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Basic statistics 

Deprivation index 1,607* 
Population 16,639 
Area (sq. mile) 1.8 
Pop. density (/sq. mile) 9,079 
Households 6,222 
 
Age profile 
% 0-4 6.7 
% 5-17 13.7 
% 18-29 30.9 
% 30-44 20.7 
% 45-64 17.2 
% 65+ 10.8 
 
* Deprivation index: 1=most deprived,12,443=least; 
Parish in the bottom 10%. 

Ethnicity 
% White 66.1 
% Asian 10.5 
% Black 13.6 
% Mixed 6.3 
% Other 3.4 
 
Religious affiliation 
% Christian 53.3 
% Buddhist 0.9 
% Hindu 1.4 
% Jewish 0.7 
% Muslim 10.6 
% Sikh 0.4 
% Other 0.5 
% None 24.3 
% Not stated 7.8 
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Welcome 
Holy Trinity Roehampton is a traditional, friendly, inclusive church grounded in an open, 
generous theology and a good sense of fellowship. As a diverse mix of people, we warmly 
welcome all, irrespective of age, ethnic, social or religious background, family or relationship 
context. 

Nestling between Putney and Richmond and part of the Archdeaconry of Wandsworth, 
Roehampton is a parish of huge contrasts. With the University, sports clubs and hospitals to 
the North, and mainly residential areas to the South, economic differences are only too 
evident, as the Alton estate running across the South and West gives way to the leafy lanes 
and exclusive homes of Putney Heath to the North and East. Some of the views you might see 
around the parish and our vital statistics are illustrated on the inside cover. Positioned on the 
edge of the heath, right on the dividing line between two very different worlds, Holy Trinity’s 
soaring spire can be seen by all. 

Holy Trinity’s engagement with its local community is hugely helped by being right next door 
to its own Church School, which draws in children from across the parish and regularly uses 
the Church building for assemblies. Another plus is our Local Ecumenical Partnership with 
Roehampton Methodist Church, based at Minstead Gardens in the Alton estate. The 
University, with its Anglican college, Whitelands, is also supportive, with a small band of staff 
and students assisting in various ways. Finally, the independent Roehampton Parish Trust 
(RPT) supports a variety of community projects by making grants. These partnerships will 
become even more important as the area undergoes a huge programme of regeneration led 
by Wandsworth Council. We believe this gives us enormous potential to increase our reach 
into all the various communities and contexts of our parish and also to offer a safe haven for 
those who are struggling to make a home here or are falling through the gaps. 

To this end, we are looking for a dynamic Christian leader with energy and spiritual depth who 
can come and help us fulfil our calling. We need someone able to think outside the box and 
pioneer new approaches to outreach and Church; someone, too, who is ready for the long 
haul of relationship building and community care. This involves befriending, serving and 
“speaking the language” of a very varied population: people from different cultural 
backgrounds, including many recent immigrants; people in every life situation from 
comfortable to just managing to struggling; those who are vulnerable, lonely or unemployed.  
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Church and Congregation  
As a church, we are blessed with a beautiful Grade II* listed 
building which can accommodate up to about 400 
worshippers. Built in 1898, it is a wonderful example of the 
work of G. H. Fellowes-Prynne in the ‘New Oxford Style’. The 
building has undergone some important recent 
improvements, to ensure the stability and safety of the spire, 
and, more recently, the installation of a new boiler. We still 
face some challenges, however. The sale of our parish hall 
means we need to upgrade the facilities in the church to 
make it suitable for social events, and to improve the lighting, 
so as to enhance the beautiful and inspiring interior. 

The numbers on the electoral roll are close to their lowest ever, with just 67 members and 
regular attendance of c.45-50. This is the outcome of a gradual and consistent decline, to 
which a number of factors have probably contributed:  changing demographics; a low priority 
given to outreach and mission; poor lay mobilisation; and an ageing and less physically able 
congregation. 

