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Foreword from the Bishop of Derby 

I am hoping to appoint a Dean with imagination, 

drive and energy to lead the Cathedral forward in its 

mission and ministry as we enter a new decade, and 

a new phase of life across the diocese. 

 

The next Dean of Derby will be committed to the 

nurture of the Cathedral community in faith, witness 

and service, growing its current congregations, and 

discovering ways to reach new and more diverse 

people.  

 

The Dean will continue to be creative about 

growing the influence and reach of the Cathedral as a key partner in the city and region. She 
or he will need to lead the strengthening of the Cathedral’s financial position and oversee 

the redevelopment of the Cathedral buildings so that the mission and ministry is sustainable 

for the long-term future. I am aware that the Cathedral requires stability and continuity (the 

number of Deans in the past decade or so leaves the Cathedral feeling somewhat 

vulnerable) but partnered with creativity and challenge. There is much that is good and 

strong, and the potential is considerable. 

 

The Diocese of Derby, too, is in transition, facing considerable challenge and exciting 

opportunity. The Dean will be a partner in that wider vision setting and strategic planning 

for the whole diocese. The new Dean, therefore, will have a wide perspective and a long 

view, and be able to expand horizons and raise expectations for the Cathedral, city and 

diocese.  

 

The next Dean does not need to have held a Cathedral appointment previously, but I would 

hope that they would bring experience of, for example, a Diocesan Senior Staff Team or 

Cathedral Chapter. This is a role of significant leadership and demands that the person 

appointed does ‘big picture’ thinking that takes into account individuals. The Dean needs to 

be both strategic and personally engaged. 

 

I pray for a colleague who, with me, will love Derby and Derbyshire, and be a key partner in 

relationships with the City and County. I pray that they will also play a full and vital part in 

the Diocese, recognising the essential role the Cathedral has in shaping and resourcing our 

common life. I desire a colleague who is collaborative and collegial, but also hope they will 

provide challenge and fresh approach – the grit necessary for an oyster to produce pearls.  

 

If you discern that God may be calling you to this post, I look forward to receiving your 

application. 

 

+Libby 
 

Rt Revd Libby Lane 
Bishop of Derby 
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Dean of Derby Role Profile 

Purpose of the role 
To lead the life and work of the Cathedral Church of All Saints, Derby, and to share with 

the Diocesan Bishop and other senior colleagues in the oversight of the Diocese of Derby. 
 

Challenges of the role  
These will include:  

• Leading the Cathedral community in creatively shaping the Cathedral’s mission and 

ministry to the city, county and diocese, and how the Cathedral’s resources (people, 

buildings and finances) can most effectively underpin the work; 

• Increasing the financial resilience of the Cathedral to provide a sustainable financial 

future for the Cathedral’s ministry (e.g. developing new income streams); 

• Developing the Cathedral as a hub for discipleship and mission, strengthening the 

rhythm of daily prayer, equipping the members of the congregation and wider 

Cathedral community in their own discipleship and as witnesses across the city to 

reach new and a greater diversity of people; 

• Building trusted partnerships with leaders in civic and community life, business, arts 

& culture, and other denominations and faiths to support the flourishing of the city; 

• Contributing to the leadership of the whole life of the diocese at a time when a new 

vision is being developed (which may include a diocesan-wide responsibility) and to 

lead the Cathedral in being an interpreter, exemplar and model of the diocese’s 

vision; 

• Leading Chapter in implementing the new Cathedrals Measure (once approved by 

Synod) and ensuring that the Cathedral’s approach to governance reflects good 

practice and is embedded within the culture of the Cathedral. 

 

Main responsibilities of the role 

• As Dean and senior priest in the Diocese, to share with the Bishop and other senior 

colleagues in the oversight of the Church’s mission, and to be a member of the 

Bishop’s Council, the Bishop’s Staff Team and the Diocesan Synod; 

• As head of the Cathedral foundation and its principal dignitary after the Bishop, to 

preside over the Cathedral Chapter, with it to direct the life and work of the 

Cathedral, and to take emergency decisions on behalf of the Chapter when 

circumstances require; 

• To represent the Church in public life across the diocese and county, to grow 

partnerships with faith and secular institutions, and to contribute to their intellectual, 

social and theological capital; 

• To preside over the College of Canons, working with the Cathedral Council and 

other statutory bodies, and in collaboration with the Chapter to ensure sound 

governance across the Cathedral; 

