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Foreword by the Bishop of Dorchester 

26th March 2019 

After a period of significant readjustments, in a town which is at present 

experiencing a series of major changes, not least in terms of its size, St Mary’s is 

now at a point where it has every opportunity to grow substantially in numbers, 

in spiritual depth, and in missional outreach to its community over the coming 

years. 

The ending of the sharing agreement with the URC Church, whilst producing a 

strain on its finances, and initially a sense of regret in some quarters, has 

provided the opportunity for a degree of flexibility in the service pattern (and for 

the after- service welcome) that was unknown in recent years. The recent 

substantial grant of £250k will help to repair the stonework and also make the 

building more accessible. Likewise the purchase of a new vicarage in one of the 

growth areas of the town represents a firm commitment by the Diocese to the 

role we would hope to see St Mary’s playing in the coming years. 

Recently when I visited the PCC I was impressed by the breadth of their vision and 

their determination to reach out to the town’s disadvantaged and marginalised 

groups. Inclusion is more than a vague aspiration – increasingly it is a lived reality. 

However I was also struck by their realism. Their finances are very tight. It is a big 

and demanding building that they care for. Some of the problems that the town is 

facing are sizeable mountains rather than smallish molehills.  But the willingness 

to face up to them and to tackle them is there, with a vibrant faith in a Living God, 

and I warmly commend this post to you. 
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We believe in Inclusive Church - church which does not discriminate, on any level, 

on grounds of economic power, gender, mental health, physical ability, race, age 

or sexuality. We believe in a Church which welcomes and serves all people in the 

name of Jesus Christ; which is scripturally faithful; which seeks to proclaim the 

Gospel afresh for each generation; and which, in the power of the Holy Spirit, 

allows all people to grasp how wide and long and high and deep is the love of 

Jesus Christ. 

Shared vision of Inclusive Church www.inclusive-church.org 
 

Summary 

St Mary’s Church is at a turning point. Under our previous incumbent we 

simplified and strengthened our structures and rediscovered our sense of 

purpose and mission, our desire to ‘transform lives through the love of God’. We 

are a multicultural and diverse congregation and welcome all comers to join our 

worship. 

We are looking for a priest who can consolidate this work and help us build on 

our position at the heart of Banbury. That person will be: 

• an ordained priest who is at home with different styles of liturgy and 

worship 

• a leader who enjoys working collaboratively and is able to delegate 

• attentive and sensitive to the range of attitudes within the congregation, to 

those who fear change as well as those who welcome it 

• committed to spiritual formation and exploration. 

http://www.inclusive-church.org/
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What are we looking for in our next 

incumbent? 
 

• a skilful leader who can maintain the momentum of our 

development, and manage change 

• a lively, confident speaker, not intimidated by events which attract 

a large congregation 

• a warm, outward-looking personality who gets on well with a wide 

range of people and feels at ease with all age groups 

• committed to nurturing links with local schools, and in particular 

to maintaining our relationship with St Mary’s School, and 

supporting their work with struggling families 

• someone who will welcome young families, interested in 

developing youth work and encouraging young people to take an 

active part in services 

• engagement with the local community: happy to attend 

meetings and events held by local groups and by the Town and 

District Councils 

• passionate about the arts, architecture, music and culture 

• comfortable with IT and who enjoys using social media 
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The story so far 

Between 1993 and 2018 our church was shared with the local United Reformed 

congregation. Although initially this was mutually beneficial, in later years it was 

felt to be stifling our development and involved a cumbersome governance 

structure. In October 2017 the PCC decided to end the sharing agreement. Since 

November 2018 we have been one church, one congregation.  

Under the previous incumbent, the congregation has been given new heart. St 

Mary’s is registered with the Inclusive Church network and is a member of the 

HeartEdge group of churches based on St Martin in the Fields. Relationships with 

the town, and with local schools have been strengthened, and some younger 

families and individuals attracted to the congregation. There has been a new 

energy for mission, and for engaging with the social and economic inequities of 

the locality. Much-needed support has been given to St Mary’s CofE Primary 

School, and a counselling charity (Fegan’s) now works with local schools on 

mental health issues affecting children and young people. The church’s musical 

life has gained momentum, both within and alongside our Sunday services, 

supported by a Chaplain for the Arts.  

There is a strong desire amongst many in the congregation to consolidate this 

work and take it further. The interim leadership team has opted to change as 

little as possible during the period of the vacancy, but to honour all that has been 

established to date and to hand the church on to the next incumbent in ‘good 

working order’, in the hope that our new vicar will be as excited by the changes 

and challenges as we are. 

 
 
 
 

Our Mission, Purpose and Vision 

Over the last three years we have been exploring our purpose and vision. 

We understand our purpose as 

• worshipping God 

• sharing the gospel of Jesus Christ 

• welcoming all who come 

• celebrating our rich Christian and cultural heritage and handing it on 

• contributing to the flourishing of our town and region so that all might 

have life in all its fullness. 

