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WELCOME TO THE PAR ISH  PROF I LE  

 

Welcome to St Thomas’ and St Wilfrid’s Churches.  We have prepared this Parish Profile to 

let you know all about us, our churches, the work we are currently involved in and about our 

locality.  We sincerely hope that you enjoy reading it and that it conveys how vibrant and 

alive our churches are and that you will decide that Kirkby in Ashfield is the place for you. 

 

 

 

 

PAR ISH  REPRESENTAT IVES 

 

St Thomas’ 

 

Pauline Howlett 

 

Julie Carr 

 

St Wilfrid’s 

 

David Ball 

 

Susan Smailes 
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D IOCESAN PAGE  

THE DIOCESE OF SOUTHWELL & NOTTINGHAM 

GROWING DISCIPLES WIDER, YOUNGER AND DEEPER 

A statement from 

the Bishop of Southwell & Nottingham, 

the Rt Revd Paul Williams 

and the Interim Assistant Archdeacon,  

Revd Canon Mark Adams 

 

The Diocese of Southwell and Nottingham incorporates the City of Nottingham, the whole 

County of Nottinghamshire and five parishes in South Yorkshire.  The population is 1.15 

million – 51% live in the greater Nottingham conurbation, 31% in ex-mining areas and 18% 

in rural.  There are 305 churches (252 parishes), served by 142 stipendiary clergy and 

licensed lay workers. 

 

In 2016 a refreshed diocesan vision was embraced across the diocese, recognising the 

imperative for ‘Growing Disciples: wider, younger, deeper’. 

 

• ‘Wider’ in that we will seek to grow disciples in every part of the diocese, with no 

retreat from any community: urban centre; outer estates; rural villages; or market 

towns. 

• ‘Younger’ in that we will seek fresh ways to harness the boldness and creativity of 

children, students and young people across the diocese, not least in Nottingham 

which is the 4th youngest city outside London. 

• ‘Deeper’ as we grow in knowing Christ, so that as his disciples we can be an 

increasing blessing to the people among whom we live and serve in the 

workplace, family and community. 

 

The Bishops Senior Staff, Bishop’s Council and Diocesan Synod have demonstrated their 

clear commitment to sharing in all aspects of this vision and strategy.  In autumn 2016 

more than 1000 PCC members attended 5 vision evenings around the diocese.  We have 

discerned a series of emerging priorities that will facilitate growing new disciples in every 

parish across the diocese.  Compelled by the love of Christ by 2023 we will seek to: 

• Welcome 7000 new disciples into the fellowship of Christ and his church  

• Commission 1000 younger leaders (especially 15-30 year olds) equipped and 

inspired to serve the purposes of God in the Church and society.  

• Plant or graft 75 New Worshipping Communities (NWCs) across the diocese to 

increase our reach in telling the story of Jesus to all.  

• Grow 25 larger Resource Churches with clear commitment to develop leaders, 

plant New Worshipping Communities, and disciple the young.  

• Serve and pray together as 1 Church contending for the gospel in every 

community and sphere of public life in our city, county and region. 
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In this new chapter every parish has an opportunity to review its role within the diocesan 

mission, so that it can play a significant part in the strategic commitment to ‘Growing 

Disciples wider, younger and deeper.’  St Augustine’s and St Barnabas have a vital role to 

play within these urban estate communities. They will give a new priest significant 

opportunities for work with existing neighbourhoods and those in the new housing that 

has recently been built or is being planned. There is a committed team of Readers and lay 

leaders who have served the churches faithfully and will continue to support the new 

incumbent. They need, with the diocese, to go another level of growth in numbers and 

faith. 

