Barnabas from the outset, with that involvement increasing gradually over time. 

We believe that a successful transition would be marked by a clear “vision” presentation being given during 
2021 (possibly at the APCM) by the new Vicar, setting out their direction for the parish, and with the 
enhanced team in place. 

 

Partnership with Greyfriars Reading 

Reading is the largest urban centre in the Diocese of Oxford, by population. Reading deanery has around 

260,000 people living within its boundaries, 160,000 of whom are in Reading. The deanery has one of the 

highest populations within the diocese, whilst also being one of the smallest in terms of area, giving it a 

distinct character.  

One of the three key deanery initiatives is resourcing the wider church. As part of this initiative, the Oxford 

diocese has formally appointed Greyfriars Reading as a Resourcing Hub, to help develop and grow its ability 

to resource the wider church.  

The first missional community sent out from Greyfriars was New Hope which began in 2002, reaching out to 

the housing estates south of the river Thames. A second church plant was sent out in 2011 to St Matthew’s 

Southcote. Most recently, in 2018, a church partnership was formed between The Parish of Caversham 

Thameside & Mapledurham and Greyfriars – two churches of different traditions. This partnership saw a 

number of people from Greyfriars joining with the existing congregation of St John’s, Caversham. 

In each case, Greyfriars has sought to grow the missional life of the wider church by resourcing churches 

where possible, with people, financial assistance and support for children and youth ministry, seeking to grow 

the kingdom of God beyond the walls of Greyfriars itself. This vision for resourcing sits firmly within the wider 

vision for Greyfriars Church. 

St Agnes with St Paul and St Barnabas have chosen to work with Greyfriars and the deanery to develop a 

partnership to appoint the new Vicar for the parish, and to work with the Diocese to resource it as it moves 

forwards.  

In the following pages we have set out 

- The vision for the Parish, and the way in which we want to see the community transformed 

- An overview of the work of the churches in the Parish, and how this supports the vision 

- A more detailed view of the activities and characteristics of the different church sites  
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Note on Coronavirus/Covid 19 

Clearly in the current circumstances most of the activities described are not possible to run. We 

have been making good use of video calls, including a session every Sunday which was initially 

aimed at maintaining social contact but has now evolved to include worship, a short talk and 

discussion. From May 10th we will also be hosting a short united Sunday morning service. A brief 

midweek reflection is also being posted on the church facebook page 

(https://www.facebook.com/saintapb). Two weekly bible study groups are running on line, and we have 

held virtual PCC, standing committee and other business meetings. Phone calls have been used 

to keep in touch with those with less access or experience of the internet, and the pastoral group 

has been very active in identifying needs and providing support such as meals for those who are ill 

or who are, sadly, bereaved. 

 

 

Mission of Our Church 

Our Mission is for the transformation of individuals, the community and beyond through experience of the 

love, presence and power of God, whilst our vision for the parish is simply that “Every household sees and 

hears the Good News about Jesus”.  

The culture of the church that underpins this is 

i. Honour & respect for all people 

ii. Community focus  

iii. Belief that transformation is possible with God 

iv. Belief that encounter with God is open to all 

v. Seeking and Carrying the presence of God 

Over the years, as we have sought to carry out this mission, we have listened carefully for God’s voice 

(please see Appendix A for more on our journey towards this vision). Here’s a summary of some of the 

messages we have heard and which underpin our plan for the church: 

• That in our community all will experience the hope, joy and the love of God. 

• That our Whitley and South Reading community is a place of beauty in the eyes of God and a 

blessing to others. 

• Our churches value and seek the presence of God and are called and equipped by God to receive 

and share His good news, blessing and healing to transform our community: bringing happiness, 

healthiness and holiness to our communities. 

 

  

https://www.facebook.com/saintapb
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How do you fit in?! 

We believe that the right person to work alongside us and our resource church will have the following 

attributes: 

Enabling and Empowering – through teaching, sacrament and valuing every individual, help the body of the 

church grow in faith and confidence and servant heartedness. Able to grow leadership and deepen 

discipleship, empowering all members and ensuring that the church reaches out to all ages and social 

classes.  

