
1 
 

 

 

Associate Minister 
(Buckingham Benefice) 

and 

Rector Designate 
(Blackthorn Chase Benefice) 

 

 

 

W 

 

 

 

 

 

A New Rural Benefice in North Buckinghamshire 



2 
 

Contents           Page 

Foreword from the Archdeacon of Buckingham     3 

The Blackthorn Chase Benefice        4 

Our Community          4 

Our Vision           4 

Role Description          5 

Person Specification         5 

Ministerial Colleagues         5 

Benefice Worship          5 

Our churches 

The Assumption of the Blessed Virgin Mary Church, Beachampton  7 

St Mary’s Church, Thornborough       8 

All Saints’ Church, Nash        9 

St Michael and All Angels’ Church, Thornton    10 

St Mary’s Church, Whaddon       11 

Our wider context         13 

The Rectory          14 

Buckingham Deanery        15 

Oxford Diocese         16 

Appendix A: Provisional Role Description     17 

  



3 
 

Foreword  

from the Archdeacon of Buckingham 

This is an exciting time in the life of the parishes which form 
the new Blackthorn Chase Benefice. A vision for the future 
has begun to emerge, building on the strong foundations of 
current church life and mission. 

After extensive consultation between the parishes and the 
deanery, they have discerned their vision for mission and 
ministry, to form a new benefice of the rural parishes to the 
east of Buckingham town. The new benefice will enable the 
growth of rural ministry with its particular challenges and 
opportunities, while also enabling the church in the centre 
of Buckingham to continue to respond appropriately to its 
rapidly growing population.  

It is anticipated that the pastoral measure to form the 
Blackthorn Chase benefice will come into effect within a few 
months and the Associate Minister post (as advertised) will become Rector of the new benefice. 

The new Associate Minister/Rector (Designate) will be an enabler and a collaborative leader who 
can help the new benefice to establish its identity, to form and to build stronger relationships. A 
key aspect of the post will also be to work well with colleagues in the deanery’s Group Ministry 
structure. 

During the vacancy, the PCCs have discussed the need for some paid administrative support for the 
new Associate Minister and they are willing to discuss this possibility further with the successful 
candidate. 

For a priest committed to the diocesan vision of becoming a more Christ-like Church for the sake of 
God’s World – contemplative, compassionate and courageous – this role presents a good 
opportunity to help these parishes build a strong and confident identity as they work together in 
new ways. 

I commend this profile to you and I would welcome conversations about the role with interested 
candidates. 

 
 
Ven Guy Elsmore 
Archdeacon of Buckingham 
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The Blackthorn Chase Benefice 

The Blackthorn Chase Benefice is a newly created benefice in North Buckinghamshire in the Oxford 
Diocese. For those looking for an opportunity to start afresh this is a wonderful opportunity for 
anyone seeking a creative challenge of developing something new and exciting in God’s kingdom. 
 

The Benefice is set in attractive rural countryside with good facilities in 
nearby Milton Keynes, Buckingham and Aylesbury, all of which are easily 
reached by car. There are fast rail links to London from Milton Keynes and 
Aylesbury. 
 

The Blackthorn Chase Benefice consists of the five villages of 
Beachampton, Nash, Thornborough, Thornton, and Whaddon forming 
four parishes. Our new name was chosen to reflect our local area (the 
Whaddon Chase) and because the local blackthorn hedges have attributes 
which reflect our values as a benefice: 

Support – blackthorn makes good walking sticks 
Hope and life – the flowers symbolise the arrival of spring 
Fruitfulness – providing nourishment for growth 
Spreading roots – a foundation for growth 

The formation of a brand-new benefice is a response to the particular needs of the rural context 
and the continuing housing development in Buckingham town. The new shape of ministry will 
enable a dedicated Rector to help us develop the ministry and mission in our various village settings. 
 

Our Community 

Whaddon-cum-Nash was a single settlement in the Doomsday book and Nash villagers worshipped 
in Whaddon until the mid-1800s. For some years Beachampton, Nash and Thornborough were 
linked as a single benefice (before joining with Buckingham), so the villages are used to working 
together.  All Saints’ Church in Nash is Victorian and was built on land donated by the owners of 
Thornton Hall; all the other churches date from the eleventh or twelve centuries. Thornton church 
is now redundant and under the care of the Churches Conservation Trust, with the result that there 
is a single parish of Thornton with Nash.   

