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So where are we?  
HATCHAM PARK ALL SAINTS_Boundary Map.pdf 
New Cross New Cross so good they named it twice”.  New Cross is in South East London 
about 3 miles from the Tower of London down at the end of the Old Kent Road.   
All Saints is at the New Cross Gate so named after the toll gates which were placed at the end 
of the Old Kent Road. New Cross Gate is now known as the area to the West of New Cross 
Gate Overground Station. New Cross is generally the area to the East of New Cross Gate 
Overground Station  
Our Parish (officially called All Saints Hatcham Park) extends from Queens Road Peckham 
Station to New Cross Gate Station in the East and to the south is bounded by Queens Road to 
where Queens Road joins New Cross Road at the “Gate” where the Southern boundary 
becomes New Cross Road. On the Northern Side the parish Boundary is the Surrey Canal 
Road.  

 
The parish which straddles the LB of Lewisham LB Southwark boundary has a population of 
14,000. 
 
We are a very much an exciting and dynamic inner city urban parish in an area of rapid 
growth and change.  The area is very diverse in culture, race, nationality   social class and 
age. It is an area which has significant challenges but there a lots of opportunities through 
working with partners to work to address these.  
 
 
 
History and Background 
This opportunity has come up for the first time in almost half a century. Father Owen Beament 
MBE, the last incumbent, took office in 1974. He remained in post until the end of 2018. These 
may seem big shoes to step into, so to speak, but thanks to him, the role of incumbent of All 
Saints Church Hatcham Park comes with an aura of respect within the church itself and 
extends out into the wider community. He was also very down to earth. There are some 
specific further roles beyond the church, which he developed, such as being one of the seven 
trustees of the All Saints Community Centre.  



The tradition Father Owen fostered in the church was relaxed Anglo-Catholic, with vestments 
incense and bells, robed choir and servers, and daily Mass often with a short reflection leading 
into prayers. The present liturgy is a combination of Common Worship and Roman Catholic 
post Vatican 2 missal (not new one), using R.C. Lection. The non-stipendiary and retired clergy 
who are part of the church family, uphold these traditions and the spirituality associated with 
them, and the congregation are used to them. A new incumbent should feel comfortable to 
operate within this tradition to start with, and together we can move on from there, guided 
by the Holy Spirit. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



So what do we want from a priest  
This is some of the things we came up with!! 
 

 

Though we recognise that even the Angel Gabriel would have difficulty living up to all of this  

So we came up with a more formal and structured description  

 

 



Job and Person Specification for New Vicar of All Saints New Cross 
 
 
The Priest we are looking for  

1. Is a person of faith who is 

• Real and wants to grow in holiness with the people of All Saints – a humble person. 

• Rooted in Catholic spirituality and knows the forgiving love of Christ 

2. A Pastor who 

• Has an inclusive heart, particularly to those whom the church has so often excluded 
and sometimes continues to treat as second class citizens. 

• Is self-aware, has some emotional maturity, able to listen, be themselves, enjoy 
people’s company and cross boundaries which often separate and divide. 

• Knows their own strengths and weaknesses and can use these pastorally in New 
Cross, both inside and outside the church. 

3. Is a leader with Ideas about mission who can 

• Consult individuals, prayerfully reflect, make decisions, explain and execute them. 

• Work with a group, a committee and the PCC where necessary and appropriate. 

• Be open and hear feedback 

4. Is an enabler of Worship who can 

• Help to develop the choir and music of the church and appoint a new organist. Our 
present organist is a fine musician, has served the church many years and is due to 
retire shortly. 

• Is at ease in Catholic worship, where sacrament, music, word, symbol and movement 
work together in a relaxed way. At present there is a daily Mass. 

• Can teach and reflect on the Scriptures and communicate clearly, sometimes with 
humour, and encourage and enable people to participate as they feel able. 

• Can facilitate a culture of welcome, warmth, and hospitality, where people’s 
humanity is respected, and fastidiousness and blame are avoided.  

• Develop the engagement of young people. 

5. A worker for justice and the Common Good of All who 

• Can value and play a part in the management of the All Saints Community Centre, 
which is a self-funding trust and company. The majority of the trustees and directors 
are church members. The centre is very well used by diverse groups with a large 



variety of activities. There are also All Saints Scouts and Brownies groups who use 
the centre. 

• Can network widely in the community with others of Good Will, seeking to be alert 
to the areas of greatest need. We have good relations with our MP and local 
councillors, who hold surgeries in the Community Centre.  

• Work to maintain our relationships with link parishes who support our work in the 
Community Centre and the holiday project in the Isle of Mann for young people.  

• Seek to maintain appropriate links with Millwall Football Club and their chaplain. 

• Support where able, particular projects initiated by the Deanery. 

6. A Teacher of the faith who 

• Can recognises that Doing and Belonging often precede Believing and can work with 
an open policy for the sacraments where participation is not hampered by erecting 
unnecessary hurdles. The choir and servers are part of the doing, and their 
fellowship is important and needs fostering. 

• To have some group skills to grow and enable small groups where people can study 
the Bible, share their faith and learn from each other. 

• Has an ability to understand and communicate with young people 

7. A Person of Joy and a Survivor who 

• Is able to, or learn how to delegate 

• To be clear of one’s boundaries, and make space for one’s own personal 
relationships and family, nurture, training, retreat and soul friend/spiritual director. 

• Can ask for help and work collegially with others in All Saints and in the Deanery. 

 
Meanwhile  
We recognise that Rome wasn’t built in a day! We also realise that depending on what 
makes you unique – whatever your racial and cultural background, whether you are married 
or in a civil partnership, whether you have children, whether you are a man or a woman, 
whether you are single and wish to live alone or use the vicarage to experiment with 
community living, have lodgers or provide hospitality for people in training, and whatever 
your age – we realise that each of these situations for the right person can be a source of 
blessing to us all. 
We are a very diverse congregation and we are open to discover new insights and new 
directions for our church. 
 
 

 
 
 



 
 
 
 

Our Mission Statement  
As disciples of Jesus Christ we are not alone, together in worship and fellowship we seek the 
guidance and the strength of the Holy Spirit to  
 

• Love God and our Neighbour with all our heart 

• Share the faith with others 

• Use our human resources and buildings to serve the people of New Cross 

• And work for god’s Kingdom of Justice love and peace  

The very small part of the family of Jesus that meets at All Saints, is in earthly terms, a 
strange mixture. We are held together by the depth of God’s love for us and a recognition of 
our common humanity.  
We have a commitment to Social Justice and a Bias to the Poor we want to use our buildings 
and resources to work towards these aims in our community. We recognise that we are 
partners in our community, and we work through many community organisations to raise 
awareness, encourage our congregation to be aware and involved and to try and live out 
God’s love in the Communities they live and work in  
We have wanted to be open to the opportunities that God and the World put before us and 
recognise that these opportunities are not easily planned for and that often the resources 
that we have for delivering supporting and encouraging them are often a surprise to us and 
are not something we could have reasonably planned for.  
In  Going forward with a new incumbent  we want to develop mission in a way that is not 
prescriptive but builds on the skills , passions, aptitude  knowledge and possibly 
vulnerabilities of that person in partnership with other members of the lay and ordained 
team  We have gone on amazing mission journeys  over the last forty years. We hope to 
take the opportunities to develop and respond to all sorts of journeys in Mission with our 
new incumbent in the next few years.  