Heart for the Community – with a heart for the poor, engaging with a deprived community, accepting and 

friendly to non-church people. 

Passion for mission 

With faith and full of the Holy Spirit – someone who expects to hear God speak, who expects healing and 

miracles and the gifts of the Holy Spirit to be used. Well established and rooted in own faith and belief. 

A pastor, having a shepherd’s heart – with time for individuals, loving God and his people. 

Teacher 

Having respect for, and able to work with, leaders of other churches – prepared to take an active role in the 

local network of church leaders. 

Be a team player – both in terms of working well within teams, and being able to organise and delegate 

tasks appropriately. 

Able to be strategic and focused – prepared to work with the current “thinking” of the parish/PCC, while also 

being open to new ideas. 
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Overview of the work of the churches in the Parish 

As set out in the vision, there is a desire to have a clear focus on the community, through mission and 

outreach. Current priorities are Messy Church (more details included under St Barnabas), On the Streets 

(prayer walking and door knocking) and Poverty Action (partnering with Christians Against Poverty (CAP) 

and Christian Community Action (CCA)). 

The community focus has led to many outdoor events, such as fun days, outdoor services and even a 

street party. The Playbarn and Messy Church are aimed at families without other links to the church. The 

biggest community event put on by all the churches in South Reading is the annual fun day. 

 

This event has been held since 2005. Entertainments such as art and craft activities and inflatables are 

provided, and sometimes climbing walls and pony rides! Burgers, hot dogs and cakes are also provided, at 

no charge. Over the years, it is estimated that attendance has risen to approximately 5,000, and has been 

a significant influence in the churches being respected within the community. 

 

 

In addition, to help to reach out to the community, the parish has held smaller fun days on the St Paul’s 

(below right) and St Barnabas’ (below left) sites and a “Light Party” outside the St Agnes church at 

Halloween.  
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We have also catered for participants of the Reading Half Marathon when it was started from the leisure 

centre near St Agnes, with services being cancelled on the day, but providing a live worship band and 

unofficial water stations on the route. 

     

 

In a similar vein, the churches put on a grand street party for the Queens Diamond Jubilee in 2012 which 

was attended by several thousand people. St Agnes church is to the right of this picture. 
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There have also been experiments with holding some services at St Agnes outside the church and giving 

away hot cross buns on Good Friday at St Agnes and St Barnabas. 

There is respect, cooperation and mutual support between the different congregations, each with distinct 

worship backgrounds and approaches. Although the churches have enthusiasm, and a lot of ideas, there 

are a limited number of people compared to the opportunities. This has led to people feeling very stretched, 

and many of the activities have been heavily clergy led. Over recent years many people attending services 

and other events have made a commitment to faith e.g. through Alpha, but there has been limited effective 

follow up. Although many have attended “Living Free” and “Firestarters” courses, discipleship and 

development of recent converts has been identified as a relative weakness for the church and is a key area 

that needs improving if our vision is to be realised. 

We work closely with local organisations, including Shift Youth and Community https://syc.life/, Street 

Pastors https://streetpastors.org/locations/reading/ and Christian Community Action  

https://www.ccam.org.uk/, all of which have employees or volunteers attending our churches. This year we 

are also supporting our local Parish Nurse. 

The Parish has also provided financial support to all of these local organisations, as well as national 

charities (such as Christians Against Poverty, the Salvation Army victim support and the Bible Society. We 

also make longer term commitments to international projects, and are currently supporting a Baptist 

Missionary Society project which is providing education and training around maternal health and child care 

in Afghanistan.  

  

https://syc.life/
https://streetpastors.org/locations/reading/
https://www.ccam.org.uk/
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The Geography 

All of the church sites are located in the older part of the parish to the east: former council estates which 

now have a mixture of owner occupied and rented accommodation and predominantly working-class 

residents. In the last 20 years there has been significant housing, business and retail development in the 

western part of the parish including the Madejski stadium complex and Green Park (which is a mixture of 

residential, technical, retail and industrial units) and the Kennet Island development (mainly residential but 

also industrial units and a private hospital). 

