
 

For reference, see also the person specification designed for Christ Church Lancaster  

Diocese of Blackburn 

Role description signed off by: The Bishop of Blackburn 

Date:   October 2019  

To be reviewed: six months after commencement of appointment  

Details of Post  

Role title (as on licence):  Vicar -   Lancaster Christ Church  

Deanery:  Lancaster and Morecambe Deanery 

For more information about this role please contact The Area Dean of Lancaster and 
Morecambe Deanery, Revd Cindy Rigney, 07873 949870 

Lancaster Christ Church is a vibrant and inclusive worshipping community in the liberal 
catholic tradition, which is seeking a priest who will develop the gifts and confidence of lay 
people, and bring freshness and energy to our ministry.  Expertise in ministry to schools is 
essential.  The successful candidate will be unafraid of hard work, be committed to the life of 
prayer and the Sacraments, and will show compassion and diligence as a pastor.  S/he can 
expect practical and prayerful support to share the load, and appropriate care for their 
wellbeing. 

 

 Role purpose 

• Preach, teach and lead worship to inspire and grow God’s people so that they too 
may feel equipped to share their faith with others; 

• Use creatively the many opportunities to develop links with local communities and to 
be a sacramental sign of God’s love to all; 

• Collaborate with other parishes in the deanery and diocese in showing the love of 
God by responding to local needs; 

• Develop a team to deliver pastoral care and provide a focal point for the parish; 
• Help build stewardship of resources, buildings, and the natural environment.  

 

 
Our five year vision for Christ Church, guided and sustained by the Holy Spirit, and for which 
we commit to work and pray, is:  

• A vibrant, growing, Christ-centred and Jesus-shaped, outward-facing worshipping 
community of disciples who are confident and equipped to take the Gospel out to people 
in our housing estates and the new housing developments, to listen and learn, and so 
provide worship that retains its sacramental core but includes varied styles and 
opportunities to suit people’s lives, along with appropriate pastoral care; 

• A diverse worship and social offering for all generations, and especially for children, 
young people, and their families, with closer engagement with our Schools, more shared 
activities, shared services, and a sense of being part of the same community; 



• Even stronger commitment to our social mission, following Jesus’ example in being open 
and welcoming to all, embracing the marginalised, and speaking truth to power, building 
on our existing social justice work with homeless people and refugees and asylum 
seekers;  

• A community which responds generously to God’s grace and so allows us to become 
financially sustainable; 

• A purposeful united praying community of individuals who are valued and appreciated for 
all their gifts, bringing different strands of activity together to form a more coherent 
whole, and from which we will have grown more leaders to share responsibilities; 

• A community where all commit to sustain, care and pray for one another, and especially 
for the Vicar (and his/her family/household). 

 

We are therefore looking for a priest who will: 

§ Be a champion for Christ and seek to develop and grow active witnesses, committed 
disciples and confident leaders in support of Vision 2026; 

§ Be a skilful and collaborative leader and team player who can maintain and energise the 
momentum of our development (especially with the changing socio-economic pattern 
within the parish boundaries), and bringing different strands more closely together; 

§ Have a pastoral and prayerful heart; be warm, welcoming and outward looking; have a 
good sense of humour; and be willing to get their hands dirty with the rest of us! 

§ Work with lay and ordained colleagues to develop worship, mission and ministry across 
the community, and to offer worship and support to all, excluding no-one; 

§ Be an excellent communicator with all generations, and especially with children and young 
people, in our schools and elsewhere; 

§ Explore the strengths of existing patterns of worship whilst looking for opportunities to 
innovate and refresh; 

§ Build practical relationships and strategic partnerships with others to develop strategies to 
minister to the diverse needs of the residents of existing and planned housing. 
 

In summary: 

Þ Someone who has a servant heart; 
Þ Someone who has a gift for ministry with children, schools and young people; 
Þ Someone who can develop new patterns of worship alongside the current 

pattern; 
Þ Someone who is a team player. 