The diocese has requested us to produce a document detailing the Five Marks of Mission. 
Due to our being in a vacancy position for some time, we wish to limit our Signs of Mission 
activities to things that have been happening mainly during the last 18 months. Our Plans for 
Action relate to the coming 18 months, during which time we hope the new priest will have 
been appointed and licensed. We are also including a section on Maintenance, as much of 
our energies have been taken up with that, and if these are not dealt with, there can be no 
mission. 

Background to Signs of Mission at All Saints 
Our Signs of Mission have been drawn from:- 

1. A long-Standing Tradition of Catholic Worship and Community Involvement which 
has never really been articulated in the modern management style and 

2. Reflections on having to organise the Church’s life over what is becoming a lengthy 
vacancy, and which has primarily consisted of maintaining the ongoing life of the 
church. 



First A Prayer to St Martin the first bishop of Tours, by the Archbishop of Tours – 134th 
successor of Saint Martin which resonates our Tradition:- 

 
“Blessed are the merciful for they shall receive mercy.” 

“Saint Martin, witness of Christ, teach us to find the Father in the depth of our 
hearts in silence and through the word of God. 

Help us to see the face of Christ in every person, to serve him and love him. 
Let us experience joy in the freedom of the Spirit, to reach out beyond ourselves to the 

edges of our time. 
Saint Martin, intercede on our behalf that we may be true Disciples of Christ the 

merciful, who died and was resurrected to share his life with us 
And convey the intentions of our hearts to our Father in Heaven. 

 
Secondly Reflections on the life of the Church, during the vacancy so far:- 
Vacancy Maintenance 

1. Sunday Family Mass, Preside, Preach, refreshments, enabling readers, welcomers, 
offertory, notice and hymn sheets, singer of psalms, purchasing wine wafers candles 
etc., organising servers and choir, washing of linen, sacristan work, Weekday Mass, 
flower arranging and getting rid of dead flowers, seasonal curtain changes. 

Also liaising with other churches who use regularly or occasionally the church 
building and setting fees for this and clearing up afterwards. 

2. Finance, counting and banking cash, stewardship scheme, prime entry in service 
book, paying cheques, monitoring payments, annual accounts and inspection 

3. Decision making and management, organising PCC, fulfilling legal requirements of 
diocese 

4. Music, liaising with organist, supervision of choir, preparing for big events 

5. Building, weekly cleaning inside, upkeep of garden of remembrance, flower beds 
front and side yards, ongoing repairs, Archdeacon Visitation and Quinquennial 
implementation. 

6. Encouraging participation and use of wisdom and skills of those less able to deal 
with paper and committees. 

Ongoing Maintenance Action 
1. Encouraging increased lay participation with training, in leading prayers, and 

singing responsorial psalm 

2. To Confirm appointment of new treasurer and manage hand over, get advice about 
new electronic recording compatible with diocesan system and implement, review 
system of internal control, consider Franklin’s suggestion of using once a month 
someone who could make electronic entries for free or minimum payment, if new 
treasurer needs help, ensure accounts are submitted to diocese according to law 

3. To Legally appoint a standing committee at PCC, agreeing a calendar of meetings to 
link with proposed PCC Meetings And Annual Parochial Church Meeting, review who 



is accountable for what and to whom, so load of work is shared as much as possible, 
complete the work of group accountable for the submission of the papers to be 
submitted to PCC, Archdeacon and Patron, so that our advertisement for new priest 
can proceed – matter of extreme urgency. 

4. To Follow up a suggestion for a music subcommittee of Standing Committee, with a 
view to supporting and liaising with Andrew, and to be a forum for sharing views 
about the development of the church’s music, supporting the choir in both its 
musical, spiritual and fellowship dimensions, and making suggestions for special days 
when perhaps extra musicians or voices might be used. Accountable to Standing 
Committee. 

 

A. Signs of Mission 
1. To Proclaim the Good News of the Kingdom through:- 

a. Presence of the Church and Community Centre, where the inclusive love of God is 
proclaimed to local people, through a daily Mass and daily diverse activities in the 
Community Centre and our Second-Hand Outdoor Shop. 

b. The growing faith of the Congregation, and how it effects their lives and relationships 
at work, home and their political and leisure activities and enables the “Gossiping of the 
Gospel”. 

c. The lives of the Clergy, who live in the parish, and are known in the local streets and 
shops, whether with or without a dog collar, and are open to engage through simple 
greetings, chatting and praying where appropriate, with those they have got to know 
over the years. 

d. The Sunday Family Mass, which is an earthed sacramental and loving service with 
warm welcome and refreshments afterwards. There is an open baptism policy. Similarly, 
through other services like Funerals, Marriages and their preparation. Also, Mayor’s 
Carol Service, Choir singing carols in Shopping Centre, Pubs, and Millwall Football Club at 
half time with Salvation Army. 

e. The Sharing of our Church Premises, every Sunday with the Nigerian Chaplaincy in 
the afternoon and a Brazilian church in the evening. They both have a weekday evening 
session as well. 

f. Trying to prioritise our Gospel efforts, for those who are poor and most up against it. 

  



B. Action Plan 

 

a. Develop contacts and teaching, through updated website and use of social media. 

b. Increase lay participation, in decision making and leadership in Sunday Family Mass – say 
in leading intercessions. 

c. Enable and increase confidence of Laity, say in talking about their work and faith within a 
sermon. 

d. Review and clarify our relationships with the Nigerian Chaplaincy and Brazilian church 
and record the agreements reached with a shared Letter of Understanding. 

 

 

The 5 marks of 
mission 
(Mission in a Broken 

World-1990 ACC-8) 

Where are we now Next steps 

TELL  

To proclaim the Good 

News of the Kingdom 

Daily prayer and sacrament. 

In the service we give to our 

neighbours we do not have to use 

words. We proclaim the good News 

by our Actions and our Service to the 

Community by our Love and Care for 

others particularly the poor and 

vulnerable  

 

 

To grow reach out to new people 

moving into the new housing 

developments throughout New Cross 

and raise our profile to a growing 

community  

Chaplaincy approach to groups 

who are independent partners 

with us 

Encourage and empower more 

of our Congregation members 

to “be Mary” and bear Christ 

into their lives, their families, 

their activities and their roles 

in the community.  

 

To welcome new communities 

by Parish visiting and 

networking  

TEACH  

To teach, baptise and 

nurture new believers 

To continue to build links with our 

local schools supporting staff with RE 

lessons, to reach out and help 

support School assemblies  

To have an open baptism policy  

Articulate the gospel in a 

mixed neighbourhood 

 

Develop our presence on 

Social Media to engage and 

encourage but also to reach 

and teach  

Build up Children’s ministry  

 

Build on existing links to 

restore this  

TEND   

Parish and hospital visiting  

Kindness in going out to the 

community 



To respond to human 

need by loving service 

Aftercare following funerals  

We facilitate and make mission 

happen through building links and 

effective networking  

Children’s Holiday Scheme has given 

over 1200 children often the first 

holiday of their lives. Build bridges of 

friendship and sharing  

We have for the last 40 years run an 

Open House Christmas Day Party in 

our Community Centre for over 100 

people mainly lonely and isolated 

people. We provide a good Christmas 

Dinner Entertainment all the 

afternoon, Christmas Tea, Father 

Christmas gives appropriate gifts, and 

everyone leaves with a good food 

parcel. We provide free transport to 

and from the event. This is funded 

through our Choir and congregation 

Carol Singing and supported by many 

in the Community financially and 

volunteering on the Day  

We support local organisations 

through the subsidised use of our 

Community Centre and also All Saints 

Community Transport Mini buses  

We work to relieve poverty especially 

around Christmas using funds from 

the Deptford Parochial Charities to 

provide vouchers for individuals 

facing poverty and injustice  

Developed our community 

venue in a time of austerity 

Supporting Church members 

in our congregation to support 

others in the Communities 

where they live on the front 

line  

Look to reopen our Drop in in 

the Community Centre 

develop new leaders 

enmeshed in the Community 

to continue and develop its 

work  

 

TRANSFORM  

To seek to transform 

unjust structures of 

society, to challenge 

violence of every kind 

and to pursue peace 

and reconciliation 

We stand for a multi-racial, multi-

ethnic community. We challenged the 

racism of the 1970s associated with 

Millwall FC. And have been very much 

part of its transformation into a 

Community Club today  

We welcome all to our worship and 

community building actions. 