Despite small numbers, however, Holy Trinity remains a functioning, vibrant and loyal 
community with an active volunteer workforce. We worship in a traditional but unfussy way, 
use both common worship and BCP, benefit from a variety of preachers, including our Reader, 
and are blessed with excellent music and choir. At the social level, we enjoy concerts, bring 
and share meals and other special events. We offer transport to enable a number of elderly, 
disabled or vulnerable adults to join us whenever possible, and a number of local groups use 
the church during the week, including a coffee morning for international mums and toddlers 
linked to the school. 

In the wider community, several members of the congregation founded and now run the 
extremely popular 60+ café on the Alton estate. Here too, the RPT supports a Methodist youth 
worker, Megan Thomas, who runs a youth group for 8 – 14 year olds and also helps take 
assemblies at our Church School. And finally, in spite of our ageing profile, Lam Khawm, who 
came originally on a student ministry placement, has made contact with a number of young 
families and developed a thriving Sunday School. She is planning to start a second group for 
older children later this year; some go on to become choristers. 

 

 

 

 

 

 

 

 

Challenges 
 Changing demographic 

 Deprived area 

 Small electoral roll and income 

 Ageing congregation 

 Poor facilities 

 Overstretched volunteers 

 Limited lay deployment 

Strengths 
 Traditional, friendly and inclusive 
 Adjoining Church School 
 RCM organist and choir 
 LEP with Methodists 
 Grant support through RPT 
 Beautiful Grade II listed building 
 Growing Sunday School 

In a Nutshell … 
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Challenges and Opportunities 

The Parish Church of Holy Trinity stands like a gateway between two worlds. One is 
represented by beautiful parks, golf and tennis clubs, exclusive flats, leafy lanes and detached 
homes, and the other, a huge council estate in need of considerable renovation. 

Beauty and Privilege 

The parish is surrounded by the beauty of Richmond Park, Wimbledon Common and Putney 
Heath. Their origins in a range of aristocratic country estates and residences can be seen in 
Grove House, Parkstead House, Mount Clare and Roehampton House, now variously used by 
the University, or owned by the Catholic Church and, more recently, property developers.  

The consequence is that property prices on the Putney Heath side of the parish are very high, 
with the average house price on Ponsonby Road, where Holy Trinity is situated, for example, 
being just under £1.5m; larger properties sell for considerably more.  

Young professionals getting their foot on the property 
ladder are increasingly drawn to developments like the 
award-winning luxury flats at Queen Mary’s Place, set 
in the grounds of Roehampton House and boasting an 
onsite gym, concierge service and all the 
accoutrements of “sleek, urban living”. 

Other attractions include the rugby club, three prestigious golf 
courses, the exclusive Roehampton Club and the Bank of England 
Sports Centre. This more affluent group is also attracted by schools 
in the area, including the independent Ibstock Place School and the 
Sacred Heart Roman Catholic Primary School.  

 

Holy Trinity was once no stranger to the non-marginalised. Thirty years ago, it boasted a well-
off congregation of over 300, many drawn by its then selective Parish School which acted as 
a feeder for the independent sector. Ten years later, all this changed when the school acted 
to include fully children from the Alton estate, inevitably reducing our congregational 
numbers. Reconnecting with the Putney Heath families and the young professionals following 
in their footsteps remains an important task for the future. What this change undoubtedly 
did, however, was to expose the church more fully to the realities of the wider 
neighbourhood. 
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Deprivation and Challenge 

In spite of the beauty and privilege described above, the parish as a whole remains amongst 
the most deprived in the borough of Wandsworth. This constitutes a call to the church to be 
fully present in the community, to address issues of social justice and to reach out to those 
who are vulnerable and voiceless. 