Beachampton, Thornborough and Whaddon have pubs; Thornborough and Whaddon have primary 
schools, the latter being a church school.  There is an independent catholic girls’ school, Thornton 
College, next to Thornton Church. None of the churches have church halls but are located adjacent 
(or close) to their respective village halls, which are hired for church functions. None of the villages 
have shops but Whaddon and Thornborough have a post office service a few hours a week. 

Our Vision  

Reflecting the values that underpin our benefice, each Church has a vision to: 

• be a place of support for all ages and backgrounds - from parents with young children to 
the elderly whose lives are becoming circumscribed by physical and mental limitations 

• be signs of hope and life in our villages by providing practical witness of God’s love 

• be fruitful by encouraging a deepening of individuals’ personal faith, and increased study 
groups and times of prayer 

• spreading roots to enable our worshipping communities to grow 

We look forward to working with our new Rector (Designate) to develop and implement our 
vision. 
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Role Description 

We pray that our new Rector (Designate) will: 

• help us to establish the identity of our new Benefice, by building on existing structures and 
facilitating growth 

• take a full part in the activities and social events in the village communities, becoming a 
valued and respected member of those communities 

• develop our engagement with our two schools (Thornborough and Whaddon) 

• encourage the development of lay and pastoral ministry within the Benefice 

• collaborate actively in the work of the Buckingham Deanery (which is a group ministry); 
maintaining good working relationships with the current and retired ordained clergy and 
licensed lay ministers in the Buckingham Deanery (especially in the Buckingham Benefice), 
and continuing joint activities (such as monthly shared lunches) where appropriate. 

 

Person specification 

Our new Rector (Designate) will: 

• have a deep personal faith, grounded in prayer and knowledge of the Bible 

• be an encouraging, enthusiastic, and inspirational leader for the four churches 

• be collaborative, compassionate and empathetic, with a heart for pastoral care 

• be approachable and enjoy meeting people, down to earth and with a sense of humour 

• be creative and not afraid to explore new mission ideas 

• enjoy living in a rural setting 

• have a valid driving licence and the means to travel between the four parishes 

 

Ministerial colleagues and resources 

Our current ministerial resources include one ordained local minister, one minister retired from 
secular employment and two licensed lay ministers (LLMs) living in the benefice, as well as several 
people who are authorized to lead services (which are usually the family orientated services). 

We are willing to consider providing some funded administrative support for the new Rector 
(Designate) to allow them to focus on pastoral duties and will explore these needs further with our 
new priest.  We plan to have a Benefice Treasurer (in addition to the individual parish treasurers) 
to handle fees for weddings, funerals etc. 

 

Benefice worship 

The current service pattern across the four churches for a normal month with four Sundays is set 
out overleaf. In months with five Sundays there is usually a benefice service in one of the churches. 
There is no fixed pattern for lay-led non-communion services as it is important to us that the Rector-
Designate is seen at a range of services; thus he/she will get to know, and minister regularly to, the 
whole worshipping community. To enable the Rector (Designate) to attend more services, an LLM 
may assist at a communion service by leading and preaching.  
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More information about worship in each of the churches is found in the section “Our churches”. 

Governance and finances 

Each of the four churches has their own PCC, and some have a lay vice-chair. 

All the PCCs generally have a track record of paying their parish shares in full, though some have 
compromised balancing some expenditure on the fabric.  

Background statistical information about the four parishes: 

Topic Beachampton Thornborough Thornton with 
Nash 

Whaddon 

2011 Census 192 648 N  Nash: 417 
Thornton: 156 

533 

2019 Parish 
Share 

£5,841 £8,293 £8,801 £10,087 

2019 Electoral 
Roll 

12 18 28 15 

Total Receipts 
2018 

£6,424 £25,409 £18,076 £29,359 

Total Payments 
2018  

£12,455 £26,931 £16,954 £20,127 

Surplus/Deficit 
2018 

(£6,031) (£1.522) £1,122 £9,232 

Reserves at 
31.12.2018 

£53,880 £33,942  
Plus £79,631 

restricted 

£34,991 Nash 
Plus £3,339 
Thornton 

£15,459 
Plus £24,547 

restricted 

CHURCH First Sunday Second Sunday Third Sunday Fourth Sunday 

Beachampton No service 
10.30am  Family  
Service 

No service 
10.30am  Holy 
Communion  (CW) 

 
Nash 

 

10.am  Holy 
Communion 
(CW) 
 