 

Bishop Paul has said: “It is my hope that each worshipping community will develop a 

compelling picture of its own future in God’s purposes with an expectation of growing 

numerically and in the scope of its mission.  It is my prayer that the new vicar will have the 

creative leadership and imagination to develop discipleship, plan for growth and reach out 

to the unchurched of all ages in its locality.”   
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DEANERY 

 

The Diocese of Southwell and Nottingham includes the city of Nottingham and many 

former coalfield and rural communities across the whole of Nottinghamshire and a few 

parishes in South Yorkshire.  

The Deanery of Newstead comprises a mixture of towns and villages of varying sizes in a 

former coalfield area of the county with a population of around 140,000 and growing with 

new housing developments. There is a pride in its industrial heritage, which has left its 

imprint on these communities, who have a strong sense of family, cohesion and loyalty to 

the local community. There is still pain around the pit closures of late last century. Much 

use is made by our population of their local church, especially for the occasional offices, 

such that some of our best mission opportunities and strategies are still grounded in 

“Christendom” mode. That said, there are a good and growing number of pioneering 

projects and a focus on developing new worshipping communities. 

We are greatly looking forward to welcoming the new Vicar of Kirkby in Ashfield who will 

be joining us at an important time in the life of the Deanery, where we are in the process 

of filling several vacancies.  Over the last thirteen and a half years, my personal experience 

has been of Newstead as a healthy and supportive deanery. We are committed to the 

“growing disciples wider, younger and deeper” lead from our Bishops and to maintaining a 

strong and vibrant local presence for mission and ministry in all the communities of our 

Deanery. With reducing clergy numbers we have to think how best we can work 

collaboratively and encourage and train lay leaders of all ages. 

Colleagues meet regularly at Chapter for support, encouragement and prayer as well as to 

receive information etc. Chapter is well attended by all clergy, where there is lots of 

positive energy and a growing level of trust, as praying for each other is a core value of 

Chapter. We try to meet socially a couple of times a year and to include family members as 

appropriate.  

The deanery works in 4 clusters, some of whom meet weekly for prayer. Others work in 

different ways.  A small number of very generous retired clergy are involved in many areas 

of ministry – not just service cover. 

Ordained and lay members of Deanery Synod work collaboratively and are excited by what 

God is doing here. Synod meetings are focussed on strategy and prayer.  Recently someone 

was heard to comment that Deanery Synod is the best meeting they go to…and I don’t 

think it was because it was a short meeting! 

I am more than happy to chat to anyone considering this post.  I can be contacted at 

fionashouler@hotmail.com or on 07920 772132           

Revd Canon Fiona Shouler 
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OUR NEXT  PR IEST  IN  CHARGE 

 

Priorities 

Create clarity about the stages and support we offer to visitors and new church members 

in their journey of faith and engaging with their spiritual development. 

Recognise the diversity of current styles and patterns of worship and develop alternatives. 

Create a culture for young people and families to belong to the church, working towards 

the congregation reflecting the age profile of the parish. 

 

Person Spec 

You will be friendly, approachable with a sense of humour and full of the love of God and 

enjoy being with people. Someone who has visionary qualities for ministry in an area like 

ours. 

Have a creative approach to enable people of all ages and backgrounds to deepen and 

grow their faith and be able to preach and encourage good practice in pastoral evangelism. 

Have the ability to work collaboratively with and develop the ministry and lay support 

teams. 

Be able to engage with and relate to a diverse range of groups and individuals. 

Welcoming all people wherever they are in life, and whatever their needs and means. 

Be able to demonstrate how your previous achievements and experiences might influence 

your future ministry. 

 

What We Offer 

A spiritual energy sustained by our loving God and a desire to follow the teachings of Jesus 

Christ. 

A friendly and open community; both in church and in the locality. 

A committed core that have journeyed with God and each other, and welcome others in. 

Openness to developing the church and changing. 

Respect for your home life, holidays, and time off each week; as well as time for your own 

spiritual refreshment. 