According to a recent survey, the Alton estate is 
amongst the 10% most deprived areas in England. 
It is home to about 10,000 people, of whom some 
40% are from ethnic minorities; 30% of 
households are overcrowded; 15% are headed by 
single parents (more than twice the Wandsworth 
average); 47% receive housing benefit. Rates of 
unemployment and domestic violence are higher 
than average, but knife crime has been steadily 

declining and young people report feeling safe. A health report shows that life expectancy is 
poorer than average, and the number of residents with learning disabilities and mental health 
problems is a particular concern. 

Despite these statistics, many people enjoy living in the Alton estate and have been there for 
many years. There are high levels of community engagement and very good residents’ 
committees. There are extensive green spaces with trees maintained by Wandsworth Council, 
playgrounds, a sports centre, a youth club, a library and shops including two post offices, 
three pharmacies and two supermarkets. Nonetheless, many of the estate’s buildings are 
clearly tired and in need of the renovation planned in the Alton area regeneration project. 
This is the single biggest change likely to affect the parish over the next five to ten years. 

Regeneration and Change 

Due to start in 2020, the regeneration project 
aims to improve community space, housing, 
retail, leisure facilities and transport over 
much of the estate. It will involve compulsory 
purchase orders and the temporary 
rehousing of some residents. Some doubt 
that it will benefit the most needy amongst 
its current residents, but, if all goes to plan, 
the regeneration will significantly shape our 
mission strategy over the next five years.  

https://www.datawand.info/wp-content/uploads/2018/12/Roehampton-Community-Capacity-Report-2018.pdf
https://www.datawand.info/wp-content/uploads/2018/11/Roehampton-Health-Profile-2018.pdf
https://www.altonestateregen.co.uk/
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On the positive side, the creation of a village square, 
better community space, healthcare and nursery 
provision will clearly improve people’s lives and the sense 
of belonging and wellbeing that the faith communities 
already try to promote. This should help reduce the 
isolation that at present makes outreach difficult and 
allow better relationship-building and faith visibility.  

On the other hand, the development will bring many challenges as the 
building work commences, transport is rerouted and an army of non-
local workers descends upon us. We may lose touch with those who 
move and do not return, and face uncertainty about who will come to 
make their homes here in due course.  

We must anticipate all this as best we can, offer practical help and 
pastoral care to all involved, and prepare to play our part in reseeding 
faith and belonging in the new community as it emerges. 

Church and Mission 

The church is not situated in an ideal place. Perched on the edge of Putney Heath on the upper 
side of Roehampton Lane, it is not really at the centre of things. Pedestrians do not pass by 
unless they are on their way to the school, or heading towards the Heath. Although the spire 
is visible from far away, we are hemmed in on a small, one-way residential street with very 
limited parking. For many residents, the church is not well known at all. This is in turn 
compounded by our relative lack of modern facilities, which makes it hard to use regularly as 
a community venue.  

Yet many are desperate for a special place to find peace, experience community and receive 
spiritual nourishment. Creating such a space for young people was identified as a top priority 
in our recent survey, but others need this too, such as lonely and elderly adults, single mums 
and stressed professionals. As it stands, all such provision would be difficult. Any vision of the 
future would thus most likely see improvements to the Church site. Some, for instance, 
imagine a café and rooms linking into the school campus, with high visibility access from the 
street and the Heath. 

However, we are only too aware that the Church is not just a building and that we should be 
seeking to promote natural forms of faith development out in the community rather than 
always expecting people to come to us. Any such efforts will need to be in collaboration with 
our Methodist partners and others, and with so many social and cultural divides to overcome, 
are likely to need a “mixed economy” of opportunities and expressions. These will be suited 
to different sorts of people and may require different styles of communication or approaches 

http://www.holytrinityroehampton.org/wp-content/uploads/2019/05/HT-congregational-consultation-report-V.6.pdf
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to worship. But a planned and collaborative effort could be totally transformative and, as a 
PCC, we feel that we have great opportunity to reach out across the whole parish and once 
again become a thriving family church for all. 