We have over the years developed 

excellent relations with the local 

Councils, with local businesses and 

other leaders in the Community and 

we have used these networks to 

unlock resources, to match fund 

projects  

Capacity to listen and respond 

at a time of anxiety 

Working with Refugees and 

others marginalised in Society 

supporting people through 

Asylum and Nationality issues  

Working with the homeless 

helping them into 

accommodation, through 

advice and advocacy  

Challenge the Council to 

provide Genuine Social 

Housing in our Community  

TREASURE  

To strive to safeguard 

the integrity of creation 

We run a Community Shop which 

recycles clothes and other household 

articles donated by others and our 

link churches. It provides clothing and 

Identify and nurture new 

leaders to continue to sustain 

this recycling initiative  



and sustain and renew 

the life of the earth 

other goods to many people locally 

who are struggling financially. It also  

 

 
  



 

The Church 
Is located on New Cross Road which is the A2 which passes through the Centre of the Parish. 
It is a continuation of the Old Kent Road a historically important road from the times of 
Chaucer through the modern day Monopoly Board.  

 
The commercial and shopping area of New Cross Gate starts at the Church, so it is in a 
prominent position. 
The church was built in 1863 from Kentish Ragstone with a Slate roof, there were plans for a 
tower, but this was never constructed. The Building was designed as a large preaching 
house it has a wide nave and side aisles and has a raised chancel and an It was originally 
designed to seat 800 though over the years we have removed pews from the rear and the 
front of the nave so that its maximum capacity is now about 550.  
The removal of the pews from the front and rear of the nave and transepts has created a 
flexible area at the front of the church, which normally accommodates a Nave altar and two 
side chapel areas but can also accommodate an orchestra or large band. The area at the 
rear allows a good circulation space and there is room to serve teas and coffees or hold a 
meeting. 
We have organised the church so that we have two smaller chapel type spaces in the 
transepts which allows a more informal and intimate style of worship and is more 
appropriate for smaller groups  



 

 
The rear of the church has a large useful open space round the entrance and font which can 
be used as a general circulation area. A modern Kitchen area has been installed and there is 
the Church office known as the Sacristy where vestments the safe and church consumables 
are kept. This has also been the “Church office” during the interregnum  



 
Circulation Space around the font at the rear of the Church  
 
The church was rewired 10 years ago and also has a Gas Central Heating system with two 
large Clyde Boilers and radiators that serve the whole of the church 
 
The church is in a reasonable condition there is some work required to renew and 
strengthen the under-floor piers that support the suspended timber floors and the interior 
will require redecoration in the next few years. 
The building is now 160 years old and will require ongoing maintenance cleaning and 
repairing of gutters and down pipes and replacement of stonework damaged by acid rain. 
We also need at some point in the next five years to put in proper toilet and washing 
facilities as the current toilet is both primitive and not very accessible, currently we use the 
toilets in the Community Centre for larger events. However, this is not sustainable in the 
longer term  
 
 
  
 

 
 
 
 
  



 

The Vicarage 
The vicarage is at 22 Erlanger Road New Cross which is about 100m outside the southern 
boundary of the parish but only 400m from the church. 

  
 
 
 
The vicarage is a large semi-detached Edwardian Villa which has 4 good sized bedrooms and 
2 bathrooms. On the ground floor there is a large through lounge and dining room which 
can be separated by folding doors. There is also a large kitchen diner at the rear.  The House 
has a large basement area which the previous incumbent used as an office and occasional 
meeting room.  The house has a good sized (for Inner London) private garden to the rear , 
which can be accessed by a side alley and from the kitchen   there is a small front garden, 
but this is given over to hedges and shrubs. 
 



The property has no particular features that distinguish it as the vicarage, and that it looks 
and appears to others to be a normal private home. It also means that the number of 
unannounced or unexpected callers that some vicarages/ rectories experience is much 
reduced.   
The only parking at the vicarage is on street parking which is currently unrestricted parking. 
It is normally possible to park directly outside the house. 

 
The street view the Vicarage is the third house from the right  
In summer and in autumn this is a wide and  very pleasant tree lined street, with lots of 
cherry and other blossom  the trees have just been pollarded when this picture was taken. 
In the late spring and early summer, the street is particularly attractive as the trees are in 
blossom  
Telegraph Hill Park is very accessible and is approximately 150 metres from the Vicarage on 
the opposite side of the road. It rises for about 500 metres and from its highest point has a 
panoramic view over the City and West End of London  
 
  



Worship Pattern at All Saints  
 
The style of Worship at all Saints is Catholic in style, but is quite informal and down to earth  
We celebrate the Eucharist each day and twice on Sunday and it is referred to as the Mass.  
We have used the Roman Missal for the last 40 years which now largely follows the 
Common Worship Lectionary. We have not moved to the New Roman Missal except for on 
Sundays we use the Collect, prayer over the gifts  and post communion prayer from the 
New Missal because that is what is printed in the service sheet printed by the 
Redemptorists. We recognise that we will need to review and update this and this is an area 
where we would wish to our new incumbent to lead. 
 

Day Time  Description  Number 
attending  

Monday 7.30am Said Mass of the Day no singing  2 
Tuesday 7.00pm Said Mass of the Day no singing  3 
Wednesday  11.00 Said Mass of the Day 3 hymns accompanied on 

organ, short homily  
14-22 

Thursday  10.00am 
11.00 
am   

House Mass Said Mass of the Day  
in Residential Car home simple mass with 
singing and piano/organ 

4-7 
16-28 

Friday  6.00pm Said Mass of the Day no singing  4 
Saturday 9.30am  Said Mass of the Day 1 hymn sung acapella 5-12 
Sunday  8.00am  Mass of the  Sunday with homily  6-12 
Sunday  10.30 

am  
Sung Family Mass with procession,  Priest and 
Deacons, (Responsorial Psalm sung) Gospel 
procession Cross Candles and Incense  

60-80 

 
In Advent and in Lent we hold additional Bible Study and or Stations of the Cross  
We normally wear Alb and vestments for each service. On the Main Sunday Service we 
usually have a Crucifer, Acolytes, Thurifer and Boat Boy. We process and sense the High 
Altar, Gospel and Sense the Nave Altar prior to Consecration  
At Easter our pattern is 

Wednesday  Passover Meal in the Centre 

including Eucharist  

7pm  35 

Maundy Thursday  Mass Stripping of the Altars 

procession and Vigil  

7.30pm-12noon 60 

Good Friday  Stations of the Cross 

 Good Friday Liturgy 

11 am 

3 pm 

20 

60 

Easter Saturday Church Cleaning   

Easter Sunday  

 

Dawn Mass lighting of Paschal Fire  

Festival Mass of Easter  

5am 

10.30  

45 

150 

 At Pentecost we hold the Service in the evening at 5.30 pm following a Parish Barbecue in 
the Parish Garden 
Christmas we hold a Midnight Mass by Candlelight and we have a congregation of about 
200. This is supported by a lot of people in the community  
On Christmas Day we hold a service at 9am in the church and then at 11.30 in the 
Community Centre at the start of an All Day Christmas Dinner and Party geared at those 



who are either homeless or lonely and isolated in the community.  We have between 70 to 
120 people attending.  
Our Christmas Day Dinner and Party is well regarded within the Community and is 
supported financially by local individuals and businesses our volunteers have included our 
local Member of Parliament Vicky Foxcroft MP and also our local councillors   
We also have a Patronal Festival at All Saints (end of October) which is held in the evening 
and is followed by a party in the Community Centre. This has been led by the Band of the 
Princess of Wales Royal Regiment. It is an opportunity to welcome many friends from the 
Community our link parishes and celebrate “All the Saints of New Cross” 
 

The Congregation 
 
There are about 120 people who would call themselves regular members of our 
Congregation though on average we have an attendance of between 70-80 each Sunday. A 
number of people are away, working shifts etc.  Visiting family etc. 