A desire to ensure practical support.  
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OUR V I CARAGE 

 

The vicarage is around 30 years old and was purpose built. It is of modern brick design and 

has south facing solar roof panels. It stands at the top of a hill and is approximately a 

quarter of a mile from St Thomas’ church and approximately a mile and a half from 

St Wilfrid’s. It has a fitted kitchen, utility room, dining room, lounge, study, downstairs  

toilet and hallway. Upstairs there are four large bedrooms and a bathroom with additional  

separate toilet. There is a large drive/parking area with parking for several vehicles and an 

integral garage. The garden to the rear of the vicarage is large and mostly lawn. 

 

  
 

 

 

OUR M I N I STRY  TEAM 

 

Common to both Churches 

 Revd Kevin Charles: Associate Priest (SSM) licenced to both churches, based at 

St Wilfrid’s Church. Kevin is employed as Chaplain to the East Midlands Ambulance 

Service 3 days per week. He also serves as Chaplain to a number of organisations. 

 Ann Hilton: Reader licenced to both churches. 

 Malcolm and Mandy Bowen: Baptism Preparation  

St Thomas’ 

 Chris Manning: Reader Emeritus licenced to St Thomas Church. 

 Vincent Stokes and Reena Shooter: Churchwardens 

 Andy Carr: Treasurer and Covenanting Secretary 

 Steph Baker: PCC Secretary 

 John Walker: Electoral Roll Officer 

 Jennifer Demicelli: Organist/Pianist  
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St Wilfrid’s 

 Susan Charles: Recognised Lay Minister 

 Ann Hilton and Brian Vardy: Churchwardens 

 Susan Jackson: PCC Secretary 

 David Ball: Treasurer and Electoral Roll Officer 

 Marilyn Ball: Parish Secretary  

 June Wilson: Organist and Musical Director 

 Peter Stafford: Covenanting Secretary 

 

The church officers of both churches are ably supported by a number of members in the 

congregations who undertake a variety of important tasks.  

 

 

 

OUR V I S ION  FOR GROW ING D I SC I PLES 
 Wide r ,  Younger ,  Deepe r 

 

 WHERE WE ARE… WHAT WE WANT TO SEE or  

NEED HELP TO ACHIEVE… 

G
R
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E
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Common to both Churches 

• Men’s Breakfast Group 

• Support Local Food Bank 

• Parish Lunches 

• Garden Party 

• Christmas Fair 

• Kirkby Churches Together 

• Carols by Candlelight 

• Craft Groups 

• Robust Safeguarding Policies & 

Procedures 

• Participation in ONE LIFE Mission 

• Inclusive and Welcoming 

• Civic Services 

Common to both Churches 

• Increase the size of the congregation by 

bearing witness to the wider community 

and investing in children and young 

people 

• Develop Communication Strategy 
 

St Thomas’ 

• GLU (God Loves Us) inclusive alternative 

to “sitting still church”- see page 18 

• Men in Sheds 

• Drop In Toddler Group 

• Wednesday Parish Lunch 

• Curry Night 

• RBL Remembrance Services 

• Memorial Service 

• Bereavement Support 

St Thomas’ 

• Increase outreach to Bereavement 

Families and Baptism Families ie visits and 

follow up 

• Have a Living/Working Website (waiting 

on the launch of new C of E tool) 

• Have a more active role in the community 

eg Party on the Park 

• Increased utilisation of current groups 

such as Craft Groups 
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 WHERE WE ARE… WHAT WE WANT TO SEE or  

NEED HELP TO ACHIEVE… 

• Join With Other Churches for Good Friday 

Witness etc. 