The Diocese of Southwark has reiterated its commitment to Roehampton as an important 
parish within the archdeaconry. Maintaining an incumbent in spite of many years of parish 
shortfall constitutes a significant investment in mission and the Diocese has suggested that 
this might be further strengthened as part of a wider Strategic Development Fund (SDF) bid 
for renewal and outreach in the area. 

 

 
 

 

 

 

Community and Partnerships 
As noted in the introduction, Holy Trinity has formed some very positive and beneficial local 
partnerships—with the Church School, our local Methodist Church, Whitelands College and 
others. We hope a new incumbent will maintain and develop these and lead us to play an 
even fuller role in the heart of the community. 

Roehampton Church School 

Holy Trinity benefits from being very close to the Roehampton Church School (RCS), literally 
nestling between its two main buildings. Under the leadership of Richard Woodfin, RCS is a 
vibrant, happy, and diverse Voluntary Aided School, rated as ‘good’ by Ofsted. 

The school uses our Church building regularly, both for its weekly assembly and also for music 
classes and special events such as exhibitions, end of term concerts, performances, prize-
giving etc. We also host a popular coffee morning, “Jacob’s Well”, run by the Parent-Teacher 

Obstacles 
 Social mix; high overall deprivation 
 Location and access awkward 
 Poor parking and facilities  
 High mobility; poor engagement  

Resources 
 Beautiful Church seating 400+ 
 Huge growth opportunities 
 Committed congregation 
 Support from Diocese 

In a Nutshell … 
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Association (PTA). Having said this, few families from the school attend the Church. This is 
due in part to the changing demographics which mean pupils hail from over 40 different 
countries and speak dozens of languages; the largest faith background is Muslim.  

In a recent report, the headmaster has emphasised how much special and therapeutic needs 
are to the fore and how a recent grant from the Roehampton Parish Trust will help restore 
some on-site help for the current generation of students.  

Holy Trinity’s incumbent is ex-officio Chair of Governors and a former church treasurer, Alan 
Housden, is Vice-Chair. The PCC elects three foundation governors to the school’s Board; 
however, at present, the PCC has agreed that these places can be offered to experienced 
professionals who, whilst not part of Holy Trinity, bring specific governance and other skills 
to the school. 

Roehampton Methodist Church, Minstead Gardens 

Holy Trinity has a special relationship with 
Roehampton Methodist Church and together we 
form a Local Ecumenical Partnership which has 
existed for more than fifty years.  

Many of our members attend and support both 
churches. Our Easter walk of witness starts here 
and ends at Holy Trinity and special services and 
other outreach initiatives are organised through 
a joint Mission Action Planning group. Our respective councils meet together twice a year. 

More often referred to simply as “Minstead Gardens”, the Methodist Church is in the middle 
of the Alton estate and provides a good space for informal engagement and mission work 
such as the very popular 60+ café, the Cedars Youth Club and other community groups such 
as Keep Fit, Tai Chi, Men’s Sheds etc. as well as being rented for services by two small 
Pentecostal Churches. 

Rev. Geoffrey Farrar, the Minister of Putney Methodist Church, has overall responsibility for 
Minstead Gardens but the congregation and outreach initiatives on the estate are led by a 
deacon, Kathy Johnson. We typically swap pulpits with the circuit, usually Geoffrey or Kathy, 
once a month. 

Whitelands College and the University of Roehampton 

 Whitelands College is one of four constituent colleges 
of the University of Roehampton. The previous 
incumbent was Chair of the Whitelands College 
Foundation and the University is keen to preserve the 
connection: the college’s Governing Body has recently 
made a trustee position on the Foundation ex-officio 
for the Vicar of Holy Trinity. 