 
Sunday morning congregation group photograph  
The congregation is quite equally balanced across the age range and there is no particular age range 

that are dominant  

The congregation is diverse   . We estimate that 60% of our congregation  

are from West Africa primarily from Sierra Leone but also from Nigeria, Ghana and the Ivory Coast , 

20% of the congregation are from the West Indies and 20% are white European. This perhaps 

reflects the Church going demographic in London 

 

 



The Current Leadership of the Church  
 

 We have two ordained Priests who have been assisting in the parish for many years  

 

Fr John Francis who is a non-stipendiary Priest in full time employment has been associated with the 

Parish since 1979 He was ordained as Priest in 1998. He is licensed to the Parish as the Honorary 

Curate He works as Housing Manager and Building Surveyor   

 

Fr Angus Galbraith is a retired Priest and has served as an incumbent in a number of Parishes 

throughout the Southwark Diocese and has also served as a University Chaplain and most recently as 

a Senior Prison Chaplain. He has Permission to Officiate  

 

When the retirement of our Incumbent was announced it was decided to elect a vice chair of the 

PCC to act as Lay Chair.  Dunstan Vincent has fulfilled this role. He has been Churchwarden for 

several years and had reorganized much of the volunteer support  

 

Our Church wardens are Maurice Williams who has served for two years. He is a retired Non 

Commissioned officer in the Sierra Leone Defence Forces and Susannah Richards who works in 

Mental Health Care she has also been leading our involvement with a number of Tanzanian Charities 

one of which is involved in building a Health Care Centre  

 

 

The lay leadership of the Church reflects the diversity in the composition of the PCC and officers of 

the Church.  

 

We have two members of the congregation studying for the Bishop’s Certificate and we sponsor at 

least two people each year these are considering their future roles possibly as a Southwark Pastoral 

Auxiliary and or Reader Ministry. 

 

The Parochial Church Council  
 
Over the last forty years The All Saints Parochial Church Council has been more of a 
Consultative Body; rather than an Executive Committee that manages the work of the 
Parish. The number of people sitting on the PCC has grown to over 26 people and it used to 
meet only 4-5 times each year.  
 
This has presented a number of challenges during the interregnum as more work has fallen 
to the PCC and more meetings have been required.    
 
The PCC has not in the past had any formal Sub Committees or a Standing Committee. 
During the interregnum we have set up a Standing committee and also a Social Committee 
which organizes fund raising events and also does the food and catering for major events 
such as the Pentecost Barbecue , All Saints Patronal Festival.  
   
 
 

Mothers Union  
We have a Mothers Union Branch who meet regularly and also link up with other local branches. Our 

Mothers Union here has close links with the Mothers Union in Sierra Leone and they often 

interchange members and support each other’s causes  



 

 

The Mothers Union members on Mothering Sunday 2019 with the Bishop of Southwark the Rt. 
Reverend Christopher Chessun  
  
Church of the Transfiguration (The Nigerian Chaplaincy)  
We also host a congregation lead by the Venerable Joseph Ajofalabi who is the Church of Nigeria 

Chaplain to London Students. This congregation has developed from a student chaplaincy and 

perhaps is better described as more of a Fellowship and serves some of the Nigerian diaspora in 

London. They worship using part of the Church of Nigeria Liturgy and use West African Music. 

The Nigerian Chaplaincy are very much part of the Deptford Deanery and Reverend Joe Ajaifobi is an 

active member of the Deptford Deanery Chapter  

 
 
Assembly de Deus Brazilian Church  
There is also a Brazilian Church;  Assembly De Deus which uses our Church building on Sunday 

evenings and on Monday evenings which is led by Pastor Euripides. They have been using our 

Church building for some 16 years. They serve a growing Latin American Community in South 

London. The Community worships in Portuguese language though most of their younger members 

are bilingual.  

They have been some approaches over the last few months to explore with us a strategy as to how 

Assembly de Deus might work with us to co-operate  develop and improve the use of the church for 

the benefit of both congregations.  

 
 
 



 
 
 

New Cross Gate (On the road to everywhere) 
New Cross Gate is also a transport hub there are 12 bus routes that pass through the parish 
and 5 night bus routes  
 

 
There are trains to London Bridge and Cannon Street  from New Cross Gate and Queens Road 
( travel time 12 minutes) Both stations are connected on the London Overground North to 
Canada Water And Highbury and Islington (connecting to the London Underground)  South 
through to Croydon& Crystal Palace  and west to Clapham Junction and Victoria Station. 
 
The nearest DLR station is also less than a mile away at Deptford Bridge which gives access to 
Lewisham and most of London’s East End and Canary Wharf  
 
The Parish sits astride the A2 and the A21 which are the main roads to Dover and to Hastings   
to the South and East and connect through Elephant and Castle and Camberwell Green to the 
City of London and the West End  
 

About New Cross Gate  
 
New Cross Gate is a very diverse area, with people from all over the World living here.  
New Cross Gate is often described as having a buzz.  It is busy day and l night. Traffic runs 
through on the A2 and A20 all through the night some of the shops and our Post office are 
open 24 hours a day seven days a week.  
There are many late night shops and all-night takeaways, even our Post Office is open 24 
hours a day  
 
There are 3 Shopping areas in the Parish  



• New Cross Road Both sides from the Church to the  New Cross Gate (junction of New Cross 
Road and Queens Road) 

• Queens Road (north side) from Queens Road Peckham Station to York Grove  
• New Cross Road (north side) by New Cross Gate Station including Sainsburys Iceland   

 
We are very close to Goldsmith’s College (part of the University of London). Many Students 
Halls of Residence are near and around the parish. The area is also popular with Students 
attending College in Central London, living in Halls of Residence and private rented housing 
locally.   
 