• Calendar of Annual Events 

• Concern for Creation – Green Champion 

• Midnight Mass 

• Publish Special Services/Social Events and 

back these up with personal invites and 

chat to them when they do attend 

 

St Wilfrid’s 

• Sip’n’Paws 

• Beetle Drives 

• Bell-ringers 

• Website/Facebook 

• All Souls Service 

St Wilfrid’s 

• Maintain our popularity as a wedding 

venue 

• Special service for newly married couples 

• Valentine’s Day celebration 

• Engage in Social Justice issues 

• Social eating – feed the hungry and 

isolated 

• Re-establish links with the local Methodist 

Church 

G
R

O
W

IN
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C
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Common to both Churches 

• Links with Uniform Groups 

• Accommodate and support primary 

schools during church visits as part of the 

curriculum 

• Provide a venue and support for various 

seasonal primary school services 

Common to both Churches 

• More engagement with local schools, 

visits to churches and school assemblies 

St Thomas’ 

• GLU – (God Loves Us) inclusive 

alternative to “sitting still church” see 

page 18 

• Acceptance of all young people 

• Light Party – alternative to Halloween – 

take turns with Ashwood Church 

• Drop In – children and carers 
• Participate in All Age Worship 

St Thomas’ 

• More participation and uptake of GLU 

• Significantly increase numbers of young 

people and younger adults 

• Have more engagement and interest in 

parents/carers from Drop In 

• More engagement/follow up/support for 

Baptism families 

• Wedding Preparation and follow up 

• Develop Family Services that work for all 

ages 

• Increase links with 3rd Kirkby Scouts 

St Wilfrid’s 

• Cribtingle Service (a joint Crib & 

Christingle Service) 

• Increase in number of Baptisms – 

preparation and follow up meetings 

• Increase in number of Weddings 

• Wacky Worshippers 

• Links with schools 

• Family Service 

St Wilfrid’s 

• Invite baptism families back to a special 

service/party 
• Use technology and social media to reach 

young people 
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 WHERE WE ARE… WHAT WE WANT TO SEE or  

NEED HELP TO ACHIEVE… 
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Common to both Churches 

• Mothers Union meetings with prayer, 

talks and activities 

• Kirkby Churches Together 

• Joint services, Lent Group and Passover 

Meal 

• Men’s Breakfast Group 

• Prayer Jam 

• Pilgrim ecumenical and discipleship 

group 

• Lent Course 

Common to both Churches 

• Aim for more joint services/activities 

between our churches 
 

St Thomas’ 

• Emergency Prayer Circle 

• Lay led Morning Prayer/Lay led services 

and congregational involvement 

• Southwell Diocese – Real Life Course 

• Prayer ministry during Sunday morning 

services 

• Monthly prayer meeting to pray for both 

parishes 

St Thomas’ 

• Increase in people participating in 

dedicated prayer 

• Higher proportion of the congregation 

taking part in home study groups, short 

courses, etc 

• Provide opportunities for these to take 

place 

• PCC/congregation retreat days 

• Dedicated leader of worship/singing 

group/choir 

• Grow new disciples 

St Wilfrid’s 

• Home Group 

• Lent Course 

• Passover Meal 

• Women’s Fellowship 

St Wilfrid’s 

• Alternative forms of worship 

• Home Communion 

• Develop fellowship/social events 

 

 

 

OUR AREA ,  COMMUN IT I ES  AND LOCAL ITY 

 

Kirkby in Ashfield is an ex coal mining town with a population of around 29,000. Set in a 

good central location in the heart of Nottinghamshire. The town has excellent transport 

links: Robin Hood Railway Line, M1 motorway, A38. There is a tramway system 5 miles 

away and East Midlands Airport is half an hour away. 

It’s industries of mining and textiles have declined but there has been a growth of new 

industries on new industrial estates. However it is recognized that parts of the town are 

areas of social deprivation. Regeneration has been a priority in recent years and funding 

for many initiatives has seen positive results. For example Sure Start and funding for 

various well-being projects are beginning to take off eg Walking for Health, Dementia 

Awareness.  
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Unemployment is currently at 4.5%. ‘Ashfield and District is becoming a more desirable 

place to work and live due to regeneration projects’ Ashfield Monitoring Report.  

The town is well served with GP surgeries. Ashfield Community Hospital is in the centre of 

the town and Kings Mill Hospital (Emergency Care) is 10 minutes drive away. There are a 

number of residential nursing homes in the town. 

