
 

 

 

 

 

 

Mustard Seed Programme Leader 
 

Making Disciples among People in Poverty 

  

 
  

   

 
The Diocese of York takes in much of North and East Yorkshire, a very diverse area which 

alongside the three urban centres of Hull, Middlesbrough and York also includes coastal 

towns, market towns and sparsely populated rural areas.   

 

We are committed to seeing the body of Christ thrive in all of our communities.  More than a 

quarter of the people of our Diocese live in the 49 parishes facing very high deprivation, and 

10% live in parishes that are in the most deprived 1% nationally, all within or around Hull and 

Middlesbrough. Within Middlesbrough there are two of the three most deprived parishes in 

the country.  There are many other less obvious pockets of poverty across the diocese. 

 

In these places the proportion who attend a Church of England church is far below that for 

the rest of the Diocese.  There is outstanding ministry in many of those places, particularly in 

meeting practical needs.  However we intend to become much more effective at making 

disciples who lead others to faith, seeing local expressions of worship take root and 

indigenous ministry flourish in those urban, coastal and rural communities. 

 

The Mustard Seed Strategy - Making Disciples among People in Poverty 

 

There is an ambitious strategy taking shape across the diocese. Already in place is the 

Multiply initiative (multiplyreach.org) which is investing £5m to plant 80 new worshipping 

communities by 2024, focused on those in their 20s to 40s, alongside which existing parish 

ministry is being re-invigorated through our commitment to Leading Your Church into 

Growth.  Those interventions include significant work in places of deprivation, but without a 

step change in missional capacity among people in poverty over the coming years the 

potential will not be realised.  We do not want to disengage in that way, but are determined 

instead to invest in and celebrate a growing movement of missionary disciples and 

transformed communities. 

 

We are therefore investing in making disciples and growing worshipping communities in our 

most deprived communities through two key interventions 

 

1. ‘Stepping Up’: Equipping and mobilising evangelists, leaders, pastors and planters 

amongst people in poverty through a twin track development programme of ‘mission 

apprentices’ and ‘community ministers’. 

2. ‘Ambassadors’: Catalysing a flow of partnership and generosity between parishes in 

prayer, energy and financial giving to change the culture of the whole diocese. 
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These interventions will enable a proliferation of ‘Community Hubs’ as locations offering 

community engagement with a discipleship pathway within which new people will be reached 

and new forms of worshipping community emerge. 

More information can be found in the document The Mustard Seed Strategy. 

 

Programme Leader – A New Opportunity 
 

This is where you come in.  We need a servant-hearted, energetic and encouraging leader to 

roll-out and drive the delivery of our programme of work with people in poverty.  Working 

closely with the Director of Making and Nurturing Disciples and the People in Poverty 

working group, the role involves initiating the Stepping Up development programme; 

launching the Mustard Seed Ambassadors initiative; developing a vision and resources for 

Community Hubs, and participating in the creation of the key funding bid.  

 

You will be a Christian wholeheartedly committed to worship and witness, with an 

understanding of poverty in various contexts and a heart for people in the most deprived 

parts of our diocese.  You will be comfortable working within a Church of England structures 

and cultures; able to handle complexity and initiate change.  You will be highly motivated and 

well-organised, and adept at equipping and enabling others to flourish.  

 

Job Description 
 

 Initiate all aspects of the Stepping Up development programme in the first three locations 

before handing over to Associate Programme Leaders. This includes  

 Recruit Mission Apprentices and identify potential Community Ministers 

 Deliver 360o discovery tool to identify the assets and development needs of Mission 

Apprentices and Community Ministers. 

 Recruit and oversee mentors with responsibility as the “lead mentor” 

 Deliver some elements of the programme 

 Create and maintain the environment for effective learning and development by 

Mission Apprentices and Community Ministers 

 Work with the Mission Apprentices and their parishes to identify opportunities for 

ongoing growth in practical ministry experience.  

 Identify risks and obstacles and propose/initiate action to mitigate impacts 

 Launch and drive roll out of ‘Mustard Seed Ambassadors’ initiative. Identify, encourage 

and take opportunities for wider diocesan culture change. 

 Participate in creation of Stage 2 SDF bid. 

 Recruit and manage Associate Programme Leaders  

 Work with Associate Programme Leaders, PCCs, benefices and deaneries to identify 

potential Mission Apprentices, Community Ministers, and Community Hubs and new 

worshipping communities. 
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 Develop and implement a strategy to share vision and resources for Community Hubs 

and new worshipping communities. 