Those helping at Holy Trinity include Revd Dr Mark Garner, Head of Whitelands, Revd Dr 
Daniel Eshun, the Anglican Chaplain, and Revd Prof June Boyce-Tillman, a former board 
member of Whitelands, who all preach or preside regularly, and Dr John Moxon, head of 
Theology and Religious Studies, who assists with our Theology in the Pub group. 
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Roehampton University, which has recently added some 
spectacular new facilities, has a student population of 
10,000, which is 38% BAME and 70% female, but very 
few students attend Holy Trinity: presently just one. This 
is a potential area for future work noted by many in our 
recent congregational survey, and the University 
chaplaincy encourages students at all the colleges to be 
involved in local churches. The University’s research group in Theology, Religion and Practice 
welcomes local ministers from the area, but our possible role in supporting academic and 
other staff remains largely unexplored. 

Churches Together in Putney and Roehampton 

Churches Together in Putney and Roehampton (CTinPR) was chaired by our vicar for several 
years before our Methodist partner, Revd Geoffrey Farrar, took over. 

Holy Trinity has always maintained a committed and friendly relationship with the churches 
in the wider area. We have an ecumenical outlook and are well supported by the Catholic 
nuns from both Mount Clare convent and St. Mary’s convent in Roehampton High Street, 
amongst others, for whom we host concerts, special services and social events.  

The World (Women’s) Day of Prayer service is organised annually by a joint committee with 
members from St. Mary’s, St. Margaret’s, Putney Methodists, St. Joseph’s RC, St. Simon’s RC 
and Holy Trinity. There are a number of other joint CTinPR initiatives such as Lent Lectures, 
which our congregation and clergy have often enjoyed and supported.  

Other Local Institutions and Connections 

Members from Holy Trinity’s congregation take an active part in various local initiatives set 
up to improve the life of the Parish for residents. Revd Jim McKinney, our late vicar, was Chair 
of the Wandsworth Community Empowerment Network (WCEN) and also the Roehampton 
Forum, on which members of the congregation still serve as board members, and contributed 
to the local newspaper, Roehampton Voice. 

There are several hospitals and schools 
within the Parish which have a formal or 
informal relationship with Holy Trinity. 
Queen Mary’s Hospital, run by St. George’s 
University NHS Foundation Trust, is a busy 
community hospital with a rehabilitation 
centre for the elderly. The chaplaincy team 
there has a long-standing connection to 
Holy Trinity.  

With the exception of the connection with WCEN, Holy Trinity has not been very involved 
with interfaith work. A previous congregation member who was a school governor organised 
multi-faith visits to nearby Jewish, Muslim and Buddhist places of worship and special 
activities for Muslim mothers from the school, but these efforts remain to be taken forward. 

http://www.holytrinityroehampton.org/wp-content/uploads/2019/05/HT-congregational-consultation-report-V.6.pdf
http://wcen.co.uk/
http://roehamptonforum.co.uk/
http://roehamptonforum.co.uk/
http://roehamptonvoice.online/
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Worship and Ministries 

The worship in Holy Trinity’s main morning service is marked by deep spirituality, enriched by 
a beautiful building and expressed in a traditional form, led by our organist and choir. Our 
main family service is a 10am parish communion with Sunday School, followed by fellowship 
over coffee and cake, allowing time for everyone to catch up with one another. Special 
services, including our patronal festival, Trinity Sunday, are often marked by a fellowship 
lunch. We have traditionally also offered a quiet BCP service at 12 noon, a monthly 8.00am 
BCP eucharist, and daily Morning Prayer at 7.15am. From time to time, the 10am service also 
includes opportunity for prayer for healing. 

We understand our worship as extending beyond the services proper into a living community 
marked by prayer, praise, contemplation, mission, faith, fellowship and what one survey 
respondent called “expansive love”.  