 
Our Vision is to see lives and communities transformed by God’s love. 
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We have identified 6 areas of ministry to shape our life and work at St Mary’s. 
 

 
1. Worship and spirituality 

Nurturing our prayer life and helping others to encounter God.  
Celebrating the contribution of art and music in all their forms. 

 
2. Hospitality and care 

Welcoming and honouring all in Christ’s name, and responding to human 
need with loving service. 

 
3. Learning, nurture and formation 

Encouraging and enabling people to encounter God in Christ, to grow in 
faith, and to discover the fullness of their God-given humanity. 

 
4. Outreach and engagement 

Sharing the good news of Jesus Christ and proclaiming the values of the 
Kingdom of God. 
 
Working in partnership with others for the common good of the people of 
the town, region, Deanery and Diocese. 
 
Celebrating our close relationship with St Mary’s Primary School, and 
working with the school to serve the local community. 
 
Offering the church as a place for arts and events. 

 
5. Heritage and building development 

Working to conserve, develop and interpret the church building and its 
treasures, so that it may be accessed, understood and enjoyed by all. 

 
6. Resources and stewardship 

Building a sustainable financial future and providing administrative 
systems, to ensure the long-term ministry and mission of St Mary’s. 
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1. Worship and spirituality 

Worship 

Our worship at St Mary’s is centred on the Eucharist, with two celebrations each 

Sunday. At the moment we have a said 9.00 a.m. service, which alternates 

between BCP and Common Worship. Our main Common Worship Parish 

Communion service is at 10.30 a.m. The 9.00 service attracts around 25 

communicants. Numbers at the 10.30 are variable (between 50 and 70), and over 

the last year we have welcomed quite a few new members, including young 

families and casual visitors. We offer coffee and croissants between the two 

services and coffee afterwards, and many of our members take advantage of this 

opportunity to enjoy church fellowship. A regular weekday Eucharist takes place 

on Thursdays at 10.30 a.m. with refreshments afterwards, and attracts 12-15 

participants. 

The magnificence of our church building lends itself to formal worship, in 

particular for civic services such as Remembrance Sunday. Our preferred style is 

more relaxed, though with the formality of a crucifer, two robed servers, excellent 
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organists and a small choir. We use a sung communion setting based on familiar 

melodies. Lay people are involved as Eucharistic assistants, and in reading lessons 

and leading intercessions; and with the Bishop’s permission we prepare children 

to receive communion before confirmation. Under-11s normally have their own 

‘Adventurers’ meeting and join us for the end of the service. Our all-age service 

takes place on the first Sunday of the month; members of the congregation 

provide musical accompaniment for the singing and a small group of young 

people (the ‘Windows’ group, which meets on Friday evenings) presents a short 

drama, mime or musical number. We occasionally use a ‘My Life in 5 Pictures’ 

slot, replacing the traditional sermon on some Sundays to encourage wider lay 

participation. 

We are continually developing our main services, and have recently been able to 

include baptism within the first-Sunday service. We regularly experiment with 

other forms and times of service, including informal evening services and an 

occasional choral evensong. There is a BCP Evening Prayer at 3.30 p.m. on the 3rd 

Sunday of each month. We are hoping to extend the range of our services in order 

to attract a younger demographic. 

Seasonal services include an All Souls service for the bereaved, Lights of Love 

service for Katharine House Hospice, weekday Eucharists during Advent, a ‘Blue 

Christmas’ service for those who find Christmas difficult, a crib service and 

Midnight Communion on Christmas Eve. Last year for the first time we introduced 

a ‘Carols by Candlelight’ service with a community choir at 5.30 p.m. on the 

Saturday before Christmas (replacing the traditional 9 Lessons and Carols) and 

were delighted to find that we welcomed 600 visitors to that service. During Lent 

we offer the imposition of ashes on Ash Wednesday, reflections and compline 

during Holy Week, and a Eucharist on Maundy Thursday, while Good Friday is 

marked with a midday hour of reflection and Tenebrae in the evening. We also 

host an annual SANDS (Stillborn and Neonatal Death Society) service in October, 

which is normally well-attended. 

 

 
Statistics: parish mission returns of 2018 

• our worshipping community currently comprises around 150 people (up on 

the previous year) including 15 young people. 

• The new electoral roll for 2019 stands at 101 with about 60% living outside 

the parish boundaries but mostly within the town of Banbury. 

• The 2018 October average Sunday attendance was 90 (this includes 7-11 

children, and has been steady for the last three years), average weekly 

attendance 106, Easter Day attendance 163 and Christmas 405 (about 

1,000 if all Christmas events are added). 

• There were ten baptisms in 2018, six weddings (more booked for this year) 

and we average 16-30 funeral services each year, though not all in our 

church. 
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Windows 

Windows is a performance group which is led by professional leaders, especially 

for young people who'd like to take part in our monthly all-age services. Windows 

meets every Friday evening during term time and the fun-filled sessions cover 

reading, singing, drama and musical instruments. 