 Manage the budget for Mustard Seed Programme. 

 Report on the progress and outcomes of the programme; establish the necessary data 

collection systems 

 Establish healthy and collaborative relationships with colleagues in 20s-40s team and 

wider diocese, particularly with a view to facilitating an integrated approach to mission. 

 Facilitate planning and progression towards sustainability of missional activities, 

communities and hubs including identification of external funding possibilities.   

 Provide updates on progress both quantitatively and qualitatively, and express this in 

formal reports 

Key Relationships 

 The Bishop of Hull who is the Sponsors for People in Poverty 

 Director of Making and Nurturing Disciples (who will line manage the Programme Leader)  

 Colleagues in the Mustard Seed Team (to be recruited Autumn 2020) 

 Members of the People in Poverty workstream working group 

 The Multiply (20s-40s) team 

 Director of Training 

 

The post is subject to an enhanced Disclosure and Barring Service (DBS) check. 

 

The job description provides an outline of the key responsibilities of the post and is not 

intended to be an exhaustive list.  The post-holder may be asked to undertake any other 

relevant duties appropriate to the post and/or drawing on the skills and gifts of the post-

holder. The job description may be amended over time, in consultation with the post-holder, 

in order to meet the needs of the Diocese. 
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Person Specification  
 

1. A Christian wholeheartedly committed to worship and witness - prayerful, 

theologically literate and informed, with experience of making, nurturing and growing 

disciples in places experiencing deprivation.   

2. Servant hearted, highly emotionally intelligent, relational, energetic, supportive and 

encouraging; with a heart for people in the most deprived parts of our Diocese 

3. Robust understanding of and commitment to safeguarding  

4. Has an understanding of poverty in varied contexts; and can demonstrate a clear 

understanding of the characteristics of effective mission engagement. 

5. Commitment to a ‘mixed economy’ approach to mission in which Community Hubs 

flourish in partnership with both inherited and new worshipping communities. 

6. Skilled in equipping, enabling and encouraging, with experience in developing and 

mentoring others ideally in places of deprivation 

7. Able to demonstrate experience of leadership in diverse contexts with proven ability 

to collaborate and to create and lead teams that flourish. 

8. Excellent written and verbal communications skills to a range of audiences. 

9. Self-motivated and well-organised; able to work efficiently and effectively in meeting 

deadlines. 

10. Well-developed abilities to handle complexity and initiate change 

11. An understanding of the Church of England, its character and organisation structures, 

and the ability to work with its culture and mission 

12. Good IT skills, including Microsoft Office applications.  

The post includes a requirement to travel to meetings throughout, and sometimes beyond, 

the Diocese when required, and to work flexibly outside of office hours as the needs of the 

post dictate. 

 

Applicants must be able to meet the travel requirements.  Due to limited public transport, 

own vehicle would be a significant advantage. 
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Summary of Terms and Conditions 
 

Employer The York Diocesan Board of Finance (YDBF) 

Line Manager Director of Making and Nurturing Disciples 

DBS Disclosure A DBS check is required for this post 

Probationary Period Appointments are subject to a 6 month probationary period 

Location Flexible, to be agreed (homeworking is a possibility) 

Hours The post is full-time, 35 hours per week.   

The post holder will be required from time to time to attend 

meetings outside normal working hours subject to time in lieu. 

Many of the duties require travel within the Diocese of York, and 

on occasions, elsewhere in England 

Salary  The post is grade 3.  Starting salary is approx. £41k - 43k depending 

on experience 

Pension The YDBF offers a contributory pension scheme (“the Scheme”) 

organised by the Church of England (the “Church”) Pensions Board.  

For each 1% of contribution paid by the employee, up to a 

maximum of 7%, the employer will pay a contribution equivalent to 

double the amount 

Holidays In addition to the eight Bank and Public Holidays, DBF employees 

are entitled to 5 weeks annual leave in any year   

Mileage A mileage allowance will be paid in respect of journeys undertaken 

in connection with the duties of the post (currently 45p per mile 

for the first 10,000 miles) 

Non-contractual Benefits 

 

Employee Benefits Non-contractual benefits currently offered to include childcare 

vouchers, eye care vouchers, a cycle to work scheme, and a 

scheme offering discounts with a range of high street and online 

retailers, supermarkets, restaurants and leisure providers. 

Pastoral Care Our Diocesan Adviser and Coordinator of Pastoral Care offers the 

space to talk through pastoral, professional or personal matters and 

can provide or arrange counselling and / or mediation if required. 

 

 


