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Thank you for taking an interest in St Michael & All Angels, Marden.

You’ll see from the rest of the profile some of the specific things that

the benefice is looking for – and a little of what the team here hopes

the future may look like. Of course, part of your discernment process

in coming to this role is gaining a sense of the bigger picture of us as

a diocesan family, our vision and priorities for the future.  

 

Who we are

Founded in 597 by St Augustine, Canterbury Diocese is the oldest

diocese in England and has a special place in the life of the national

and worldwide Church. With its iconic Cathedral it forms a focal

point for the life of the whole Anglican Communion, offering a

spiritual home and place of pilgrimage for people from every nation

and walk of life.  

 

Kent is renowned as the ‘Garden of England’ and this rural heart

is core to our identity - yet the communities we serve are very

diverse. Our Diocese stretches from Maidstone to Thanet, from
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the Isle of Sheppey to the Romney Marsh. We have 350 miles of

coastline with historic ports and seaside resorts, alongside rural

communities, market towns and commuter-belt urban developments.

Affluent areas often sit alongside pockets of major deprivation,

offering an exciting and challenging mission context.  

 

Where we’re heading

At the heart of all we do is a vision of transformation for ourselves

and our communities: no one can encounter God and remain

unchanged. In our diocese, we want to increasingly become a

Christian community transformed through our encounter with Christ,

overflowing to transform and bless the families, homes and

communities we serve in Kent: Changed Lives → Changing Lives. In

your role, in your place, we’ll be looking for you to play a crucial part

in making this vision a reality.  

 

Changed Lives → Changing Lives unites us in purpose but will be

expressed in different ways according to what makes sense for

different parts of our diocesan family. It’s also a living strategy – as

we listen to God and one another, the shape of our work together

will undoubtedly change and grow - you could help to develop this

vision for the future. Find out more here or speak to the Revd Andrew

Sewell, Acting Archdeacon of Maidstone on 01622 200 221 or

at Andrew.Sewell@archdeacmaid.org.  

 

Our commitment to you

We know that supporting healthy, flourishing ministers (lay and

ordained) is crucial for a healthy, flourishing diocese. That’s why we

offer the ‘Canterbury Diet’ to all our incumbent ministers – this is an

intentional programme for ministerial development, health, growth

and faith. A lay programme is in development too. Additionally, 

we offer a range of specialised training events, as well as

opportunities for growth in prayer and spirituality.  

 

In short, I hope that you will be as excited by our vision, priorities and

opportunities as we are. Be assured of our prayers as you consider

your next step in ministry, 

The Rt Revd Rose Hudson-Wilkin

Bishop of Dover and Bishop in Canterbury



The Deanery is vibrant, and there is a real and growing sense of

collegiality across different church traditions and expressions of

Church. The Chapter meets regularly as a whole group (usually for the

celebration of the Eucharist followed by breakfast), for mutual support

and to pray. Deanery projects which are well supported and growing

include The Weald Hub, The Weald School of Theology and The Weald

Greenhouse Project. 

 

Synod meetings rather than being only business meetings have sought

and are continuing to seek to address issues across the Diocesan vision

of Changed Lives, Changing Lives. I hope you will realise from looking

at this profile that this is a Church community which is open to change

and continued leadership by the Holy Spirit. It has been led well in the

past and there is a well-established and well-functioning leadership

team.
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The Deanery is large in surface area. It comprises 10

parishes, comprised of 15 churches, offering a diversity

of worshipping life and expressions of church. It is

served by very faithful clergy of incumbent status in

addition to many clergy with PTO, curates, readers,

Licensed Lay Ministers and Lay Pastoral Assistants and

very many others who contribute wholeheartedly to the

life of the church. Social demographics are interesting

within this deanery with the very rich and wealthiest

parishes sitting alongside poorer parishes.

The Revd. Fr. Rodney Dreyer

Area Dean of the Weald Deanery



Marden Church Website

All details of Marden Church maybe found on our website, which gives

a clear picture of both the daily life of the Church family and a

historical perspective of the building and its place in the village. 

www.mardenchurch.org.uk

 

Parish Council Website

Marden Parish Council's website shows the wide range of activities that

take place in the village and the overlap between the Church and many

of these. The Welcome to Marden pack is especially comprehensive and

useful.

www.mardenkent-pc.gov.uk

 

Annual Report 2019  

Available from 01.04.20 on the Church website under reports, this

document contains reports written by the officers and those involved in

the Church during last year; it covers the achievements and

performance of the PCC and the congregation, and gives a clear

picture of our audited financial position.

 

Vicarage  

The vicarage is in close proximity to the church, in the centre of the

village and in easy walking distance of the station, local shops and

primary school. 

 

Built in 1965, it is a 4-bedroomed house with separate lounge, dining

room and study. There is an upstairs bathroom with a separate toilet

and a downstairs cloakroom. The kitchen and utility room lead onto a

large, private and fenced rear garden set to lawn and the property is

set back from the road with a flat front garden.

 

 

Our Church and
Village in 2020:

INFORMATION
ABOUT MARDEN

http://www.mardenchurch.org.uk/
http://www.mardenkent-pc.gov.uk/


Approachable, warm and a good listener, who will foster an

atmosphere of love and acceptance and a sense of joy 

Welcoming and inclusive of all ages, backgrounds, sexuality, and

race

A collaborative leader who will enable and empower others to

grow and develop their gifts 

Eager to build on and grow ministry to children and young families

Supportive of all forms of lay and women’s ministry 

Able to demonstrate a passion, energy and vision for mission, to

reach out and engage with the wider community

Willing to join in village life with enthusiasm, developing good

relations within the village

Keen to work with other organisations in the village, including on

social initiatives for the welfare of others

Inspiring, engaging and relevant as a preacher

Able to develop more varied services, more informal and

contemporary worship, and forms that are accessible to those

unused to church, as well as maintaining traditional forms of

worship

Encouraging of traditional and modern music as a valuable

element of worship, and supportive of the choir and organist

Committed to ‘feeding the flock’ through scriptural teaching as a

pivotal part of their ministry and who nurtures faith and prayer life

in the church family

Firm in faith, with an open manner, integrity and honesty about the

church’s shortcomings

Tactful and sensitive in dealing with people; pastorally caring

Good at organising and delegating so that the life of the church

runs smoothly and effectively

We are looking for
a new vicar who is:
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All Church groups and individuals in

the congregation were consulted

prior to the compilation of this Parish

Profile - in particular, the qualities

we would like to see in our new

vicar and the priorities for the

Church. Members of the PCC and

MLT also looked at, and discussed,

the priorities for the church at the

last two PCC Away Days and the

ideas generated in these discussions

were also taken into account when

writing the Parish Profile.

Carol Walker

Churchwarden 

Graham Codling

Churchwarden



We believe that Marden
Church needs to:

PRIORITIES
FOR OUR CHURCH

Provide a broader range of worship styles, formal and informal,

accessible to those of different traditions and those unfamiliar

with church 

Reach out to the community and be at the heart of the community

– a place of coming together in a village that is changing and

growing rapidly. This is an opportunity for mission and outreach,

particularly to people living in new housing developments, building

on engagement with families and children, support of older

people and encouragement of men’s fellowship

Make the church building a centre for wider community activity

Be sensitive to complex needs within the community, and

proactive in Christian social action

Develop close links with the local primary school and other village

organisations

Build confidence and faith through teaching and fellowship and a

culture of mutual support and collaboration

Offer greater hospitality and opportunities for social activity,

within the church community and the wider village

Be known as a warm, welcoming and inclusive church