The South Reading community can be characterised as a close community. There is a strong family 

orientation, and people will look after family and neighbours. Alongside this strength there are significant 

needs. As an area it is looked down on by many, and this has led to low self-esteem, low self-confidence 

and low aspirations. A lot of people are isolated and feel disempowered. 

The church is held in good favour with the community, a relationship which has been built over many years 

through community events and is evidenced by the fact that the community has supported the council’s 

decision to give the responsibility of running a local community centre to us. Many people will look to the 

church for help in time of trouble.  

Churches in South Reading have a strong history of working together to help the community. Reading 

Christian Network is a flourishing support group for church leaders. This is particularly evident at a more 

local level, with the churches in South Reading (including Reading Family Church, The Well, Tyndale 

Baptist Church and Christ the King (Roman Catholic)) working together, with occasional joint services, a 

joint mission event with Jonathan Conrathe in 2017, and developing a wider church strategy for youth, but 

most notably through the annual Fun Day. 
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St Agnes 

 

 

 

The site comprises the church built in 1939, with a hall (including kitchen and toilet facilities) attached to the 

back and a small meeting room upstairs. The administrator’s office is located in what was the choir vestry. 

Gardens (mostly lawn) surround the buildings, with a small car park. The church is a very flexible meeting 

space. The vicarage is next door. 

- Sunday morning services are more evangelical in style and attended by around 50 people 

- The service style is relatively informal, and includes one service a month in a “café church” format  

- The praise/worship style is contemporary, led by the music director supported by a music group 

(keyboards, guitar, bass, drums and woodwind) 

- Testimonies as to what God is doing are encouraged during the services, and there is regular 

prayer for healing. 

- The first Sunday of the month is all age, Sunday School meets on the other 3 Sundays. There is 

provision for a teenagers’ group on 2 Sundays a month, with a monthly social event. 

- Hall is well used. Stepping Stones, an organisation providing learning opportunities and leisure 

activities for adults with learning disabilities hire for 4 and a half days a week.    

Other groups using the hall include a children’s dance group, adults dance group, self-defence 

fitness group, and an OAP afternoon group. The hall is available for one-off hiring on Saturdays. 

- Christ Love Church meet every Sunday afternoon in the hall. 

- There are also a few key special services during the year, including a Memorial service, Christmas, 

Renewal of Vows. 
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St Barnabas 

 

   

 

The site comprises the church, built in the 1960’s, with a separate hall (including kitchen and toilet 

facilities). There is a reasonable amount of parking. A diocese owned house is also on the site, recently 

occupied by the Associate Priest. 

- There are two Sunday morning services: an 8am Holy communion (2nd, 4th and 5th Sundays, 

Book of Common Prayer and Common Worship Traditional Language) and a main service at 

9.30am.  

- The service style is liturgical and relatively formal. 

- Messy Church services are held in the hall once a month on Sunday afternoons, which includes 

craft activities, games, light refreshments (sandwiches and cakes) and a short talk. This is 

attended by around 60 people, generally from a non-church background.  

- The hall is also used during the week by uniformed organisations, slimming world, Judo for 

children, Kinder Music, Didi-dance, Messy Play, a school of dancing, a NHS Retirement 

fellowship, Forward in Faith, and Seventh Day Adventists, plus others who hire the hall for family 

and related events. 
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St Paul’s Site and Development Project 
 

     
 

The church on this site has always been viewed as one with a heart for mission. 

On St Paul’s site there are separate church and hall buildings, both with kitchens (limited to a sink and 

kettle in the church) and toilet facilities. There is a reasonable amount of parking. Two diocese owned 

houses are also on the site, one rented out to a family and the other being in need of refurbishment.  

A planning application is currently underway to significantly redevelop the site. 

There is currently no Sunday morning congregation meeting apart from 8am Common Worship (traditional 

Language) held in the hall on the 1st and 3rd Sundays. The church building (above left) was erected in 1911 

and was intended to be a temporary structure. This building is now in a poor state of repair. For the past 

few years the building itself has been converted for use as a Play Barn, with a soft play area for toddlers. 