10am Matins (BCP) 
(Winter) 
6.00 Evensong 
(BCP)(summer) 

10.00am  Holy 
Communion  (CW) 
 

10am  Church4ALL 
 

Thornborough No service 

11.am: Shared 
service with Chapel 
(alternating venue) 

   

8.30am   Holy 
Communion 
(Traditional) 

4pm Messy Church 

 
 

No service 

Whaddon 
10.30am Village 
Worship 
Normally Lay led 

10.30am  Holy 
Communion (CW) 
 

10 for 10.30am                           
Sunday Special 

Normally Lay led 

8.30am    Holy 
Communion 
(Traditional) 
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OUR CHURCHES 
BEACHAMPTON CHURCH and community 

The Assumption of the Blessed Virgin Mary Church is mentioned in the 
Domesday Book. How much of the original structure remains we are not 
sure, as it was ‘improved’ and extended in Victorian times. 

 
Recently, we were able to spend 
over £200,000 restoring the 
building, ensuring it is in good 
order, and overhauling the peal 
of five bells. We hope this means we will not need major 
expenditure on the building for many years.  
 
The Patron of the Church is Gonville and Caius College, 
Cambridge and for many years the rectors were all MAs of 
that College. 
 
As well as the regular services listed on page 6, we hold 
Easter, Harvest, Remembrance and Harvest services (with 
supper and auction of produce).  Weddings, baptisms and 
funerals are held as required in a small community.  The 
proportion of villagers who attend church is high and 
attendance is usually 12 with up to 40 at special services.  
 
 
 

Opportunities: 

• We have a few small children in the village as well as older children and teenagers. 

• Various housing planning applications are being submitted so we hope the village 
population will increase. 

• The Beachampton congregations enjoy many types of services, is open-minded and 
participates well. 

• The village has a close knit community and has a golf society, a book club, a recorder group 
and a village hall committee which supports multiple village events. 

 

Challenges: 
Over the last few years the Church has been 
running at a deficit.  However, the PCC has recently 
undertaken several activities which have resulted 
in a number of both one off and regular donations 
with the aim of breaking even and, over the next 
few years, together with fundraising activities, to 
start to rebuild the surpluses. 
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THORNBOROUGH is the largest of the five villages 
in the benefice, with approximately 700 
inhabitants. It is an inclusive, proactive and 
adventurous village with a thriving base of young 
families, organisations and clubs.  
 
The Two Brewers is a popular village pub in the 
centre of the village. Several organisations meet 
there, as well as the pub hosting quiz nights and 
other fundraisers. Details are available on the 
Thornborough Parish Council website. https://www.thornboroughparish.org.uk. 

St Mary’s Church is a 12th century grade 2 star listed 
building with Saxon origins.  In the past five years 
£50,000 has been raised through fun and community 
events to restore the Chancel roof. This showed the 
support of the village for their church. A grant was 
received from the listed places of worship scheme to 
help with funding this work, which has been 
completed, so that the chancel is back in use. Other 
work has also been carried out recently to replace the 
roof of the North Aisle. More work is also required on 
the stonework of the tower, to comply with the 

requirements of the last quinquennial. This will be carried out within the next eighteen months.  
 
As shown in the table of services on page 6 we hold 
two regular services a month together with several 
Songs of Praise during the year. A thriving Messy 
Church has been established, in conjunction with 
the Methodist Chapel, and weekly involvement with 
the infant school (4 to 7-year olds) which is situated 
next door to the Church. There is also a Pre-school 
currently run from the sports pavilion. Once a 
month we hold a porch sale of jams and cakes and 
serve coffee as both outreach and fundraising 
events. 
 

Our recent harvest festival service filled the church and was 
supported by our local farmers who parked tractors on the 
village green. 
 
There are, of course, challenges 
which are faced by many 
villages, affordable housing and 
loss of community facilities but 

Thornborough has proved it is not afraid of change and we want to see 
the Church at the heart of the village and its positive future 
development. 
 

https://www.thornboroughparish.org.uk/
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ALL SAINTS’ CHURCH, NASH has a varied range of services as shown in the table of the 
Benefice service pattern with, each month, two eucharistic services (CW), one matins or 
evensong (BCP) and one family friendly Church4All.  The communion services are well 
attended and attract worshippers (many with another church connection) from outside 
the village. The carol service is a key village event with a large congregation; this service 
has a choir formed from the considerable musical talent within Nash.  
 