Bells 

Our ten bells rank among the best in the country and are rung for Sunday services 

from 9.45am - 10.30am and for other services such as weddings and 

Remembrance Sunday etc. At present the band consists of ten members and two 

learners. We have a weekly practice on a Wednesday evening from 7.30pm until 

9.00pm. Visiting bands of ringers are also welcomed throughout the year. 
 

Music 

We are fortunate to have a talented musical director with good professional 

connections as our organist and choir leader, ably supported at times by other 

gifted musicians. Our small regular choir is augmented on special occasions by 

singers from the local community. We recently launched St Mary’s Festival 

Singers, an occasional group to support major services. In February 2017 we 

enjoyed a gospel choir workshop led by ‘Soul Sanctuary’ from St James’s 

Piccadilly. Banbury Symphony Orchestra and Banbury Choral Society regularly 

hold their performances in the church, as do smaller groups from the community. 

Banbury Rotarians arrange two annual festivals for children to packed houses: 

‘Crocus Concerts’ for the secondary schools and ‘Children Singing for Children’ for 

the primaries. 
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With the arrival of Revd Sarah Bourne as Chaplain for the Arts we have been 

developing our arts offering at St Mary’s. Our aim is to create a closer relationship 

between the arts and the celebration of faith, with a diverse programme of events 

celebrating all aspects of artistic endeavour. 

 

 

2. Hospitality and care 

The Beacon Centre 

The Beacon is a drop-in centre that meets in the St Mary’s Church Centre on 

Monday to Thursday mornings, 10 am to 12:15 pm. It supports clients with issues 

such as homelessness, substance abuse, mental health problems, or a history of 

offending, or who are otherwise isolated or marginalised. Over the last year they 

averaged 23 people per session. The Beacon provides companionship, 

nourishment (hot drinks and snacks) and a safe and accepting environment, and 

forms part of Cherwell District Council’s homeless prevention policy. Workers 

from Connection Support attend on Mondays and Wednesdays to help its clients 

with a raft of intervention support options. On Thursdays a worker from the drug 

and alcohol agency Turning Point attends. It is run by a part-time coordinator, 

Nigel Deakin, and a team of 22 volunteers and is funded by an annual Grant from 

the District Council and through donations from Churches, individuals, service 

organisations and fundraising events. 

Food Bank 

St Mary’s supports the local Food Bank by acting as a collection point. Last year 

one ton of food was donated through the church. 

Pastoral Care 

The Pastoral Care Team at St Mary’s is well established and consists of a small 

team of lay volunteers, commissioned and DBS checked, to support the Vicar and 

other ministers by carrying out a wide range of tasks in this important area of 

church ministry. It is at present led by the LLM and meets regularly to share 

experiences. It aims to ensure that everyone in the parish and from the 

congregation is given support where needed. An important aspect of the pastoral 

care group is to provide a range of spiritual care and support for older people in 

their own homes or in Care Homes. 

Street Pastors 

Some members of St Mary’s congregation volunteer with the local Street Pastors 

network. 

Mothers’ Union 

The St Mary’s Mothers Union is a small fellowship group of the Oxford Diocesan 

Mothers Union. They meet once a month, sometimes with outside speakers, and 

arrange occasional outings. This group responds to a range of family needs and 
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projects including support for a project led by the John Radcliffe Hospital in 

Oxford, providing a range of consumable family items, and financial support 

for “Away from it All”, a holiday programme for needy families. 

 

3. Learning, nurture and formation 

Faith development 

Over the past three years we’ve been working to deepen and enrich our spiritual 

lives with 

• popular courses for Lent and Advent. These have included 

Your SHAPE for God’s service (understanding the shape God made us) 

Becoming Human - based on Steve Chalke’s Being Human 

Don’t Go to Church: Be the Church 

the Pilgrim Course on the Creeds 

• regular Quiet Days held in local retreat houses 

• a popular Alpha course held in our local Caffe Nero 

• baptism and confirmation preparation 

• an informal taught course Being an Anglican: understanding the Christian 

faith and the Anglican tradition 

• periods of relaxed and informal Morning Prayer using material from St 

James’ Church Piccadilly’s Holding on to the Silence 

• prayer stations joining in with the Archbishop’s Thy Kingdom Come 

initiative 

• Grave Talk, an introductory session for questions around death, 

dying and funerals 
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Adventurers 

Adventurers is our Sunday school. We have two leaders and five helpers at 

present and we work on a rota during the school term times. Numbers are 

variable between two and fourteen, with children aged between 3 and 11.  

 

 

4. Outreach and engagement 

St. Mary’s is active on social media, keeping in touch with our wider community. 

See more of what we are up to on Twitter and Facebook. 