Although the traditional format of our main service is much valued by the current 
congregation, many members completing our recent survey suggested that one or more 
additional services might be developed in a different format. Ideas included an afternoon 

Ex-officio representation 
 Roehampton Parish Trust 
 Church School Governors 
 Whitelands College Foundation  
 Deanery Synod 
 Churches Together in Putney and 
Roehampton 

 LEP rep. for Methodist Circuit 

In a Nutshell … 
Links to develop 

 Wandsworth Community 
Empowerment Network (WCEN) 

 Roehampton Forum 
 Roehampton Voice  
 Queen Mary’s and St. George’s 

Chaplaincy Teams 
 Other faith communities 

http://www.holytrinityroehampton.org/wp-content/uploads/2019/05/HT-congregational-consultation-report-V.6.pdf
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“Messy Church”, and perhaps a youth service in the currently unused evening slot. Whatever 
might be done, all acknowledged the need to reach out to families, young people and new, 
as yet unreached, people in the Parish. 

Details of our current provision are summarised below: 

10 am Parish Eucharist 

The main Sunday service is held at 10am and usually has a total attendance of about fifty. It 
is a traditional Church of England communion service with sermon, using Common Worship. 
There are entrance and Gospel processions, sermon, robed clergy and choir. 

Members of the congregation help in numerous ways, with rotas for servers, sidespeople, 
readers and intercessors; two element carriers and communion servers, collection takers and 
counters, and one person on refreshments each Sunday. The Choir typically numbers 8 – 14 
people, including a number of children and young people. 

There is a Sunday School during term-time held in the Choir Vestry, led by Lam Khawm and 
usually one or two helpers, with numbers averaging around 6 - 8 children. The children are 
blessed by the president and leave the service before the Collect. 

Music is much appreciated and in the recent congregational survey was noted as “excellent” 
and “important”. The hymns usually come from the Methodist resource Hymns and Psalms 
with occasional use of Songs and Hymns of Fellowship. 

8am BCP said service 

This is a said service, based on the Book of Common Prayer, which used to be held weekly but 
was reduced to monthly owing to the small numbers. It is currently suspended during the 
interregnum. 

12 noon BCP said service 

This has had a small but committed number of 6 -10 very regular congregants who prefer the 
simpler service style of no music and communion. It has been suspended during the 
interregnum, but many who normally attend would like it reinstated as soon as possible. 

Licenced clergy, SSMs, PTO and Sunday School Team 

We are very fortunate to have a strong team able to lead services and help with preaching 
and teaching.  

 
Revd Dr Daniel 

Eshun 

 
M. Woodroffe, 

Reader 

 
Revd Dr Mark 

Garner 

 
Revd Prof June 
Boyce-Tillman 

 
Revd Geoffrey 

Farrar 

 
Lam Khawm 

Sunday School 

http://www.holytrinityroehampton.org/wp-content/uploads/2019/05/HT-congregational-consultation-report-V.6.pdf
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Prayer, Bible Study and Outreach 

Contemplative Prayer Group, Crestway 

Every other Monday at 1.45pm a small ecumenical group including Catholic, Methodist and 
Anglican participants, led by our Reader M Woodroffe, meet for an hour and a half for a 
reading of the Gospel, contemplative silence and then a short discussion followed by prayer. 

Bible Study Group 

There was previously a Bible Study group that met at the Vicarage and later at Minstead 
Gardens, but this this was discontinued. However, the Revd Geoffrey Farrar runs an excellent 
series of Bible expositions at Putney Methodist Church to which some of our members go. 
This would be a key ministry to restart if possible. 

Theology in the Pub (“No Filter”) 

An informal group meets each month in the King’s 
Head Pub to discuss big ethical or cultural issues of 
the day sometimes with a controversial angle. It is 
made up of members of Holy Trinity together with 
Christians from other local churches and friends of 
all faiths and none. 

 

Sixty Plus Café, Minstead Gardens Church 

Technically not a Holy Trinity outreach, the 60+ 
Café was nevertheless set up by members of the 
church. It is now independently funded and draws 
on a wider network of volunteers. This is an 
extremely popular café, which includes other fun 
and useful events such as podiatry, bell-ringing, 
and seated exercises. 