• To exercise leadership in the Cathedral’s liturgy, preaching and pastoral care, to 

develop healthy team working, and to be personally committed to its pattern of daily 

prayer; 
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• To lead the mission and outreach of the Cathedral, including the presentation and 

interpretation of its heritage; 

• With the Chapter, to have oversight of the Cathedral’s development and to lead in 

securing funds for its long-term future; 

• To ensure that the Cathedral’s operations are properly managed, including staff, 

finance, compliance and the care of the fabric;  

• To ensure that the constitution and statutes are faithfully observed; 

• To exercise responsibility for safeguarding of children and vulnerable adults, the 

provision of pastoral care of survivors, and creating a culture in which all will 

flourish, and which is coherent with the safeguarding policies of the Church of 

England. 

Person specification  
 

Spiritual Life 

• Is nourished by cathedral worship, and values the daily rhythm of prayer; 

Theology 

• Shows theological curiosity, openness and generosity;  

• Is an apologist who can communicate the Gospel in ways that people can engage 
with and understand; 

• Encourages dialogue and conversation, and engages in public debate as a reflective 

practitioner; 

• A life-long learner committed to deepening their own theological understanding; 

Vision for mission and delivery 

• Brings an ambitious and creative vision for cathedral mission and ministry that is 

contextually relevant to Derby; 

• Is tenacious and innovative in developing and following a vision; 

• Has experience of equipping and encouraging others in mission and witness; 

• Has a track record of initiating and implementing change; 

Leadership 

• Has previous experience as a member of a wider leadership team (e.g. Bishop’s 

Staff Team or Chapter etc.); 

• Demonstrates strong emotional intelligence; 

• Is a relational leader, with an adaptive leadership style that can respond to the 

needs of different situations and people; 

• Is experienced in providing a safe environment to support others through change; 

• Able to be the “grit in the oyster” offering appropriate challenge to stretch and 

develop others; 
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Management of resources and structures 

• Understands the financial pressures facing small cathedrals; 

• Brings commercial understanding and financial acumen; 

• Experienced in spotting and developing opportunities for generating income; 

• Has a vision for how buildings can be developed to support mission and ministry; 

• Understands what good governance looks like, and has experience of embedding 

recognised good practice into the life and culture of an organisation; 

• Seeks advice, and knows what questions to ask;  

Safeguarding 

• Experienced in creating an environment which is safe for children and vulnerable 

adults; 

• Understands the particular safeguarding challenges in a cathedral context; 

Working with others 

• Experienced in and values working collegially; 

• Creates a culture that enables others to know that they are valued and 
appreciated; 

• Encourages others to use and strengthen their gifts; 

Engagement in community life and public issues 

• Prioritises relationships with civic and community leaders; 

• A skilled networker and broker with a track record of forging trusted partnerships 

in community life, and able to bridge the gap between church and society; 

• Will be a strong advocate for the city and passionate about seeing the community 

flourish; 

• Has experience of school governance; 

Formation of others 

• Fosters the vocation of others through preaching, teaching and pastoral care; 

• Is able to bring out the best in others and help them to flourish; 

Other 

• Has a heart for ministry in Derbyshire. 
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Context 

Derby Cathedral is at the heart of the Cathedral Quarter in the City Centre and has been a 

site for worship since the 10th Century. Originally All Saints Church, it became a Cathedral 

when the Diocese of Derby was established in 1927. The Cathedral is the seat of the Bishop 

of Derby, and it is a space for the whole diocese, city and county. Further information about 

the ministry of the Cathedral is available on the Derby Cathedral website. 

 

Leading within the Cathedral 
The Dean leads the Cathedral community in its mission and ministry to diocese and city. As 

Bishop Libby commences her ministry, we seek a Dean who will enable us to look forward 

to the possibilities this will provide and to draw us together in our witness and service and 

in our common life. It will be important that the next Dean is able to build relationships and 

get to know people – and be known by them – so that any anxieties that a change in 

leadership can bring are allayed. It will be on the foundations of trusting and secure 

relationships that the Dean will be able to guide the Cathedral’s future ministry. 

 

As with many smaller, parish church cathedrals, there is the danger that the Dean can either 

end up becoming “the Vicar” and getting too caught up in the detail or focussing so much on 

the bigger picture that some “plates stop spinning”. Our next Dean will need to be able to 

balance this tension; being strategically minded and operationally astute.  