Where People Live  
A significant part of the parish is formed of Social Housing estates the Kender Estate, 
Winslade Estate, Hatfield Close and Reaston Street next to the church and there is also a 
large area of traditional Victorian Terrace Housing around the Church which used to belong 
to the Haberdashers Company and were sold to Lewisham Council for Social Housing 40 
years ago. Though many are still owned by the Council some have been sold under the Right 
to Buy and have passed into private ownership. Some of these properties are very attractive 
and reach £750,000 when they come up for Sale 

 
Hatfield Close next door to the Church  
Together with Gerrard House form 3 12 storey 
Tower blocks which were clad with the same 
cladding as used at Grenfell Tower. These 
Buildings now are fully scaffolded and the 
cladding is being removed and replaced with a 
safer non-flammable coating   
 
 
 

 



Winslade Estate in the NW Corner of the Parish with Canary Wharf in the background  
 
 
 
 
Over the last fifteen years there has been a number of large private housing estate  
developments on the site if the former New Cross Hospital which the developers have called 
Avonley Village and also at Cold Blow Lane and Mercury Way which was known as the “Den” 



the original home of Millwall Football club 

 
There have also been a large number of small infill blocks of flats constructed over the last 
ten years these have included many built on a shared ownership basis. This has had the 
effect of modifying the socio-economic profile of the parish over the last few years, and 
many young couples who works in the City and West end are now starting to reside in the 
parish, however not always engaging with the local community. Some of these newer 
residents are starting to attend church but many have links in churches IN Central London 
There are further two major developments that are currently pending  
 
The Kender Triangle Site this is opposite the church and is a large site approx. 3 acres which 
formerly comprised and area of Council Housing and a Builders Yard this was demolished in 
2008. It had been intended that the site be redeveloped for Social Housing and also that a 
Health Centre and a Community Centre be provided on the site. However, the recession in 
2009 caused the funding to be withdrawn. The site has lain vacant for the ten years. 
Proposals have been put forward to redevelop this important site largely for privately rented 
housing , with only  35% of housing at “London Living rents” which is considerably greater 
than “affordable rents “ this has given rise to considerable resentment in the community as 
almost all of this housing will not be affordable by local residents.  There will include 450 flats 
built around a central Courtyard most of the accommodation will rise 6 storeys high but 
there will be one block rising to 13 Storeys. There is also going to be a new GP Surgery and 
Pharmacy within the complex, the intention being that the Queens Road GP Surgery will 
relocate to the new development  
 
 
 
 



 
 
 
 
 
A Model of 

the new development for the Kender Site  
 Which is almost opposite the church  
 
All Saints church is in the bottom left hand corner of the picture  
 
 
 
 
 
 
 
The other development that is causing considerable controversy is the Sainsbury Store and 
car park site. There is a proposal to extend the Bakerloo line from the Elephant and Castle 

Controversial plans to 
build 1,500 flats on the 
New Cross Gate 
Sainsbury’s car park – 
TfL’s preferred site for 
a new tube station as 
part its planned 
Bakerloo line extension 
– will be submitted 
next month.  

The supermarket, which 
opened in New Cross 
Road in 1996, wants to 
redevelop a new store 
and 1,500 homes across 
a cluster of towers up 
to 33-storeys high.  

 

  



through to Lewisham and Bromley. It is proposed the new Station is at New Cross Gate where 
the current Sainsbury Car Park is located which would have involved demolishing the existing 
Sainsbury Store. Sainsbury’s and another developer have recently put forward a counter 
proposal which would continue with the Bakerloo line station development which would be 
incorporated into a high density housing and commercial development which would include 
an new Sainsbury Store but also a number of  33 storey tower and associated high rise 
development with very little social housing .  
 
These two developments alone will add another 2000 households into the Parish with an 
estimated increase in population of 4000 by the year 2023!  
 
 
 
 
 

Schools  
There are a number of Schools both within the Parish and that serve residents in the Parish  
Schools in inner London are generally rated highly by Ofsted and the schools described 
below are no exception.  
There are a very large number of schools that are reasonably accessible from New Cross in 
both the Private and Public Sectors and would be practical to attend including City of 
London Schools, Westminster School, Grey coat School, Dulwich College, Prendergast 
School to local schools of excellence Hatcham College, Addey and Stanhope, Trinity School  
 
Schools within the Parish which we have involvement with include  
Kender Primary School 2 form entry Junior and Infants  
 
We have close working relationship with this school, our last Vicar was Chair of the 
Governors here and regularly took assemblies.   



 
Kender Primary School (new wing)  
 
Haberdashers Askes Hatcham Temple Grove  
 
Hatcham Temple Grove School Infants and Junior School based in Hunsdon Road is the part 
of Hatcham College which is a 3-18 School run by the Haberdasher’s Askes Federation the 
11-18 part of which is on Jerningham Road and Pepys Road just outside the parish. Our Vicar 
was on the governing body of the Haberdasher Askes Federation. We continue to have a 
close relationship with all the New Cross schools of the Haberdashers Askes Federation.  
 
They hold the Founders Day service at All Saints and also the Christmas Carol Concerts, 
Festival   
 
 



 
Haberdasher Askes Hatcham Temple Grove Primary  
 
 
Other Schools include  
Haberdashers Askes Hatcham College on two sites in Jerningham Road and Pepys Road  
Haberdashers' Aske's Hatcham College is a state secondary school with academy status 
located in New Cross. The school was formerly a grammar school, then a comprehensive 
City Technology College and now an Academy. It has a large highly regarded 6th form  
It is now the main Secondary School serving the Parish  
 
Edmund Waller School in Waller Road though just outside the parish is the closest primary 
school to the Vicarage (in the next road from Erlanger Road  )  serves many children from 
the parish and we have a had good working relationship with the school   
 
IIderton Primary School on IIderton Road which largely serves children from the Winslade 
Tustin and Bonamy Estates  
 
St James (CofE) VC School Primary School which is just outside the parish is the nearest 
Church of England School within the Deanery of Deptford  
 
Deptford Green School  
A large 11-16 comprehensive School in New Cross which is attended by a lot of children 
within the parish  
 
Addey and Stanhope School  
An 11-18 Voluntary Aided Comprehensive School this is a smaller Foundation former 
grammar School which has a good reputation locally and is very popular  
 
St Saviour and St Olave’s VC School 



This Girls School is located at Bricklayers Arms at the other end of the Old Kent Road this is a 
Church of England Academy Secondary School, which several young people in our 
congregation attend. It has close links with Southwark Cathedral 
 
 
 
  



Our Partners  
 
 
Millwall Football Club  
 
We have had long and deep links with Millwall Football Club which was originally located in 
our Parish at Cold Blow Lane, until it moved to the other side of the Surrey Canal Road just 
outside the parish. 

 
Our last Vicar is the Chaplain to Millwall football club and was one of the first Chaplains to a 
football club in the country, when he was first appointed in the 1980’s.  
 
He was closely associated with the development of the Millwall Community Scheme which 
provides Sports and Social Activities in the Community for young people through to 
pensioners., provides support and coaching to local schools and continues to provide 
employment and education opportunities throughout South London. 
Millwall have been very supportive of the Church and Community over the years helping out 
at events, with our Christmas Day Celebrations, All Saints Days and also offering financial 
support for many of the projects   
 
We pray for Millwall each Saturday for the work and their activities and for home 
supporters and also for the visitors to the game that day. 
 