As the largest meeting space in the town we regularly host political hustings and 

public consultations such as the Save the Horton Hospital campaign. We welcome 

many organisations in to the church: schools, local societies and musicians and  

the local hospice, Katharine House Hospice, Adderbury, all use our church for 

concerts, graduation services and services of thanksgiving and remembrance. This 

is an important part of St Mary’s outreach, opening up the church to people who 

wouldn’t normally come in, allowing them to come together to celebrate and 

remember. 

https://twitter.com/StMarysBanbury
https://www.facebook.com/stmaryschurchbanbury
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The Town Council takes great pride in its civic traditions and its connection with St 

Mary’s as the civic church, holding annual services in the church for 

Remembrance and the Battle of Britain, and maintaining our churchyard, clock 

and carillon. St Mary’s Church has a commanding position on the main road which 

provides a great opportunity for outreach work into the local community. 

St Mary’s hosts two Craft Fairs annually; one in May and the other in November. 

We generally have around forty crafters within the church, many of whom return 

year on year. The PCC arranges a Grand Draw Raffle, tombolas, cake stall and 

refreshments which are put together and run by volunteers from the 

congregation. We have hundreds of visitors to these events from Banbury and the 

surrounding area and they bring in much-needed income. 
 

 

 

St Mary’s Church of England Primary School 

The school values are Compassion, Endurance, Koinonia and Truth 

 
The relationship between our school and St Mary's Church is integral to our vision 

of 'Learning, Transforming, Growing'. We work together in ever-increasing ways, 

to support the faith, learning and social needs of our families who come from all 

corners of the world. From governance to reading with pupils; delivering daily 

worship to supporting the emotional wellbeing of our staff; welcoming school 

worship in the church to supporting the delivery of RE; developing the foundation 

of mental health services and voluntary support services for families in crisis 

through joint work between Diocese and School, the link between our lives in 

school and the service of St Mary's Church to our community is becoming firmly 

embedded. Our aim is to show and share love with all and enable our children, 

families and the wider St Mary's community to thrive. 

Victoria Woods, Headteacher 
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St Mary’s is the oldest school in Banbury with foundations back to 1705 as a Blue 

Coat School. We serve a diverse community, with pupils from a wide variety of 

ethnic, cultural and religious traditions. We know that our unique blend of 

tradition, care, education and moral guidance helps our pupils, staff and families 

to live in harmony and succeed in all they do. 

There are 7 classes and our Nursery pupils with around 200 children currently on 

roll. We provide a curriculum through our Creative Learning Journey which 

includes daily phonic, reading, writing and mathematical learning as well as cross- 

curricular project-led activities. All our children's learning is enriched by specialist 

music and sports teaching and weekly outdoor learning opportunities. 

 
Our newly renovated Flight House offers enhanced facilities for the whole 

community both in and around St Mary's school. Our 'Wake Up Shake Up 

Breakfast Club' is based there as is our after school offer which currently includes 

a variety of sporting activities and which we are hoping to expand to provide 

after-school wrap-around care over the coming months. The Flight House is also 

available for community use – we are a small school with a big heart and open our 

doors to community and business use whenever we can. 

 

 
Walk With 

Each year nearly 1000 primary school children experience a colourful form of 

religious education in St Mary’s Church led by volunteers from St Mary’s, the 

United Reformed Church and the Methodist Church. Four stations are set up in 

the building, using art work, props and various handicraft tasks to tell the story 

and to encourage participation. The Walk With team is currently working to 

adapt the programme to meet more closely the aims and objectives suggested by 

the report from the National Commission on Religious Education 2018. 
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5. Heritage and building development  

Keeping our church open to visitors 

Welcoming visitors 

In an ideal world our church would always remain open; in reality, however, a 

small band of volunteers enables the church to be open for limited hours each 

day. During 2018 our stewards welcomed 5,205 visitors from not only the length 

and breadth of the UK but also other parts of the globe. A new initiative this 

summer was the publication of a new guide book and the recruiting and training 

of a team of dedicated guides. This year we took part in the national Heritage 

Open Days initiative. 

Conservation and maintenance 

St Mary's is one of the largest parish churches in England - it's in the top 1% in 
terms of size, and was the largest to be built in the 18th century.  Comparable to 
a small cathedral, it requires regular maintenance and has been officially 
recognised by the Church Buildings Council and Historic England as a "major 
parish church", which means that we are assured of national support and will 
always be a priority for grant-aid.  We have an experienced PCC and first-rate 
church architects (also responsible for Winchester and Wells Cathedrals and 
Blenheim Palace), so building maintenance and the associated fundraising, 
although they need to be enthusiastically supported, should not add significantly 
to the vicar's workload.  In 1999 we secured what was then the largest ever 
Lottery grant to a parish church of £1.1 million, and have subsequently received 
maximum grants of £100,000 from the Government's Listed Places of Worship 



18 
 

Roof Repair Scheme and £250,000 from the National Lottery Places of Worship 
Scheme.  Further grants will be needed over the next few years to cover the work 
identified in the next quinquennial inspection, due later this year.  It is likely to 
include wallpainting and stained-glass window conservation, and a continuing 
programme of high-level stone repairs. 