 

Prayer and worship 

The Cathedral is first and foremost a place of worship and prayer. We are fortunate to have 

three choirs; including boys and girls (with choristers drawn from over 20 schools across 

the city and beyond), and a voluntary adult choir. Our new Director of Music joined in April 

2019, and he is helping us to further develop the use of music in our worship.  

 

Morning Prayer, Eucharist and Evensong or Evening Prayer take place each day, and we 

would like to see these congregations grow and a stronger commitment to the rhythm of 

daily prayer from those within the Cathedral community. We hope that our Dean will lead 

by example in this to ensure that prayer underpins all that we do. 

 

Mission 

We would like to grow our congregations both in number and spiritual depth, and to 
increase the diversity of those who are part of our worshipping community (see Cathedral 

Statistics). We hope that our Dean will lead us in new ways of engaging with people, 

equipping us to “proclaim the faith afresh”, and fostering the vocation of the cathedral 

community through preaching and teaching so that we are all equipped to live as confident 

disciples and share our faith in our every-day contexts. 

 

We have enjoyed hosting the Museum of the Moon and the Knife Angel in the Cathedral 

and these have attracted many visitors. We would however like to be able to develop 

similar opportunities in the future to explain the Gospel and help tourists to become 

pilgrims. 

 

The cathedral team 

There are vacancies for two diocesan canons in the Cathedral, and the Dean will be 

involved alongside the Bishop in the appointment for these posts. The Cathedral has also 

http://www.derbycathedral.org/
https://www.dropbox.com/s/rcyvqnxaodv9hh4/Cathedral%20Statistics%20%20Jan%20to%20Dec%202018.pdf?dl=0
https://www.dropbox.com/s/rcyvqnxaodv9hh4/Cathedral%20Statistics%20%20Jan%20to%20Dec%202018.pdf?dl=0
https://my-moon.org/about/
https://www.britishironworkcentre.co.uk/show-areas/the-knife-angel-official
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been awarded money from the Cathedrals Sustainability Fund to appoint a Business 

Development Manager and recruitment for this process in currently in progress.   

 

The organisation chart shows the structure of the Cathedral staff team, which is supported 

by over 300 volunteers. Two particular key staff roles are the Chapter Steward (who is also 

the Diocesan Secretary), and the Head of Operations. Both attend Chapter but are not 

members. 

 

We are aware that the recommendations of the Cathedrals Working Group (when agreed 

by Synod) will have an impact on our governance arrangements. The Dean will need to lead 

Chapter through implementing these changes, ensuring that the governance arrangements 

reflect good practice and are embedded in the life of the Cathedral. 

 

Buildings 

The present building, which is nearly 300 years old, is in good condition, and has benefited 

from significant repairs over the last few years.  

 

There is an aspiration to re-order the Cathedral and we will look forward to hearing ideas 

from those we call to interview.  The organ is also likely to need replacing in the medium 

term and both these projects will need ambition and energy for fundraising.  There are 

developments within the City such as the new Museum of Making (due to open in Summer 

2020) located behind the East End of the Cathedral which will provide exciting 

opportunities for the Cathedral to engage with tourists and visitors, but we are aware that 

our “site plant” will need further development (perhaps beyond the initial scope for the 

reordering) to get the most benefit. We hope that the next Dean will bring fresh vision and 

creativity to help expand the possibilities for making the best the use of the Cathedral 

buildings internally and externally. 

 

The Cathedral offices (including the Dean’s office) are in the Cathedral Centre, just 

opposite the cathedral above the recently relaunched Sanctuary at Derby Cathedral café.  

 

St Mary’s Chapel on the Bridge (‘The Bridge Chapel’) is linked to the Cathedral. This very 

old building commemorates the 16th Century Padley Martyrs and is still well used regularly 

by a Lutheran and a Russian Orthodox congregation. Anglican worship takes place here on 

Saturday and Sunday mornings and other special occasions through the year. 
 

Finances 

The Cathedral has enjoyed a breakeven situation for a number of years, although 2019 

ended with a deficit largely due to one off costs. There is a budgeted deficit of £25,000 in 

2020 and 2021 which means we will be drawing on our reserves.  We benefit from support 

from the Church Commissioners. The 2018 accounts provide more detail on our financial 

position. 