Within the parish boundaries of 

our churches there are six 

primary schools, two 

comprehensive schools and a 

community special school. 

There has also been a decline in 

local small businesses but we now 

have two large supermarkets with 

ample parking. Plans have 

recently been passed to build a 

new Leisure centre to include a 

swimming pool. We have the 

beautiful Portland Park (an SSSI) 

Kingsway Park, Morven Park and 

Titchfield Park. Sherwood Forest 

and the Peak District are within 

easy reach and there is an open 

air plaza in the centre of town for 

community events. We have 

numerous clubs and societies 

including: Cricket, netball, football, WI, U3A, choirs, Rotary Club and many others. 

On the whole Kirkby residents are warm and friendly and welcoming and there is a real 

sense of community in the town. Some comments:  “People have made us so welcome” 

and “Since we moved up here the people have been so friendly” 

 

 

OUR CHURCHES  

 

St Thomas’ 

St Thomas’ is the Parish Church for the east side of Kirkby-in-Ashfield railway.  We are a 

relaxed bunch of people of varying ages and backgrounds and we enjoy meeting together 

with each other and God. 

We provide a range of activities for those within church, on the fringes, and outside the 

church. The congregation includes some who have attended the church for decades, and 

those newer in the faith. We are generally very accepting and loving, and seek to integrate 

all, whatever their background or abilities, into church life.   
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Significant population growth due to the increase of coal mining in the area saw east 

Kirkby quickly become larger than the original village and in 1901 we were formed into a 

separate ecclesiastical parish. The striking building and landmark is mainly brick and was 

built in 1903 with the addition of the Lady Chapel in 1936. There is a nave altar and pews. 

We also have a church hall and two houses. The 2017 quinquennial report describes the 

church building as ‘patently well cared for’. 

Electoral Roll 38 

St Wilfrid’s 

St Wilfrid’s Church is a very beautiful building located in a churchyard. The church and 

grounds are maintained by a dedicated band of volunteers. It is an extremely popular 

venue for weddings and baptisms. The church also hosts a number of concerts for 

fundraising. 

The church building is located in a conservation area and has its own car park. The parish 

hall provides a valuable community venue and is used for many different events by various 

groups and also provides a welcome source of income for the church. 

The main body of the church is fully carpeted and the high altar has an exceptional reredos 

and we also have a nave altar. The bell tower has a total of eight bells and we are lucky to 

have a tower captain and a full team of bell-ringers. The building is well maintained and 

new security lights and cameras have recently been installed and also a new drainage 

system for the toilet. We also have plans for a new servery in church. 

Our two churchwardens are responsible for the fabric of the church and are readily 

available to give support to church members and groups. They are both very experienced 

and well regarded members of our congregation. 

St Wilfrid’s is registered with the Charities Commission Registration No.  1131634. 

Electoral Roll 58 

 

 

 

CHURCH GROUPS  AND ACT IV IT I ES  

 

St Thomas’ 

Men in Sheds on Monday and Fridays, where men from 

within and outside of the church work together in their 

fully equipped workshop, creating beautiful objects out 

of wood, and building community.  

Craft groups also meet on Mondays where people bring 

and share craft activities and  

ideas, along with conversation. Sometimes there is 

collaboration and sharing of expertise with Men in 

Sheds. 
 

Men in sheds 
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Wednesdays have a series of activities. People come and go throughout the day and attend 

whatever combination of activities that suit them: 

Holy Communion at 9.30am. 

Pilgrim Group at 11am which is an ecumenical fellowship and discipleship group open 

to anyone that includes bible study and discussion.  

Free Parish lunch of homemade soup and bread to which anyone in the community is 

welcome. 

‘Drop In’ from 1-3pm is our free toddler group that runs throughout the year including 

holidays. 