In a village without a shop or a pub, 
the Church, the Village Hall and the 
Recreation Ground, with its play area, are the 
key facilities. Nash Village Hall currently has an 
active Social Committee which recruits 
volunteers to run, each month, a pop-up-pub 
(The Pump) and a community café, as well as 
various other social events.  All Saints’ seeks to 
be an integral part of Nash village life and, 
within its resources, organises social events for 
the community which complement the Village 
Hall events. The Village Hall and the Church 
organize jointly a summer Village Fete to raise 

funds for the Village Hall and the Church.  Recently there has also been a produce show to lead into 
the Church’s Harvest Festival Service and the Harvest supper and Auction.  The current social 
activities organised by the church are: 

• Beetle Drive (January) 
• Soup Lunch (Ash Wednesday & All 

Saints’) 
• Weekday Lunches (Quarterly) 
• Harvest Supper 
• Carol singing for charity 
• Coffee mornings 
• Knit and Natta afternoons (most 

months) 

All Saints’ Church contributes to the 
International Nepal Fellowship to support the 
work of Dr Shirley Heywood as a medical 
missionary in Nepal (her father was rector of 
the three-village benefice). We hold two 
coffee mornings a year to raise these funds. 

The Church organizes children’s activities on Good Friday, Christmas Eve, monthly events for 
parents and young children, and a holiday club in August. 

There are regular day and evening study groups and a fortnightly prayer group.  A recent innovation 
has been offering a place of silence and a sacred space, again on a fortnightly basis. 

The Church has responsibility for producing of the village newsletter and aims to welcome all new 
residents to the village with a “village welcome leaflet” with practical information and contact 
details. 
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Our finances 

The Church is in a stable financial position and has reasonable reserves.  We make small surpluses 
in years without major expenditure on the fabric. We use these reserves when repairs are 
necessary. The 2019 quinquennial was undertaken in August.  The written report is awaited but we 
know that the cost of the required maintenance is likely to run into five figures.  

The Church gives to charity its collections at Harvest (as well as the proceeds of the harvest supper 
and auction), Remembrance, and all the Christmas services. 

Strengths and opportunities 

• the goodwill towards the church in the village, especially evident in the help provided on 
the annual churchyard clear up and gift day in November and their expectation of turning 
to the church for baptisms, weddings and funerals 

• the commitment of the regular congregation 

• a well-maintained church building and churchyard 

• a stable financial position and reasonable financial reserves 

Challenges 

• a shortage of people in the next generation to take over the various tasks that make the 
services run smoothly 

• difficulty of increasing the attendance at the Church4All services 

Further details about Nash and the church can be found on the village website: 
http://nashvillage.org/.  

 
ST MICHAEL AND ALL ANGELS' CHURCH, THORNTON is a redundant 
Anglican church under the care of the Churches Conservation Trust.  It is 
recorded in the National Heritage List for England as a designated Grade 
I listed building. The church is in the grounds of Thornton College (an 
independent girls’ catholic school). 

Worship in Thornton 
A small number of services are held in Thornton church each year.  
There are always services to mark Harvest and Christmas which are well 
attended by Thornton residents.  There is often a BCP communion 
service – held on one Sunday in the summer when Nash has an 
Evensong. The collections (after expenses) are sent to the Churches 
Conservation Trust. 
 

Thornton is a hamlet with about 35 residences. The 
Parish Clerk holds an annual village parish meeting in 
Thornton College. Each year there is a school fete held in 
their grounds which attracts people from a large area 
around. An annual get-together for villagers in the form 
of a “bring and share” social evening is held in the 
summer and around New Year at someone’s home by 
their kind invitation. There is also a Book Club which is open to non-residents of Thornton. 

http://nashvillage.org/
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WHADDON comes from the Anglo-Saxon meaning Wheat Hill. There 
is a strong village community of 220 houses with a population of 
about 400 people, 25% of whom are over the age of 60. The Electoral 
Roll has 15 members. Our PCC meets bi monthly and has 7 members. 
There is a C of E First School, a Village Hall and the historic Lowndes 
Arms Inn. 

ST MARY’S CHURCH is Grade 1 Listed and stands on the highest point 
in the village. It has been a place of prayer since the 13th century. It 
has a warm and friendly atmosphere and is lovingly maintained by the 
community. St Mary’s has fine stained glass, ancient monuments and 
brasses in the Lady Chapel, and a medieval font. (See 
https://www.crsbi.ac.uk/site/4705/. ) The church was restored in Victorian times. More recently, 

four pews at the rear of the nave were 
moved to create a large flexible space 
used for informal worship, services 
and activities. When parts of our lead 
roof were stolen in 2017 they were 
replaced by Terne coated stainless 
steel and an alarm installed.  
 