Cedars Youth Group 

This initiative is run by the Methodist Church at Minstead 
Gardens under the leadership of Megan Thomas, a circuit 
youth-worker. Part-funded by the RPT, Cedars meets 
every Tuesday and introduces younger people to the 
Gospel whilst also being a fun and safe place for activities 
and socialising. 

 

Lent Group, Crestway 

Run by our Reader, M. Woodroffe, and meeting at her house in Crestway, this annual group 
uses “York Course” resources for its Lenten series. It is ecumenical and includes Catholic and 
Methodist members as well as people from Holy Trinity. 

Online outreach 

We have recently developed a new church website www.holytrinityroehampton.org and run 
a bi-monthly e-newsletter called InSpire, which complements the print version called The 

http://www.holytrinityroehampton.org/
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Spire. We have an active Twitter account @HolyTrinityRoe, which connects with over 200 
local businesses, churches and residents and a Facebook page, all of which help to keep our 
congregation, the local community and those who have moved away aware of the latest 
events and activities at Holy Trinity. 

Administration and Finances 
Holy Trinity has a Parish and Finance Officer, Sunny Walker-Kier, who works in the Parish 
Office (based in the Vicar’s Vestry within Holy Trinity) Monday to Friday 9.45am – 1.45pm. 
Sunny is the first port of call for all queries and questions, finance, service sheet printing and 
all administration. This post is supported by a grant from the Roehampton Parish Trust.  

The two churchwardens, Dr John Moxon and Mr Tom Kemoh, oversee all the fabric and 
building matters in conjunction with our church architect, Tim Gough. We are working 
towards being an eco-friendly church, taking small measures where possible, and ensuring 
new projects – such as improving the lighting – have an environmentally-friendly design. 

Many other aspects of the running of the church, such as the rotas, the flowers, the website, 
e-newsletter, the gardening, the “Holy Dusters” cleaning group, training sidespeople and 
servers and organising social events and necessary supplies and provisions etc. for Holy 
Trinity, are undertaken by a number of committed members of the congregation. Holy Trinity 
benefits substantially from many hours of volunteer work done by members of its 
congregation. 

The Parochial Church Council meets four times a year and then a further two times as a Joint 
Church Council with the Methodist Church. The PCC comprises the Vicar, two Churchwardens, 
our Reader (who is also on the Deanery Synod), nine elected members and two further 
Deanery Synod members. There are two sub-committees: the Finance Committee and the 
new Mission Action Planning (MAP) group. The MAP group includes members from 
Roehampton Methodist Church and discusses joint outreach initiatives. Some ideas put 
forward but not yet implemented are a youth choir, a drop-in centre for groups such as 
Christians Against Poverty (CAP) or Citizens’ Advice Bureau (CAB), and “Messy Church”. We 
hope in due course to apply for funding to help one or more of these initiatives take off. 

The finances are overseen by the Treasurer, Eleanor Horne, and the PCC. In January 2018, 
Holy Trinity registered with the Charity Commission (No. 1176544). This, therefore, was the 
first year we filed our accounts and an Annual Return with the Charity Commission and these 
can be found on the Charity Commission website. 

Holy Trinity is solvent only because of support from the Diocese. We have an older, not 
particularly affluent, congregation from which giving currently runs at about £25,000 (with 24 
members registered for Gift Aid). The annual spend can, however, be boosted by grant 
income from charitable trusts, so in 2018, because of the replacement of the boiler and other 
improvements, income and expenditure was near to £70,000.  

For many years, the quota (PSF contribution) for Holy Trinity was in the region of £20,000 but 
with the sale of the Parish Hall and the resulting lack of rental income, the Diocese kindly 
decreased our share to £10,000. We hope that, in the near future, we will be able to increase 
this to a more representative figure. 

Holy Trinity Church is able to make grant applications to the independent Roehampton Parish 
Trust (RPT), which was formed after the sale of the Parish Hall. The Trust is not solely for the 

https://twitter.com/HolyTrinityRoe
https://www.facebook.com/holytrinityroehampton/
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benefit of the church but was set up to benefit the people of Roehampton, as stated in its 
original Trust deed. 