 

 

6. Resources and stewardship 

Managing the finances of St Mary’s 
 

Until October 31st 2108, the financial responsibility for the general upkeep, 

maintenance and running of St Mary’s Church building was divided between the 

PCC and the United Reformed Church in accordance with a sharing agreement 

made in 1993 between the Church of England and the United Reformed Church. 

Legal responsibility for the maintenance of the church building of course 

remained with the PCC as did the mission and ministry costs associated with a 

Church of England Benefice. With the ending of the Sharing Agreement there was 

a need to restructure and consolidate total financial management within the PCC. 

 
An additional and significant change in 2018 was our full registration as a trust with the 
Charity Commission, which entails a higher level of scrutiny. 

 
The PCC manages its finances through a Treasurer and a Finance Support Group 

that meets to review income and expenditure and mission giving and to oversee 

any stewardship activity including Gift Aid recovery. This is underpinned by a 

budget process to aid in the control of income and expenditure, and requires 

monthly management reporting. Our planned mission giving (see below) is based 

on 6% of our combined Pledge and Plate income. The PCC annual financial report 

is prepared and examined by a local accounting firm on accrual basis. 

 
Finance Working Group 

 

The group meets three to four times a year to review the finances, report to the 
PCC, make recommendations and lead on matters such as the stewardship 
campaign. The group sets out an annual timetable for the campaign to be 
presented to the APCM. An annual pattern is established and reviewed at each 
meeting. 

 

Parish Share 

 
St Mary’s meets 100% of its parish share commitment. However, we are a small 

congregation for the size of the church in an area of comparatively low income. 

We are therefore generously subsidized by the diocese to allow for this, and each 

year we have to budget for an increase in the share of around 3%. This is an 

ongoing challenge for us. The Parish Share for 2018 was £39,238 ( 2019, £40,427). 
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Stewardship 
 

At the start of 2019 we introduced the Parish Giving Scheme. We have seen a 

much needed increase in our regular giving providing us with a stable and 

predictable source of income.  

 
Gift Aid 

 
Planned giving and the use of Gift Aid is encouraged, and a Parish Giving Officer 

has been appointed to ensure that every gift-aided donation is claimed from 

HMRC. Generally, this is recovered 2/3 times per year. 

 
Annual Financial Statement 

 
This is integral to our Annual Parish Trustees Report for the year ending 31.12.18, 

and gives more detailed information on the church finances; it is available on 

request, as are the Management Accounts for 2019. 

 

Mission giving 

 

It is our policy to give 6% of our pledge and plate income to charities of our 

choice. In 2017 we donated money to help furnish a house in Banbury for a 

Syrian refugee family, and have done the same for another refugee family 

who arrived in March this year. 

 

Safeguarding and Health & Safety 
 
We have an appointed Parish Safeguarding Officer, Health and Safety Officer, and 

Fire Safety Officer. 
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The support we can offer 

The Vicarage 

The Diocese of Oxford has purchased a newly-built house in the Hanwell View 

estate. This is located in the northern extension of the town, 2.2 miles from the 

church. 

The house has a large kitchen/breakfast room, living room, study, dining room, 

four bedrooms, two with en-suites and a family bathroom. Outside is a garden 

with patio and a separate double garage with hard standing. There is a large 

park area nearby. Work has started on a new primary school close by. The 

estate is on a bus route, and is 2.5 miles from Banbury train station. 
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The new Vicarage 

 

Continuing Ministerial Development 

The Vicar’s commitment to continued learning and professional development will 

be supported by the parish in terms of allocating both time and money to these 

activities. 

Ministry Team 

• Revd Canon Jeff West, licensed as our curate in 2007 and subsequently as 

self-supporting Associate Priest. He served as area dean from 2012-17 and 

is a Diocesan Surrogate. He is currently acting as project director for our 

National Lottery grant and takes the lead on our wedding ministry. Jeff is 

looking to retire within the next 12 months. 

• Revd Sarah Bourne, part-time self-supporting Associate Priest who joined 

the Ministry Team in February 2019 and whose particular role is as 

Chaplain to the Arts. During the vacancy Sarah leads on Arts and 

Events;links with local schools, particularly St Mary’s Primary School; 

baptisms and thanksgivings. 

• Revd Dr Louise Adey Huish, who until recently worked in healthcare 

chaplaincy and was licensed to St Mary’s as self-supporting Associate 

Priest in November 2017 (having served her curacy at SMC 2004-2007). 

During the vacancy Louise leads on Quiet Days and reflective services. 