There is a loop and sound system 
which is being upgraded. The tower 
contains 6 bells which are regularly 
rung. The pipe organ is played at 
weekly services and we have a small 

music group. The village choir sings at festivals.  
 
The open churchyard is maintained by volunteers. 
 
Our worship: Our service pattern is shown on 
page 6. Sunday Special, which replaced Matins, is 
informal with coffee and discussion on different 
themes, hymns and prayer. The average 
attendance is 10. Toddler Church meets monthly 
on a Wednesday in term time and is lay led.  
 
There is a great community spirit in the village 
and the Church is supported, especially at the 
major festivals, by those who are not regular 
worshippers. Newcomers are warmly welcomed 
and receive a leaflet giving service times and 
church contact details. Prayer for each other and the wider community is an important part of our 
worship. Our various services include a Pet service, Praise in the Playground, Mothering Sunday, 
Good Friday Meditation and an Easter Sunday egg hunt for the children. We celebrate Harvest with 
an Open weekend where the church archives and plate, dating from the fifteen hundreds, are on 
display. Refreshments are served all day with the Festival Service on the Sunday and the supper and 
Auction on the Monday. On Christmas Morning we hold a “Birthday Party for Jesus” which lasts half 
an hour and attracts a large all age congregation. 

https://www.crsbi.ac.uk/site/4705/
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Whaddon School & Pre-School: The village school, graded ‘Outstanding’ by Ofsted, achieved an 
“Excellent” in its SIAMS inspection. A new head teacher, a practising Christian, was appointed in 
2015 and RE has taken on a new lease of life. The Church Warden was Chair of Governors and is on 
the SIAMS committee. The school has end of term services for pupils and parents in church and 
takes the Christingle service. A ‘Christmas Experience’ telling the nativity story is performed by 
some of the congregation for year 2 children. Pupils come from the village and nearby Milton 
Keynes from Reception to the end of Year 2. Currently there is an application to the Education 
Authority to increase provision to age 11.  A weekly assembly is taken by the incumbent and there 
is a monthly lay led after school club called “Hands Up for Jesus”. The school also uses the church 
as a resource throughout the year.  
 

The Pre-school is based in the Village Hall daily and uses the school outdoor facilities. Their Harvest 
Festival is held in the Hall but their lay led Crib service at Christmas and summer picnic are at church. 
 

Our finances: Our church is in a strong financial position due to our fundraising activities, occasional 
bequests and our excellent treasurer. When the Church has unforeseen expenses, the villagers 
respond very generously. Our last Quinquennial was in June 2018. All the recommended work has 
been completed apart from the repainting of the church ferramenta. 
 

Fundraising & charitable involvement: Our regular fundraising activities include monthly coffee 
mornings, Annual Summer Fete, Florrie’s Coffee morning and The Christmas Fayre. In October we 
hold an Open Weekend which coincides with the Harvest Festival followed by the Harvest Supper 
and Auction in the village hall on Monday. The proceeds go to charity.  We support our local 
Hospice, the food bank, a child in Guatemala via the Toybox charity, Action Aid and we tithe our 
income to other local and national charities decided annually by the PCC. 
 

Mission and outreach: We advertise special services and church events using the village Facebook 
page and banners. Christmas, Easter and Harvest flyers are distributed to every house with a 
message and details of the services in church and the Congregational Chapel. One member joins a 
prayer group that meets in Nash and some join the Chapel for prayer and Bible Study. We hold a 
list of villagers’ email addresses to keep them informed of church news on a monthly basis. Our 
website is currently being renewed. Services news and events for the next three months are 
included in the village magazine. The church is involved in ‘Tea on Tuesday’ when the Post Office 
comes. Whaddon is a community which looks out for one other, offering help and friendship by 
visiting, cake making, providing transport, babysitting, dog walking and giving a helping hand. 
 

Opportunities: We would like to reach out beyond our church family and to extend our work with 
preschool and primary and introduce a youth group and adult courses; to develop our worship in 
new ways while maintaining our traditional and our varied services, to build faith and reach out to 
new people and different age groups.  You will have the full support of the whole congregation 
who are excited at the prospect of a new minister with new ideas to help us to take God’s kingdom 
forward in this place and who look forward to welcoming you. 
 