We have as a congregation   sung Carols at the interval during the game and have taken a 
collection for local charities this happens once a year  



Our Church at All Saints is topped off with a “Roaring Lion” weathervane. Local people felt it 
was more appropriate than a cockerel the symbol of Tottenham Hotspur FC in North 
London. 
Our connection with Millwall provides an ongoing link with many former residents of New 
Cross who have moved to the more suburban parts of South East London and into North 
Kent.    
The Diocese are particularly keen that the relationship is continued and that this may in 
future form the basis of a wider Sports Chaplaincy and possibly a new Fresh Expression of 
worship. This has not been something that we have been able to take forward during the 
interregnum,   
 
The Worshipful Company of Haberdashers  
 
This is a City Livery company and are one of our Patrons the other being the Hyndman 
Bounty Trust. 
They are very significant in New Cross when the last Vicar was appointed in 1974, they 
owned nearly all the land and housing around the Church some 1200 homes.  
They run and manage local schools Hatcham College one of the first 3-18 Academy Schools 
within the country. Our last Vicar has been a governor of these schools for many years and 
the schools maintain very close links with Church visiting holding special events such as 
Founders day, Carol Services   
They have taken a considerable amount of interest in All Saints over the years, and they 
have been very supportive of our activities that we run as a church and also the activities 
that we supported over the years. 
The Master of the Company and Senior Liverymen has been to see us on several occasions 
to meet the people we work with and to get to understand what we do. 
They have supported our All Saints Boxing Club, the children’s holiday scheme, the Prison 
Visiting Scheme they enabled us to fund and carry out major repairs to our Community 
Centre, when it was threatened with closure. They have provided us with an excellent 
listening ear, providing sound advice through their members with legal, corporate and 
financial advice.  
They continue to invite us to their Annual Golden Lecture and Dinner and Incumbents 
meeting.  
They help us make the connections and build the bridges between this materially poor area 
of New Cross, and those with power influence and resources within the City of London.  
We think that they may continue to be an important source of professional advice and 
support to our new incumbent.  
 
Lewisham Council  
 

We think that we have a good and positive relationship with Lewisham Council several 
former members of Council and some current Councillors would regard themselves as 
members of All Saints. 
Our last Vicar served as Mayors Chaplain for several years.  We support the Mayors 
Charities especially around Christmas we always host the Mayors Carol Concert usually 



supported by the Band of the Princess of Wales Royal regiment. We always lead Carol 
Singing in the Lewisham Shopping Centre.  
Other members of the Clergy team maintain very positive links with local councillors and the 
Council  
We have always maintained a strong community involvement which is recognised by the 
Council and Council will often choose  use us as partners in local initiatives or will come to 
All Saints for official and semi-official functions. 
This positive relationship and trust that has been built up has meant that our last incumbent 
and other members of the congregation have been sought out by the council as Community 
Representatives to serve on bodies such as Deptford City Challenge, New Cross New Deal 
for Communities which have been vehicles for investment in our communities in schools 
and local organisations  
 
 

All Saints Community Centre  
All Saints Community Centre - Home 
allsaintscommunitycentre.co.uk 
 The All Saints Community Centre sits adjacent to the Church is a large complex with 
two large halls, and three smaller rooms and letting spaces was originally the All Saints 
Institute built in 1860 but has been extended and completely remodelled and refurbished in 



2005 

 
Also used for Weddings parties and by the community for all sorts of life events.  It has a 
Sports Hall which is used by a number of Sports and Dance groups throughout the week.  A 
large number of independent Christian churches also use the building on Sundays and 
weekday evenings. 
 
The All Saints Community Centre is owned by the Church and leased on a nominal lease to 
the Trustees of All Saints Community Centre which persons are nominated by the 
incumbent PCC and the Diocese of Southwark.  
The Management Committee is largely comprised of members of the Church most of whom 
are nominated and elected by the PCC.  The Community Centre has a Manager and 3 staff 
who report to the All Saints Community Centre Management Committee.  



The Church is not charged for the use of any of the rooms in the Community Centre for its 
activities. (Provided it gives sufficient notice)  
 
Though the All Saints Community Centre Management Committee is a legally separate body 
to the PCC and the Church. We as a church see its work and activity as an integral part of the 
outreach and Ministry of All Saints Church. It is expected that a new Incumbent and Vicar 
will take a an active leadership role in the strategic development of the work of the All 
Saints Community Centre Management and work closely with the Manager     

 

Community Transport Scheme 

We also have a Community Transport Scheme.   All Saints Community Transport which owns 
two 17-Seater minibuses, during the interregnum this has been administered as part of the 
Community Centre. They minibuses are used by local schools and voluntary organisations as 
well as the church for all sorts of local activities. However, because of the introduction of 
the ULEZ the ultra-low emissions zone in August 2020; it will be necessary to replace these 
buses with vehicles that are compliant with the new regulations. At present we have not 
identified a source of funding for this, so the future of this project is under threat. 
  

Our Link Parishes  
 
We have three link parishes with whom we maintain a close relationship  
 
St Matthews Douglas on the Isle of Man 
 
Each year we take between 20-50 Children and young people from our local community for 
a 10-day holiday to the Isle of Man where we stay in St Matthews Church Hall on the 
Quayside at Douglas. This for many children represents the first or only holiday they will 
have. It is at very low cost and many places are also subsidised and effectively free. Social 
Services usually ask us to take children who are in particular need  

 



Over the last 40 years over 1500 people have been to the Isle of Man with All Saints  
We have built-up long-lasting friendships and people from St Matthews Douglas visit us in 
London  
 
St Peter and Paul Edenbridge  
 
We have a longstanding relationship over 30 years, others work we pray for each other’s 
work we attend others services and attend special events. People from the Edenbridge 
Congregation get involved in some of the activities that we do including helping with our 
Children’s Holiday Scheme. They also financially help to support local projects which we are 
involved with as a Church.  A regular annual trip is the well-known Edenbridge Bonfire 
Celebration in November  
 
Holy Trinity Crockham Hill  
 
Originally associated with Edenbridge but now a separate parish. Holy Trinity Crockham Hill 
is a small but very affluent parish on the North Kent Downs   
We have a very good relationship which is similar to that of Edenbridge. The parish of 
Crockham Hill regularly run events to fund raise for our projects and activities. They support 
us by collecting clothes for the children’s holiday scheme. They support activities in our 
community centre and share with us in Celebrating Christ in our communities. They 
generously give help to sponsor our Children’s Holiday fund and Christmas Celebrations. 
Their Shrove Tuesday Hotpot Supper event raises money for the Children’s Holiday Fund. 
 
St Matthias Stoke Newington 
 
We have a good friendship with this parish. Their Vicar was for many years a member of our 
congregation here at All Saints and he had very close links with our previous incumbent and 
with a number of people in our congregation. People from each of our congregations attend 
major festival and celebrations in the other church and parish   
It is hoped we can maintain this friendship in years to come.  
  
  



 
 
Deanery Synod and Chapter  
 
All Saints Hatcham Park is part of the Deptford Deanery, which is one of the smallest 
Deaneries in the Diocese of Southwark with just seven benefices, ten churches and the 
Goldsmith University Chaplaincy and the Nigerian Chaplaincy. It covers New Cross, Deptford 
and Brockley residential areas  

Deptford Deanery continues to focus on the following areas: Prayer, Collaboration, and 
Mission.  

The purpose of the Deanery’s work is to build an ethos that reflects the statement “rooted 
in my parish and connected to my deanery”, enabling every church member to see 
themselves as having a contribution to make in their parish as well as in the wider church 
.As part of this ambition, during 2018 it was agreed that Deanery Synod meetings would be 
developed to encourage wider participation. The first part of the meeting would be a 
Deanery Forum focusing on a topic that would be of interest to people who were not 
necessarily elected Deanery representatives followed by the usual Deanery Synod business 
meeting (for elected members).The first Forum meeting was held in November 2018 at St 
Peter’s Brockley with a focus on immigration issues. We have also set up a Deanery Mission 
Fund offering small grants for parishes that want to collaborate together on a mission 
project.  

Other Deanery meetings and events included:  

Fresh Expressions evening at Church of The Ascension. Revd Canon Will Cookson, Diocesan 
Dean of Fresh Expressions, gave a presentation on how churches could use local situations 
to develop ‘church’ that met the needs of those who didn’t necessarily already attend a 
church or those who need/want to do ‘church’ in a different way.  