• Mr Roger Verrall, who has served as a Licensed Lay Minister at St Mary’s 

since 2000; during the vacancy Roger leads on funerals and on the pastoral 

care team, as well as assisting with financial management. 
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The ministry team meets regularly to pray together, plan worship and develop all 

aspects of our shared mission at St Mary’s. They are assisted by two retired 

Anglican clergy, Revd Canon John Whitwell and Revd Stella Fairbairn, who belong 

to the congregation and have permission to officiate. 

Churchwardens 

The Churchwardens met weekly with our previous incumbent to offer practical 

support and advice and currently meet weekly with the ministry team. 

Parochial Church Council 

Our Parochial Church Council currently has 16 enthusiastic and supportive 

members, comprising the ministry team, churchwardens, Deanery Synod 

members and members elected at the Annual Parochial Church Meeting. It 

normally meets six times a year, and is charged ‘to work with the incumbent in 

promoting the whole mission of the church’. Previous incumbents and clergy have 

been very appreciative of the support they have received from our PCC. 

PCC Standing Committee 

Consists of the Vicar, Wardens, Secretary and Treasurer, and three members of 

the PCC. 

Church Administrator 

Our part-time paid Church Administrator works five mornings a week from the 

Parish Office, and we have recently invested in ChurchDesk church management 

software. 
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Our Town 

Familiar to many from the children’s nursery rhyme, Ride a cock horse to Banbury 
Cross, Banbury is nevertheless difficult to place geographically. 

 
Situated in the district of Cherwell in North Oxfordshire, Banbury is often 
considered to be part of the Midlands, with links north to Warwick, Leamington 
Spa, Stratford-Upon-Avon and Birmingham, rather than to the south with 
Bicester, Oxford, London and beyond. However, one inescapable fact of 
geography, which has resulted in a number of logistics and warehousing 
businesses setting up in and around the town, is Banbury’s strong transportation 
links to many parts of the country via road and rail. 

 
Banbury occupies an enviable position as the gateway to the Cotswolds from the 
M40 motorway and the most prominent town for the region of South 
Warwickshire, South Northants and North Oxfordshire - with many small villages 
feeding into the town at their centre - although one challenge for Banbury is 
attracting these typically more affluent residents to frequent the town, and for 
their spending power to contribute to a local economy based on a town centre 
which has pockets of severe poverty and deprivation. 

 

Many people comment on the charm of this historic market town and its potential 
to be a highly congenial place for people to live, work and visit. There have been a 
number of recent developments which offer encouragement and optimism for the 
future. The establishment of a ‘Creative Quarter’ in the Old Town and the 
continuing existence of a range of small independent shops have helped Banbury 
retain an atmosphere now lacking in many comparable towns in England. The 
approval of a Business Improvement District - Banbury BID - launched in 2018, has 
provided a welcome source of new ideas and investment to support local 
economic and tourist-based initiatives. 
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The development of the shopping centre at Castle Quay to include restaurants, 
bars and a 10-screen cinema (Castle Quay 2), plus further redevelopment of the 
waterside by the canal, represents an exciting new draw. Opening in 2021 it will 
be the catalyst for a more extensive canal-side regeneration over the next decade 
or more. The renaissance of The Mill Arts Centre and the creation of the PYE 
gallery at Banbury Museum - enabling national exhibitions to come to the town - 
have contributed to a growing creative, cultural and leisure offering in which St. 
Mary’s Church also plays a key role. Banbury also hosts a number of free family- 
friendly public events throughout the year with a range of activities from food 
festivals to street entertainment. 

 
Currently with a population of around 48,000 people, Banbury has always had a 
rich history of incomers moving to the town from other places in the UK or from 
further afield. Banbury’s cosmopolitan and diverse population now includes 
significant Polish, Hungarian and Kashmiri contingents. An extensive programme 
of relatively affordable new housing developments will again create an influx of 
people, many of whom are choosing to locate in and around Banbury with 20- 
and 55-minute commutes respectively by train to Oxford and London. 
This growth in population to around 54,000 creates further opportunities for the 
area to thrive. 

 
Banbury’s long tradition and history continue to be celebrated in civic events, 
alongside more progressive, inclusive and community-based activities including 
an annual Friendship Festival, and a ‘new for 2019’ Banbury Pride event. There are 
a number of grassroots community-led organisations such as Banbury Presents, 
Banbury Community Action Group and Visit Banbury. The town is developing a 
strategy to transform itself into “Age Friendly Banbury” in response to the needs 
of an ageing population and to tackle directly the root causes of loneliness and 
isolation. 

 
Banbury is not without its challenges, notably in its economic disparities. The 
immediate neighbourhood in which St Mary’s is located is among the 15% most 
deprived in England, and the parish as a whole is among the 10% most deprived in 
the diocese. As well as child sexual exploitation, human trafficking and drug and 
alcohol abuse, particular concerns include the number of people of pension age 
living on very low incomes, and the number of single-parent families. Whilst 
cross-sector initiatives such as Brighter Futures in Banbury exist to address these 
issues, there are many people whose life opportunities and prospects are 
nonetheless limited, and there is still significant work to be done to address such 
inequality. 