The Trust has an investment portfolio of £2m and an annual income of c.£60k from which it 
makes grants to local charities. Holy Trinity may apply for no more than 50% of this income in 
any one year (75% in exceptional circumstances), but bids must have a community facing 
purpose. The incumbent and Churchwardens are ex-officio trustees. 

 

 
John Moxon 

Churchwarden 

 
Tom Kemoh 

Churchwarden 

 
Eleanor Horne 

Treasurer 

 
Sunny Walker 

Kier 
Administrator 

A Vision for a New Incumbent 
Holy Trinity is looking for a Vicar who wants to serve Christ with us in bringing real 
transformation to an area which has pockets of high urban deprivation within a socially very 
diverse population and who would relish the challenge of regrowing a church.  

We are looking for a committed, open and deeply spiritual person with the ability to take both 
a practical and strategic approach to the challenges facing us and a pastoral, caring approach 
to current members of the congregation and wider parish. Our recent survey identified 
excellent preaching, relating well to everyone, commitment to mission and outreach, pastoral 
sensitivity, leadership and energy as our top priorities. To this we would add being able to 
lead us into wider vision for the area, working with our Deanery, local and ecumenical 
partners as we reach out to our neighbourhood with the love of God. 

The candidate will need to be an ordained priest within the Church of England who 
appreciates and values a traditional style of worship, important for many within the existing 
congregation, but who could be flexible in introducing other approaches or formats to help 
us extend our appeal and reach into the area, and to the many and various people who 
currently have little or no connection with the Church. 

It is essential that the incumbent is comfortable relating to the different ethnic groups in the 
area and to people from diverse social backgrounds, from the wealthiest to the most 
vulnerable. He or she must show a willingness to listen to all, respecting their experiences and 
expectations with consideration and empathy, and will certainly need a good sense of 
humour. It is expected that they would be able to maintain and strengthen our links with 
Roehampton Church School, Roehampton University and other local churches and 
institutions in Putney and Roehampton. 

It is desirable that a new incumbent should understand the governance, finance and 
organisational aspects of church life and be competent in chairing boards, dealing with 
faculties, applying for grants, recruiting donors and working within Charity Commission and 
Diocesan guidelines etc.  
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In due course, as we seek to improve our facilities and community space (perhaps linking the 
Church and School), we would value someone with project management experience able to 
lead us in future developments whist inspiring vision, unity and cooperation.  

We need someone not able only to lead, but also to delegate, to mobilise and to motivate the 
congregation, inspiring, nurturing and releasing congregational gifts with enthusiasm, 
patience, kindness and humility. Above all, we need someone with a strong sense of 
spirituality who can teach, support, inspire and nurture our members through all the joys and 
challenges of life. 

We are, however, only too aware of the stresses and strains of modern life and ministry and 
the dangers of pressing goals and incessant activity. Thus, in spite of the daunting list of 
challenges and opportunities above, we know we need someone characterised by a sense of 
God’s peace, who feels at ease with themselves and others. You should be someone who 
hungers for God above all, and through study, prayer and stillness, can sustain a sense of self, 
a sense of proportion, and can help all of us avoid burnout. We would in turn, in response to 
our statutory responsibilities, commit to pray for you, to give you space, to uphold you and 
share in all things, and care for your well-being at all times. 

There is a pleasant Vicarage directly opposite the church which has four bedrooms, three 
reception rooms, a large kitchen and a garden that backs onto Roehampton Lane. We will be 
proceeding with all the required renovations and can liaise over details and/or any special 
needs in due course when appropriate. 

The Churchwardens and Congregation of Holy Trinity 

 

 

 

“Lead a life worthy of the calling to which you have been called, with all 
humility and gentleness, with patience, bearing with one another in love.” 
(Eph 4:1-2) 
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