Leading the Archdeaconry Visitation Service at the Cathedral with a much appreciated 
Scratch Choir leading the singing  

four events during the Thy Kingdom Come week including an Ascension Day Service at 
Church of Ascension Blackheath; prayer walk visiting All Saints Hatcham Park, St Michael’s 
Hatcham, St Paul’s Deptford and St Nick’s Deptford, an Iona style prayer and praise evening 
at St Catherine’s Hatcham and an ecumenical prayer and praise service with Bishop Karowei 
at St John’s Deptford. a fun Messy Church Celebration hosted by St. Catherine’s Deptford 
Deanery Confirmation Service with over 20 candidates from parishes and the Nigerian 
Chaplaincy  

The Deanery Leadership Team (below) has been set up this year as part of the Diocesan 
strategy “Breathing New Life into Deaneries”. We meet 6 times per year,  

Colin Plant (Lay Chair, St Peter’s Brockley), colin.plant@talktalk.net 
Peter Farley-Moore (Area Dean, Ravensbourne Team), peter.stjohnsdeptford@gmail.com 



Sheridan James (Asst. Area Dean, St Catherine’s Hatcham), revsheridanjames@gmail.com 
Lynne Wilkinson (Secretary, St Peter’s Brockley) lynne@myhomeemail.co.uk 
Abdul Kamara (Treasurer, St John’s Deptford) 
Rustum Enegbeta (St James and St Michaels, Hatcham) 
Wayne Barron (S. Paul w S. Mark Deptford)  

 

The Chapter also meets Six times a year, usually over lunch or a meal we have a programme 
of discussions which have included Clergy wellbeing, youth events, opportunities for mutual 
support etc.  Information sharing   there are also a number of Chapter away-days and social 
events. The Chapter also includes retired clergy and non-stipendiary clergy and for them it is 
an important information sharing forum as well as an opportunity to share in fellowship.  
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The Diocese of Southwark 
All Saints, Hatcham Park 

Bishop’s Statement 
 

The Diocese of Southwark: 
A people with hearts on fire, loving God, walking with Jesus and led by the Spirit. 

 
All Saints is a lively, engaged, catholic parish in the rapidly developing area between 
New Cross, South Bermondsey and Peckham in South East London. There has been a 
history of active community involvement, through active use of the hall complex the 
church has, through links with Millwall football club, and all the benefits of the 45-
yearlong incumbency the previous priest had.  
 
The parish is within the Deptford Deanery, which has a strong newly commissioned 
Deanery Leadership Team, and has been proactive in seeking to develop the Diocesan 
Vision to grow our churches with an active programme of engagement across the 
Deanery. The Deanery has also recently been granted part of the Church Commissioners 
Strategic Development Funding for some specific local projects.  
 
There has long been a strong connection with Haberdashers, who share the patronage of 
the parish with the Hyndman’s Trust. There are Haberdashers schools nearby, and the 
Haberdashers Company has often supported the church too. 
 
Although just outside the parish, Millwall Football Club has long had links with the 
parish, and the previous priest still serving as chaplain. It is hoped that this connection 
can be built on going forward, possibly with All Saints becoming a hub for a wider sports 
chaplaincy. 
 
The new priest at All Saints will find many positives to build on, and work with schools, 
sports, the community and the deanery – as well as the church congregations – will be 
among early priorities. Looking to see if a new fresh expression of Church can come into 
being around a sports ministry or other work in the community. It will also be important 
to get All Saints on to a stronger footing with regard to the Parish Pledge. 
 
The parish is in the bottom 10% of parishes nationally in terms of IMD deprivation scores, 
and the parish is currently contributing £17,000 as its Parish Pledge – some 22% of the 
costs. Sunday attendance is 65 - 90 between the two services, with a congregation that 
the parish calculates as about 80% black (mainly West African, with some Afro-
Caribbean), which to a degree reflects the local parish population of 60% non-white 
residents, and church-attendance patterns in South East London. There is much 
community activity with children, and there is scope and a desire to build the church 
children’s ministry as well. 
 
The Diocese of Southwark through its Hearts on Fire vision, and Strategy for Ministry, is 
helping change the image and presence of the church in South London and East Surrey, 
as it engages in the mission of God at every level of society. Mission Action Planning and 
Fresh Expressions of church are making real differences, and the shift to the Parish 
Support Fund has given new hope for sustainable financial models of supporting the 
ministry. Understanding these source documents, and sharing and communicating the 
Bishop’s vision within the parish and area will be important parts of the ministry of the 
priest in charge. 



 
Amongst the resources to help the priest engage with these challenges, are some gifted 
and keen lay members in the church, good support from local clergy in the deanery, 
helpful and appropriate training available through Ministry Matters and other CME 
opportunities, and a range of support for parish ministry from the Diocesan Office at 
Trinity House.  
 

 
Qualities and hopes:  

• a priest with a love of God, that others can recognise and identify with, confident 
in the catholic tradition 

• a pastor with a heart for this congregation and this changing community 
• an evangelist with a desire to grow God’s church, particularly children and young 

people, in every way possible 
• as appropriate to pick up the work with sports chaplaincy 
• to hold a commitment to mission alongside a passion for social engagement 

possibly through the creation of a fresh expression of Church 
• a willingness to strengthen the financial stewardship of the resources 
• exhibiting energy, emotional intelligence, resilience, and wisdom  
• an active participant in especially deanery, and diocese  
• generosity in heart, word & manner 
• on openness to learn from, as well as teach others 
• an intent to navigate diversity with confidence and grace 

 
 
 
 
 

The Right Reverend Dr Woyin Karowei Dorgu, Bishop of Woolwich  
The Venerable Alastair Cutting, Archdeacon of Lewisham & Greenwich  

Sept 2019 
 

http://southwark.anglican.org/downloads/resources/Southwark-Vision.pdf 
http://southwark.anglican.org/about-us/what/hearts-on-fire 

http://southwark.anglican.org/help/stewardship/parish-support-fund 
http://southwark.anglican.org/downloads/SfM/SfM-Final-Report.pdf 

 
 
 
 



 

Deanery Statement  
for applicants 

 to  
All Saints  

Hatcham Park 
 

All Saints is a much loved and cherished part of Deptford Deanery. It presents an exciting opportunity for a priest 
who is gifted in pastoral care, Christ centred witness and a readiness to be part of a diverse urban community. 

 
Deptford Deanery Leadership Team see this appointment being crucial for the locality for the following reasons: 

 

• well established links into the community of New Cross beyond the congregation 
• immense amount of goodwill towards the church and community centre giving real scope for growth  
• supportive, prayerful and engaged congregation and ministry team 
• great example of a traditional catholic parish which is offering worship and prayer for all and bringing 

people together in a community that can often appear fragmented and transient 
• a parish known to be a place of radical welcome and generosity for those on the margins 

 
Deptford Deanery has a track record of commitment to: Prayer, Collaboration and Mission. We have recently 
completed our Mission Action Plan structured around two areas of focus: 

 

Strengthen Existing Patterns and Build Fresh Expressions of Church  
 

Undergirding this vision are many biblical themes, but a key one is from John’s gospel and emphasises God’s 
desire for his disciples to be fruitful and loving 
 

“You did not choose me, but I chose you and appointed you so that you might 
go and bear fruit—fruit that will last, so that whatever you ask in my name 

the Father will give you. This is my command: Love each other.” John 15:16-17 
 

We have identified 6 areas of focus to help achieve its ambition of strengthening existing patterns of church: 
 