Mothers’ Union meets every third Thursday for a 

varied program, and at times joins up with St 

Wilfrid’s. 

Altar Guild meets to prepare the church for our 

major festivals. 

Prayer there is a discreet prayer ministry 

available during the Sunday morning service, and 

an active emergency prayer circle. 

Social there are a variety of social activities 

organised through the year such as BBQ, 

Pentecostal picnic, and harvest supper. The key 

aim is to build relationships within the church and 

engage with the wider community. 

 

We have a band of 

committed volunteers 

that fulfil all the usual 

roles within a church, 

and have ably kept us 

going through the 

interregnum. 

 
Mother’s Union 

Harvest Supper 

One Life Mission : Praise in the Park
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St Wilfrid’s 

Home Group: Our home group meets approximately twice a month for studying the bible, 

comparative religions or aspects of faith which members wish to pursue. 

Prayer Jam: Regular meetings in church to pray, to meditate, to explore different forms of 

worship or to look at the role of the church in our community. 

Altar Guild: This is made up of members of the congregation who take on the 

responsibility of maintaining the flower arrangements and other decorations within the 

church. They also maintain clean pressed altar linen that is available at all times. They are 

an integral part of the church. 

Mothers’ Union: This is a worldwide society whose aim is the advancement of the 

Christian religion in marriage and family life. St Wilfrid’s members meet once a month in 

the church hall and also with the deanery and diocesan Mothers’ Union members for joint 

services and social occasions. 

Women’s Fellowship: The Women’s 

Fellowship enjoys many activities such as 

guest speakers, outings and social activities. 

Social Committee: This is made up of a small 

group to organise and co-ordinate social 

events throughout the year eg beetle drives, 

outings, lunches, autumn/Christmas fairs, 

garden party. Some of these are for raising 

funds but they also promote togetherness for 

church members and non-church members to 

further develop community links. 

 

 
 

 

 

 

 

Wednesday Group: This is a group of church 

members who meet on Wednesday morning to 

take communion together and then stay on to 

clean and polish the church. 

Craft and Chat: A group of church and non-

church members who meet in the church hall on 

Thursday afternoons to share in craft activities 

and enjoy quality social time together. 

 
 

Garden Party (the rain did not deter us) 

Craft and Chat 
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Men’s Breakfast: A joint group with St Thomas’ of men who meet on the second Saturday 

of each month at the local Wetherspoon’s in the centre of Kirkby to share breakfast, prayer 

and spiritual discussion and to show our faith in the community. 

  
Men’s Breakfast Sip’n’Paws 

 

SipnPaws: Every 1
st

 Saturday in the month the church is open for refreshments and a chat 

as many walkers, with or without dogs, access local footpaths from the churchyard. 

Everyone is welcome. 

 

 

OUR WORSH IP  PATTERNS 

 

St Thomas’ 

Holy Communion (Common Worship): followed by refreshments 

10am every Sunday apart from the 1st of the month  (average attendance 38) 

Family worship (with baptism): followed by refreshments 

10am 1st Sunday of the month 

Morning prayer (Common Worship):  

9.30am Monday, Tuesday, Thursday, Friday  (average attendance 2/3) 

Holy Communion (Prayer Book 1662):  

9.30am Wednesday  (average attendance 5/6) 

Alongside the main service on Sundays we provide GLU (God Loves Us) as an alternative to 

the readings, sermon, and prayers. GLU engages with the readings, and relates with God in 

a more interactive way using paint, activities, and discussion. It is mainly attended by 

children, and young adults with special educational needs and disabilities. It is a place 

where asking ‘who is God?’, and ‘why do people die?’ is ok.  
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Christmas Services: 

Carol Service  (average attendance 160) 

Christingle  (average attendance 80) 

Crib Service  (average attendance 26) 

Midnight Mass  (average attendance 22) 

Occasional Offices: 