 
Yet alongside these concentrated areas of poverty and unemployment, Banbury 
does generally enjoy a very high level of employment and there are a wide variety 
of industrial, retail, professional, high tech and logistics-based employers in the 
town, notably a significant presence related to motor sport and the automotive 
industries. With numerous Formula 1 teams, the British Motor Museum at 
Gaydon and Silverstone not far from Banbury, it is no wonder the area is known as 
Motorsport Valley. 
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Some facts and figures (from the 2011 census) 

• 16% of the people living in St Mary’s parish were born outside the UK. 

• 10% did not speak English as their first language and 61% identified 

themselves as Christian. 

• 2.3% of the population of Banbury identified themselves as Muslim (up 

from 1.2% in 2001); 0.4% as Hindu; 0.4% as Buddhist; and 0.4% as Sikh. 

• The town supports two mosques and a small gurdwara. 

• All the main Christian denominations are present in the town. 

 

St Mary’s Church and Church Centre 

Although Mr. Gulliver was born in Nottinghamshire, where his father dwelt, yet I 
have heard him say his family came from Oxfordshire; to confirm which, I have 
observed in the churchyard at Banbury in that county, several tombs and 
monuments of the Gullivers. 
Jonathan Swift, Gulliver’s Travels 

St Mary’s Church, rebuilt by Act of Parliament in the 1790s replacing an even 

larger medieval building, is Banbury’s only Grade I listed building and its most 

conspicuous landmark. It was the largest parish church built in England in the 18th 

century, and remains among the top 1% in terms of size. It has been identified as 

a ‘major parish church’ by the Church Buildings Council. 

The main body of the church was built in 1790-97 to a design by S.P. Cockerell, the 

tower and portico being finally completed in 1822. The interior was remodelled in 

the 1860s and 70s by Arthur Blomfield, with stained glass windows and wall 
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paintings by Heaton, Butler and Bayne, including major artwork by the highly 

talented pre-Raphaelite artist Alfred Hassam (1842-69). 

Built to seat 2,500 worshippers, the church comprises a 90ft (27.5m) square 

auditorium, originally galleried on all four sides, a substantial forebuilding that 

embraces the tower and contains a circular vestibule and the principal staircases, 

and a small chancel with attached vestries. It was transformed internally in 1874 

when the chancel was raised to the full height of the church, an apse was 

introduced within it and it was integrated with the rest of the church by the 

addition of giant ionic pilasters replicating the columns that support the central 

saucer dome. The functional chancel was extended out into the main body of the 

church, originally defined by low walls modelled on those in San Clemente in 

Rome. The associated decorative scheme was entirely Early Christian in 

inspiration, and is dominated by a faux-mosaic in the apse of the twelve apostles, 

surmounted by Christ in Majesty in the semi-dome above. 

Blomfield’s decorative scheme was drastically simplified in 1960, and in the early 

years of this century his chancel was modified and the choir stalls removed as part 

of a Lottery-funded project to repair and re-order the church to enable it to serve 

the community better as a centre for the performing arts. 

The second phase of a £250,000 Heritage Lottery Fund project is due for 

completion in December 2019. This involves repairs to the roof and 

stonework at the East end of the building and the installation of new 

disabled-friendly glass doors at the main entrance. 
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To the south of the churchyard is St Mary’s Church Centre, built in the 1980s to 

provide a separate community hall; the parish office and a small meeting room 

are on the upper floor. The Centre is currently used by a range of community 

groups, including the Beacon Centre, a drop-in centre for homeless and 

marginalised people that opens four mornings a week. There is limited car parking 

available in this area. 

The churchyard itself is closed and under the care of the Town Council. 
 

 

The Location 

Banbury benefits from being in the centre of England, at Junction 11 of the M40 

between London and Birmingham, and having excellent rail connections. Quite a 

number of Banbury people commute by train to Oxford (20mins), London 

(Marylebone 55mins) or Birmingham (New Street 46mins). Birmingham 

International Airport is only 40mins on the train. 

Nottingham, Peterborough, London, Winchester, Southampton, Bristol, Hereford, 

Shrewsbury, and the Peak District are all within two hours’ drive. 

The town’s old shopping streets together with the modern Castle Quay Shopping 

Centre offer a selection of retail outlets, pubs, cafes, and restaurants. These are 

supplemented by two out-of-town retail parks. There is a multitude of leisure 

opportunities in and around Banbury including Spiceball Leisure Centre, and 

Woodgreen Leisure Centre with a 50m open-air swimming pool. The town enjoys 

more than 100 parks and open spaces, including multi-use games areas and skate 

parks. Bowls is a popular sport locally and the town offers many sporting clubs for 

sailing, tennis, cricket, hockey, golf, football and rugby. 