Vale of Aylesbury Plan (VALP) The VALP Inspector is expected to endorse the District Council’s 
proposal for 1,150 new houses at "Shenley Park" on land to the south of Whaddon village and 
bordering Shenley Road & Briary View. This major development will be expected to function as a 
sustainable urban expansion of Milton Keynes (with schools and shopping centres) even though it 
is in Aylesbury Vale. It will have a major impact on the character and environment of Whaddon 
Village. A six-week consultation period is taking place until 17 December 2019 when local villages 
and Parish Councils will make their views known. 
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Our wider context 

The LOCATION of the parishes in the new benefice is shown diagrammatically below. Currently the 
villages are within Aylesbury Vale and the local authority is Aylesbury Vale District Council (AVDC).  
In April 2020, the various district Councils, including AVDC, are being dissolved and there will be a 
single unitary authority, namely Buckinghamshire County Council.  The Vale of Aylesbury Plan 
covers the period up to 2013 to 2033 and has yet to be finalized, but if the proposed development 
on the edge of Whaddon goes ahead that will have a big impact on that village. 

The Government has three major infrastructure projects in the area: HS2, East West Rail, and the 
Oxford/Cambridge Expressway.   

The work on HS2 is sufficiently far from the new Benefice that we are not affected and, in any case, 
the project is now being reviewed by the government.  

The East -West rail route will pass south of the A421 with a station relatively near (at Winslow), 
which will give a greater choice of transport links when the Oxford to Bedford section is open, 
currently expected in 2025.   

The precise route for the Oxford/Cambridge expressway has yet to be announced and again is 
likely to be some way south of the Benefice; it is not expected to be completed until 2030. 
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The Rectory 
The Rectory, Chapel Lane Thornborough MK18 2DJ 
The Benefice Rectory is a few minutes’ walk from Thornborough Church. 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
This well-appointed Rectory contains four bedrooms, two receptions rooms and a study. 
 
During the interregnum it has been undergoing some internal improvements in preparation for the 
new occupants. Downstairs it now boasts a new kitchen, utility room, and toilet, and upstairs there 
is a new bathroom suite, with both a bath and a separate shower cubicle. The separate toilet has 
been upgraded. And there have been some electrical renovations.   
 
The property has a single garage and parking for several cars. The garden is a good size with an area 
of formal garden, a vegetable garden, fruit trees and a grass area large enough for children’s games. 
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Buckingham Deanery 
 
We are looking forward to welcoming you to Buckingham Deanery. Over the last two years the 
Deanery has undergone a significant reorganisation, resulting in the post you are applying for. The 
Deanery is now looking forward to, and working towards, a creative vision for mission across the 
whole Deanery.  
 

The Buckingham Deanery is a small, mainly rural, deanery comprising five benefices.  The Deanery 
is within the Archdeaconry of Buckingham and has the Rt Revd Dr Alan Wilson as Area Bishop. 
 

The Deanery centres on the town of Buckingham which has a growing population - at present it is 
in the region of 15,000.  Surrounding Buckingham there are 20 villages.  One has a closed church 
and one has no church building, but regular services are held in the village school. 
 

The villages are divided into four benefices comprising six, six, four and four church communities. 
All the villages will see some development in the future, some larger than others.  
 
We feel this is an opportunity not to be missed. So as a Deanery we would like to use the gifts and 
skills of our allocation of five stipendiary ministers across the Deanery as a Group Ministry (which 
has been formally established for some time). This means, broadly, that the incumbent of each 
benefice in the group has authority to perform in any other benefice all the duties that would 
normally be performed by the incumbent of that benefice.  Importantly it is the duty of all the 
incumbents to assist each other to make the best possible provision for the cure of souls throughout 
the area.  The incumbents in a group ministry are required to meet as a chapter for the purpose of 
discussing and reaching a common mind on all matters of general concern or special interest to the 
group ministry. 
 

As a Deanery we face new challenges with major infrastructure projects which will increase the 
housing in the Deanery area considerably. These will create exiting new opportunities for Mission 
and outreach in these areas but will need to carry with them their faithful rural communities. 
 

Each Lent, the Deanery organises a series of Lent Deanery Evensongs on a chosen theme and with 
some guest speakers.  These services rotate round the churches in the Deanery so that each church 
has a service every two or three years. They are well attended. 
 