 

Our  aspirations have been moderated by our limited resources. There have not been any 

significant fundraising efforts recently, and we need our new Dean to bring entrepreneurial 

vision to be able to identify and develop new, sustainable sources of income.  

As noted earlier, we are pleased to have benefitted from the Cathedrals Sustainability Fund 

and hope that the appointment of a Business Development Manager will help us build the 

Cathedral as an events venue. 

https://www.dropbox.com/s/3jkjkjrf4wdcyfm/Organisation%20Chart%20October%202019.pdf?dl=0
https://www.derbymuseums.org/locations/museum-of-making
http://derbycathedral.org/cathedral/cathedral-cafe.html
https://www.dropbox.com/s/l7akje2rvschb66/Accounts%20for%20the%20Chapter%20of%20Derby%20Cathedral%20Dec%202018.pdf?dl=0
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Leading in the Diocese 
The Diocese of Derby covers an area of around 997 square miles.  It comprises the whole 

of the county of Derbyshire, the city of Derby, and also contains four parishes in 

Staffordshire. The population of the Diocese was 1,018,438 in the 2011 census, around one 

quarter of whom live in the city of Derby. Bishop Libby was installed as the 8th Bishop of 

Derby in May 2019. 

 

Diocesan vision 

Bishop Libby is leading the diocese through a process of identifying a common vision for 

mission and ministry. The next Dean will play a key role in supporting this work across the 

diocese, and in enabling the Cathedral in being an interpreter, exemplar and model of the 

vision. 

 

Resourcing the diocese 

We would like to develop the role of the Cathedral so that it is seen as being the heart of 

diocesan life, despite its southern location. We hope that it will be a resource that is 

available for and to the whole diocese and plays a part in supporting and resourcing other 

churches to engage in public debate and theological discourse. 

 

There is much to build on. People from across the diocese have been welcomed into the 

Cathedral for the “Thy Kingdom Come” beacon celebration, Bishop’s Badge services as well 

as the ordinations, confirmations and Chrism Eucharist. Historically, there has also been a 

practice of “extended cathedra” which takes the resources of the Cathedral to parishes 
which we would like to refresh and re-energise.  

 

We hope that the Dean will bring creative ideas for the role that the Cathedral can play in 

the life of the diocese, and will engage with the people, parishes and communities across 

Derbyshire. 

 

Leading in the wider community 

Community partnerships 

The Cathedral is a valued and respected partner in the City of Derby, and there are many 

opportunities for the Dean to engage with civic and community leaders. There are a number 

of organisations with which the Cathedral has connections, e.g. we are a bondholder of 

Marketing Derby which plays a key role in promoting Derby and shaping the future of the 

city. 

 

Many doors are open to the Dean and these present a significant opportunity to play a key 

role in the wider community. We would like our Dean to maximise the partnerships with 

business, charity and civic leaders as a bridge, broker and networker, drawing people 

together, fostering relationships and partnerships to support the flourishing of the 

community. 

 

We hope our Dean will enjoy public dialogue, and step into engaging in the public square 

with openness and generosity. 

 

https://www.marketingderby.co.uk/
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Education 

The Derby Cathedral School makes a particular contribution to community life in the City. 

It is a free school sponsored by the Diocese of Derby Academy Trust. It opened to students 

in 2018 and is expanding year-on-year as the intake grows. The school is currently in 

temporary accommodation and hopes to open its permanent site in the City in 2021. 

 

The school is not a traditional cathedral/choir school, and although the Cathedral does not 

formally lead the school, in bearing the name of the Cathedral it is perceived to be one way 

in which the Cathedral contributes to the life of the City. The school has a particular focus 

on raising educational aspiration and attainment in the City – a designated Opportunity 

Area. It is anticipated that the Dean will be a member of the school’s governing body and 

will embrace the opportunities for developing strong partnerships between the school and 

cathedral. 

 

Derby University is another key partner in the education sector and has previously had strong 
links with the Cathedral and Diocese which we would like to rekindle. A particular partnership 

with the University is through the Multifaith Centre of which our Bishop is the Chair.  

 

Ecumenical and interfaith relationships 

Interfaith relations are particularly important in the city.  Derby has been a key focus of the 

Government’s anti-terrorism “prevent” strategy, and interfaith dialogue has been seen to be 

an important part of enhancing cultural understanding in a diverse city.  

 

We would like the Dean to be confident in engaging in interfaith dialogue, and to strengthen 

the relationships which the Cathedral has with the leaders of other faith groups. 