Sunday and midweek service  Clergy Wellbeing  Lay ministry 
Stewardship    Deanery Structures  Building projects 

 

Some of the specific ways in which these priorities will be relevant to All Saints are: 
• providing a supportive clergy chapter and relationships that will encourage your new priest  
• develop training and support to build up lay ministry the parish 
• support for the catholic ethos of the parish which brings an important distinctive to the deanery 

 

We have also identified 6 areas of focus to help achieve its ambition of building Fresh Expressions  
  

Prayer Events (e.g. Thy Kingdom Come) Youth and Children’s ministry  Social Justice 
Eco Church     Church Growth and Evangelism Social Celebrations 

 

Some of the specific ways in which these priorities will be relevant to All Saints  are: 
• organising prayer events to support your parish mission during Thy Kingdom Come 
• opportunity to take part in Deanery youth events 
• Resources and training around issues of  Socials Justice and Eco Church 
• small mission grant scheme that is available to parishes for collaborative ventures  

 
 
 

If you’d like to know more please don’t hesitate to get in touch: 
Area Dean Revd Canon Peter Farley-Moore 
 peter.stjohnsdeptofrd@gmail.com 
Asst Area Dean Revd Sheridan James 
 revsheridanjames@gmail.com  
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Southwark Vision 2017-2025 

 
Our vision is founded on mutual commitment from all who make up the 
diocesan family to walk together in the pilgrimage of faith, supporting, 
encouraging and resourcing each other in our common task. 

A pilgrim people  

We are a diverse community of Anglican churches, schools and chaplaincies 
in the hugely varied area of South London and East Surrey, from our 
cathedral church at London Bridge to our retreat house in the Surrey 
countryside. We work hard to journey well together, united by our faith in 
Christ.  We’re discovering that God’s love changes lives, transforms society 
and sets our hearts on fire with the love of Christ; and so we are working to 
enable others to experience that reality.  

Journeying together 

From the Archbishop’s Charge given to Bishop Christopher in 2011, the 
Diocese of Southwark has been on a journey of discernment towards a shared 
vision which is now brought together from the themes and agreed outcomes 
described in the Strategy for Ministry adopted by Synod in November 2015, 
and Hearts on Fire Vision for Mission, with its commitment to the five marks 
of mission and the strategic goals, adopted by Synod in March 2016.   

A fruitful future  

We share a vision for the future in which we will see 

• Growing churches, new worshipping communities and new 
Christians 

• Deepening discipleship: engaged, prayerful and informed Christians 
• Growth in vocations to existing and new ministries 
• Generous giving and prayer supporting all we do 
• Justice and  peace built up, and violence challenged, in our local 

and global community 
• A shared commitment to the integrity of creation 
• A church for all which reflects our diverse community in 

membership and leadership 
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Resources for our journey 

The two key documents which inform our work as a diocese are  
• The Hearts on Fire Mission Strategy, March 2016 
• The Strategy for Ministry Final Report, November 2015 

These two documents together explain the detailed thinking behind the summary of our 
Diocesan Vision.  
 
Hearts on Fire restates our commitment to mission, grounded in prayer that the growth of 
the kingdom of God may be at the heart of all we do. In particularly we will 

• Serve our Communities  
• Share our faith with great joy and gladness  
• Be the Church; a people with hearts on fire, loving God, walking with Jesus and led 

by the Spirit. 
 
Strategy for Ministry sets out how we remain focused on that vision and mission, through 
ongoing cultural change as a diocese. We are committed to becoming a diocese which is 

• Adaptive – seeing a culture of risk taking, permission giving and experimentation 
becoming embedded in the life of the Diocese  

• Diverse – with visibly increased diversity in every part of diocesan life 
• Accountable – with communication demonstrated through increased sense of 

engagement from parishes with Diocesan central structures 
• Devolved – especially in building up deaneries and encouraging them to become 

viable centres for mission and ministry, but also in encouraging collaboration, team 
work, and leaders who can enable and form individuals and communities.  

• Strategic – looking ahead, discerning new opportunities which align with our vision 
and mission 

• Realistic - aligning resources to serve vision and mission 
 

Supporting each other on the way 

Our diocese is made up of the parishes and deaneries, chaplaincies and schools in which 
individual Anglicans work and worship. The diocesan vision will be realised primarily in the 
shared life, mission, ministry and service of all the baptised, clergy and lay together. 

Diocesan structures and programmes seek to serve the whole people of God, in the 
following ways. 

Lead, Enable, Serve 

Those who work across the diocese as a whole are committed to working in accordance 
with the following aim: ‘To serve, support, lead, and enable the mission of God as it is 
worked out in the parishes, deaneries, schools and communities of the Diocese of 
Southwark.’ This keeps the focus of diocesan-wide bodies and officers clearly on the 
mission as it is worked out across the whole Diocese.  

Mission Action Planning 

The Mission Action Planning process is a key means for ensuring that the diocese as a 
whole is working towards our vision and mission. Parishes and other communities which 
produce Mission Action Plans are asked to do so in the light of this, and specifically to 
reference how their MAP will reflect all of the five Marks of Mission. MAPs in turn resource 
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those working across the diocese as a whole with a richer vision of the potential areas for 
support and outreach. 

Parish Support Fund 

The Parish Support Fund exemplifies our mutual support in the diocese most obviously 
through the sharing across the diocese of the financial responsibility for our life and 
mission. Through its principles of generosity and accountability it enables all members of 
the diocese to have confidence that resources are being generously given and effectively 
used. 

 

Outcomes and Actions 

The 2015 Strategy for Ministry Report identified a number of outcomes which we wish to 
see if the diocese is to deliver on its vision and mission; the Hearts on Fire document 
emphasised our commitment to the Five Marks of Mission. Our commitment to the 
environment is expressed through the policy adopted by Diocesan Synod in 2013. Some 
outcomes have already been achieved, and others will become the focus of later 
objectives: we note particularly our commitments to the common good through attention 
to the needs of refugees, and responding to London’s housing crisis. In order to focus our 
energies on an achievable number of these outcomes, in 2015 we set ourselves the 
following objectives 

• to grow our average weekly attendance by 5% by 2025 partly through having 
each church develop a high-quality Mission Action Plan (MAP) which includes a 
course for evangelism and discipleship; 

• by 2025, to increase the number of worshipping communities  with a primary 
focus on areas of population growth through investment in Fresh Expressions 
(fxC) in the areas where the data suggests the existing congregations are 
increasingly unrepresentative of the resident community and therefore unlikely 
to be successful  in reaching them without intentional intervention; 

• to grow a financial resource base that allows investment in growth for the 
future. Key measurable include: annual financial surplus, working financial 
reserves equivalent to 6 months operating costs by 2020, 1% of diocesan 
turnover annually dedicated to major diocesan ministry and mission projects 
beginning in 2016, rising to 2% by 2020; 

• to grow the number of ordained and lay vocations by 50% by 2020 by enabling 
and discerning ordained ministers; by expanding opportunities for licensed and 
commissioned lay leadership; by affirming and growing other forms of lay 
ministry (e.g. worship leaders, family & youth leaders, spiritual directors); to 
offer relevant and enriching training, and create networks of support and 
celebration which reflect the diversity of the diocese, our commitment to 
evangelism and discipleship, and delivers fully integrated and pioneering church 
growth and fresh expressions; 

• by 2025, to grow leadership and representation that reflects the rich diversity 
of our diocese and especially focusing where the data suggests groups are 
currently underrepresented: through ethnicity, age (especially 18-40), 
educational opportunities, material well being, tradition. 