The Deanery, along with three other local, rural Deaneries runs a successful ministry every year at 
the Buckinghamshire County Show providing a space ‘to rest a while’ and enjoy refreshments on 
the busy showground. Many fruitful and supportive conversations have come out of this for the 
visitors to the tent. 
 

Deanery Synod meets three times a year.   
 

Lay participation within the Deanery is being actively encouraged. 
 
 

Rev Ros Roberts: Rural Dean 
Rev Val Plumb: Area Dean 

Mrs Georgie Christopher: Lay Chair 
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Oxford Diocese 
 
The Diocese of Oxford serves the mission of the Church in Buckinghamshire, Berkshire and 
Oxfordshire. The Diocese comprises more than 600 parishes, with over 800 churches, serving a 
diverse population of more than 2 million people located in all types of settings.  

Due to the size and complexity of the Diocese, we have three Area Bishops who exercise 
considerable strategic & pastoral oversight for their Areas. The Bishop of Buckingham is the Rt Rev’d 
Alan Wilson who has been the Area Bishop since 2003. The Archdeacon of Buckingham is Ven Guy 
Elsmore who has been in post since 2016. 

Since the appointment in 2017 of the Rt Revd Dr Steven Croft as Bishop of Oxford, a new common 
vision has emerged for the Diocese of Oxford. The vision is based on the qualities described in The 
Beatitudes and addresses what kind of church we are called to be: 

a more Christ-like Church for the sake of God’s world: 
contemplative, compassionate, courageous. 

 
Together we have identified seven themes for our common life. These are not a description of 
everything the Church does, but they do represent the areas God is currently calling us to:  

• making a bigger difference in the world  

• sharing our faith and growing the local church  

• growing new congregations  

• serving every school in our communities 

• setting the discipleship of all at the heart of our common life  

• celebrating and blessing the city of Milton Keynes 

• engaging in new ways with young people, families and children 

These priorities are being supported centrally by resources, training, conferences, workshops, and 
much more.  The diocese is inviting benefices and their priests to share a vision rather than 
demanding a response. It wants all its priests to flourish in ministry and to deepen their 
enjoyment of God. 

It is hoped that all clergy appointed into the Archdeaconry of Buckingham will want to commit to 
encouraging their benefices to share in the Diocesan vision.  
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Appendix A 

The following provisional role description will apply from the date of licensing. It will be reviewed 
by the postholder and the Archdeacon of Buckingham approximately six months after the date of 
licensing. Amendments will be made where necessary, by agreement. 

PROVISIONAL ROLE DESCRIPTION 

SECTION ONE: DETAILS OF POST 

Role title: Associate Vicar (Buckingham Benefice)/Rector (Designate) (Blackthorn Chase 
Benefice) 

Type of Role: Full time stipendiary 

Name of benefice: Blackthorn Chase Benefice  

Episcopal area: Buckingham  

Deanery:   Buckingham 

Archdeaconry: Buckingham 

Conditions: Please refer to Statements of Particulars document issued in conjunction with  
of Service  this role description 

Key contact for Archdeacon of Buckingham 
Clergy Terms of  This role falls within the Clergy Terms of Service formally known as  
Service: Common Tenure. The Archdeacon of Buckingham is the designated person by  
 the Bishop of Oxford to issue the Statement of Particulars for the post holder. 

Accountability: Priests share with the Bishop in the oversight of the Church. 
Whilst, as an office holder, the individual is expected to lead and prioritise 
work in line with the purpose of the role, they are encouraged to inform the 
Archdeacon and Churchwardens about any issues exceptional or otherwise 
that have the potential to affect ongoing delivery of ministry 

Additional 
Responsibility: N/A  
 
SECTION TWO: CONTEXT 

Wider Context 

With the appointment of the new Bishop of Oxford the Rt Revd Dr Steven Croft a new common 
vision is emerging for the Diocese of Oxford. 

The vision addresses what kind of church we are called to be – A Christ-like Church for the sake of 
God’s world. 

What are the marks of a Christ-like Church? To be the Church of the Beatitudes: 

• Contemplative 

• Compassionate 

• Courageous  

It also asks what we are therefore called to do together. This is currently a work in progress, but is 
likely to cover some of the following strategic priorities: 

• Make a difference in the world 
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• Support and grow the local church 

• Establish new churches and congregations 

• Serve our schools 

• Renew discipleship and ministry 

These priorities will be supported centrally by resources, training, conferences, workshops, and 
much more.  The diocese is inviting benefices and their priests to share a vision rather than 
demanding a response. It wants all its priests to flourish in ministry and to deepen their 
enjoyment of God. 