This opens 3 times a week and is used by many local families, most of whom have no other contact with 

the church. It is also available for party hire. 

For a few years the hall was used to provide a day-nursery facility. The hall is regularly used, including by 

Mencap (3 and a half days a week), the Apostolic Church (Sunday morning), a Nepali Church (Sunday 

afternoon and Tuesday evening) and Over 60s club (Tuesday afternoon). 

A project team has been considering how the site could best be used and in August 2019 a planning 

application was submitted (see appendix). A key need identified for the community is for more accessible 

healthcare. The intention is that the rear of the site (where the church building currently stands) will be 

leased to a local group of GPs, who will build a health centre. The remainder of the site will be redeveloped 

for local outreach and meeting community needs (in particular, addressing the isolation felt by many). The 

planning application is for an inclusive and accessible multi-purpose church centre, including a 

chapel/worship space, re-housing of the Play Barn, offices / meeting rooms and a café. Construction of this 

centre will cost some £2m. Whilst efforts are engaged to raise this large sum of money, the money from 

sale of the lease of part of the site for the health centre will be used to construct a temporary Play Barn (to 

replace the one being demolished) and to refurbish the other existing buildings to better support community 

needs. This interim phase will also enable us to better learn what outreach and service provision work for 

the local community, and how to ensure our mission at St Paul’s is put on a lasting basis. 

If successful, it is hoped that the health centre and interim re-development will be completed in the next 

three years. Please see Appendix B for more information. 

The application is currently being reviewed by Reading Borough Council, with a decision scheduled to be 

given in June.  
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Whitley Wood Community Centre 
 

 
 

The Whitley Wood Community Centre (WWCC) was built by local people on land given by the 
Council, to replace a semi-detached house which had served as a mini youth club/community 
facility. 
Reading Borough Council asked the parish if we would consider running the centre on behalf of 
the community. Following a community consultation and a public meeting, local residents 
approved of this arrangement and, in November 2016, a 5 year lease was signed to run the 
centre. 
 
As a church, our aim is to serve the local area and help run the centre for the benefit of local 
people. A representative Advisory Group has been set up, which includes local centre users and 
hirers. The group meet quarterly to look at ways to help revitalise the life of the centre. A Centre 
Coordinator is employed 2 days a week to work with local families, children and senior residents to 
support a range of activities. A caretaker is also employed part-time for the upkeep of the building 
and hall-hire bookings. School holiday clubs are provided and a monthly Hub, attended by local 
organisations, offers local residents the opportunity to receive help and advice on a range of 
issues. A weekly toddler group also gives support to local families. 
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Staff Team 
 
 

 

Rev Kirstie Dolphin is the interim priest-in-charge and joined the team just 
before Easter this year.  
She comments “I have been made to feel most welcome despite not being 
able to meet many people face to face! I am licensed to the parish for two 
years so look forward to welcoming the new incumbent. I am married to a 
vicar and love being part of a team and getting out and about in the 
community.” 
Kirstie was part of the Greyfriars resourcing team that went to St Matthews 
in 2011.  
 

 

 
 

The Rev Sue Cady (Curate) has just come to the end of her three-year 
training with the Parish. 

 

The Rev Suzanne Knight is an associate minister with the Parish (non-
stipendiary). 
She works for Christian Community Action and is the manager of the 
Whitley Wood Community Centre.  
 
 
 

 

The Rev Anika Parker is employed for 3 hours per week as youth worker.  
Her main job is to work for Shift Youth and Community. 

 

Amy Walsh is the Parish Administrator, and is employed 5 mornings per 
week. 

 

Two members of the parish have also just been accepted to starting training as Licensed Lay 

Ministers. 
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Organisation 
 

There is one Parochial Church Council (PCC) for the combined parish, with 4 church wardens, two for St 

Agnes/St Paul’s (one currently vacant) and two for St Barnabas. 