The town has an acute general hospital, part of the Oxford University Hospitals 

NHS Foundation Trust, with an Accident and Emergency department and a 

midwife-led maternity unit. 
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Schools 

There are currently 12 primary schools in the town. These feed into Wykham Park 

Academy (formerly Banbury Academy and incorporating a Space Academy), North 

Oxfordshire Academy and Blessed George Napier School (Roman Catholic). Some 

Banbury children go to the Warriner School, Bloxham, which mainly serves the 

rural area, and Chenderit School in Middleton Cheney. 

Independent schools in the area include Carrdus School and St John's Priory (3- 

11), Tudor Hall (girls 11-18) and Bloxham School (a co-educational Woodard 

school 11-18). Some children go further afield to independent schools in Warwick, 

Leamington and Oxford. Banbury and Bicester College offers further and higher 

education, including apprenticeships and university-level programmes, for those 

aged 14+. 

Statement from Deddington Deanery 

Deddington Deanery is one of the larger and more diverse deaneries in the 

Diocese of Oxford. In all, there are twenty-nine parishes, with thirty-four 

churches (in twelve benefices). The resident population exceeds 66,000, with 

c.47,000 in the largest town, Banbury, which contains five parishes in total. Our 

demographic covers everything from affluent villages to significant deprivation. 

Chapter 

In our deanery, incumbent status clergy are encouraged to make a priority of the 

regular lunches, which take place most months. This is an informal and 

confidential space which is greatly valued by deanery colleagues. We have built 

trust and strong support networks amongst those who engage, supported by two 

mini-breaks to Bournemouth in the last three years to worship, plan and grow 

together. We hope to continue these next year to support new clergy to become 

valued colleagues. 

In addition, there are opportunities throughout the year to bring together all 

licensed and retired clergy for discussion, and spouses are welcome at social 

gatherings. 

Deanery Synod 

The Deanery Synod meets up to four times a year at different venues throughout 

the deanery, and there has been a conscious effort to improve the hospitality and 

feel of these meetings so that they feel more purposeful and enjoyable. There 

may be a keynote speaker or a workshop to consider items of mutual interest. 

The Area Dean is assisted by two Associate Area Deans and they work closely with 

the Lay Chair. The Standing Committee is increasingly taking a strategic approach 

to the work of the deanery and trying to free up synod’s agenda. 

Locally-based training is provided by our Deanery Training Officer and has 

included training on parish websites, safeguarding and leading all-age worship. A 

quiet day was held last summer in a beautiful garden in the north of the deanery. 
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Deanery Mission & Pastoral Plan 

 
This is in the process of being revised to ensure 

• We engage with the emerging priorities of the national church and the 

Diocese, including the new Diocesan Common Vision (to become a Christ- 

like church for the sake of the world) 

• We discern what we feel is God’s vision and priorities for the deanery and 

address the missional opportunities and challenges e.g. extensive new 

housing, population growth, schools, older people, developing a mixed 

economy of church 

• Ensuring we have the right ministerial deployment to support all this. 

We have a clear sense that we are called to be an enabling deanery – helping 

parishes as they seek to live out God’s mission in their places. 

There are strong links with the schools throughout the deanery, and St Mary’s is 

fortunate to have a very good relationship with the local Church of England 

(Voluntary Aided) school. 

We are a deanery on a journey and we hope that the new vicar will want to play a 

leading role in our common life. We will work hard to provide the successful 

candidate with a warm welcome and supportive colleagues. Join us as we seek to 

work towards becoming a more Christ-like church which is more courageous, 

contemplative and compassionate. 

Lynne Philpot Deanery Lay Chair 
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Further information 
 

See more of what we are up to on Twitter and Facebook 
 

 
Our website 

http://www.banburystmary.org.uk/ 
 

 
https://www.inclusive-church.org/ 

 

https://www.stmartin-in-the-fields.org/life-st-martins/mission/heartedge/ 
 

https://www.oxford.anglican.org/who-we-are/dorchester/deaneries/deddington/ 
 

https://www.st-marys-banbury.oxon.sch.uk/ 
 

https://www.experienceoxfordshire.org/places-to-go/banbury/ 
 

https://visitbanbury.wordpress.com/ 
 

https://www.churchdesk.com/en/home 
 

 
Find us on Google maps 

 

 

https://twitter.com/StMarysBanbury
https://www.facebook.com/stmaryschurchbanbury
http://www.banburystmary.org.uk/
https://www.inclusive-church.org/
https://www.stmartin-in-the-fields.org/life-st-martins/mission/heartedge/
https://www.oxford.anglican.org/who-we-are/dorchester/deaneries/deddington/
https://www.st-marys-banbury.oxon.sch.uk/
https://www.experienceoxfordshire.org/places-to-go/banbury/
https://visitbanbury.wordpress.com/
https://www.churchdesk.com/en/home