 
Local Context 

For more information, see the parish profile. 

 
SECTION THREE: ROLE PURPOSE AND KEY RESPONSIBILITIES 
General: 
A. To exercise the cure of souls shared with the bishop in this benefice in collaboration with 

colleagues, including the praying of the Daily Office, the administration of the sacraments and 
preaching 

B. To have regard to the calling and responsibilities of the clergy (as described in the Canons, the 
Ordinal, the Code of Professional Conduct for the Clergy) and other relevant legislation 
including 

• bringing the grace and truth of Christ to this generation and making him known to those in 
your care 

• instructing the parishioners in the Christian faith 

• preparing candidates for baptism and confirmation 

• diligently visiting the parishioners of the benefice, particularly those who are sick and 
infirm 

• providing spiritual counsel and advice 

• consulting with the Parochial Church Council on matters of general concern and 
importance to the benefice 

• bringing the needs of the world before God in intercession 

• calling your hearers to repentance and declaring in Christ's name the absolution and 
forgiveness of their sins 

• blessing people in God’s name 

• preparing people for their death 

• discerning and fostering the gifts of all God’s people 

• being faithful in prayer, expectant and watchful for the signs of God’s presence, as he 
reveals his kingdom among us 

C. To share in the wider work of the deanery and diocese as appropriate, for the building up of 
the whole Body of Christ 
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Key responsibilities specific to the local situation 

• establish the identity of the new Benefice, by building on existing structures and 
facilitating growth 

• take a full part in the activities and social events in the village communities, becoming a 
valued and respected member of those communities 

• develop the engagement with the two schools (Thornborough and Whaddon) 

• encourage the development of lay and pastoral ministry within the Benefice 

• collaborate actively in the work of the Buckingham Deanery (which is a group ministry); 
maintaining good working relationships with the current and retired ordained clergy and 
licensed lay ministers in the Buckingham Deanery (especially in the Buckingham Benefice), 
and continuing joint activities (such as monthly shared lunches) where appropriate 

 

Other responsibilities 

• participate in the Bishop’s Ministerial Development Review scheme and engage in 
Continuing Ministerial Development 

• carry out any other duties and responsibilities as required in line with the benefice needs 

• take care for their wellbeing including health and safety and building a good repertoire of 
spiritual and psychological strategies 

 
SECTION FOUR: BENEFICE SUMMARY 
The Benefice of 
Benefice: Blackthorn Chase Benefice 
Patron(s): 4 
PCCs: 4 
Churchwardens: 5 
Ministers: Rector (Designate), an OLM, a Minister retired from secular employment and 2 LLMs 
Benefice paid staff: 0 
Benefice unpaid staff/volunteers: Each church has lay teams for various practical tasks  
Buildings: 4 
Churchyards: 5 
Church Tradition: Various across the Benefice 
Pastoral Reorganisation proposals: In progress and awaiting completion 
 
For more detailed information, please refer to the Parish Profile. 
 
SECTION FIVE: KEY CONTACTS FOR THE ROLE 

Generic and specific to the role 

Groups & committees 

• The PCC(s) 
• Deanery Chapter 
• Deanery Synod 
• Deanery Pastoral Committee 

•  
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In the benefice 

• Churchwardens 
• Ministerial Colleagues 
• Head teacher(s) of local school(s) 

Support structures 

• Area Dean 
• Area Bishop 
• Area Archdeacon 
• Spiritual director, work consultant, etc 
• Staff at The Diocesan Office with key responsibilities for various aspects of supporting 

SECTION SIX: OTHER 
This role description is issued alongside and should be read in conjunction with the following 
documents: 

The Ordinal 

The Canons of the Church of England 

Guidance for the Professional Conduct of Clergy 

Bishop’s Licence 

Statement of Particulars issued to the office‐holder on successful appointment 

Diocesan Clergy Handbook 

Parish Profile 

Ministry Action Plans (MAPs) 

Any objectives discussed and agreed between the post holder and the supervising 
minister       

 

Role description signed off by: The Venerable Guy Elsmore, Archdeacon of Buckingham  

 

________________________________________________ 

 

Date:    tba 
To be reviewed next on: tba 

 
 
 
 