Weddings average 5 per year 

Baptisms  average 11 per year 

Funerals in Church average 16 per year 

Funerals at Crematorium average 13 per year 

 

St Wilfrid’s 

Holy Communion (BCP):  

1
st

 and 3
rd

 Sunday of every month at 8am  (average attendance 13) 

Holy Communion (Common Worship):  

1st, 2nd, 4th and 5th Sunday of every month at 10am  (average attendance 43) 

Family Service:  

3rd Sunday of every month All Age Worship and baptisms if required  

  (average attendance 43) 

Evening Prayer:  

4th Sunday of every month at 6pm  (average attendance 8) 

Wednesday Services:  

Holy Communion (BCP) at 10.30am  (average attendance 13) 

In addition to regular services, all the major festivals are celebrated with special services. 

Christmas Services: 

Carols by Candlelight  (average attendance 223) 

Cribtingle (A joint Crib and Christingle Service)  (average attendance 226) 

Midnight Mass  (average attendance 69) 

 

Occasional Offices: 

Weddings – Average 10 per year  (average attendance 93) 

Baptisms – Average 11 per year  (average attendance 89) 

Funerals in Church – Average 10 per year  (average attendance 83) 

Funerals at Crematorium – Average 2 per year 
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OUR F I NANCES 

 

Payment of Parish Share 

 St Thomas’  St Wilfrid’s 

 Allocated Paid  Allocated Paid 

2015 £18,000 £18,000  £32,496 £15,000 

2016 £18,360 £18,360  £32,880 £10,000 

2017 £18,360 £18,360  £32,880 £19,000 

2018 £18,360 £18,360  £28,716 £22,000 

2019 £18,857 £18,857  £33,900 £22,750 

St Wilfrid’s PCC have, since 2016, worked hard to increase the surpluses from trading 

activities and critically evaluate all areas of expenditure to achieve the current position. In 

2020 they will be undertaking a Planned Giving Programme to address the shortfall. 

 

St Thomas Receipts 2018  St Thomas Payments 2018 

Property 8328.68  Altar Requisites 108.83 

Envelopes (cov) 11163.70  Music Ministry 2321.50 

Envelopes (non) 801.05  Service Books 55.00 

Cash collections 2128.94  General Training 0.00 

Fees 7588.50  Water Rates 442.59 

Donations 1558.00  Heat and Light 2282.07 

Tax recovered 3500.58  Cleaners Wages 2172.01 

Church Hall 8957.04  Cleaning Materials 530.60 

Extraordinary items 960.83  Fire Check and Insurance 3213.61 

Transfers in 80.00  Church 2815.96 

Insurance claims 800.00  Church Hall 760.67 

Men in Sheds 1954.00  Houses 870.76 

   Printing/Admin 602.29 

TOTAL 47821.32  Office Telephone 67.21 

   Incumbent’s Expenses 0.00 

   Fees 3188.00 

   Parish Share 18360.00 

   Staff Expenses 1415.57 

   Mission 334.00 

   Charities 716.41 

   Extraordinary Items 566.49 

   Bank Charges 0.00 

   Transfers 0.00 

   Men in Sheds 713.70 

   Employee Tax 96.00 

   TOTAL 41633.27 
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St Wilfrid’s Incoming Resources 2018 

 Unrestricted Restricted Endowment TOTAL 

 £ £ £ £ 

Incoming resources from donors     

Church Collections     

 Covenants 18143 0 0 18143 

 