There is also a Leadership Ministry Team (LMT) which operates under the PCC’s governance. This is 

intended to be “a team of prayerful, visionary leaders who encourage and enable our churches to move 

forward together into the God given design and destiny for the parish and the people who live and work 

here. A group of people listening to God (who encourage members of the congregations to do the same) 

and overseeing the implementation of a God given strategy within the parish mission and vision”. 

There are many other subgroups that are designed to enable the smooth running of all of the activities 

within the parish. The PCC has started a project to review these groups, to ensure that they all have clear 

terms of reference and responsibilities delegated from the PCC, and also to consider whether any of these 

groups are no longer needed, or whether new groups are needed. The current structure is shown below.  

 

 

  

Ministry Services (Clergy Rota, Other Rotas, Music, Funerals, Weddings / Blessings, Baptisms)

Youth and Children (Youth, St Agnes Sunday School, St Agnes creche)

Pastoral

Small Groups

Social / Catering / Event Planning

Infrastructure
and Support

Admin

Finance (Clergy fee returns, Utilities, Gift Aid, Payroll, Tithes)

Fabric

Halls

St Pauls Project

WWCC

Missions and Charities

Vision Apostolic Strategic Plan

Messy church

Play Barn

CAP/CCA

“On the Streets” (Evangelism, Fun Days, Hot cross buns, Ride and Stride)

Governance PCC (Safeguarding, GDPR, Electoral Roll, Health and Safety)

Standing Committee

LMT

Church Wardens

Deanery Synod

Diocesan Synod
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Financial Overview  

Year  Income  Expenditure 

2014  £218.644 £178,055 

2015  £204,611 £193,871 

2016  £206,807 £211,248 

2017  £212,821 £222,183 

2018  £214,625 £267,740 

 

In 2018, Hall fees generated about £95k, Giving from individuals (including gift aid) was about £85k, with 

the balance coming from items such as grants and legacies. This is typical of the past years.  

The unusually high expenditure for the year included £65k on building works at St Barnabas to create a 

kitchen/toilet facility in the church, which was funded from a restricted fund. Other main items of 

expenditure were the Parish Share (£54k), Wages of £48k which covered the Parish Administrator, 

Management and Caretaking staff for the Whitley Wood Community Centre and a part-time Youth and 

Community worker. £17k was given to missions and charities, with the balance being for general running 

costs and minor repairs for the churches and halls.  

At the end of 2018 the parish had £192,000 in reserves of which £62,000 were unrestricted, £7,000 were 

designated and £123,000 were restricted. The St. Paul's development project had taken around £40,000 

from the general reserves up to the end of 2018, and further significant expenses have been incurred 

during 2019. In the short term a loan has been obtained from the Diocese to assist with cashflow. The 

expectation is that once planning permission has been received then the general fund will be replenished 

with some of the income from leasing the land1. 

 

 

  

 
1 After obtaining professional advice, the accounting approach for expenditure on the St Paul’s project has been re-worked. The 
2019 accounts, when signed off, will show expenditure on the St Paul’s project differently from the 2018 accounts, including 
retrospective adjustments from the start of the project. The statements in this paragraph reflect the approach adopted in the 
2018 accounts, not those in the 2019 accounts. 
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The Vicarage 

The vicarage, standing in its own grounds but adjacent to the church, was built around 1952 and extended 
in 1984. It is a good size with separate dining room and lounge and has four bedrooms, two good doubles, 
a small double and one single. A study, capable of holding small meetings of around six people, equipped 
with a desktop photocopier and fax machine, is situated at the front on the ground floor, and can be closed 
off from the rest of the house. 
 

 

Schools within the Parish 

Primary Schools: The Ridgeway; Whitley Park Primary and Nursery School; 

Christ the King Roman Catholic Primary School; Geoffrey Field Infant and Junior School 

Focus School (Independent) 

(Whiteknights Primary School is just outside the parish boundary but very close to St Barnabas and uses 

the church for special services and as part of the education of the children) 

Secondary Schools: John Madejski Academy  

Other: Crosfields Independent day prep school (3-13) 

 

List of appendices 

A: Discernment of our Vision 

B: St Paul’s Development Plan leaflet 

C: Parish Dashboard 

D: Further Statistical Information and Maps 

 