 

Derby City Mission is a key ecumenical network within the City which runs a number of 

projects including Street Pastors, Debt Advice and a Winter Night Shelter. We would like to 

be more proactive in reaching out to those who may be vulnerable and would value the Dean 

bringing experience in this area. 

 

Additional information 
In addition to the website links above, the following sites may be of interest to people 

exploring a call to this role: 

• Derby City Council 

• Derbyshire County Council 

• Derby Cathedral Quarter 

• Visit Derby 

 
  

https://www.derbycathedralschool.org.uk/
https://ddat.org.uk/
https://derbyopportunityarea.co.uk/
https://derbyopportunityarea.co.uk/
https://www.derby.ac.uk/
https://multifaithcentre.org/
https://www.derbycitymission.org.uk/
https://www.derby.gov.uk/
https://www.derbyshire.gov.uk/home.aspx
https://www.derbycathedralquarter.co.uk/
https://www.visitderby.co.uk/
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Additional Information 

Stipend, housing and office space  
The current stipend for Deans is £36,930 per annum. The Dean will live in The Deanery. 

Further details available on request. The role will be offered under Common Tenure.  
 

Eligibility & pre-employment enquiries  
To be appointed as Dean you need to have been ordained for at least six years. Applicants 

should have the right to live and work in the United Kingdom. The appointed candidate will 

need to satisfactorily complete an Enhanced DBS check and pre-appointment occupational 

health clearance.  

 

Safeguarding 
Experience of your competence in managing safeguarding forms a key part of the 

discernment process, as well as enquiries to reassure the appointing panel that you are not 

a safeguarding risk.  

 

You will be asked to complete a confidential declaration and your bishop will provide a 

Clergy Current Status Letter (CCSL), prior to interview, having examined your blue file. 

We will also ask your referees to comment on your approach to managing safeguarding. 

 

In the event of safeguarding concerns being raised, the Archbishops’ Secretary for 

Appointments will liaise with your bishop, the Chair of the panel and the National 

Safeguarding Team (NST) for advice and direction on how to proceed. If any issues raised 

cannot be resolved within the timescales for the appointment process, you may be asked to 
withdraw. 

 

Induction and Development  
A transition coach will be available to support the next Dean as s/he takes up this new 

ministry. The new Dean will be provided with a comprehensive induction programme 

including safeguarding training. There is also an ongoing development programme to help 

Deans flourish in their role. 
 

The appointment process 
Derby is a parish church cathedral. Mr Christopher Nieper has been invited by the 

Archbishop of Canterbury to chair the panel which has responsibility for the appointment of 

the next Dean of Derby.  
 

Voting members  
Canon Jack Cooper  Bishop’s Council representative 

Mrs Val Grahl   Chapter representative 

Revd Canon Karen Hamblin  College of Canons representative 

Rt Revd Libby Lane  Bishop of Derby 

Very Revd Jerry Lepine  Dean of Bradford (Cathedrals representative nominated by the 

Archbishop of Canterbury) 

Mr Christopher Nieper Chair of the appointment panel 
Canon Mark Titterton   Chapter representative 
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Non-voting members  
Mr Brad Cook   Appointments and Vocations Adviser 

 

Next steps 

This briefing pack has been prepared by the appointment panel to help you discern whether 

you are being called by God to be the next Dean of Derby. If you have been stirred by what 

you have read and would like to discuss the role further, please get in touch with Brad 

Cook, Appointments & Vocations Adviser via email, or by calling 020 7898 1878. 

 

To apply, please complete the online application form via Pathways. You are advised to read 

the guidance notes before starting your application. The closing date for applications is 

Sunday 2nd February 2020. Please be aware that the online system will close at midnight 

on this day.  

 

If you have any questions about the application process, please contact Liz Dore, 

Recruitment Co-ordinator, on 0207 898 1768 or email aaad.office@churchofengland.org. 

 

Interviews will take place on Thursday 12th & Friday 13th March 2020 in Derby. 

Shortlisted candidates will be asked to complete a psychometric questionnaire and have a 

conversation with an occupational psychologist prior to the interview. 

 

mailto:brad.cook@churchofengland.org
https://www.dropbox.com/s/4w69vc051i08ygq/Guidance%20for%20Deans%20applicants.pdf?dl=0
mailto:aaad.office@churchofengland.org