Income Tax recoverable on 

covenants 4594 0 0 4594 

 Uncovenanted 3135 0 0 3135 

 Gift Aid, One-off 1712 0 0 1712 

 27585 0 0 27585 

Other voluntary incoming resources     

Fund raising events     

 Parish Lunches 337 0 0 337 

 Beetle Drive 210 0 0 210 

 Festival Hall Stall 83 0 0 83 

 Autumn Fair 1008 0 0 1008 

 Garden Party 400 0 0 400 

 Poetry Evening 84 0 0 84 

 Band Concert 333 0 0 333 

 Photographs 5 0 0 5 

 Bell Tower Fund 1000 0 0 1000 

Votive Candles 197 0 0 197 

Gifts/Grants     

 Church 621 0 0 621 

Friends of St Wilfrid, 300 Club 276 0 0 276 

 4554 0 0 4554 

Income from charitable & ancillary 

trading     

Charity Shop  19593 0 0 19593 

Hall Lettings 7532 0 0 7532 

Church Fees 6337 0 0 6337 

 33462 0 0 33462 

Income from investments     

Church Repair 0 0 9 9 

Churchyard 0 6 0 6 

William Hunt 0 0 24 24 

General Purposes 81 0 0 81 

CBF E.E. Todd 0 3831 0 3831 

CBF General & Outreach 38 0 0 38 

CBF Building & Fabric 0 50 0 50 

CBF Youth & Housing  0 7 0 7 

CBF Les Watson prize 4 0 0 4 

NatWest interest 11 0 0 11 

 134 3894 33 4061 

TOTAL INCOMING RESOURCES 65735 3894 33 69662 
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St Wilfrid’s Resources Used 2018 

 Unrestricted  Restricted Endowment TOTAL 

Missionary & charitable giving: £ £ £ £ 

Donations 2018     

     

Church Overseas     

Water Aid 111 0 0 111 

 111 0 0 111 

Home Missions and Outreach     

Aquabox 111 0 0 111 

The Ambulance Staff Charity 111 0 0 111 

Ashfield District Council Chairman's 

Charity 80 0 0 80 

Children's Society 200 0 0 200 

Community Food Bank 111 0 0 111 

Forever Stars 222 0 0 222 

National School - Les Watson Prize 25 0 0 25 

Framework Housing Association 222 0 0 222 

British Heart Foundation 111 0 0 111 

Amnesty International 222 0 0 222 

National Autistic Society 111 0 0 111 

Central Notts Mind 450 0 0 450 

Kirkby Cats Home 213 0 0 213 

The Cinnamon Trust 111 0 0 111 

PASIC 111 0 0 111 

Rainbow Hospice for Children & 

Young People 111 0 0 111 

Alzheimer Research UK 222 0 0 222 

 2744 0 0 2744 

Total Charitable Giving 2855 0 0 2855 

      

Activities directly relating to the 

work of the church:     

Parish Share 22000 0 0 22000 

Rector's Expenses 1462 0 0 1462 

Organist & Choirmaster 2200 0 0 2200 

Insurance 4739 0 0 4739 

Utilities 5137 0 0 5137 

Repairs & Maintenance 6327 0 0 6327 

Parish Hall costs 8191 0 0 8191 

 50057 0 0 50057 

Fundraising & Publicity:     

Charity Shop Running costs 11616 0 0 11616 

 11616 0 0 11616 
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 Unrestricted  Restricted Endowment TOTAL 

Church management & 

administration:     

Printing, Stationery & Sundries 2059 0 0 2059 

Auditors Fee 360 0 0 360 

 2419 0 0 2419 

     

TOTAL RESOURCES USED 66946 0 0 66946 

 

 

 

 

 

OUR POL IC IES  

 

We comply with all national, local and diocesan legislation relating to safeguarding, health 

and safety, insurance, finance and governance. We comply with the General Data 

Protection Regulation and the upkeep of this is ongoing.  

 

We have adopted the Diocesan Finance policy of holding a general reserve of three months 

funds. 

 

Both churches hold a Discretionary Fund available to the incumbent if required St Thomas’ 

£50, St Wilfrid’s £200. 

 

We warmly welcome all who request baptism into the church and have a lay team 

providing baptism preparation. 

 

The current practice is to allow re-marriage at the vicar's discretion in accordance with the 

House of Bishops guidelines. 

 

After a short period of preparation children of 7 years and older may take communion. 

 




